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FROM THE 
EDITORS' 

DESK 
During the past few months many 

changes have taken place with 199 news. 
We are attempting to make it as good a 
publication as possible for the entire 
membership of 199. While we have 
achieved improvements, we have by no 
means completed this task. 

As an added challenge, the office at the 
199 Hall has acquired new computer 
technology. While this is a step in the 
right direction, it has manifested a few 
problems between this new tech and the 
existing system at the printer's facility. 

To this end, we must apologize to the 
readers and especially to those 
submitting articles for recent errors on 
our pages. Although we have little 
control over technical glitches, the 
responsibility for a quality publication 
rests squarely on our shoulders. 

We will not shirk our duties nor hide 
behind technicalities. We will simply 
work harder to avoid and hopefully 
eliminate as many problems as we can. 
Your patience and co-operation are 
greatly appreciated and we welcome any 
comments or suggestions. Just send 
them in writing to the C.A.W. 199 Hall, 
124 Bunting Road care of the 199 News. 

In Solidarity, 
The Editors. 
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Gabe MacNally, 
Alan Bratton, Sandy O'Dell, Ron McIntosh, Mark Roy, 

Doug Orr, Les Bartley, Phil Reynolds, Ted Sendzik, Malcolm Allen 

Enclosed are the highlights 
from my presentation to the 
NIAGARA HOSPITAL 

RESTRUCTURING STEERING 
COMMITTEE OF THE NIAGARA 
DISTRICT HEALTH COUNCIL. 
Made on your behalf February 
06, 1997. 

Many of the presentations you 
have received over the past several 
weeks were from people within 
their respective communities, with 
no special interests, attempting to 
protect their health services and 
hospital services, and the 
immediate communal needs. But 
few have addressed the historic 
reasons why we are at this point in 
history, and history must be 
recalled. 

I AM NOT AT ALL SURPRISED TO 
BE HERE TODAY, since we have 
taken up the same arguments 
about 12 years ago, when we 
joined with activists in this 
community and challenged the 
FREE TRADE AGREEMENT and the 
subsequent NORTH AMERICAN 
FREE TRADE AGREEMENT and the 
foreseen dire results of each! 

This deliberation is not only 
about the Niagara Region! These 
debates on Health Care reform 
and other reforms are not only 
isolated to Niagara, but are 
taking place across this 
province, across this country 
and on an international basis. 
They are not about what is good 
for Niagara or other communities 
but what is good, (or bad) for the 
free market system and 
corporate Canada, (in many 
cases corporate America), and 
global profits (corporate greed). 

NOSTALGIC MOMENTS! 
Now many in this audience 

today are probably thinking who 
is this ding-a-ling, why is he not 
articulating about the matter at 
hand? Why is he still mooting over 
old issues which are behind us? 

The simple fact of the matter is 
that the impact of our trading 
agreements are not behind us, on 
the contrary-in recent times we 
are seeing the impact that we in 

by: ~abe Mac.Nally 

Local 199 predicted over a decade 
ago. (That is the issue at hand to
night) and that is the issue which 
has been at hand for the past 
decade. Unfortunately, tranquil 
Canadians only react when the 
impact is direct and near at hand. 

REMEMBER December 14th, 
1985 when then President Ronald 
Reagan stated "The sooner your 
culture and ours blend together, 
the better it will be for both 
countries?" 

REMEMBER when we in the 
labour movement predicted that 
these trading agreements would 
mean a reduction in the tax base 
and a subsequent reduction in 
support of our social programs 
and thus productive worthwhile 
jobs in our hospitals and other 
centers which provide health care 
services? 

REMEMBER BILL C-69, the 
infamous legislation which 
limited Federal Transfer payments 
to the provinces in health care, 
and that those in opposition to 
this Bill predicted that by the year 
2004 the federal share to health 
care would be zero? 

REMEMBER when James Todd, 
vice-president of the A.l'v1.A. 
informed Canadians that our 
health care system would not be 
appropriate for Americans "where 
the individual is king. No one 
wants to pay higher taxes to help 
someone else?" - Toronto Star Jan. 
1990. 

REMEMBER when we at Local 199 
campaigned that BILL C-22, the 
drug patent legislation would only 
result in increased drug prices 
and have a negative impact on out 
health care system? Some 
cautious estimates suggested 
annual increases of 16 to 18 
percent as a result of this 
legislation. Yet our current federal 
government is contemplating 
extending the patent monopoly 
even further BY RE-IMPLEMENTING 
BILL C-91 thus, multiplying our 
cost for drugs even more! Are we 
as communities expected to pay 
for this corporate greed by seeing 
our hospitals close? 

A CANADIAN SOLUTION 
FOR CANADIANS 

We are interpreting your report 
today on the basis that your 
decree was to establish a means of 
maintaining some form of our 
health care and an excuse to 
justify the direction of our current 
provincial government with 
close ties to Bay St. and the 
corporations who reside there. 

IN CONCLUSION 
We in Local 199 will continue to 

voice our support for a strong 
viable health care system. One 
which will meet the acute and 
chronic needs of our communities. 
One which is based on equal 
accessibility for all. 

We will not support a report 
which clearly adds to the economic 
woes of our communities, and to 
the increasing unemployment rate 
of Niagara which your 
recommendations clearly do. 

We suggest that the DISTRICT 
HEALTH COUNCIL could better 
represent the people of Niagara by 
attacking legislation designed to 
weaken our health care programs 
and increase corporate profits 
such as BILL C-91. This should be 
the role of health councils not one 
of capitulating to the corporate 
agenda. 

We at Local 199 clearly see the 
plan for weakening our current 
public health care system to the 
point where it is not working, thus 
making a private plan look 
lucrative. But already we know the 
injustices that a private system 
will bring. 

We reject this masquerade of 
need and concern which this 
committee is perpetrating on the 
citizens of this community and 
others. 

We support accessible medical 
care for all. Our system must be 
saved by restoring cuts to federal 
funding and by developing a 
better health care system which 
increases the em·phasis on 
prevention of ill-health. 

• 
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Recreation Committee 
Report 

By: Laf"f"Y Uf"eenl,afgl,1 Mike Micha/Ad and Wayne Ciafes 

LOCAL HOCKEY BUFFALO SABRE TICKETS grown by leaps and bounds in 
TOURNAMENT Once again the Recreation the past couple of years and 

The 1997 C.A. W. Local 199 Committee has negotiated a promises to be even bigger this 
Annual Hockey Tournament will package with the Buffalo Sabres. year. 
be held on April 4, 5 and 6th at Tickets for the first round of the LOCAL SPONSORS 
the Thorold Arena. The first Playoffs will be available to On behalf of the Recreation 
game will start at 3:30 p.m. on C.A.W. members. Committee we would like to 
the Friday and will run straight To order your tickets, you can thank all the sponsors who help 
through to Sunday afternoon. All use Visa, MasterCard and us provide for the standard for 
members are welcome to come American Express. Call one of which we have come to expect in 
out and cheer their favorite these numbers to order tickets: all our events. Just some of the 
teams on. The refreshment area l-716-(855-4535) sponsors who have donated 
will be open Friday afternoon l-716-(855-4546) time, prizes and discounts over 
and Saturday. l-716-(855-4283) the past year are: Family Savings 

The Tournament will have an Once again we would like to Credit Union, Brian Cullen 
Open Division, Old Timer thank the Membership for their Motors, John Bear Pontiac, Dr. 
division as well an Oldtimer participation to the Sabre - MacKenzie, Sandra Siemens, 
Recreation division. Hopefully Pittsburgh game on March 5th. A Green Shield, Metro Life, Welland 
this year we'll get through the good time was had by all and the Ave Car Wash, Ontario Street Soft 
Tournament with no major right team won. Wash, Grantham Ave Home 
injuries, "like broken legs". Just LOCAL GOLF Hardware, Price Club, Foulton's 
in case, we've purchased an TOURNAMENT Gym, Gatter's Sports, Buffalo 
insurance policy to protect our Local 199 Recreation Committee Sabres, Bissons, Bandits and 
members. The winners of each will be holding their Annual Golf Blizzards, St. Catharines 
division will receive jackets. Tournament on May 24 th, 1997 at Stampers and Local 199 

Winners of the Open and Executive Board who are by far the Rockway Glen Golf Club. 
Oldtimer division will have the Dinner will be served in the our biggest sponsor. 
opportunity to represent the Local Retiree's Lounge at the C.A.W. ♦ I 
at the National Hockey Tournament hall on Bunting Road. Watch for 
on April 26 and 27th in London. sign ups as this Tournament has 

POLITICAL 
HACKERS 

I t has become apparent that 
our present government has 
absolutely no concept of the 

confusion they instilled upon the 
people of this province with 
their "No Sense" nonsense. 

Nobody knows who is doing 
what with regard to anything. I 
find little consolation for these 
conservative rulers who expect us 
taxpayers to digest their wreckless 
ideas for a "Better Ontario". They 
have proven that they haven't the 
faintest idea of how to run this 
operation, Ontario, without 

sacrificing social and humane 
ethics we were once so proud of. 

Our educational systems is in 
limbo with the idea of a "Dropout" 
leading the way. Hospitals are 
facing cuts with no regard for 
human life or occasional injury. 
Environment seems to lack 
attention by anybody with any 
positive regard for future 
generations. Social services have 
been cut to a minimum and our fire 
departments are facing drastic 
cuts, again endangering human 
lives. Our municipal commodities 
are the responsibility of the public 
and taxes keep rising! Ladies and 
Gentlemen, this is not better. 

Public retaliation seems to 
have little influence on the 
decisions made for us by these 
dictators, even though they must 

see the mass confusion that has 
grasped many. The course we are 
being led through now will 
certainly lead to our own 
economic demise, as has been 
proven by the number of 
bankruptcy cases, business 
closings, people out of work, 
homes lost and lack of consumer 
spending out of fear. 

About the only avenue left for 
the people of this province to 
follow so that they might be 
heard, is to refrain from paying 
their taxes. I think even Mike 
Harris might start to listen. He 
can't ignore the people who pay 
for what he seems to think is his 
"Ontario". 

John K. Ward 
Ontario 

GREAT NEWS! 

T he federal government has 
announced they have made 
a mistake. The changes 

made to the Unemployment 
Insurance Act are to be revoked and 
the initial system will again be in 
place. The politicians have realized 
that people do not seek to be 
unemployed. They now understand 
the reason for the Insurance 
Program is to provide benefits while 
people are between jobs and 
looking for work. 

The Liberals have agreed to pay 
the maximum benefit rate of $460 
from the accumulated funds 
(employee, employer weekly 
premium) as an insurance to help 
the overabundance of laid off 
people maintain a respectable 
living. 

The government has recognized 
employers and companies utilize 
the Unemployment Insurance to 
balance their manpower activities. 
The eligibility for a maximum 
benefit coverage for a year period 
will again be 50 weeks. The 
politicians realize they have 
attacked the wrong people and 
will seek more tax dollars from 
the wealthy. The Liberals have 
decided to rehire the laid off 
federal employees who provided 
a much needed service in helping 
to serve the numerous unemployed. 

One last thing. The government 
will ensure the provinces receive 
their payments to ensure that 
health and social programs are 

By: Ron McJntosl, 

kept intact. 

WAKE UP CANADIANS! 
That was the intent of the U.I. 

" ... jobs, jobs, jobs promised 
by the Liberals." 

Act. The federal government is 
trying to put it's financial house 
in order at the expense of jobless 
Canadians. The social program 
of the Unemployment Insurance 
has been chopped to include 
fixed maximum benefit rate of 
$413 and reduced the numbers 
of weeks for laid off people to 
collect monies while looking for 
the phantom jobs, jobs, jobs 
promised by the Liberals. 

The surplus in the federal 
unemployment insurance fund 
will nearly double in the next 
year. This means the weekly 
premiums paid by workers and 
employers will top $12 billion. 
Remember the government does 
not contribute to this fund. 

It was most convenient when 
the finance minister announced 
in his last budget that they were 
$ 5 million closer to their 
expected budget goal. How 
amazing when the amount 
equaled the surplus in the 
Unemployment Fund. 

The government, to insure they 
receive their monies quicker, 
have now instituted an upfront 
payment of premiums coinciding 
with the amount of money 
earned per week instead of a 

I t's time banks and big 
corporations paid their fair 
share of taxes - starting 

with the next federal budget. 

0 
So we can better afford 

medicare, education and 
other services for all 
Canadian families. 

Alexa McDonough (Canada's 
new N.D.P. leader) is standing 
up for hard working 
Canadians. Her goal of fair 
taxes NOW would allow the 
federal government to 
provide additional revenue to 0 

fixed rate. Identical to the 
Canada Pension Plan. 

The Liberal politicians advocate 
they improved an Unemployment 
Insurance Plant by renaming it 
Employment Insurance. They 
have reneged on their promise to 
bring jobs to the over abundant 
labour force. Benefit cuts to the 
unemployed claimants will result 
in these people seeking other 
venues (social programs) to 
supplement their living expenses. 
As we are aware the Harris 
government has downloaded the 
responsibilities of welfare costs 
to the municipalities which will 
mean a rise in our tax costs. 

Remember what the Liberal 
government has done to a social 
program (self funded) when it 
comes time to vote in the next 
election. 

OTHER ISSUES 
That long lineup at the bank 

machines was Maple Leaf fans 
withdrawing monies to pay off 
their debts. Put the big X through 
the Leaf lineup when selecting 
your playoff pool. (I do that 
anyway). One last point - the 
Leafs are promoting expansion 
only to have teams to beat. How 
does that go again "Wait till next 
year". 

PONDERING POINT: "A clean 
desk is a sign of a cluttered desk 
drawer". 

help keep medicare, 
education and other vital 
national programs healthy 
and strong. 

In 1994-95 there were over 
58 Canadian corporations 
who paid no taxes at all. 
Despite profits of $ 5 million 
or more. 

Banks and big corporations 
can take care of themselves. 
We need Alexa McDonough 
and more N.D.P. MPs in 
Parliament to make the 
Liberals listen. 

5 
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By: Ron Boyer> Mo'1ammed .Nazir< and Vince Baldo 

T he old adage of "some 
good in everything" seems 
to have some merit again. 

We're referring to the present 
Liberal government. Despite it's 
dismal record in representing 
workers concerns such as jobs 
and defense of our social 
programmes, there is one ray of 
hope. Our Foreign Affairs 
Minister Lloyd Axworthy and 
Trade Minister Art Eggleton 
provided that glimmer for peace 
and stability in a recent visit to 
Havana Cuba. 

They reaffirmed Canada's 
position as an independent voice 
in the Caribbean and at the same 
time furthered Canada's and 
Cuba's Economic Development 
with the announced marketing of 
some of our technology. This 
angered the U.S. government and 
somewhat embarrassed them by 
exposing how bankrupt their 
policies are in this region. Their 
blockading of the island has 
neither toppled the government 
nor broken the spirit of the 
people. 

Since everything that 
Washington has attempted 
against Cuba has backfired over 
the past 36 years, from the Bay 

of Pigs invasion to the Helms
Burton Act, if they are serious 
why not try a new approach? 
Could it be that there is a 
practical and political need for 
enemies to justify big military 
and spy budgets? 

Recently the Chairman of 
Canada's Sherritt Gordon 
International, Ian Delaney in a 
speech at Toronto's Canadian 
Club announced a new initiative 
with his plans for investment in 
Cuba. Already operating 
successful nickel and cobalt 
mines they plan a further 
investment of 800 million dollars 
into capital projects such as 
transportation, communication 
and real estate. 

This of course landed him in 
hot water with the American 
government resulting in direct 
retaliation against him and his 
company through the Helms 
Burton Act. Undaunted, Delaney 
explained his position: "this is a 
good business investment and 
we love the country and its 
people. However we are also not 
blind supporters of all of it's 
policies and structure of 
government in all of its forms". 
Considered a personal friend of 
President Fidel Castro, he is 

C.omplie:ify 
C@M fflti u,es· 

C anadian investments in 
Indonesia have now hit $9 
billion, according to 

Secretary of State (Asia Pacific) 
Raymond Chan. Canadian 
investments stood at $3 billion 
when the Chretien government 
took power; $6 billion on the eve 
of the January 1996 Team Canada 
trade mission to Indonesia: and 

have now tripled since Chretien's 
U-turn on human rights once he 
gained power. 

Meanwhile, the new Canadian 
ambassador in Jakarta has thrown 
down the gauntlet to human rights 
advocates, saying that human 
rights should not be allowed to 
"dominate" the Canada-Indonesia 
relationship. 

often a visitor checking on 
investments in mmmg, 
agriculture, oil, electric power 
and tourism. He predicted that 
Cuba's economic growth will 
ultimately out-strip that of it's 
neighbours Mexico and Columbia 
due to the fact of a highly 
educated population and high 
standard of health care. 

All things considered, it's 
obvious the key to peace is 
through development in the 
Latin American region where 
people benefit and not just multi 
nationals. 

The urgent need now is new 
policies and the courage to 
implement them. As was 
displayed by the late Geo Ball 
undersecretary of state in the 
Kennedy administration. He 
stood alone in opposition of 
escalating the Vietnam War 
quoting him - "There is little 
exception about military 
strength or economic weight. 
What is truly exceptional is 
moral leadership which means a 
firm adherence to principles and 
the rejection of certain arrogant 
practices that have now become 
almost automatic in our political 
life". 
Remember No Justice No Peace! 

Ne'W 
HOSP/tdl user Fees 

sv99ested 

New l-letJ.t n, Cdr P 5vyyeste d 

U nder the Harris governments 
tenure we have seen an 
increase of 400 percent in the 

amount of lost work time due to 
strikes. 

The C.A.W. has recently settled 
numerous strikes throughout the 
country. Most notably at White 
Spot restaurants in B.C. where an 
eight month lockout resulted in 
wage increases of between 20 - 60 
percent. 

It seems that right wing 
governments across this country 
are putting in place a series of 
measures that trap workers in a 
no win situation when it comes to 
labour negotiations. We are faced 
with the prospect of takeaways or 
strike and in Ontario we have the 
real possibility of scabs taking 
our jobs. 

We need to put an end to this 
madness and the first step will 
be during the next federal 
election. 

As we just saw with the recent 
federal budget the emphasis is 
on debt and deficit not jobs. 
Even though the Feds are ahead 
in their deficit fight they refuse 
to look at the jobless crisis in the 
country. 

By: Ron Boye,,. 
and B,,.ian Hull 

B rian and myself have been 
very busy over the last few 
months. In many cases just 

to have supervision do their jobs 
properly. It would appear that 
many of these guys are aspiring 
janitors, tradesmen, oilers and 
production workers. I would 
remind each and every supervisor 
that we have people ready to work 
and do the jobs. If there isn't any 
one available, take a look at our 
layoff list. 

Our brothers and sisters on 
layoff have to be our first 

By: Malcolm Allen 

An internal HRDC report 
indicates that 55 percent of 
jobless Canadians get no UI (EI) 
compared to 33 percent when 
the Liberals took office. And we 
thought Mulroney was bad. 

It should be noted that the EI 
fund is in surplus $6 billion yet 
more and more Canadians are 
denied E.I. Our benefit entitlement is 
going down (less money, less 
weeks). 

"Congratulations ... to the 
newly elected officers of 
the unit council." 

What is particularly troubling 
is the way the government uses 
the EI surplus to pay off the 
deficit. It does this quietly and 
without our permission. This 
goal is accomplished by sending 
all EI overpayments that you 
remit into general revenue not 
the EI account. This way the 
federal liberals can use the EI 
surplus not for the benefit of 
laidoff workers but to benefit the 
banks and wealthy financiers. 

According to Stats Can, average 
wages fell in 1995. That's no real 
surprise. What is troubling is 

priority. Every time a member of 
management picks up a tool or 
one of us works extended shift 
overtime is a slap in the face to 
our laid off workers and their 
families. This also keeps them 
off the payroll another day. 

A tip of the hat to everyone in 
the permacast. It's well known 
you're working under extremely 
trying conditions. However, as 
long as you keep on doing your 
job and maintain your alertness 
of the company's agenda of 
attempting to pit worker against 
worker, we will prevail. Remember 
when you report infractions, such as 
the recent Jansing operation to 
Brian, myself or our alternates Al 
Barlow and Joe Michlick, you're 
saving a job. Whether it's trades 
or production jobs, we have to 
show solidarity. The best form of 

that the richest in our society did 
not suffer any decrease in their 
incomes. We were lead to believe 
that everyone needed to tighten 
their belt to put the country on a 
competitive footing. It seems 
some belts (poor) were replaced 
with rope while others (rich) 
were replaced with new gold 
buckles. During 1996 more 
corporations (profitable) escaped 
paying any tax. 

We all recognize that all these 
things occur but what we need to 
keep in mind is that when it 
comes to marking our ballot we 
need to vote for those people 
that truly represent the wishes of 
workers. 

Congratulations are in order to the 
newly elected officers of the unit 
council. The Chairperson is Orest 
Szymanski, Vice Chairperson is 
Brian Harkness and Recording 
Secretary is Mark Bishop. 

By virtue of being the Chairperson 
of the Unit Council Orest now has a 
seat on the Executive Board of the 
Local. The unit council will be an 
asset to the local because of their 
energy and enthusiasm. 

security is someone behind you 
on the seniority list. 

Alertness is an important 
quality we'll all need in the 
coming months. The quality 9000 
programme is being implemented 
and it will obviously need our help 
to be successful. Bro. Hargrove 
stated the C.A.W. position "To 
produce quality parts efficiently". 
This does not mean speed up, 
higher standards (benchmarking) 
lean production doing someone 
else's job, etc. These are not 
quality objectives but attacks on 
workers and their dignity. 

We were elected to serve the 
membership. If you have any 
concerns or· questions Ron and 
Brian are available at: · 

8-1-416-551 -7970 7 
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QS-9000: 
STILL MORE LEAN AND MEAN 

Quality. It is one of the 
most loaded and socially 
dangerous words in the 

wo oday. Quality has become the 
mantra of bosses everywhere. 
Quality is the buzzword that masks 
relentless, increasingly rapid 
capitalist restructuring on a global 
scale. 

The "Quality Revolution" began 
in the auto industry with the 
emergence of the "Toyota" or 
"lean" system of production and 
then spread like a cancer. It is in 
auto where QS-9000, one of the 
latest manifestations of the 
quality revolution, is now 
aggressively being implemented. 

ISO-9000 
QS-9000 is based upon ISO-

9000's international standards 
for quality. These standards date 
back to 198 7 and they have been 
adopted in over one hundred 
countries. 

ISO-9000 incorporates central 
features of the lean system. Its 
proponents boldly proclaim that 
its standards "were established 
to help companies improve 
operating efficiency and 
productivity and reduce the 
costs of inconsistent quality." 
ISO-9000's standards are also 
credited with providing "a strong 
foundation for all quality 
activities and continuous 
improvement process 
techniques". ISO-9000's goal is 
the continuous improvement of 
the quality systems of business 
organizations. Insofar as the 
pursuit of continuous 
improvement is a fundamental 
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By: B>"uce A llen 

feature of the lean system, ISO-
9000 has clearly been tailored to 
complement the lean system. 

ISO-9000 is particularly ominous 
because it is a vehicle for 
standardization. Standardization 
means bosses expect workers to 
adhere rigorously to corporate 
"best practices" in carrying out 
their job responsibilities. This, in 
turn, means that workers must 
adhere to meticulously documented 
sets of procedures designed to 
optimize the efficiency of work 
processes, and profits, all in the 
name of striving for "quality". 

ISO-9000, like the lean system, 

" ... every worker can do 
the job of every other 
worker. .. " 

implicitly assumes that workers 
and bosses have identical 
interests and goals. This is 
apparent in the way ISO-9000 
standards are designed to ensure 
that "a quality system be 
integrated into the daily 
operations of a corporation". It 
follows from this that, "Everyone 
is expected to be a quality 
control manager". Workers and 
bosses are accordingly expected 
to be focused in the same 
direction. Variance or deviation 
has no place in this monolithic 
framework. 

QS-9000 
Like ISO-9000, QS-9000 

incorporates key features of 
the lean system. It harmonizes 
the quality systems of the U.S. 
Big Three automakers with 
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additional input from other truck 
manufacturers, in order to firmly 
entrench and further develop the 
lean system in their suppliers' 
operations. QS-9000 is also what 
they are using to "standardize" 
everything so that suppliers do 
everything they say they are 
doing when making their 
products. 

QS-9000 stipulates that 
"a continuous improvement 
philosophy shall be fully 
deployed throughout the supplier's 
organization". Consistent with this, 
QS-9000 emphasizes "teamwork" 
and "employee involvement". It 
envisions workers belonging to 
cross-functional or multi 
disciplinary teams where every 
worker can do the job of every 
other worker on the team. 

Workers are encouraged to take 
part in the development of job 
instructions and the formulation 
of company procedures and 
policies. QS-9000 envisions 
workers becoming "process 
improvers". This means workers 
are expected to help our bosses 
discover which parts of our jobs 
are "non-value added". 

In short, QS-9000 means that 
our bosses will not only expect 
but require us to help find ways 
to standardize and intensify the 
work process in order to get us 
to do much more. QS-9000, like 
ISO-9000, seeks to continuously 
increase the rate of exploitation 
of our labour and continuously 
improve corporate profits. 
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VICE CHAIRPERSON'S 
REPORT 
By: Mic/iael Miclia/,jd 

TAGGING MILED OUT 
VEHICLES 

The procedure for tagging 
Company driven vehicles has 
been difficult and frustrating. 
On March 10th, 1997 a new policy 
came into effect. This new policy 
will no longer be done by G.M. 
personnel but will instead be 
administered by an outside company 
called Qua! - Effie - Guardian Services 
based in Oshawa. 

St. Catharines employees, Retiree's 
and Surviving Spouses only are 
eligible and may obtain information 
on USED Company Vehicles by 
calling 1-800-5 68-1118 anytime 
between 5:00 p.m. on Fridays and 
5 :00 p.m. the following Thursday. 
There is an answering device 
running 24 hrs. a day. 

This service will be provided on a 
weekly basis and only eligible 
person's may submit their name on 
(1) one vehicle per week. 

If you are interested in tagging (1) 
one vehicle you must call between 
8:00 a.m. and 5:00 p.m. on Tuesdays 
thru Thursdays of the week the 
vehicle becomes available. The 
tagging number is 1-800-610-7724. 

Each eligible person will be 
assigned a number when tagging a 
vehicle. This number will be used 
to randomly select the person who 
will be given the opportunity to tag 
a vehicle. 

A computer will be used to 
randomly select successful 
applicants on Friday of each week. 
The successful applicant will be 
contacted by telephone and must 
immediately accept or reject. 

An authorization number is 
required to tag a vehicle and can be 
obtained at 1-800-235-4646. 

I would strongly suggest if you're 
interested in tagging a company 
driven vehicle that you contact a 
dealer salesperson for information 
regarding prices, residuals for 
leasing and assistance with your 

purchase. 
The G.M. vehicle purchase 

program is not a negotiated 
benefit. It would be described as a 
long term practice of offering 
discounted benefits to G.M. 
employees. Because of the interest 
that has been generated in this area 
and on the whole the lack of 
information that was available to 
members, I felt that by writing 
about it in the 199 News all 
members would at least gain an 
understanding and an equal 
opportunity of benefiting from this 
program. 

KEN MCSHANNON RESIGNS 
There will be an election in Zone 

2, ToolTrades in the Engine Plant in 
May of 1997. Ken McShannon will 
be stepping down with the outcome 
of this election. 

I would like to thank Ken for his 
years of dedication to the Union. 
He has held the position's of 
Alternate Committeeperson for one 
term and was elected as 
Committeeperson twice. Ken has 
also acted as ToolTrades Shop on 
many occasions as well as Acting 
Chairperson when needed. He will 
be missed but I can only hope he'll 
stay active in one way or another. 

THURSDAY,JUNESTH, 1997 

DINING AND DANCING TO 
LIVE ENTERTAINMENT 

OPEN AT: 2:30 P.M. 
DINNER AT: 4:30 P.M. 

TICKETS: $6.00 PER PERSON 
CASH BAR 

ALL RETIREES AND SPOUSES 
WELCOME! 

C.A.W. HALL 
124 BUNTING ROAD 

ST. CATHARINE$, ONTARIO 

Owed fo fhe 
Casino 

S/,jbmiHed by: S/,jsan 
6,-.skine-Fo{,jl"/'lie>" 

Excuse me for my 
ignorance, I simply cannot 
see 

how Niagara's new casino 
benefits society. 

If the casino makes a 
profit of a million bucks a 
day, 

why are crews who built 
the building still waiting for 
their pay? 

And "CASINO BOOSTS 
EMPLOYMENT" means 
"MORE WORKERS GETTING 
BY" 

Working for mere crust 
crumbs of the billion dollar 
pie. 

A sure bet, the middle 
class who "bet" sweeten 
someone else's pot, 

Losing what they've 
worked for, savings lest 
forgot. 

With less than nothing left 
to lose they gamble their 
last buck 

and pray they exit the 
casino with more than just 
dumb luck. 

And as hospitals are 
hurting, another school just 
closed its door, 

the poor are getting 
poorer, the casino just 
makes more. 

The rich are getting richer, 
there's more homeless on 
the street. 

People who've lost 
everything wonder what 
they'll eat. 

The crime rate in Niagara 
is creeping on the rise, 

all of this is living proof 
no one dare denies. 

A million here, a million 
there would surely ease 
some grief. 

If the Harris owned casino 
weren't a liar and a thief. 

So, excuse me for my 
ignorance, will we ever truly 
see 

Niagara's new casino 
benefit society?!? 

9 
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CAW WORKPLACE 
HARASSMENT 

POLICY 
By: Alex Laf'1am and 

Lorie Peacock 
C.A.W and General Motors are 

committed to providing a 
harassment free workplace. 
Harassment is defined as a "course 
of vexatious comment or conduct 
that is known or ought reasonably 
be known to be unwelcome", that 
denies individual dignity and 
respect on the basis of the grounds 
such as: gender, disability, race, 
colour, sexual orientation or other 
prohibited grounds. All employees 
are expected to treat others with 
courtesy and consideration and to 

I n the past several months it 
has been my privilege to be 
involved with two large C.A.W. 

organizing drives. The Niagara 
Casino and Dofasco in Hamilton. 
At the time of this writing, I am 
hopeful both of these recruiting 
events will eventually come to a 
successful completion. 

Having said that I must make 
mention of how difficult this 
work is. The rights and freedoms 
that many of us take for granted 
in our unionized shops are 
nowhere to be seen at either of 
these work places . Fear and 
intimidation are the two main 
methods used by these 
employers in order to keep the 
workers in line. 

For example : several weeks 
ago, Brother Sandy O'Dell and 
myself were distributing leaflets 
in front of Casino Niagara. While 
in the course of passing out our 
leaflet a visibly upset casino 
employee came towards us in 
order to board the employees 
shuttle bus. He was followed 
very closely by a human resource 
manager. When we went to give 
him a leaflet, he looked at us and 
said "I wish the union was here 
now. I could have used you 
tonight". With that the Human 

discourage harassment. 
The workplace is defined as any 

Company facility and includes 
areas such as offices, shop floors, 
restrooms, cafeterias, lockers, 
conference rooms and parking lots. 

Harassment may take many 
forms : verbal, physical, or visual. It 
may involve a threat or an implied 
threat or be perceived as a 
condition of employment. The 
following examples could be 
considered as harassment but are 
not meant to cover all potential 
incidents: 
• unwelcome remarks, jokes, 
innuendoes, gestures, or taunting 
about a person's body, disability, 
attire or gender, racial or ethnic 
background, colour, place of 
birth, sexual orientation, citizen-

• n9 
By: Ma,-k Roy 

Resource person took his I.D. 
card, then he boarded the bus. 
This Human Resource person 
kind of smirked at us and the bus 
drove off leaving Sandy and 
myself at a loss for words. Never 
in my life have I felt so utterly 
helpless. Neither of us have any 
idea what this individual 
allegedly did to bring about his 
dismissal. What we do know is 
that this individual was 
terminated with no due process. 
NO GRIEVANCE, NO ARBITRATION, 
NO RECOURSE. 

"I wish the union 
was here now." 

Imagine facing the boss with 
your job on the line all by 
yourself with NO 
REPRESENTATION or COLLECTIVE 
AGREEMENT in place to ensure 
you will be treated fairly. 

Incidents such as this occur on 
an all to frequent basis at Casino 
Niagara. When I see a situation 
like this happen it makes me 
realize how fortunate we in the 
CAW are to have an organization 
such as ours to represent us not 
only in time of need but more 
importantly in our day to day lives 
on the shop floor. You know ,the 
little things like seniority job 

ship, or ancestry. 
• practical jokes, pushing, 
shoving, etc., which cause awk
wardness or embarrassment. 
posting or circulation of offensive 
photos or visual materials. 
• refusal to work or converse with 
an employee because of their 
racial background or gender. 
• unwanted physical conduct 
such as touching, patting, 
pinching etc. 
• unwelcome invitations or 
requests. 
• condescension or paternalism 
which undermines self respect. 
• backlash or retaliation for the 
lodging of a complaint or 
participation in an investigation. 

postings, transfers, bumping 
rights, negotiated break periods 
and joint Health and Safety 
programs to name only a few. 
Without a binding collective 
agreement these programs and 
procedures are only a dream in a 
non-union workplace. 

We are all aware that no work 
place is perfect and without 
flaws, but just imagine working 
for a company like GM without a 
union. The workers of Casino 
Niagara and Dofasco face this 
scenario every single day. So if 
you know someone who works 
for either of these employers or 
any non union shop for that 
matter ; explain the positives that 
exist by being a CAW member. 
Tell them the only thing an 
employer gives you is a job. 
Anything else must be 
negotiated and struggled with to 
be maintained. 

If there are any of your family 
or friends working at Casino 
Niagara, encourage them to stop 
by or call the Niagara office. 
ADDRESS: 
4056 Dorchester Road North 
Niagara Falls, Ontario 

PHONE: 
905 -356-1584 or 
toll free 1-800-268-4808. 

S & A INFORMATION 

FULL STEAM AHEAD? 

M anagement has posted signs 
throughout the Compon
ents Plant proclaiming "QS-

9000 Full Steam Ahead" and stating 
GM's "Quality Policy". They have also 
had meetings with hourly-rated 
workers in order to get us on board 
as we forge "full steam ahead". 

Components Plant Manage
ment must be asked one 
question: ahead to where? 
Indeed, none of our bosses on 
the shop floor up to the level of 
Superintendent seem to know 
where we're headed with QS-

Shop ColumM 
By: Fred Dougan 

9000. Management has also been 
implementing QS-9000 for over 
three months now without 
meeting with and telling the 
Union where we're headed. Why? 
Only they know the reason why a 
meeting hasn't been held and 
they're not saying! 

Maybe our bosses don't know 
what they're doing themselves? 
Maybe they think they can put 
QS-9000 in place and make it 
work without our co-operation? 
If so, they're in for a rude shock. 
Management has a respon
sibility to come clean about QS-

9000 and tell us where we are 
going "full steam ahead" to? The 
land of milk and honey? 

For my part, I can say that 
every committeeperson was 
there in January when a member 
of CAW National Staff gave us a 
course on QS-9000. I can also say 
that the material he gave us 
made it clear that we can't 
oppose making quality products 
but must also be on guard about 
where we're headed with QS-
9000. I'll have more to say about 
this in my next column in the 
199 News. I 



By: 3im Mazad1owsky and 30/,11 Kearney 

G
eneral Motors made up 
their minds finally on the 
Job Security Program. April 

1st is now the retirement date. 
65 members applied. The 
company only accepted 22 
people for the program. These 22 
members were selected by 
seniority. Only a few people will 
be held over for training and will 
retire on a later date. Thank you 
for being patient with John and 
myself over the disorganized Job 
Security Program. See you April 
1st, 1997 if not, enjoy your 
retirement. 

FOUNDRY PEOPLE 
For the members who worked in 

the Foundry after January 1st, 
1994 you will receive a lump sum 
payment based on actual calculations 
for the extra foundry credits from 
January 1, 1994 to the time you left 
the Foundry. 

This Lump Sum will be paid to 
you when you retire. We have put 
a request forward to the 
company that these monies be 
paid to our members now since 
there is no more Foundry. We 
strongly feel this Lump Sum is 
our money. Let's close the 
account on the Foundry. 

EARNINGS 
Anybody retiring on a 30 & Out 

Pension has earning limitations 
of $18,000 until age 60. Members 
that retire on a Mutual Early, or 
anybody, age 60 and over there 

EDUCATION 
REPORT 

By: Len 3ames1 6d Ciould 
and Bob McC,-.eady 

E ducation this week starts 
with the CAW Members on 
Strike at Stelpipe in 

Welland, Ontario. These workers 
have been forced to the picket 
lines for over four months now. 

2 After nine years without a pay 
raise. These workers are not 

are No earnings limitations. 

BEREAVEMENT LEAVE 
Bereavement leave will 

increase from three days to four 
days upon the death of 
employees: spouse, child, 
parent, brother or sister. All 
other eligible relative remain at 3 
days bereavement. 

MARRIAGE BREAKDOWNS 
Over the last three or four 

years we have received many 
inquiries from members going 
through a marriage breakdown 
on how to get an actual report on 
the value of their pension. Only 
an actuarial person can produce 
a report that would be accepted 
in court. We contacted several 
firms looking for someone that 
would produce such a report for 
our members, and only one firm 
responded and presented the 
following draft outlining the 
procedure and cost to you. 

VALUING PENSION ON 
MARRIAGE BREAKDOWN 
Ontario law requires that, on 

marriage breakdown all family 
property be valued and a spouse 
must receive half of the increase 
in value over the period of the 
marriage. In the case of 
employees of General Motors, 
Ford and Chrysler, particularly 
those with long service, pension 
benefits can be one of the most 
valuable property items and 

asking for anything too great: 
just a small pay raise, and keep 
everything they fought for over 
the years. Their employer wants 
to make cuts to their pension 
and health care benefits. It never 
ends. Workers struggling to have 
a half decent living in a land 
where banks and multinational 
corporations are swimming in 
wealth. We must never forget our 
working class families from the 
past. They rose up from those 
dirt floors and had to demand a 
piece of the wealth from 
their employers. Education 

must normally be valued by a 
qualified actuary. 

Due to the complexity of these 
pension plans, the cost of 
obtaining such a valuation can 
often cost around $750 and 
$1000. 

Eckler Partners Ltd., one of the 
leading Canadian actuarial firms, 
under which our members can 
obtain a valuation of a General 
Motors pension are offering this 
service for a reduced fee. 

Eckler Partner's standard fee 
for these valuations will, under 
this arrangement be $500 plus 
G.S.T. (a total of $535) which 
would be payable when the 
valuation is requested. 

Individual circumstances vary. 
There may be some cases where 
the fee will be less than $ 5 00 (in 
which case the firm will refund a 
portion of the fee.) In unusual 
and complicated cases where the 
fee would be more than $500 
Eckler Partner's will notify the 
member of this before 
proceeding with the valuation. 

To find out more about this 
service please call Mr. Ben 
Dibben of Eckler Partners at 
(416) 696-3008. He will then tell 
you what information will be 
needed to provide the valuation. 

If you have any questions, 
don't hesitate to call John 
Kearney at 641-7043 or Jim 
Mazachowsky at 641-6444. 

and remembering where we 
came from is important to all of 
us. If anyone of you have any 
questions concerning education 
and work place labour history 
call us through the hall. 

ZONE 16 REPORT 

I t's long overdue, but the Local 
and G.M. Unit are finally going 
to hear from good old Welland 

Ave. 
I think it's a nice place to work 

and many of our people have 
been here since the opening in 

.
1 

Spring 198 5. We have nine lines 
with over 150 production and 

l 
service people, to keep the place 
running smoothly, with over 65 
of the top tradespeople found 

l 

anywhere! Good parking, clean 
locker, shower facilities, well
kept washrooms, clean plant, a 
worker's paradise - or is it? 

The Mahle Piston members 
were dumped to the street, laid 
off for 3 weeks in November 
1996, called back early only to 
find they were going down to one 
shift. After all the moves were 
made and the damage done, low 
and behold, an order was found 
sitting on some high-price Engine 
Plant paperpusher's desk. Since 
this fiasco, machining and perma
cast has lost any confidence in 

During the past set of 
negotiations, working 
conditions in the com

ponents plant were one of many 
important topics that were on the 
table. In early March a Health & 
Safety inspection was done for the 
entire zone. A list of visible 
concerns was given to each 
General Supervisor, the 
Superintendent and the joint H & S 
Committee. 

Most of the concerns submitted 
were General Housekeeping issues 
such as coolant leaking on the 
floor, oil leaks, and hydraulic fluid 
drip trays full or overflowing. The 
machines in the rear axle area are 
put to the test daily, with 12 hr. 
shifts or pressure from the boss 
for the most production possible. 
These machines sit idle on 

By: Ct4aig Aide,,. 

management's ability to 
aggressively seek new work! 

Repeatedly we hear "Would you 
run your variety store that way?". 

When approaching management 
with workers' issues I guess I 
wouldn't. To work under a budget 
that jeopardizes projects, and no 
P.M. work as the monthly money 
runs out makes no sense. It's like 
ordering no bread and milk for 
your store at month's end. How 
long would you stay in business? 

Q.S. 9000, which is being 
rammed down our throats, (sadly 
with assistance from dues paying 
members) is another con job i.e. 
Lean Manufacturing. If we as a 
union do not fight the cutbacks 
on the shop floor we will have no 
one to blame but ourselves. 
Management pits worker against 
worker dangling the carrot of 
overtime. The Monty Hall tactics 
of cutting shop floor deals to 
undermine the contract must be 
curtailed. If your supervisor is 
calling people out of line with 
O/T hours, tell him to stick it. 

weekends with no preventative 
maintenance; it's no wonder we 
can't get them fixed. This is 
considered a non-value added 
procedure with no profits for GM, 
it might put a strain on the 'Tight 
Budget". 

Some areas in Zone 10 have 
started a PM program for cleaning 
machines, which has proven to be 
a very productive step in attaining 
decent working conditions. 

We ask that all employees in 
Zone 10 get involved in making 
our working conditions better by 
notifying your supervisor of areas 
that need improvement. 

Under both the Occupational 
Health & Safety Act and our 
collective agreement, your supervisor 
is obligated to provide a safe and 
healthful workplace. With the help 

Don't play their game. Refuse 
extension of shifts altogether! 

When told the union is useless, 
it pains me to hear people feel 
that way about themselves, 
because You Are the Union; I'm 
only an elected rep. 

I would like to thank Pete, 
Weasel, Gary, Mike and the entire 
shop for all their help. I would 
also like to congratulate the 
bargaining committee for working 
together so well. Our zone may be 
small, but it is covered by Tim 
Slack and I on dayshift, with call
ins on the off-shifts. My Page 
#551-7400 and we have an 
answering machine in the work 
centre. 

The week of March 16-21, I will 
be attending Auto PEL at the 
C.A. W. Centre in Port Elgin and 
hope to write a report to the 
zone. Sisters and Brothers, it's 
time to show our solidarity. 
Attend both unit meetings as 
well as local meetings. 
Participate, stand and be heard. 

of our members this can be 
attained, as most of our H & S 
concerns should be addressed on 
a daily basis. 

Also negotiated in the Fall was 
two new in-plant environment 
positions, open for the upcoming 
elections in the Spring. These 
positions consist of one person 
conducting 16 hours of inplant 
inspection, and the other person 
sitting in on quarterly meetings 
with the company. Many things 
such as a recycling program, 
coolant system tests and air 
sampling can be addressed. 
Anyone interested in the 
environment is urged to run for 
this new position. If you have any 
questions, please contact your 
zone rep. or health & safety rep. 

I 
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0 n Saturday, March 8th 
at Centennial High 
School, Child Labour 

was discussed in an unusual 
way. Child labour, defined as 
that which stops children 
from developing physically, 
intellectually, emotionally, 
mentally and socially. 

What was unusual was the 
fact that these speakers were 
under the age of 15! Melissa 
Joffe and Amini Khana are 
grade 7 students from Thornhill, 
Ontario, and although this was 
their first public speaking 
engagement, they spoke out well 
on the fact that there are over 2 50 
million children working today. 

The keynote speaker was Craig 
Keilburger. He is the founder of 
"Free the Children" and is now 15 
years old. His presentation was 
so articulate and informed, had 
you not been looking at him, you 
would never have guessed his 
age. He spoke with all the 
passion and dynamics of an 
accomplished public speaker. 
Technically, I guess you could 
say he is, as he has been making 
presentations throughout the 
world for the last 2 years. 

In Pakistan, the rug makers 
have children working looms 
who are only 7 years old. These 
children are victims of beatings, 

T he company in certain 
areas is still pushing and 
getting members to work 

excessive overtime, like the 12 
hour extension of the shift. 
Sisters and brothers, I remind 
you that we have members on 
layoff and notices pending. We 
as a union must join together to 
save our jobs. You might think it 
doesn't have an effect but in the 
future it might. That's why I 
continue to say true job security 

14 doesn't come from how much 
money you make, it comes from 

caneing and murder. The owners 
are just not made accountable. 

In South India fireworks 
factories, children between the 
ages of 7 and 14 are required to 
work with no protection from 
chemicals and explosions. 

Also in Pakistan in the brick 
kilns, some child workers spend 
their entire lives making bricks, 
in what can only be described as 
slave conditions. Many of these 
children are sold into bondage to 
pay a debt incurred by their 
families. 

This is exploitation in the 
worst degree and is barely above 
slavery. In Brazil 13% of children 
workers make no money at all. 
Sixty percent of them make ½ the 
adult wage. Adults can fight for a 
better wage, better working 
conditions. Children cannot. 

The idea is not to shut down 
these workplaces, but rather 
have adults working in them. 
This way the children could go to 
school and learn a better life. 

As consumers we all bear a 
certain responsibility for child 
labour. 

The multinationals contracting 
out the cheapest labour (children!) 
must be made accountable. Our 
respective governments must also 
be made accountable. If 
Governments can afford nuclear 
weapons and send satellites and 

By: Ciary Cofnam 

seniority. 
It disturbs me to hear how 

certain individuals are using 
negative influences to distort 
the truth which disrupts the 
membership to further their 
own gain. We as a membership 
have come too far to let these 
individuals divide us. Therefore, 
don't be misled and get all the facts 
before you believe all the bull. 

In closing, I'm attending Auto
PEL during the week of March 16 
to 21 which brings together 
information from the CAW 

astronauts into space, surely they 
can afford to protect the world's 
children. 

There are many ways to help. 
Among them is to learn more 
about children's rights. Writing 
letters to Government leaders, 
companies and editors expressing 
your concerns is always useful. 
Support programs such as 
Rugmark and the Soccer Ball 
campaign to free the children 
from labour abuse in the making 
of these and other products. 
Support UNICEF. This organization 
has conducted raids on some of 
these exploiters of child labour 
and has built a rehabilitation 
center in Bombay, to help children 
recover from the ravages of these 
greedy money mongers. 

Craig did a marvelous job of 
enlightening the crowd with his 
presentation of words and slides. 
He is an amazing youth! Ask 
your kids if they talk about this 
in their schools. If not, may be 
they should. For more 
information, or to support Free 
the Children contact: 

FREE THE CHILDREN 
INTERNATIONAL 

16 Thornbank Road 
Thornhill, Ontario 

L4J 2A2 
e-mail: freechild@clo.com 

website: WWW.Freethechildren.org 

Research, Work Reorganization, 
Education department and Front 
office. It will give me the 
opportunity to be part of a bear 
pit session with Buzz Hargrove 
and to meet other elected 
representatives from across the 
auto sector to discuss, debate 
and exchange experiences on 
different issues that affect us as 
workers. I'll give a more detailed 
report on my experiences about 
the course in next month's 
article. 

v\nion Cot-\nsello~' s Repot4 

For most people, gambling 
is a pleasurable pursuit, 
providing relaxation for 

some, a release from tension 
to others. 

To a certain percentage of 
the teen to adult population, 
however, gambling is much 
more than that. It is a way of 
life, one which will cause a 
number of problems in many 
areas. 

Gambling can occur in many 
forms: Casinos, Bingo, lotteries, 
pull tabs, scratch tickets, horse 
track betting, video poker (VLT's), 
slot machines, cards, stock 
speculations etc. 

WHAT IS COMPULSIVE 
GAMBLING? 

Compulsive gambling may be 
easily described as a progressive 
behavioural disorder in which an 
individual has a psychologically 
uncontrollable preoccupation 
and urge to gamble. This results 
in excessive gambling, the 
outcome of which is the loss of 
time, money and self-esteem. 

The gambling reaches a point 
at which it compromises, 
disrupts and ultimately 
destroys the gamblers personal 

By: Glenn Lyons 

1 ife, family relationships and 
vocational (employment) pursuits. 
These problems in turn lead to 
intensify the gambling behaviour. 

Compulsive gamblers develop 
a need to gamble, just as an 
alcoholic has a need to drink or a 
heroin addict has the need to 
"shoot up". What he or she is 
looking for is the "high" that 
comes from being involved in 
gambling activities. 

The feeling of elation is more 
important to the compulsive 
gambler than winning or loosing. 
It's the action that counts. 

IS YOUR GAMBLING A 
PROBLEM? 

Listed below are ten points that 
may help you decide whether 
compulsive gambling is a 
problem for you or someone you 
know. These are taken from the 
DSMIV (diagnostic and statistical 
manual) which is used by 
psychiatrists and other health 
care professionals in diagnosing 
certain problems people may 
have. 
• Is preocupied with gambling. 
• Needs to gamble with 
increasing amounts of money in 
order to achieve the desired 
excitement. 

• Has repeated unsuccessful 
efforts to control cut back or 
stop gambling. 
• Is restless or irritable when 
attempting to cut down or stop 
gambling. 
• Gambles as a way of escaping 
from problems or of relieving a 
dysphoric mood (eg. Feeling of 
helplessness, guilt, anxiety, 
depression). 
•After loosing money gambling, 
often returns another day to get 
even (chasing one's losses). 
• Lies to family members, 
therapist, or others to conceal 
the extent of involvement in 
gambling. 
• Has committed illegal acts such 
as forgery, theft, fraud, or 
embezzlement to finance 
gambling. 
• Has jeopardized or lost a 
significant relationship, job, or 
education or career opportunity 
because of gambling. 
Relies on others to provide 
money to relieve a desperate 
financial situation by gambling. 

If someone experiences five or 
more of the ten criteria listed 
above, they are considered to 
have persistent and current 
maladoptive gambling behaviour. 
If someone experiences between 
one to four of these, you may 
need help with your gambling 
problem. 

WHERE TO LOOK FOR 
HELP? 

Recently, due to legalized 
gambling in Ontario, we have 
treatment available to anyone 
who seeks it, this is covered 
through government funding. 
You can call New Port Centre at 
(905) 834-4501 Ext. 2514. 

There is also a gamblers 
anonymous meeting every 
Wednesday 7:00 - 9:00 p:m. at 
7189 Drummond Rd. in Niagara 
Falls, Ontario at Fairview 
Brethern Christ Church or you 
can contact me in confidence for 
a further assessment or 
information Glenn Lyons 641- I 
6559 or the Union Hall 682-2611. 
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By: 3ohn Pt-1/a and 
Bernie Hami/fon 

LIVING WITH METAL 
WORKING FLUIDS 

Metal working fluids when 
handled properly can be safe to 
work with. The key to safely 
working with M.W.F. is to keep it 
as clean and fresh as possible. 
Most workers whether hourly or 
salaried do not understand the 
complexity and delicate balance 
required to maintain the M.W.F. 
in a safe usable state. 

Training is a very important 
factor in caring for M.W.F. 

We all must take our share of 
responsibility when working 
with and being exposed to M.W.F. 
The chemical control group have 
to know how much chemical to 
use and when. The chemicals 
associated with M.W.F. are known 
sensitizers and certain workers' 
health can be affected by the 
chemicals. 

The maintenance department 
responsibility is to maintain the 
equipment in good condition. 
Maintenance must constantly 
repair hydraulic oil leaks to keep 
the oil out of the M.W.F. The oil is 
a food source for bacteria to live 
on. 

Welland Avenue 
Plants 

By: 3o'1n Michat-1d 
and Don Qt-1inn 

GOOD-BYE! 
By the time you read this 

article, I will have retired and 
my alternate Don Quinn has 
announced he will not be 
running in the next election. 

Central engineering has the 
responsibility to supply fresh 
clean air into the plant and 
design enclosures, splash 
guards and air suction systems 
that will prevent the misted 
M.W.F. from contaminating your 
breathing zone. The labour gang 
must have regular preventative 
maintenance schedules that will 
ensure that all M.W.F. systems 
(central and small self contained 
machines) are cleaned totally 
from top to bottom. 

We cannot stress enough how 
important it is that everyone 
work together to keep our 
workplace as clean and free of 
contaminates as possible. 

Education is a vital tool to 
utilize if we are going to 
maintain our goal of a safe, 
healthy workplace. We encourage 
you to participate and do what 
you can to help us achieve our 
goal. 

Do not hesitate to call your 
Supervisor, your C.A.W. Zone 
Rep. and your C.A.W. Health and 
Safety Rep. If you have questions 
or if you are having trouble 
getting the required maintenance 
done please let us know. 

UPDATE REPORT OF 
STUDY FOR INDOOR AIR 

QUALITY MICROBIAL 
SAMPLING 

The article about air quality in 
the components plant report 
stated that the inside air was less 

We would like to take this 
opportunity to thank all the 
people who have supported us in 
the past making a difficult job a 
little easier. 

We would like to especially 
thank Dave McDowell whose vast 
experience and knowledge in the 
Health and Safety field was a 
great assistance to Don and 
myself. Our frequent consultations 
proved to be very advantageous 
to the membership. 

As I look over the last few 

contaminated with fungi than 
the outside air contained. This 
statement is true and is the 
common results in air quality 
testing in any type of building. 
The time of year is a factor. 
During winter months windows 
and doors are closed. This keeps 
the outside contaminates from 
entering the building. Our 
makeup air filters out most of 
the contaminates. There were 
species of toxigenic fungi found 
indoors that were not found 
outdoors. Samples for fungi on 
surfaces and building structures 
were not taken. Health problems 
can be caused by contact with 
contaminates on uncleaned 
surfaces. Testing of surfaces for 
fungi contamination will need to 
be done. The study did show that 
some areas in the plant had high 
fungi levels and these areas 
require further investigation. 

The areas of concern are: 
• Caliper machining and 

assembly 
• Axle shaft machining 
• Output shaft machining 
• Tool Grind shop 
• Differential carrier machining 
• N.C. Tool room 
• Bar machines 
• Knuckle machining 
• Rotor machining 
• Drum machining 
• Power house (W.T.O.R.F.) 
• TriWays 

REMEMBER. IF IT CAN'T BE 
DONE SAFELY! IT CAN'T BE DONE! 

years, I think Don and I have 
made a great deal of progress 
but, there is still along way to 
go. I am retiring with the belief 
that we have done our best in 
the performance of our duties; 
the membership deserves 
nothing less from the people that 
represent them. 

In closing I would like to say, 
"GOOD-BYE ..... SEE YOU ON THE 
GOLF COURSE". 

Jobs Pt4omise Befa~e J\Jexf Clecfion 
WHERE ARE ALL THE 

JOBS? 

A 
fter five years of hardship, 
Canadians were told in the 
Federal Budget statement 

that the deficit crisis is over. 
"Try telling the one and a half 
million Canadians who are 
unemployed that this is good 
news," said Ethel Lavalley, 
OFL Secretary-Treasurer. "The 
official unemployment rate 
for our young people is at 
1 7%, almost double the 
national jobless rate. The 
number of young Canadians 
unable to find work has 
remained unchanged since 
the Liberals took power -
this is not good news. When 
will the unemployed get 
their jobs back? Who will 
hire our young people?" 

The human deficit of the 
Liberal strategy is the fact that 
1.4 million Canadian children 

This article is intended for 
people approaching Alcoholics 
Anonymous (A.A.) for the first 
time. In it we have tried to answer 
the questions most frequently in 
the minds of newcomers. 

AM I AN ALCOHOLIC? 
If you repeatedly drink more 

than you intend or want to, if you 
get into trouble, or if you have 
memory lapses when you drink, 
you may be an alcoholic. Only 
you will decide. No one in A.A. 
will tell you if you are or not. 

WHAT CAN I DO IF I'M 
WORRIED ABOUT MY DRINKING? 

Seek help. Alcoholics Anonymous 
can help. 

WHAT IS ALCOHOLICS 
ANONYMOUS? 

A.A. is a Fellowship of men and 
women who have lost the ability 

are living in poverty today. The 
result of the past years of social 
spending cuts has dramatically 
reduced the quality of life for 
Canadian families. 

'The pain inflicted on working 
people across the land need not 
have happened," said Lavalley. 
"The Ontario Federation of 
Labour participated in producing 
the Alternative Federal Budget 
that could have focused on our 
area of greatest need to put the 

L.181;R,.-.L 
J"OBMOl:l'IL.E: 

fl.EASE RE/MIN 
SEATED! ;.f 

to control their drinking and have 
found themselves in various 
kinds of trouble as a result of 
drinking. We attempt - most of us 
successfully - to create a 
satisfying way of life without 
alcohol. For this we need the help 
and support of other alcoholics. 

IF I GO TO AN A.A. MEETING, 
DOES THAT COMMIT ME TO 

ANYTHING? 
No, A.A. does not keep membership 

files or attendance records. You do 
not have to reveal anything about 
yourself. No one will bother you if 
you don't want to come back. 

WHAT HAPPENS IF I MEET 
PEOPLE I KNOW? 

They will be there for the same 
reason you are there. They will 
not disclose your identity to 
outsiders. At A.A. you retain as 
much anonymity as you wish. 
That is one of the reasons we call 
ourselves Alcoholics Anonymous. 

WHAT HAPPENS AT A.A. 
MEETINGS? 

hundreds of thousands of 
unemployed Canadians back to 
work". 

The Alternative Federal Budget 
is a realistic and 'do-able' set of 
proposals. The AFB would have 
our government invest in job 
creation. It would reform the 
Bank of Canada and end zero
inflation high interest rate 
policy. It would restore federal 
transfer payments to 1993-94 
levels to address poverty head-

on instead of proceeding, as 
Finance Minister Paul Martin 
has done, with another $2 
billion cuts. It would balance 
the budget on schedule by 
allowing jobs and growth to 
do it. 

"Martin's budget guarantees 
that Canada's permanent 
recession will continue for 
millions of Canadians and 
their families," said Lavalley. 

With files from the O.F.L. 

An A.A. meeting may take one 
of several forms, but at any 
meeting you will find alcoholt~s 
talking about what drinking did 
to their lives and personalities, 
what action they took to help 
themselves, and how they are 
living their lives today. 

HOW DO I JOIN A.A.? 
You are a member of A.A. if and 

when you say so. The only 
requirement for A.A. membership 
is a desire to stop drinking, and 
many of us were not very whole
hearted about that when we first 
approached A.A. 

If you have any further 
questions please contact your 
Substance Abuse Reps: 

ROGER MARTIN 
SCOTT COPELAND 

at 
Union .Hall - 682-2611 

Plant #1 Medical - . 641-6835 
G.M. Plant - 682-1882 

In Plant - 641-7091 I 



A.pp~en#ces Repo~f 

Since last month's article, 
two laid off Electrical 
Apprentices from St. 

Catharines were hired at the 
Windsor Transmission plant. 
We have sent a letter of thanks to 
their chairperson Brother Bob 
Orr and the two Skilled Trades 
Reps., Mark Desjardins and 
Randy Regier for all their help in 
making this possible. 

The union's position on our 
Apprentices is clear. Apprentices 
should be covered under the new 
language and should be recalled 
immediately. The problem is the 
Union does not hire, layoff, 
recall or discharge workers. The 
Company does. If it was up to the 
union there wouldn't be anyone 
on layoff. 

Contractually we have the right 
to grieve on behalf of all the 
Apprentices and the Union has 
already submitted a Policy 
Grievance. We have the right to 
take this grievance to arbitration 
and the National Union is 
seeking to arbitrate this case as 
soon as possible. Let's all 
remember we are dealing with 
one of the most arrogant 
Companies in the world. Money 
is everything to General Motors 
and they can never make enough 
of it. They can never make it fast 
enough to satisfy their 

By: uary Martin and E.d uotAld 

Executives and Shareholders. 
Let's also remember that training 
Apprentices costs General 
Motors money and fully utilizing 
Apprentices prior to any use of 
contractors also would cost 
General Motors money. This 
company is willing to upset 
every Skilled Trades worker and 
Apprentice in St. Catharines by 
saying, "Apprentices are not 

''Apprentices are not 
covered under any of the 
new language." 

covered under any of the new 
language". They do this because 
if the Company was to win this 
case they could make more 
money by not having to recall, 
train or fully utilize Apprentices. 

STAND UNITED AND 
FOCUSED 

May General Motors choke on 
all their money when it comes at 
the expense of throwing workers 
on the street like last week's 
garbage in order to increase their 
profits even more. 

More and more workers on the 
shop floors in all the Plants are 
wondering why the Union has to 
fight to try and achieve things 
like: Improved air quality, 
safe levels of tramp oil in 
coolar.its and safer coolants, 

proper exhaust, chilled air in 
the summer months, sound 
abatement, clean drinking water, 
SPA coverage, janitorial coverage 
on the weekends, time off the job 
(PMs), more manpower, recall of 
Apprentices, etc., etc., etc., Why? 
Because all things cost General 
Motors money. 

If you get sick, or a disease in 
your blood from the coolant, or 
cancer from the poor air and 
water quality, or just can't get 
time of the job to spend with 
your family just try to 
understand, that General Motors 
believes making money is more 
important that your health, your 
safety and your family. 

If you think this is harsh talk 
about General Motors, think 
about the 1.39 billion dollars 
profit G.M. Canada made last 
year and then think of all the 
workers you know that are: off 
sick, are or have been injured in 
the workplace, have cancer or 
have died from cancer, or have 
died at an unusually early age. 

Yes, we are in for a fight but we 
must all stand united and stay 
focused as to who we are fighting 
and who really cares about you. 
To anyone who believes these are 
harsh words, all I can say is 
sometimes the truth hurts but its 
always good to know. 

THURSDAY IS PASTA NIGHT! 
4:00 p.m. to 8:00 p.m. 

PENN£ NOODLES MEATBALLS SAUCE 
ITALIAN BREAD TOSSED SALAD 

COFFEE - TEA - POP 
$6.00 PER PERSON TAX INCLUDED 

CHILDREN UNDER 6 YEARS OLD - EAT FREE - WHEN ACCOMPANIED BY AN 
ADULT 

C.A.W. HALL 
124 BUNTING ROAD 

ST. CATHARINES, ONTARIO 

REPORT 

A 
re any of the Environmental 
Cutbacks being planned by 
both the federal and provincial 

governments going to effect you? 
your family? neighbours? our 
communities? The answer is "yes"! 

One program that many residents 
of the Niagara Area use is getting 
rid of household hazardous waste. 
For example old paint, used varsol , 
outdated household chemicals and 
used motor oil. Did you know that 
the provincial government is 
planning on terminating this 
program? The results being the 
return of these hazardous wastes to 
the landfill in your community. 
Nearly everyone has been 
involved/educated in the areas of 
household recycling through our 
children, local newspapers and 
municipalities. This program is 
better known as the "Blue Box 
Program" and was developed in the 
l 980's to help preserve our landfill 
space and save our natural 
resources. As members of our 
community we were called on to 
recycle our household newspapers, 
glass, plastic, cardboard and tin 
cans. We did this with pride - we 
were making a difference - we were 
part of the solution. Helping not 

only ourselves but our children -
the future generation. The Harris 
government also has plans to 
eliminate future funding for this 
very important grassroots program. 
And we all know where these wastes 
will end up - OUR LANDFILL 
(LAND FULL). 

Federally, things are no better. 
Programs are being cut at an 
alarming rate . Many programs put 
into place to preserve cleanup of 
the Great Lakes have been cancelled. 
The Environment committee is 
looking for members who are 
interested in getting involved. Are 
you prepared to become involved 
in helping to preserve our 
environment. We hope so, if yes 
please contact the union hall at 
682-2611. 

WANTED: ENVIRONMENTAL 
ACTIVISTS TO WORK WITH THE 

LOCAL 199 ENVIRONMENT 
COMMITTEE 

FOR FURTHER INFORMATION 
CONTACT: 

TED SENDZIK OR 
CATHERINE MURNEY AT 

682-2611 
Leave name & phone number - we 

will return all calls. 

II Survey Says ... II 
DO YOU RECOGNIZE YOUR WORKPLACE? 

In a recent survey, UAW members were asked to give their votes for the 
"Top 10 Movies You Could Make About My Workplace." 

Here are the results, courtesy of the UAW's World Wide Web Site : 
www.uaw.org 

~ "Jurassic Parts" ~ 
~ 'The Longest Day" ~ 

~ "High Anxiety" ~ 
~ "Grease" ~ 

~ "Wild Kingdom" ~ 
"Honey, I Shrunk the Workforce" 

"One Thousand and One Damnations" ~ 
~ 'The Crying Game" ~ 
~ "Forrest GM-Ump" ~ 

J\Jef 

J\Je\Vs: 

F ree the Children, the 
child-rights advocacy 
group started by 

activist Craig Keilburger 
and run by children 
themselves, now has a 
website, located at: 
freethechildren.org. In 
addition to supplying 
information about the 
Canadian-based 
organization, FTC's home 
page provides links to 
greater stores of 
international information, 
including the International 
Labour Organization, based 
in Geneva (www.ilo.org, 
where you can also find 
information on labour 
standards and worker rights, 
all in English, French and 
Spanish), as well as Unicef 
(www.unicef.org, also 
supplying an abundance of 
information in three lan
guages). 

uofe 

"True compassion is more 
than flinging a coin to a 

beggar; it understands that 
an edifice which produces 

beggars needs 
restructuring". 

Dr. Martin Luther King, Jr. 

"What's next- get rid of 
America's child labour laws 
so that companies here can 

compete with the child 
labour factory dungeons of 

India and Bangladesh?" 
Ralph Nader 



Life Before Medicare
Dr. Michael Rachlis 

For those who believe that 
Medicare has outlived its time, 
the fact is - today Canada needs 
Medicare more than ever. 

In our twentieth century 
disposable world, we have 
forgotten the importance of 
listening to the wisdom of our 
elders. As we evolved into 
modern human beings our life 
expectancy increased so that 
children could reasonably expect 
to have grandparents as well as 
parents. 

Unfortunately Canadians have 
forgotten that our elders have 
important information to impart 
to the rest of us. As a result we 
face an impending disaster. More 
and more we hear cries that we 
can no longer afford Medicare. 
Some political and business 
leaders suggest that we must 
privatize the funding of our 
health care system to balance 
our country's books . Others are 
more blunt. In keeping with the 
developing American cult of 
selfishness, these Canadians 
declare that it is their right to 
pay for their own care and get 
better service than others who 
cannot afford to pay the extra 
premium. 

However, a move to private 
health care financing would be a 
double disaster for Canada. 
Eliminating Medicare would 

1:March 1 /1997 
Retirees 
from left to right: 

Hervine Lebrasseur, 

Aldebert Quesnel, 

Gerald Armstrong, 
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By: Pl,;/ Reynolds - Cliait<pet<son 

cause untold human misery and 
suffering. 

Before public health insurance, 
many doctors and hospitals 
endured financial hardships 
themselves rather than deny care 
to the sick. Many patients died 
because no one would provide 
the care they desperately 
needed. Families were forced to 
make hard choices between their 
home or farm and care for a sick 
family member. And the 
demeaning act of begging for 
needed health care not only 
diminished the dignity of those 
who were forced to plead but 
also the society in which they 
lived. Medicare has preserved 
the humanity of sick Canadians 
but it has also honoured us as a 
nation. 

Canada began to implement a 
system of universal, prepaid 
public health insurance in 194 7 
in Saskatchewan with hospital 
insurance. Canada completed its 
national programme of universal 
and medical insurance in the 
l 960's. At the same time the U.S. 
rejected a universal plan and 
implemented public health 
insurance only for the elderly 
and the officially designated poor. 

The results are conclusively in 
favour of medicare 

In 199 5 the U.S. had over 40 
million people without health 
care insurance, and 50 million 
Americans have such inadequate 
insurance that a major illness 

could lead to bankruptcy. The 
U.S. spends far more on health 
care than any other country in 
the world. In 1995 the U.S. spent 
over 15% of its economy on 
health care and Canada 
approximately 9.5%. Much of the 
difference in spending is due to 
the extra expense associated 
with administering a mainly 
privately financed system. 

Canada's seniors are not 
suggesting we leave our health 
care system exactly as it is now, 
we desperately need reform. 
Until recently people waited 
until they were sick before 
contacting a doctor who then 
provided care, we now realize 
that not only is this poor quality 
care, it also increases costs. We 
need to concentrate on the first 
level of the system, primary 
health care, to ensure that as few 
people as possible actually 
require more expensive 
institutional care. We know that 
many services can be provided 
more effectively and less 
expensively, by nurses, social 
workers and other health 
workers than by doctors. 

These reforms to the health 
care delivery system are totally 
compatible with public finance 
through medicare. As a matter of 
fact its easier to make these 
needed reforms within a public 
financed system than one which 
is mainly privately controlled. 

Political education Repalff 
By: Malcolm ;Allen/ 6d ao/Ald and Len f-/a,,.,,.ison 

Your Political Education 
Committee and all other 
C.A. W. Local PE C's were 

invited to attend a P.E.C. 
Conference in Port Elgin on 
March 1st & 2nd, Saturday and 
Sunday with keynote speaker 
C.A.W. President Buzz Hargrove. 
Pat Kerwin, Director of Education 
and International Affairs from 
the Canadian Labour Congress 
also spoke about Canada's social 
and economic problems. Howard 
Hampton from the Ontario 
Democratic Party was also there 
along with Jim O'Neil, Financial 
Secretary of our C.A.W. Union. All 
of these Canadians spoke of the 
corporate agenda plus health 
care for profits and the down 
grading of education. Also 
attending was Carol Phillips 
Director of Education and 
International Affairs for C.A.W. 
We also had a street theatre play 
put on by local high school 

students and their drama teacher 
all on their own time. It was a 
show and a half and really made 
us take up and notice the cuts. 

" ... give us room to make 
profits and we'll make 
jobs ... " 

Workshops included Economic 
Alternatives for Canadian workers 
instead of bankateer budgets and 
corporate budgets. All we have 
heard is: give us room to make 
profits and we'll make jobs Uust 
another fairy tale). Many 
Canadians are suffering and the 
youth of this country are not 
being offered any hope. The 
Liberal Government in Ottawa 
has been a real let down when it 
comes to jobs for Canadians. The 
Liberal Government also 
promised not to sign NAFTA and 
to get rid of the GST. The GST 
took billions out of the economy. 
With the Federal election maybe 

upon us in a few short months 
the Canadian Labour Congress 
and Ontario Federation of Labour 
are asking all Unions to support 
the Federal New Democratic 
Party for fairness in Ottawa. The 
Liberals talk like workers and act 
like Tories. Just remember 
NAFTA/GST /JOBS. Or how abo ut 
a national apprenticeship 
program, promised in the Red 
Book. Instead, they have just cut 
funding. Liberals have no 
opposition when it comes to 
working class Canadian issues 
across the country. The ?O's was 
an energy crisis, the 80's was an 
inflation crisis and now in the 
90's it's a deficit crisis. We can't 
take much more as the working 
class! The middle class are slowly 
disappearing into poverty. What 
will you do when they come for 
you. We must all stand together 
and fight their take back 
programes. 

COMMUNITY SERVICE REPORT 

BETHLEHEM PLACE WEEK 
APRIL 6-13, 1997 

April 6-13 has been designated 
Bethlehem Place Week 199 7. This 
is a time each year to remind the 
community of the essential and 
effective support services 
Bethlehem Place provides to 
people in crisis and transition. 
Since 1988 Bethlehem Place has 
been helping the disadvantaged 
of the Niagara Region overcome 
the downward spirals of abuse, 
addiction, dependency and 
despair. During these nine years 
over 450 people have moved 
through the programme into the 
community. 

Last year at this time Bethlehem 
Place was fighting for its survival 

following the elimination of its 
provincial funding. We are 
pleased to report that throughout 
1996 the needed funds, over 
$180,000 have been raised, and 
the programme remains intact. 
The residents, staff and board of 
Bethlehem Place wish to express 
their sincere thanks to the many 
donors who contributed during 
the past year. They are also 
grateful for the partial funding 
received from the United Way and 
the many supporters of their 
fundraising events. 

In 1996 nearly 40% of the funds 
received by Bethlehem Place 
were contributed by individuals. 
Approximately one third of that 
amount ($23,000) was raised 
through their annual direct mail 

campaign. During Bethlehem 
Place Week this important social 
service agency is once again 
seeking your financial support . 
Their fundraising goal for 1997 
is $190,000 which is in addition 
to the partial funding received 
from the United Way. 

If you would like more 
information about Bethlehem 
Place or wish to make a donation, 
please call them at 641-1660. 
You can also support Bethlehem 
Place in their special events 
fundraising. Plan now to attend 
Bethlehem Place Night with the 
St. Catharines Stampers on 
Saturday, July 12th. Tickets are 
just $3.00 at the Bethlehem Place 
office. 2 
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I nternational Women's Day. 
What's it all about - we mean 
really all about - most of us 

have heard about the Day - It's a 
women's thing event or 
something? We all know about 
the great strike in the Textile 
Industry that happened in 1912. 
We have all heard or read about 
that great old song of Bread and 
Roses (that's if you read all the 
199 News last month). Same old, 
same old! Give us a break, our 
struggles as workers and Roses! 
Sure it's a nice song but let's be 
realistic - that strike, the textile 
one - was in 1912, long before 
most of us were born. 

In fact long before most of our 
parents were born. Okay so it's 
one of the old battle hymns of 
labour. But what does it have to 
do with any of us today. 1912 
was along time ago and this is 
the l 990's. You would think they 
would have come up with a 
better song by now. What does 

H MAN 

Bread and Roses have to 
personally do with us? Workers 
Struggles? We don't struggle in 
our workplaces. 

IT'S AN OLD FASHION 
THOUGHT! 

Our employers always treat us 
with dignity and respect - don't 
they? Every workplace is safe 
and healthy, isn't it? All people in 
Canada have a right to a job, 
affordable housing and good 
food on the table - Don't they? 
Not one of us have to worry 
about being laid off? Do we? 
About pensions? Healthcare? 
About dignity and Respect? We 
all have no worries or struggles. 
Remember it's not 1912, it's the 
l 990's. The two have nothing in 
common - OR DO THEY? Hey 
maybe that old labour song 
Bread and Roses needs to be 
sung again! Workers struggles 
continue? 

In the Niagara Region, 
International Women's Day was 

held at the 199 Union Hall - it 
was an honour for our committee 
to co-host the day's events. The 
theme of this year's International 
Women's Day was many paths. A 
panel of guest speakers 
consisting of Sister Judith Cano!, 
Linda Hamilton, Wilma Morrison, 
Debra Toth and Cheryl 
Kryzaniwsky inspired all those in 
attendance. As C.A.W. women we 
all took pride in the address by 
Cheryl Kryzaniwsky. 

Cheryl is the first woman to 
head C.A. W. Local 2 213 and the 
first President of the C.A.W. 
Council. It was a pleasure to visit 
with Cheryl and her two sons 
Michael and Steven. We had 
music, workshops, displays and 
food. The childcare was full and 
at last glance over 230 were in 
attendance of the Day's 
Celebration. If any member is 
interested in helping with next 
year's event, please contact the 
Women's Committee at 682-2611. 

IGHT COMMITTEE REPORT 
By: Bruce Allen/ Lorie Peacock and 3o'1n Kearney 

IRANIAN OIL WORKERS raise in wages. Hundreds of others were arrested. 
FACE REPRESSION Iranian oil workers' current WORLD WIDE CAMPAIGN 

struggle began last October when 

I ran is wracked by a severe 
economic crisis and its 
workers, who have been 

enduring inhuman conditions 
under Islamic rule, are suffering 
the consequences. Iran's workers 
continue to be denied basic 
democratic rights such as the 
right to engage in free collective 
bargaining and to strike. 
Consequently, when Iranian 
workers engage in struggles to 
improve their situation they do 
so at great personal risk. 

Iranian oil workers provide a 
clear case in point. These workers 
have a long history of militant 
struggle which pre-dates the 
overthrow of the U.S.-backed 
Shah of Iran. They are currently 
engaged in a bitter and prolonged 
struggle to secure a collective 
agreement that would include a 

they put the Islamic regime on 
notice that they had a set of 
demands and expected them to 
be met within a two month 
period. When the regime did not 
do this, thousands of the oil 
workers responded with a two 
day strike in Tehran and three 
other centres in mid-December. 
The oil workers also informed 
the Islamic Republic of Iran's Oil 
Minister that they would stage an 
unlimited strike if their demands 
continued to go unmet. 

The dispute came to a head on 
February 16 when many of the 
oil workers massed in front of 
the Oil Ministry in Tehran to 
press their demands. The Islamic 
regime responded by having its 
security forces launch a brutal 
attack on the workers leaving 
several of them wounded. 

A world wide campaign in 
support of the Iranian oil 
workers has been launched in 
response. Petitions are being 
collected and letters of protest 
condemning the attack and 
demanding the release of the 
jailed workers are being sent to 
the Iranian regime. The petitions 
and letters also call upon the 
Islamic Republic of Iran to 
respect the rights of all Iranian 
workers to engage in free 
collective bargaining and strike. 

The Iranian-Canadian Labour 
Solidarity Committee is heading 
up the campaign in Canada. The 
ICLSC can be contacted at P.O. 
Box 1228, Stn. Q, Toronto, On 
M4T 2P4. Copies of its petition 
are also available from the CAW 
Local 199 Human Rights 
Committee. 

If You're Looking To Get The Most 
From Your Investments ••• 

The Mutual Funds you want, from a name 
you trust. Family Savings is pleased to 
announce that through our affiliation with 
Credential Securities, our members now have 
access to over 1000 Mutual Funds. 
Through this affiliation you can now buy from 
the most successful names in the business 
including Templeton, Trimark, Fidelity, 
Mackenzie Financial, Etc. 
So whether you're looking to invest in 
Mutual Funds or would like to transfer back 

existing funds, it's now easier than ever to 
stay with the financial institution you know and 

trust. Family Savings and Credential Securities -
Your partners in providing a sound financial future. 
To arrange for an appointment with Credential 
Securities to discuss the benefits of making Mutual 
Funds a part of your financial future, call Randy 
Janzen or Graden Miller today at 988-3562. 

~ FAMILY SAVINGS 
& CREDIT UNION 

For more information visit the Family Savings Branch nearest you or call 685-5555. 
Credential Securities Inc. is a subsidiary of Credit Union Central of Canada and makes its services available al bran_ches of participating credit unions 

and certain other financial institutions. Cash balances and securities sold, unless you are informed of the contrary with respect to a specific security, 
are not guaranteed by any such credit unio·n or financial institution and are not insured by any government or other deposit insurer which insures deposits 

in such entities. The value of many securities may fluctuate. MEMBER - CANADIAN INVESTOR PROTECTION FUND. 
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GM Lay-offs Rise 
General Motors are at it again. This time it's "model change" 

lay-offs - and this year it seems worse than ever. 
Management gave the committee their estimates before the vacation 

period and the situation was reviewed by Gord Lambert, plant chairman 
for membership at the unit meeting, Wed., August. 14. 

It appeared that Commercial Motors - working on non-automotive 
production - would lose no time· except inventory - their slack time 
occurring earlier this year. Other departments where schedules were 
up were Bearing, Fuel Pump (AC Motor) , Radio and inventory should 
be the only lay-off period. 

INVENTORY WAS SET FOR 
FOUR DAYS IN THE WEEK 
OF SEPT. 1, IMMEDIATELY 
FOLLOWING LABOUR DAY. 

Delco, Hom and the Forge Shop 
were slated to work one week 
following vacation and then shut 
down until Sept. 9. Most depart
ments in the Foundry were to lose 
the week of August 12, not re
suming post vacation production 
until August 19. 

The hardest hit - and it seems 
they always are - were the Gear 
and Transmission. The Machining 
lines were due to work only one 
week after vacation and then shut 
down for a month - resuming pro
duction Sept. 16. The Assembly 
lines wouldn't start up for another 
week. 

The company proposed exercising 
departmental seniority only and at 

* 

the time of writing it was not 
known if schedules had been re
vised up or if this limited seniority 
was acceptable to the unit meeting. 

Remember - any time you are 
laid off - report immediately to 
the Unemployment Insurance Office 
and to the GM S.U.B. office located 
at Plant 1. If you think you aren't 
getting a 'fair shake' contact your 
Committeeman or call the Union 
Office. 

Unions Are Evil? 
With Labour Day just around the 

comer and after reading some of 
the alarums in the conservative 
press of the evils of unions, perhaps 
we should take stock of the situa
tion and try and figure out how 
much better off we'd be without 
them. 
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Joining a union means the loss of 
an individual's liberties through 
being regimented and dominated. 
Remember before unions we had 
full freedom? - to do a day and a 
half's work for a day's pay - we 
had a perfect liberty to stand on 
our own two feet and bargain with 
the boss, and if we didn't like his 
decision we certainly weren't pre
vented from leaving and looking 
for a job elsewhere. And we could 
be pushed around anytime - no 
one regimented us against that. 

But unions changed all that -
and not even the non-union em
ployee is free of their domination 
- for as a result of our being 
dragooned into accepting raises 
even the non-members have been 
intimidated into taking them too. 

And that good old 6-day week 
we came to know and love so well 
was scrapped by unions and they 
foisted the 5-day week on us -
and h01T0rs! they're talking now 
of a 4-day week. God spare us! 
And after getting us more money 
the unions started cutting hours. 
Instead of being free to work 72 
hours in 6 days they cut us down 
to 40 in 5! 

Ever since the union got us, 
we had to take more pay -
but they grabbed it back. Why 
for every extra $50.00 a month 
they forced on us, they made 
us pay as much as $2.50 in dues. 

(Continued on page 12) 
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