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We are: 
C.A.W. Local 199 
An amalgamated Unjon including 
the following Bargainjng Units: 

Aimco Brake Products 

St. Catharines Hydro 

Electric Commission 

Brian Cullen Motors 

Edscha 

Genaire 

General Motors 

.., David Chev / Olds 

• Iafrate Machine Works 

Seneca Manufacturing 

• Ronal Inc. 

• Brunner Mfg. I 

• Brunner Mfg. 2 

• Family Savings & Credit Union 

.a. John Bear Pontiac Buick Limited 

• Green Forest Lumber 

• G.M. Fire & Security 

• Neptunus 

CAW Local 199 General Membership Meetings 
Held the Third Wednesday of Every Month 
(excluding July and August) at the 199 Union Hall 

THIS PUBLICATION ISSUED BY 
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Phone: 905.682.2611 Fax: 905.682.9393 http://www.caw.ca/caw 
Regular Business Hours: 
Monday -Thursday: 7:45 am- 4:30 pm Friday: 7:45 am- 4:00 pm 

MIKE GAUTHIER EDITDR 

FROM THE EDITOR'S DESK 

Welcome Back! 
ur first issue in 2 months. Did you miss us? Many 
things have happened since August. Hopefully we 

cover them all here. We've had our picnic (a wonderful 
day!) We've participated in the annual Labour Day 
parade (starting to look more like a Labour event!) and 
awarded a 1999 Grand AM! Also we celebrated our 
union hall's 25th anniversary. If you weren't there, you 
and your family missed a fabulous occasion. 

We had our general membership meeting on 
September 16th (the first one since summer break) and 
it was rather exciting. You might not think a member
ship meet would elicit that kind of response but most 
attendees would agree, it was one of the good ones. 

There are many things going on in the local and in 
the community that should make us all stand up and 
take notice. 

The bank mergers issue is knocking directly on our 
doorstep. There is now a growing concern regarding a 
possible merger of our own Family Saving Credit 
Union and Avestel Credit Union. Is this a good thing? 
Time will tell, but we surely have to keep ourselves 
informed on this issue as it could directly impact our 
service and Family Savings staff (i.e. cutbacks). 

Also the controversial issue of CAW supporting and 
putting motions forth to support all NOP candidates in 
the coming provincial elections. CAW President, Buzz 
Hargrove, has mentioned supporting certain "labour 
friendly liberals". Well if that doesn't promote debate, 
you're probably in a coma! 

All in all an exciting and lively time to be involved 
in your union! One day a month (3rd Wednesday of 
each month) is a small investment of time to keep up 
to a broad spectrum of events that affect us all! 

'Till next time, enjoy your issue and, as always, 
don't hesitate to contact us if you feel the urge to com
ment. Remember ... we try to produce a publication for 
everyone ...... That means the critics too! 

NEW UNIT 

C.A. W. Local 199 would like to 
welcome Lococo Wholesalers 
from Niagara Falls. The 
membership has elected a 
negotiating committee of Roly 
Beaulieu and Mike Wheeler. The 
national rep. for this unit will be 
Gabe MacNally. We have sent a 
letter to the company requesting to 
open negotiations immediately. 
GENERAL MOTORS STRIKE 
I would like to write a little about 

the 8 week strike which started 
just before vacation. We asked 
Plant Chairperson Pete Watson to 
ask the company to pay for all our 
benefit reps during the strike. Our 
members would need help with 
U.1. claims, SUB, Substance 
Abuse, Pension problems, Medical 
benefits and our retirees needed to 
be serviced. General Motors 
should of had an obligation to pay 
for these reps. General Motors 
informed Peter Watson that they 
couldn't afford to pay for benefit 
reps but if the local wanted to they 
could. With over 4,000 brothers 
and sisters on layoff and 4,700 
retirees needing to be serviced, I 
called our National President Buzz 
Hargrove to ask for financial 
assistance as your local couldn ' t 
afford to pay for all benefit reps. 
You see the local union didn't 
make 7 .2 billion profit last year 
like GM did. 

Brother Hargrove's only 
comment was we have to service 
our members during this strike on 
U.S. and he agreed to pay 50% of 

PRESIDENT'S REPORT 
By: Wayne Gates (Gatesy) 

the cost with the local paying 
50%. 

The thing I don't understand is 
that G.M. couldn't afford to pay 
for benefit reps. yet with over 
4,000 employees on layoff, G.M. 
could afford to pay for 
superintendents, general 
supervisors, engineers and also 
supervisors as not one member of 
management was laidoff. My only 
question is with no employees in 
the plant who were they 
supervising? 
PICNIC - LABOUR DAY 

The Executive Board of Local 
199 would like to thank all the 
volunteers and the membership of 
Local 199 for making these 2 
events the best in recent years. 

Labour Day for Local 199 was 
extra special this year with a 
celebration of over 62 years in the 
community and the 25th year of 
the best union hall in Canada on 
Bunting Road. 

On Labour Day the C.A. W. Hall 
had over 3,000 members and their 
families , most importantly the 
children, enjoying face painting, 
clowns, rides, pony rides and the 
very popular 25 cent hamburger 
and hot dogs. 

The car winner was Dennis 
Walker, a towmotor driver who 
works at the Components Plant on 
Ontario Street. 

Congratulations 199 ! You have 
helped to build this community 
and Niagara Region with your 
generosity and your determination 
to fight when needed. The 
membership of Local 199 has 
made the Niagara region a better 
place to live and raise a family. 
AROUND THE LOCAL 
DAVID CHEV OLDS. - A new .3. 

year agreement. I would like to 
congratulate the bargaining 
committee and national rep on 
negotiating a new 3 year 
agreement. We thank the 
membership who supported us 
during negotiations. The high 
ratification vote of 88% is a clear 
indication of your support. 

HIGHLIGHTS OF 
AGREEMENT 

-contract language improvements 
-grievance procedure 
-new member of bargaining unit 
-better vacation 
-better bereavement 
-better benefits - 100% dental in 

third year. 
-guarantee of Techs from 80% to 

90% 
-wages technician to make 

$23.48 per hour 
-Body Shop Techs - $19 .24 
-total increase for wages and 

benefits equal an increase of 
12.7% over term of 
agreement. 

RONAL 
For the first time since we 

organized Ronal in the 1980s we 
have no grievances in the system. 
The Chairperson, Tony Pasco 
and the rest of the elected 
committee continue to do a good 
job in resolving problems in this 
workplace. 
IAFRATE 

On Sunday, September 20 we 
had a unit meeting to discuss 
problems with vacation pay and 
other issues. At the meeting a 
number of our members spoke 
about being verbally abused by 
the owners · of the family-run 
business. A letter has been sent 

continued on next page ... . 
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from Local 199 to Al and Bruno 
Iafrate indicating that if this type 
of childish behaviour doesn't stop 
immediately a human rights 
complaint will be filed. 
NEPTUNUS 

Tim Day, the Chairperson, is 
reporting that since the National 
Health and Safety Rep, George 
Botic, came to this workplace in 
July, that the committee and the 
company are working better to 
resolve health & safety concerns. 
Tim is reporting that Neptunus is 
very busy and has hired new 
employees. 
AIMCO 

The Chairperson, Terry Edwards 
and his committee, called a unit 
meeting on Saturday, September 
13, to discuss a new work practice 
of continuous cycle which could 
create 15 jobs. 

The meeting was to discuss the 
concern with continuous cycle and 
hopefully take these concerns back 
to management. The committee 
was to meet with the company 
again and then call another unit 
meeting. 
EDSCHA 

Don Sowchuck, the Chairperson 

of this unit, has called a unit 
meeting for September 26/98. 

This unit has grown from 190 
employees on July 1st 1997 to 600 
employees today. With the rapid 
growth of this company a number 
of problems have come up. Health 
and safety in this workplace is a 
major concern of the union as well 
as the fact the chairperson is not 
full time. 

The brothers and sisters at 
Edscha work 7 days a week 
making world class door hinges. 
The contract for this unit expires 
in early J 999 and your elected 
bargaining committee will be 
handing out contract demand 
sheets shortly. 
AUTO TRENDS AUTO 
TARIFFS 

In context of Japan complaining 
about access to our markets, note 
the following (which is shocking 
in any context). 
In August, car sales of the Big 
Three (plus half of CAMI) fell to 
46.5% of the market - a record 
low. 
The share of Japanese - based 
companies rose to almost 40% - a 
record high. 

JV\ Memory 

While Ford car sales fell 32%, 
Honda's rose 34% while Chrysler 
fell 4% and G.M. 21 % and Toyota 
rose 9%. 
So Honda and Toyota sold 43% 
more cars than Ford and Chrysler. 

In trucks, the market is 
dominated ·by the Big Three. But 
in August, while G.M. and Ford 
sales fell, Honda sales increased 
by 24% and Toyota by 73%. This 
is a trend that began a little while 
ago but the Japanese companies 
are only now really gearing up for 
an attack on the truck market. 
. . . We need to soon meet and 
discuss the issue of Quotas 
because: 
Winning the tariff fight was 
important re-direction but tariffs 
by themselves are inadequate. 
We shouldn't be defensive about 
the WTO investigation of our 
tariffs but should aggressively 
expose the absurdity of the 
Japanese claim. 
If our market is lost to the 
Japanese and we depend on 
getting more Big Three jobs 
relative to the U.S., we'll be 
vulnerable to a backlash in the 
U.S. 

REMEMBER! 
DON'T DRINK AND DRIVE! 

ol,,\,.. deepest sympathey to the families of 

ALLAN COLBER'I' 
GERRIT W. PETERS 
PAUL ASADOORIAN 

MARLIN ROPER 
EUGENIUSZ TOMCZUK 

LARRY E. GAGNE 
DONALD OREL LEGROS 

CLAIR CHATTERTON 
PAUL WILGOSH 

AMESHOWARD 

G.M. STRIKE 

The G.M. strike in the United 
States caused several 

problems for our membership and 
local union. 

We were made aware that 
General Motors was refusing to 
pay for our benefit reps during the 
first few weeks of this work 
stoppage. We were not going to 
watch thousands of our members 
sign up for U .I. and SUB with no 
guidance. We also wanted 
assistance for our members that 
were sick and our retired 
members. 

These reps all worked extremely 
hard in providing information and 
assistance to over 4,000 members 
and we thank them for all the long 
hours they put in. It was your 
union that paid for these services 
notG.M. 

Yes, there were U.1. problems, 
SUB overpayment problems etc. 
etc. However, let's keep in mind 
who laid you off (G.M.) and who 
refused to help you in your time of 
need (G.M.) . So the next time you 
see one of these benefit reps, 
instead of yelling at them about an 
error or an overpayment. Thank 
them for all their help. 

PROTECTION OF 
WORKER'S GUTTED 

The following article was written 
by Sarah Shartal (she is a 
caseworker with injured worker's 
consultants in Toronto). I found 
this article to give an accurate 
account of what Mike Harris has 
done to worker's compensation 
under Bill 99. 

VICE PRf.SIDf.NT~S Rf. PORT 
Plf qtJr'f M11rt1it 

Printed in the Toronto Star-Thursday, 
August 13, 1998 

"This summer, a woman told her 
boss she could not continue 
working because of a work related 
mJury. 

Under a torrent of threats and 
abuse, she called 911 for help and 
left the workplace under police 
protection. 

What has Ontario come to? 
The province's compensation 

plan was created in 1915 as a no
fault system, intended to protect 
workers against economic loss. 
Workers were supposed to be 
covered for as long as the 
disability lasted. In exchange, they 
gave up the right to sue. 

Lately, Mike Harris' 
Conservative government has 
passed legislation and the new 
Workplace Safety and Insurance 
Board has written policies that 
sever this historic compromise. 

The changes are creating a crisis 
that will force many injured 
workers to apply for welfare, 
transferring costs that should be 
paid by employers on to taxpayers 
and municipalities. 
The new policies appear aimed at 

making compensation cheaper for 
employers. 

Benefits have been cut and are 
paid for shorter periods, even for 
those who are permanently 
injured. 

These changes appear to be based 
on three myths: 
Injured workers and their 

employers are equal parties in 
the workplace. 

A lower number of claims means 
safer workplaces. 

Permanently injured workers are 

"just like anyone else" when 
they look for work. 

Close examination, however, 
illustrates these statements are 
false. 

Under the new policy, an injured 
worker must report the accident to 
the Workplace Safety and 
Information Board, the employer 
and a doctor. 
The old system required only that 

a worker tell the employer and a 
doctor, who in tum reported the 
matter to the board. 

Now, an injured worker must 
either sign the employer's accident 
report or send in his or her own. 

Many workers are afraid to sign 
because they think it means they 
agree with the employer's report. 

The forms for workers are in 
bureaucratic English, printed in 
small letters with few instructions. 

Many workers do not understand 
what to do and are not filing 
claims. 

Under the old system, many 
workers reported injuries late, 
afraid of being fired. Now, they 
must also understand and fill in 
bureaucratic forms. 

The board says fewer reported 
accidents mean Ontario's 
workplaces are safer. Our 
expenence is that unreported 
injuries are increasing. 

Under the new policy, the 
employer calls the worker who has 
been off sick and offers "suitable 
work". 

Benefits stop when the employer 
tells the board about the offer. The 
board calls this "self-reliance". 

But the board does not check to 
see whether the job was really 
offered. The process is presumed 

continued on page 6 ... 



V.P. report, cont'd .. . 
to be between two "equal" parties. 

What really happens is that 
injured workers are being cut off 
benefits earlier and many are not 
going back to work. 

They can appeal, but this takes 
time. 
Many turn to welfare, shifting the 

cost of injuries on to taxpayers. 
Even if a worker goes back to 

work, the board refuses to protect 
the person from employer 
retaliation. 
So, who will report injuries? 
Finally, if injured workers cannot 

return to their old jobs, they look 
for new ones. 

The board now refuses to pay 
benefits while injured workers are 
looking for work, arguing that 
injured workers are "just the same 
as anyone else". 

This attitude refuses to recognize 

APPRENTICE REPORT by: 
Dave Felice & Steve Mikulin$.ld 

APPRENTICE RECALLS 
On August 24, 1998 the compa

ny recalled third and fourth 
year Electrical, Millwright and 
Steamfitter Apprentices. A total 
of 26 recall letters were sent out 
stating that the recall is to work on 
the Gen III project with no work 
after the completion of the project. 
The company revoked 3 notices 
short) y afterwards, stating that 
they had made an error! Nothing 
new. The arbitration case is contin
uing with a meeting scheduled for 
later this month. We are still seek
ing the recall of all third and fourth 
year apprentices as well as full 
redress and damages. 

Many apprentices who accepted 
this recall have been waiting for 
this opportunity since 1992 when 
they were laid off from the appren
ticeship program. The patience 
and desire to learn the trade that 

that a permanently injured worker 
has become a disabled person, and 
people with disabilities face 
systemic discrimination. 

A company choosing between 
two applicants - one with a 
permanent injury - is likely to 
prefer the uninjured worker. 

The old board helped injured 
workers look for work. The new 
one refuses to recognize that 
discrimination exists. 

So benefits are shorter, injuries 
are cheaper and more permanently 
injured workers are forced to 
apply for welfare. 
Until this year, the right to appeal 

had no time limit. If you could 
prove your case, you could get 
benefits. Now you have 30 days, 
or six months in some cases. 

It's almost as though the 
government wanted to create a 
cns1s that could "justify" 

these members have shown is 
admirable. We look forward to 
working with them during their 
training and will continue to fight 
to recall the remainder of those 
laid off. 
RECENT GRADUATES 

Congratulations to Scott 
Devilliers and John Recchia who 
recently graduated from the Sheet 
Metal Apprenticeship. 
MEETING WITH THE MINIS
TER 

Dave Felice, along with Buzz 
Hargrove, Bob Chernicki and 
members of the Canadian Skilled 
Trades Council executive, met with 
David Johnson, Minister of 
Education on August 24, 1998 in 
Toronto. They voiced their con
cerns regarding the negative impact 
much of the Apprentice Reform 
Initiative will have. 

Although the provincial govern
ment expresses a desire to strength
en apprenticeship training, most of 
their reforms act only to increase 

privatizing workers' compensation 
and turning it over to insurance 
companies, as the United States 
has done. The public would lose 
accountability and insurance 
companies would make money. 
But isn't that the Common Sense 
Revolution? 

As impossible as it sounds, the 
new Harris policies make the old 
Workers' Compensation Board 
look good. Unfortunately for the 
woman who was threatened, 
injured workers in Ontario are 
paying the cost". 

After reading this article it 
makes you wonder how workers 
without union protection and 
representation cope. It is issues 
like these that lead us to 
demonstrate in an effort to make 
positive changes for all working 
people. 

revenue and decrease wages and 
benefits for apprentices. We must 
constantly fight to ensure the high 
training standards we currently 
have are not watered down by those 
who wish to deskill the trades. The 
government, like management, 
does not understand what appren
ticeship training is all about. 
HOW TO REACH US 

Dave can be contacted by pager 
anytime@ 322-7216. Key in your 
phone number from a touch tone 
phone after the beep and Dave will 
call you back. If you can't stay 
near the phone for a while, leave a 
message in-plant @641-4107 by 
keying in 4107 after the prompt. 
Steve Mikulinski can be reached 
in the Engine Plant permacast area 
by in-plant phone @2115. He can 
also be reached by radio by dialing 
641-6492 and keying in 700073. 

If you have any input or ques
tions about apprenticeship or 
skilled trades training please do 
not hesitate to contact us. 

PEACE & DISARMAMENT REPORT 
By: Ron Boyer, Mohammed Nazir and Vince B_a_ld_o ________ _ ------------'--'-

On the evening of August 6th 
of this year a group of 

activists met at the Peace Park in 
Port Dalhousie to commemorate 
the bombing of Hiroshima and 
Nagasaki. Candles were lit and set 
afloat on the Henley as the group 
of about sixty, headed by the 
mayor of St. Catharines looked on. 

On August 6, 1945, a B-29 
bomber named Enola Gay left the 
Pacific Island of Tinian on a 
bombing mission. The target: the 
Japanese city of Hiroshima. Later 
a crew member recalled, "I don't 
believe anyone ever expected to 
look at a sight quite like that. 
Where we had seen a clear city 
two minutes before, we could now 
no longer see the city. We could 
see smoke and fires creeping up 
the side of the mountain." Another 
crew member asked, "My God, 
what have we done?" Hiroshima 
had been almost obliterated. An 
estimated 80,000 people had been 
killed. 

Three days later on August 9, an 
even more powerful atomic bomb 
was unleashed on the city of 
Nagasaki. Casualties numbered 
nearly 100,000. 
Many believe that the two bombs 

dropped on Hiroshima and 
Nagasaki were the only nuclear 
weapons ever used in war, but in 
fact the Gulf war of 1991 was also 
a nuclear war. 

The United States and Great 
Bdtain both used depleted urani
um weapons during the 43-day 
war. Depleted Uranium (DU) is a 
byproduct of the nuclear fuel cycle 
that is 1.6 times the density of lead 
and remains radioactive for 4.5 
billion years. One estimate suggest 
that US tanks and planes fired 350 
tons of DU-coated armour-pierc
ing anti-tank shells, munition 
rounds and Tomahawk missiles 
against Iraqi targets. The radioac
tive dust produced upon impact 
spread throughout the southern 
desert of Iraq, affecting US 
ground combat troops who entered 
disabled Iraqi vehicles. A single 
toxic fragment of exploded DU 
can lodge in the organs and bones 
of the human body and cause 
irreparable damage. 
UNICEF has estimated that 4,500 

Iraqi children under five are killed 
each month from the compound
ing effects of the sanctions. The 
total has risen to we) I over one 
million victims, about 60 percent 

ZONE 16 REPORT 
By: Bob Bohan 

YOUR RIGHT TO CHOOSE 
General Motors is always trying 

to cut jobs and eliminate what 
they consider unnecessary cost as 
they proceed on their never end
ing course of more production 
with less people, resulting in 
more profits. That is their nature, 
that is the nature of all corpora
tions competing in the so called 
Free Markets of globalization. 

In their quest for higher profits 
here in Canada, GM proceeded 
with no regard for one of our fun
damental rights, namely our right 
to choose! 

GM sent out letters to all those 
receiving their pay by check stat
ing that they must sign up for 
direct deposit or their pay would 
be deposited in an account at the 
Toronto Dominion Bank on 

of whom are children born after 
the Gulf war. Another 90,000 vic
tims are US Gulf war veterans 
now ailing with Gulf war syn
drome caused by DU and other 
toxins to which they were exposed 
during the Gulf war. 

In the world of nuclear weapons 
there can be no national security 
for any nation unless there is a 
sense of security for all nations. In 
a world of nuclear weapons the old 
pattern of military defense has 
long since lost credibility, since 
there is no real defense against 
nuclear weapons. The United 
States is determined to maintain 
it's nuclear arsenal, less for securi
ty (no other nation seriously 
threatens them) than for the con
tinuing availability of the use-by
the-threat-of-use nuclear strategy 
employed in the Persian Gulf, 
Korea, Vietnam, Cuba, the Middle 
East and elsewhere. 

We do not believe anything less 
than revolutionary changes in atti
tude about national security, and 
revolutionary willingness to share 
the world's resources rather than 
to insist on dominating them, will 
offer a safe door for the human 
race into the next century. 

Geneva Street. In spite of lan
guage in the Employment 
Standards Act stating the employ
ee must agree to having their 
money paid through direct 
deposit, GM proceeded arbitrarily 
on this dictatorial policy. After 
some discussion at the bargaining 
committee meeting, our chairper
son Brother Pete Watson filed a 
policy grievance on this matter 
and notified other GM locals 

... continued on page 9 



JAPAN'S CHALLENGE TO THE WTO: 
WHO'S UNFAIR? 

By: Buzz. Hargrove, President CAW 

I 
July the Japanese gov
ernment formally 
announced that it was 

bringing a charge of trade discrim
ination against Canada before the 
World Trade Organization (WTO). 
On the surface, the issue is the 
6.7% tariff on vehicles faced by 
Japan-based companies but not by 
companies operating under the 
Canada-U.S. Auto Pact (intro
duced in 1965 and amended in 
1989). But if you look at their 
actual case, it's hard to avoid the 
conclusion that the real target isn't 
really Canadian policy but that 
Canada is being used as an exam
ple to limit or prevent potentially 
more damaging initiatives else
where. 

The argument made by the 
Japanese government fails on two 
counts. Legally, the case for "dis
crimination" requires that it be 
based on a special bias against a 
country, yet the issue in Canada 
relates to different treatment based 
on company performance. More 
interesting is the actual impact 
involved. No country has been 
more open to penetration of their 
industry than Canada. Attacking 
Canada's rules highlights this fact 
and rather than strengthening the 
case for Japan, it puts on the agen
da the question of which country 
real1y has any reasons to com
plain. And that's a question that 
Japan cannot win. 

Let's start with the legal argu
ment. The Canadian tariff is clear; 
it doesn't ask about the nationality 
of any company but only about 
that specific company's perfor
mance in Canada. Japan is not sin
gled out. German companies like 
BMW and S. Korean companies 
like Hyundai also pay the tariff. 

CAMI - a joint venture between 
GM and Suzuki, a Japanese-based 
company - doesn't pay the tariff 
because it operates under the auto 
pact. Imported vehicles can be 
brought in from anywhere, includ
ing Japan, without the tariff by 
auto pact companies (like GM, 
Ford or Chrysler) because they 
have earned that right based on 
their commitment to jobs and 
investment in Canada. And 
Japanese-based companies like 
Honda and Toyota face absolutely 
no disadvantage on vehicles 
assembled in Canada because they 
now have the right under a recent 
concession by the federal govern
ment to bring parts in without any 
tariff. 

Now let's turn to what's in fact 
been going on as the Japanese 
government takes us to the WTO. 
In the first quarter of 1998 while 
car sales in Canada fell by a small 
amount, car imports from Japan 
increased by 91 %! In the U.S. they 
fell by 16%. In the U.S. the 
Japanese share of the light truck 
market fell. In Canada, it rose. It's 
not just that the timing of Japan's 
charge couldn't be worse, but how 
come they've chosen to attack 
Canada and not the U.S.? The 
Americans have a tariff on trucks 
of 25% - almost four times our tar
iff - yet they haven't taken the U.S. 
to any international court. Who's 
discriminating against whom? 

Japan not only has a surplus in 
auto trade with Canada, it has had 
a surplus with us in every year 
since it became an international 
player. And their surplus with us is 
larger than anyone else has with 
us. For every dollar in auto prod
ucts we ship to the U.S. (whom we 
allegedly "favour" according to 

the Japanese 
charge) the 
U.S. sends 
back 80 cents. With Japan for 
every dollar we ship we get back 
$15 - $16! This is discrimination? 
Chrysler's market share in Canada 
now roughly matches that of the 
total share of Japan-based compa
nies. But Chrysler provides almost 
three times the number of direct 
manufacturing jobs - almost four if 
you include the relative purchases 
from suppliers. Exactly which 
country should be complaining 
here? 

The CAW has always fought to 
link favourable tariff treatment to 
the commitment of companies to 
jobs and investment in Canadian 
communities. We argued, during 
the NAFTA discussions, that the 
Americans and Mexicans should 
have the equal right to share in 
jobs based on their relative market 
share (since the Mexican market 
was expected to grow relatively 
faster, so would their jobs). This 
principle - the principle behind the 
auto pact - didn't block change 
and in fact was instrumental in 
developing a very strong industry 
in Canada. It was a practical 
response, fair, democratic in its 
attempt to push some community 
responsibility on corporations and 
moderate in the scheme of things -
only the drive to globalization has 
made this principle seem radical. 

We've successfully campaigned 
to convince our own government 
to hang on to this principle. We're 
not about to let another govern
ment take it away from us. 

-

WILL THE CAW EMBRACE GERMAN CODETERMINATION? 

aimler Benz's takeover 
of Chrysler means that 
North American 

autoworkers face the prospect of 
the German system of "codetermi
nation" between bosses and union 
representatives being exported to 
North America. The implications 
of this are far reaching and warrant 
serious consideration by members 
of both the CAW and the UAW. 

To begin with it is important to 
know how the codetermination 
system works. One of the main 
features of this system is a 
Supervisory Council that oversees 
each corporation. These 
Supervisory Councils are some
times comprised of an equal num
ber of union and management rep
resentatives. In other cases, man
agement is in the majority. In 
those cases where the number of 
places on the council for both 
sides is "equal" the management 
chair gets two votes and can cast 
the deciding vote in the event of a 
deadlock. 

These Supervisory Councils deal 
with a wide range of issues facing 
the corporations they oversee. 

By: Bruce Allen 

Notably, the Supervisory Councils 
sign off on major investment deci
sions. This means they have the 
power to make decisions that 
determine which facilities a corpo
ration will keep open and which 
ones will be closed. The only real 
limitation on such decisions is a 
German legal requirement to con
sider and discuss alternative pro
posals to layoffs put forward by 
the union's work councils in the 
affected facility. Supervisory 
Councils also choose CEOs. 
UAW President Steve Yokich has 

publicly indicated that he backs 
codeterrnination. Yokich specifi
cally said there should be U.S . and 
Canadian union representatives on 
the Supervisory Council at 
Daimler Chrysler AG. Yokich's 
support for codetermination is 
both logical and a cause for con
cern because he promoted a com
plex structure of joint union man
agement bodies at Ford while 
Owen Bieber was UAW President. 

Representatives of Germany's 
large metalworkers union, IG 
Metal, occupy the union position 
on the Supervisory Council at 

Zone 16 report, cont'd from page 7 

of our action. Brother Ron Boyer 
of the Engine Plant drew up a 
petition addressed to Brother 
Hargrove asking for support on 
the matter. This was addressed at 
the bargaining committee and dis
tributed to all the committeeper
sons present. The petition was 
overwhelmingly supported by all 
approached on the matter. Both 
those on direct deposit and those 
receiving a cheque agreed that all 
should have the right to choose. 

GM tried to divide us on this mat
ter. I believe they felt most would 
not care if others were forced. 
They were wrong! 

At the time of writing this arti
cle, the National Union has met 
with GM and the company 
informed Brother Watson: forced 
direct deposit is on hold indefi
nitely. I had discussions with the 
National Union after sending 
Brother Hargrove a personal letter 
on the matter and was assured 
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Daimler Benz. IG Metal has yet to 
publicly state its position concern
ing which union representatives 
should be on the Supervisory 
Council at Daimler Chrysler AG. 
So the matter is still wide open. 
DEBATE IS ESSENTIAL 

In the meantime CAW members 
must engage in a broadly based 
democratic debate throughout the 
entire union concerning both the 
implications of Daimler Benz's 
takeover of Chrysler and the ques
tion of whether it will be desirable 
to have CAW representatives on 
the Daimler Chrysler AG 
Supervisory Council. The debate 
on the latter question must focus 
on whether involvement in the 
Supervisory Council will be a nec
essary step towards forging a larg
er, more unified labour organiza
tion and on whether our involve
ment will further erode the CAW's 
independence from the bosses. I 
consider moves towards larger, 
more unified labour organizations 
desirable, but not if it results in the 
creation of a huge union bureau
cracy closely aligned with the 
interest of Capital. 

that GM's campaign is dead in 
the water. While this is good 
news for many, locally we must 
tell GM that those that were pres
sured to sign up must also be 
allowed to choose! 

Hats off to Brothers Ron Boyer, 
Paul Gadula, Rick LaCompte, 
Dave Dean and those other mem
bers for their hard work and sup
port for the petition. Also many 
thanks to Wayne Gates for his 
support on the issue and the 
National Union who dealt with 
this matter swiftly and forcefully. 



I 

A WIN FOR FUTURE SENIOR 
CITIZENS 

The job of negotiating our next 
pension agreements in 1999 just 
became considerably easier. This 
is because in late July, Federal 
Finance Minister Paul Martin did 
the right thing by abandoning his 
proposed Senior's Benefit. The 
credit for this victory belongs to 
our senior citizens, organized 
labour and many other progressive 
groups, all of whom put sustained 
pressure on the federal govern
ment 

Had Paul Martin's Seniors' 
Benefit been passed into law it 
would have necessitated a radical 
overhaul of our pension agree
ments in order to tailor them to a 
new government financed pension 
system. This would have been 
necessary because the Seniors' 
Benefit was designed to replace 
both Old Age Security benefits 
and the Guaranteed Income 
Supplement. 

Paul Martin's retreat is also good 
news for all other working people 
in this country because his pro
posed Seniors' Benefit masked an 
attempt to cut the pension benefits 
available to all Canadians. His 

PENSION REPORT 
By: Jim Mazachowsky & Bruce Allen 

proposal would have resulted in a 
five percent cut in the monies paid 
out under this country's retirement 
income system in the year 2011 
and a ten percent in the year 2030. 
Anyway you look at it this means 
we have won an important victory 
against a government that has 
done more to undermine the eco
nomic security of working people 
than any other in Canadian history. 

NO TIME FOR 
COMPLACENCY 

This said we should not rest on 
our laurels and become compla
cent as a result of this retreat by 
the federal government. There are 
powerful forces in this country 
that would have us follow the lead 
of other governments in the 
Western Hemisphere by privatiz
ing our public pension system. We 
will be addressing this threat in 
future columns. 

NOTICE TO AFFECTED 
RETIRED EMPLOYEES AND 

SURVIVING SPOUSES: 
DIRECT DEPOSIT 
MANADATORY BY: 
NOVEMBER 1, 1998 

In the very near future all rei:u
lar monthly pension payments 
will be changing to the DIRECT 

HUMAN RIGHTS COMMITTEE REPORT 
By: Mohammad Nazir, Jol,11 Keamey a11d Susa11 Erskine Fournier 

As we were heading home on July 26th, after having enjoyed the 
Canadian/Cuban friendship annual boat trip around Toronto Islands, we 
were approached at a red light by some "Squeegee Kids". Squeegee kids 
are new on the face of the earth, but their symbolic language and our 
range of reactions are old. Centuries old. 

Squeegee kids are young and they have a variety of reasons for being 
at the margins of society. The conventional wisdom is that they have 
been abused and neglected. There are many very different stories out 
there. All, however, are working their way through a youth which will 
inevitably pass into adulthood one way or another but which is alienated 
from the mainstream now. 

They all need to be near the relationships, the people and the resources 

DEPOSIT SYSTEM. Cheques 
will no longer be available. 

To assist you in this transition, we 
are enclosing a direct deposit form 
and return envelope for your con
vemence. 
Please complete the form and 
attach a voided cheque and return 
as soon as possible to avoid any 
delays in receiving your pension 
payments. 
If you use a non-chequing account 
be sure Bank, Branch, and 
Account number are clearly shown 
on the form. If you are not sure of 
these numbers, your Financial 
Institution will be able to help you 
with these. 
Advantai:es: 
no delay in receiving your pension 

money in your account on the 
first banking day of each 
month. 

no delays due to mail strike, lost or 
stolen cheques. 

your choice of financial institu
tion. 

all current deductions maintained. 

that may help them reconnect. 
Some don't reflect much on the 
great why of it all. Others will 
talk at great and elaborate length 
about anarchist theories of not 
being part of "the system". 

The rest of us may not be per
suaded, after all, the windshields 
are made by multinational corpo
rations, the roads and the coins 
are made by governments and the 
drivers are employed. 

The studs and the safety pins 
through lip, tongue and eyebrow, 
the ripped T-shirt, the tattoos and 
combat boots are all a fashion 

SUBSTANCE ABUSE REPORT 

AFFECTS OF CHEMICAL 
DEPENDENCY 

The following are only 
examples of the impact of 
chemical dependency on major 
life areas. Many more could be 
added. 
HEALTH 

Chemically dependent people 
have a higher than normal rate of 
high blood pressure, malnutrition, 
cirrhosis of the liver, delirium 
tremens, deterioration of the brain 
cells, lethargy, depression, 
irritability and collapse of heart 
and other major organs. 
SOCIAL 

Chemically dependent people 
associate with other users and 
often drop non-using friends. They 
can be the cause of tension and 
embanassment at social functions. 
FINANCES 

Financial problems are an issue 
for the chemically dependent 
people because they spend more 
than they earn on their habit or 
become sloppy about the way 
personal finances are handled. 
RELATIONSHIPS 

Friends, families and co-workers 
all suffer at the hands of a 
chemically dependent person. 

By: Roger Martin and Scott Copeland 

Families are disrupted emotionally 
and economically. Employees 
resent chemically dependent co
workers who don't pull their own 
weight. Angry outbursts on 
unreasonable behaviour by the 
troubled employee may also cause 
friction at the work site. 
WORK PERFORMANCE 
The user's ability to perform may 

slip or become erratic. Attendance 
problems occur. Accidents are 
more frequent. Up to 40% of 
industrial fatalities and 47% of 
industrial injuries can be traced to 
alcohol abuse or addiction. 
LEGAL ISSUES 

The first arrest for driving under 
the influence is a sign of a 
problem. Second and additional 
arrests are almost always a sure 
indicator the person is chemically 
dependent. Since possession and 
use of "street drugs" is illegal, 
drug addicted people pose a legal 
problem for organizations. 
If a person has problems in any 

of these major life areas, and 
drinking or drug use is involved, 
that person has a problem with 
chemicals. If the person continues 
to use, after suffering serious 
consequences in any of these 

areas, chemical dependency is 
likely. 
If you or someone you care about 
has an alcohol or drug problem, 
help them get help. 

SCOTT COPELAND -
Comp. Plant Office - 641-7091 

Medical - 641-6835 
ROGER MARTIN -

Engine Plant Office - 682-1882 
or 641-6367 

Medical - 641-6564 
or C.A.W. Hall - 682-2611 

tion box will open on 
Z9, '98 @ 8:00am 

October 6, '98 @ 

Hunum Rights, cont'd... statement. There's more than one message, but one key components of the mes-
sage is, "we are different, we are outside, we are separate from mainstream society". 

They are following in a long symbolic tradition. Every society has those who have symbolized some sort of 
marginal status by deliberate alterations in hair, skin, clothing, living place and food. 

When military recruits leave civilian life, they appear in their new uniforms with their old identity shaven 
even from their skulls. When Masai young men go out together into the African wilderness to be prepared for 
initiation, they wear a specific garment, braid their hair back in a sculpted style. In the fall, universities and 
high schools will "initiate" entrants to their new group status, check out the bizarre things done to their hair, 
their clothes. 

One reason the "teens" today go so far to the bizarre is that many of the other potential symbols have gradu
ally been taken, largely by their own parents. These kids will eventually grow up too. The upshot ~s that sym
bolizing marginality with hair, clothing and body decoration is as old as the human race. For that matter, sym
bolizing membership within a group or class by hair, clothing, decoration is equally old as any member of a 
tribal society. 





Bv: Larry Green!ta/q/i, Mike Mtc!taud and Wayne Gates 

Local 199 Picnic was held at 
Fantasy Island on August 29, 

1998. We had another great turn 
out and the weather held off just 
long enough so that only the 
troopers who hung into the end 
saw a little rain. 
We would especially like to thank 

all volunteers who give up time 
with their families to help make 
this event possible. Without these 
people we could never attempt to 
run all the events like the 
children's races, horseshoe 

Horsheshoe toss winners: 
Mike Frawley, Tammy Alpe, Rick Jones 

tournament, egg toss, ladies shoe 
kick and the many draws. We 
would also like to thank the 
members of the executive board 
who gave both time and resources 
to make this a special day. 

The recreation committee is very 
grateful to the following sponsors 

who donated prizes: Gatter Sports, 
Home Hardware/Hartzel Rd., Met 
Life, Family Savings, The Duck, 
David Chev. Olds, Welland Ave 
Car Wash, Aimco and Hiram 
Walker. Without this support we 
could not continue to run the same 
high quality events that we 
continue to provide. We ask that 
our members consider supporting 
these businesses whenever 
possible. 

Congratulations goes out to all 
the winners of the events and the 
lucky recipient of the members 
only car draw, Dennis Walker. 

Al Bratton, Gary Martin, Gatesy, 
Dennis Walker, Larry Greenalgh 

The Committee is now working 
on our next big event: the 
Children's Christmas Party which 
will be held on December Ll.., 
1998 at the CAW Hall. We wi 11 
provide more details in upcoming 

NEW YEAR'S EVE 
DINNER DANCE 

COCKTAILS AT 6:00 PM 
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issues of the 199 News. 
As our term of office draws 

to an end, we would like to 
take this opportunity to thank 
the membership for their 
overwhelming support for the past 
three years. Also to all the 
volunteers who are to numerous to 
mention, thank you. We could not 
have done any of it without your 
support. Lastly on a personal note 
we would like to thank Wayne 
Gates who has been a member of 
this committee for the past 6 
years. Wayne has worked very 
hard to make this committee the 
success it is. He will not be 
seeking re-election, as his duties 
as President keep him pretty busy. 
But we know he'll still be at every 
event to lend us support. Thanks 
again Wayne, we can honestly say 
with you around it was never 
boring. 

YOUR RECREATION 
COMMITTEE WORKING 

FOR YOU! 

FAMILY STYLE DINNER AT 7:00 PM (Tables Reserved) 
For reservations phone 682.2611 or 682.7616 

Tickets: $65:00 per couple 
Drinks & Pop extra 
Free Coffee 

Dancing to "Private Stock" 
(Entertainment starts @ 9:00pm) 

Door Prizes, Favours, Balloons (at midnight) 

A
t Ed Learn Ford things 
are slow after the 
Labour Day Weekend. 

There is some workplace duty re
assignment taking place. The body 
shop is steady. This is a 
traditionally slow time for us in 
the auto repair sector. 
UNIT COUNCIL REPORT 

A unit council meeting was held 
on September 9 at the union hall. I 
gave a brief CAW council 
delegate's report to the chairpeople 
that attended the meeting. I also 
reported that the guest speakers, 
Bernard Laudry Quebec's 
Deputy Premier and Minister of 
Finance, Gilles Duceppe - Leader 
of Bloc Quebecois and Clement 
Godbout, President of the FTQ 
were pressured in private by Buzz 
Hargrove to try to save Pratt and 
Whitney jobs and to try to get a 
new product for the Quebec G .M. 
plants. Buzz caused a lot of 
discussion about supporting 
Liberal candidates rn the 
upcoming elections if they were 
better candidates than the N.D.P. 
in that riding. He asked us to think 
about this and to debate it at the 
C.A.W. conference in December. 

In Buzz's defence I will say, that 
in my humble opinion "The 
Minority Liberal N.D.P. 
Government in Ontario was a 
much needed relief after the Tories 
40 some odd year term of MISS 
MANAGEMENT." 

The next Unit Council Meeting 
will be November 6th. 

Most units are steady but there 
are many problem's grievances 
and some arbitration cases in the 
works. 
MIKE HARRIS: ON THE 
REBOUND? 
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Mike Harris is out to "Buy" 
another term in office. He says he 
wants another term to finish 
carrying out his programs. Mike, 
who has looked good because of 
his tax cuts, (mostly to the Rich) is 
reducing the odds against him still 
further by increasing the amount a 
political party can spend in an 
election to 10.4 million dollars. 

This is a sum only he and his 
party can come close to raising 
because he has an alliance with 
business unprecedented in recent 
decades. 

It works on a tip for tat basis. 
Harris has done a lot for Big 
Business including cutting taxes 
and fees like Workers' 
Compensation premiums. He has 
weakened unions by making it 
more difficult for them to organize 
and scrapping a law that prevented 
companies from sending in 
replacement workers in strikes; 
SCABS in workers' language. 

Harris has cut consumer 
protection and allowed some 
industries to regulate themselves 
through their own associations. 

He has weakened strict 
environmental controls which cost 
business in favour of voluntary 
compliance and is handing 
business some potentially lucrative 
public operations including 
producing and selling electricity. 

For now the L.C.B.O. selloff is 
off because people do want it sold 
and run by Mike's friends. 

Business is saving and raking in 
bigger profits sometimes to the 
detriment of the consumer, and is 
repaying Harris. 

At one fund-raising dinner, 3,000 
people paid $1000 each and raised 
a 2 million dollar profit for the 
Tory party. 

Harris has gone even further than 
the conservatives of William 
Davis, who were masters at 
persuading business to donate to 
their party. 

The millions rolling in from 
business have enabled Harris to 
campaign earlier than normal. 
They paid for TV commercials, 
radio adds, 30 minute infomercials 
on his great programs and social 
cuts. 

He has spent millions of 
taxpayers' dollars to attack "union 
bosses" and pamphlets supposedly 
informing our government 
programs but blatantly praising 
himself. 

But Harris is not content with 
even these financial advantages 
and is giving himself one more by 
reducing election campaigns from 
37 to just 28 days. 

This helps the government 
because it allows opposition 
parties, which often aren't noticed 
outside campaigns, less time to 
make their messages known. 

Harris knows this from 
experience, because he started the 
opposition far behind in the 1995 
election and wound up with a 
massive majority be might not 
have won if it had been shorter. 
Then something happened when 
the NDP won in 1990. Harris is 
determined not to give his 
opponents the same chance in this 
upcoming election. 

We will have to work and talk 
hard and remind people how much 
he has screwed us so that he won't 
get back in. 

.......................................... 



G.M. - VICE CHAIRPERSON'S REPORT 

PPENDIX "R" 
The full utilization arbitration in 

Quebec has been resolved in the 
Union's favour. The Company has 
had to pay out extensive liability 
to the G.M. Skilled Trades. In total 
33 Appendix "R" grievances were 
resolved and an award of 1440 
hours at time and a half was paid 
to the Skilled Trades. GM in 
Quebec was working outside 
contractors Monday to Friday and 
not fully utilizing our Trades on 
weekends and holidays first. GM 
was attempting to find a loophole 
in the language rather than live up 
to the negotiated intent. General 
Motors Skilled Trades have work 
ownership and must be given first 
priority to do the work including 
weekends and holidays. 

We will be insisting GM either 
follow the Quebec resolve or we 
will be in arbitration in Ontario at 
the earliest opportunity. 

Two years ago this Union stood 
up at ratification meeting and gave 
a detailed explanation of what we 
thought Appendix "R" meant. 
Unfortunately GM never had any 
intention of living up to that 
language. It was as if they simply 
signed the language to get us back 
to work. Since that time Appendix 
"R" has become a nightmare and 
has left most Trades wondering 
what the hell did we agree to in the 
first place. 

Chrysler set the pattern and has 
lived up to the agreement from 
day one. Ford had a little trouble 
getting off the ground but have 
since agreed to an interpretation 
that is exactly as negotiated. Only 
in GM has this ever been in 
dispute. All locations in the 
Canadian GM operations are 

By: Michael Michaud 

experiencing the same problems 
with Appendix "R". The only 
avenue the Union has to settle 
disputes between contracts is the 
grievance procedure. Although the 
procedure takes time, the facts 
usually come out in the end. 

To these ends the Union has now 
been successful in both out 
arbitrations under Appendix "R". 
We will continue to grieve until 
we are able to get GM to live up to 
this language as they do in 
Chrysler and Ford. Having said all 
this, I can only hope that GM is 
paying attention to what the 
Trades are feeling. If they don't 
start living up to the agreement 
they may never get an agreement 
in 1999 as they have absolutely 
no credibility with the 
Membership. 
APPRENTICE RECALL 

The Company has recalled all 
third and fourth year apprentices 
in the classifications of 
Electrician, Millwright & 
Pipefitter. This is a direct result of 
the Union winning the apprentice 
arbitration. The arbitrator ruled 

' 
"Apprentices are Skilled Trades 
employees and as such are covered 
by the provisions of Appendix 
"R". The Company was forced to 
consider whether the apprentices 
in issue are capable of doing the 
work in question . If they can, they 
are entitled to the work. This 
grievance was won by the Union 
in January of 1998 and to date the 
Company has failed to come to 
any reasonable resolve on this 
issue. The Union has been forced 
to go back to the Arbitrator for a 
resolve. On September 25, 1998 
we will meet with Justice E. 
Palmer to present our case for 
liability. 

UNITED 
lYE CAN LIGHT THE 

WAY! 

past, employees fr 
tharines Plant have pl 

otal role in the succes ct 
communi ty's United ~ 

ci$ij>aigns. 
~ an umbrella organization fG.r 

33 different agencies, the United 
Way is one of the most efficient 
charities in our region. It's 
estimated that one in three 
persons will at some point in 
their lives use a United Way 
member agency. 

As governments continue to 
scale back fundi ng, many of 
these agencies are finding it 
increasingly difficult to provide 
~ services needed. 

'During this year 's pJant 
c~t,jign, consider whether this 
nug.ht be the year you increase 
yout._pledge. By donating to the 
"-tilt!~ Way, you help to make 

ornmunity a better place to 

RETIRED WORKER'S REPORT 

Wi 
have had such a 

ebeautiful summer to 
date, I hope it will 

continue and that you have been 
able to enjoy each day. 

Since our closing day June 27th 
there has been very little to report 
as our centre has been closed for 
the month of July. 

Renovations to our storage area 
are taking shape and we believe it 
will be completed by opening day 
September 8th. 

I must mention the strike at G.M. 
USA that idled all of our facilities 
in St. Catharines, Oshawa, in fact 
all Canadian operations. 

We all look forward to having 
time away from the work place but 
only if we are able to meet our 
many obligations at home. 

We retirees understand fully the 
frustrations and sense of insecurity 
that has been placed on our active 
members by the policy of G .M. 
and other industries in downsizing, 
transfer of operations to 3rd world 
countries and selling off profitable 
operations to low wage 
companies. 

You produce a product second to 
none, the company receivers profit 
second to none and get for more of 
that almighty dollar. G.M. will 

By: Phil Reynolds - Chairperson 

place our lives, our homes our 
community and our country in 
shambles. 

To you active members, may 
your forced time away from work 
turn out to be a blessing, may the 
negotiated settlement be 
favourable to you. 

As you read this column the 
Local 199 Pie-Nie at Fantasy 
Island and our Labour Day 
activities will be but a memory. I 
hope you enjoyed these days to the 
fullest. 

As our 98-99 Retiree Centre 
season gets under way I will 
endeavour to outline our activities. 
Monday - Bowling 
5 pin - 1:15 p.m. Fairview Lanes 
10 pin - 1 :30 p.m. Parkway Lanes 
Tuesday - Shuffleboard - 9:30 
a.m. Port Weller Centre 
Cribbage & Pool-2:00 p.rn. 
Retiree Centre 
Wednesday - Crafts - 9:00 a.m. to 
11 :00 a.rn. Retiree Centre 
Euchre - 2:00 p.m. Retiree Centre 
Thursday - Darts - 2:00 p.m. 
Retiree Centre 
Friday - Snooker - 12:30 p.rn. 
Retiree Centre 
Open Euchre - 7:30 p.m. 
Retiree Centre 

Saturday- OpenEuchre -
7:30 p.m. Retiree Centre 

Special Events -
98-99 Tentative Dates 

September 19 - Corn Roast 
October 24 - Octoberfest 
November 14 - Pizza & Wings 
November 28 - Pot Luck 
December 19 - Christmas Party 
December 31 - New Year's Eve 
Dinner Dance 
January 16/99 - Pot Luck 
February 13 - Wings & Things 
March 13 - St. Patrick's Dance 
April 3 - Roast Beef on a Bun 
May 7 - Sports Banquet 
May 29 - Steak Bar-B-Q 
Jone 3 - Open House 
June 9 - Retiree Pie Nie 
Jone 26 - Closing Bar-B-Q 

These dates could be changed. 

__,. A REMINDER! ~ 
October 21 - 2:00 p.rn. - Retiree 
Chapter Membership Meeting 

Election of C.A. W. Local 
199 Retiree Chapter 

Executive Board 

Make it a must to be there! 

C.A.W. HALL, 124 BUNTING ROAD, sr CATHARINES 
THURSDAY SPECIALS 

CHILDREN UNDER 3 YEARS EAT FREE, WHEN ACCOMPANIED BY AN ADULT 

4:00pm 
to 

8:00pm 

#1- PASTA 
PENNE NOODLES 

SAUCE 
MEATBALLS 

COFf&~TEA 

#2 -WINGS 



WHY UNITED WAY? 
By: Mariea McNelis - Labour Staff Representative --------

Have you ever wondered 
Why the Labour 
movement is involved 

with United Way? There are 
many, many worthwhile charities 
needing our support. So "Why" 
United Way. United Way is the 
only organization where workers 
are involved at all levels. Not 
only do they donate to the United 
Way but they are part of the deci
sion making process. 

Labour is involved in every 
aspect of the United Way: work
ing with the allocation process, 
meeting with United Way agen
cies to view their budgets and 
programs and making sure they 
are meeting the needs of the com
munity. 

Labour is also involved on the 
Board of Directors. We have the 
Labour representatives presently 
on the board setting the policy in 
which to steer the United Way 
into the next millennium. 

Labour is also involved at the 
Campaign Cabinet level. A new 
initiative was introduced this year 
by the Campaign Chairperson and 
a Labour Campaign Committee 
was introduced. The committee's 
responsibility is to promote the 
United Way. The membership of 
the St. Catharines & District 
Labour Council has endorsed the 
Labour Campaign Committee. 

Labour is also represented at the 
United Way office. We have 37 
Labour Staff representatives 
working with the United Way 
across the country. These men 
and women act as a liaison 
between the United Way and the 
Labour movement. They are 
responsible for the Canadian 
Labour Congress Union 

Counselling program as well as 
ensuring Labour's issues and 
interests are represented in all 
policies made by United Ways. 

In Niagara the Labour Staff rep
resentative is Mariea McNelis. 
She has a background with the 
Labour movement, from organiz
ing her local union in 1982 to 
President/Business Agent of the 
Amalgamated Transit Union 
negotiating many collective 
agreements. She represents work
ers on various boards and com
mission's and is Labour's nomi
nee for arbitrations, helping 
workers in stress or crisis to get 
the help they need, using United 
Way and community based agen
cies. Mariea is a member of the 
St. Catharines & District Labour 
Council for 15 years as well as a 
member of the Ontario Federation 
of Labour social services commit
tee. 

The strength of the United Way 
is recognized in the Labour vol
unteers, who raise and provide 
funds to the United Way. 
Deciding how the funds are spent, 
ensuring programs are relevant, 
administration costs remain low 
and ensuring every dollar raised 
stays right in the community. 

With the economic climate and 
cuts from all levels of govern
ment, agencies are been asked to 
do more with less. Now when 
more and more people need the 
services, the United Way is cru
cial to our community. 

That is "Why" 
Labour Supports the United Way. 

ZONE 15 REPORT 
By: Paul Gadula 

Control at all cost! 
Prior to the strike at G.M. in the 
United States this past summer, 
here in St. Catharines G.M. 
management attempted to 
force our Tow-Motor drivers to 
undergo a medical examination 
designed by management with 
the ultimatum of removal from 
the job if any worker refused. 
This attack upon the rights and 
dignity of the workers was 
responded to immediately and 
vigorously by certain C.A.W. 
representatives, supported by 
the workers, resulting in a 
resolve which restored and 
supported the worker's rights 
and dignity. 

The over-whelming and 
unanimous opinion of the work 
stoppage in the U.S.A. by 
various economists, industrial 
analysts and various professors 
of labour law came through 
loud and clear. G.M. is in 
trouble because they have 
been unable to develop a good 
working relationship with their 
workers and if they are to be 
successful, they must learn to 
respect, talk to, and develop a 
good working relationship with 
their workers and unions! 
Obviously this message fell 
upon deaf ears in regard to St. 
Catharines G.M. management. 
Upon our return from layoff in 
August, we were met with 
the unilateral decision by 
management to force all 
workers into direct deposit! 
Again, certain C.A.W. 
representatives supported by 
the workers, rose to meet this 
attack upon the rights and 
dignity of the workers resulting 
in an indefinite suspension of 
this policy. Now, management 

TO THE EDITOR 

Near the end of July, I had a 
phone call from a retiree about a 
problem he was having. During 
the conversation he mentioned that 
his pension never increased from 
the day he retired. But your 
pension is indexed I said. Well yes 
he said, but that's not much. 

A few days later I got a notice of 
a cola pension increase for August 
98, so I went back to see how 
much my GM pension had 
increased since I retired 15 months 

LOCAL 199 MEMBERS: 
Congratulations! At 

Niagara College's recent convo
cation ceremonies held on June 
10 at Centennial 

High School in g 
Welland, we had the :t 
honour of presenting ~ 
Mohammed Nazir 
with a Labour Studies Certificate. 
We at Niagara College thank you 
for your continued support of the 
Labour Studies Program. 
Again, congratulations to 
Mohammed for his hard work and 
achievement and to Local 199 ! 
In Solidarity, 
Al Godin, Co-ordinator 
Labour Studies 
Ventures Division 

zone 15 report, cont'd ... 

LEITERS TO THE EDITOR 

ago. Well it had gone up $268.68 
per year since I retired. To this I 
can thank the workers acting 
through their union that not only 
lets us retire with dignity but 
ensures we stay that way. 

A lot of people ask me why I 
retired and my answer is this: we 
fought as a union for decent 
indexed pensions with paid health 
care benefits. As far as I'm 
concerned that places an 
obligation on those of us able to 
retire to do so and preserve jobs 
for younger workers and their 

Well done 199! 

Labour Day was a success, thanks 
to the new ideas and commitment 
of President Gates and Vice 
President Martin. But most 
important you, our membership, 
who turned out in record numbers. 

Great to see affiliated members 
Ed Learn Ford, Edscha, Cullen 
Motors, David Chev Olds and 
others. A united effort assuring 
success. My thanks to Brothers 
Ted Rybka, Roger Cranford, Mark 
Roy, Wayne Kennedy and to 
Brother Paul Gadula whose help 
was invaluable. 

To President Ed Gould, Mariea 
McNellis and others of the St. 

families. 
To my many fellow GM 

Brothers and Sister who have 
over 30 years seniority, let me 
say this; wake up and smell the 
coffee. Retirement is the best 
job you will ever have. By the 
way, indexed pensions mean 
you don't have to wait to 
contract time. 

From 5 Richmond Avenue, 
where every day is the weekend! 
In Solidarity, 
John D. Clout 

Catharines Labour Council who 
helped, your support was much 
appreciated. 

Special thanks to our brothers 
and sisters of other unions and 
labour councils throughout the 
peninsula, our fellow C.A.W. 
Locals, C.U.P.E., U.F.C.W., 
O.P.S.I.E.U., Posties, Nurses and 
Teachers. 

If you weren't there you missed 
an event to remember. No doubt 
whose day this was, our day, 
Labour Day! 
In Solidarity, 
Ron Boyer (Parade Co-ordinator) 
St. Catharines & District 
Labour Council 

has decreed that all workers must obtain a pass from their supervisor before going to medical with 
the threat of refusal to attend to you without it. This latest attempt to control the workers is 
despicable! People's medical condition and records are confidential under law! To my knowledge 
the floor supervisors at G.M. have no medical degrees on their office walls, therefore they are not 
qualified to make the decision as to whether or not a worker requires medical attention! This issue 
cannot and will not go unchallenged! To our local management, the choice is yours, do we continue 
on this collision course of confrontation, or do we seek to develop a good working relationship 
based upon trust, honesty, respect and dignity? The C.A.W.'s preference has always and will always 
be to negotiate in good faith for the benefit of all! 
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GM FIRE & SECURITY REPORT 

POOR MANAGEMENT 
SKILLS CULTIVATE AN 

INEFFECTIVE 
WORKFORCE 

It would seem that some people 
regardless of their age, never reach 
a mature level in dealing with 
others. As management there are a 
few of PINKERTONS FINEST 
that have yet to evolve from the 
boot camp mentality that states, 
"empowerment will rule a 
cowering workforce". Come on 
boys, there is a train heading for 
the twenty-first century and you're 
about to be left behind. 
Threatening to fire anyone who 
makes an honest mistake is a bit 
much and vowing to clean up an 
already effective and well trained 
workforce is as ludicrous as it is 
destructive. We are a service 
provider, who when called upon 
will give everything that is 
humanly possible to save a life or 
prevent a tragedy from occurring. 

I want to provide you with a 
readers' evaluation quiz and at the 
end of it, you get to rate it at your 
own levels. 
As security & fire officers we are 
being asked to work unsafely on 
fire watches and confined space 

STRESS 
Imagine you're cruising 

down a highway and suddenly 
a transport truck veers into 
your lane. You sweNe, narrow
ly avoiding an accident. As 
you drive on, your heart is 
pounding, your palms are 
sweaty and your muscles are 
tight as knots. Gradually you 

By: Gary Bradnam - Chairperson 

checks so that a reduced working 
budget can be achieved. 
G.M. overseers are asking us to 
cut back our fire watch program, 
(which they wanted implemented) 

. because it has reached its implied 
potential, become too efficient and 
thus too costly. If you're a skilled 
trades person, you will be shaking 
your head and wondering why all 
the meetings and schooling in a 
new process only to decimate it. 
We have the only management 
that I know of who "lay off 
fulltime people" only to pay them 
the same wage and to work them 
40 hours a week, doing the exact 
job they did before. WHY? A 
fictional reduced head count. 
Management wants to train all part 
time people in fire training so that 
they can stand over a welder's 
torch on a million dollar machine. 
Some of these people will work 
one or two shifts a month during 
the fall and winter, yet they fulfill 
G.M. insurance needs. What a 
crock! 
They want to eliminate people in 
important emergency response 
positions providing new job 
duties, which rob us of precious 
reaction rime. Seconds or minutes 
that could mean the difference in a 

UNION COUNSELLOR'S REPORT 
By: Glenn Lyons 

----
begin to calm down. 

In that split second when you 
first saw the truck, your body 
went into high gear. The same 
biological reaction enabled 
our cave-dwelling ancestors to 
deal with attacks from sabre
tooth tigers. Researchers call 
that instant reaction the fight
or-flight response. Either you 

life or death situation during an 
ambulance call. 

Well there you have it. Cut costs, 
cut safety, cut service. 
Camouflage, disregard and lose 
self respect or face the wrath of 
both G.M. and Pinkerton 
management. Who the hell comes 
up with these idiotic ideas? My 
only guess is that they are the 
same people who state "let's have 
a fresh start and promote a better 
working relationship, because 
we've made mistakes in the past 
and we want to try harder in the 
future". Anyone who has attended 
negotiations will hear this jargon 
spewing from management at the 
beginning of every round of talks. 
However, they have been 
transparent far too long and I 
caution them to beware, because 
even though they assume that 
contracts and unions are simply 
bothersome incidentals, and that 
their workers are pond scum, it is 
the meek who will inherit. We can 
work together or work apart; keep 
the contract or lose it. The ball is 
in management's hands, but it is a 
bitch when you have no place to 
play, because the other side is 
refusing to show up. 

face the threatening beast, or 
you turn and run. It is a vital 
suNival mechanism. But prob
lems arise when this response 
is turned on all the time. 

Our bodies really haven't 
changed much in the last 30 
to 50 thousand years, but our 
culture has. 

We repeatedly face potential-

ST. CATHARINES & DISTRICT LABOUR COUNCIL DELEGATE REPORT 
By: Ed Gould - President 

GLOBAL CHALLENGE 
Your can fool some of the work

ers some of the time but it's really 
out in the open these days. Have 
you noticed oil companies buying 
oil companies, banks buying 
banks, auto companies buying 
auto companies, just to name a 
few. 

Merging is the new buzz work 
used for buying the other compa
ny out. This is how the quick 
buck and a great stock report is 
pumped out. Let's look at the 
banks in every province, each has 
a main office tower, where there 
were five, we now end up with 
three. Looking at banks, locally 
there were five main branches we 
end up with three. Again locally 
there where five different banks 
with workers in them, we now 
will only have three. I have 
noticed a few banks disappearing 
from the corners. 

Even the fast food industry is 
owned by a few corporations, 
locally some fast food places 
share buildings on site, owned by 
the same company. What's going 

councillor's report, cont'd ... 

ly stressful situations, dead
lines, traffic jams, long line
ups, etc. They may not be life
threatening, but they can elicit 
the same physiological 
response as a sabre-tooth 
tiger hot on our trail. 

Many scientific studies have 
found that being in a constant 
state of stress leaves a person 
vulnerable to a host of ail
ments, including headaches, 
sleeplessness and heart dis
ease. 

Most people tend to think of 
stress as the things that make 

to happen after all these mergers 
take place? Thousands of jobs are 
being lost in these money making 
deals, that means less workers 
buy less cars or smaller or even 
used. The same people that intro
duced trade agreements now tell 
us this is good for the economy, 
big is better. 

Every night in the media we're 
reminded workers have to be 
competitive, but big corporations 
don't seem to have to be. If 
Canada has all this wealth then 
why is there 1.5 million kids liv
ing below the government's set 
poverty line. It's a great country 
if you're working and making 
good money, but if you're unem
ployed or injured it can be a cruel 
place to live. 

U.I. CHANGES 
Many workers are finding pink 

slips at the end of the week and 
an uncertain future in the real 
world. It's pretty much the same 
across the city. Bosses are asking 
workers to do more for less and 
work longer hours. In Europe, to 
reduce the unemployment lines, 

them feel tense - economic 
turmoil, family troubles, a run
away transport truck. 

Medically speaking, stress is 
an internal physiological reac
tion to events outside our
selves. 

If you, or someone you know 
is under a great deal of stress 
that persists for a long period 
of time and are noticing some 
of the symptoms previously 
mentioned it would be in your 
best interest to be assessed 
by your physician. If coun
selling is recommended 

workers have elected to work less 
hours to create more jobs. If the 
government made an advance in 
this area many jobs could be 
saved. If you look at the 24 hour 
clock and made four shifts instead 
of three, over night 25% more 
jobs would be created. The gov
ernment can make the difference 
if they wanted to. And for those 
of you that believe the unemploy
ment is going down, just remem
ber the Liberals changed the for
mula that makes those numbers 
look lower. The U.I. will top 20 
billion in surplus by the end of 
1998. We can make the difference 
at the polls, if we as workers lis
ten to what our union leaders tell 
us. Some food for thought, if the 
government used that 20 billion 
surplus to create jobs instead of 
letting kids live in the streets, 
Canada would be a greater place 
to live. Next month I will report 
on the Liberal MP that couldn't 
make an invited U.1. Forum over 
that 20 billion surplus. 

please feel free to contact me 
in confidence. 
GLENN LYONS 
In Plant - 641-6559 
Numeric Pager - 704-5768 
Union Hall - 682-2611 
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DELPHI SALE 

W have known for some 
e time that, in the near 

future, the G.M. division of Delphi 
would cease the manufacture and 
assembly of their products in St. 
Catharines. 

Buzz Hargrove has met with 
Dean Munger and has been 
assured that the sale of this 
division in no way changes the 
Master or Local agreements for 
the people who work on these 
products. 

In hopes of opening dialogue 
with Delphi on doing business 
with them, we have asked for a 
meeting in the near future. 
According to the Components 
Plant Manager, Delphi has agreed 
to meet with our National Union 
President but would not confirm a 
date. 

AXLE LINES 
The date of September for the 
Axle assembly to run at full 
capacity has been suspended until 
December according to the 
company. 

We are hopeful that the demand 
for the Tahoe, Suburban and 
Yukon axles will produce a 3 shift 
operation in this area, creating a 
need for more people. Further 
discussions that the future 
projection for this axle was 
positive. 
This did not mean that it changed 

the plans for the discontinuation in 
the year 2000 of this line, but 
negotiations with American Axle 
will continue by both the 
Company and Union on this 
matter. The axle line will become 
an issue of outsourcing at 
negotiations. 
AUTO ASSEMBLY COUNCIL 
-MAY '98 

After a presentation of our 
current pension plan to the 
council, there was an opportunity 
to speak. It was pointed out by 
your St. Catharines Delegates that 
although our pension plan was 
significant to some, it was not 
enough to save the younger 
workers from G.M.'s downsizing 
agenda in the parts industry. 

The following suggestions for 
improvement were suggested. 
An innovative pension program 
which allows the same standard of 
living enjoyed in the first year of 
retirement, many years later. 
The same vigorous campaign that 
we launched for the outsourcing 
should be used for the new 
pension plan. 
The need for an exceptional 
pension plan and a major buyout 
incentive would be essential, due 
to the aging population in some of 
our plants. 
A necessity to take into 
consideration the needs of our past 
retirees. 

GEN3 
The planned July '99 completion 

of the Gen 3 engine line has been 
moved up to February '99. 

The Gen 1 E lines should be still 
running at full capacity at the time 
the Gen 3 is populating for 
production, creating a need for 
more people. 

This change of completion date 
has prompted the company to 
recall 30 laid off workers from the 
street and we will continue to try 
and build on that number. 

FORGE 
The Mark 2000 rod will soon be 

a welcome addition to new work 
in the Forge division. The forecast 
for this product is very positive. 
We will be supplying 5 major 
plants. 

This 
work 
along 
with the 

populating of the torque converter, 
innovate drum and the rotor 
business gives us hope for future 
work on the west side. 

LAID OFF WORKERS 
In April of '98 at a meeting held 
by your union prior to your layoff, 
it was stated that you only had 5 
years recall rights, changed at '96 
negotiations. This language under 
54-F has been in the agreement 
since 1985 and is related to rehire. 
Your recall rights remain the same 
time for time. We have not 
forgotten you, nor do we intend to. 

UNIT MEETING 
Since there was no 199 News in 
September and no way to notify 
the laid off members of the 
September 20th Unit Meeting, I 
have rescheduled it for October 
25, 1998 at 11 :00 a.m. - Rooms 
3&4 - C.A.W. Hall, Bunting Road. 

"Save a Family! 
Say no to 12 hour shifts". 

- - • - •~ • • ": ,or • - • ; • ~ .• "''° ~"T" • 

TH:E · BEST MORTGAGE IN TOWN 
-,~ •- ., ) r•·.' .•• , •'. • " 

-

A very special first year rate on a new five-year 
Family Savings mortgage or mortgage transfer. The remaining 

four years will be at our current five-year rate. 

• Minimum $30,000 mortgage • No appraisal or application fees 
• No legal fees on mortgage transfers • No survey requirement 

• 90 day rate guarantee 

~ FAMI~XED~~YINGS 
685-5555 

www.fscu.com 

Limited umc on ly CenJin cond,t,on, apply Rate ,uhjcct to change without notice Call or '"'t branch for complete Mtai1'. 
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CAW LOCAL UNION MEDIA ASSOCIATION 

MAIL>POSTE 
c,w, hit c,,,.,,,,111 , Soc•tt• ca••••HM "' ,.,1u 
Posllgt pa,d Pon PIYi 

Blk Nbre 

No. 100 St. Catharines, Ont. 

CAW♦ 199 
NIAGARA 

C.A. W. BANQUET CENTRE 
f24 BUNTING ROAD 

Sl CATHARINES, ONTARIO 

905.682.76f6 

PLANNING A WEDDING? 
'7HERfS NO BETTER PLACE FOR A 

'UNION' THAN THE C.A. W. 

WE CATER FOR WEDD/Ni "' 
BANQUETS, SHOWERS, STAG 6 ,. 
ANNIVERSARIES, BIRTHDAY PARTIES, 

OFFICE PART/~ FUNERALS. 

C.A. W. LOCAL MEMBERSHIA 
DISCOUNTS AVAILABLE 

WE OFFER AS 
BASKET FOR BRIDE S GROOM 

"IT'S YOUR HALL SO WHY NOT USE IT" 
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