
MAY 1998 

LOCAL 199 

CANADA 



124 Bunting Road 
St. Cathariru:s, Ontario 

L2P3G5 
Phone: (905) 682-2611 

Fax: (905) 682-9393 
bup://www.o.w.ca/ caw / 
legular Business Hours: 

Monday to Thursday 
7:45 am - 4:30 pm 

Friday: 7:45 am • 4:00 pm 

From The 
6difor's Desk 

Greetings and a good May to you! 

Congratulations to all who participated in the his
toric Mayday action, here in St. Catharines. If you 
were there for all the early action and march, you 
are aware of our challenges regarding cutbacks, 
downloading, hospital restructuring and all the 
other Harrisite activities. If you weren't there, be 
careful. Being complacent in these times is very 

dangerous to your future. 

Here's a couple of lines from Gord Lambert, past 
199 member extraordinaire and respected leader: 
"Come sample some of our private enterprise 
hash, 
It's a diet of crisis and crash. 
It wiD empty your pockets by looping the loop. 
You start in a pickle then land in the soup." 

Some things just never change. 
Thanks to Ron Boyer for the quote. 

OBITUARIES 

THOMAS KOSKI 

JOSEPH MONTREUIL 

OLIVER LEWIS 

MICHAEL ROONEY 

DEREK CLOUGH 

CHARLES STRUCKE 

JAMES K. O'HARA 

GEORGE KREINACK 

JmpoPfanf Phone #'s 

C.A.W UNION HALL -
Local 199 
682-2611 

C.A.W LEGAL SERVICES 
641-1313 

GM HEALTH CARE BENEFITS 
GLENDALE-
641-6419 or 684-8662 
COMPONENTS-
684-9688 

GM PENSION 
641-6444 

GM S.U.B. & E.I. 
GLENDALE-
641-6419 or 684-8662 
COMPONENTS-
684-9688 

SUBSTANCE ABUSE 
GLENDALE-
641 -636 7 or 682-1882 
COMPONENTS-
641-7091 

GM UNION OFFICE 
GLENDALE-
641-6011 or 682-3132 
COMPONENTS- · 
641-7004 or 641-7043 
WELLAND AVE-
641-4262 

GM WC.B. PLACEMENT 
GLENDALE-
641-6617 or Pager 322-7366 
COMPONENTS-
641-7103 or Pager 322-9302 

GM UNION COUNSELLOR 
641-6559 or Pager 704-5768 

GM EMPLOYMENT EQUITY 
641-6560 or Pager 322-5804 

GM WOMEN'S ADVOCATE 
641-6560 or Pager 322-7365 

GM MEDICAL 
GLENDALE 
641-6564 
COMPONENTS 
641-6835 

Local 199 CAW GENERAL MEMBERSHIP MEETING 

Wednesday, May !lOth, 1998 7:30 p.m. 
CAW Hall 1!l4 Bunting Road, St. Catharines 

ISSUED BY THE EXECUTIVE BOARD LOCAL 199 CAW 
Wayne Gates, Gary Martin, Alan Bratton, Bruce Allen, Les Bartley, 

John Arntz, Mark Roy, Ed Gould, Malcolm Allen, Julie Bartfai, 
Phil Reynolds, Orest Szymanski 

AUTO TARIFFS 

0 
n March 26th, I sent National 
President Buzz Hargrove 
newspaper articles published 

in the St. Catharines Standard regarding 
the auto tariffs. I also asked brother 
Hargrove if he would be interested in 
writing a letter to the editor in response 
to these articles. 

The reply was sent to the Standard 
on April 16th and was published on 
Saturday, April 18th. Below is the let
ter from brother Hargrove: 
"Shunning cars made by the Big 3 wjjj 
devastate our own communities: 

Recendy; The Standard ran a num
ber of articles on the auto pact In 
one article you used the term "tariff 
turf wars." This is a very appropnate 
tide, because as in all wars, if we lose 
the Auto Pact, Canadian jobs wiD be 
the casualty. It wiD mean coundess 
job losses, dlrecdy and indirecdy; 
throughout automotive communities 
like St Catharines, as weD as the rest 
of Canada. 

I am not going to rehash the argu
ments your articles covered, but I do 
want to point out that the Big 3 auto 
producers have invested heavily in 
Canada in order to meet their obliga
tion under the Auto Pact, and this has 
been very healthy for our overall 
economy. 

As an example, GM's St Catharines 
operations, in spite of recent cut
backs, provide more jobs for 
Canadlans than the Japanese compa
nies in total. 

IE the Big 3 jobs were adjusted to 
the level of commitment of Japanese
based companies, we would see 
216,000 jobs lost This includes 
direct auto plant jobs as weD as inde
pendent parts jobs and non-automo
tive but related sector work. 

The potential job loss of 216,000 
should say it aD. The health and weD
being of your community; and many 
other automotive communities across 
the province, depends on maintaining 
the current auto pact rules for .in-

By: Wayne c;afes 

ished vehicles entering our country; 
not covered by the Auto Pact 

IE Japanese companies could bring 
cars and parts from Japan, this would 
allow them to increase their market 
share at the expense of the Big 3. 
Since the Big 3 provides so many 
more jobs per vehicles sold, encour
aging more Japanese sales would not 
be a very positive way to deal with 
Canada's unemployment problem. 

The issue is not just the Japanese 
companies either. South Korea, with 
a market of 1.5 miDion units per year, 
is moving towards producing six mil
lion units. This excess is for export
Canada cannot afford to become a 
dumping ground for such vehicles. 

Globally; the excess capaci.ty of auto 
production by the turn of the century 
is expected to reach 22 miDion - the 
equivalent of 90 assembly plants. This 
is not a great time to initiate a further 
opening up of our own market 

Canadian auto policy has always 
been based on regulating trade, to 
ensure investment and jobs in 
Canada. The current Auto Pact is 
now, however, the only lever we have 
left to influence automotive invest
ment and provide jobs for Canadians. 

Your readers can help protect the 
future of their community by urging 
their federal members of Parhament 
to hold the line on current Auto Pact 
rules." 

On Thursday, April 23rd, we will be 
going to City Hall as part of our fight 
to present thousands of postcards 
signed by people of the Niagara area, 
hopefully with Mayor Rigby and local 
media. The next stop will be on April 
29th, we will go to Ottawa, to 
Parliament Hill to lobby MP's to sup
port our Auto Tariff Policy. 

Days of Action 
By the time you read this, the 10th 

Day of Action will have come and 
gone. I would like to thank all the 
Units of Local 199 for their tremen
dous support at unit meetings to make 
May 1st a great success. 

Membership Meeting 
At our last membership meeting, we 

put our new projector to good use by 
showing the movie on the occupation 
of P.C. World. At our next member
ship meeting in May we will be show
ing "Before His Time", this movie is 
about Brother Bud Jimmerfield who 
died of cancer caused by metal work
ing fluid. I urge all Brothers and 
Sisters to come. 

Around the Local 
Family Savings - The Chairperson 

of this unit, Maria McCormack did an 
excellent job at a unit meeting called 
on the Days of Action. It was also nice 
to hear how proud she is to belong to 
a union which cares. This unit has one 
grievance in the system which is going 
to arbitration in August. 

Neptunus - We had a third step 
meeting to help resolve a few 
grievances. The meeting with the com
pany went well, with them committing 
to hire a few more employees and 
work some Saturdays. 

Ronal - The committee has proof
read their new Collective Agreement 
and the book should be out shortly. 
The committee continues to work 
hard in settling grievances. 

ITT Automotive - We still have one 
arbitration case going, hopefully we 
can get it done by the end of May. 

Iafrate Machine Works - This unit 
is busy, with some of our Brothers and 
Sisters laid off from GM getting jobs 
here. We have asked the National 
Health & Safety Rep as well as 
National Skilled Trades Reps to meet 
with the committee and tour the plant. 

Brunner II - At this unit, supervi
sor Wayne I<lipich continues to ignore 
seniority rights for a Q.C. job. · The 
Chairperson Eric Kerim has put in a 
grievance and if necessary we will go 
to arbitration to show this company 
seniority is Number One: 

Genaire ~ This unit is very busy and 
has hired a few more employees. 

Continued on Page 4 ... 
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Green Forest - The Chairperson 
Brian Harkness has reported lay-offs 
in this unit. The grievance scheduled 
for arbitration has been resolved. 

The Dealers 
Ed Learn Ford - We have resolved 

a second step grievance after a lengthy 
meeting. The body shop and techni
cians are busy, and we have dates set 
for upcoming negotiations on a new 
contract. 

John Bear - The Chairperson Kellie 
Martin is reporting that they have 
hired a new technician and the body 
shop is busy. 

Edscha - This unit has been 
extremely busy. Since last July, the pop-

ulation of this plant has gone from 
180 to close to 500. The problem we 
are having in this workplace is Plant 
Manager, Human Resource Manager 
and Supervisors change, it seems, 
every few months, which is making it 
extremely hard to have a good working 
relationship. Hopefully the new mem
bers of management will work closely 
with the in-plant committee to resolve 
issues on the shop floor. 

General Motors - A Master 
Committee meeting was held on 
March 22 with GM and the committee 
to discuss S.P.A., outsourcing and 
other issues. After the meeting, the 
St. Catharines committee of Mike 
Michaud, Fred Dougan and myself 
met to discuss issues for 
St. Catharines. National Secretary 

Treasurer Jim O'Neil and Assistant 
Peter Kennedy were there. There was 
a number of issues talked about, 
including Welland Ave., major out
sourcing of products, S-Truck new 
technology and Focus language. A 
meeting was then arranged to meet 
with Division Labour Relations again 
with Brothers O'Neil, Kennedy, 
Chairperson Peter Watson, the Shop 
Committee and myself. 

A leaflet by Peter Watson and the 
shop was put into the plants on these 
issues. A meeting has also been set for 
June 9 with decision makers from 
Detroit, to discuss St. Catharines. 

I would like to thank the National 
Union and both Brothers O'Neil and 
Kennedy for their help. 

Remember, Don't Drink & Drive! 

LABOUR COUNCIL 
DELEGATE'S REPORT 

DATELINE 
Before and After May Day 

T his article is being written 
in early April just prior to 
St. Catharines Day of Action 

on May 1st. 
This is not the first nor will it be the 

last "Days of Action". There will be a 
lot of questions. Was it necessary? Will 
it really help? How will the workers, 
the community, large and small busi
nesses respond? Is this just another 
political statement by organized labour 
or do the people really give a damn. 

To answer the last question first, yes, 
people do give care and that includes 
the people who belong to unions. No 
matter what, it's history in the making 
and a day to be remembered. 
Everyone that participates, either 
directly or indirectly, will be making a 
statement, good, bad, or indifferent. 

The result will be that people from 
all walks of life will be there to be 
counted. The organized and the unor
ganized, the students and the home
workers, the unemployed and the 
underemployed. They won't be there 

By: Len 3ames 

because of the position they hold in 
society, but because they care. They 
care about what has been happening 
and what will happen to everyone's 
standard of living if they don't take a 
stand. 

Do Demonstrations Make 
a Difference? 

Yes, they do but don't expect the 
governments to come right out and 
say, "You win!" That won't happen. 
What will happen is you will begin to 
see some changes in their platform. 
This has already happened. Remember 
their Medicare plan. Bill 136 was to 
create total destruction as quickly as 
possible. We have made them slow 
down. Remember Bill 136. Teachers 
were forced to go to the streets, with 
parents and students in support to 
make people aware of what is really 
happening in and to our education sys
tem. The list goes on and on. The 
results are very clear. We have made 
people aware of what is and what will 
happen if we don't demand what is 
society's basic right. 

Their End Results 
The media and politicians will con

demn us for disrupting business, wasting 
taxpayers money and for preventing 
people from going to work. 

They will make changes in various 
ways. It all depends on how much we 
make them accountable for how long. 
They will try to make the changes sound 
like it was their intention all along and 
that public pressure doesn't count. 

Our End Results 
When the people speak in a collec

tive and uniformed manner, politicians 
and businesses will listen. It is a start 
but it is only the beginning. We must 
make them stop playing the game of 
chance with our healthcare! Stop 
putting education out of reach for 
those who can't afford it! Stop the 
downloading onto our municipalities, 
our seniors and the elderly. Create 
jobs, not poverty. Let people work! 

For the bottom line in all of this strug
gle is to ask for and get what is right, not 
just for ourselves but for everyone. See 
you at the next Days of Action!!! 

COMPENSATION 

T here seems to be some confu
sion around whether to file for 
a recurrence or a new claim 

when an incident happens in the work
place. 

Employers do not like to see anyone 
file a new claim. It's not that they care 
whether you were hurt or injured it's 
because it costs them money. The 
employers should spend some money 
to ensure the workplace is free of safe
ty hazards or potential safety hazards 
and this would lead to less WSIB 
claims which equates to them saving 
money in the long term. 

I am much more concerned about 
our members getting hurt or contract
ing a disease in the workplace merely 
because your employer wanted to 
spend the money on CEO's bonuses, 
cars, and yachts rather than improving 
working conditions in your plant. 

If you have previously established a 
compensation claim and you believe 
you have suffered a recurrence of the 
original injury, you should be aware of 
the following: 

1. The diagnosis of the injury must 
be exactly the same as the original 
injury. 

2. You must have established medi
cal continuity since your original 
incident. This means a visit to 
your doctor on the in plant medi
cal dept. (if you have one) every 4 
to 6 weeks. 

3. You should establish continuity of 
complaint. This means telling 
your co-workers or supervisor 
that you are experiencing pain, 
symptoms, etc. and why and when 
it occurs. 

If you have not established medical 
continuity and/ or complain continuity 
you will have a very difficult time try
ing to get entitlement from WSIB. You 
would be much further ahead estab
lishing a new claim. If you are not sure 
of what to do please contact Gary 
Martin or Al Bratton at the C.A.W 

Hall at 682-2611. You have enough 
stress in the workplace without having 
to be denied compensation on one of 
these technicalities. If you have been 
denied by WSIB please call the hall for 
an appointment and make sure you 
bring your denial letter with you. 

BILL 99 CHANGES 
There are certain obligations under 

this new legislation for the employer 
and the injured worker. My concern is 
obviously that our members who 
unfortunately suffer an incident in the 
workplace know exactly what is 
required of them. 

The injured worker must: 
1. Seek medical attention immedi

ately. If your plant or office does 
not have a first aid station or a 
medical department tell the 
employer and co-workers. 

2. File a claim if doctors' treatment 
is necessary. WSIB requires the 
employer to fill out a Form 7. The 
new Form 7 also requires the 
injured worker's signature. Read 
the fine print on the back of the 
form, it will show that your signa-

ture on the employer's Form 7 
doesn't necessarily mean you 
agree with all their information 
and you have the right to submit 
or attach additional information. 

3. If you are unable to sign a Form 
7, WSIB will send you a Form 6 
(injury report) to fill in. Send a 
copy to the employer and WSIB. 

4. If you are under a doctor's care 
and wish to switch doctors for 
what ever reason, you must notify 
WSIB. 

5. You must co-operate in both 
healthcare treatment and safe 
return to work. 

6. You must return all WSIB forms 
immediately. 

7. Report any changes in your income, 
return to work status and your med
ical condition within 10 days of the 
change if possible. 

8. Any adverse decision by WSIB 
must be appealed within 6 
months of the decision letter. 

If any of the above issues are not 
clearly understood please call the hall for 
clarification. We are here to insure you 
receive the best possible representation. 

SEVERANCE 



RECREATION COMMITTEE REPORT 

LOCAL 199 CAW 
HOCKEY TOURNAMENT 

T he Recreation Committee held 
the Local Hockey Tournament 
on April 3, 4 and 5 at Thorold 

Arena. The Tournament was a huge 
success because of the hard work and 
planning that goes into running this 
event. Most of the credit has to go to 
Larry Greenhalgh who coordinated 
this tournament. The Committee 
would also like to recognize all the vol
unteers who come out year after year 
to make this tournament the success it 
is. We would also like to thank Henry 
Weibe, Al Beckman, Warren Campbell 
and Keith Wier who gave up their 
entire weekend and once again made 
this tournament run so smooth. 

The Open Division was won by 
Local 676 and the runner-up was The 
Baby Bruins from Local 199. Terry 
McNeil was awarded a pair of hockey 
gloves as the MVP in the Open 
Division. The Open Consolation was 
won by Local 1459 and the Runner up 
was ITT Aimco Leafs. 

In the Old Timers Elite Division, 
Team Welland played a great game and 
upset Local 222 in a very close fought 
game. Mark Forrester earned a hun
dred dollar gift certificate from Gatter 
Sports for his MVP performance. 

The highlight of the tournament 
was the Old Timer Recreation 
Division. Local teams made up of co
workers and friends out having a good 
time. This Division by far had great 
fun and was the most entertaining to 
watch. The GM Kings from Local 199 
lost in the final to Local 112. The 
Kings had a great tournament playing 
teams along the way like The Foundry 
Stars, make of "X" Foundry Workers, 
The West Side ·Flames from the 
Components Plant, Engine Plant 
Rogers and the Cutters from the 
Assisted. 

The Consolation Division was won 
by Local 1997 defeating the Heat Treat 
Prime Timers in a close game. There 
were 20 teams entered in the 

Recreation Division this year, making 
it very competitive for all. 

The best moments of the 
Tournament took place in the Lobby, 
where games were rehashed and sto
ries told over a few beers. Thanks for 
coming out and hope to see you next 
year. 

PUDGY DAWSON 
GOLF TOURNAMENT 

The Pudgy Dawson Golf 
Tournament will be held at Rockway 
Glen Golf Course on Friday, May 15, 
1998 for the GM Unit at 10:00 a.m. 
This will be a shot gun start and all 
golfers must there at least a half hour 
before Tee off. The Small Units will 
tee off beginning at 10:45 a.m. on 
Saturday, May 16, 1998 at Rockway. 
The Union Hall will be open at 
4:00 p.m. and the dinner will take place 
at 5:30 with Awards and Prizes to fol
low for both Friday and Saturday's 
Tournament. This event will take place 
Rain or Shine. 

Tournament rules will be as follows: 
1. No Alcohol on course. 
2. Dress code in effect (no jeans). 
3. Winter rules. 
4. Men blue tee's 
5. Retiree's white tee's 
6. Ladies red tee's 
7. SOFT SPIKES ONLY!! 

2NDANNUAL 
FOUNDRY REUNION 
FIRST WEEK OF 
SHUTDOWN - JUNE 29TH 
LONG BEACH 
CONSERVATION PARK 

Wainfleet 899-3462 
For Reservations 
- All are Welcome -
For more information call 
Alex Latham at 6560 in Plant 

1978 •CELEBRATING 20 YEARS • 1998 

CATFISH DERBY 
The 20th Annual Catfish Derby is to 

be held on Saturday, June 6, 1998 at 
Calhoun Sportswear. 

This event is free for children 15 
years and under. There will be prizes, 
food and drink. 

For more info call: 688-6100 
Ext. 222 or 225 
or visit at www.vaxxine.com/ calhoun 

DISCOUNTS 

MERRllVILLE SPEEDWAY 
C.A.W Discount 
May 9th, 1998 

WELLAND AVE 
CAR WASH & 

SUPERIOR CAR WASH 
$8.00 in and out 

Show C.A.W Card 

WIND SHEAR 
PARASAILING 

Lakeside Park, Port Dalhousie 
15% off all rides 

Monday - Thursday 
Mid May to Mid September 



S 
ince our March meeting and the 
organizing of events for the 
"Day of Protest" May 1st we 

have been quite busy attending 
meetings. 

On March 21st when we believed we 
were past the worst part of winter we 
were dumped on and the "Golden 
Horseshoe Social Action Committee", 
was forced to cancel the appearance of 
Maude Barlow and Buzz Hargrove 
who were to speak to us on the effects 
of the "Multilateral Agreement on 
Investments". 

On the 23rd of March many of our 
retirees and spouses attended an 
instructional class in C.P.R. ( cardio
vascular-resuscitation). It was from 
reports a very educational, enjoyable, 
useful 3 hour learning experience. 

On March 25th your executive and a 
number of members attended the 
"District Health Council", meeting. It 
was a frustrating experience for many 
of us as the council did not make any 
bold recommendations and I believe 
most of the debate was settled before 
the meeting took place. There was no 
allowance for questions or suggestions 
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By: Pl,;/ Reynolds - Chaif"pef"son 

from the floor. A proposal that mysti
fied the gallery - 2 hospitals namely St. 
Catharines General and Hotel Dieu 
under 1 roof and staff to report to a 
new executive board. Final restructur
ing will definitely come from Queen's 
Park. 

On the 31st of March in Port Elgin 
I attended, along with the National 
Retired Workers Executive, a meeting 
with "Buzz" Hargrove and the C.A.W 
National Executive. 1 believe it was a 
very productive exchange and we left 
with more understanding, trust and 
co-operation with each other. We now 
have 2 staff members working with us 
- Bert Rovers, a field rep. and Paul 
Forcier in administration. It should 
make contact with Placer Court and 
our staff members a much less frus
trating experience. 

Some items discussed and I don't say 
they have all been resolved. 

The request for a full time director 
we believe has been rectified. 
Resolutions need only be passed by the 
retiree chapter - Periodic news letter. 
More information on pension funds 
for those members that desire this 

"GREAT! You crossed a NAFTA with a GATT 
and now we're all working for 10¢ an hour." 

information. Medical Awareness pro
grams and its funding. Executive to be 
able to hold regional meetings. 

On the 3rd of April we were part of 
a demonstration at Tom Froese con
stituency office, giving support to the 
teachers in their dispute with the 
Harris government and Bill 160. 

Our trip to City Council Chambers 
on April 6th was as expected. Our city 
fathers could not make a decision on 
whether to support our "Day of 
Protest" or not. 

Dates to Remember! 
RoseMarie has planned two trips this 

summer and fall. July 15 a day trip to 
the "Olde Mill Inn" mystery theatre in 
Toronto, plus shopping or browsing 
along the harbourfront. Price $69.00 
per person includes bus lunch theatre, 
pay by June 1, 1998. 

November 23-25 - 3 days, 2 nights to 
Frankenmuth, Michigan. Price $309.00 
per person double occupancy. Includes 
2 breakfasts, 2 dinners, shopping tour 
and accommodation at Zehnders 
Bavarian Inn. 

For more information please contact 
RoseMarie Reynolds 682-3845. 

LETTER TO THE EDITOR 
Dear 199 Members: 

It is now Easter Weekend, the week
end following the C.A.W Hockey 
Tournament. The turnout was great and 
the hockey was very competitive. 

But rules have to established for the 
player's safety from now on. 

We do have to go to ''Work" the next 
day "Boys" after this tournament to sup
port our families and friends. 

I present this rule to the membership 
for next year's tournament in 1999. 

It is a simple rule, if you draw blood 
unintentionally it is a 4 minute major 
penalty. If you draw "Blood" intention
ally "you are kicked out" of the tourna
ment. 

JJ. Rousseau 
Local 199 
West Side Flames 

Pension Reporf 
By: Jim Mazacl10wsky and Bf"IACe Allen 

The Attack on Public 
Pensions 

T he Federal Government's 
recent decision to sharply 
increase Canada Pension Plan 

premiums on both employees and 
employers has not silenced those on 
the Right, such as the Reform Party, 
and lobbyists for big business, like the 
C.D. Howe Institute, who continue to 
openly advocate the privatization of 
tl1e Canada Pension Plan. Doing this 
would leave our future pension 
mcomes at the 
mercy of interna
tional money specu
lators and the fman
cial markets. 

public opposition. Efforts to privatize 
public pensions go hand in hand with 
ongoing efforts to promote free trade 
and to level the economic playing field 
at our expense. 

RRSP's and the Banks 
In addition, a push is on in this 

country to make people rely more and 
more on private savings to ensure their 
economic security in old age. The 
sharp rise in private savings through 
Registered Retirement Savings Plans 
reflects this development. And it is no 

coincidence that the 
banks and business 
columnists like 
Terence Corcoran, 
who is one of their 

Fortunately, there ..,..,,.L-■.'~~~~--..,_.~LA.....-.....L..J most outspoken 
is no short_ term '. .~ l.t~J'l f .. tf _·l i a·.J.~. defenders, are the 
prospect of this tak- _ .. __ ------·-•-"' · most vocal in pro-
ing place. However, it cannot be ruled moting this. They call for raising the 
out in the long term. Other govern- limits on annual RRSP contributions 
ments in the western Hemisphere that knowing full well that it will result in 
have signed on to the North American even greater bank profits. Doing this 
Free Trade Agreement have either pri- would mean that the role of the banks 
vatized their public pension programs in administering Canadians future 
or, in the case of Mexico, have retirement incomes would be 
attempted to and encountered fierce enhanced as well. 

In view of these things it is more 
important than ever to oppose the 
continuing erosion of our public pen
sion system. First and foremost this 
means continuing to demand that our 
Federal Minister of Finance, Paul 
Martin, abandon his plans for a 
Seniors Benefit. The proposed Seniors 
Benefit will do very little to aid low 
income seniors and will mean a cut in 
pension income for middle income 
earners. It will have the biggest adverse 
effect on seniors entitled to disability 
pensions. Overall, it conceals a 
decrease in pension benefits for our 
future senior citizens even though 
C.P.P. premiums for those of us still 
employed will be much higher. 

The CAW has produced a form let
ter addressed to our Federal Minister 
of Finance, Paul Martin, expressing 
concern about this government's pro
posals to cut public pensions. The let
ter also calls upon his government to 
improve the public pension system, 
not cut it. Copies of this letter can be 
obtained from us for you to sign and 
then return to us. We will ensure that it 
is sent to Mr. Martin. 

SHOP COMMITTEE REPORT 
MAINTENANCE SKILLED TRADES 

First of all I would like to thank 
all of you who supported and 
voted for me in the past elec

tions. I was encouraged by the faith 
you placed in me. It has been a very 
busy time with meetings upon meet
ings for all types of various issues. 
Hopefully these meetings will subside 
as the Gen 3 installation begins and 
the Components plant surplus trades 
settle in at Glendale. 

At the components plant things are 
fairly quiet with regards to the monster 
Appendix "R" issues and at the 

Glendale facility we are still living this 
nightmare. I have had an opportunity 
to process a lot of these grievances 
through the system and waiting for a 
fourth step meeting which should take 
place at the end of April, then hope
fully it's off to arbitration. I had some 
Appendix "R" grievances on hold at 
the second step in an effort to proper
ly investigate and organize the load 
that was already in motion. 

I now have started to process them 
by moving them up to the third step 
and getting them on their way as well. 

I thank you for your patience and 
understanding in this matter. 

Time will tell how we make out with 
Appendix "R" as we watch closely to 
the arbitration going on right now in 
Quebec. 

I have been informed that ~anage
ment will not agree to any outcome 
from Quebec, but I'm sure they are 
concerned. 

As summer approach~s I wish all of 
you safe and happy holidays. 



ED LEARN FORD AND 
UNIT COUNCIL REPORT 

T he May 1st "Day of Action" 
will have come and gone by 
the time this has been read. We 

must remember that May 1st was not 
the end. We must remember that 
Harris has cut enough money out of 
Provincial spending to give away a lot 
of prizes (promises to voters) hoping 
that the citizens of Ontario will re
elect him and his party. 

Let's look at what happened in 
Ontario under the Harris government. 
Schools are being restructured and 
hospitals being closed while property 
taxes are going up. Downloading has 
happened and services are being cut. 

Cuts to Health and Education hurt 
our elderly and our young. We need 
good healthcare and we must have well 
educated people for high tech good 
paying jobs. 

Cuts to public services not only 
hurts these needed services but also 
cut many working jobs. Why doesn't 
Harris cut the overabundance of 
administrative jobs in the various 
departments instead of the needed 
workers? 

There is a loss of almost 25,000 jobs 
from the cut backs in public services, 
privatization and downloading. 

Ministries with major cut backs are 
transportation 1,250 jobs lost. 
Agriculture almost 1000 jobs lost. We 
need D.O.T. inspectors to make sure 
the many vehicles on the roads are 
safe. We need the food inspectors to 
make sure our food is safe. We need 
Environmental people to check out 
unsafe practices by many of the com
panies that are in the manufacturing 
sector. 

What else have the Tories done for 
us? They privatized all or part of 
Highway maintenance, workers com
pensation board and jails. They have 
sold Ontario Realty Corporation. They 
have downloaded social assistance 
programs, closed Provincial 
Psychiatric, closed Regional Centres 
for the Develop Mentally Disabled. 
They have cut: Environmental 
Enforcement and Recycling Programs, 
Conservation Authority Funding, 
Employment Standards Inspectors by 
one third, Public Transit, Workers 
Health and Safety. They have also can
celled Employment and Safety. They 
have also cancelled Employment 
Equity, Funding for Water and Sewage 
Treatment, Co-op and non profit 
housing and rent control. 

We must remember. 

FIGHTBACK COMMITTEE REPORT 

0 
nee again the brother and sis
ters at 199 showed when it 
comes to getting it done 

we're second to none. Congratulations 
are in order to everyone who partici
pated in the MayDay of Action. 

What a glorious day it was and one 
that will be remembered for _a long 
time to come. 

In case you were in a coma on 
May 1, the days of action rolled into 
St. Catharines sending a strong message 
to municipal, provincial and federal 
politicians that enough is enough and 
that the working class in Ontario have 
taken the hits long enough. We're not 
here to be enslaved by the right-wing 
corporate agenda and if they took their 
heads out of the taxpayer (working peo-

0 ple) funded government through long 
enough to wipe the swill from their lips, 

they would know this already. 
I find it particularly ironic that the 

mayor of this fine city, Tim Rigby, 
A.K.A. friend of the working people, 
could not bring himself to support our 
action. 

This is the same man who stood in 
front of the components plant during 
municipal elections last October hand
ing out hockey schedules, campaign lit
erature and praise for the fine work 
done by CAW members in the com
munity and the need to fight and pro
tect our jobs that help contribute so 
much more than just a paycheque to 
this community. When asked for his 
position on the D.O.A. this taxpayer 
(working people) sponsored pork
chopper showed his true colours by 
asking why we would bring busloads 
of "commies" (working people) into 

his city. I hope we can show him as 
much support next election as he 
showed us on May 1st. 

Remember, the only good Tory 
(parasites that live on working people) 
is a supposi-tory! 
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PEACE & DISARMAMENT COMMITTEE REPORT 
By: Ron Boye,,./ Mohammed .Nazi,,- and Vince Baldo 

INTERNATIONAL 
CRIMINAL COURT 

T he United Nations recently con
cluded the sixth and final ses
sion of negotiations on a treaty 

to create a new International Criminal 
Court (ICC). Sometime this year a 
major diplomatic conference in Rome 
will aim to sort out the remaining differ
ences. Getting an agreement in Rome 
won't be easy. However, while the task 
may be complex, the benefits of inter
national security warrant the effort. 

Creation of an ICC may very well 
be the most significant improvement 
to the United Nations capacity to 
maintain peace and security since the 
advent of peacekeeping. 

Unlike the international Court of 
Justice in the Hague, which hears cases 
between states, an international criminal 
court would try individuals for viola
tions of international law. The immuni
ty enjoyed by the masterminds of this 
century's worse massacres underscores 
the urgent need for an ICC. 

Let's hope the ICC will investigate 
and prosecute people accused of 
genocide crimes against humanity and 

serious war crimes. That it will take 
action when national courts are either 
unavailable or ineffective. 

Heralded by the successful campaign 
to eradicate land mines, a group of 
small and medium size states, the 
"group" has established itself as the 
leading force for an effective and inde
pendent court. Canada, as chair of the 
group, has an important role in the 
process. 

After more than two years of nego
tiations, many of the most crucial 
issues remain unresolved. This is not 
unusual in multilateral negotiations 
where the final outcome is often the 
result of last minute bargaining. Some 
of Canada's closest allies, who are also 
permanent security council members, 
want a weak international criminal 
court. 

It is very important that the new 
international criminal court has a 
strong independent prosecutor. Many 
states fearful of losing sovereignty 
want to restrict the role of the prose
cutor through unnecessary require
ments for state approval prior to initi
ating an investigation or prosecution. 

After any war, criminal prosecution 

of leading individuals can help defuse 
the animosities and mistrust among 
formerly warring communities. Rather 
than respond to acts of genocide occa
sionally and after the fact, creation of a 
permanent international criminal court 
would allow the application of human
itarian law to become more reliable. 

When Col. Qadaffi came to power, 
Libya took over the oil fields and told 
the U.S. Air Force to get out of 
Wheeler Air Base. U.S.A. has never 
forgiven Qaddafi. Qaddafi isn't insane 
and life in Libya is not nearly as 
oppressive as people here are told. Yes, 
Qaddafi has sent aid to terrorists. So 
has the United States, so has the 
United Kingdom, so has France, so 
has Iran, so has Israel, so has 
China ... and shame on all of them. 
Libya isn't unique, except that it 
thumbed it's nose at the U.S. and U.K. 
military diplomatic corps and oil com
panies. All of these countries in the 
past twenty years have committed 
crimes again humanity. 

If the international criminal court 
existed today, which of the above 
countries should be prosecuted? 

Convenfion Reporl 
By: Pefef' ScoH - C;A W Membe,,./Family Savings C,,-edif vfnion Boaf'd Membe,,. 

W
hen you do your banking at 
a Credit Union, you get 
much more than a place to 

leave your money. 
First let me thank you for electing 

me to the Board of Directors of the 
Family Savings & Credit Union. This 
has been a personal goal of mine for 
some time. 

Have you ever wondered what the 
difference was between a bank and a 
credit union? On March 25th, 26th, and 
27th 1998 I had the pleasure of repre
senting Family Savings & Credit Union 
at the 58th Annual Credit Union 
Convention in Toronto. I took the 
opportunity to ask that very question. 

Ask a lawyer or a politician and the 

answer would probably be: "The seven 
biggest banks in Canada are schedule 
one charter banks; the next forty-five 
are schedule two banks and then there 
are trust companies. These are all fed
erally regulated whereas credit unions 
are regulated provincially." But what is 
the difference to you and me? 

When considering rates, products 
and services offered, financial institu
tions are basically comparable. Most 
provide the same range of day to day 
banking as well as mutual funds, insur
ance and financial planning at reason
ably similar rates. 

Credit unions evolved, however, 
because there was a demand for an 
alternative to commercially centered 

banks; indeed, many working people 
who did not qualify for car loans or 
mortgages at the bank found that they 
could get the help they needed at a 
credit union. 

Credit unions have managed to 
achieve a balance between technology 
and service - offering personalized 
service, call centers and upgrading 
their computer systems while main
taining the traditional teller. 

Every member of the credit union 
owns shares. Profits are shared with 
the members resulting in a sense of 
personal ownership. 

Their members democratically run 

Continued on Page 12. .. 



Zone 17 
Report 

By: Ron Boyer 

L ive for the present, dream of the 
future, learn from the past. This 
essentially sums up to a great 

degree our C.A.W union movement. 
Our leadership locally and nationally 

have to battle continually against a cor
poration that in reality has never 
accepted the fact that a union of work
ers was formed at General Motors to 
protect the workers' interest from GM 
exploitation. 

In my opinion this explains the gen
erally harmonious labour relations at 
Ford and Chrysler and just the opposite 
at General Motors. When committeep
ersons get together at various educa
tional seminars, Ford and Chrysler reps 
are astonished with situations at G.M. 

The grievance load alone here is 
enough to boggle the mind. Whether 
its Zone 1 7 or any zone in all the 
plants, we're dealing with a company 
that's arrogant and prehistoric in its 
industrial relations. Their view comes 
directly from the ivory tower 10 

CONVENTION REPORT 
... Continued from page 11 

credit union whereas at a bank or a 
trust company you are only a cus
tomer. Banks and trust companies 
exist to earn dividends for their share
holders. Whereas the primary reason 
for the existence of credit union is to 
serve members' financial needs, hence, 
the many labour-friendly policies such 
as mortgage relief during strikes. 

Recently the major banks launched a 
$20 million dollar advertising cam
paign aimed at improving Canadian's 
attitudes towards banks - no wonder 
after the big six announced profits of 
$7.5 billion dollars last year! Many peo
ple believe that the banks made these 
profits off the backs of the average 
depositors by nickel and diming them 
with service charges. Family Savings & 
Credit Union has mostly offered ser
vices at a below average cost as part of 
member benefit. 

Detroit. Jump! And they expect 
Canadian workers to say, "how high?" 

The recent attempts to intimidate 
the material handling drivers in our 
zone and throughout the plants is a 
classic example. 

The initial demand for testing was 
accompanied by a medical form ques
tionnaire which was absolutely ludi
crous, arrogant, and insulting. No 
wonder we can't get new work in here, 
the same minds that devised the medi
cal form are probably on the new work 
project. 

A meeting of drivers was called with 
the Shop Committee present and the 
entire approach was rejected by those 
drivers present unanimously. This was 
direct worker involvement and a leaflet 
released by Bro. Watson and the Shop 
Committee explained the union posi
tion, nothing more than a "method 
and attempt to totally control the 
rights of workers by GM." I com
pletely agree with this position, and in 
my opinion this is privileged informa
tion supplied to General Motors which 
could possibly be used against an indi
vidual at the company's discretion. 

This form was later revised remov
ing some of the more objectionable 
questions. However the thrust remains 

Long before the banks started to 
flex their financial muscle in advertis
ing, credit unions made a financial 
commitment to the community. 
Collectively, credit unions have donat
ed millions of dollars to charities and 
community services over the years. 
Family Savings & Credit Union 
employees and members' donations 
totaled $35,000 dollars last year alone. 
Recent beneficiaries have been 
Women's Place, Community Care, 
United Way, General Hospital 
Breakthrough Health Care. Family 
Savings & Credit Union was recently 
written up in the Globe and Mail as 
one of the Canadian Centers for 
Philanthropic care. 

It is not difficult to see the attraction 
of dealing with a community based 
institution like a credit union. 
Remember they are not banks - they 
offer much more - they care and share 
with the community that they serve. 

same, the bosses attempt to gain 
access to personal medical history, not 
only of the employee but of their fam
ily as well. 

One of the most troublesome parts 
of this whole thing is GM's arrogant 
attitude that the company doctor must 
be used, and if you choose to be exam
ined by your own physician, you pick 
up the cost! Both are licensed in 
Ontario and a simple declaration of 
fitness to drive should be sufficient 
enough, even for GM. I would remind 
General Motors the legal obligation of 
any physician in Ontario on examining 
a patient and finding an impairment to 
his or her driving ability is to notify the 
Dept. of Transport and the license to 
drive is suspended immediately. 

Let me make this perfectly clear. The 
safety of our employees as well as 
drivers is my utmost concern. Our 
drivers are well trained and competent 
and think of this for a moment, which 
has more potential for catastrophe, 
driving in our aisles here or on the 
roads of Ontario? It its good enough 
for Ontario, it sure as hell is good 
enough for General Motors! 

We as workers here have numbers but 
I would caution GM not to think of us 
as controllable machines now or ever. 

These are just a few of the many rea
sons that one in three Canadians 
choose credit unions over banks. 

The convention provided Family 
Savings & Credit Union representa
tives with a choice of 21 development 
workshops on a variety of subjects. I 
attended the future of Mondex, 
Diagnostic Analysis and Marketing. 

The new technology of the future 
will help the credit union provide its 
members with a full range of services 
such as Home Banking/Internet ser
vice and the Mondex payment card. 

It became apparent to me that the 
other credit unions represented at the 
convention have a very high regard for 
Family Savings & Credit Union, for its 
quality staff, progressive policies and 
its healthy balance sheet. 

The convention was very education
al and I thank you for the opportunity 
to attend. Once again, thank you for 
your support. 

D uring the week of March 8th-
13th, I attended a 40 our 
leadership course on Work 

Reorganization at Port Elgin. The 
course showed us the company agenda 
(lean production) in detail to under
stand their ideology. Management gets 
their competitive agenda out by using 
bench-marking. It provides concrete 
and detailed information about how 
one operation stacks up against anoth
er operation in the world. The point is 
high quality and productive workplace 
are no longer sufficient. No matter 
how good you are, some other opera
tion is going to be QUICKER, BET
TER and CHEAPER. 

Example of this in Plan to Win 
meeting, management used Ford pow
ertrain against us but question about 
where the company was, what type of 
equipment (newer), wages, the compa
ny has no answers. The bottom line is 
lean production. 

Will the Wa.,. 
6vet4 t-l'ld? 

By, Ciw·y B,,.adnam/ 

Cl,ail"pef'son/ Ci.M. SectAl"ify 

When you're a baby boomer 
such as I am, you begin to 
question your worth as you 

add up all the liabilities and assets. 
Each decision becomes more vital as 
you now decipher the what, why, when 
and where with a lot more skepticism. 
You suddenly listen to the retirees with 
a renewed interest, because like it or 
not you are taking stock to see just 
how your generation measured up to 
theirs. If you're honest with yourself 
and throw all the scientific advances 
aside and peel off the cellophane 
wrapper on our cozy little existence, 
the pictures before you are not exactly 
rosy. 

On May 1 /98, a day of protest was 
held in St. Catharines! Were you there? 

- Zone 15 Reporf 
By: Ciary Cofnam 

• The company's goal is: 
• To reduce the number of jobs. 
• To reduce labour hours. 
• To intensify the work effort. 
• To eliminate "non-value added" 

parts of the work. 
• To increase management control. 
• To undermine the independence of 

the union. 
The course also showed the differ

ent approaches of unions on the direc
tion taken to fight lean production. 
An excellent example of this is a tape 
called ''Working Lean." This tape is 
available at the union hall or call Len 
James at 641-6559. 

Why do we have a union? 
Ever thought or said "Why do we 

have a union?" Well Len James, the 
instructor of the course gave the 
examples of insurance vs union dues. 

INSURANCE 
CAR Approx .............. $1,000 

Was the almighty dollar more impor
tant to you than voicing your demo
cratic rights? If you didn't work that 
day did you participate or did you let 
someone else do it for you? Perhaps I 
am out of line, you may like to have 
your decisions controlled, because that 
old "Boss vs. Worker" fight has left 
you cold, callous and unfeeling. What 
is the difference between a govern
ment who is trying to reduce the qual
ity of life your ancestors fought for 
and a company who treats you as a 
"number and an expendable producer 
of profit." The answer is there isn't 
any! So, I guess my question to you is 
simple; just how good is your life and 
how do you measure up against the 
men and women before you? Are you 
looking out for your fellow man, your 
fellow worker and the future of your 
children? Or is it easier to be an 
ostrich with your head in the sand. 
Have you fought for workplace safety, 
Medicare, pay equity, human rights, the 
rights of both union and non-union 
workers and if you did, was it without 
fear of losing a days pay? Did you go 

HOUSE ................... .400 
LIFE . .................... .400 
What do you get? House/Car goes up 
if used, life is only used after you die. 
Mostly for security. 

UNION DUES 
Approx ....... .. ........... $600 
What do you get? Benefits, 
Representation, Health & Safety, 
Education, Seniority, Etc. 

You spend approximately $600 for 
dues and get plenty in return but basi
cally get nothing for insurance except 
peace of mind. Therefore, it is obvious 
you get more bang for your buck with 
having a union. 

In closing sisters/brothers, the only 
way we get anything is standing 
together, so don't let management 
divide us. If you have a company meet
ing or questions about what's going 
on, call for your representation. 

to war because the rights of freedom 
of speech and democracy for all 
mankind were being threatened? 
Probably not! The war you're in may 
not have bullets and the trench you're 
in may not be made of sand bags and 
mud, but are some of the principles 
not the same? 

Corporate mind games may be more 
sophisticated but the philosophy will 
never change, keep the worker off bal
ance and in fear of losing his job at all 
times. Do corporations rule? You bet 
they do! The way you think , the way 
you eat and drink, when you sleep and 
when you don't, what you read or see 
on TV, the car you drive, the debt 
you're in, etc. Make your life count! 
Don't take that last gasp of fresh air 
knowing that all the things you valued 
will not count for anything when 
you're gone. Take your turn carrying 
the torch because those at the start of 
the century passed on their legacy, 
confident that the true values in life 
would be preserved. The war will stop! 
We just have to fight as one! 



By: Lorie Peacock 

THE ABUSED CHILD 
What is an abused child? 

Any child who has been: 
• physically harmed 
• seriously deprived of nutrition, 

care of affection or 
• sexually molested 
• is an abused child. 
So abused can mean both actively 

hurting a child or passively failing to 
take proper care of a child. Children 
can be abused at any age. 

We do not have absolutely accurate 
figures on child abuse, but experts 
conservatively estimate that 2,000 to 
3,000 cases occur in Ontario each year. 
How can we recognize child abuse? 

There are various signs of child abuse: 
• A physically abused child may 

have bruises, burns, cuts or scars. 
• a neglected child could appear mal

nourished, frequently over-tired, 
dirty or inappropriately clothed. 

• a sexually molested child may have 
bruises, lacerations, vaginal discharge 
or VD. 

G.M - Union 
Counsellors Report 

By: G lenn Lyons 

Anger 

A nger is a powerful but perfect
ly normal emotion that we all 
feel from time to time. Many 

of our normal daily activities including 
work can bring about feelings of anger. 

If anger is not dealt with appropri
ately, problems could escalate, making 
things even more difficult to deal with. 
In times like ours, with our brothers 
and sisters facing pending layoffs and 
more and more financial pressure 
corning at us from all directions it's 
understandable that we can "lose it." 

Anger is the most poorly handled 
emotion in our society today, but it does
n't have to be. Expressing anger can be 

• an emotionally abused child may 
exhibit extremes of behaviour and 
be: unnaturally quiet and timid, or 
overly active and aggressive, afraid 
of strangers, or looking to 
strangers for affection. 

How common is it? 
Child abuse is a major problem med

ically, legally and socially. While there 
has been an increase in the number of 
reported cases, many instances of 
abuse still go unreported. This means 
that many abused children and their 
families are not receiving the help 
which they so desperately need. 

Who would hurt a child? 
Many of the people who hurt children: 
• are lonely or isolated 
• are experiencing a number of 

problems 
• have difficult-to-handle children 
• may have been abused themselves 

or 
• have had no opportunity to learn 

how to care for children. 

helpful, it can get us "fired up", so we 
can overcome obstacles and achieve 
goals we thought were impossible. 

Anger can also be harmful. When 
we ignore it or express it inappropri
ately, it can hurt us and others. 

Physical Response 
Anger doesn't actually make our 

"blood boil", or our eyes "see red", 
but it does cause certain changes in the 
body. More sugar and adrenaline pour 
into the bloodstream, the heart pumps 
faster, blood pressure rises, blood flow 
thickens and muscles tense. In other 
words the body shifts into high gear, 
generating energy needed for action. 

Failing to recognize and understand 
our anger may lead to health problems, 
heart problems, high blood pressure, 
headaches, stomach problems, skin 
disorders, constipation, diarrhea and 
obesity. 

What Can Help 
First when feeling angry take your-

The person who abuses a child 
needs just as much help as the child. 

What can we do about it? 
If you suspect that a child is being 

abused, hurt or neglected, get in touch 
with your local CAS or family and chil
dren's services association immediate
ly. Check the telephone directory for 
the office closest to you. Calls about 
child abuse can be made at any time 
day or night, seven days a week. Each 
report is handled discreetly by an expe
rienced social worker. 

Early reporting of child abuse is 
vital. A family can often receive the 
help and guidance needed to prevent a 
major crisis. When a CAS investigates 
a report of abuse, a worker will inter
view the family and children con
cerned. Often counselling at this early 
stage can prevent painful separation of 
parents and children at a later date. 

The above information was sup
plied by the Ministry of community 
and Social Services. For further infor
mation on this or any other family 
matter, either contact myself or the 
Union Counsellor. 
Lorie Peacock 
In Plant: 641-6560 
Pager: 322-7365 

self out of the situation and then take 
a look at what just happened. Then 
try to deal with the situation by 
responding appropriately. If you find 
yourself getting even more angry, then 
I would leave the situation once again 
and try to talk about it with someone 
you can trust, and can confide in. It 
also might be helpful to exercise, by 
either going for a walk, or something 
else you may prefer. If you find your
self continually getting angry and 
reacting inappropriately, and nothing 
seems to help you deal with it effec
tively, you may need to seek profes
sional assistance. 

You may want to get checked over 
by your family physician, or seek out a 
counsellor or agency that specializes in 
anger management problems. For 
more information you can call me, in 
confidence. 

Glenn Lyons - In-Plant; 641-6559; 
Numeric Pager No.: 704-5768; Union 
Hall: 682-2611. 

GLOBALIZATION AND SOLIDARllY 

T he Canadian Auto Workers is a 
union that puts emphasis on 
education to all its members. 

This education gives you, the member
ship, an opportunity to learn the caus
es and effects of many problems and 
challenges that we face as working 
people in our every day lives. 

The news may seem remote as we 
read, watch T.V and listen to the radio. 
Of course, we're concerned with our 
mortgages, paycheques the personal 
things, but the world news impacts 
upon us as much as the very air we 
breathe. 

We all know the phrases and words 
that are thrown at us continually by the 
media that in some way are intended to 
justify the tightening of the economic 
screws on Canadians. 

Globalization and competitiveness, 
global economy, free markets and 
trade and the new one neo-liberalism. 
Are we helpless as workers and if not, 
how can we respond? 

These were some of the questions 
raised at a one week seminar which 
turned out to be one of the most 
intensive and enlightening courses that 
I've been privileged to attend. 

First we must understand the terms. 

By: R on Boyer 

Globalization simply means that it's 
easier and faster to move money and 
products around the globe. Is it new? 
No. What's actually new is that one 
political economic model (neo-liberal) 
has filled the void as alternative sys
tems and structures have collapsed or 
been wiped out. All promoted by busi
ness interests and weak governments 
who forget their responsibility to the 
people. 

Think of this: of the 100 largest 
economies in the world today, only 49 
are countries; 51 are global corpora
tions and that GM's annual sales are 
greater than 1 /3 of Canada's total 
economy. 

This neo-liberal term is actually 19th 
century, describing a system of free 
markets with a minimum of interfer
ence or regulation which is a return to 
the policies that were popular in capi
talist economies before the great 
depression. Think of the drive here 
and in the U.S. towards deregulation 
and the move towards privatization of 
airlines, banking, communications, 
power (hydro) education, post office, 
health services. All fits into place now, 
doesn't it? 

In this time of globalization corpora-

tions are putting even greater emphasis 
on influencing and attempting to bust 
and avoid unions. This tells us tl1at 
unions and governments are powerful 
not irrelevant. Through these free trade 
agreements governments have chosen 
to serve corporate interests rather than 
the very people they're supposedly elect
ed to serve. Remember the Lincoln 
quote government by and for the peo
ple? Today, we see workers and citizens 
around the world demonstrating for 
better living standards and for political 
representation. 

The solution and alternatives are 
there but governments have to have 
the initiative to use them. One pro
posed recently was by James Tobin 
(Nobel prize winning economist who 
proposed a small tax 0.1 % + 0.25% on 
every currency sale less than one-tenth 
of a cent. There's about 1.5 trillion 
U.S. worth of currencies traded on 
world markets every day. That small 
tax would raise 300 billion U.S. yearly. 

The solutions are there. 
Governments are not as powerless as 
they would like us to believe. They'll 
listen if enough of us let them know 
how we really feel. That's why days like 
May 1st are in our interest. 

This Month's Retit4ees 

From Left to Right: Stephen Rooker; Brian Marr; Paul Straus, 
Joe Goddard, Luigi Esposito 

From Left to Right: Earl Rideout J. Martin Gemmink, Abram Bueckert I 



HUjJfAN RIGHTS COMMITTEE REPORT 

JUSTICE FAIRNESS, EQUITY 

W
e have never heard a politi
cian speak out intelligently 
or positively about the vol

untary sector, but it affects people more 
than governments, unions and corpora
tions. This is where people lead their 
daily lives, and not a day passes when 
they are not touched by the volunteer 
sector in a very real way. 

A vision driven social system is what 
we need instead of a problem driven 
one. That means creating jobs instead of 
cutting welfare, preventing disease 
rather than treating it, forming commu
nity kitchens instead of building food 
banks, fashioning education programs 
to reel in dropouts instead of abandon
ing them to poverty and prison. 

It means expanding co-op housing, 
not building homeless shelters that can 
accommodate families, investing in 
community centres instead of hiring 
more riot police, protecting children 
from abuse rather than healing their 
scars as adults, building pride instead 
of trying to quell despair. 

We recognize work as important to 
our sense of identity, but government 
policies do not allow everyone to be fully 
productive. We talk boldly about the 
global village while spending on interna
tional development sinks to new lows. 

Ed Broadbent, the former leader of 
the federal new democratic party who 
is now a lecturer at a university, says 
that offloading service delivery to the 
voluntary sector cannot be equated 
with the state washing its hands of the 
matter. The Government must estab
lish and enforce standards and it must 
use the redistributive and legislative 
powers of taxation to ensure there is a 
system not just a hodgepodge of ser
vices and to ensure that human rights 
are respected. 

Take the example of a woman who 
suffers a spinal cord injury in a car 
crash, or in a workplace accident. The 
kind of person found in food banks 
and other social agencies that were 
designed primarily as transitional aids 
to fully able workers down on their 
luck. What she needs are not handouts 

of food, clothing and medicine but an 
income to maintain basic lifestyle 
needs including adapting her home to 
a wheelchair. Her injuries might mean 
she requires the help of a homecare 
nurse or for the neighbours to cut her 
lawn or shovel the sidewalk. 

To some people, community is a 
feeling. To some people it's a place, to 
some it's an institution. But the defini
tion many people prefer is "communi
ty is a place where people prevail". 

Building community and social capi
tal is expensive. At least in the tradi
tional economic sense, but the long 
term payoffs are tremendous. Once 
community based structures and pro
grams are in place, they are relatively 
cheap to maintain and they can do 
wonders. If the cost is $20,000 to 
bring a high school dropout back into 
the education system or to help some
one deal with a drug problem or train 
them for a job, so what? That invest
ment will save hundreds of thousands 
of dollars. It's not a cost, it's an invest
ment in people and in society. 

~ambling on Spot4fs 
Sfimulous fo Violence in 

can be a 
fhe Family 

A s you are aware there is a 
sports lottery network avail
able to people in Ontario. lt is 

called Pro-Line. 
For many sports enthusiasts this can 

be very exciting. However, for many 
families this is potentially frightening -
for this is another major chance for 
gambling. 

Families who struggle with the issue 
of either problem or compulsive gam
bling will also be concerned about the 
latest sports scores. Their biggest con-

By: Dave Smifl, 

cern will be about how the gambler in 
the family will respond when "The Big 
Win" doesn't roll in. This will lead them 
to worry about the impact on the fami
ly, potentially in terms of finances, but 
more importantly in terms of safety. 

Gambling is like any other addiction. 
When active, the person feels good. 
When it is stopped or someone tries to 
intervene, the gambler experiences 
wide mood swings, capable of creating 
violent, abusive behavior due to the 
gambler's low self-esteem and depres-

sion. This is not at all about the spouse 
or the family. It is about the separation 
from the addictive agent or behavior. 

Statistics prove that domestic vio
lence rates increase during major 
sports event playoff seasons. 

When you add to this the stress of 
gambling problem, the fear of family 
violence becomes more realistic. 

The facts are: 
• Compulsive problem gambling is 

defined as a progressive disorder in 

Continued on next page ... 

GM - Vice Chairperson's Report 

APPRENTICE ARBITRATION 

G
eneral Motors has finally 
issued their position on the 
Apprentice Arbitration. After 

a month of delays they sent a letter to 
Peter Watson on March 3, 1998 outlin
ing their position. The Company stat
ed Apprentices are not capable of 
doing the work and can not work alone. 
They have no plans to recall any 
Apprentices even though there are out
side contractors in the plant. 

The Union has collected all outside 
contracting sheets and sign in sheets 
and is in the process of accumulating 
redress and potential recall of 
Apprentices. Dave Felice and Steve 
Mikulinski have been working hard to 
gather all the information needed to put 
together the best case we possibly can. 

It is the position of the Union that 
the Company is liable for redress 
under Appendix "R" of the Master 
Agreement and must recall 
Apprentices immediately as outside 
contractors are working m the 
Glendale Facility. 

Gambling on Sports 
... continued from previous page 

which a person has a psychological
ly uncontrollable preoccupation 
and urge to gamble that compro
mises family, occupational and 
other pursuits. 

• Sports betting is one of the most 
preferred forms of gambling. 

• Problem gamblers experience 
depression, insomnia, intestinal 
disorders, migraines, and other 
stress related diseases. 

• 12% of problem gamblers are 
physically abusive to their spouses 
and 8% are physically abusive to 
their children. 

• Up to 15% are addicted to some
thing else as well as gambling to the 
extent it is a problem. 

B y : M icl,ael M icl,atAd 

GM's LACK OF 
CONSISTENT 

VACATION POLICY 
GM must get a consistent vacation 

policy and stick to it. In the past three 
years GM has changed it three differ
ent times. For the first time GM forced 
all their Employees out for two weeks' 
vacations in 1995. Because this was a 
first, a lot of members were forced out 
with no money in December of '95. 
Most of these members had been on 
long term S&A, or WCB at a reduced 
level of income. This policy was 
changed again in 1996 because of the 
strike in October of that year. The real 
reason was that after a three and a half 
week strike GM was too busy. In 1997 
GM once again forced out members 
for vacation just prior to Christmas, 
but in areas where the company was 
busy they told members they didn't 
have to take their vacation, creating a 
double standard. They went back to 
these same Employees in the New 
Year when things were slowing down 

• 25% of children of problem gam
blers have behavioral or adjustment 
problems. 

For families who don't have to worry 
about these issues, sit back and enjoy 
the show. 

For those who will become con
sumed with terror on the day of a spe
cial sports event, know that you have 
options; 

Talk to a friend. 
Call the crisis "Hot Line" and dis-

cuss your concerns. 
Call a counselling centre. 
Call your pastor. 
Better yet. Find some safe distance. 

Know that help is available and that 
services in the community should be 
highlighted during this stressfull time 
that for many is anything but fun. 

and reversed their position, telling 
them they would now have until the 
end of March to take their two weeks 
or once again be forced . 

The Union has submitted a policy 
grievance on forced vacation in an 
attempt to try and get a consistent pol
icy that the membership can read and 
count on remaining the same. 

VACATION PAYOUT 
When the Company changed the 

Vacation Shutdown to the first two 
weeks of July, it became a problem for 
the vacation payout. The payout was 
scheduled for after June 30th and 
members were being forced out on 
shutdown prior to June 30th. In 1997 
it became a nightmare when members 
were not given their full vacation pay 
including unused PAA's. 

The Union has been successful in 
negotiating a full Vacation Payout 
including unused PAA's on June 26, 
1998. 

Please 

Recycle 
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CHAIRPERSON'S REPORT 

O n April 14 Jim O'Neil and 
Pete Kennedy from the 
National Union announced 

to us that the meeting with the G.M. 
management from here and officials 
from G.M. Detroit that was set up 
by our National President Buzz 
Hargrove, would take place rn 
St. Catharines on June 9. 

This meeting will be centred around 
new work for our St. Catharines 
Plants. 

It will be attended by the National 
Union, your Shop Committee, our 
President and Jim Stanford a very 
knowledgeable and competent 
economist who is an expert on cost 
statistics especially in the automotive 
industry. 

We hope to further prove something 
that General Motors must already 
know. GM St. Catharines is a good 
place to do business. This is not a 
scheduled meeting on a particular 
product, or on any labour issue 
confronting GM or a promise of any
thing, it is simply dialogue to try and 
establish more work and jobs for our 
membership. 

©PRITCHARD/CAL M/98022 9 

GM UNIT 
By: Pefe Wafson 

LAID OFF WORKERS 
I hope the Employment Assistance 

Centre information that was provided 
to you through the 199 news has 
helped you find a job. 

As far as GM goes, they're still pur
suing their dream of making cars and 
money without the cost of supporting 
family or community. 

Perhaps they'll change, who knows. 
The April 14 meeting had to be can

celled before I could contact you 
because of an emergency meeting with 
GM and the National Union. I hope I 
didn't inconvenience you. 

There is no unit meeting scheduled 
for May at this time but if you wish 
information on anything, please call 
me at 682-2611 or 682-2307. 

I would like to thank Mike Michaud 
for the job that he did for me when I 
was off with a back injury during the 
month of March. 

Taking over the responsibilities of 
the Chairperson's office from a phone 
call can be hairy; especially with the 
4th step grievance load he was left 
with and the times we are faced with. 

RUMOURS 
Rumours which are started and 

spread throughout the plants have 
sometimes more devastating affects 
on the victims than one can imagine. 

They have given false hope, caused 
unnecessary stress, destroyed friend
ships, marriages and even caused sui
cides. 

They have driven a wedge between 
races, and gender, and are being used 
as a tool to pry membership away from 
their union. 

Those who spread rumours about 
their union and those who represent 
the union usually have a self serving 
purpose. 

In cases where salaried personnel are 
involved it's usually a supervisor 
deflecting heat from a negative deci
sion made by management. 

For whatever reason, gossip and 
rumours are destructive. There is a fix. 
Go to the source, whether it's a 
Committeeperson, Alternate Chair
person, Benefit or Safety Rep, or co
worker. Find out the truth. 99% of the 
time, the story is distorted or untrue. 

DEADUNE 

FOR 

JUNE ISSUE 

IS 

M4YBth 

Make 
A Friend A Member! 
fp It, Onl' It's easy to enter. Just tell your 
~ ~ -J friends, relatives and co-workers how 
happy you as a member are with the quality financial 
products and friendly, personal service offered from 
Family Savings & Credit Union. 

(P It, 0 D If they become a member, you'll both ~ nJ be entered to win great prizes including 
dinners for two, a $500 Ethical Fund of your choice, as 
well as a chance at our Grand Prize - a trip for two to 
Las Vegas from Carlson Wagonlit Travel. 

Cp~ It, OnJ) We know your recommendation ~ill 
- be completely sincere because unhke 

the major banks who are only concerned with 
globalization, at Family Savings your personal financial 
needs remain our number one priority. 

Visit Us On The World Wide Web At: www.fscu.com 
Certain conditions apply. Call or visit branch for complete details. 
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The French and Mahaffey families expressed 
their heartfelt appreciation to the 

membership of CAW Local 199 
for their generosity 

in donating 

at the recently held collection. 
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