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FRO TH ED TORS' DES 
Below is the beginning of what we 

hope are many more "letters to the edi
tor". We encourage this and hope the 
membership responds. 

Depending on length, (we suggest 100 
words or so) we can publish as many 
"letters" as space allows. 

Here's your chance to express your
selves. 

199 News 

E o. 
I am writing the membership this let

ter because my colleagues and I 
believe that a common misconception 
must be clarified. 

It appears that whenever we meet 
anyone from the membership, a typi 
cal question always arises, "what 
department are you working in now?" 
To this cause, may I reply. 

In January 1996 there were 14 
Machine Repair men/women laid off. 

In St. Catharines, the only skilled 
trade classification that is on lay off 
is Machine Repair. 

A lay off viewed by some as a paid hol
iday, is actually spoiled by the uncer
tainty that is paired with it. 

WOULD ANYONE LIKE TO TRADE 
PLACES? I THINK NOT!! 

For those of you who are working dili
gently to get us back to work, I would 
like to express my gratitude, and for 

those who are working diligently to 
keep me out, well...you certainly have 
made your point that seniority holds no 
accountability. 

On the list, for gratitude deserved is 
Vice-Chair Mike Michaud. His flawless 
representation, frequent up-dates, and 
sensitive attention to the laid off 
Machine Repair men/women is a tribute 
to the CAW. 

Sincerely, 
W. Karalus (Wolf) 

Ed. Note: Currently there are cutter 
grinders, machine repair and pattern 
makers on lay off. 

TO TO 
In regards to the Environment 

Committee's report in the March issue 
of the 199 News; I believe in refillable 
containers as they do, but I think there 
is much more we can do as a group to 
clean up our own plant first. 

Why not instruct members on how 
they can help recycle plastic and glass 
bottles, as well as cans. Recycle bins 
could be placed beside all picnic tables 
as garbage cans are. Also we could use 
more newspaper recycle containers. 
These are almost impossible to find any 
where within the plant. 

Instead of quoting Knoam Chompsky 
or blaming the government for every
thing, let us clean our own house before 
we take on the world. 

C.A. W. Member 
Stuart Fitzgerald 

-~ . 

OBITUARIES 
HERBERT STEINMAN 

CHRISTINE AUTY 

EUGENE LAVIGNE 

VIC DUPONT 

THOMAS A. TAYLOR 

JACOB WARKENTINE 

PAULINE HAZA 

LEO BERTRAND 

ADOLPHE BENNETT 

STANLEY CARSON 

REINHOLD BONEKOSKI 
HELEN STEWART 

WILLIAM DAVIS 

LUKE BILJAN 

I 

S ince the last issue of the 199 
News several events within 
the Local have occurred. 

Gabe MacNally has accepted a 
National staff representative 
pos1t10n. The CAW National 
Office has recognized Gabe 's 
commitment to the labour move
ment. His ability to speak out for 
social justice while creating a 
viable workplace for all men and 
women has been rewarded by 
this appointment to staff. His 
work will see him serving many 
of our units within the local. 

I firmly believe the member
ship has benefited from Gabe's 
leadership and wish to congratu
late him on his new position. I 
look forward to negotiating and 
resolving grievances with the 
unit bargaining committees with 
Gabe's assistance. 

W.C.B. CHANGES 
Earlier in March there was a 

CAW Council Workers' Compen
sation Seminar in London. The 
purpose for the gathering of 
W.C.B. advocates was to discuss 
the proposed changes to the 
Compensation Act by the provin
cial government. 

Bill 99, as introduced by the 
Harris regime, will change the 
name to "Workplace Safety and 
Insurance Act. " The government 

l R-S::' ill'"E I lT' .s 
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is combining the Worker's 
Compensation Board and the 
Occupational Health and Safety 
Agency into one. Note the elimina
tion of the word 'compensation' 
from the new name . The new 
legislation severely weakens 
the compromise made by work
ers in 1914. The right to sue the 
employer for work related 
injuries was given up in 
exchange for a system which 
compensates workers for injuries 
suffered due to work. 

The intent of the Bill is to cut 
incentives to invest in workplace 
accident prevention. 

It will allow employers to hide 
real accident statistics and costs 
incurred. For workers, it places 
the burden on the injured to 
establish their own claims with 
the Board. This process will 
breach medical confidentiality 
and force more workers to contin
ue working while injured. Injured 
workers will be forced into the 
workplace even when their medi
cal attendants want them to stay 
out of work to allow for a recuper
ating period. Members who have 
previously incurred workplace 
injuries and are in receipt of per
manent disability indexed pen
sions will also have these 
reviewed by the Board. 

The government is proposing 

these changes subsequent to 
public hearings being scheduled 
for this summer. It is of most 
importance for us to protect and 
enhance the Workers Compen
sation policy to provide protec
tion for injured workers . I 
encourage injured workers and 
the rest of membership to be 
involved in these public hear
ings. The Local Fightback 
Committee has also set up action 
and information meetings to 
voice our concern to area M.P.P.'s . 

Component Plant members 
have recently received, via mail, 
a metal coolant survey and how 
it relates to possible medical 
conditions. This survey is spon
sored and supported by Local 
199, O.H.C.O.W. and the employ
er. Please respond to this survey. 
The information gathered will 
identify areas which need atten
tion and help to eliminate haz
ardous conditions. 

AT LAST 
As leaves on the trees start 

their bloom and the Maple Leafs 
pack their bags and file for U.I., I 
can still hear the echoing yell 
from the grey seats "FORE". 

PONDERING POINT 
Two wrongs don't make a right, 

but three lefts do. 

UNIT COUNCIL REPORT 

0 n April 14th there was a 
meeting of the Unit 
Council followed in the 

afternoon by a regular quarterly 
meeting of the Unit Chairpersons 
with the Executive Board. We had 
a half dozen motions that were 
passed. I am encouraged by the 
participation and discussion that 
took place during the meeting. 

As you will all know by the 
time of the printing of the 199 
News, Gabe has moved onto the 
National Staff. I am sure that he 

B y: Or<e sf S zyma nski 

will be missed. Good Luck in 
your new position Gabe. Good 
Luck to the Executive Board at 
this trying and very busy time as 
well. As leadership is spread 
very thin at this time, I hope 
everyone will be patient and 
understanding of the staff at the 
hall if calls aren't returned as 
promptly as hoped for, and 
meetings are reshuffled because 
of time or lack of it . 

As we will be into nominations 
and elections soon, at least in 

Local 199. I hope everyone will 
take the time to vote. I hope that 
if there is a Federal Election 
called, that everyone will take or 
make time to vote. 

The way I figure, if you don't 
vote, you should not complain 
about what is happening. It is 
very discouraging to see how few 
people vote in our elections and 
how we take for granted the free
dom and rights that we still have. 



Recreation Co:m;mittee 
epo t 

By: La,,.,,.y Cil'4een'1al9'1/ /vlike /vlicha1Ad and Wayne Ciafes 

The Local hosted its Annual Hockey 
Tournament April 4, 5 and 6 in Thorold, 
Ontario. We had 36 teams participate this 

year, our largest ever. Following is a list of our 
champions. 

35 + WIEBE DIVISION 
CHAMPIONS 
ALBERTS - 3 

LOCAL 275 - 0 

CONSOLATION CHAMPS 
ITT AIMCO - 5 

FOUNDRY STARS - 2 

35 + BLUE DIVISION 
CHAMPIONS CONSOLATION CHAMPS 

WEST SIDE FLAMES - 7 ENGINE PLANT RANGERS - 6 
WELLAND RAIDERS - 2 FORGE PACKERS - 0 

3 5 + LABATT'S DIVISON 
CHAMPIONS 

TEAM TUMOR - 1 
AXLE HAWKS - 0 

CONSOLATION CHAMPS 
SEAWAY - 7 

LOCAL 112 - 1 

OPEN DIVISION 
CHAMPIONS 

LOCAL 707 - 7 
HAYES DANA LOCAL 676 - 0 

We had Local 707 repeat as champions this year. 

35 + BLUE DIVISION 

3 5 + LABATT'S DIVISION 

We have booked April 3, 4 and 5, 1998 for next 
year's tourney. We would like to thank all our vol
unteers for their help. 

The 9th Annual G.M. CoEd Mini Bowling League 
came to another end on March 8th, 1997 with the 
banquet on March 22nd at Parkway Suites. It was 
another great year with 17 teams and a total of 92 
bowlers. This year's 1st place team was the Shooters 
who edged out the Brew Jays 2 by 1 point and fol
lowed by the M.K. + 5 L's for 3rd place. The individ
ual winners were as follows. 

In the men's group High Average John Arntz 198, 
Hightriple George Townsend 608, High Single Rob 
Mitchell 232 . 

In the Ladies group High Average Jamie 
Hooymayers 166, Hightriple Joanne Wiebe 582, 
High Single Marion Vanderhulst 224. 

Next season's Bowling dates are October 18th, 
1997, November 15th, 1997, December 13th, 1997, 
January 10th, 1997, February 14th, 1998 and March 
7th, 1998. Bowling Banquet March 21st, 1998. Due 
to limited space we only have room for 2 more 
teams for a total of 20 teams. 

For more information call Pat Grau at 6861 on 
dayshift. 

YOUR RECREATION COMMITTEE 
WORKING FOR YOU! 

OPEN DIVISION 

3 5 + WEI BE DIVISION 

Fightback Committee Repo~+ 

A s 500 Tory supporters 
sneaked into the Ramada 
Parkway Inn on April 2, 

1997 for "Mike Harris' Niagara 
Dinner" ($150.00 a plate!), nearly 
2000 people gathered in the 
parking lot to voice their disgust 
at the Tories' "common sense 
revolution." 

The crowd gathered at Monte
bello Park in the afternoon lis
tening to bands and speeches (by 
both local speakers and repre 
sentatives of prov. & national 
organizations and labour unions). 

There was also a student sign 
contest and a hula hoop contest. 
(see back cover) At 4:30 p.m. the 
crowd marched down Ontario 
Street to the Parkway Inn. With 
Ontario Street closed, another 
500 teachers joined in the March 
at Pleasant Ave. By the time it hit 
the Parkway Inn they were nearly 
2000 strong. As they were enter
ing the parking lot, they were 
cheered on by nearly 200 other 
supporters. It was truly a sight to 
see and I'm proud to have been a 

By: Te/'41'4')! K1Achal'4 

part of Niagara's first major anti
Harris demonstration. By all 
accounts not our last one. 

As Brother Gabe MacNally, who 
delivered the opening remarks 
and MC'd the event said, "I think 
this area's ready to fightback on 
a larger scale, but we'll just have 
to wait out turn." And Syd Ryan "I 
sincerely believe what we're see
ing here is the second generation 
of protests". This is direct recog
nition of the community as a 
whole, from toddlers and stu
dents to workers and seniors 
coming together to fight a cancer 
that has spread all too rapidly 
into every phase of our lives. 

I would like to thank all the 
people who helped pull this 
together. As one of the organiz
ers of "Save Our Commun
ity ... Niagara Fights Back," I know I 
couldn't begin to name all of you. 
I would like to thank our friends 
who provided the entertainment 
including the bands Southpaw, 
the Glenridge Boys and the Rank 
and File band and also all the 

speakers. To the volunteers, 
many of who were out at 9:00 
a .m. the day of the rally, an extra 
thank you for your time and ded
ication in making this a truly 
community based event. Most of 
all I thank all the people who 
showed up, had a good time and 
helped remind Mike Harris and 
his cronies that the citizens of 
Niagara are watching and mark
ing the days to the next 
Provincial election and ultimate
ly their demise. 

On another note the Fightback 
Committee will be holding a 
Fightback Conference on Friday 
evening, May 23rd and Saturday, 
May 24th at the hall. There will 
be workshops on coalition build
ing, working the media, and 
activists rights and the law, to 
name a few. 

If you're interested, contact 
CAW Local 199 union hall at 682-
2611 or contact the fightback 
committee, _Mike Gauthier, Jamie 
Smith or myself, Terry Kuchar, 
In-Plant. 

"A Satirical Letter to Premier Mike Harris" 

"Eh Mike. How's it going? 
I think you're doing a fine job. 

(NOT) I'm glad to see you're sav
ing us so much money. I'm glad 
to see you cut healthcare. I'm 
glad to see you cut funding to 
hospitals and municipalities. I'm 
glad to see you cut staffing at 
most of the government min
istries. I'm glad to see that the 
funding cuts to municipalities 
will be made up by us taxpapers 
on our property taxes. I'm glad to 
see that you cut funding to edu
cation. We don't need educated 
kids anyway. Now we don't have 
enough staff to monitor the pol
luters of our environment. We 
don't need clean air or water any
way. We don't have enough staff 
to make sure the big corpora
tions are paying their fair share 
of tax, if any at all. We don't have 
enough staff to repair provincial 

By: 01'4esf Szymanski 

highways or to inspect the vehi
cles on them. Cars and buses as 
well as the trucks. I'm glad to see 
that you have cut government 
costs so well. (NOT) I'm glad that 
you gave us the idea to eat 
bologna like you had to and kraft 
dinner also. Maybe we should try 
no name brands but your friends 
in big business don't make any 
no name brands do they Mike? 

You could cut government 

"We don't need educated 
kids anyway. " 

spending even further if you and 
your conservative buddies got 
paid what you are worth . In my 
eyes I think you should take a 
40% pay cut and he made to be 
fully accountable for your and all 
MPP's expenses. Use public tran
sit for long distance travel. Drive 

a domestic car. No chauffeur 
driven limos for anyone. Pay 
taxes on all your income as well 
as all your benefits. 

If you don't like these ideas, 
you could go on STRIKE and we 
could get SCABS to do your jobs. 
Maybe you should stop all MPPs 
pensions as well. This would cut 
a lot of costs to the taxpayers. We 
would have the deficit gone in no 
time. 

I think your cutting back fund 
ing to education is a good idea. 
The under educated kids we'd 
get would fit right into your plan 
of how things should be. An over 
worked under paid workforce to 
compete with 3rd world coun
tries, just like your idle lying 
Brian wanted from Free Trade. 

Something to think about. "Eh 
Mike". 



• 

Peace & Disarmament _~l 
By: Ron Boye r> Mohammed J\)a zil" and Vince Baldo 

M uch has been made of the 
Buzz word (Movement) 
"New World Order". At 

first it sounds good; and hard to 
figure out what doesn't work. 
Why is there no order and justice 
in the world? Simple, the sup
porters of the New World Order 
are super powers with vested 
interest, having precise foreign 
policies based on self interest. 

The idea of a permanent inter
national court to prosecute war 
crimes around the world, wanted 
by the vast majority of the civil
ian people around the world is 
not wanted by governments of 
the super powers, the likes of 
U.S.A., Russia and lesser degree 
China. These governments will 
never give total independence 

and legitimacy to a court whose 
purpose is to monitor acts of vio
lence and war crimes around the 
world. Why? Think about this : 
Would the Russian government 
support an international court of 
law to investigate the devasta
tion created by the Russian army 
in Chechnya, where its capital 
city was raised to the ground and 
it's citizens (civilian) murdered? 

Or think of this one: Would the 
self proclaimed policemen of the 
world (American Armies) permit 
an international independent 
court of law to investigate 
Indonesia's invasion and geno
cide taking place in East Timar? 

And what to say about the 
Chinese in Tibet? Those are only 
a few of the reasons why we have 

selective human rights in the 
world today. 

Meanwhile murderers (war 
criminals) the likes of Karaozie 
and Mladic go unpunished for 
their atrocities committed 
against innocent civilians in the 
former Yugoslavia. 

The American foreign policy 
agenda has to stop being selec
tive to be credible within the 
international community. The 
American government has the 
means to pursue justice and 
order. All they need is the will. 
Selective justice has to stop in 
order to have "New World Order" 
based on real, just and genuine 
justice! 

REMEMBER 
NO JUSTICE NO PEACE! 

C.A.W. COUNCI DEL TE REPORT 

The April 4-6 C.A.W. Council 
meeting was dominated by 
a focus on the next federal 

election and a desire to see the 
NDP get enough seats to be offi
cially recognized as a political 
party in Canada's parliament 
again. Specifically, recommenda
tions were adopted pledging 
maximum support and resources 
for the NDP and an "on-the-job
canvass" to supplement the 
NDP's election campaign. 

Plans for the CLC's national 
Day of Protest on May 3 are also 
in line with the C.A.W.'s election 
strategy. The protest will high
light "the broken promises of the 
Liberals". 

Owing to the C.A. W.'s renewed 
fervor for the NDP, the Days of 
Action against the Harris govern
ment are taking a back seat. 
C.A.W. National President 
Hargrove devoted just two sen
tences of his report to the C.A. W. 
Council on the Sudbury Celebra
tion of Resistance which he 

termed a success. Hargrove 
made no mention of all the 
things which were done to 
undermine the protests in 
Sudbury. Nor did he acknowl
edge that the momentum so evi
dent during the Metro Toronto 
Days of Action has been squan
dered. 

In short, the April 4-6 C.A. W. 
Council meeting reflected a defi
nite political shift to the right by 
the C.A.W. with respect to both 
the NDP and engaging in extra
parliamentary political action. 
The C.A.W. Council showed that 
our union is clearly not prepared 
to engage in the kinds of action 
necessary to avoid having to 
endure another three years of 
the Harris regime's blitzkreig 
against the working class in 
Ontario. 

THE GUELPH 33 
As the C.A. W. Council meeting 

drew to a close I made a strong 
appeal to the delegates to show 

solidarity with the 33 University 
of Guelph students who are fac
ing charges because they dis
rupted a meeting of the universi
ty's Board of Governors in an 
attempt to stop the board from 
voting to implement a ten per
cent tuition increase . C.A. W. 
National President Hargrove 
responded by supporting my 
position and committed to see
ing that an appeal for support of 
these students appears in the 
C.A.W. newsletter Contact. This 
means the C.A.W.'s support for 
the thirty three University of 
Guelph students will also be 
posted on the C.A. W.'s internet 
site which can be visited by con
tacting: 

http://www.geocities.com/wall 
street/3088/labor.htm 

The recent proposed re 
~tructuring of h~~lth care 
m our communities rang 

the alarm bell for us all. It 
seems that provincial and fed 
eral governments alike are contin
uing to cut at the health care 
budget. 

We here in the Niagara area 
were recently made aware of the 
destructive nature of these cuts 
with the announced closure of 
area hospitals. Of equal impor
tance are the cuts that are hap
pening on a national scale which 
the following article in The 
Monitor vividly points out. 

Deregulation Endangers 
our Health Protection 

The ability of the Health 
Protection Branch of Health 
Canada to assess new drugs and 
guard against dangerous side
effects has been put at risk by 
the Chretien government's dereg
ulation and cost-cutting policies . 

By: Malcolm .Allen 

The government plans to cut 
staff at the Health Protection 
Branch by 60%. A drastic "down
sizing" that would impair its 
function as our watchdog against 
health hazards and fraud in the 
sale and use of prescription 
drugs. 

A clear indication of the Pro
tection Branch's failure to pro
tect the public was its hasty 
approval of a class of heart drugs 
called calcium channel blockers. 
It has since been established that 
taking these drugs does more to 
harm than help people with heart 
ailments, and their use is now 
belatedly being discouraged. 

In January of last year, one of 
the branch's most experienced 
regulators, Dr. Michele Brill
Edwards, resigned over the calci
um channel blockers decision 
and what she called "continuing 
deficiencies in the health protec
tion program." 

She went further to charge that 

EDUCATION REPORT 

the HPB was "placing the inter
ests of the pharmaceutical manu
facturers ahead of the protection 
of public safety." She noted that 
specialists with close ties to 
Bayer, the manufacturer of one 
calcium channel blocker called 
nifedipine, were included in a 
review of the drug's safety, which 
she denounced as "an appalling 
conflict of interest." 

The branch's ability or even 
willingness to retain its inde
pendence from the pharma
ceutical industry will be fur
ther undermined by its 
planned introduction of a 
"cost-recovery" approach in 
which manufacturers will be 
charged for work involved in 
testing and approving their 
drugs. While this is excused as a 
way to cut public spending, it 
will also make the branch finan
cially dependent on the very 
companies it is supposed to be 
regulating. 

By: Len 3ames1 6d Cot,t/d and Bob McCready 

N
ew Book Review - "Good 
Jobs,BadJobs, NoJobs:The 
Transformation of Work in 

the 21st Century" by Ann Duffy, 
Daniel Glenday, Noreen Pupo 

This book offers a progressive 
approach to the sociology of work 
and labour. Each chapter tackles 
an essential contemporary labour 
issue and includes original 
research from top scholars across 
Canada. The first of four parts is 
devoted to the turmoil of working 
Canadians caused by upheaval in 
the manufacturing and service 
industries. 

Part two discusses the tremen
dous impact of technology on the 
labour force. The use of specific 
case studies raises universal ques
tions and illustrates how the tech- . 
nological innovations adopted by 
Air Canada led to the dehumaniz
ing monitoring of passenger 
agents. Another examines the ris-

ing trend of "telwork" and it fur
ther discusses the revolution in 
health care management and the 
crisis facing Ontario nurses. 

" examines specific issues to 
women in the new and 
changing workplace." 

Part three examines issues 
specific to women in the new 
and changing workplace. The 
conflict of work and family is 
established as the context for 
exammmg the division of 
labour inside and outside the 
family. This section presents a 
thorough investigation into the 
hardened struggle between 
unpaid domestic and paid work, 
as well as the inadequacies of 
current educational and retrain
ing solutions . 

The final part examines the 
loss of manufacturing jobs, and 

the new realities of unemploy
ment, underemployment, and 
underqualifications. 

This is an excellent, up-to-date 
analysis of many critical aspects 
of the changing nature of work in 
Canada. 

''The purpose of this book is to 
develop awareness and under
standing about the job crisis in 
Canada and hopefully spark 
debate on the future of work" said 
Brock Professor Dan Glenday. 

For more information call your 
Education Committee. 

DID YOU KNOW? 
Tommy Douglas, known as the 

father of medicare for introducing 
North America's first socialized 
health plan, died on February 24, 
1986. 

Hopefully, our hearth care plan 
doesn't ·do the same thing. 
Persistence will surely benefit us 
all. 



G.M. HEALTH AND SAFETY 
COMPONENTS PLANT 

WORK AND 
HEALTH SURVEY 

By now all C.A. W. members in 
the Components plant will 
have received the question

naire from the Occupational 
Health Clinic for Ontario workers 
(O.H.C.O.W.). Anyone who works 
in the Components plant that did 
not get a survey please call and 
let us know. 

We strongly recommend that 
everybody fill out the survey, 
whether you have symptoms or 
not. This survey is being done 
for your benefit. All the informa
tion you provide will be kept 
with the strictest confidentiality 
by the occupational specialists at 
O.H.C.O.W. 

You can contact us at 
O.H.C.O.W. 1-800-263-2129 or 
call your in plant Health and 
Safety Reps. John Pula and Bernie 
Hamilton at 641-7012 (outside) 
and 7012 (from inside plant) . 

C.A. W./O.H.C.O. W. 
METAL FLUIDS PROJECT 
Our last meeting was held on 

Friday, March 21st, 199 7. Two 
representatives from General 
Motors attended the meeting. 
G.M. now recognizes that work
ing with metalworking fluids can 
cause adverse health to workers 
that are exposed. It is very 
important to maintain the fluids 
and associated equipment in 
proper working order. All partici
pants in the health surve·y are 
grateful to have G.M.'s participa
tion as this will make it easier to 

complete the survey and any fur
ther follow ups that are neces
sary. This meeting was also 
attended by three doctors from 
the Ministry of Labour, the Local 
Ministry of Labour Director and 
the Area Inspector. The Workers 
Compensation Board sent two 
representatives from their occu
pational disease panel. The 
C.A.W. was represented by the 
National Safety Department's 
Director and Coordinator along 
with members of Local 199 
Executive Board. We would like to 
thank the O.H.C.O.W. staff for 
putting on a great presentation 
for the participants. With this 
type of participation and cooper
ation we can now look forward to 
providing the workers at the 
Component's plant with a much 
cleaner and safer work place in 
the near and distant future. With 
your union's persistence, G.M. 
has already begun to lower the 
metalworking fluid mist expo
sure to the negotiated levels of 
1.0 mg/m3 for old equipment 
and 0.5 mg/m3 for new equip
ment. This will keep the engi
neers and our trades workers 
very busy for the next while. 

ALUMINUM EXPOSURE 
The C.A.W. Health , Safety and 

Environment Newsletter reported 
that the Workers Compensation 
Board recently approved a work
ers claim for neurological dis
ability including memory loss 
and an inability to think clearly. 
The worker performed work such 
as welding, grinding, sanding of 

aluminum and also spraying alu
minum paint. 

It is important to protect your
self from such an exposure. If 
you know of someone that has 
neurological problems (memory 
loss) and they worked with alu
minum in some way, they should 
contact the union to get help in 
submitting a W.C.B. claim. 

C.A. W. NATIONAL 
SAFETY COORDINATOR 
We would like to wish John 

Graham all the best with his new 
posting with the national and 
would like to thank him very 
much for his leadership and 
guidance as our past coordina
tor. 

We would like to congratulate 
Dan Boone from Local 199 for 
being chosen by C.A.W. President 
Buzz Hargrove to be the new 
C.A.W. National Safety Coordin
ator. 

Dan will be very helpful to us 
and we will try not to keep him 
too busy. Just ask John Graham. 

REMEMBER! IF IT CAN'T BE 
DONE SAFELY! IT CANT BE DONE! 

Rec~Gla 
this p@pe.r-

SOME HIGHLIGHTS OF THE HARRIS CONSERVATIVES REPORT C 
• for their Violence Against Women report recommending 24-48 hour stays in shelters for battered women. 
• shutting down and creating chaos in the Family Support plan. 
• for their Child Care plan that promotes unregulated care and threatens the health and safety of 

Ontario's children. 
• for closing hospitals - specifically women's resources in Ontario's rural and isolated areas. 
• for employment standards and Red Tape recommendations that tear the heart out of women's wages. 
• for cuts to social assistance which has caused an increase in Food Bank use and restricted women from 

further education. 

ENVIRONMENT 
COMMITTEE REPORT 

The first thought that this 
committee would like to con
vey is that we hope that 

everyone was able to recognize 
Earth Week and International Day 
on April 22, 1997. Earth Day is an 
internationally recognized day 
where countries throughout the 
world have traditionally attempted 
to raise awareness about various 
environmental issues both nation
ally and internationally. The over
whelming drive in most countries 
is to increase knowledge of envi
ronmental issues ; to encourage the 
empowerment of individuals, in 
particular younger members of the 
earth's population. 

As you the membership read this 
article I am sure that you are pon
dering what you will do over the 
coming long weekend. This is the 
time of year when most people are 
happy about the summer season 
approaching. What better reason to 
get outdoors and involve you and 
your family in activities that bene
fit the environment. All of us take 
great pride in our homes and com
munities and like to beautify our 
surroundings. Sometimes it is the 
small things that we do that make 
the biggest difference. Involving 
ourselves with improving our envi
ronment can have a wonderful 
effect. Over the next few weeks as 
we consider planting annuals and 
our gardens we can remember that 
there are plants that can serve 
many purposes to discourage 
unwanted insect and animal pests 
as well as mosquitoes. 

The size of this article is limited 
(which is also good environmental
ly) therefore the environmental 
committee would like to make men
tion of some helpful advice. 
Brother Peter Robertson has com
piled a brief listing of environmen
tally friendly gardening and house-

hold cleaning tips. These recipes 
and hints are time proven and very 
effective. In the interest of the 
environment and the members' 
personal health we will attempt to 
post a copy of these helpful hints 
at work-centers within the units as 
well as have them available at the 
Local 199 hall. Any of the GM unit 
members that have recently com
pleted the 8 hour WHIMIS program 
will have the ability to obtain this 
handout already. After reading 
these tips this committee is sure 
that there will be at least one useful 
piece of advice for everyone. 

In addition to the outdoor initia
tives that we all undertake in the 
coming weeks please remember the 
approach of Arbor Day when con
sidering your schedules. We 
encourage concern for the environ
ment. We live in a fragile world and 
what benefits the environment ben
efits us all. 
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By: Lorie Peacock 

Over the years, both 
Gabe MacNally and John 
Michaud served our 
membership well. John 
spent many years as a 
committeeperson, then 
as the health and safety 
rep. (Engine Plant). 

As John encounters a 
new experience, I'm sure 
he'll spend as much time 
working on his golf swing 
as he did serving the 
membership. 

Gabe who has also 
spent the majority of his 
working life representing 
workers has accepted a 
National Rep. position 
with our National Union. 
With Gabe's experience 
and dedication the locals 
in which he services will 
be well represented. Best 
wishes to both Brothers 
Michaud and MacNally. 

... LIKE 
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ZONE 21 
By: Wayne G1afes 

P.A.A. BANDIT 

There have been cases in the 
Gilman Room where super
visor Moe Poulin has been 

coding employees P.A.A.s when 
they call in sick or personal, 
without an employee requesting 
them. Apparently, Poulin thinks 
he can chose for us when we take 
our P.A.A.s. 

I'm informing management as 
well as the Brothers and Sisters 
in this area, these are your vaca
tion days, not theirs. They can
not take your vacation days with
out your permission. If this 
happens to you and you didn't 
request a P.A.A. demand that 
they give the hours off your 
P.A.A.s back. 

The other problem with super
visor Moe Poulin is he is doing 
bargaining unit work. There has 
been 2 grievances filed on this 
issue. 

Superintendent of this area, 
Jeff Lumsden, has answered both 
of these grievances that supervi
sor Moe Poulin will be re
instructed not to do bargaining 
unit work. It's too bad that this 
supervisor is always being re
instructed. 

The next issue I would like to 
write about is the unfair treat
ment that this company does to 
the Brothers and Sisters who are 
asked by management if they 
want to retire and take the buy
out on a certain date. When a 
Brother or Sister decides to retire 
it is an important and sometime 
stressful time in their lives. So 
what does G.M. do just days 
before retiring? G.M. cruelly can
cels their retirement altogether 
or move it to a different date. 
This is bull. If the company can
vasses for retirement, then all 
employees who signed up should 
have this date honoured by G.M. 
not weeks or months later or not 
at all. 

If the company needs more 
employees, then call some back 
from lay-off. You can't even 

retire out of this place without 
G.M. trying to mess up your life. 

SKILLED TRADES 
In the past, General Motors has 

used outside contractors to tear 
out equipment; which we have 
always argued our skilled trades 
should be doing the work. It 
seems Components Plant man
agement has started to come to 
their senses as to the big tear out 
projects that are happening on 
the west side. The trades are 
working around the clock tearing 
these machines out and doing an 
excellent job. 

The work performed by our 
trades on this tear out of equip
ment sends a clear message to 
management that we don't need 
any outside contractors in our 
plant. 

HEALTH & SAFETY 
The Components Plant manage

ment in their news information 
leaflet wrote about the air quali
ty at plant one. 

In this bull. ... letter they wrote 
the air quality in our plant was as 
good or better than the air out
side as far away as the Pen Centre. 

I would like these individuals 
of management to get out of 
their clean air conditioned 
offices and move down to the 
shop floor. Set-up a table and 
chair in the tri-ways or heat treat 
or internal gear, I don't care 
where, maybe then they won't 
write and handout this garbage. 

ELECTIONS 
During the month of May, we 

will be having very important 
elections. This is your union, 
vote in these elections for the 
Brother or Sister who you feel 
will work on your behalf. I would 
also like to congratulate Brother 
Gabe MacNally on his job with 
the national union. Gabe will be 
missed by Local 199. 

REMEMBER, DON'T DRINK 
AND DRIVE. 

I 
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By: Rob S+evenson/ Ma,-.k 
Bishop and La,-.,,.y J<e,,.,,.igan 

For the last 3 years the com
mittee has been helping 
raise money for the Chedoke 

McMaster Children's Hospital by 
holding a raffle for a night's 
accommodation in Toronto and 
tickets for a show. This year we 
have decided to hold a cash draw 
to be set up like a 50/50 draw 
except that the children's hospi
tal will get a full 50%, and the 
membership will get the other 
50% divided into three prizes as 
follows, 1st prize 2 5%, 2nd prize 
15%, and 3rd prize 10%. The 
committee felt that this way if 
you wanted to see a show you 
could pick your own. For every 
1000 tickets sold the split should 
go like this $832 to the kids, 
membership's 1st prize $416, 
2nd prize $249, 3rd prize $166. 
Tickets will be two dollars each 
or three for five dollars. We will 
be selling tickets at the gates on 
May 8th and your support will be 
greatly appreciated. 

FOLK ARTS FESTIVAL 
The Folk Arts Festival is a cele

bration of the different cultures 
of the Niagara region and runs 
from May 17th until June 1st. 
The celebration starts on May 
17th at 10:00 a.m. at City Hall 
with a colourful opening ceremo
ny, then at 6:00 p.m. the Queen's 
dinner and dance will be held at 
Lipa Park. 

On May 24 from 10:00 a.m. 
until 11 :00 p.m. there will be 
Festival in Montebello park. The 
festival will have cultural perfor
mances as well as a craft show 
and different foods available to 
try, also a beer garden with live 
performances will be open all 
day. So come on out and help cel
ebrate the different cultures of 
Niagara at any of these or the 
many other events to be held 
during to two week festival. 

HUMAN RIGHTS COMMITTEE 

STATEMENT TO THE 
ONTARIO GOVERNMENT 

ABOUT VIOLENCE 
AGAINST WOMEN 

The first rape crisis centres, 
abused women's shelters 
and women's centres were 

created by feminists, themselves 
often survivors of violence. 
These independent women's ser
vices provided women-centred 
safety, support and information 
that women didn't find in other 
services at the time. In most com
munities in Ontario today, this is 
still true. In addition, the needs of 
survivors are as diverse as the 
women themselves. Many com
munities of women; Aboriginal 
Women, Women of colour, Women 
with Disabilities, Lesbians, Im
migrant Women, Francophone 
Women, rural women and poor 
women, have not seen their 
issues adequately addressed even 
by women-centred services. The 
Violence Against Women Program 
Initiatives in Ontario have always 
been inadequately funded and 
barely able to respond to the 
essential needs of survivors of 
violence. 

The network of anti-violence 
services we have today devel
oped because the first rape crisis 
centres, women's shelters and 
grassroots women's groups chal
lenged the mainstream medical, 

social service and justice sys
tem's refusal to acknowledge the 
harmful effects of violence on 
the lives of women and children. 
Violence against women was 
socially invisible and it is the 
voices of women and indepen
dent feminist women's services 
that continue to pressure these 
systems and government institu
tions to take action to end vio
lence against women. 

The "Framework for Action on 
the Prevention of Violence 
against Women in Ontario", com
monly known as the "McGuire 
report", was commissioned by 
the Ontario government and 
made public in December 1996. 
The report outlines a series of 
measures that seriously endan
ger the services and policies that 
women have founded. Among 
other disturbing recommenda
tions, it calls for a radical shift 
away from crisis intervention 
and from the criminal prosecu
tion of violent men. It also calls 
for the amalgamation of existing 
women's services into institu
tional and mainstream agencies 
and services. If any portion is 
adopted, this Framework would 
jeopardize the women-run and 
women-centred programs and 
policies painstakingly created 
over the past 20 years. 

We object to this Framework in 

the strongest terms: it is a major 
set-back in the struggle for 
women's equality and freedom. 
We believe it will trivialize the 
seriousness of male violence 
against women, endanger wo
men's security, limit women's 
autonomy and privacy rights and 
compromise our constitutionally 
protected human rights. It will 
compound the already drastic 
impacts of current government 
cuts to social assistance, legal 
aid, child care and housing, as 
well as the impacts of current 
government policies such as the 
elimination of employment and 
pay equity. 

We demand that the Ontario 
government immediately take 
the following measures: 

1. DON'T TOUCH IT! Stop shifts 
in funding allocations. 

2. RESPECT OUR EXPERTISE. 
Consult women-run organiza
tions. Include us as equal 
partners in any evaluation, 
decision-making and reform 
process. 

3. ADOPT AN EQUALITY RIGHTS 
FRAMEWORK. Ensure full 
compliance with relevant 
international human rights 
instruments. 

4. ALLOCATE ADDITIONAL 
FUNDS. Restore funding to 
women's services. 

THURSDAY SPECIALS! 
CHILDREN UNDER 6 YEARS OLD EAT FREE, WHEN ACCOMPAINIED BY AN ADULT 

#l - PASTA #2 WINGS 
4:00 pm PENNE NOODLES 15-WINGS $6.00 

to SAUCE CARROTS & CELERY per 
8:00 pm MEATBALLS BLUE CHEESE person 

ITALIAN BREAD ITALIAN BREAD 
TOSSED SALAD TOSSED SALAD 

COFFEE-TEA-POP COFFEE-TEA-POP 

C.A. W. HALL, 124 BUNTING ROAD, ST. CATHARINES, ONTARIO I 
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By: Lorie Peacock and Alex Lafham 

WHAT IS SEXUAL 
HARRASSMENT 

(As defined by the Ontario 
Human Rights Commission) 

What is Sexual 
Harassment? 

Sexual harassment means 
someone is bothering you by 
saying or doing unwanted or 

unwelcome things of a sexual 
nature. 
Maybe the person: 

makes sexual remarks 
touches you 
makes jokes about women or 
homosexual men 
makes sexual requests or sug
gestions 
stares at or makes comments 
about your body 
displays pictures of nude peo
ple or writes insults on the 
walls 
Sexual harassment also means 

someone is bothering you 
because of your gender. This kind 
of harassment does not have to 
be sexual. It can happen just 
because you are a man or a 
women. 

Sexual harassment and other 
forms of harassment based on 
gender or sex happens mostly to 
women, but they can also hap
pen to men. These types of 
harassment can happen between 
members of the same or oppo
site sex. 

Sexual harassment and other 
forms of harassment based on 
gender or sex are wrong because 
they hurt people and make them 
uncomfortable. 

These kinds of harassment 
make living and working togeth
er very difficult AND THEY ARE 
AGAINST THE LAW IN ONTARIO. 

at work 
in housing 
in unions 
in trade or vocational associa
tions 
in contracts 
and in the places that offer the 
services you use, such as 
restaurants, hotels and hospi
tals . 
If you feel you have been sexu
ally harassed by: 
your employer 
another worker 
your landlord 
someone working for your 
landlord 
another person living in your 
building 
someone giving you a service, 
such as teacher, union repre
sentative, or director of a com
munity centre 

you should try to tell that per
son to stop. Speak to the per
son's boss or tell your employ
ment equity representative if it 
happens at work or you can 
complain directly to the Ontario 
Human Rights Commission. 

The Ontario Human Rights 
Code identifies three kinds of 
sexual harassment : 
· when someone says or does 

things you of a sexual nature 
and you do not want or wel
come them. This includes 
behaviour that a person 
should know you do not want 
or welcome. 

· when a person having the 
authority or power to deny 
you something like a promo
tion or a raise makes sexual 
suggestions or requests that 
you do not want or welcome. 
when a person having the 
authority or the power to deny 
you something important pun
ishes you or threatens to do 
something to you for refusing 
a sexual request. 
The CODE also protects you 

from harassment because of 
your sex. This type of harass
ment could happen when some
one makes comments about 
women or men in general. 
Sometimes the comments do not 
have to be of a sexual nature. 
Even it the comments or actions 
are not aimed directly at you, it 
is still a type of harassment. 

REMEMBER THAT THE PERSON 
HARASSING YOU IS WRONG. IT IS 
THAT PERSON'S BEHAVIOUR 
THAT MUST CHANGE, NOT 
YOURS. 

RETIREE'S DAY 
THURSDAY, JUNE 5TH, 1997 

DINING AND DANCING TO LIVE ENTERTAINMENT 

OPEN AT: 2:30 P.M. 
DINNER AT: 4:30 P.M. 

TICKETS: $6.00 PER PERSON 

CASH BAR 
ALL RETIREES AND SPOUSES WELCOME! 

C.A.W. HALL 
124 BUNTING ROAD ST. CATHARINES, ONTARIO 
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NATU ROPATHIC 
MEDICINE 

0 ver the past several 
decades, there has been a 
dramatic renewal of inter

est in natural medicine and pre
ventative healthcare. Many peo
ple are turning to alternative 
forms of medicine in their search 
for better health. I have had a 
number of our brothers and sis
ters express to me how naturo
pathic medicine, along with our 
conventional health care system, 
has turned their lives around for 
the better once and for all. 
Although there is no existing 
coverage through our benefit 
plan for naturopathic, we are 
optimistic that there will be in 
the near future. 

Naturopathic medicine is a dis
tinct system of healthcare - an 
art, science, philosophy and 
practice of diagnosing, treating 
and preventing disease . 

What I intend to do in this arti
cle is to highlight and explain 
with the help of Jane Lauermeier 
B. Arts Sc., N.D., Doctor of 
Naturopathic Medicine, what 
exactly it is. 

ATUROPATHIC 
0 

A Naturopathic doctor recognizes 

REPO T 
By: Alan BraHon 

the ability of the body to heal itself 
through acupuncture, botanical 
medicine, homeopathy, nutritional 
and lifestyle counseling. All 
aspects of a patient's life, physical, 
mental and emotional are taken 
into account during treatment of 
their complaint. 

Clinical nutrition is the corner
stone of naturopathic medicine. 
The relationship between dis
ease states and nutrition is well 
documented. Nutrition and sup
plements are introduced and 
dietary changes are implemented 
after an in-depth nutritional 
analysis. 

TYPES OF TREATMENTS 
Acupuncture and oriental 

medicine are ancient systems of 
medicine introduced to North 
Americans during the 20th cen
tury. These century old forms of 
healthcare are used to treat 
chronic as well as acute condi
tions by re-balancing the body. 

Botanical medicine was the 
foundation of traditional medicine 
before the science of chemistry 
and synthetic pharmaceuticals. 
Active ingredients within the 
plant Kingdom have powerful, yet 
safe and effective agents of heal
ing. 

Prevention and lifestyle modifi
cation are two important aspects 

The current anticipated 
changes that the provincial 
government intends to 

make to W.C.B. with Bill 99 will 
dramatically change the way 
injured workers will be treated. 

As the Chairperson of the 
C.A.W./W.C.B. national commit
tee we have put together a series 
of informative articles in an 
effort to enlighten our member
ship and all working people to 
some of the truths regarding 
W.C.B. which is rarely published 
by our mainstream press. One of 
the myths is the financial crisis 
that the W.C.B. is in, so present
ed below is an analysis of the 

of naturopathic medicine. Asses
sments of risk factors connected 
with lifestyle, diet and environ
ment are provided by the naturo
pathic doctor. Overall, naturapath
ic medicine is a form of healthcare 
that treats the whole person with 
natural therapies to restore 
optional health. 

NATUROPATH 
QUALi FICATIONS 

A naturopath receives exten
sive training consisting of a 
three year Bachelor of Science 
degree, followed by a four year 
program of study at an accredit
ed naturopathic college. Training 
includes basic medical sciences, 
diagnostics, naturopathic philos
ophy and therapeutics as well as 
extensive clinical experience. All 
naturopaths are licensed by a 
regulatory body, the Board of 
Drugless Therapy - Naturopathy. 
(416-236-4593) 

I hope the information in this 
article on naturopathy has been 
able to address any questions or 
concerns you may have had. If 
you have any other issues that 
maybe I can help you with, 
please feel free to contact me in 
confidence at : 

In Plant 6559, 
Union hall 682-2611 , 

pager 704-5 768. 

financial status. 
There is NO financial crisis in 

Workers' Compensation 
Employers through the media 

and the Harris government claim 
there is a financial crisis in our 
workers' compensation system. 
They use this as their excuse to 
slash benefits in Bill 99, the 
Workplace Safety and Insurance 
Act. In fact, the W.C.B. is in better 
financial shape than it's been for 
years. There is no financial crisis 
in workers' compensation. Here 
are the facts: 

The WCB has $8 billion in 
financial · reserves, more than 
ever before. In 1995 the WCB 
made a profit of $510 million. 

continued on page 19 ... 
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The recent fire in the Engine 
Plant on V-8 headline dust 
collecting system revealed 

some glaring weaknesses in our 
preparation for such an emer
gency. This happened in early 
March and to the date of writing 
approximately 4 weeks later I've 
yet to see a written report on the 
matter despite inquiries. Full 
marks to our security and fire 
dept. for reacting as quickly as 
they did. However the potential 
for disaster necessitated the help 
of the city fire dept. as well. The 
area was evacuated in a prompt 
and orderly manner. The Head 
line, Permacast and adjacent 
areas were cleared quickly. The 
trades' strict adherence to safety 
and labour gang are to be con
gratulated also for their extra 
work and quick reaction. As com
mitteeman on that night it was 
quite evident that the company 
has to address problems that 
were made apparent. I would 
suggest also that a complete 
review of fire prevention safety 
and evacuation be a #1 priority 
in all the plants, Mr. Denning, if 

By: Ron Bayer and Brian f-hd/ 

it even means hiring more peo
ple! 

A few weeks ago I participated 
along with Craig Alder, Bob 
Bohan, Gary Cotnam and Dave 
Dean in a one week Auto-PEL 
course at Port Elgin. It brought 
together reps from Ford, 
Chrysler and GM to discuss our 
common problems, solutions 
and new challenges so that we 
may better represent you, the 
membership. President Hargrove 
opened the session describing 
the threats to our industry today 
and into the future. He described 
in detail the rise of Japanese 
imports (75% increase over the 
same period last year (Feb 96)). 
The need to have a union per
spective on quality programs 
and the cuts to national and 
provincial social programs and 
how they have a direct adverse 
effects on our negotiated bene
fits. 

A couple of superintendents 
could well use some education in 
the grievance procedure, this 
will be addressed in our next col
umn. 

In closing I'd be remiss if I did
n't mention a recent experience 
and one that I'll always remem
ber. A frail young girl physically 
challenged by blindness as a 
result of diabetes, being protect
ed by her father to the limits of 
his ability against both the ele
ments and cuts to our health sys
tem. On a cold March night Kari, 
leaving, kissed her dad Brother 
Ed Gould goodnight and said "I 
love you dad for what you're 
doing for me." This proved to be 
the first night of a cold two day 
solitary camp-out in front of the 
Hotel Dieu hospital protesting its 
closure and a request to meet 
Premier Harris to discuss his 
daughter's plight. 

As 600 Tories sipped cocktails 
and dined on beef tenderloin and 
salmon at a $150.00 a plate din
ner, Kari represented the real 
Ontario. Those who work for a 
living and need our health cover
age. Think about it, can you put 
a price on your familie's health? 
Kari you're the heroine of the 
day. Your strength and courage is 
an inspiration to us all. 

~eminding our 199 Retirees that all are eligible to vote in the upcoming spring elec
tions. 

Positions that you can vote for are: 

- Executive Board Members 
- C.A. W. Council Delegates 

- C.A. W. Constitutional Convention Delegates 
- 199 News Editor 

Elections will take place on Wednesday, May 21, 1997 from 8:00 a.m. to 4:00 p.m. at 
the C.A. W. Hall. 

Your participation in this election is an important part of our local administration. 

Support and vote for the candidate of your choice. 

II 
Extension of Shifts 

Overtime 

T?e biggest issue we tackled 
m the plant as leadership 
was to convince member

ship not to work any extension 
of shifts. 

Speaking for the zone, I am 
proud of everyone who support
ed not to work extensions. Jobs 
were created as the result of your 
actions. No longer are Spas, 
P.A.A. and daily absenteeism 
being covered by overtime. 
Internal management had to 
place persons in these positions 
as spares. 

In the Buffalo Brake where 
extensions were extreme, people 
are no longer even canvassed 
because of their support. 
Bonding and Detroit are now 
heading into three shifts because 
volume increases in production 
cannot be covered by extension. 

EK as well has picked up extra 
manpower because of their great 
support. 

Remember this action must 
continue everywhere because 
more people under you on a 
seniority list is much better for 

B y: D a ve D e an 

your future than temporary 
money in your pocket from 
working extension of shifts over
time. 

INDIVIDUALITY 
By seeing the support of the 

membership on the extension of 
shifts as well as the other issues, 
management has once again 
made it a priority to step up its 
plan to individualize us in the 
workplace. 

It is a virus they like to keep 
spreading. Just when you think it 
has gone away, it comes right 
back. Management is once again 
trying to pit one worker against 
the other. 

It is so obvious in the brake 
areas . 

With the management decisions 
being so blatant against the con
tract it became obvious to me that 
the push is on again. 

Decision on overtime, shift 
startup and trades get me to 
think two things. One, that 
supervision is either "stupid", or 
they are trying to individualize 
the workers. My second choice is 
what prompted me to write on 
this issue. 

II 
Like the extension of shifts we 

will put in place a program once 
again to unite the membership to 
tackle this issue. 

If it is a game management 
wishes to play then an opponent 
they shall have. 

After management deliberately 
sticks it to you, do not fight 
amongst yourselves but see their 
decision for what it really is and 
call your representative down to 
handle it. Do not be fooled. 
Investigate completely the actions 
because you are getting set up. 

INFORMATION 
The first priority and committ

ment I had as an elected repre
sentative was to make sure mem
bership was well informed. 

Through the departmental 
meetings every week in your 
areas as well as zone 15 report 
boards we will get the informa
tion needed to you. It is also 
important for the membership to 
attend unit and general member
ship meetings to receive a broad
er base of information. 

Information is the backbone of 
our defense to best secure our 
.future as unionized workers. 

By: 3im Mazachowsky and 3ohn l<eal"ney 

30 & OUT PENSION 

There are many discussions 
on the shop floor about the 
30 & Out Pension. We will 

try to explain to you the mechan
ics of this Option of retiring. 

30 & Out Means - 30 or more of 
credited years of services no 
matter of age till age 60. 

30 & Out Pension as of October 
1/96 through to October 1/97 is 
$2340.00 a month - Gross. 

At age 60 the member's pen
sion would be redetermined. 

30 & Out Pension is equivalent 
to someone with approx. 39.8 
years ($2340.00). 

Benefit Class Code -
$45.20 X 39.8 = $1798.00 

G.M. Supplement -
$18.00 X 30 = $ 540 .00 

30 & Out= $2338.00 
So you can see if someone had 

30 years pension credits they 
would be getting a pension worth 
9.8 extra years of pension 
monies till age 60. 

This same member that has 30 
years , their pension is worth 
under this agreement: 
Basic 

45 X 20 X 30 = $1356.00 
Suppl. 

1800 X 30 = $540.00 

TOTAL $ 1 896.00 
A special allowance would kick 

in to bring them up to the 
$2340.00. 

At age 60, if everything stayed 
equal, the G.M. pension would 
drop $450.00 a month down to 
the $1896.00 from the $2340.00. 
This is when you get redeter
mined. 

Age 60 he or she then would 
apply for the reduced Canada 
Pension. In today's money it is 
$ 515 .00 a month and would be 
stacked on top of the $1896.00. 

Age 60 member has 3 5 years of 
credited service : the loss from I 

continued on page 24 .. . 
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SPECIAL MEETING 

0 n May 1st, 199 7 the Master 
Skilled Trades Reps, two 
National Reps Brothers 

John Bettes and Bob Chernicki 
and the top brass from General 
Motors will be meeting to discuss 
the new skilled trades "Work 
Ownership" Language. 
The issues to be discussed are: 

Why the company is refusing to 
recognize the apprentices under 
the new language. 

Clarify to the company what is 
meant by "Full Utilization". 

Clarify to the company what is 
meant by "customarily per
formed". 

Several other issues will be dis
cussed as the union is experienc
ing problems with G.M.'s memo
ry loss all across Canada. 

CUSTMARILY 
PERFORMED 

On March 17, 1997 the union 
faxed a letter to labour relations 
concerning the company wanting 
to contract out the installation of 
an NRB office. The union stated 
that millwrights had performed 
this type of work for over 30 
years. The union also accused 
the company of inciting the 
skilled trades workers by ignor
ing the work they had historical
ly and customarily performed by 
installing, dismantling and re
locating offices. The union also 
told the company that several 
skilled trades workers said "They 
had spent 3 weeks on strike and 
would walk again if we have to". 
The company issued me the fol
lowing letter: 

March 27, 1997 

Dear Sir: 
Subject: NRB Office Installation 

In response to your letter dated 
March 17, 1997, concerning 
installation of an NRB panel 
office, the Company wishes to 
reinforce its position on this issue. 

The Company stated on March 

By: Cial"y Mal"fin and 6d Cio1Ald 

6, 1997, during the advance dis
cussion meeting that this work is 
not "customarily performed" in 
our plant in the recent past. 
There is not a dispute that this 
type of work was done in prior 
years nor is there a dispute as to 
"capability" in performing this 
work. 

The Company can offer history 
over the past two years of jobs 
contracted out to support this 
position that we have not "cus
tomarily performed" this work. 

You state in your letter that you 
will not be held accountable for 
the Company blatantly upsetting 
and insighting hundreds of 
skilled trades workers. You also 
state you are being told by sever
al people that "we will go to the 
street again if we have to". 

The Company interprets these 
statements in such a manner that 
you suggest that a work stoppage 
is a very real possibility. At this 
time, we wish to remind you that 
an illegal work stoppage can be 
defined as "a cessation of work, a 
refusal to work or to continue to 
work by employees in combina
tion or in concert or in accor
dance with a common under
standing or a slow down or other 
concerted activity on the part of 
employees designed to restrict or 
limit output "during the life of the 
Master Agreement. 

Illegal work stoppages are in 
direct violation of Paragraph 5 of 
the Master Agreement and 
Section 72(1) of the Ontario 
Labour Relations Act. Unions and 
union officials engaging in an 
illegal strike are in violation of 
Section 74 of the Ontario Labour 
Relations Act. For their part, 
employees engaging in an illegal 
strike are in violation of Section 
76 of the Act. 

The Company believes it is 
operating under the guidelines of 
the new Appendix XXX-Job 
Security and Work Ownership -
Skilled Trades. Due to the fact 
that we have not customarily per-

formed this work of late, we 
believe it is our contractual enti
tlement to go to outside contrac
tors to have this work done. 

I would urge you to review the 
above referenced sections of the 
Master Agreement and Ontario 
Labour Relations Act regarding 
your responsibility to ensure that 
work stoppages do not occur. The 
Company expects the Union to 
live up to that obligation. 

Yours truly, 
Howard Quinlan 

Associate Administrator 
Labour Relations 

This letter will be discussed at 
the May 1st master meeting. It 
seems the Company's more than 
willing to "test the waters". If 
anyone notices a contractor in 
any of our plants, please notify 
the union immediately. We must 
fight for our jobs to ensure a 
working future. 

Come on out to ... 

SENIORS DAY 
May 26, 1997 

10 am to 3 pm 

New Location! 
C.A.W. Hall 

124 Bunting Road 
St. Catharines, Ont. 

A Special day for and 
about Seniors 

• Dozens of Displays • 
• Entertainment • 

• Door Prizes • 

FREE ADMISSION 

Sponsored by: Healthy Cities 
and the C.A.W. Retirees Chapter, 

Local 199 

SUB REPORT 
By: Malcolm ;Allen and Lal"!")! Cil"eenhalgh 

The following changes are 
part of the new UI (EI) Act 
and are reprinted from 

H.R.D.C. As you can see the act 
allows the government to reduce 
your entitlement to Ul. 

HOW LONG CAN YOU 
RECEIVE BENEFITS? 

How long you can draw bene
fits depends on: 

the unemployment rate in your 
region, and how long you have 
worked. 

HOW MUCH DO YOU 
RECEIVE? 

The basic benefit rate is 5 5% of 
your average insured earnings 
up to a maximum of $413 per 
week. You may receive a higher 
or a lower benefit rate depending 
on you personal circumstances. 

If you are in a low-income fam
ily (an income of less than 
$25,921) with children and you 
receive the Child Tax Benefit 
(CTB), you could receive a higher 
benefit rate. Please see our fact 
sheet Family Supplement IN-219-
01-97. 

If you have been on Employment 
Insurance before, you could 
receive a lower benefit rate as 
described in the section Impact of 
previous claims page 12. 

... continued form page 13 

Financial Secretary 
Report 

The Ontario WCB is one of top 
ten profit making corporations in 
Canada. 

In 1994 rebates paid to 
employers totaled $359 million: 
as compared to the $337 million 
paid to injured workers with 
temporary disabilities. Some 
employers are refunded 80% of 
their premiums! 

In 1994 the uncollected 
employer bad debts were $173 
million. (is this considered 
employer fraud?) 

The WCB's unfunded liability is 

HOW WE CALCULATE 
YOUR AVERAGE INSURED 

EARNINGS 
Whether you qualify for insur

ance depends on the hours you 
have worked in the last 5 2 
weeks. The size of your weekly 
benefit cheque will depend on 
your earnings in the last 26 
weeks. 

Your weekly benefit will be cal
culated in the following manner: 

Consider the total earnings you 
have been paid in the last 26 
weeks; 

Take into consideration the 
number of weeks in which you 
have worked in the last 26 
weeks; 

Consider the unemployment 
rate in your region and the mini
mum divisor which applies at 
that unemployment rate; 

Divide your total earnings in 
the last 26 weeks by the greater 
of: 
a) the number of weeks you have 
worked in the last 26 weeks; of 
b) the minimum divisor number 

Multiply this result by 5 5% (or 
the benefit rate which applies to 
you) to obtain your weekly bene
fit. 

projected to be completely paid 
off before 2014 without any 
changes to the Workers' Compen
sation Act. 

New claims costs have dropped 
from $2.00 per $100 payroll in 
1993 to $1.68 in 1995. 

The WCB's administrative costs 
have dropped 8.3 percent in only 
two years, from 1993 to 1995. 

Cheap Insurance 
As a group, Ontario's employ

ers enjoy WCB premiums in the 
bottom third of North American 
employers .. . less than two per
cent of payroll, while the Ontario 
WCB has a higher benefit level 
than the privatized workers' 
compensation system in place in 
the United States. · 

IMPACT 
OF PREVIOUS CLAIMS 

(INTENSITY RULE) 
If you have been on claim 

before, it could affect your bene
fit rate. Basic benefits are calcu
lated at the rate of 55% of a 
claimant's weekly insurable earn
ings. When a claimant has drawn 
regular benefits in the past, the 
benefit rate is reduced by one 
percent for every 20 weeks of 
regular benefits collected in the 
previous five years. The maxi
mum reduction is 5% for a 
claimant who has collected more 
than 100 weeks of benefits in the 
last five years. 

The intensity rule will not 
affect the benefit rate during a 
claim. Your benefit rate will not 
be reduced by 1% on your 21st 
week, but the intensity rule will 
affect the benefit rate on the next 
and all subsequent claims for 5 
years. 

In establishing a claimant's EI 
history, only weeks of regular 
benefits are counted. Weeks of 
special benefits paid for sick
ness, maternity or parental care 
are not counted. Similarly, bene
fits received while participating 
in an employment program are 
not counted. 

We Need Justice for Workers 
About 6,000 Ontario workers 

die from occupational diseases 
each year and receive no com
pensation from the WCB. 

Over 8,000 unemployed work
ers with disabilities receive WCB 
benefits which are so low they 
must turn to social assistance to 
live. 

I 
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SUBSTANCE ABUSE REPORT 

I n the last couple of years quite 
a few people in the plants have 
come to us asking if they 

should be there to see us. They 
tell us things like, "I haven't got a 
serious problem, not like I use 
alcohol or cocaine or anything 
like that. I "only smoke pot" yet 
their lives are falling apart. Their 
marriage is failing or they're hav
ing problems at work on prob
lems with the law. That's why we 
decided to devote this month's 
column to the truth about 
Marijuana. 

Marijuana is an addictive, 
mood altering drug. It affects dif
ferent people in different ways. 
Some of the common effects for 
people who only use it recre
ationally, on some occasions, 

would be that the smoking would 
be felt within a few minutes and 
last two to four hours. Users may 
feel dull and sluggish for some 
time afterwards. Concentration 
and short-term memory may be 
markedly impaired. The user 
may feel calm, relaxed, talkative. 
Sensory perception seems 
enhanced , colours brighter, 
sounds more distinct. Appetite 
increases, especially for sweets -
sense of time and space may be 
distorted. 

Some users withdraw or experi
ence fearfulness, anxiety, 
depression. A few experience 
panic, terror or paranoia, partic
ularly with larger doses. Some 
also experience hallucinations 
with larger doses. 

Physical effects include 
impaired co-ordination and bal
ance, rapid heart beat, red eyes , 
dry mouth and throat, drowsi
ness. Normal doses impair motor 
skills, especially when used in 
combination with alcohol. 

Cannabis use before driving is 
particularly dangerous. THC 
(Tetrahydrocannabinol), the 
active ingredient, has been 
detected in bodies of fatally 
injured drivers and pedestrians 
in Canada and the United States. 

LONG TERM EFFECTS 
Signs of heavy chronic use may 

include loss of ambition or moti
vation as well as difficulties with 
memory and concentration. 
These problems tend to clear 

continued on next page .. . 

Spring Elections '97 

During the week of May 20 to 2 3 Local 199 will 
hold elections. By now you will undoubtedly 

have been swamped by leaflets and campaigns. 

Be patient. Be curious. Ask Questions. Listen 
/ and consider all things. Your vote is very 

important in shaping our Local's direction. 

Vote, support and elect the candidate of your 
choice. Take the 3 minutes and make your 

(le\ choice heard. Our future depends on it. 

I ~t. 
- t 

' \JO e. 

The decision made now will carry us into the 21st century! 

... continued form previous page 
when regular use stops. The res
piratory system is damaged by 
smoking. A single joint of 
Marijuana yields much more tar 
than a strong cigarette. Tar in 
cannabis smoke contains higher 
amounts of cancer-producing 
agents than tar in tobacco 
smoke. Studies also suggest that 
normal development of babies 
may also be adversely affected 
by heavy use of Marijuana by the 
mother during pregnancy. 

TOLERANCE & 
DEPENDANCE 

Phycological dependence on 
Marijuana can occur among heavy 
or regular users. Withdrawal 
symptoms include anxiety, ner
vousness, sleeping problems, 
sweating and loss of appetite. 

A s I reported in my last arti
cle, I attended Auto-PEL 
the week of March 16th to 

21st. Auto-PEL brought together 
representatives of the Big 3, 
including Presidents, Vice 
Presidents, Chairpersons, Shop 
Committeepersons and 
Committeepersons. This led to 
some good discussions in our 
workshops which were educa
tional and interesting. Some of 
the issues discussed that week 
were: 

1. Big 3 in Canada 
How we have two advantages 

opposed to the U.S. 
- labour cost advantage of 30% 
- productivity advantage of 8% 

2. Japanese ... 
(Toyota, Nissan) Companies in 
the 90s are turning to more 
worker friendly lines because of 
highly repetitive and chronic 
injuries from lean production 
and long hours. 

Some things Japanese 
companies are now doing in 

their plant are: 
- reduction in the burden of 
heavy work 

LEGAL STATUS 
In Canada, Marijuana, its 

preparations, derivatives and 
similar synthetic preparations, 
are governed by the Narcotic 
Control Act. Unlawful possession 
is a criminal offence. 

Conviction for a first offence, 
is a fine of up to $1,000 and/or 
six months imprisonment. For a 
subsequent offence $2,000 
and/or one year. 

Trafficking and possession for 
the purpose of trafficking are 
indictable offences punishable 
by up to life imprisonment. 
Importing and exporting is pun
ishable by up to life but not less 
than seven years. Cultivation of 
Marijuana is punishable by up to 
seven years. 

Our interest here is not in the 

- Target 3Ds (dangerous, dirty, 
difficult) 
- human machine friendly (true 
ergonomics) 
- make plants a pleasant place to 
work in 

3. Federal Liberals 
- empty promises of scraping 
GST and creating jobs 
- military helicopter contract 
cancelled and contractor paid off 
and recently reordered 
- changing UI to EI and reducing 
weeks and how many people can 
get it. 
- proposed changes to CPP by 
increasing payments but 
decreasing amount upon retire
ment in comparison to today 

4. Provincial Tories 
- cuts to Health Care and hospi
tals Closures 
- cuts to Education 
- Changes to WCB 
- no more coverage for repetitive 
strain injuries and chronic pain 
- 85% of net 
- force you to go to a company 
doctor and have surgery or cut 
you off benefits 
- company doctor to have more 
power to get personnel medical 

legal status of the use or misuse 
of Marijuana. Our interest is 
helping those who are having a 
problem with not only Marijuana 
but with any other drug (includ
ing alcohol). We are here to help 
you. If you want help call: 

Roger Martin 
Office: 682-1882 

In-Plant: 2142 
Medical: 641-6564 

CAW Hall: 682-2611 

Scott Copeland 
Office: 641-7091 

Medical: 641-6835 
CAW Hall: 682-2611 

Home: 688-8230 

information of injured workers 
- removal of Appeal board so 
workers have less chance to win. 
Health and Safety 
- take away the right to refuse 
unsafe work 
Environment 
- Fewer inspectors 
- sewage plants won't get 
inspected as often, thus 
- increasing pollution 

5.PEL 
being revamped starting 

approximately in September and 
centering around 5 themes: 
1. Union 
2. Politics 
3. Workplace 
4. Economy 
5. Social Identity 

It will still be a 4 week program 
and as a past PEL grad I highly 
recommend this program to any
one wanting to get active . in the 
union or the community. 

As an elected official I feel it's 
my obligation to inform the 
membership (ie: Auto-PEL) 
because I believe a more 
informed membership is a better 
educated membership to take on 2 
the issues. 
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RETIRED WORKERS REPORT 

O
n March 18th your execu
tive and many supporters 
of our stand on Bill C-91 

the (drug patent act and the 
accessibility of our citizens to 
the cheaper generic drugs), pre
sented a brief to Mr. Walt 
Lastewka and Mr. Gary Pilliteri, 
Liberal M.P.s from St. Catharines 
and Niagara Falls. The brief is as 
follows. 

From: C.A.W. Local 199 Retired 
Workers Chapter, 124 Bunting 
Road, St. Catharines. 

C.A.W. Local 199 Retired 
Workers Chapter is affiliated 
with many health care organiza
tions and seniors organizations 
throughout the province and 
county. Working for the better
ment of our seniors and all citi
zens for our country. Our affiliat
ed membership includes United 
Senior Citizens of Ontario, 
National Pensioners and Senior 
Citizens Federation, Niagara area 
Health Care Coalition, Ontario 
Health Care Coalition, Canada 
Health Care Coalition. 

We have all consistently 
opposed "Bill C-91" federal legis
lation which has in our opinion 
made excessive concessions to 
the Multi-National Drug Corpora
tions, resulting in costlier drugs. 

We and the seniors organiza
tions throughout the country 
agree with the Canadian Drug 
Manufacturers Association 
"C.D.M.A." representing the 
Canadian "generic" drug industry 
that "Bill C-91" must be reviewed 
and amended to create fairer 

By: Pl,;/ Reynolds - Cl,airperson 

patent legislation. 
We are asking Mr. Lastewka, 

Vice Chair of the Parliamentary 
Review Board of "Bill C-91" and 
members of the federal liberal 
government to support our 
request for a return to four year 
patent protection, compulsory 
licensing and the payment of a 
royalty to compensate the patent 
holder. 

A strong Canadian generic drug 
industry can save Canadians 
hundreds of millions of dollars 
annually. Money that can be bet
ter spent preserving Canada's 
unique health care system. 

We request a reply, with your 
recommendations to the "Bill C-
91" review committee and gov
ernment caucus . 

We also reminded our liberal 
M.P.s of what the liberals said in 
1992 when they were in opposi
tion, prior to the passage of con
troversial changes to the patent 
act under "Bill C-91 ". 

David Dingwall: "There ought 
to be a balance with regard to 
public policies which we believe 
compulsory licensing has been 
able to provide to Canadians 
over the years". 

The Tory agenda is clear. One 
primary objective is to put 
money in the multi national 
corporations at any cost. 
Consumers be damned, research 
and development be damned, 
the health care system be 
damned. 

Lloyd Axworthy: Why is it that 
the government in the last gasp-

Bicycle Rodeo & Safety Day 
Saturday, June 14, 1 997 

l O am-2 pm, Calvin Memorial Christian School, 300 Scott St., 
St. Catharines 

Saturday, June 21, 1 997 
l O am-2 pm, St. Ann Elementary School, 212 Main St. Port Dalhousie. 
Presented by: St. Catharines and Port Dalhousie Community Policing 

Committee in partnership with, the Niagara Regional Police and 
Canadian Tire Child Protection Foundation. 

Bring your bike for fun and prizes! 
For more information call Norm George at 646-0520. 

ing, dying days of its existence is 
bringing in legislation which is 
so destructive and so injurious 
to the well being of this country? 
Why does it believe that it has a 
mandate to so completely go 
against the interests of the large 
number of Canadians who 
depend on proper health care 
and proper drug prices. 

Joe Volpe : If passed, it (Bill C-
91) should be rescinded when we 
get into government. 

Don Boudria: We want to main
tain an affordable drug system 
and we don't want "Bill C-92 ". 
That is the position we and the 
Liberal Party have taken. 

Beryl Goffney: We on this side 
of the House believe "Bill C-91" is 
a flawed piece of legislation 
which will significantly increase 
the costs of drugs for Canadians. 

Mary Clancy: Go back into your 
ridings and talk to the ordinary 
Canadians on the street. Ask 
them whether they think this is a 
good bill. The answer, over
whelming from coast to coast is 
NO-NO-NO. 

Days and Dates to 
Remember. 

Friday, May 9th 
SPORTS BANQUET 

Wednesday, May 21st 
MEMBERSHIP MTG. 

Saturday, May 31st 
STEAK BAR-B-Q and GAMES 

Thursday, June 5th 
OPEN HOUSE 

Wednesday, June 11th 
RETIREE PIC-NIC 

Wednesday, June 18th 
SPECIAL MEMBERSHIP MTG. 

Bob Baldwin - C.L.C. - to speak 
on the present and future of 

C.P.P. and O.A.S. 

Saturday, June 28th 
CLOSING BAR-B-Q 

Wednesday, July 9th 
MYSTERY THEATRE and LUNCH 

TORONTO 

fio 
By: Malc olm Alle n1 6.d CiotA!d and L e n f--la rrison 

Remember 1971 when it only 
took 8 weeks to qualify for 
U.I.? Today it takes hun

d reds of hours (900 ask Brother 
Allen) . Remember 1971 when 
you would receive benefit rate 
coverage at 75%? In 1996 its now 
less than 5 5%. If the Liberal 
Government in Ottawa isn't pay
ing for U.I. why are they always 
cutting the benefits? The E.I. 
fund is supported by employers 
and pay cheque deductions . No 
money is paid by the Federal 
Government and yet the Liberals 
make cuts, why? These kinds of 
fi nancial cuts cause great stress 
on the family when you know the 

Table 5 

money isn't enough and the col
lectable time has been short
ened. Poverty can strike a family 
at any time and many of the chil 
dren living in Canada are now 
living in poverty. Information 
now proves one in five children 
are living below Canadian guide 
lines on poverty. When E.I. bene
fits are cut families suffer. These 
dollars from E.I. cheques are 
spent in our communities mak
ing jobs. Let's pick on the source. 
Remember Free Trade and NAFTA 
and the G.S.T. and jobs, jobs? 
This election year let's all vote 
for the party that voted against 
Free Trade and NAFTA. The CLC 

Table 7 

or Canadian Labour Congress 
will be putting together a great 
fightback campaign. Remember 
the mainstream media is paid for 
by advertisers and they have a 
lot of control over the slant of 
the news stories. 

WHO'S NOT PAYING 
THEIR FAIR SHARE: 

Looking at table five we can see 
quite clearly where all the rev
enue is coming from. Why are 
other country corporate contri
butions to public revenue less 
than Canadian companies? See 
table seven for details. 

Share of Federal Revenue Corporate Contributions to 
Public Revue, G-7 Countries, 1991 
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REMEMBER: 
KEEP YOUR BEST 

AND 
RELEASE THE REST 

JUNE 7, 1997 
For Kids 15 yrs. and Under 

Pre-register at Calhoun's or register day of the Derby 

Eligable 
Species: 

* 1st 8 :&nd place win• 
ners 

• • 1st, :&nd a Jrd place 
winners 

Catfish** 
Carp** 

Sucker** 
Sunfish* 
Crappie* 

Sheephead* 
Rock Bass* 

Perch* 
Silver Bass* 

Headquarters: Calhoun Sprotswear, 250 Bunting Rd. 

FOR MORE INFOR
MATION: 

CALL 688-6100, 
EXT 222 OR 225 
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MORE S & A INFORMATION 
(cont'd from last issue) 

By: Briane Philbrick and Colin Wrighf 

CASES INVOLVING 
HOSPITALIZATION 

I f an employee is confined as a 
bed-patient in a recognized or 
in an approved substance facil

ity during the first seven calendar 
days of disability, Sickness and 
Accident benefits commence on 
the date of such confinement, if a 
work day, otherwise on the first 
work day thereafter, provided the 
employee is still then disabled. To 
qualify for waiver of any part of 
the normal seven-day waiting 
period, confinement of the 
employee must be as a registered 
bed-patient in an institution 
included in the latest Canadian 
Medical Directory or the 
American Hospital Association 
listing of registered hospitals, or 
in a legally constituted osteo
pathic hospital, or in a substance 
abuse facility approved by the 
Company Medical Director. An 
employee is to be deemed a reg
istered bed-patient if the hospital 
or substance abuse facility makes 
any charge for inpatient room 
and board, or if the employee is 
confined in a legally constituted 
hospital for a period of at least 
eighteen hours but not as a regis
tered bed-patient. 

provided the employee is still 
then disabled. 

CASES INVOLVING 
DENTAL 

NOTE: Any benefit payable 
under GM Dental coverage for 
surgery performed does not 
affect the Sickness and Accident 
benefit waiting period. This is 
because dental coverage and 
medical coverage are separate 
coverages, and the Group Life 
and Disability Insurance Program 
specifically refers only to medical 
coverage with respect to the 
effect of surgical benefits upon 
the waiting period. 

ACCIDENT CASES 
If disability is due to an acci

dental mJury, Sickness and 
Accident benefits commence on 
the first day coincident with or 
next following the first day of dis
ability, provided the employee is 
confined as a registered bed
patient in a legally constitutioned 
hospital or is treated by the GM 
Unit's medical department or by a 
physician legally licensed to prac
tice medicine, during the first 
seven calendar days of disability. 
If the employee is not so confined 
or treated, benefits commence 
from the date of the first medical 
treatment, if a work day other-

... continued form page 1 7 
G.M. would not be as great, 
$45.20 x 35 = $2122.00 - Minus 
that from the $2340.00 = differ
ence of $218.00 a month plus 
Canada Pension $2122.00 + $515. 

Member pension comparison: 
as you can see everyone can be 
different at age 60 because it all 
revolves around credited service 
on the last day you worked 
(retired). 

Increases on your pension 
every October 1st, (cost of living 
increases). 

PRODUCTION -
30 & OUT - UNDER AGE 60 

SINGLE: 
$2340 - $450 approximate tax 

= $1890 per month x 12 - 52 
weeks 
= $436 Approx. clear per week. 

MARRIED: 
$2340 - $70 Approx. for spouse's 
option 

= $2270 - $300 approx. for 
taxes 
= $1970 x 12 - 52 weeks 
= $454 approx. clear per week. 

MARRIED SPOUSE WORKS: 
$2340 - $70 Approx. for spouses 
option 

= $2270 - $435 approx. for 
taxes 
= $1835 x 12 - 52 weeks 
= $423 Approx. clear per week. 

If you have any further ques
tions concerning pension, don't 
hesitate to call John Kearney at 
641-7043 or Jim Mazachowsky 
641-6444. CASES INVOLVING 

SURGERY wise on the first work day there- .._ ____________ _ 

If an employee undergoes one 
or more surgical procedures 
while not confined as a bed 
patient in a recognized hospital, 
and a total allowance of at least 
$2 5.00 is billed OHIP for the sur
gical procedure alone, S&A bene
fits commence on the first work 
day next following the day such 
surgical procedure is performed 
unless the employee has then 
returned to work. 

If the surgery performed does 
not qualify for a surgical benefit 
of at least $25, Sickness and 
Accident benefits are to be 
payable commencing with the 
first workday following the sev
enth calendar day of disability, 

after, provided the employee is 
still then disabled. 

A claim involving a question of 
accidental injury will be judged 
on its individual merits to prop
erly determine whether or not 
accidental injury occurred. 

However, in no event shall 
Sickness and Accident benefits be 
payable for any benefit day for 
which the employee receives hol
iday pay. If the employee's eligi
bility for holiday pay is in dis
pute, for any day of disability, 
Sickness and Accident may be 
paid and recovered later if the 
employee receives retroactive 
holiday pay 

IF SOMEONE'S 
DRINKING IS 
AFFECTING 

YOU, PHONE 

AL-ANON/ 
ALATEEN 

FOR HELP AT 
641-0590 

Vice Chair r on's 

INTIMIDATION AND 
HARASSMENT 

With so much Intimidation 
and Harassment in the 
workplace members 

must be aware of their rights. In 
place like the Gilman Room 
where a prehistoric Supervisor is 
allowed to harass and intimidate 
workers, something has to be 
done. In case you haven't already 
guessed the supervisor it's not 
"Curly" or "Larry" but he is a 
stooge. 

If you are being harassed in the 
workplace I encourage you to use 
your contractual rights under the 
Master Agreement. Appendix "M" 
gives members the right to 
refuse to work in a serious case 
of harassment or when the safe
ty of an employee is being 
threatened. If you feel you are 
being harassed and it is affecting 
your ability to work safely or you 
feel threatened in any way, call 
your Committeeperson or 
Employment Equity Rep. It is 
your right not only to expect a 

By: Michael Micha/Ad 

harassment free workplace but 
to demand it. 

LAIDOFF WORKERS 
General Motors has put over 

400 Brothers and Sisters on the 
street. Most of these members 
are running out of UI AND SUB 
and are looking at the IMP pro
gram. General Motors has further 
issued another 197 layoff notices 
for June. GM has made the mem
bership of this local very ner
vous about the future of St. 

" ... will allow employers to 
hide real accident statistics 

and costs incurred." 

Catharines. 
As the Vice Chairperson of the 

G.M. Unit, I've tried to keep in 
contact with as many laidoff 
members as possible. In talking 
with these laidoff Brothers and 
Sisters, they feel not only forgot
ten by G.M. but also the people 
they worked with. All they hear 
are rumors about new work, 
overtime, layoffs and downsiz-
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"Careful. She's a tough negotiator. She can get a 3-year old out 
of a grocery store without buying a single piece of candy." 

Report 
ing. When they do contact people 
they used to work with, they are 
not even aware they aren't work
ing also. Just so members know 
and can be sympathetic to these 
laidoff members, there are over 
400 production employees, 13 
machine repair, 4 cutter grinders 
and over 20 patternmakers on 
permanent layoff from General 
Motors. There are also appren
tice layoffs in almost every clas
sification. 

GABE MACNALLY 
I would like to congratulate 

Gabe MacNally on his appoint
ment to the National Union. Gabe 
will still be based in St. 
Catharines as his new assign
ment will be to look after the 
small units within Local 199. 
This is a good fit as Gabe already 
looked after these units as 
President of the Local. 

Gabe will be missed, but being 
based in St. Catharines he will 
undoubtedly remain active in the 
community and the Labour 
Movement. 

Retirement 
• 1n 

Style 



The Local 199 News is an 
excellent means of commu
nications between the 

membership and the union rep 
resentatives of our local. 
Recently I have been questioned 
on why the G.M. Unit Chair-per
son does not have an article in 
the paper every month. As your 
Chairperson I certainly owe the 
membership an explanation. 

Because of the time between 
writing an article for the 199 
News and the distribution date I 
find it impossible to give you the 
updated information pertaining 
to our plant, to which you are 
entitled in a timely manner. 

My column will continue to 
come in to the plant by way of 
the Shop Committee report 

By: Pefe Wafson 

leaflet and unit meetings. I find 
this a far more effective way to 
keep you fully informed. 

SAVING JOBS 
On behalf of myself the shop 

and bargaining committee and 
I'm sure the insecure and laid off 
workers, I would like to thank 
the members who have sacri 
ficed their own monetary inter
ests for the good of all, by not 
working 12 hr. shifts to cover 
SPA, vacation and long term 
absenteeism. 

By not raiding other areas for 
overtime you have definitely 
shown the company that there is 
a need to assess their manpower 
numbers. 

It may not be obvious to you, 
or we may not be able to calcu-

late the exact numbers of jobs 
that you have presented, but let 
me assure you that you are mak
ing a difference. 

DOUBLING UP 
This company along with oth

ers are on a program of continu
ous improvement. Continuous 
improvement where it means a 
safer, better quality automobile 
is expected and accepted by all. 
Continuous improvement also 
means less cost, and we are a 
cost. Where our members are 
doubled up on jobs, it won't be 
long before you are told to do 
the same job with less people. 
Please think about whether you 
want a bit of time off the job now 
or a whole lot of time off later. 

by: Larry Hrehorsky & Phil Morin 

Involvement in Ergonomics has 
long been a bit controversial. 
There has always existed the 

possibility of its use in imple
menting "speed up or job reduc
tion" measures. Its potential to 
reduce pain, injury and chronic 
"wear and tear", (the production 
worker's "Achilles Heel"), cannot 
be fulfilled by any other alterna
tive. What is better? To allow the 
tasks devoid of Ergonomics con
siderations to injure, maim, and 
torture our community and rely 
on a massive placement to try to 
accommodate the casualties? Or 
to embrace the injury-reducing 
aspects of Ergonomics, make war 
on the hurt and disabled, reduce 
the need for placement and have 
our members retiring in sound 
health to enjoy their "post indus
trial" years to the fullest? There 
are precious few sciences that 

cannot be used to the detriment 
of the people .... Ergonomics is 
just one more. We believe that 
the interests of our constituents 
are best served by supporting 
the injury reduction aspects of 
Ergonomics. And so it has been 
until recently, when three jobs 
were made into two, without our 
involvement being invited . 
Adding to injury, the Ergonomics 
of the "re-designed" job was ter
rible and damaging! 

Consequently, we have with
drawn our participation with GM 
in any Ergonomics activities 
until there is a return to its use 
solely for the reduction of pain 
and injury. We have neither man
date nor moral justification for 
any other position. When G.M. 
returns to their original agree
ment of not cutting jobs with 
ergonomics, we will resume this 
much needed task. 

We think that you all know of 
our commitment to the concept 
of placement. You should also 
know if you have either dealt 
with us or have read our 
columns, that we believe that it 
must be applied in complete har
mony with the contract particu
larly within the concept of 
seniority. Seniority is the most 
strongly held value of the "Union 
Movement". Its priority comes 
second only to the very existence 
of the Union itself. It is the Holy 
Grail of our free association. 
Placement, as worthy as it is, 
must still be a servant to senior
ity. 

Larry Hrehorsky 
Pager: (416) 55 -75 

Ext. 7103 

Phil Morin 
Pager (416) 553-2237 

Ext. 6617 

With The Growing Number Of Banking Choices 
Available Today, Family Savings Asks ••• 

At Family Savings, our commitment is to bringing you 
the most up-to-date financial products and services 

available today. 
Fresh Ideas from Family Savings is a full range of 
financial services with a focus on electronic, or what 

we like to call "Smart" banking convenience. Bank 

from home, the office and soon, your personal 
computer. Many services are available 24 hours 
a day, 7 days a week. In short, Fresh Ideas is 

Smart Banking Made Simple. 
But remember, while it's important to offer 

these types services to the growing number of 
members who want them, at Family Savings we will 

continue to offer a full range of personal banking options 
for those who are more comfortable dealing 

person-to-person . 

~ FAMILY SAVINGS 
I & CREDIT UNION 

Sign Up Today For Your Chance To Win Great Fresh Ideas 
Prizes lncludin9 A $1,500 Family Savin9s Pre-Paid 

MasterCard® Card! 
For more information visit the Family Savings Branch nearest you or call 685-5555 . 



April 2nd: Our Community gives 
Harris a wake-up call! 
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