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LETTER TO THE EDITOR 

Dear Gabe: 
I'm writing this letter to you for two reasons. One 

is to congratulate you and the C.A.W. I think educa
tion for the membership is absolutely crucial in help
ing resolve problems, not only in the workplace, but 
in everyday life. 

I recently attended in the Human Rights Course 
offered by the local and it certainly opened my eyes 
and perhaps even changed some of my view points. 

The second reason is to tell you about the course 
instructor we had, the brothers name was Peter 
Birmingham. This gentleman was one of the best 
educators I have ever had the pleasure of listening 
too. His vast knowledge of the topic was nothing 
short of fantastic and also to be able to back up this 
knowledge showed he was sympathetic to the cause. 
In closing, I'd like to say if I ever go to another 
course in the future I sincerely hope Brother Peter 
Birmingham is the instructor. I would not hesitate at 
all to recommend this gentleman's courses to any
one. Once again great job. 

Local 199 CAW 

OBITUARIES 

Ted Allan 
Stefan Radek 
Knut Breivik 

Karlis Kamols 
James Harvey 

George Woodwood 
Lester Crawford 
John Levasseur 

Robert Dalke 
William Passingham 

Valdur Praakel 
Emery Fazekas 

William Sorbara 

GENERAL MEMBERSHIP MEETING 
Wednesday September l 8, l 996 

7:30 p.m. 
CAW Hall 

l 24 Bunting Road 
St. Catharines 

ISSUED BY THE EXECUTIVE BOARD 
LOCAL 199 CAW 

Gabe MacNally, 
Alan Bratton, Sandy O'Dell, Ron McIntosh, Mark Roy, 

Doug Orr, Les Bartley, Phil Reynolds, Ted Sendzik, Malcolm Allen 
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PRESIDENT'S 
REPORT 

by Gabe MacNally 

A s we enter negotiations with 
General Motors, you will be 
exposed to much rhetoric 

from the "General" about the Auto 
Industry in general and G.M.'s 
costs to produce a vehicle specifi
cally. It is important that you the 
membership be exposed to and 
understand some facts. 

The following is a document 
prepared by the National union 
based on facts from G.M.'s own 
Annual Report, Business Week, The 
Globe and Mail, Statistics Canada, 
and the Harbour Report of 1996. 

CANADA'S AUTO 
INDUSTRY 

FACT SHEET 
* Investment in assembly has 

been strong through the l 990's . 
Assembly firms intend to invest 
another $2.5 billion during 
1996. Total investment from 
1990 through 1996 exceeds $11 
billion. 

* Canada's trade surplus in auto
motive products was $12.8 bil
lion in 199 5. This equals 4 5% of 
our entire trade surplus (in all 
commodities) . In assembled 
vehicles, our trade surplus was 
$28.4 billion (partly offset by a 
large deficit in parts). 

* Measured by real value-added 
per worker (after inflation), pro
ductivity in auto assembly has 
increased by 60% since 1991. In 
contrast, real straight-time wages 
(base rate plus COLA) for a Big 3 
assembler have in-creased by 6% 
in the same time. 

* Hourly labour costs are about 
$10 per hour (U.S.) lower in 
Canada than in the U.S. Most of 
the savings are due to lower 

benefit costs. At the same time, 
average productivity in vehicle 
assembly is about 9 percent 
higher in Canada than in the U.S. 
(and growing at a rate twice as 
fast as productivity growth in 
U.S.). 

* Lower labour costs and higher 
productivity result in much 
lower vehicle assembly costs. 
On average, each vehicle pro
duced in Canada cost $480 
(Cdn.) less than if it had been 
produced in the U.S. Total sav
ings for the Big 3 assemblers : 
$950 million (Cdn.) in 1995. 

GENERAL MOTORS 
* GM Canada's 1995 profit ($1.39 

billion Cdn.) was the largest 
annual corporate profit reported 
by a corporation operating in 
Canada. GM Canada's 1994 prof
it ($1.03 billion Cdn.) was the 
7th largest corporate profit ever 
reported in Canada. 

* In 199 5, GM earned over 4% of 
their total NAO profits in 
Canada, which accounts for only 
17% of total North American 
assembly. From 1993-1995, GM 
earned all of its North American 
auto profits in Canada. 

* On a per vehicle basis, GM 
Canada earned over $1500 per 
vehicle assembled in 1995 (or 
$1134 per vehicle in $U.S. dollar 
terms). In contrast, GM's NAO 
operations as a whole earned 
$431 (U.S.) per vehicle assem-
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bled in 1995, and GM's world
wide operations earned $4 72 
(U .S.) per vehicle assembled. 

;, The average return on capital 
for GM Canada during the past 
three years (1993-1995) was 
34.5%, the highest by far of the 
Big 3 in Canada. In contrast, the 
auto industry as a whole (assem
bly and parts) earned a return 
on capital of 8. 7% during the 
same period, and all non-finan
cial business in Canada earned 
an average return on capital of 
5.7%. 

* The salary and bonus of the CEO 
of GM's parent company in 
creased by 103% between 1990 
and 1995 (to $3.3 million U.S.). 
The CEO also earned another 
$2.3 million in long-term stock 
options and other compensation 
in 199 5. The total return to GM 
shareholders (including share 
price appreciation and divi 
dends) in the 5 years ending 
Dec. 31, 1995 was 76%. 
We have recently reached agree

ments at the Family Savings Credit 
Union, Brunner Manufacturing #1, 
Venest Industries (2 year agree
ment). We now are looking forward 
to our final set of negotiations out
side of General Motors, at Iafrate 
Machine Works for 1996. 

I hope everyone has been 
enjoying the summer and hope to 
see you at the "Labour Day Parade" 
and the Annual Picnic at "Fantasy 
Island", September 7th, 1996. 



EMPLOYMENT EQUITY 
By: Lorie Peacock and Alex Latham 

The CAW Employment Equity 
Reps. of General Motors re
cently met to draft up our 

demands for the upcoming negoti
ations. We also had the opportuni
ty to meet with all of the Company 
counterparts to discuss ongoing 
employment equity issues, and to 
hear speakers on such issues as 
Violence against Women, Teen 
Group Homes and Men who Batter. 
We would like to thank Monty 
Fielding and Kim Walker from 
Local 27 in London who worked 
very hard to put this information 
together for us and having it pre
sented in such an interesting fash
ion. 

The following is an excerpt 
from the CAW Employment Equity 
Course. We hope that this informa
tion helps to educate our member
ship as to the real role of employ
ment equity in our society. 

PAY EQUITY 
Pay equity attempts to equalize 

wage rates between workers per
forming work of equal value by 
evaluating their jobs. 

EMPLOYMENT EQUITY 
Employment equity tries to 

eliminate all barriers to the desig
nated groups (workers of colour, 
women, people with disabilities and 
aboriginal peoples) in employment. 
It includes hiring and selection, 
promotion, and transfer rights. 

P E A C E 

AFFIRMATIVE ACTION 
Affirmative action is a concept 

that hails from the United States, 
but the term is sometimes used 
interchangeably with employment 
equity. In the CAW, we use the term 
affirmative action to refer to the 
equality strategies internal to the 
Union. 

JUST THE FACTS 
Employment equity does not 

mean that unqualified people will 
be hired. No one benefits from hir
ing unqualified people, least of all 
members of the designated groups. 
An employment equity plan must 
judge the validity of current job 
requirements. However, we also 
find that many requirements used 
in hiring are not vital to perform
ing the job as described. Height, 
weight and licensing requirements 
are not always necessarily a job 
requirement. 

Employment equity will not 
threaten union seniority rights. 
One of our unions fundamental 
principles is seniority rights. This 
has helped safeguard against dis
crimination based on favouritism 
or trade union activity. Today, 
employment equity seeks to pro
tect workers from systemic dis
crimination based on sex, race and 
disability status. 

Employment equity is not a 
form of reverse discrimination. 
Employment equity seeks to elimi-

nate the discrimination which can 
take place in employment. 
Qualified candidates who have 
been denied opportunities in the 
past for reasons other than their 
abilities will be given equal oppor
tunity. Some people feel that 
employment equity will discrimi
nate against people who are not 
part of the designated groups. 
This is not true. Employment equi
ty legislation promoted fair hiring 
practises that helped to ensure 
that employees are hired for only 
one reason, their qualifications to do 
the job. Employment equity only 
ensures that the reason you did 
not get a job is not based solely on 
ones race, gender or disability. 

Sometimes equity means treat
ing people the same despite their 
differences and sometimes it 
means treating them as equals by 
accommodating their differences . 
For example, someone who uses a 
wheelchair may need a ramp just 
to get in the front door. We should 
all strive to ensure that all doors 
of opportunity are equally opened 
for all of us. 

&DISARMAMENT 
By: Ron Boyer, Mohammed Nazir and James Latham 

What price peace? is it too 
expensive and can we 
afford it? Canada's repu

tation as a peacemaker, regard
less of the Somalia affair (which 
we are addressing thoroughly) is 
a proud one. 

This committee supports 
whole heartedly our govern-

ments actions to maintain peace 
throughout the world. Why? 
Because the cost of war and 
unrest is too high. 

Take a moment to think of the 
billions of dollars just to main
tain these arsenals, that money 
could be spent productively to 
create a society that would have 
purchasing power to stimulate 
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our home economy. 
Make no mistake peace in 

whatever form internationally 
and at home has to be our goal. 
That great slogan of O.P.S.E.U. 
"No Justice, No Peace" is applica
ble to us all. 

If Canada attacked the prob
lem of our economy as vigorous-

continued on next page 

VICE PRESIDENT'S 
REPORT 

by Ron McIntosh 

Welcome back from the sum
mer vacation. I hope every
one took the time to enjoy 

themselves, relax and spend some 
time with their families. For some 
members the vacation period was 
shortened due to erratic schedul
ing by the employer. This situation 
forced some members to work the 
second week of the scheduled 
shutdown period. Hopefully this 
problem will be resolved at the 
bargaining table. 

Prior to the shutdown, labour 
affiliates gathered in Peterborough 
to again show strength in numbers 
and voice our concerns with the 
direction the Federal and Provin
cial governments are taking us. 
Recently the Liberal government 
legislated a new Employment 
Insurance plan that erodes the 
protection provided by the U.1.C. 
by reducing benefits and the num
ber of weeks of entitlement to ben
efits. The Mike Harris government 
corporate agenda dismantled the 
Workers' Compensation Board. 
This new approval only confuses 

ly as we have approached the 
land mine issue, we could begin 
to see results for us all. Consider 
the cost impact of these lethal 
destructive devices. Today there 
are approximately 100 million 
lying in the soil of 64 countries 
afflicting an estimated 25,000 
people every year. Rehabilitating 
an injured soldier is far more 
costly than abandoning a dead 
one. However, the victims are 
usually farmers and children 
working or playing in the fields. 

an already congested system. The 
idea of W.C.B. was to provide pro
tection for injured workers 
through compensable benefits. 

Talk to any injured worker or 
anyone else who has to deal with 
W.C.B. and they will relate tales of 
long delays in trying to get their 
monies owed. 

I would like to remind members 
who incur an injury at work to 
report their accident immediately 
to the company and initiate the 
proper W.C.B. procedure. I also 
encourage members to file for 
Wage Loss Insurance plans provid
ed within your agreement at the 
same time. This will allow you to 
be paid monies while W.C.B. is 
making a decision on your claim. 

Our C.A. W. Local 199 picnic will 
be held September 7th at "Fantasy 
Island". There was much debate 
within the Executive about cross
ing the border to hold this event. 
The Recreation Committee did 
contact Canadian park locations in 
regards to taking our membership 
to their facilities for our picnic. 
Their quoted prices and not being 
able to provide suitable entertain
ment made us contact "Fantasy 
Island". We encourage members to 
come out, bring your families and 
enjoy the new rides and facilities 
being provided. I look forward to 
seeing you there. 

Another change this year will 
be the raffle ticket draw for a new 
"Sonoma" Pickup Truck. Tickets 
will be available at each unit and a 
designated day for ticket sales will 
be posted for all units. 

Preparations are under way to 
organize our members to partici-

More times than not these people 
are maimed then their life sen
tence begins. A life of begging or 
dependency on whoever will care 
for them. The cost is quite evi
dent and tragic. 

More than 30 nations includ
ing Canada are pushing for a total 
land mine ban. Canada will con
vene a meeting this fall of gov
ernments and organizations com
mitted to a complete ban. 
Consider this, as we await this 
conference land mines are killing 
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pate in the annual Labour Day 
Parade. For many of the units this 
has been a year for negotiating 
new agreements. To date the bar
gaining committee's have been 
successful in signing new con
tracts. Many of these agreements 
have had to address future erosion 
of our social benefits caused by 
government policy. I encourage 
members to bring their families, 
support your Union and your
selves and spend the morning par
ticipating in the parade. It is not 
only your future at stake but also 
that of our families. 

Finally there is a stock of hats, 
T-shirts, sweatshirts with our 
Local logo on it in the tack shop at 
the hall. I encourage members to 
take pride in our union. Take the 
time to stop by and take a look and 
provide suggestions as to what 
you would like to see become avai
able. Until next issue remember: 

Put off procrastinating 
until another time. 

RECYCLE 
THIS 

NEWS
PAPER 

and maiming one person every 
20 minutes. 

The real solution is to ban the 
manufacture, size, export and 
use of all forms of land mines 
now, before they claim more 
innocent victims. 

REMEMBER, 

NO JUSTICE, 

NO PEACE! 



WOMEN'S COMMITTEE REPORT 
By: Catherine Murney and Sandy Johnston 

Women, men and children 
across the Niagara Region 
joined together in taking 

part in the National Women's 
March Again Poverty. The idea of 
the march was to protest the gov
ernment's policies that have creat
ed more wealth for the rich, while 
throwing more Canadians into 
poverty. 

was here that they took over his 
office, strongly voicing their con
cerns regarding provincial cut
backs that are hurting the people 
of Ontario. 

The caravan continued their 
journey by moving ahead to our 
199 Union Hall, oops we just about 
forgot the caravan did get side 
tracked on their way to the hall as 
they had to pass Tom Froese's 
office Uust another Tory, MPP). 
Everyone was disgusted at Tory 
cutbacks in our province. But no 
one was home. Wouldn't you know 
it! Don't worry Tom, we will be 
back!! 

stop gutting our social programs, 
the information of a National 
Childcare Program as promised in 
the last Federal election and a $ 50 
million strategy program to end 
violence again women. The high
light of the program in our opinion 
were the words of wisdom from 
Sara Laslo. Sara a 12 year old stu
dent, spoke on how provincial cut
backs were already effecting her 
right to quality education. She said 
she was tired of selling chocolate 
bars for Mr. Harris in order to get a 
proper education, one that would 
move her and her fellow students 
into the next century, all from the 

The theme of the march was, 
"For Bread and Roses!" "For Jobs 
and Justice!" This event was co
sponsored by the Canadian Labour 
Congress and the National Action 
Committee on the status of 
women. Our committee joined with 
social justice .-.---------... .-----,-.....,,r--,..,,....._ ...... --.-...,.10,,,,,,...--.---......-- mouths of our c hil -

t dren-just rememgroups across 
Niagara holding 
and supporting 
local events in 
Niagara Falls, St. 
Catharines, 
Welland and Port 
Colborne. CAW I " \ 

ber Mikey, they are 
future voters with 
long memories. 

What a day! 

Marchers in 
the caravan ar
rived in Welland, 
June 10th where 
they were greet
ed by the Wo
men's Commit
tee of Local 523 
C.A. W. This Wo

LOCAL 199 ' \\) l . -

IIVOIIIIEN OF'w1.11GARA 
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With tired feet and 
weary bodies we 
all went home. The 
regional caravan 
event's were over. 
After weeks and 
weeks of planning 
we were finally 
going to get a rest. 
Hey wait a minute, 

(1\llJ\klll 

men's Committee held a welcome 
luncheon where over 100 commu
nity members joined in a noon 
hour event. Music was provided by 
Faith Nolan a well known social 
justice singer. Faith's message 
through song and music was clear. 
Women, and children will not sup
port government policies, provin
cial or federal, that injure and fur
ther hurt the plight of the poor 
and the under employed of our 
country. 

After lunch those present 
jumped into vans, buses, cars and 
trucks, joining the national cara
van in their march to the city of 
Niagara Falls. They were joined by 
other groups at the foot of Clifton 
Hill, a moving blockade was set up 
at the Rainbow Bridge. Not to be 
stopped there, they moved to Bart 
Maves (Tory MPP Niagara Falls). It 

Shirley Carr (past President of 
the CLC and women activist in 
Niagara Falls) was the keynote 
speaker at the "Bread and Roses 
Dinner" sponsored by Local 199 
Women's Committee. A small trib
ute was given to the Retired 
Workers Chapter of 199 for their 
continuing support in the fight for 
social justice. We wouldn't be 
where we are without this great 
group of people! Thanks to Phil 
and the other brothers and sisters 
in the chapter! 

The caravan with balloons, ban
ners and babies moved on to the 
main event-Montebello Park. We 
marched, we sang, we danced
sending out a series of demands to 
the government's across Canada 
demanding them to focus on the 
following area's: job creation and 
increasing the minimum wage, to 
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1..1--...=--.i where did that cara-
van go??? You 

guessed it, we got the banners, bal
loons and babies ready, along with 
the buses, the lunches, the cold 
drinks and a road map, it was off 
to Ottawa and on to Parliament 
Hill. 

Our Women's Committee would 
like to take the opportunity to 
thank all those who helped make 
these events happen. Special 
thank you's to: Patty Sciarra, 
Sharon Wajda and Roberta (Local 
523 Women's Committee), the 
Executive Board of Local 199 for 
their continuing support both 
moral and financial, especially for 
the bus to Ottawa and Bonnie 
Armstrong for her guidance. To 
the entertainers, speakers and D.J. 
and the brothers who showed their 
support in attending the events. 
Many thanks in making the day a 
success. 

MEMBERSHIP 
MATTERS 

by Alan Bratton 

MAJOR CHANGES TO W.C.B. 
On July 3, 1996 the minister 

responsible for WCB reform Cam 
Jackson tabled his report and rec
ommendations to the Provincial 
Government which will be passed 
into law sometime in the fall sit
ting of the house. 

The C.A.W. and O.F.L. intend to 
vigorously defend the rights of 
injured workers against a WCB bill 
that proposes to give employers 
control over whether a worker is 
entitled to compensation when 
injured on the job, and gives 
employers absolute power in the 
return to work process with little 
of minimal input from an injured 
workers doctor. Obviously em
ployers would be in a conflict of 
interest when adjudicating a worker's 
claim because they have a direct 
economic interest in every claim. 
SUMMARY OF JACKSON REPORT 

RECOMMENDATIONS 
~ The WCB will investigate a 

model of employer direct pay
ment. The system will mandate 
employers to be responsible for 
the first 6 weeks of disability. 
They will be able to pay directly 
or buy private insurance. Only 
when the employer decides not 
to pay will the Board get 
involved. This amendment will 
obviously benefit insurance 
companies more than anyone, 
as most employers will opt that 
way. Intimidation by employers 
will be even more prevalent than 
before now that the employer 
will control the purse strings for 
the first 6 weeks. Employers 
with less than 20 workers will be 
given the option of participating 
in direct payment. 

~ Employers will be responsible 
for developing a return to work 

program, if the injured worker is 
off work for more than 5 days. 
The VR plan must be finalized 
and sent to the Board within 20 
days of the accident. An imme
diate need for re-employment 
experts will result in RTW com
mittees and private consultants. 
The WCB will regulate and set 
standards for RTW providers 
and monitor their performance. 
The Board will provide the 
employer with resources for this 
task including an allowance for 
accommodation costs. 

~ If the worker cannot return to 
the pre-accident employer, the 
Board would then develop a 
Labour Market Re-entry plan 
(LMR). This could include short 
term job search assistance, 
skills upgrading, or a longer 
term re-training program. The 
worker would only be entitled to 
one LMR, with a fixed duration 
and cost. 

~ The worker's benefits will be 
suspended or terminated for 
failure to co-operate with either 
objective. 

~ Benefits will be reduced to 85% 
of Net Average Earnings (NAE). 
The change will only affect 
workers who have an accident 
after the legislation is passed, as 
the cut is proposed as an incen
tive to re-employment. 

~ The dual award system will be 
revamped. The NEL award sys
tem will be streamlined some
how. Perhaps the Board will 
eliminate the roster of doctors 
and go back to WCB examina
tions. 

~ Compensation for occupational 
chronic stress will be outlawed. 
The only recourse in this case 
may be civil litigation. 

~ The Board will adopt a 6 month 
time limit to object to a deci
sion. The Board will be given the 
authority to dispense with oral 
hearings where they determine 
they are not necessary to render 
a final decision. 

~ WCAT will be maintained but 
only in a limited capacity. They 
will be bound by Board policy 
and not permitted to use statu
tory interpretation in arriving at 
decisions. Before being granted 
a hearing at WCAT, the worker 
will have to apply for "leave to 
Appeal" the WCB decision. This 
will result in an extremely legal-
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istic and complex system. The 
WCAT panel will be replaced by 
a lone arbitrator. 

~ Issues involving minor matters 
will be precluded from the 
WCAT process. Decisions will be 
made within a limited time 
frame.(120 days) 

~ The indexing formula will be 
adjusted to (50% of CPI) - 1% 
WITH a 4% cap. This change will 
only apply to those subjected to 
the former Friedland formula. 

CAW'S HARGROVE 
CALLS WCB CUTS CRUEL 

(Toronto)-"Targeting the injured 
and their families is a heartless 
and cruel way to govern," said 
CAW President Buzz Hargrove of 
the government's Report on New 
Directions for Workers' Compen
sation Reform issued today. 

It is ludicrous to suggest that 
reducing benefits by 5 percent is 
some king of speedy recover med
icine." It will not speed recovery as 
the government claims. It will only 
penalize injured workers and 
increase the trauma felt by the 
family. 

At the same time, insurance 
companies will be the beneficia
ries of this direction. They will 
gain control over who is paid. 
"They will do it all for a profit. 
Instead of money going to injured 
workers, it will be going into insur
ance company profits." 

All of this is being done when 
the WCB reported a surplus of 
$ 510 million last year and has 
about $8 billion in the bank. 

"Reducing or eliminating cover
age for previously recognized 
compensable workplace injuries 
suggests that workers will choose 
not to have certain types of injuries." 

''There is no common sense in 
this government's approach." 

The government, said Hargrove, 
is totally guided by the corporate 
demand to reduce WCB payments. 
"They should be forcing delin
quent employers to pay up what 
they owe and getting the banks, 
and other financial institutions, 
who currently pay nothing, to con
tribute rather than attacking 
injured workers." 

"We're going to be demanding at 
the bargaining table, including 
this fall's Big Three negotiations 
that the• money taken out of 
injured workers' pockets be put 
back by the corporations." 



ACTION CENTRE REPORT 

JOB LOSS AND FAMILY 
Job loss not only has a major 

impact on the worker but also on 
his or her family. In a "traditional" 
family where a father goes to work 
and the mother is a home maker, 
the newly unemployed person 
may experience a loss of identity 
within their own family. He may 
feel that he has let his family down 
and find it hard to accept or define 
his new role. If he is unable to talk 
about his feelings he may with
draw and shut his family out. Job 
loss often forces people to take on 
new roles within their family. A re
organization of such things as 
child care, shopping, housework, 
cooking and laundry may have to 
be considered. Making these 
changes can be difficult at the best 
of times and especially when a 
family is experiencing more than 
the usual amount of stress. 

Unemployment in a two adult 
family can seriously affect the 
relationship. They may both worry 
about the future, about money, 
about the children and about their 
own mental and physical health. 
Worrying may lead to arguing. It is 
very important that the couple talk 
openly about their feelings to each 
other, someone they are comfort
able talking to or a trained profes
sional. Unfortunately domestic 
violence often increases when peo
ple are unemployed. 

Job loss is especially difficult 
for single parents. One parent has 
to bear the brunt of the problems 
associated with the job loss such 
as loss of income, loss of self 
esteem, making decisions about 
the future, and responding to the 
children's needs. 

If you would be interested in 
further information on coping 
with unemployment please call the 
Action Centre. 

THE ACTION CENTRE 
Since our last article there have 

been a few changes in Action 
Centre staff. Les Vale and Allen 
Snider worked countless hours in 
the Action Centre. Both gave 

By: David Robertson 

unselfishly of their time and ener
gy to the Committee and the per
manently laid off General Motors 
People. As the new Co-ordinator of 
the Action Centre, I would like to 
thank Les and Allen for a job well 
done and wish them all the best. 
Joining the Committee for Labour 
Adjustment as the clerical support 
person is Catherine Murney. 

The Action Centre is continuing 
to experience an increased level of 
activity. We have completed and 
mailed a letter to all manufactures 
from here to Hamilton. The letter 
explains what we do, the different 
skills of laid off General Motors 
people and an offer to help them 
meet their employment needs. We 
have received a limited response 
from the letter. Information from 
this has been posted on the bul
letin board in the Action Centre. 
We continually post employment 
opportunities from the job bank 
kiosk on the board in addition to 
any other job opportunities that 
the centre has been made aware of 
in the community. 

RESUME WORKSHOPS 
We are scheduling ongoing 3 

hour resume workshops on a as 
need basis. If you do not have an 
up to date resume I would strong
ly suggest phoning the Action 
Centre for the next available date. 
There is no cost to you other than 
the commitment to attend the 
workshop. Upon completion of the 
workshop a follow up appoint
ment is scheduled where 10 copies 
of your resume will be provided. 
Additional copies of your resume 
can be made at the Action Centre. 

EMPLOYMENT 
ADVISORY COMMITTEE 

In order to provide additional 
input and feedback to the Action 
Centre and the Labour Adjustment 
Committee from the people who 
use the Action Centre we have ini
tiated an Employment Advisory 
Committee (EAC). 

The EAC has met twice to for
mulate their mandate and set pri-
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orities for future meetings. There 
are 20 laid off General Motors peo
ple sitting on the committee. If 
you are interested in providing 
input to Action Centre through the 
EAC please call me at the Action 
Centre at 641-4173. 

PHONE SURVEY 
In a continuous effort to update 

our records and provide more effi
cient services and resources from 
the Action Centre. We are phoning 
all workers that have been perma
nently laid off from General 
Motors since December of 199 5. If 
you do not receive a call from the 
Action Centre soon, we would 
greatly appreciate hearing from 
you. I thank you for your co-oper
ation. 

The Action Centre is located in 
the Administration building of the 
General Motors Glendale Avenue 
Site. Our telephone numbers are 
641-4173 and 641-4174. Fax us at 
641-4063. 

HEALTH WATCHES 

A 12 Week Wellness 
Program for all Retirees in 

the Niagara Region 

NEXT CLASS STARTS 
SEPTEMBER 19, 1996 

For information 
or registration contact: 

Ken England or 
Nan O'Brien, CAW 

Local Calls: 
(905) 682-2611 
or Rita Talosi 

VON Niagara Branch 
Toll Free: 

1-800-263-7202 

HEALTH WATCHES 
is an extension of 

CAW Canada's Medication 
Awareness Program 

,. 
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HELP A CHILD SMILE 
By: Malcolm Allen, Recording Secretary 

J 
ack Carrier is the public rela
tions director for "Help A 
Child Smile" and also a C.A.W. 
member. 

The following is an overview of 
how the organization started. 

"Help A Child Smile" originated 
in Welland with the Rainville fami
ly. In 1984 Gibby and Lynda 
Rainville's 6 month old daughter 
Kacey-Lynn was diagnosed with 
Non-Hodgkins Lymphoma. Kacey
Lynn was placed on a 3 year proto
col and responded well to treatment. 

The seeds for "Help A Child 
Smile" were being sown in 1986. 
Rainvilles had just found out 
Kacey-Lynn had relapsed and she 
desperately wanted to go to 
"Canada's Wonderland". Lynda saw 
that the other children with cancer 
and their families were needing 
some smiles and an outing too. 
Lynda drew up a logo for some 
buttons. These buttons were sold 
to raise money for the children 
with cancer to go to Wonderland. 
$7,000 was raised in two weeks 
with the sale of 3,500 buttons. 
Kacey-Lynn and other children 
with cancer could now go to 

Wonderland. 
The first Wonderland trip was 

August 16, 1986. Kacey-Lynn did 
not go on the first Wonderland 
trip. On the bus ride into 
Hamilton, she became ill and was 
admitted to hospital with an infec
tion. Two bus loads of friends and 
relatives from Welland and 2 bus 
loads of children with cancer and 
their families from Hamilton went 
to Wonderland. Lynda and her son 
Bryan went to Wonderland on the 
bus. Gibby rode up in the car later 
in the day, while Lynda's mother 
and sister stayed with Kacey-Lynn. 
Lynda mentions that even with all 
the people around her at Wonder
land, she felt so alone. Her little 
girl wanted to go to Wonderland so 
badly and now she was so sick in 
hospital. Kacey-Lynn did go to 
Wonderland the next year in 198 7. 

Lynda and her cousin, Claude 
Poulin, and the Rose City 
Snowseekers, expanded their help 
for the families with children with 
cancer, by having the first "Help A 
Child Smile" fund raiser in 198 7. 
Lynda thought up the name "Help 
A Child Smile". We continue to use 

that name today. Lynda vividly 
remembers that first fundraiser in 
198 7. She and Claude and their 
helpers did everything them
selves. Kacey-Lynn attended her 
one and only fund raiser in 198 7. 
The first trip was presented 
September 5, 198 7 to Jamie 
MacNeil. Since Jamie wanted to see 
his grandparents in Newfound
land, plans were made for him to 
travel there. Unfortunately, Jamie 
was too sick to make the trip and 
his grandparents came here to 
visit him. 

It was decided to make the 
"Help A Child Smile" mandate a 
trip to "Walt Disney World" in 
Florida, since most children dream 
of going there. In May 1988, the 
first "Help A Child Smile" trip to 
Florida was picked. 

Unfortunately Kacey-Lynn died 
June 12, 1988, at 4-1/2 years of age. 

Today the Rainvilles and many 
volunteers continue to work for 
"Help A Child Smile" to provide 
emotional support and activities 
for the children with cancer at the 
Children's Hospital at Chedoke
McMaster and their families. 

HELP A CHILD SMILE 
10th Anniversary 

Labour Day Weekend 
Fund raiser 

Saturday, August 31, 1996 
Club Richelieu Inn 

565 River Road 
Welland, Ontario 

HAPPY RETIREMENT, RON! 

For Tickets or Donations Call: 
(905) 788-21 52 

Admission: $ 5.00 
Children under 12 FREE Ron Davis, left, accepts retirement gift 

from Al Bratton and Gabe MacNally. 
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SHOP COLUMN 
By: Fred Dougan 

MANAGEMENT INCOMPETENCE 
General Motors has done it 

again. They've shown that they're 
incapable of getting two cars in 
line at a funeral and furthermore, 
if they ever do become capable of 
doing this they will almost certain
ly forget the body. That is what I've 
learned about Management's truly 
extraordinary organizational skills. 

G.M. proved this to me again by 
scheduling production in the 
Transmission and Rear Axle 
Divisions during the second week 
of what they had arbitrarily decid
ed would be our designated vaca
tion period. Despite this, we have 
managed to reduce the number of 
people being forced in to an 
absolute minimum. This was 
achieved as a direct result of 
repeated meetings with General 
Superintendents Larry Tufford and 
Sandra McCullough. 

ZONE 17 
REPORT 

by Gary Cotnam 

I would like to take this opportu
nity to express my gratitude for 
electing me as afternoon 

Committeeperson to Zone 17. My 
intentions are: 
'' to do the best possible job for 

you, the membership 
* to be available and on the floor 

as much as possible 
* to work with all elected officials 
* to be consistent 
* to help whenever you require it 

As I begin this position, I feel a 
lot of members don't realize being 
part of the union involves. The 
definition of "Union" according to 
Webster's Encyclopedia Dictionary
a uniting or being united, a combi
nation (esp . of qualities), the union 
of strength and beauty, unity, har
mony, a marriage, etc. 

We are all part of the union 
(CAW) including the good, the bad 
and the ugly. History has shown us 
that any time we make personal 
sacrifices and stand united we are 
able to accomplish anything. We 

Nonetheless, it is apparent that 
this problem is becoming an annu
al GM tradition. That is why it will 
have to be addressed at the local 
negotiating table in Toronto. GM's 
decision to rip us off by taking 
away our four day weekend at the 
beginning of July will have to be 
addressed in Toronto as well. 

I should also mention that there 
were no problems taking care of 
those workers who had booked 
vacation plans in advance. 
Management really had no choice 
in the matter because GM had 
already committed itself to 
addressing this type of problem in 
the Master Agreement. 

1996 NEGOTIATIONS 
The Master Bargaining 

Committee is scheduled to open 
this year's set of negotiations with 
GM on July 16. The Shop 
Committee will begin local meet
ings with GM on July 22. The union 
has not picked a strike target yet. 
This will not be done until after 
strike votes have been taken at 

must put our ego's, personalities 
and past differences behind us so 
we can fight the company's corpo
rate agenda. The use of extension 
of shift overtime which has been 
an ongoing problem in many areas 
is an example. General Motors 
uses this to lower their cost 
because it's cheaper to pay you 
time and a half then it is to bring 
someone back from layoff. 

This is why membership in 
these areas must all ban together 
and refuse this overtime. 
Therefore management must bring 
sisters and brothers back to make 
a third shift operations in these 
areas and to cover SPA. You must 
realize sisters and brothers true 
job security doesn't come from 
extra money from overtime due to 
extensions but by how many mem
bers you have beneath you. Please 
consider this option the next time 
management offers you this over
time for the extension of the shift. 

According to the Master (para
graph 165) Supervisory employees 
shall not be permitted to perform 
work on any hourly-rated job 
except in the following types of 
situations (1) in emergencies aris
ing out of unforeseen circum
stances which call for immediate 
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every GM location and the results 
are in. Our strike vote will be held 
on Sunday, August 18th. We will 
need both a strong membership 
turnout and a resounding strike 
mandate on that day. 

While writing this article, the 
Shop Committee is in the late 
stages of putting our working con
ditions and other demands togeth
er. These will be handed in to GM 
by no later than July 12th. Having 
noted this, I want to again high
light the obvious need to take GM 
on over the pitiful state of working 
conditions on the East Side of the 
Components Plant. The working 
environment on the East Side of 
the plant requires more improve
ment than I ever imagined possi
ble. 

I am keeping this article short 
because I felt a quick update on 
things would be sufficient for the 
moment. I will have considerably 
more to say in my column in the 
next issue of the 199 News. Be sure 
to tune in. 

action to avoid interruption of 
operation; (2) in instruction or 
training of employees , including 
demonstrating the proper method 
to accomplish the task assigned. 
Previously General Supervisor 
Brian Baldoni was performing bar
gaining unit work by taking output 
shafts out of basket onto a tray for 
the key inspector to check, then 
placing it in other basket. With the 
Axle line down at the same time 
for three hours which included 2 
toolsetters and 4 operators that 
could have easily been instructed 
to handle this work the General 
performed. When is General Super
visor Brian Baldoni going to realize 
that he is not part of the union but 
a member of management. Instead 
he used typical General Motors 
management style to manipulate 
the contract to violate union mem
bers rights and performed the 
work himself. 

In closing remember sisters and 
brothers we are all part of the 
union so make the personal sacri 
fices and stand together. Also real
ize management are not your 
friends or part of the team but 
simply the BOSS! 

PENSION REPORT 

by 
Jim Mazachowsky 
and John Kearney 

Much has been written lately 
about the Seniors Benefit 
which is being proposed by 

the Federal government to replace 
the existing Old Age Security (OAS) 
and the Guaranteed Income 
Supplement (GIS) benefits in 2001. 

WHAT IS 
THE SENIORS BENEFIT? 

The new benefit will be com
pletely tax free and will incorpo
rate the existing age and pension 
income tax credits. Benefits will be 
delivered in a single monthly pay
ment. Payments to couples will be 
made in separate and equal 
cheques to each spouse. Both the 

benefit levels and the threshold 
will be fully indexed to inflation. 

HOW ARE 
SENIORS PROTECTED? 

Everyone 60 or over on 
December 31, 199 5 and their 
spouses, no matter what age, will 
be guaranteed no less than current 
OAS/GIS payments. Many will 
receive more under the new sys
tem. In 2001, when the new bene
fit takes effect, seniors will have a 
choice between moving to the new 
system or maintaining their 
monthly OAS/GIS payments, as 
currently structured-whichever is 
more advantageous to them. 
Those who maintain their OAS/GIS 
payments may opt into the Seniors 
Benefit at any time. 

HOW WILL I BE AFFECTED BY 
THE SENIORS BENEFIT? 

When the new benefit comes 
into effect in 2001, single seniors 
and couples with total incomes up 
to approximately $40,000 will be 
fully protected, and many will 
receive higher benefits. Seniors 
with total incomes between 
$40,000 and $45,000, may receive 
higher benefits or lower benefits 
depending on their exact tax situa
tion under the current system. 

Those with incomes above 
$45,000 will generally receive 
lower benefits. The more income 
they have from other sources, the 
less they will receive. The very 
highest income seniors, who 
already have secure pensions and 
other income, will receive no gov
ernment assistance. For single 

You're Invited ... 
ALL AUTOMOTIVE INDUSTRY EMPLOYEES 

To become Price Club members. 
To join, just bring one piece of ID (such as a staff ID 

badge, current pay or pension stub, or this ad) to our 
Member Service Counter. For just $40 annually, you and 
your spouse can become members today. 

PRICE CLUB 
3 North Service Road 
(next to the Fairview Mall) 
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seniors with income above 
$52,000 and couples with incomes 
above $78,000, benefits will be 
eliminated. 

DO I HAVE TO APPLY FOR THE 
SENIORS BENEFIT? 

Seniors will only have to apply 
once when they turn 65. The level 
of benefits will be automatically 
recalculated each year, based on 
the previous year's tax return. In 
addition, seniors will be able to 
request that their payments be 
adjusted to take into account 
changing circumstances, such as 
separation, divorce, the death of a 
spouse or a permanent drop in 
income due to retirement. 

WHAT ABOUT MY CANADA 
PENSION PLAN BENEFITS? 
Neither the CPP nor the QPP will 

be affected by the Seniors Benefit. 

WHEN WILL THE 
SENIORS BENEFIT BEGIN? 
The benefit will begin in 2001. 

The government intends to intro
duce legislation to the House of 
Commons later this year. The pro
posal will be studied by a 
Parliamentary committee and 
hearings will provide an opportu
nity for public comment and 
input. 

GOVERNMENT 
BENEFITS 1996 

Government benefits for 1996 
are $727.08 per month for CPP 
new recipients and $394. 76 for 
OAS. These amounts are indexed 
for inflation. 



RECREATION COMMITTEE REPORT 
By: Larry Greenhalgh, Mike Michaud and Wayne Gates 

PUDGE DAWSON 
MEMORIAL GOLF 

TOURNAMENT 
Once again the "Pudge Dawson 

Memorial Golf Tournament" was a 
major success in both terms of 
weather and organization. Wayne 
Huard and Mike Michaud are to be 
congratulated on running an excel 
lent event. 

This tournament would not be 
the success it is without the gen
erosity of the Local Executive 
Board who provided most of the 
prizes . We would also like to 
acknowledge some of the many 
contributors who donated prizes. 
Thanks to the Family Savings 
Credit Union, Connors Brewery, 
John Bear Pontiac, Brian Cullen 
Motors, Metropolitan Life, Green 
Shield, Sandra Siemens and Dr. 
MacKenzie. 

The overall winner was 'Tom 
Manuel" who walked away with a 
new colour T.V. The winner of the 
retiree's was "Ty Corey". 

RETIREE'S PICNIC 
The Retiree's held their annual 

picnic at the Union Hall on June 
12, 1996. Although it threatened to 
rain it turned out to be a gorgeous 
day. Attendance was a little down 
but that was due to the threat of 
rain. For the people who did attend 
it was a lot of fun with all the 
games and cash prizes for the win
ners. Congratulations to the 
Retiree 's Recreation Committee on 
a job well done and thanks to 
CHSC for the use of their event 
van. 

PUDGE 

DAWSON 

MEMORIAL 

GOLF 

TOURNAMENT 

SUMMER 
RECREATION EVENTS 

AUGUST 10th & 11th -
"MARINELAND" -

Discount Weekend 
Regular $22.50 

C.A.W. Members $11.50 
Tickets at C.A.W. Hall Only -

Children Under 5 FREE 

SATURDAY, AUGUST 17TH 
"ST. CATHARINES STOMPERS 
BASEBALL - "PENNANT DAY" 

Regular $6.00 
C.A.W. Members $2.00 

Tickets at C.A.W. Hall or Merritton 
Community Park 

AUGUST 24TH & 25TH -
"MARINELAND" 

Discount Weekend 
Regular $22.50 

C.A.W. Members $11.50 
Tickets at C.A.W. Hall Only -

Children Under 5 FREE 

SATURDAY, SEPTEMBER 7TH -
C.A.W. FAMILY PICNIC 

"MARTIN'S FANTASY ISLAND" 
C.A.W. Members - $8.00 CON. 

Retirees - $4.00 CON. 
Kids 3 and under FREE 

C.A.W. FAMILY PICNIC 
Concerns have been raised as to 

why the Family Picnic is being held 
at "Martin's Fantasy Island". It was 
not the Recreation Committee's or 
Executive Boards first choice to 
have our picnic in the U.S. but in 
the end there was simply no other 
choice. 
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"Wet & Wild" would not rent the 
park out to the C.A.W. exclusively 
and had also demanded a substa·n
tial increase in rent. They also 
advised us we could not bring in 
the extra rides and attractions as 
in the previous 2 years. 

The membership had already 
dealt with "Marineland" expressing 
no desire to return there. Along 
with the fact that the Local 
Recreation Committee has already 
negotiated discount weekends for 
members who wish to go. 

With the first two options elim
inated, we had to take a look at 
other options. The only other 
option was "Martin's Fantasy 
Island". Their. people put an excel
lent package together at the last 
minute making us feel our busi
ness was very important. They will 
not only be providing us with very 
competitive rates but will also 
ensure all monetary transactions 
that occur will be in Canadian 
funds for the complete day. 

We will continue to endeavour 
to provide the quality entertain
ment the membership has come to 
expect but we will also be asking 
for the memberships input when it 
comes to scheduling next year's 
picnic. A survey will be provided 
following the picnic so that mem
bership can make their wishes 
known. This is your picnic and the 
Recreation Committee and 
Executive Board welcome your 
suggestions. 

SUB 
REPORT 

by Malcolm Allen 
& Larry Greenhalgh 

The following are the new U.I.C. 
changes that took effect July 1st, 
1996. 

HOW DO I QUALIFY 
FOR BENEFITS? 

You will still require between 
12 to 20 weeks of work in the last 
year, depending on the rate of 
unemployment in your region . The 
higher the rate of unemployment, 
the fewer number of weeks of 
work are required. (The hours sys
tem will not come into effect until 
January 1, 1997). 

HOWEVER, you require a mini
mum of 26 insured weeks of work 
if: 
'' you are entering the workforce 

for the first time; 
* you are re-entering the work

force after an absence of two 
years or more ; 

* you have less than 14 weeks of 
employment in your first year 
entering or re-entering the work
force. 
For sickness, maternity or 

parental benefits, you will still 
require 20 weeks of work. 

HOW MUCH WILL I RECEIVE? 
You will still receive 55% of 

your average insured earnings, up 

to maximum of $413 per week. 
People who earn $375 a week 

or less and who have dependents 
will still receive 60% of their aver
age insured earnings . 

HOW MANY WEEKS CAN I 
RECEIVE EI? 

The majority of claimants will 
receive between 36 and 44 weeks 
of benefits. For people who quali
fy, the maximum duration of a 
claim is 45 weeks. 

WHAT IS THE 
NEW INTENSITY RULE? 

People who claim more than 
twenty weeks of benefits in five 
years will receive a modest 1% 
reduction in their benefits, with a 
subsequent 1% reduction for each 
additional 10 weeks claimed. The 
maximum reduction for 100 weeks 
claimed will be 5% 

The intensity rule comes into 
effect on January 1, 1997. HOWEV
ER, any weeks of benefits collected 
after July 1, 1996 will be counted 
when determining the benefit rate 
for future claims. 

WHAT ARE THE NEW RE
EMPLOYMENT BENEFITS? 

The government of Canada is 
working with the provinces and 
territories to put in place five Re
employment Benefits to help 
Canadians get back to work. 

As of July 1, 1996, Wage 
Subsidies , Self-Employment Assis
tance and Job Creation Partner
ships will be available in all 
provinces and territories. Earnings 
Supplements and Skills Loans and 

Grants will also be available in the 
near future . 

FOR CLAIMS STARTING 
JANUARY 1, 1997 OR AFTER: 

WILL YOU BE COUNTING 
HOURS WORKED INSTEAD OF 

WEEKS? 
Yes. Every hour of work will 

count. The minimum number of 
hours required to qualify will be 
from 420 to 700, depending on the 
unemployment rate in your 
region. If you are filing a claim 
after your first job , you will 
require 910 hours to qualify. 
WHAT ABOUT WORKERS WITH 

"GAPS" IN EMPLOYMENT? 
EI will count all earnings in the 

last 26 weeks prior to the last day 
of work, and the weeks will not 
need to be consecutive. 
WHAT WILL BE DONE TO HELP 

THOSE MOST IN NEED? 
Claimants with children and a 

family income under $25,921 will 
be entitled to a Family Income 
Supplement representing up to 
65% of their insured earnings. 
They will also be exempt from the 
intensity rule. 

Claimants receiving benefits of 
less than $200 per week will be 
able to earn up to $50 per week 
without decreasing their EI pay
ments. 

For further information con
tact : 

Larry Greenhalgh -
Components Plant - 684-9688 

Malcolm Allen - 641 -6419 

ONTARIO DRUG BENEFIT (65 years old and over) 

INSURANCE 
REPORT 

by Briane Philbrick 
& Colin Wright 

A s of July 15, 1996, the 
Ontario Drug Benefit Pro
gram will change. Your income 

will determine how much of a co
payment you will have to pay for 
each prescription. The co-payment 
could range from $2.00 up to 
$6.11. Some people may also have 
to pay the first $100.00 in pre
scription costs. 

Since we have Green Shield 
drug coverage at G.M., the co-pay
ment will be .3 5 cents per pre
scription. There will be no $100 

deductible required. Green Shield 
will be covering these extra charges. 

According to Green Shield most 
of the pharmacies are on line for 
this new program. The form that 
was talked about in the G.M. letter 
to retirees, is no longer being sent 
out by the Ministry of Health at the 
present time . The forms purpose 
was to determine your financial 
position so you were charged the 
right dispensing fee or if you had 
to pay the first $100 of prescrip
tion fees . Now when you go the 
pharmacy they will have to check 
with the Ministry of Health, Drug 
Programs Branch to determine 
what to charge for the prescrip
tion. Since you have Green Shield 
coverage you will only have to pay 
the co-payment of .35 cents with 
Green Shield picking up the rest of 
the dispensing fee or deductible . 
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There may be some problems 
with some pharmacies at first and 
if charged the fill amount we can 
send it to Green Shield to get reim
bursement minus the .35 cents. 

Just remember the provincial 
government is making this drug 
plan changes and whenever the 
government is involved there is 
bound to be problems at first. If 
you have any problems with a par
ticular drug store , do not hesitate 
to call Green Shield at 1-800-265 -
5615 and ask for the Drug 
Department. If you still have prob
lems contact your in-plant reps. at 
either 684-9688 or 641 -6419. 

Your drug plan will be staying 
the same except for these addi
tional costs which will be picked 
up by the Green Shield coverage. 



- SHORT BOX PICKUP 
- EXTEND - A - CAB 

- 4.3 L VORTEX ENGINE 
- 3 DOOR MODEL 

- POWER WINDOWS 
- POWER DOOR LOCKS 

- FOREST GREEN IN COLOUR 
- FULLY LOADED 

TICKETS: $2.00 EAC"H 
OR 

$5. 00 F()R THREE 
CONTACT ANY ELECTED UNION REPRESENTATIVE 

FOR YOUR TICKET TODAY!! 
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LOCAL 199 LOCAL 199 

ALL CANADI FUNDS FOR TIDS DA , 
HUGE PICNIC AREA, OVER 100 ATTRACTIONS 

RACES ST ART AT 10:00 AM 
OVER 60 PRIZES TO BE WON AT THE PICNIC. 

(YOU MUST BE IN ATTENDANCE TO WIN A PRIZE). 
• 

...,,.. ···- ~~ 

• · .• . ~-----n~----
' .· ~ ' 
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COMPONENTS 
PLANT 

HEALTH & 
SAFETY 

by John Pu/a 

UNFIT FOR HUMANS 
That's Right! I am referring to 

the working conditions of the 
Components Plant. Over the past 
five to seven years management at 
the Components Plant have 
neglected to do anything to keep 
and maintain safe, clean working 
conditions in the plant. 

Plant Manager, Dave Drew had 
cancelled all the overtime and shut 
down schedules last year which 
meant that no maintenance to 
clean up the plant was done. All 
the labour gang and supplemental 
help were cancelled. The weekend 
and night shift labourer clean up 
crews have been cancelled. 

The most and only important 
item is to keep production running 
at all times. 

What this means is that when 
G.M. makes it's big fat profits your 
Components Plant working condi
tions get worse as every day goes 
by. 

In fact the conditions in the 
plant are so bad that some C.A.W. 
members who are exposed to the 
coolant mist are so sick that they 
can no longer work in the machin
ing areas anymore. 

The Workers' Compensation 
Board is now calling me to find out 
what is going on as so many work
ers (retired current) are filing 
claims. The working conditions 
need to improve drastically and I 
mean NOW! 

PLANT MANAGER 
ARROGANCE 

The first week of July, C.A.W. 
Plant Chairperson, Pete Watson 

contacted Dave Drew to set up a 
meeting for the second week of 
July. This meeting was requested 
by myself and C.A.W. National Co
Ordinator, John Graham. 

We wanted to discuss the work
ing conditions in the plant and the 
handling of maintenance on the 
Coolant Systems and the over all 
cleanliness of the washrooms, 
showers and lunch areas. 

Dave Drew told Pete Watson 
that he would not meet with us to 
discuss these issues. Due to Dave 
Drew's arrogance I see no other 
option at this time than for the 
union to take our concerns to 
higher management, that being to 
G.M. of Canada, President Maureen 
Kempston-Darkes. 

I am sure that she will see to it 
that the G.M. policy/promise to 
protect the health and safety of it's 
employees is followed to the let
ter. We cannot let one individuals 
(Dave Drew) greed for profit over
shadow our working conditions 
and our health. 

COOLANT 
CLEANUP NOW! 

Workers in the Sun Gear 
Department recently were having 
health problems due to the coolant 
going BAD. During my investiga
tion I found out that back in 1992 
a work refusal was launched by 
the Sun Gear Workers who were at 
that time suffering health prob
lems caused by old stagnant 
coolant. 

The end result of the work 
refusal was that G.M. agreed with 
the Ministry of Labour to dispose 
of the old coolant from the Sun 
Gear "W" system and clean out the 
entire system every six months. 

Over the last four years, the 
labourers told me that the system 
was cleaned out about four times 
(as they remember). G.M. has vio
lated their own agreement with the 
Ministry of Labour and put the 
employees health at risk, again! 

The concern I have is that if the 
Sun Gear System requires a proper 
scheduled clean up every six 
months then why haven't the rest 
of the Coolant Systems in the 
Components Plant been put on the 
same schedule. 

Workers all over the plant (east 
and west) have had health prob-
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terns at one time or another. I 
would strongly suggest that each 
machining department request 
that their large coolant systems 
(over 500 gallons) be scheduled 
for a proper clean up and new 
charge of coolant every six months 
or sooner if needed. The small self 
contained systems (single 
machines) should be cleaned out 
more often between one week or 
one month as required. 

The employees of the Com
ponents Plant cannot wait any 
longer for these clean ups to begin 
and if this issue goes to negotia
tions the union will be demanding 
a lot more just because the work
ers have suffered for so long and 
are being forced to wait that much 
longer. 

I am sure the Ministry of Labour 
and the Workers' Compensation 
Board will be very interested in 
helping the workers prevent any 
further health problems. 

REMEMBER! 
IF IT CAN'T BE DONE 

SAFELY! 
-IT CAN'T BE DONE! 

If 
Someone's 

DRINKING is 

Affecting 

You, 

Phone 

AL-ANON 

For 

Help 

at 
641-0590 

FOUNDRY 
HEALTH & SAFETY 

by 
Dave McDowell 
& Steve Price 

REPETITIVE 
STRAIN INJURIES 

THE ISSUES: 
Repetitive strain injuries (RSis), 

are also know as occupational 
overuse, cumulative trauma disor
ders, or cervico-brachial disor
ders. They occur when a worker 
repeats certain activities numer
ous times during a workday, even
tually injuring soft tissues of the 
tendons, muscles or joints. RS!s 
may be intensified by such envi
ronmental conditions as cold and 
dampness or vibrations. 
COMMON RSis INCLUDE: 

* carpal tunnel syndrome 
* process worker's arm 
* tennis elbow (epicondylitis) 
* tendinitis 
* tension neck 
* tenosynovitis 
What make the RSI so insidious 

is the fact that the motion itself 
may not appear demanding or 
injurious taken as a single action. 
Only by repetition does the 
motion cause strain or injury. 

RSis were not as common 
before the industrial revolution. 
The work specialization required 
by mass production, however, rel 
egated many workers to perform 
the same task over and over. A 
person required to tighten bolts 

on the assembly line, for example, 
will excessively strain only certain 
muscles, despite the fact that the 
task itself appears undemanding. 

Poor ergonomics will help to 
create conditions where a worker 
is likely to suffer an RSI. 
RSis ARE MORE LIKELY TO 
OCCUR WHEN: 
* motions are often repeated 
* the motions require greater force 
* the force used in the motion is 

applied with direct pressure 
* the motion is performed while 

the body is in an awkward posi
tion 

* a task requires extreme motion 
or extension of a joint 

WORKERS IN THE FOLLOWING 
OCCUPATIONS MAY BE MORE 
PRONE THAN OTHERS TO 
EXPERIENCE RSis: 

* assembly line workers 
* athletes 
* clerical workers 
* data entry clerks 
'' machinery operators 
* retial workers 
* textile workers 

HUMAN HEALTH EFFECTS 
RSis manifest themselves as 

pain, numbness, or tingling in the 
arms, elbows, wrists, hands, 
knees , neck, back and shoulders. 

These symptoms lead to worker 
discomfort, reduced productivity 
and increased absences. 
WHAT CAN BE 
DONE: 

If a job is suspect
ed of causing RSis, 
the following mea
sures may be taken; 
* redesign of the 

workplace, accord
ing to ergonomic 
principals 

* recognition of dif
ferent body sizes 
of workers when 
designing work
places 

* redesign of the job 
itself, allowing for 
a greater variety of 
movements 

* job sharing, to 
limit the number 
of repetitive move
ments performed 
by one worker 

* institution of rest 
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period to break up repetitive 
motions 
The task of combating RSis can 

be made easier if joint health and 
safety committees are trained to 
recognize ergonomic hazards and 
workstation design problems. For 
example, homemade devices 
designed to make a job more com
fortable are an indication of 
ergonomic problems in a work
place. 

Similarly workers , must be 
made aware of symptoms indicat
ing they are developing an RSI. 
They must be encouraged to 
report aches, pains and apparent 
injuries to their supervisors or 
workplace medical office . When 
RSis are discovered early on, per
manent damage can be prevented. 

If RSI damage has occurred, the 
injured worker may be rehabilitat
ed through such treatments as 
surgery, drug therapy, ultrasound, 
rest and exercise. If possible, the 
conditions that caused the RSI 
should be altered before the 
injured worker returns to the job. 
This may involve engineering con
trols or changes in the tasks 
assigned the worker. If this not 
immediately possible , the worker 
may be assigned to other tasks 
until the working environment has 
been altered to prevent re-injury. 

By Rick Flores 
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P E C 
R E P O R T 
By: Malcolm Allen, Ed 

Gould and Len Harrison 

A t the C.A.W. Bargaining 
Convention one year con
tracts were the talk of the 

town. Shorter hours of work time 
and reducing outsourcing on the 
shop floors to help same jobs. 
Some nearly 800 delegates from 
across Canada were in atten
dance. 

The vote overwhelmingly was 
in favour of resorting to one
year contracts if necessary. This 
protection method if used could 
stop major corporate downsiz
ing and government cutbacks to 
things like WCB, Employment 
Insurance and our Health Care 
System. 

All of us should be phoning 
every MPP in the Ontario govern
ment complaining. Companies 
are demanding longer working 
hours at a time when there is 
high unemployment in our com
munities . Very profitable corpo
rations in Canada including GM 
are still laying off workers. 

A McMaster University study 
confirmed working conditions, 
line speed ups in the auto plants 
is bad for your health. Physical 
and mental stress on our CAW 
Members means we have to fight 
for shorter working time. We 
have to send a message to the 
corporate heads of state that 
workers should not have to give 
up job security in exchange for 
global profits. 

Recently Bob White said "IT'S 
TIME FOR CHRETIEN TO WAKE 
UP" The Liberal Government has 
done nothing for jobs, NAFTA is 
a failure and most Canadians 
know this. GST is still in place 
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but what they plan to replace it 
with will cost us even more. The 
old U.I. system is now E.I. 
sounds better but delivers less 
and you have to work longer. 
Bob White has also said "Get 
your hands off the throats of the 
unemployed and get them 
around corporate Canada," "We 
think it's really important jobs 
and social programs get on the 
agenda, "White also blasted the 
Liberals for failing to deliver on 
campaign promises and espe
cially their promise of job cre
ation . 

At a time when corporate 
profits are at an all time high, 
White said there is absolutely no 
justification for the massive cuts 
in unemployment insurance. We 
leave you with this question. 
"Why are all elected labour lead
ers upset over changes to our 
social safety nets?" Until next 
month good health. 

P.E.L. - PAID EDUCATION LEAVE 
By: Len James, Ed Gould and Bob Mccready 

What is it? What is the course 
all about? What does it cost? What 
about childcare? Why should 
everyone go? These are just some 
of the questions that people ask. 
Many members would not even 
think of applying without knowing 
the answers to these questions. 

WHY SHOULD YOU 
APPLY FOR THIS 

COURSE? 
Thi s is a once in a life time 

opportunity for every member to 
attend a program at no cost to you 
and is not specific in steering 
members to becoming elected rep
resentatives . 

You will meet people from all 
across Canada, and from all types 
of workplaces. This is a program 
that every member should be 
encouraged to take part in, espe
cially women and visual minori
ties. The following letter is an out
line of the PEL program that was 
sent to us from Ken Luckhardt, 
National Repre-sentative for the 
CAW Education Dept. who is in 
charge of this program. 

WCB OR ON SICK AND 
ACCIDENT BENEFITS 
If you are on either WCB or Sick 

and Accident Benefits at the time 
of the course you are NOT eligible 
to attend. 

LOST TIME 
WAGES AND EXPENSES 

When you attend a PEL program 
you will be paid for all your 
straight time hours lost plus a per 
diem of $15 a day. If you drive you 
will also be paid a rate of 26 cents 
per km. 

CHILDCARE 
Additional childcare cost at 

home arising from your participa
tion in the program will be cov
ered upon receipt. Also if neces 
sary arrangements can be made to 
have your children stay with you 
at Port Elgin and be involved in an 
on campus childcare program 
while you attend the PEL program. 

SPOUSE ATTENDING 
Your spouse or partner may 

attend the prep weekend of the 4 
week program with you and is 
encouraged to do so. 

If anyone would like further 
information please call any mem
ber of our education committee. 

THE FOLLOWING 
OUTLINE OF THE PAID 

EDUCATION LEAVE (PEL) 
PROGRAM WAS 
SUPPLIED BY 

KEN LUCKHARDT 
The CAW-PEL Program has been 

in existence since 1978 and now 
has graduated over 5500 members 
in a variety of trade union courses. 
Over 640 separate CAW local units 
have bargained PEL throughout the 
country. 

The primary purpose of PEL is 
to provide working people an 
opportunity to develop an under
standing of the relationship 
between the workplace and the 
larger society in which we live. 
The PEL course content is not pri
marily the traditional "tool-course" 
trade union education ; rather, it 
poses broader philosophical, polit
ical and social is sues as they relate 
to everyday life of workers, their 
families and their communities. 

At the same time , the individual 
CAW members participating devel
op personal skills that give work
ers confidence to play their right
ful role in the life of the union and 
the workplace- eg., effective 
speaking techniques, membership 
meeting skills, written communi
cations skills, basic math 
upgrades, resolution-writing, etc. 

The most basic PEL course is 
· the 4-week (22 -day) residential 

program held at the CAW Family 
Education Centre in Port Elgin, 
Ontario. The 22 days includes a 
"preparatory weekend" (Friday
Sunday) and four separate weeks 
spread over a 3-4 month period. 
The following outline captures the 
major topics covered in each week 
of the program: 
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PREPARATORY 
WEEKEND: 

Principles of Adult Education 
C.A.W. Human Rights Policies 
C.A.W. History (an Introduction) 
C.A. W. Local Union Structure 

Basic Math 
LEVEL I: 
History of Economic Systems 
Canadian Labour History 
C.A.W. Standing Committees/ 

Elections 
C.A.W. National Union Structure 
Labour Music 
Effective Speaking (I -minute) 
LEVEL II: 
Current Canadian Economic Issues 
Global Economic Issues 
Sectoral Analysis of Canadian 
Economy 
Costing & COLA 
Debt & Deficits 
Labour Music 
Effective Speaking (5 -minute) 
LEVEL III: 
Race, Class and Gender Issues 
Analyzing the Media 
Poverty Issues 
Collective Bargaining 
Statistics 
Canadian Labour Movement 
Labour Music 
Effective Speaking (3 -minute) 
LEVEL IV: 
Unions and Politics 
Unions and Coalitions 
International Issues 

(Mexico, Eat Timor, Etc.) 
Immigration/Refugee Issues 
PEL Convention 

(debate of resolutions) 
This is a broad topic outline but 

should give an indication of the 
breadth and depth of the PEL pro
gram. The specific topics will, of 
course, change as new issues and 
developments occur within and 
outside the labour movement. 



ITT SUMMER REPORT 

THE RESPONSE FROM 
AUBURN HILLS 

The response is now in. The big 
letter we were all waiting for from 
head office has arrived. And like a 
lot of us expected, there was no 
change in their decision to move 
machining production from 
St.Catharines to Tonawanda. And I 
noticed upon reading the letter, in 
a polite but indirect way, the 
Foundry is now slated as the 
Company's next target. (At least 
that's the way I read it!) I believe, if 
memory serves me, their words 
were something along the lines of 
'THE FOUNDRY IS ALSO GOING TO 
HAVE TO BECOME MORE COMPETI
TIVE". Nice letter, wouldn't you 
agree? 

OUTSOURCING? MAYBE. 
Just lately, I've seen a lot of 

Waupaca castings being run in the 
machine shop appearing suddenly 
out of nowhere! Now, do I smell 
outsourcing? Meaning, is there 
some sort of deal in the works for 
Waupaca to supply castings for 
Aimco parts? Waupaca's foundry is 
in Wisconsin, so with machining in 
Tonawanda and a foundry in the 
U.S. also, that would eliminate bor
der crossing! Then, what happens 
to us? Something tells me that 
either before or at the end of this 
contract, the company is going to 
come to the table with one agenda, 
"GIVE BACK OR IT'S YOUR JOB!!" To 
me , that's a dirty tactic but I 
believe it's a possibility. 

They'll probably say something 
like , "We need $4.00/hr. back with 
no incentive, then we won't move 
the foundry to the U.S.A.", then 

RECOVERY 
SUBSTANCE 

ABUSE 
PROGRAM 

By: Craig Wilding 

leave the table again. Dirty tactics 
like that cause stress amongst peo
ple like us on the floor because we 
begin to think, "WILL I HAVE THIS 
JOB NEXT YEAR?" It's not right that 
a company can play around with 
people's lives like that without a 
second thought to the welfare of 
their families. 

THE NUMBERS DON'T LIE 
Just recently, I have heard that 

production in the Machine Shop 
has dropped 40% because guys 
have lost hope, but I also hear 
we're still out producing 
Tonawanda by 2:1. And they still 
want to move the machine shop? 
Do the words, DUH and DUH? 
mean anything to this company? 
Tonawanda has more machines 
than us and we still out produce 
them when our production num
bers are in the toilet. Who's got the 
last laugh now? 

And the fact that in Tonawanda, 
2 guys run the same machine, one 
making $14.00/hr. the other 
$7.00/hr. How do you justify that 
they'll both do the same amount of 
work? You can't, it won't happen!!! 
Hey, if you think of ITT like an NHL 
team, when the team isn't running 
"up to snuff", you don't fire the 
players, you fire the coach!!! 

OPTIMIZING AND SAFETY, 
HAND IN HAND? 

I don't think so. Some CNC 
operators have told me their rates 
have gone up by as much as 8 
parts/hr!! In a nut shell, what they 
used to need for 150% is now what 
they get for 12 5-130%. That's 10 
less hours of incentive a week!! Of 

I'm not afraid any more. 
That was the worst part of 

being a practising alcoholic . 
I used to be afraid that people 

would find out I was afraid. 
So I covered up, lied, bull-shit

ted really, just so people wouldn't 
know I was afraid. 

So they would think I was won
derful, smart, intelligent, witty. 

But I was full of fears -large fears , 
small fears , unnatural fears. 
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course, some guys will still give 
them 150% but, what they're doing 
to their bodies is something else. 

If this company wanted safety, 
they wouldn't be doing what 
they're doing to the rates. Simple 
fact. So, if the company is wonder
ing why production has gone 
down, maybe the 110 guys out of 
work are trying to work and not 
hurt themselves, before they get a 
new job, seeing as the new job is 
their livelihood. 

FINAL THOUGHT 
Being that I am 1 of the 110 

guys on the chopping block, this 
could be my last article so, I'll be 
as straight forward as I can 
because my time is limited. How 
much longer we'll be around is 
another question. According to 
their schedule, all machines are 
supposed to be gone by September 
23. It's a shame to think that the 
people who work in this plant, up 
until one year ago, worked them
selves to injury and near exhaus
tion doing all the overtime and 
double shifts to get out the parts 
they needed back then. But, along 
come the Chinese and who are the 
first people they come after?!? The 
people who built the place up to 
what it was!!! But that's corporate 
policy for you. And the govern
ment wonders why the unemploy
ment rate has now gone above the 
10% mark? It's stuff like this that's 
done it . 

I would like to thank all the 
brothers and sisters for their sup
port on my articles and as brother 
Mark Emack now calls me "The 
voice of ITT'. 

I couldn't even admit to my 
wife that I forgot to call the den
tist, to make an appointment. 

You see , I had to be perfect, 
and forgetting to make a phone 
call, not paying a bill, not picking 
up the dry-cleaning, were , in my 
alcoholic thinking, signs of stu
pidity and imperfection and I 
couldn't admit to that. 

continued on next page 

1996 CLC CONSTITUTIONAL REPORT 

The Canadian Labour Con
gress (CLC) held its 21st 
Constitutional Convention 

the week of May 13-17 in Van-cou
ver. The meeting marked the 40th 
anniversary of the founding of the 
CLC and was attended by over 
2300 delegates from across 
Canada. Numerous guests from 
Canada and other countries were 
present as well. 

The convention opened with a 
speech by CLC President Bob 
White .. He presented a wide rang
ing analysis of the situation cur
rently facing the working class in 
this country. White specifically 
focused on the many facets of 
Capital's onslaught against Labour 
in Canada and around the world . 
He called for "resistance" in the 
form of political action and the 
building of "a social movement 
domestically and internationally". 

White also predictably called 
for the rebuilding of the Federal 
NOP but stipulated that "the NDP 
must take on corporate Canada". 
By stating this White , in effect, 
kicked off a debate on organized 
labour's relationship with the NDP 
that came to a head on the third 
day of the convention. 

This debate focused principally 
on the Report of the CLC-NDP 
Review Committee. The committee 
had been struck after an intense 
debate about the same issue at the 
1994 CLC Constitutional Conven
tion in Toronto and in the wake of 
the outcry over the Ontario NDP's 
anti-worker Social Contract. The 
committee's recommendations to 
the convention included a resolu-

I was afraid to be human, 
afraid to be ordinary. 

But the lies flowing from fear 
were compounded by more lies to 
cover up . 

If my wife didn't find out, that 
particular fear would eventually 
be pushed from my conscious
ness only to be replaced by oth
ers ; some much more important, 
some even less important . 

I was engulfed constantly and 

By: Bruce Allen 

tion calling upon organized labour 
to "reconfirm its support for the 
NDP and play its full role as a 
founding member of the NOP" . A 
vigorous debate ensued after the 
report was formally presented. I 
participated in it and argued that 
the resolution completely failed to 
address the crisis of social democ
racy and its irreversible drift to 
the right. The resolution passed 
with the support of a large majori
ty of the delegates. 

Another contentious issue at 
the convention was a recommen
dation to hold CLC Constitutional 
Conventions every three years 
instead of bi -annually. Delegates 
to previous conventions had voted 
the same recommendation down 
but it was adopted this time. 

Yet another heated debate cen
tred around the CLC's Action Plan. 
The plan commits the CLC "to 
coordinate a national day of col
lective action which will connect 
protests from coast to coast to 
coast and which may take a wide 
range of local forms up to and 
including job actions where affili 
ates are able to do so". Many dele
gates, including myself, opposed 
the plan because it "lacked teeth" 
but the CLC's Action Plan passed 
by a comfortable margin of votes. 

I subsequently took issue with 
the plan because it is painfully 
weak and outdated with regard to 
the issue of work re-organization, 
i.e. it made no mention of either 
agile manufacturing or virtual 
enterprises. The plan simply dis
cusses the way corporations are 
promoting Total Equality Manage-

the only way to rid myself of the 
horrib le feeling was to drink. But 
drinking created more fear, more 
lies, more cover up, more dishon
esty, li ke a treadmill, as long as I 
kept walking that way it would 
never stop. I had to get off, but 
how? 

Fortunate ly there were people 
who would help me. And they 
did. And I'm not afraid any more. 
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ment, jointness and teams . It 
meekly concludes by stating that 
there is a continuing need for such 
issues "to be discussed on a move
ment-wide basis". 

A great deal of attention was 
focused on the issue of child 
labour. Two young anti -child 
labour activists, including Craig 
Kielburger, spoke to the delegates. 
Kielburger told us that there are 
currently an estimated 150 to 200 
million child labourers in the 
world today. 

The most moving part of the 
convention was a tribute to ten 
surviving participants in the 193 5 
On to Ottawa Trek. The trek had 
been organized by the militant 
Workers Unity League. These hero
ic workers faced police riot sticks 
and bullets simply because they 
were organizing to fight for the 
dignity which comes with having a 
decent job. The relevance of their 
struggle for the working class 
today was not lost on anyone at 
the convention. 

Finally, it should also be noted 
that the week's events included 
two protest marches. One was a 
protest against the Federal Liberal 
government's savaging of 
Unemployment Insurance. The 
other was the kick off of the 
National Women's March Against 
Poverty sponsored by the CLC and 
the National Action Committee on 
the Status of Women (NAC). The 
women's march ended in Ottawa in 
time for NAC's annual meeting. It 
was complemented by numerous 
local events. 

FOR HELP 
(STRICUY CONFIDENTIAL) 

ROGER MARTIN - Plant #2 
Medical : 641 -6564 
Inplant : 2142 or 682 -1882 
Home : 934-4 764 
Union Hall - 682 -2611 

DAVE ENGSTROM - Plant #1 
Medical : 641 -68 35 
Inplant : 641 -7091 
Home: 935 -9818 
Union Hall - 682 -2611 



SKILLED TRADES 
REPORT 

by Gary Martin 
& 

Ed Gould 

The Company made the deci 
sion to put an end to the 
chance of 21 Apprentices 

becoming Journeymen. The layoff 
of these very unfortunate workers 
took place June 29, 1996. 

The Union held several meet
ings with the Company to try and 
avoid these layoffs from transpir
ing. The Union questioned the 
Company's callous decision. The 
Union asked the company why 
they were laying off Apprentice 
Millwrights when these Appren
tices were still working 12 hour 
shifts di.re- to the work load in the 
Engine Plant. The Union also asked 
the Company how they could fore 
cast the need of over two dozen 
ToolMaker apprentices just a few 
months ago and now they are lay
ing them off. The Company said 
they did not have as great a need 
for Toolmakers due to the recent 
decision of the rear axle. The only 
other reason they could come up 
with for the layoff of the 
Millwright apprentices was that 
they could not afford them under 
their budget. Talk about a compa
ny that has no vision what so ever. 
A Company that will layoff work
ers whether they are needed or not 
because of an imaginary figure, 
they call a budget. The company 
said that they were going to go 
ahead with the layoffs and that 
there were going to be lots more to 
come in the near future. 

Remember the Federal Election 
a few short years ago when the 
Liberal's promised in their "RED 
BOOK", that they were going to 
create a National Apprenticeship 
Program. Just another campaign 
lie to get elected. We can no longer 
rely on the Federal or Provincial 
governments of today to create 
and develop Apprenticeship Pro
grams. The C.A.W. in conjunction 
with the Canadian Skilled Trades 
Council must negotiate language 
and develop a C.A.W. Appren-tice
ship curriculum to preserve our 
traditional trades in Canada. 

Corporations would like to see 
the community colleges play a 
major role in developing a curricu
lum that will create designer 
trades instead of traditional 
trades. Designer trades are created 
through cross training and multi
skilling and will erode our tradi 
tional trades that we have had for 
over 50 years in Canada. We feel 
that all Skilled Trades workers take 
pride in the Trade or classification 
that they have apprenticed in. We 
are all experts in our fields and 
that is what develops pride. 

Let me pose the following sce
nario to the Company: "Maureen 
Kempston-Darkes develops a heart 
condition. The Company has cross 
trained doctors with all different 
specialties. Is Maureen going to 
allow any General Practitioner to 
operate on her or is she going to 
want an actual Heart Surgeon to 
perform the operation? Well then, 
let us keep our specialties so that 
we can operate on any machine. 

AGILE CONCERNS 
The Company called a meeting 

with Chairperson, Pete Watson, 
Tool Trades Shop Rep. Mike 
Michaud and Maint. Trades Shop 
Rep. Gary Martin to discuss how 
they can't seem to get the Agile 
machinery to cut consistent quali
ty parts. The company stated that 
they have invested over $100 mil
lion U.S. dollars on this equipment 
and they feel they need the Hueller 
Hille (German workers) to get the 
equipment up and running. 

The Union informed the 
Company that the German workers 
were not communicating with the 
St. Catharines Skilled Trades work
ers about the over 70 problems. 
The Union also informed the 
Company that our Skilled Trades 
are second to none, and under no 
conditions would they allow 
German workers to perform our 
work. The Union also informed the 
Company that they would be 
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forced to call Immigration Canada 
and inquire about deportation of 
any German worker performing 
work that could be performed by a 
Canadian Skilled Trades worker. 

The Company has responded to 
the Union requests favourably by 
saying that Hueller Hille workers 
would remain as advisors to our 
Skilled Trades-and that our Skilled 
Trades would be performing all 
work. Hueller Hille workers will 
start communicating with our 
Trades and will try and get all the 
problems corrected as soon as 
possible. It was nice to see the 
company put their faith in their 
own workforce for a change. 

G.M.'S AXE REMAINS SHARP 
The Company has informed the 

Union that it will layoff 112 Skilled 
Trades workers and 87 Production 
workers. These layoff notices will 
be an 8 week notice and will be 
handed out July 29th. This could 
mean if Ford Motor Company is 
picked as the target the Company 
(G.M.) will have to make a decision 
whether to extend these layoff 
notices or go ahead with them. On 
the other side of the coin, if 
General Motors is picked as the 
target and there is a strike these 
workers would not reach their lay
off date. If there is a settlement 
reached on September 16th (con
tract deadline) the Union will be 
trying to utilize as many workers 
as possible for vacation and train
ing coverage and hopefully some 
new work coming to St. 
Catharines. The breakdown in 
Skilled Trades layoffs at the time 
of writing th-is article are as fol 
lows : - 49 Millwrights, 14 
Electricians and 18 Electrical 
Apprentices, 8 Pipefitters and 23 
Welders. This will leave a crew of 2 
Millwrights, 4 Welders, 3 
Electricians and 2 Pipefitters in the 
Foundry. 

The Company will be offering 
Job Security packages to offset 
these layoff numbers. The Union 
will be holding ongoing meetings 
with all Superintendents to see if 
the Engine, Welland Ave and 
Components Plants can absorb 
some of these Skilled Trades work
ers to offset these numbers even 
further. For any worker that is 
thinking of retiring, the date for 
the workers that opt to take the 
$35,000 will be October 1, 1996 
and will get the increase in their 
monthly pension amount. The 
only other date that might create a 
Job Security offer is June 1998 due 
to the possible Rear Axle loss. 

ZONE 21 
REPORT 

by Wayne Gates 

Welcome back from shut
down! What shutdown; you 
know the one the company 

posted a month ago the first 2 
weeks of July, Oh! That one. 

The Components Plant upper 
management couldn't be clothes 
inspector in a nudist camp. 

The Plant Manager at the 
Components Plant decided to run 
production the second week of 
what was supposed to be shut
down. To do this he instructed his 
supervisors to force employees to 
work who wanted the holidays. 

We have over 700 brothers and 
sisters on layoff and this incompe
tent plant manager forces employ
ees to work the second week of 
shutdown. 

Here's an idea, why didn't you 
call employees back from layoff, 
and allow employees who wanted 
holidays time off to be with their 
families. 

The thing that I don't under
stand is just 7 months ago this 
same plant manager instructed his 
supervisors to force all employees 
in their groups to take vacation 
who didn't take mandatory 2 week 
holidays. 

Yet, now this same person 
issues notices to force employees 
not to take their holidays. (very 
confusing) 

The bottom line is nobody 
should be forced to work any shut
down when we have brothers and 
sisters on layoff, who would love 
to be back to work for the summer. 

The Components Plant manage
ment just love to play with their 
employees lives and in the end 
just play stupid which does come 
pretty easy to them. 

SKILLED TRADES 
The outside contractor issue 

just won't go away as G.M. contin
ues to use outside contractors to 
do our work. 

CANAL Electric was taking 
down fans and steam cleaning 
them and then re-installing them. 
All this work should be done in 
house by our trades. It is time to 
take this company on and NO out
side contactor should be in our 
plants. If they need more trades 
then hire them not hand out layoff 
notices and still use outside con
tractors. 

HEALTH & SAFETY 
The 1996 shutdown or whatev

er the hell you call 4 days was by 
far the worst I have seen in the 22 
years I have worked here . 

The air makeup units weren't 
cleaned out, the filters weren't 
changed. 

The biggest joke happened in 
the Internal Gear where the 
machines and big pipes were cov
ered in oil and grease. What does 
the Components Plant manage
ment do, hire an outside painting 
firm to paint over the oil and 
grease. 

This is the height of stupidity. 
Oh! No! sa id management, the 
paint won't come off. If we don't 
clean the area first, will it! This 
whole area should have been pro
fessionally steam cleaned before 
any spray painting done. This is 
just another case of mismanage
ment. 

This September we have to get 
a commitment from G.M. that they 
will clean up the Components 
Plant so we can work in a healthy 
environment. 

Another problem at the 
Components Plant is the need for 
labourers on the off shifts 3-11 
and 11 -7. If a supervisor is 
instructing you to do labourers 
work call your committeeperson 
immediately. The supervision in 
the F-4 area is by far the worst in 
the plant in assigning toolsetter 
and operators to do work outside 
their classification. (Labourer 
work). Call your elected union rep. 

REMEMBER: DON'T 
DRINK AND DRIVE! 
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PLACEMENT & 
ERGONOMICS 

By: Larry Hrehorsky 
& Phil Morin 

Recently, we read an article 
in the C.A.W. Health & 
Safety newsletter regard

ing sitting and standing on the 
job. 

Have you ever seen your 
supervisor stand at a desk all 
day? Of course not. They sit 
down to do much of their work 
and so does anyone given the 
choice. Yet many of our mem
bers jobs in our workplaces are 
designed so we must stand all 
day. This is not healthy. We 
need to insist that if the jobs 
have a sit or stand feature, we 
must be provided with ergo
nomics chairs. If our jobs can
not be done sitting then when it 
is feasible we should redesign 
it so we can also sit. 

Here are quotes from two 
books on ergonomics by K.H.E. 
Droemar and an article by R.B. 
Brennan that deal with the 
issue of standing vs sitting. 
- The human body is not built 

for long periods of standing. 
- Since body weight is partially 

supported when seated, ener
gy consumption and circula
tory strain are remarkably 
lower than when standing. 

- Forcing a person to stand 
simply because the work ob
ject is customarily put high 
above the floor is seldom a 
sufficient justification. 

- Inability to move the legs and 
feet when standing is very 
disadvantageous because the 
feet and lower legs swell as a 
result of the accumulation of 
body fluids. 

- Sitting is a much less strain
ful posture than standing. 
We would also like to con

gratulate John Pula who 
received a Health & Safety 
award from the Windsor Occu
pational Health & Safety 
Committee. 

We would like to close wish
ing everyone a Safe and Happy 
Summer. Thank you. 



RETIRED WORKERS REPORT 

The following letters were 
received from G.M. and 
Green Shield in repsonse to 

our inquiries about the changes to 
senior drug plans. 

This letter is in response to 
your inquiry regarding the impact 
on our retirees of the changes to 
the Ontario Drug Benefit (ODB) 
Plan, which we understand are 
now effective July 15 , 1996. 

GM retirees, or their spouses, 
age 65 or over, will be obligated to 
maintain their eligibility for the 
008 Plan. Upon receipt of an eligi
ble prescription drug, the pharma
cist will charge the individual 35 
cents and directly bill Green Shield 
the balance. Therefore, our 
retirees should not experience any 
additional "out-of-pocket" expense 
due to the 008 Plan changes. 

Attached please find a notice 
that will be sent to the retirees. It 

HUMAN RIGHTS 
COMMITTEE 

EMPLOYMENT EQUITY 
LEGAL CHALLENGE 
By: Bruce Allen, Lorie 

Peacock and John Kearney 

The Alliance for Employment 
Equity is launching a legal chal
lenge to the Harris government's 
Bill 8, "An Act to Repeal Job Quotas 
and Restore Merit Based Hiring in 
Ontario". Bill 8 was passed into law 
last year in order to repeal Bill 79, 
the Rae government's Employment 
Equity legislation enacted in 1993. 

The legal challenge to Bill 8 will 
focus on Section 15 of the 
Canadian Charter of Rights and 
Freedoms. Section 15 deals with 
equality rights. It states: 

'~ Every individual is equal 
before and under the law and has 
the right to equal protection and 
equal benefit of the law without 
discrimination and in particular, 
without discrimination based on 
race, national or ethnic origin, 
colour, religion, sex, age or mental 
or physical disability. 

By: Phil Reynolds - Chairperson 

is our intent to include this notice 
with the mailing of the up-dated 
"Your Benefits in Retirement" 
booklet, which is expected to be in 
late-May/early June. 

The Ontario government has 
passed legislation affecting the 
Ontario Drug Benefit (008) pro
gram, which affects General 
Motors' Retirees and their spouses 
who are age 65 or older. 

Similar legislation already 
exists in certain other provinces. 

The General Motors ' prescrip
tion drug plan currently provides 
for eligible drugs in our controlled 
formulary to be covered to the 
extent that such drugs are not pro
vided under any provincial drug 
benefit program. Eligible drugs 
under our plan only require a 35 
cent payment by you for each pre
scription or refill. 

Therefore, the General Motors' 

* Subsection (1) does not pre
clude any law, or program or activ
ity that has as its object the ame
lioration of conditions of disad
vantaged individuals or groups 
including those that are disadvan
taged because of race, national or 
ethnic origin, colour, religion, sex, 
age or mental or physical disability. 

Opening arguments in the case 
will begin in late November in the 
Ontario Court General Division. 

The Alliance for Employment 
Equity states that its attorneys will 
argue that the Harris government 
"had no compelling reason to 
repeal the Employment Equity 
Act". They will also argue that Bill 
8 "removed a necessary protective 
shield against discrimination for 
all Ontarians". 

Contrary to claims by the Harris 
government Bill 79 did not provide 
for quotas of any kind. In addition, 
advocates of employment equity 
sharply criticized Bill 79 during 
the debate which preceded its pas
sage by the Rae government. They 
pointed out that the provisions of 
Bill 79 were much weaker than 
those contained in an earlier, 
unsuccessful private member's bill 
that Rae had tabled in 1990 while 
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prescription drug plan will reim
burse you for any costs you incur 
above 3 5 cents, for each eligible 
prescription. 

In Ontario, the pharmacists will 
have the ability to access the 008 
system to identify the appropriate 
amount billable to the 008 and the 
carrier for our program. Therefore, 
you should not be required to pay 
"out-of-pocket" any more than you 
are currently required. 

In other provinces, you may be 
required to pay the provincial gov
ernment directly, and submit your 
bill to General Motors and/or the 
carrier. 

If you have any questions 
regarding the relationship 
between your Provincial Drug Plan 
and the General Motors' drug plan, 
please contact the carrier : Green 
Shield at 1-800-265-5615. 

he was the leader of the official 
opposition. 

The Alliance for Employment 
Equity is particularly critical of 
Mike Harris because during the 
1995 election campaign he 
pledged to couple the repeal of Bill 
79 with a strengthening of the 
Ontario Human Rights 
Commission. A number of the 
commission's offices have been 
closed as well. 

The Alliance for Employment 
Equity's legal challenge to Bill 8 
has received support from across 
Ontario. Nonetheless, it may be 
necessary to take the legal chal
lenge to Bill 8 all the way to the 
Supreme Court of Canada. If it is 
the Alliance for Employment 
Equity's legal expenses could 
exceed $50,000. 

Financial and other forms of 
support are urgently needed. 
Persons wishing to provide such 
support can contact the Alliance 
for Employment Equity, 210-180 
Dundas St. W., Toronto, Ontario. 
MSG 1Z8 

Tel : (416) 974-9357 and Fax: 
(416) 408-0844. The Alliance's 
news letter "Equity Works" is avail 
able at the same address. 

Retiree's 
Recreation 
Committee 

By: Jean Connell -
Chairperson 

The Recreation Committee 
of our Retirees' Chapter 
of Local 199 held it's 

"Annual Picnic" at the C.A.W. 
hall grounds on June 12th. 

There was very good atten 
dance with a lot joining in the 
games. After the games th.ere 
was a barbecue and lots of 
draws for pri zes donated by 
different people including 
Family Savings Credit Union, 
C.A.W. National Office, Golden 
Pheasant , C.H.S.C. sound truck 
with John Laroque and more. 
My thanks to a ll who donated. 

Have a good summer every
one! See you in the Fall. 
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ZONE 15 
REPORT 

by David Dean 

0 ne of my main goals on this 
job is to keep you as 
informed and up to date as I 

can. The information meetings I 
conduct every week can only legal
ly be done on your lunch hours. 

I find these meetings necessary 
because when the company 
decides to make a move and I can't 
get them to budge on the issue, it 
is your reaction that makes them 
finally act. With every action there 
is a reaction and when the whole 
zone reacts, the company finally 
pays attention. 

We also need this reaction not 
only at the floor level in the plant 
but at 0ur union hall during the 
upcoming unit meetings. There 
are issues that need to be 
addressed as a union at the hall. 
When I discuss an issue concern
ing the zone I represent and I'm 
the only one present then the 
argument becomes weak. The 
membership as a whole have to 
stop being lunch room politicians 
and start vocalizing their concerns 
not in the lunch room but at the 
target directly whether it be a 
problem concerning the company 
or the union. Get to the source not 
the person sitting beside you. 

BUFFALO 
The Buffalo brake area due to 

difficulties with the guns have had 
their move delayed. With having to 
submit the newsletter in advance 
it is always difficult to be right on 
with information your trying to get 
out. At the last meeting with the 
company, the actual transition is 
to take place the week of July 22, 
1996. Also, there has been no fur
ther headway as far as job losses. 
The company still feels with no 

improvements as far as the struc
ture of the line itself it can achieve 
the same production with less peo
ple. 

The most aggravating position 
is the companies stand on shorter 
ergonomics relief. If you already 
have documentation on job pro
duction injuries for 15 min. 
ergonomic relief and you cut it 
down to 10 min. then wouldn't you 
in fact have an increase in job 
related injuries. 

With these two factors, one 
being less people doing more work 
plus the work being conducted 
with a decrease in time per hour 
away from the job, the long term 
result is disastrous! 

So wake up, whoever does make 
the final decision on the Buffalo 
Brake area. It doesn't take a rocket 
scientist to see the long term pic
ture of short term profits will be 
devastating. Bottom line the com
pany does not CARE. 

I.R.S. ASSEMBLY 
The I.R.S. Assembly area went 

through a smoother transition 
period in its structuring. Right 
now the job losses from this new 
design has not taken place. The 
future of repair persons as well as 
some assemblers is still not clear 
until all the bugs are ironed out of 
the line. When the job losses occur 
remember you have bumping 
rights first in your group, then 
department, division, and plant 
wide. If you do not get this right 
and end up in some magical situa
tion without respect to your 
seniority, contact me immedi
ately. 

BONDING, 
C/K BRAKE LINES 

There were talks that these two 
areas could go to three shifts. At 
the time of writing this article it is 
only talk. There has been no con
firmation. The company was look
ing to canvass a steady midnight 
shift. The union's position is to fill 
the shifts and have those who 
want steady midnights find their 
trades. This way there is no confu
sion what job your on when the 
three shifts no longer exist. 

DETROIT 
BRAKE ASSEMBLY 

Management in this area is still 
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pushing to increase production. 
Imagine not giving additional 
ergonomic chairs to the members 
until the increase is met. The 
members work beyond the fair 
days work schedule as it is to get 
more ergonomic breaks for them
selves, and management wants to 
take as much of it away as it can 
by increasing production. I'd be 
curious to see, how much produc
tion would actually be achieved in 
the area if the membership would 
just do a fair days work for a fair 
days pay. Don't believe for a 
minute when management tells 
you if you do 13 baskets that all 
increases in the future will stop. 
Today 13, tomorrow 14. 

REMAINING 
DEPARTMENTS 

As for the other areas in the 
zone, the GMlO is still 3 shifts in 
the rotor area but all other depart
ments have no changes at this 
point in time. I hoped everyone 
has a good vacation and I remind 
everyone that you do have to take 
two weeks vacation out of the 
plant or the company will sched
ule it for you. 

CONCLUSION 
My main concern was the that 

the company used vacation time to 
stock pile in the Buffalo brake 
area. It was one of the lowest 
moves a company could do to the 
membership forcing people in for 
stock piling. It is wrong plain and 
simple. 

Radio: 52-29 
Work: 641-7123 
Work: 641-6833 
Home: 688-5903 

DEADLINE 
FOR 

SEPTEMBER 
ISSUE 

AUGUST 7 

"Our mortgage 
features and interest 

.,.;, 

rates are the best in 
town and we are the 

only institution 
that does not charge 
a mortgage penalty 
when you sell your 
residential home." 

.. 
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1-YEAR 
CLOSED 

MORTGAGE 
No Application Fees 
No Appraisal Fees 
No Survey Fees 
No Legal Costs 
(When you transfer your mortgage 

from a major financial institution.) 

Visit the Family Savings 
branch nearest you or 
call 685-5555 for details. 
Rate subject to change 

without notice. 
$30,000 minimum. 

Applicable to new funds only. 

~ 
FAMILY 

SAVINGS 
& CREDIT UNION 



G.M. UNIT 
CHAIRPERSON'S 

REPORT 
by Pete Watson 

It gives me a great deal of plea
sure to be able to report that the 
1996 Contract Negotiating Com

mittee and the replacement reps in 
the plant are working very well 
together. 

NEGOTIATIONS 
For the past two months, we 

have been completing the local 
and master demands, along with 
the working conditions for presen
tation to General Motors. 
- On July 16th the master 

demands were presented. 
- On July 23, 24 , 25 & 26th the 

local demands were presented. 
- On August 5th we will com

mence negotiating in Toronto. 
- On August 18th at 11 :00 a.m., 

we will hold a meeting at the 
Garden City Arena. 
As your negotiating committee, 

we will be asking you for an over
whelming mandate to take legal 
strike action against General 
Motors, if a reasonable settlement 
cannot be reached by deadline. 

It is essential that they under
stand it is your message that we 
carry to Toronto and that you are 
willing to fight to preserve your 
jobs and maintain a future for 
your families. 

MAIL>POSTE 
c-- -c.r,o,-,s.c~-... -
Post1g1 paid Pon ,,." 

Blk Nbfe 

No. 100 St. Catharines, Ont. 

PLEASE ATTEND 
AND VOTE 

There will be a sign language 
interpreter provided. 

REPLACEMENTS 
During negotiations, there will 

be a committee appointed as your 
Shop representatives and Sandy 
MacNeil will act as Chairperson. 
They will be kept informed on a 
regular basis. 

LAYOFF NOTICES 
We have been informed by the 

company that on July 28 , 1996 
notices will be given out for lay
offs to take place on September 
28th. Because the number of lay
offs will total under 200, the new 
labour law requires that only 8 
weeks notice must be given. 

These pending layoffs 
will affect : 

112 maintenance trades - Foundry 
34 non skilled workers - Foundry 
53 production workers - Rear Axle 

Seniority will be exercised and 
worker security (Doc.12) will be 
implemented to reduce the num
ber of people going to the street. 

WELLAND AVENUE 
Twenty-five (2 5) production 

workers may also be affected by 
the end of August because of the 
outsourcing of #5 & #6 piston 
work to the United States. 

LAID OFF WORKERS 
We will be working both locally 

and at the master table negotiating 
jobs to cover vacation, SPA and 
PAA time off which is presently 
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being covered by overtime. 
We are also working toward the 

elimination of abuses by the 
Company, where a two-shift opera
tion uses 12 hour shifts to make 
up a third shift of production. 

BY MAIL 
Workers who are on layoff will 

now receive pertinent leaflets, by 
mail, that are distributed in the 
plants . 

V6 - 3.4 
We are hopeful that corrections 

will be made to our engine and we 
will resume production soon. 

FORCED IN 
Although the two weeks shut

down is advertised as vacation 
time, it is used by General Motors 
for maintenance, tooling and 
model change. Should they decide 
to run production, your personal 
lives are of little significance to 
the Company. Please keep this in 
mind when planning your vacation 
next year. 

IF THERE ARE ANY 
QUESTIONS 

OR COMMENTS, 
PLEASE CALL ME AT 

937-4107 
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