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IF YOU READ - I'll LISTEN 
by Malcolm Allen 

E
very editor's greatest fear is that nobody is reading the publication. I'm sure the 
vast majority of the membership would read this newspaper if only ___ ? 
Why don't you help me fill in the blank. 

I need to know what you like, don't like, and would like to see in your 199 News. 
After all you pay for it, so why not tell me what you want. You can contact me in the 
Plant at 641-6419, at the Union Hall at 682-2611 or by mail: 

Editor 
CAW Local 199 
124 Bunting Road 
St. Catharines, ON 
L2P 3GS 

Looking forward to hearing from you. 

A fr;encl illld me were 
talkin9 abovt racism . 
Isaid, reasonal,le 
people could discuss 
rdcisrn and deal with 
it ... fo_9ether. 

He said .... remember 
the school ydrd bully, 
how there was no 
rcasonin9 wah him. 
and Sooller or later you 
had to face him-·· alone.. 
He said racism is like 
that ...... 

I remembered ..... 
The sc hoo I yard bvl ly 
was a chump ..... .. . 
mcism is like ·that . 

Local 199 CAW Local 199 CAW 

OBITUARIES 

Dennis Cuttler 

Joseph Saczkowski 

Lenard Thompson 

Martin Hasenack 

William Deatcher 

Edward Plut 

Robert Crysler 
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GENERAL MEMBERSHIP 
MEETING 

Wednesday, April 19th, 1995 
7:30 pm 

CAW Hall, 124 Bunting Road 
St. Catharines 

Issued by the Executive Board 
Local 199 CAW 

Ron Davis, Gabe MacNally, 
Alan Bratton, Sandy O'Dell, Ron McIntosh, 

Mark Roy, Doug Orr, Les Bartley 
James Connell, Ted Sendzik. 

TONY MILi 
Most of you are aware 

that Tony is no longer the 
editor of the 199 News. 
Tony will be retiring soon, 
probably under a total and 
permanent disability pen
sion. I would like to take 
this opportunity, on behalf 
of all the membership of 
Local 199, to congratulate 
and thank Tony for his 
many years of service to 
this local union. Tony was 
usually the quiet guy, but 
did his work well. I have 
been personally associated 
with him for the whole 17 
years, seeing him work 
with past editors such as; 
Romeo Lemay, Gerry 
Michaud, Len Harrison and 
other people who have 
assisted him in putting 
together the 199 News. It 
has been stated many 
times, it was an award win
ning newspaper and a lot 
of the credit goes to Tony. 
We wish him well in the 
future . 

DRY DOCK WORKERS 
As I write this article, we 

have just completed turn
ing over a cheque for 
$11,000 to the Port Weller 
Dry Dock workers. There 
will be another cheque 
issued once all the plant 
gate collections come in 
from the balance of the 
Local. This is just one more 
example of the generosity 
of Local 199 membership 

when someone is in trou
ble. We don't use the plant 
gate collection system very 
often, but when we must, 
membership do an excel
lent job in supporting 
these collections. I am writ
ing this article early as I am 
leaving on vacation in 
about two days. Hopefully, 
while I'm away, there will 
be a resolve to this long, 
hard fought battle with a 
very hard nosed employer. 
Good luck strikers. 

JUDY ANTONIO 
I am pleased to an

nounce that we have hired 
a 3rd full time staff mem
ber for the office to replace 
the retirements that occur
red here recently. You will 
meet Judy at the front desk 
at the union hall on your 
next visit and we welcome 
her to Local 199. Judy has 
been associated with vari
ous people in Local 199 
over the past 7 years at she 
has worked at Edscha in 
Niagara Falls. Karri Blakely 
who has filled in on the 
front desk will be brought 
in as casual help when 
required. Welcome to both 
Judy and Karri. 

WOMENS' PLACE 
PRESENTATION 

We had the opportunity 
to make a presentation to 
Womens' Place in St. 
Catharines on behalf of the 
C.A.W. Locals in the 
Niagara area for a donation 
from the C.A. W. Social 
Justice Fund. It was the 
sum of $2,000 and greatly 
appreciated by the 
Executive Director and all 
those associated with 
Womens' Place. The Social 
Justice Fund gave out these 
awards to many localities 
across Canada. 

UNITED WAY AWARDS 
On Thursday, March 

2nd United Way Awards 
night was held here at the 
C.A.W. hall and of course, 
gold, silver and bronze 
awards were passed out to 
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Gabe MacNally and Ron Davis present cheque 
to Women's Place 

many contributors within 
the city. Local 199 once 
again, as they have for sev
eral years, received a gold 
award, which is the highest 
award during the presenta
tions. Thank you again. 

CAPITAL CAMPAIGNS 
There are 4 capital cam

paigns underway presently 
in St. Catharines. Each one 
of them require many hun
dreds of thousands of dol
lars. We have had some 
presentations made and 
will be looking at recom
mending to membership at 
a General Membership 
meeting soon, support for 
these 4 capital campaigns. 
They are "a new building 
for the Family and 
Childrens' Services", a 
"Diabetic Centre to be built 
at the Hotel Dieu 
Hospital", the "Childrens' 
Centre near Brock 
University are rebuilding" 

and also the "Shaver 
Hospital have a very costly 
campaign to replace equip
ment" . Once we deal with 
this at the Executive Board, 
we will be suggesting plant 
gate collections, spread 
apart, in order to support 
these 4 capital campaigns. 
We'll talk more about these 
later on when we hear 
from all four campaign 
committees. 

FINALLY 
As I stated earlier in my 

article, I am writing this 
just prior to leaving on 
vacation. I don't have any 
updates on shop reports at 
this time and the two sets 
of negotiations that are 
going on while I'm away, 
will be taken over by Ted 
Sendzik and Gabe 
MacNally. See you at the 
April General Membership 
meeting. 

Deadline for May 
199 News is 

Friday, April 21st. 



UNIFIED SHOP 
COMMITTEE 

The Shop Committee 
has started holding meet
ings on a regular basis to 
exchange information 
between Plants. These 
meetings are proving 
invaluable, not only in 
keeping the whole shop 
informed but also by creat
ing a more cohesive bar
gaining committee, unify
ing our collective strengths 
as a committee. 

With this in place we 
should begin seeing better 
collective bargaining on 
behalf of the Membership. 
Already Harold Stubbert 
has put the wheels in 
motion to establish an 
office in the Components 
Plant, so he will be more 
accessible. Harold spent a 
great deal of his time in the 
Components Plant assist
ing the needs of the new 
in-plant committee. 

To be perfectly honest 
the Shop Committee rela
tionship in the past was 
strained at best, but so far 
the new committee has 
been able to leave the poli
tics out of the room and 
work towards common 
goals. Membership has 
made considerable changes 
to the Shop Committee and 
they should continue to 
demand this trend toward 
more responsible represen
tation. 

NO SUMMER STUDENTS 
The future of young 

people in the Niagara 
Region is in a sad state of 
affairs. Once again GM will 
not be taking on summer 
students this year. Not only 
is it extremely difficult for 
unemployed young people 
to find good paying jobs 
but the repercussions are 
also felt by students who 
can't attain summer jobs to 
subsidize the spiralling 
tuition costs. We are begin
ning to see the average age 
of our workforce increase. 
You just don't see younger 
people working in the 
plant anymore. This places 
an increased burden on 
older workers who are 
expected to pick up the 
pace with no help in sight. 
GM still has over 130 work
ers on permanent layoff in 
St. Catharines. 

HUMAN RIGHTS TRAINING 
FOR LEADERSHIP 

Local 199 was successful 
in passing a motion on 
Leadership Training for 
Human Rights at the last 
membership meeting. This 
training is not only crucial 
to ensure that we all under
stand what Human Rights 
are but also becomes 
extremely helpful in assist
ing leadership in process
ing complaints more effec
tively. The better educated 
our leadership becomes in 
this area, the easier it will 
become to administer this 
sensitive policy. When 
these types of complaints 
arise, all too often every
one runs for cover. We 
need to address these prob
lems confidently, sensitive
ly and in a timely manner. 
Hopefully through this 
type of training program 
this will be established. 

POLICE WAIT FOR GM 
WORKERS 

GM workers who prefer 
to park in the Thomas 
Street and Pheasant Street 
parking lot, find it is much 
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more convenient to enter 
this lot from Thomas 
Street. Workers coming 
from the 406 exit, or via 
the Martindale area must 
turn left on Ontario Street 
as it is illegal to make a left 
hand turn from Welland 
Avenue on to Thomas 
Street. If you attempt to 
make this turn, it will cost 
you $105. 

The major problem 
with this is, Niagara's finest 
only set up surveillance to 
coincide with GM's shifts. 

Like most things in the 
City of St. Catharines, 
because the City Planner 
forgot to include a left 
hand turning lane for 
Thomas Street, it becomes 
cheaper to put up a sign to 
prevent left hand turns 
than to fix the problem. 
Not to mention all the GM 
workers they can bag for 
$105. a pop. I would sug
gest they use this money to 
fix the problem. 

CONTRACT 
DEMANDS 

The Niagara Skilled 
Trades Council presented a 
petition to the Canadian 
Skilled Trades Council on 
March 25 & 26 of 1995. 
The petition covered out
sourcing and contracting 
out of work while appren
tices are on layoff and the 
prevention of any outside 
contracting or outsourcing 
that C.A.W. Skilled Trades 
are capable of performing. 
We must also be certain 
Skilled Trades are not attrit
ed for the purpose of pro
moting outsourcing or con
tracting out. 

The Skilled Trades must 
make it clear that this is 
our Number-One demand, 
and no agreement will be 
reached between GM and 
the CAW in '96, unless out
sourcing and contracting 
out of work is included. 

Finally I would like to 
take this opportunity to 
wish everyone and their 
families a Happy Easter. 

OVERTIME? 
by B. Carson, 

Local 199 

0 vertime, overtime, 
would you like to 
work overtime? 

Work six days, buy a car, 
work for seven you're a 
star, Hey you 
how 'bout that overtime? 

Overtime, overtime, 
crossing demarcation lines, 
Work one shift, then another 
Don't worry 
about your sister or brother, 
It's cool...to work overtime. 

Overtime, overtime, 
single, double, triple time, 
I'm in debt, I can't whine, 
Step back buddy 
I'm in line 
In line ... for that overtime. 

Though your 
brother's on the street 
Hasn't got enough to eat 
Still you know 
you must compete 
With the Jones's 
down the street. 

Overtime, overtime, 
hey there buddy, 
can you spare a dime? 
This is great, 
there's more for me 
since I lost 
my wife and family 
Hey! Hey! 
I love my overtime. 

If I live to see the day 
When all my bills are paid 
Then I'll find 
the strength to say 
Thanks but no for Saturday. 

Overtime, overtime, 
hey it ain't no capital crime! 
Get ahead that's right Jack 
It's one step forward 
and two steps back. 
Hey you, 
how about that overtime 
No thanks 
I respectfully decline 
Say no, say no to overtime. 

SKILLED TRADES 
REPORT 

by Gary Martin 

& 
Ed Gould 

CANADIAN SKILLED 
TRADES COUNCIL 

MEETINGS 
Meetings were held on 

March 24, 25 & 26th with 
C.A. W. Skilled Trades all 
across Canada. The main 
topic of discussions 
evolved around formulat
ing resolutions to stop the 

ZONE 23 
REPORT 

by Ken Kucharic 

& 
Sandy Johnston 

W e are writing this 
artcle to remind 
all of us that we 

must treat each other with 
courtesy and respect. Our 
human rights legislation 
clearly states, "Human 

insourcing and outsourcing 
of bargaining unit work. It 
was unanimous that a top 
priority in the 1996 negoti
ations will be to save our 
jobs and stop contractors 
from performing our work. 
Elections were held for the 
publicity and bylaws com
mittees. Al McGregor was 
acclaimed in the bylaws 
position and Gary Martin 
was elected to the position 
on the publicity commit
tee. The publicity is respon
sible for creating the 
Canadian Skilled Trades 
Council leaflets and to pro
mote communication to 
Skilled Trades workers 
across Canada. 

CONTRACT DEMANDS 
FOR 1996 

It is never too early to 
start formulating demands 
for the skilled trades for the 
next negotiations. The 
number one demand is to 
let the company know in 
no uncertain terms that all 
work belongs to the bar
gaining unit. The C.A. W. 
should not have to bid 
against outside contractors 
to perform their own work. 
The C.A. W. skilled trades 
and skilled trades appren
tices must be utilized fully 
on every job, every day of 
the week. Attrition should 
not be allowed to happen 
without replacing the 

Rights laws in Ontario and 
Quebec provides that every 
person has a right to free
dom from discrimination 
and/or harassment on the 
following grounds: race, 
ancestry, place of origin, 
colour, ethnic origin, citi
zenship, creed, sex (includ
ing pregnancy), sexual ori
entation, handicap, age, 
marital status, family sta
tus and record of offence. 11 

General Motors and the 
union have a responsibility 
to provide a discrimination 
and harassment free work
place. As unionized broth-
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skilled trades that retire 
with apprentices to keep 
the C.A. W. 's skill base 
flourishing. 

The second demand 
should be to develop a 
C.A.W. preferential hiring 
list not just with G.M. but 
all companies that have 
C.A. W. skilled trades across 
Canada. This is why it is 
important to maintain 
rigid standards on all 
apprenticeship programs 
within the C.A.W. 

All overtime should be 
paid at double time. This 
would make it more expen
sive for the company to 
operate and force their 
hand to hire more skilled 
trades and/or apprentices. 
The company has no prob
lem paying contractors 
double time for all over
time, why not compensate 
their own workforce prop
erly for giving up this valu
able time away from their 
families. 

All skilled trades work
ers wages should be equal
ized to the maximum rate 
and then a wage increase 
can be negotiated over and 
above what we should have 
been receiving for years. 

Phased in retirement 
programs should be unlim
ited and set up to allow 
workers that are thinking 
of retirement time off the 
job and this time off would 

ers and sisters on the floor 
working side by side, it is 
our responsibility also to 
stop harassment and dis
crimination whenever or 
wherever we see or hear it 
happening. If you see it or 
hear it, bring it to the 
attention of your supervi
sor or committeeperson. 

In line with the idea of ' 
respecting your fellow 
worker, we are sad to report 
that there have been recent 
theft reports to us. These 
reported occurrences 
include money taken from 
wallets from the shower 

be augmented with either 
laid off skilled trades work
ers and/or apprentices. 

All hours worked 
should be the formula that 
is used in working out how 
much pension a worker 
receives, ie. for every 1650 
hours worked by any work
er they are credited with a 
full years' service towards 
their pension. At present, it 
doesn't matter how many 
hours over 1650 you work 
in one year, you still only 
get one years' pension 
credit. 

These are only a few of 
the demands that should 
be fought for in the 1996 
negotiations. The skilled 
trades workers have to real
ize that it doesn't matter if 
you're making $100 an 
hour if you don't have a 
job in the future. These 
demands and others like 
them must be achieved 
and the skilled trades right 
across Canada must be pre
pared for tough negotia
tions and possible strike 
action if they are serious 
about achieving these 
goals. The company must 
realize also that the C.A.W. 
skilled trades are tired of 
being kicked around and 
walked over by outside 
contractors and are pre
pared to fight for their 
future and the future of 
their children. 

areas and also reports of 
food being taken from 
fridges. Please, let's all be 
mindful that there can be 
no excuse for stealing from 
fellow workers. 

There have also been 
some recent incidents of 
foundry drivers performing 
work which is traditionally 
engine plant drivers work. 

This problem is being 
addressed now and we urge 
everyone to continue to be 
vigilant and report any 
similar type of problem in 
the future to your commit-

. teeperson. 



APPRENTICE 
REPORT 

/Jj' Dave Felice 
& 

Stn 1c Mikulinski 

INSURANCE 
REPORT 

by Ron Miller 

& 
Rriane Pllilhrick 

NEW APPRENTICE 
COORDINATOR 

The company has 
named Chris Buckley as 
our G.M. St. Catharines 
apprentice coordinator. 
The apprentice duties will 
be in addition to her job as 
labour relations clerk. We 
are looking forward to 
working with Chris and are 
certain that her clerical 
expertise will help us with 
the administration of the 
apprentice program. 

SHOP 
TRAINING SCHEDULES 
The apprentice commit

tee has reviewed the shop 
training schedules of elec
trician, toolmaker and 
machine repair. In electri
cal, there is a need to 
increase the construction 
hours to reflect the con
structions maintenance 
training profile. Toolmaker 
and machine repair revi-

sions are necessary due to 
the shaper being obsolete 
and n/c machinery becom
ing prevalent. Adjustments 
in the apprentice hours 
have been approved locally 
and recommendations 
have been forwarded to the 
master skilled trades com
mittee for approval. We 
will report on the details of 
these revision as soon as 
they are finalized. 

APPRENTICE 
RELATED TRAINING 

We are in the process of 
determining when appren
tices will be attending 
school. The dates depend 
on when the colleges are 
running classes and the 
availability of seats. The 
Ontario Training and 
Adjustment Board 
(O.T.A.B.) funds the seats. 
O.T.A.B. has replaced the 
Ministry of Skills 
Development which 
looked after apprentice 

CUSTOM MADE 
CORRECTIVE SHOES 

Under our Green Shield 
coverage we are allowed 
one pair of custom made 
corrective footwear per 
year(excluding off the 
shelf orthopaedic 
footwear) to a maximum of 
$750 per year. 

Qualifying medical 
conditions must be one of 
the following: 
1. Polio 
2. Down's Syndrome 
3. Ankylosing 

Spondylitis 
(fusion of joints) 
where patient cannot 
bend ankle & must 
walk on toes 

4. Amputee (toes 
removed) 

5. Charcot Neuropathy -
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deformed feet due to 
diabetes 

6. Rheumatoid Arthritis 
(if proof of deformed 
feet) 

7. Club Foot. 

In any case, you must 
get pre-approval from 
Green Shield by filling out 
an authorization form for 
a prosthetic device. The 
doctor and patient fill out 
this form and send it to 
Green Shield. 

Also note that arch sup
ports, insoles or inserts for 
shoes are not a covered 
benefit. For information 
call Ron Miller 641-6419 
or Briane Philbrick 
at 641-7012. 

training in the past. We 
will publish dates of 
apprentice training as soon 
as they become available. 

Those apprentices who 
completed any levels of 
apprentice schooling while 
laid off from our program, 
will not be funded to take 
the schooling again. They 
will, however, receive a 
credit to their apprentice 
hours equal to 30 hours per 
week of school. This 
reflects the actual time 
spent in the classroom. 

If you have any ques
tions or input concerning 
the GM/CAW apprentice
ship program, do not hesi
tate to page Dave Felice at 
641-8989 (Dial 9 first if in 
the plant) and enter your 
phone number from your 
touch tone phone, or call 
Steve Mikulinski through 
the engine plant dispatch 
at 6252. 

RECREATION 
COMMlnEE 

REPORT 
by i-vayne Gates, 

Ron Harrison 

& Larry Greenlialsh 

The committee has 
Superior Car Wash on 
Ontario St. doing a car 
wash special, so now you 
can get you car washed at 
either Welland Ave. or 
Ontario St. for $5.35 exteri-

AGILE CONFERENCE 
In early March I went to 

Atlanta at my own expense 
to attend the 4th Annual 
Conference of the Agility 
Forum. The conference was 
an overwhelming experi
ence. The event was 
attended by several hun
dred executives from many 
of the world's most power
ful transnational corpora
tions and by people from 
countries as far away as 
China and Japan. It 
involved three intensive 
days of workshops and ple
nary sessions during which 
I witnessed nothing less 
than the presentation of 
Corporate America's emer
ging blueprint for the future. 

or or $8.00 interior and 
exterior. (taxes included) 

We have two more 
Buffalo Sabres C.A.W. 
nights. One is on Sunday, 
April 23rd against Eric 
Lindro's and the 
Philadelphia Flyers. This is 
a late afternoon game (3:30 
p.m.). Tickets for this game 
are going fast. The last reg
ular season game of special 
C.A.W. nights is Monday, 
May 1st when the Montreal 
Canadians come to play 
the Sabres. The cost is $18. 
for upper blues and $11 for 
oranges. If you're interest
ed, call 1-800-333-7825, 
ext. 224, 223 or 405. 

It quickly became obvi
ous that the corporate and 
academic participants in 
the conference are promot
ing much more than a new 
and very different form of 
manufacturing. Their 
words and actions showed 
that these people believe 
they are on the cutting 
edge of the next industrial 
revolution. Agile is nothing 
less than their chosen 
means for changing the 
way modern industrial 
society is run. The visions 
they put forward of agile 
public schools, agile uni
versities and agile govern
ment clearly showed this. 
Above all else, they see 
agile as their way of mak
ing the most of ceaseless 
and increasingly rapid 
technological change with
in the framework of an 
agility-based global econo
my. 

GLOBAL TRANSPARKS 
One workshop in par

ticular showed just how 
bold their agenda is. It 
focused on plans for "glob
al transparks." These facili
ties are under construction 
in North Carolina, 
Germany and Thailand. 
They will be massive trans
portation parks that bring 
together in a coordinated 
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The 1995 C.A.W. 
Hockey Tournament is all 
filled up and ready to go. 
We have 16 young guys in 
the open division, 6 teams 
in the Oldtimers Rec 
Division and 12 Old Timers 
teams. The hockey tourna
ment is one of the high
lights of the season, so look 
for the winners in the next 
199 News. Good luck to all 
teams. 

A few of the upcoming 
events are the Buffalo 
Bisons' C.A. W. night. This 
will be held on Friday, June 
23rd and is a night bash 
with fireworks to follow 
the game. Watch for more 

way every possible mode of 
transport within one loca
tion. Their establishment 
will enable corporations to 
combine "Just in Time" 
delivery with global sourc
ing of production in order 
to enable the shipment of a 
product from one location 
to another anywhere in the 
world in less than twenty
four hours. 

Armed with an eco
nomic infrastructure that 
includes such facilities and 
the technology needed to 
make them work these 
transparks will, for exam
ple, allow corporations to 
pit workers against workers 
on a global scale to a far 
greater degree than has 
ever been possible before. 
The danger this develop
ment poses for organized 
labour in all countries can
not be understated. 

Yet the development of 
global transparks is only 
one piece in a very large 
puzzle. It simply hints at 
what is in store for labour 
organizations in a future 
which is being aggressively 
prepared for by Corporate 
America's elite. Labour 
must develop a credible 
response and it must do it 
now. 

details in the next 199 
News. 

Marineland has agreed 
to offer us two special 
weekends at a C.A.W. spe
cial price of $10.50 (regular 
price is $22). These week
ends are June 24th and 
25th with another week
end in August. 

We are talking with the 
Buffalo Sabres about offer
ing a C.A. W. night in the 
first round of the playoffs. 
Hopefully, we will have this 
information soon. 

Your Recreation 
Committee working for 
you. Remember, don't 
drink & drive. 

The 1995 
May Day 

Action 
Coalition 

"Candle Of Hope 
Campaign" 

Location: 
Montebello Park, 
Ontario Street, St. 

Cath;_uines 

Date: May l, 1995 
Time: 7:00 p.m. 

- 9:00 p.m. 

Guest Speaker: 
CAW President, 

Basil "Buzz" Hargrove 

Bring your own 
Candles 
Music by 

Labour Band 

Sponsored by the: 
Coalition for 
Unemployed 

CAW Local 199 
Labour Council 



MEDICARE MEETING MINUTES 
by I im Porter 

Minister of Health Ruth Grier talks to packed union hall 

On March 15th, the reg
ular retired members meet
ing was moved ahead to 
1:30 p.m. in order that a 
special forum could be 
addressed by the 
Honourable Ruth Grier, 
Minister of Health, Ontario 
Provincial Govern- ment. 
The meeting was called to 
try to find answers to the 
deep concerns being 
expressed by our retired 
members as to where their 
hard won benefits were 
going to end up. 

The benefits were only 
achieved after years of 
struggle and sacrifices. We 
are not about to sit back 
and see them disappear or 
be decimated due to the 
actions of the Federal 
Liberal Government and 
their hidden agenda to cut 
social and welfare benefits. 

Vice President Gabe 
MacNally introduced the 
Health Minister and gave 
some background on her 
career. She was first elected 
to Council in Etobicoke 
and served for 15 years. In 
1985 she was elected as 
N.D.P. member for the area 
and joined the fray at 
Queen's Park. Since the 
N.D.P. formed the govern-

ment, she has been a lead
ing light and has served in 
several capacities. In 1993, 
she moved from being the 
Minister for Environment 
to the prestigious post of 
Minister of Health. 

The Honourable 
Minister began her report 
by thanking the C.A.W. 
and all present for the 
opportunity to address the 
group, which she noted, 
included N.D.P. colleagues 
Christel Haeck, Peter 
Kormos and Margaret 
Harrington. 

She then went on to 
give details of some of the 
latest announcement by 
her government in their 
ongoing desire to bring 
fairness to community 
funding for the area. In the 
past, she recognized that 
this area had been grossly 
underfunded. Her govern
ment is dedicated to 
achieving equal opportuni
ties for all, not just for the 
squeaky wheels. 

Today it was announced 
that there would be $ 1. 1 
million to expand home 
care and health services for 
seniors and people with dis
abilities. 

The minister estimated 
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that this would provide 
some 900 people in the 
area with improved home 
care, home meals, etc. The 
increased funding to Meals 
on Wheels alone would 
help them provide 8,000 
more meals annually. 

She stressed that people 
want to stay in the comfort 
and dignity of their own 
homes for as long as they 
possibly can, and the gov
ernment is acting to ensure 
that people everywhere in 
the province have equal 
access to the services they 
need. 

The Minister offered the 
following statistics to sup
port the actions of the 
N.D.P. since they came to 
power. Since 1990, funding 
has been expanded from 
$10 million to $20 million 
with another $2 million 
going to the supplemental 
housing projects. 

Over the next 15 years, 
the number of people in 
the over 85 bracket will 
grow by some 125%. 
Services will have to start 
now to build a foundation 
for that time. Retirees and 
disabled persons have to be 
carefully brought together 
under one umbrella. $10 
million will be added for 
this purpose over the next 
2 years. That is just one of 
the pilot projects that this 
government is trying to 
achieve. 

She then went on to 
explain that she was excit
ed by the changes and 
expansion in certain areas. 
These include clamping 
down on certain budgets 
and reducing waste where 
it exists. In an endeavour 
to curtail abuse of the 
health program, a new 
Ontario Health Card will 
be issued to everyone as 
soon as possible. This will 

bear a photo of the owner 
and will save millions of 
dollars over the coming 
years. 

On the recent Federal 
budget, the Minister esti
mates $1 billion will be lost 
by Ontario. Our health care 
program is in jeopardy. She 
stated that access to high 
quality care is a right that 
we should expect to con
tinue to have access to. 
With this loss in transfer 
fees, it will be difficult for 
her government to keep 
ahead. She is adamant that 
she does not subscribe to 
user fees and no 2 tier sys
tem will be allowed. 

She noted that both the 
Liberal and Conservatives 
in Ontario are committed 
to the private area to sup
ply health care. Tough 
decisions often have to be 
made and it was apparent 
in 1990 that the escalation 
could not continue. 

Where these decisions 
are required, District 
Health Councils make deci
sions in conjunction with 
local hospitals to provide 
the same coverage with 
cost cutting ideas, i.e. less 
time in hospitals for cer
tain procedures. In 
Windsor, this kind of deci
sion making has reduced 
the number of hospitals 
from 4 to 2. She agreed, her 
government may have to 
engage in more dialogue 
with the people of Ontario 
to agree on priorities in 
light of the $1 
billion cut. 

At one time, costs were 
funded on 50/50 basis. 
Now the province pays 
70%, the Federal govern
ment 30%, and this will be 
further reduced. 

The Minister concluded 
her remarks and Gabe 
MacNally outlined the 

guidelines regarding the 
question period. The ques
tion and answer period 
that followed was both 
interesting and informative. 

Among the items dis
cussed was the doctors' 
decision to withdraw ser
vice for 3 days and their 
objection to capped billing. 

Answer: Doctors are 
paid on a fee for service 
basis. $3.8 billion goes to 
doctors. Like everyone else, 
paid by the taxpayers 
under the Social Contract 
Agreement drawn up by 
doctors and their Medical 
Association, they agreed to 
contain their billing by a 
certain figure. The cut was 
not deep enough. Now 
there is a move to put doc
tors on salary. many insti
tutions are already on such 
a system. It could actually 
be beneficial in getting 

new doctors to go to small 
communities. 

Other questions and 
suggestions included an 
idea to add fingerprinting 
to the photographs on the 
new health cards. Another 
suggested that profits from 
lotteries should go to hos
pitals. The Minister had 
some difficulty with that 
idea. 

One gentleman stated 
he could not wait for an 
M.R.I. here, but was able to 
obtain it in Buffalo at a cost 
of $675. Why? The 
Minister agreed that we 
need more M.R.I.'s as the 
waiting list is too long. 
However 22 new M.R.I.'s 
have been approved. 

A disabled member of 
the Niagara Independent 
Centre asked how the new 
funding might affect her. 
The answer is that the dis-

a bled community will have 
input through the Long 
Term Card Committee to 
respond to local needs. 

When a local pharma
cist voiced his concern that 
the police do not enforce 
laws regarding smoking, he 
was reminded that it was 
the Pharmacists' Associ
ation that approached the 
government to get out of 
selling cigarettes, as it was 
contrary to their image of 
providing service to make 
people well. 

After a reasonable time, 
the Minister had to leave 
for a meeting in Fort Erie. 

Both Gabe MacNally 
and Jim Connell thanked 
the Minister for the time 
spent here, it was greatly 
appreciated. 

IMPROVE 
SOCIAL 

PROGRAMS 
Social programs 

protect the 
economy as well 
as Canadians. 

Every $1 billion 
cut from social 
programs costs 
between 30,000 
and 40,000 iobs. 

Since the last issue of 199 News 
our chapter has been very busy 

on a number of fronts. However 
the main one was the Open 
Meeting we sponsored with the 
Minister of Health for Ontario, 
which dealt with Medicare. 

RETIREE'S 
RECREATION 
COMMITIEE The Honourable Ruth Grier is 

a very capable individual and per
formed very well. With over 300 
in attendance, Brother Jim Porter, 
our former Secretary of the 
Chapter, kept notes of the pro
ceeding and made up a detailed 
report for the 199 News. Please 
take time to read this important 
article. 

ANDY ROBERTSON 

FORT ERIE RACES 

There are six trips planned to 
Fort Erie Race track during May 
through October, 1995. 

Cost includes transportation, 
admission to the Terrace Room, a free 
program, and an "all you can eat: hot 
and cold buffet, served from 12 noon 
until 3:30 p.m. 

The bus leaves the C.A. W. parking 
lot at 11:00 a.m., and the cost is 
$25.50 per person. For tickets and 
information please call Andy 
Robertson at 934-4996. Following are 
the dates which are booked, they are 
all Sunday's: May 21, June 18, July 
23, August 20, September 17 and 
October 22. 

Jim Connell introduces the Hon. Ruth Grier 

9 



F
or many the struggle 
for a clean environ
ment has been an 

ongoing task. As has been 
the case for the Labour 
movement. yes that's right, 
unions have been part of 
the solution for many 
decades. 

This month is the 
twenty-fifth anniversary of 
Earth Day. In celebration 
the committee thought it 
would be interesting to 
take a look at the past and 
see if people really have 
made a difference in clean
ing up our earth. The fol
lowing material is a reprint 
that was first published by 
the Ontario Federation of 
Labour, where it was 
passed and adopted at the 
14th annual OFL Conven
tion, 25 years ago 
(November 1970). We 
would like to thank Jim 
Connell, President of Local 
199 Retired Workers for 
kindly providing the com
mittee with this piece of 
Labour environment histo
ry. 

And to· you the mem
bership, good reading and 
Happy 25th Earth Day. 

THIS lAND IS YOUR lAND 

IT'S YOUR RESPONSIBILITY! 

Join with us to discuss action to ... 

WATER POLLUTION 1s I big killer. Do-
mes tic sewage - garbage and humen wastes which carry bacteria 

- is 1he m11or polluter. Industrial w.ntes are the second big 
cause. Heat polh,11,on from rhermal-elec1r1c power pl11nts - phos• 

phates end n,1rates from a variety of source,, mercury, phenol$, 
&e,ds and oils - ell hive bad effects on water, destroy fish, clog 
beeches, rum sw,mm,ng and commercial fishing. 

SOLID WASTES ANO GARBAGE, w, con,v= 
more, and we throw more away. Every man, woman and child 

produces aboul a rhousand pounds of wasle I yeer, A city of 

half a m1ll101"1 produces enough wHte in a year to cover a1 least 
one Thou~nd &eres one foot deep. In a generation lhe com• 

mun11y could be buried! 

PESTICIDES: modo,n wo,pon, •9""" ino«, in• 
festahons, bu! many of Them are terribly de1trvctive. Unconlroll

ed use hu already wreaked havoc on fi1h, birds, domestic 
animals and even human being1. 
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SA VE OUR PARKS 
In thl fflUOlll• to ~ our l)■Ol. 1, COnNl'Vltlonisb often find 

thllTllllvnr1ngedagalnstdNplyitntranchl(llnltflStlwithlobof 
IT'!Of-.yiJOdpoU1!ealpull. 

So !hi progr.- of ~•tlon rem1ln1 dengerOU11y llow. 
Technology II fllt mo,ing. Big oompll'li. with monr,, mow fast. 

ConMrv.ilon eannot afford to mow slowly. If lt does. it. 
qu1Uty of our 1"'-wlH ct.t.rlof1bl quickly. 

81 conowned. G.i lnvo!Y«i. Bl ICtlwi If'! 1M fight I« 
co,_..,11lon ol O\H' n11tural rnourCH. 

.. 

Conflict is considered 
bad in our society. 
You may have come 

to believe that conflicts are 
the cause for marriages to 
be dissolved, for being fired 
or suspended, and friend
ships ending. Certainly 
arguments, disagreements, 
and fights do force people 
apart and damage relation
ships. But more than likely 
it is not the conflict itself 
that causes the break in 
these relationships, but the 
poor handling of the con
flict. 

HOW DO YOU 
VIEW CONFLICT 

Healthy communica
tion is not conflict free. 
Conflict is a part of all the 
relationships we have with 
other people. It can be con
structive or destructive, 
depending on how we 
manage it. Conflict is often 
the constructive means we 
use to challenge estab
lished norms and practices 
and at times it is the means 
through which we are our 
most creative and innova
tive. 

COMMUNICATION BARRIERS 
AND BREAKDOWNS 

An atmosphere of 
acceptance is essential to 
preventing breakdowns in 
communication. Without 
acceptance, messages may 
not be received at all or 
may be distorted. Not 

receiving a message or dis
torting it causes conflicts. 
An atmosphere of accep
tance can be clouded or 
destroyed by prejudices, 
biases or differing prefer
ences. When other people's 
views are different to ours, 
our reactions are aroused 
through a sense of irrita
tion. This will become a 
barrier to communication 
unless we make an honest 
attempt to be tolerant, 
understanding and digni
fied. 

COPING WITH CONFLICT: 
A SUCCESSFUL APPROACH 

While there are many 
styles of handling conflict 
an approach has been 
designed by health care 
professionals for managing 
all stressful conflict situa
tions that puts a high pri
ority on creative coping 
and on maintaining self
esteem. How successful we 
use these coping behav
iours depends on our 
recognition of a conflict 
situation and on our ability 
to keep our wits about us as 
we put this approach into 
action. The four main ele
ments of this approach 
into action. The four main 
elements of this approach 
to coping are: gaining 
information, organizing 
ourselves, striving for inde
pendence, and anticipating 
conflict situations. 

INFORMATION: 
GET ENOUGH 

OF THE RIGHT KIND 
In any situation, 

whether conflict laden or 
not, we act best when we 
are well informed. We need 
to find out all we can about 
the problem to assure our
selves that we have more 
than one way to deal with 
it. 

ORGANIZATION: 
SORT THINGS OUT 

Think of a situation to 
which you had a powerful 
emotional response: fear, 
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anger, grief, or passion. If 
you needed to cope with 
conflict at that time, you 
may have found your 
judgement was affected. To 
re-establish stability and a 
sense of right and wrong 
we need to organize our
selves within ourselves we 
need to get ourselves 
together. This is not to say 
we should avoid emotional 
experiences. These feelings 
are healthy and need to be 
felt. Sometimes we need to 
leave the situation with full 
intention of returning 
when we are not over
whelmed by emotion. 

INDEPENDENCE: 
BE YOUR OWN PERSON 
The better we know 

ourselves, the better we 
will be able to cope with 
daily conflict. The better 
organized we are too the 
more likely we are to our 
own person - autonomous. 
We need to be free to act 
and to deal with conflict 
and we must avoid being 
pushed into action before 
we are ready. 

ANTICIPATION: BE 
PREPARED FOR CONFLICT 

Conflicts are more like
ly to become crisis when 
they catch us totally 
unaware. If we are ready for 
conflict and confident in 
our ability to deal with it, 
we'll be much less anxious 
if and when conflict devel
ops. 

If you or someone you 
know is experiencing prob
lems in coping with con
flict it is important that it is 
dealt with before more seri
ous problems develop. Feel 
free to contact me in confi
dence at 641-6559 or 
through the union hall at 
682-2611. Thank you! 

KELSEY HAYES 
CHAIRPERSONS 

REPORT 

by Ge01sc Degerncss 

I've been approached by 
numerous brothers and 
sisters in recent weeks. 

The common reason seems 
to be about the consulta
tion they just had with 
their supervisor about 
absenteeism. The new poli
cy has caused numerous 
problems, which the union 
has brought to the compa
ny's attention. The compa
ny has decided to reconsid
er part of their absenteeism 
policy, therefore, all consul
tations, written and verbal 
warnings have been 
removed from your person
al files. In the month of 
April, they will implement 
their new casual absen
teeism program. The corpo
rate agenda is to bring 
absenteeism down to under 
1 % in all of its' plants in 
Canada and the United 
States. Kelsey Conroys 
objective at the moment is 
to try to bring their absen
teeism down to 2%, which 
works out to 1/2 a day per 
month rated on a month to 
month basis until a six 
month average can be used 
to evaluate your absen
teeism. 

In the following para
graph, I will give you a list 
of what the company con
siders as acceptable leaves 
of absences, if they are prior 

. approved. They are as fol
lows: annual vacation, jury 

Continued on page 16 



EMPLOYMENT 
EQUITY 
REPORT 

/Jy Leroy Bell 
& 

Darlene Taylor-C!£1rk 

QUARTERLY 
MEOING 

In March all the 
employment equity reps. 
from all the G.M. locations 
met in Windsor for our 
quarterly meeting. At the 
meeting, we had several 
guest speakers as well as 
discussing problems and 
work going on in our own 
locations. 

Our first guest speaker 
was Gloria Bellaire from 
the Brentwood Recovery 
Home. She works as a 
group leader and counsel
lor and talked to us about 
substance abuse. From her 
experiences, both personal 
and through her work, she 
told us of the correlation of 
people who suffered from 
violence and abuse and 
their abuse of alcohol and 
drugs. She listed several 
reasons why people drink 
and how to look for signs 
of people who may have a 
problem. With substances 
abusers, there is a real fear 
of disclosure, what hap
pens if I admit it? What 
will people think? What 
treatment do I have to 
take? Will I keep my job? 
Will I lose my kids? 

The group got a lot of 
information from Gloria 
and we enjoyed the ses
sion. If anyone feels they 
may have a problem, 
please take with someone. 
Our union has well trained 
substance abuse reps. who 
will be happy to help. We 
also have a union counsel
lor and women's advocate 
as well as your employ
ment equity reps. who are 
ready and willing to help 
you with any problems and 
would be able to direct you 
to the right places for help. 

Philip Alexander from 
the University of Windsor 
was our next speaker. He is 
a professor in engineering 
at the university and has 
been involved in several 
race relations committees, 
as well as helped in 
employment equity mea
sures on different boards 
(school board, police). He 
explained how some of the 
initiatives and suggestions 
used on the University 
employment equity pro
gram could be used to help 
CAW /GM set up their 
employment equity plan. 
Some of the recommenda
tions for change within the 
school were; scrutinizing 
hiring practices; putting a 
sexual harassment officer 
in place; employment equi
ty reps. (we have this 
already); implementation 
of an "Equity Services 
Unit" with expertise in 
handling employment 
equity - sexual harassment, 
race relations issues; some
one "outside" to assess the 
situation to deem if it is 
being equitable - stop "old 
boys network"; eliminate 

barriers and enforce posi
tive measurers in recruit
ment outreach; use 
"Designated Group" partic
ipant involvement in the 
recruitment selection 
process. 

As he explained, all 
these measures we related 
how it could apply to our 
situation. He also left us 
with a list of suggestions 
for CAW /GM equity initia
tives. 

Our last speaker was 
Crystal Garret from the 
Canadian Mental Health 
Association. We learned of 
the services available from 
the CMHA and the work it 
does. Her main focus was 
on depression, it's symp
toms and treatments. 
People who suffer from 
short or long term mental 
health problems are so 
afraid to talk about it 
because there is such a stig
ma attached to "mental" 
problems. We all face dif
ferent problems in our lives 
- divorce, death, illness, 
and sometimes having 
someone to talk to helps. 
We all get depressed from 
time to time, but clinical 
depression is different. It 
needs to be treated by pro
fessionals and no one 
should feel "weak" or "out 
of control" if they need to 
seek that help. 

Whatever problems you 
are facing, you don't need 
to face them alone. Talk to 
someone. We are constant
ly trying to educate our
selves to better help our 
members, not just contrac
tually on the floor, but also 
with your employment 
equity reps., union coun-

FORGE SOCIAL CLUB 
SPRING RETIREMENT PARTY 
Saturda)l, May 6, 1995, C.A. W Hall "A" 

Tickets are $10 per person. Hut and cold /Juftct, l!ve,yone welcon1I!. 
Call John Davidson /<Jr tickets: 641-7023 or 682-1413. 
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sellor and substance abuse 
reps. 

Our home life and per
sonal problems also affect 
our work life and they 
aren't separate, we carry 
one into the other and so if 
you want help, please feel 
free to contact any of these 
supporters. 

Our next meeting is in 
June and the St. Catharines 
location is hosting it. We 
are planning to cover a 
topic that hasn't been dealt 
with much by our commit
tee and we are sure it might 
be a bit controversial. We 
are going to be talking with 
groups involved with the 
gay rights movement, dis
crimination and harass
ment they've encountered, 
same sex spousal benefits 
and AIDS in the workplace, 
fears and responsibilities. It 
should be interesting. 

EMPLOYMENT 
EQUITY LEGISLATION 
You will soon be receiv

ing information from the 
union and company on the 
legislation. The union and 
the company have respon
sibilities under this legisla
tion and it will all be out
lined in that information. 
Just a reminder that there 
will be a survey (census) 
coming out in May and the 
unions asks for your coop
eration in filling it out and 
handing it in. Thanks 

LOWER 
lfflREST UTES 

Real interest rates have 
averaged over 5 percent 
since the 1980's, costing 
Canadians $12 billion a 
year in new debt charges 
alone. Just a 2 percent drop 
in interest rates would save 
us $3 billion per year. 

Almost 95 percent of 
the federal deficit is directly 
due to tax avoidance and 
high interest rates accord
ing to Statistics Canada. 
Social programs accounts 
for only 2 percent. There 
are alternatives! 

j 
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EDUCATION 
COMMITIEE 

REPORT 
b)l Len James, 

Garr Martin and 
John Keamer 

THE TEN WORST 
CORPORATIONS OF 1994 

The following is from the 
December issue of 
"Multinational Moniter". 

The ten worst corpora
tions of 1994 are Denny's; 
Dole Foods; General 
Electric; General Motors; 
Monsanto; Nike; Pepsi; 
Phillips Morris; Unocal; 
Upjohn. 

In their book, "The Bell 
Curve: Intelligence and 
Class Structure in 
American Life", Richard J. 
Herrnstein and Clark 
Murray argue that "as a 
group, criminals are below 
average in intelligence." 

Actually the opposite is 
true. 

As a group, those crimi
nals who inflict the most 
damage on society are 
above average in official 
measures of intelligence. 
They are the best and the 
brightest who run the 
world's multinational cor
porations. They come from 
the best communities, get 
the highest scores on stan
dardized tests, go to the 
best schools, enter the 
biggest corporations and 
get the highest pay. 

Herrnstein and Murray 
got it wrong because they 
left white collar and corpo
rate criminals out of their 
analysis. This is a signifi
cant omission, since it is 
undisputed that white col
lar and corporate criminals 
inflict far more damage on 
society than all street crim
inals combined. 

White collar fraud 
alone costs $200 billion a 
year, according to W. Steve 

Albrecht, a professor of 
accounting at Brigham 
Young University and co 
author of the book, "Fraud: 
Bringing Light to the Dark 
Side of Business." In con
trast the Federal Bureau of 
Investigation reports that 
for 1992, street robbery 
cost $565 million and bur
glary cost $3.8 billion. 

Albrecht points out that 
criminal fraud occurred in 
60 percent of all savings 
and loans seized by the fed
eral government and that 
30 percent of all business 
failures are caused by white 
collar crime. 

And this "intelligent 
crime" also is the most vio
lent crime. The handful of 
the world's corporate crim
inologists who have stud
ied this issue are in agree
ment that corporate crime 
and violence kills far more 
people than all street crime 
combined. For example, 
while the murder rate in 
the United States is about 
24,000 per year, the 
National Institute of 
Occupational Safety and 
Health estimated recently 
that occupational diseases 
kill 50,000 Americans a 
year. In addition, 10,000 
people in the United States 
die on the job every year. 
These deaths are the only 
occasionally prosecuted as 
reckless homicides by local 
prosecutors. 

Thousands die every 
year from asbestos induced 
disease. The Dalkon Shield 
IUD injured thousands of 
women who used it. Ten 
years ago, 2,000 to 5,000 
persons were killed and 
200,000 were injured, 
30,000 to 40,000 of them 
seriously, after a Union 
Carbide affiliate's factory in 
Bhopal, India released a 
deadly gas over the town. 

WORKING SMARTER 
Jane Slaughter and Mike 

Parker have once again 
written another excellent 
book, "Working Smart." 
The following will give you 
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an idea of its' value. 
"Work smarter, not 

harder." How many work
ers of the 1990's have 
heard their managers 
explain a new participation 
program that way? The 
new way of working will be 
win-win, we're told. We'll 
get to do things right, with
out any extra effort, except 
perhaps mental effort to 
plan the new way of work
ing, and that will make us 
feel good. Involved. 

It's appealing; every 
worker can point to ways 
of doing things, which are 
usually insisted on by 
Management, that are just 
plain stupid. How often 
have we chafed under the 
knowledge that our sugges
tions on how to work 
smarter will be ignored? 

But managements defi
nition of "smarter", like 
everything else in the 
workplace, turns out to be 
different from the workers 
definition. The time study 
man says its smarter to fill 
up every second of avail
able time with "value 
added work." The re-engi
neering consultant says its 
smarter to have one person 
do the work of three. The 
worker, meanwhile, thinks 
it would be smart to save 
her back by taking time to 
stretch, and even smarter 
not to destroy the jobs peo
ple need to live. 

Over and over in writ
ing "Working Smart", we 
ran up against contradic
tions between management 
definitions and union ones. 
We've ex-plored them in 
detail, and tried to get 
across this message. Even 
though all the exports, all 
the media, sometimes even 
our own union leaders, 
seem to rule the day with 
their own definitions, we 
must rely on our common 
sense and our union bred 
notions of what's right. If 
we let the other side set the 
ground rules, we've already 
lost the game. 

AGILE MANUFACTURING 
The following is an 

excerpt from a "Labour 
Notes" book. 

Agile production is pro
moted by the (Lee) Iacocca 
Institute at Lehigh 
University and has the 
enthusiastic backing of the 
federal government. The 
Defense Department has 
sought bids for $30 million 
in products that incorpo
rate agile manufacturing. 

An agile system, we are 
told, can respond rapidly 
to changes in the market, 
new customer require
ments and business oppor
tunities. The agile corpora
tion is able to shift quickly 
from one task or process to 
another. 

To do this the company 
has to be freed from com
mitments to particular fac
tories, processes, or 
machines, and therefore 
freed of commitment to 
the workers whose jobs 
depend on these expendable 
elements of profit making. 

General Motors is team
ing with the public school 
system in Genesee County, 
Michigan (that's Flint) to 
form a 21st Century Agile 
Manufacturing Academy. 
The idea is to prepare chil
dren for the workplace of 
the future. Kindergartners 
build hamburgers to learn 
the difference between 
mass-production and lean 
production. Teams of 
fourth graders build "prod
ucts" out of Legos to com
pare the old methods with 
"just in time." 

Is this what we want for 
our children? How does the 
future look to you? Can we 
make a difference? YES! 

We have to get 
involved. The company 
has their agenda. WE NEED 
OUR OWN . AGENDA! 
Training programs such as 
Workplace Reorganization 
expose how workers are 
exploited and turned 
against each other. For 
more information, contact 
your Education Committee. 



INFORMATION 
SUPERHIGHWAY 

On March 2, 1995 I had 
the opportunity to attend 
the first Information 
Superhighway Seminar, 
held by the Ontario 
Federation of Labour in 
Toronto. This one day 
seminar was attended by 
some 160 people, 4 times 
more than they had 
expected. Why did so 
many people feel the need 
to find out how this new 
high tech computer era 
would impact their lives? 

NEW BUZZ WORD 
Information Super-

highway - the new buzz 
word. The Globe and Mail 
reported through a series of 
special articles, that there 
has been a blizzard of activ
ity and media coverage sur
rounding the "information 
superhighway." But what 
exactly is it? 

What we do know is the 
information superhighway 
is a mixture of new com
puter programs and tech
nology that is allowing 
unprecedented access to all 
kinds of information, both 
business and personal. A 
smooth flowing road of 
new technology with no 
end in sight and no restric
tions or controls. 

Businesses are using 
computer technology to 
rapidly re-organize their 
operations, all in the name 
of competitiveness and ser
vice to the "customer". 
They all want to install 
communication systems in 
our homes, offices, busi
nesses, factories, hospitals 
and schools. 

A NEW REVOLUTION 
It has been stated a 

major change or develop-

ment is taking place in 
today's economy, a change 
to an information based 
economy. This change may 
be as severe as our transi
tion from an agricultural 
based economy to an 
industrial based economy. 
The transition is expected 
to be much swifter and 
more dangerous, especially 
since our society seems to 
have accepted its necessity. 

JUST ANOTHER PROGRAM 
So, what really is hap

pening? Are these commu
nication systems just 
another program like Lean 
Production, Synchronous 
Manufacturing, TQM 
(Total Quality Manage
ment), CIP (Con-tinuous 
Improvement Processes), 
etc. Why are people, espe
cially labour, saying slow 
down, let's really take a 
look at what is going on? 

Companies try to justify 
this new technology by 
stating that individuals 
contribution can now be 
maximized and they will 
become multi functional, 
that more high paying, 
high valued jobs and more 
wealth will be created. The 
question should be for 
whom? Billions of dollars 
are being invested, yet lay
offs continue and will con
tinue until thousands of 
more workers are unem
ployed. Between 1979 and 
1992 Fortune 500 compa
nies presented over 4.4 mil
lion of their employees 
with pink slips. 

Computers and new 
programs were introduced 
into the workplace as an 
aid, a tool to make our jobs 
easier. The development of 
work teams and the use of 
the computer has allowed 
the streamlining of new 
ideas, high quality docu
ments and fast communi
cation to anywhere or for 
anyone who can link into 
the system. 

When the "honey
moon" is over and every
thing is up and running 
the reorganization of your 
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workplace is going to con
tinue. Now comes the real
ity that if the machines can 
do your work than why 
keep you, or, how can your 
idle time be used to do 
something else or someone 
else's job. When was the 
last time you used the tele
phone to obtain informa
tion and actually talked to 
a person instead of "Press 1 
for, press 2" and so on? 

SPIN-OFF EFFECTS 
The effects of this new 

high performance technol
ogy will allow retail indus
try to use this powerful 
data base to order directly 
from the factories. 

With home computers, 
education, shopping and 
entertainment will be 
accomplished by direct ser
vice which could result in 
the downsizing and elimi
nation of service sector 
jobs and the whole restruc
turing of community based 
industries such as shop
ping and entertainment. 

INVASION OF PRIVACY 
The information high

way promises massive ben
efits for business, educa
tion and the government. 
It could make our children 
smarter, our economy 
more prosperous, our jobs 
more fulfilling and our 
government more effective 
and less costly but what 
about the disturbing 
potential for the invasion 
of a persons privacy? 

Who is going to control 
the information this high
way can obtain on an indi
vidual with or without 
their knowledge when the 
purpose of this highway is 
to link thousands of data 
bases together. With pro
grams such as NAFI'A and 
GATT forcing more de-reg
ulation and less controls 
where for the rights of the 
individuals fit in? It is no 
wonder that 90% of 
Canadians feel their rights 
to personal privacy are 
being threatened. 

Governments and large 

corporations would control 
what we read, hear and see 
to an even greater extent 
than what is happening 
today. They already moni
tor their workers with or 
without their knowledge. 
As soon as you tum on the 
computer, the clock starts. 
Every second of your day 
can be accounted for. If 
you are not on, where are 
you and what are you 
doing? 

As our electronic web 
grows, computers will 
record who we telephone, 
the goods we buy, what we 
access, etc. It is also obvi
ous that the potential for 
misuse of information will 
increase if not limited and 
controlled. One just has to 
think about junk mail and 
telephone solicitation by 
charitable organizations to 
wonder how they got your 
name. 

GOAL OF THE 
SUPERHIGHWAY 

The ultimate goal of 
business is to make a prof
it. Through new technolo
gy they can reduce produc
tion time (lead time) and 
labour cost. In the end that 
means taking labour out of 
production and time out of 
labour. 

In 1887, Frederick 
Taylor introduced his theo
ry of scientific manage
ment. In the 1930's, Henry 
Ford introduced the assem
bly lines. Various forms of 
automation followed and 
we are now into the Lean 
Production System. The 
last goal for management is 
to run with Li hts Out. 

PENSION 
REPORT 

by Ted Sendzik 
& Jim Mazachowsky 

Every year when 
General Motors dis
tributes the personal 

benefit statements, ques
tions concerning pension 
credits surface. Pension 
credits start to accumulate 
from the first day your 
employment begins and 
for every hour you work, 

PLACEMENT REP 
with Larry Hrehorsky & 

Phil Morin 
There appears to be a lot 

of confusion on the issue 
of medical information 
and interview sessions with 
Plant Medical for the pur
pose of gathering such 
information. Let me tell 
you, for the record, the 
understanding that our 
Chairman, Harold, the 
Shop Committee and the 
Placement Reps have. 

First, the Reps are 
available to represent you 
in any such meeting, inter
view or discussion. Our 
responsibility, both legal 
and moral, is to represent 
you and defend your inter-

you receive 1 hour towards 
your pension credits in 
that year (year runs from 
Jan. 1 to Dec. 31). The 
maximum you need for 1 
year is 1,615 hours, the 
minimum you need to get 
point 1 (.1) is 85 hours. 

Since 1970, if you are 
on sick leave, you would 
receive 4 hours per week 
you are off towards 1,615 
hours in that year to a 
maximum of 1,530 hours, 
there are no pension cred
its once you go on extend
ed disability benefits. You 
also receive pension credits 
for other times you are not 
at work, such as; vacation 
hours, jury duty, bereave
ment and W.C.B. time off 
work. Each year, pension 
credits start at the begin
ning of January and go 
until you reach the maxi
mum 1,615 hours for 1 
year of pension credits. 
Below is a pension credit 
table to show how the year 
is broken down into 10 
units: 

Credit Hours: 0-85=0, 
85-255=. l, 255-425=.2, 
425-595=.3, 595-765=.4, 
765-935=.5, 935-1105=.6, 
1105-1275=.7, 1275-
1445=.8, 1445-1615=.9, 
1615+=1.0 

ests whenever you wish it. 
But the choice is your's and 
you have no obligation to 
have us present. Naturally 
we recommend that we be 
involved throughout, be
cause you could possibly 
compromise your case in 
ways that we might be able 
to caution you about if we 
were there, but the choice 
is yours. We won't go into a 
sulk if you decline our par
ticipation, but you could 
reduce our capacity to help. 

Second, if you are asked 
for medical information 
that does not seem perti
nent to your injury, place
ment, benefit entitlement 
or whatever the issue may 
be, you have the right to 
decline to answer and to 
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Anyone who feels there 
is an error in the amount of 
pension credits the compa
ny benefit statement 
shows, please contact Jim 
or myself and we will check 
out your employment file. 

In the last couple of 
months, myself along with 
the union reps. from the 
United Steelworkers of 
America, Local 1005 have 
had several meetings with 
Sheila Copps, Tony Valeri 
and Walter Lastewka to 
explain why extra pension 
credits were negotiated for 
foundry workers at General 
Motors and take oven 

workers at Stelco to try and 
get the Canada Revenue 
regulation changed, allow
ing our members to contin
ue to collect extra pension 
credits for working in the 
above places. I have 
received letters from two 
M.P.'s-Tony Valeri and Walt 
Lastewka assuring me that 
our concerns will be 
addressed within the liber
al caucus and hopefully, we 
will be successful in getting 
the pension credits re
instated as per our con
tract. I will keep you 
informed as to what hap
pens in the future. 

Local 199 and steelworkers l 005 meet (from L to R) 
Ron Davis, Gabe MacNally, Bob Sutton, John Murtin, 

and Al Hodder 

challenge the appropriate
ness of the question. In 
fact, our understanding is 
that you are not obliged to 
answer any questions and 
that you have the preroga
tive of referring the compa
ny's physician to your fam
ily physician while 
instructing the latter to 
provide only necessary, 
pertinent information. 
Your family doctor can 
assess better than either of 
us what questions are rele
vant and he or she is 
bound to operate solely in 
your interests. However 
once again, the choice is 
your's and our role is to 
help you know your rights 
and to respect your deci
sions regarding them. 

Finally, if you elect to 
respond to a request for a 
"medical history", or some 
other broad disclosure of 
personal information, you 
may be asked to sign a 
"waiver". The choice over 
whether to do so, once 
again, is yours. You should 
be aware though, that 
depending on the wording 
and it's legal nuances, such 
a signed waiver could 
reduce you effectiveness in 
any future event where you 
may feel that the informa
tion is being misused, or 
applied in a manner other 
than you had understood. 
In any case, no one has 
ever explained to us how 
signing • such a waiver 
would ever operate in the 

continued on page 16 



There are a number of 
issues I would like to 
talk about, the hard 

part of this report is what 
one I should start with. 

The components plant 
has turned into a real 
"work of art" by manage
ment, and here is an exam
ple of G.M. thinking. On 
Thursday March 23 I 
received a call from G.M. 
10 Area about General 
Superintendent Sandra 
McColloch going into the 
men's satellite change 
room. My first thought was 
that she had to have more 
important things to do. I 
investigated further and 
found out the story was 
true. She had taken down a 
picture of a Sunshine Girl. I 
decided to go and talk to 
Sandra Mccolloch and find 
out why the hell is she 
going into the men's 
change room? To my 
amazement she told me 
that Superintendent Brian 
Pringle went in first and 
then she followed. This 
satellite change room is 

PLACEMENT REP 
continued from page 15 

signer's interests, docu
ments such as waivers are 
mechanisms for reducing 
your rights and protecting 
the party demanding the 

about 10' by 10'. She told 
me that she always con
ducts herself in a profes
sional manner, and she 
wasn't playing peek-a-boo. 

I find it hard to believe a 
very competent male 
superintendent such as B. 
Pringle couldn't handle 
going through a men's 
change room. It is this 
Union's position that 
females shouldn't be enter
ing men's change rooms, 
and males shouldn't be 
going into female change 
rooms. One other thought, 
maybe that's where the 
popular saying, "whoops 
there it is" came from. 

The next thing I would 
like to talk about is a super
visor in Side Gear, Jim 
Andrusyk, we all must 
remember this guy. 

The week of March 20th 
Jim Andrusyk decided to 
ship an employee out of his 
area to the rear axle assem
bly. This is not a big deal if 
you go by seniority like 
99% of other members of 
management would do, but 
not Jimmy! He goes to an 
employee with 20 years 
seniority, 12 years more 
than most people in the 
area, and ships him out. 
That's not the bad part. 
How did Andrusyk decide 
who gets shipped out of 
group department and divi
sion? He asks employees to 
call heads or tails as he flips 
a coin. The employee, not 
knowing what the hell is 
going on calls tails, the 
coin comes up heads and 
off to the rear axle assem
bly Jimmy takes him. I 
have put in a number of 
grievances on Andruysk 

waiver. Waivers are 
increasingly demanded 
by all sorts of people with 
whom we do business. 
Usually the compulsion 
for you is that you may be 
denied the loan, the ben
efit, the credit card or 

about this issue. Also I was 
impressed about one thing, 
Jimmy does know the dif
ference between heads and 
tails. 

So, let's see we have a 
female General Super
intendent going into the 
male change room, we 
have a supervisor shipping 
employees out of the 
Group Department and 
Division by a flip of a coin, 
and the problem with G.M. 
is us. I don't think so. 

The last thing I would 
like to talk about is the 
problem we seem to be 
having with health related 
coolant and air make up. 
Sicknesses, a number of 
Brothers and Sisters seem 
to be having problems 
breathing, sore throat, red 
eyes. My only advice is to 
report all these to medical, 
as well, fill out a C.A. W. 
Workers Health Problems 
record. These forms are 
available from any Com
mitteeperson or John Pula, 
the C.A.W. Health & Safety 
Rep. The problems we are 
experiencing with coolant 
and air make up are due to 
these systems not being 
taken care of. When was 
the last time your make up 
system was flushed out and 
cleaned, ask your supervi
sor. I bet it's been years. 

Management at the 
components plants has lots 
of money to do the floors 
and paint lines, it is time 
they sent money on real 
health & safety problems 
like air make up systems 
and better coolant. 

Remember, don't drink 
and drive. 

whatever is at issue if you 
refuse to sign a waiver. 
Perhaps the question you 
should ask is, "What do I 
lose if I don't sign?" It is 
best to treat all demands 
for waivers with consider
able caution. 
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KELSEY HAYES 
CHAIRPERSONS 

REPORT continued 
duty, bereavement 
leave, bonus day, 
JH&SC business, plant 
committee business, 
WCB claims, S&A 
claims (including the 3 
day waiting period) 
and disciplinary 
action. These shall not 
be considered as casual 
absenteeism from 
work. 

If you are absent for 
less than 3 days 
because of an illness 
and you can bring a 
doctors' note to verify 
that illness, that time 
missed will not be con-
sidered as casual 
absenteeism from 
work. 

All other time 
missed from work that 
is not prior approved, 
will be considered as 
casual absenteeism. 

If you are having 
problems with this 
new company policy 
and feel unjustly repri
manded, please speak 
to your committeeper
son. You do have the 
right to union repre
sentation and the right 
to grieve. 

We are quickly 
approaching contract 
negotiations. They will 
probably start the first 
part of June 1995. At 
this time, I would ask 
all the bargaining unit 
employees to put some 
serious thought into 
what changes you 
would like to see in 
this next collective 
agreement. The 
inplant committee will 
be scheduling a meet
ing with the member
ship toward the end of 
April or the first part of 
May to discuss your 
thoughts and ideas. 

WHO CARES 
A trade union is entitled 

to make decisions that may 
adversely affect some 
employees in the bargain
ing unit as long as the 
unions' motives are proper 
and the union honestly 
considers the matter. 

In my last article, I 
informed the membership 
of managements' decision 
to put the entire 05D01 
seniority group on the two 
shifts. With this decision 
brings many problems that 
the union must address 
and work through. 

The union is fully aware 
that many members in this 
seniority group are work
ing there not because of 
the job content but 
because of the shift prefer
ence of steady days the area 

COMMUNITY 
SERVICES REPORT 

Uy Glenn Lyons, 

Brian Uvnnar & 

Mark Bishop 

Single Fathers of 
Niagara began in 1992 by a 
small group of caring, sin
gle fathers, distraught by 
the lack of support services 
for single men caring for 

had to offer. The union is 
also aware that a decision 
of this magnitude will 
cause a drastic change in 
the members working lives 
and also a disruption in 
people meeting their fami
ly obligations. 

With this in mind, the 
union collectively 
approached management 
and explained the large 
number of concerns that 
were being raised by the 
members, many of which 
pertained to day care 
needs. Through discussions 
with management, it was 
initially agreed that the 
implementation of the two 
shifts would be delayed for 
two weeks. 

During the two week 
period, it became very 
apparent through the daily 
shift calls that some mem
bers from the seniority 
group, all of which were 
from the Detroit brake 
area, were having difficulty 
assessing and meeting their 
day care needs in the time 
frame allotted. 

Further discussions 
between the plant chair
person, the shop commit
teeperson and myself took 
place on more than one 
occasion to discuss ways of 
resolving the members' 
needs. Flexible shift hours, 
another extension, over
lapping of shifts and leav
ing Detroit area where the 

problems existed on steady 
days for a temporary period 
were all discussed. 

The week prior to the 
implementation of the two 
shift operation, I met with 
the general supervisor and 
requested that the Detroit 
area remain on steady days 
for a minimum temporary 
period of thirty days, but 
not to exceed sixty days. 
This request was made with 
a full understanding of the 
probable consequences. I 
applaud the general super
visor, Ken Capeluck and 
superintendent, Brian 
Pringle for understanding 
and addressing the legiti
mate concerns the union 
raised. 

When the decision was 
put on the shop floor, the 
union fully expected some 
people within the seniority 
group to have a negative 
reaction, but what wasn't 
expected was where the 
negativity would come 
from. In my opinion, the 
decision to allow the 
Detroit area to stay on 
days, temporarily, would 
adversely effect that specif
ic area as the Detroit area 
members would have to 
change their personal 
plans. 

The area least effected 
by the decision, the CK 
brake area reacted by hold
ing an inquisition in the 
IRS lunchroom against 

Harold Stubbert and 
myself. The CK brake area, 
for the most part, were not 
willing, even after an 
explanation from the 
union, to understand or 
support the decision in 
helping and assisting their 
peers in time of need. 

In conclusion, it must 
be stated that the decision 
to allow the Detroit area a 
temporary extension, was 
made with a clear con
scious and was only moti
vated by having the under
standing that people with 
small children who will be 
working afternoon shift, 
will have a responsible per
son caring for their chil
dren. It should also be 
noted that the support and 
understanding received 
from the plant chairperson 
Harold Stubbert, vice chair
person Mike Michaud and 
shop committeeperson 
Bruce Allen was very much 
appreciated. 

WILSON/ CALM 6-94 

SINGLE FATHERS OF NIAGARA 
their children. Two percent 
of Canadian families are 
single parent, father-led, a 
reality that society and 
government services have 
not come to terms with. 

Single fathers are dedi
cated to the physical and 
emotional well being of all 
single fathers and their 
children. As well as single 
mothers, fathers are care
givers too, and our chil
dren need & deserve the 
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best possible care and nur
turing they can get. For 
more information, please 
contact Glenn Lyons 
(Chairperson) at 641-6559. 

REMINDER 
The Community Ser

vices Committee will be 
holding a raffle to support 
the Children's Hospital 
Mothers' Day telethon this 
month. At General Motors, 
we will be set up at the . 

plant gates as follows: 
Engine, Foundry & 
Welland Ave., on April 
26th and at the 
Components plant on 
April 27th. 

Mark Bishop will be dis
tributing tickets to mem
bers of the other units. 

We really appreciate 
your support in this worth

. while event. Thank you. 



On Wednesday 
March 8, striking 
members from the 

Brotherhood of Boiler
makers at Port Weller Dry 
Docks were at the plant 
gates accepting contribu
tions towards their strike 
efforts to gain a fair con
tract. 

Again our membership 
was very generous, and on 
March 10 we were able to 
present to the striking 
members a cheque for 
$11,000. That same day the 
local paper highlighted sto
ries of the company mak
ing a last and final offer, 
requiring the striking 
members hold an immedi
ate vote so the company 
could secure contracts of 
around $2 million dollars. 

The local bargaining 
unit was informed of the 
latest contract offer which 
failed to address the con
cerns of amalgamated 
trades. The membership 
voted against that contract 
offer and remain at the 
time of writing on strike. 
The striking members were 
very thankful for the con
tinued financial and com
munity support they have 
received. 

The Social Service Fund 
of the C.A.W. recently 
donated $2000 to 76 
Women's Place shelters. 
Our Local President made 
this presentation to 

Women's Place on behalf 
of all C.A.W. members in 
the area. 

The Royal Commission 
on Workers Compensation 
was in St. Catharines on 
March 28. Using informa
tion from problems experi
enced by our membership 
regarding situations with 
W.C.B., Gabe MacNally 
presented a detailed brief 
to the Commission. 
Members also submitted 
briefs to the hall recount
ing their dealings with 
W.C.B. These were also pre
sented to the Commission. 

A scheduled appearance 
for April 4 at our hall with 
Buzz Hargrove addressing 
the position of the C.A.W. 
and the proposed alterna
tives to the Liberal govern
ments budget was can
celled due to negotiations 
with the striking railway 
members. Hopefully this 
tour will be resurrected to 
allow our membership to 
hear the position of the 
C.A.W. for our National 
President. 

Locally we have a cou
ple of units who have start
ed negotiations for a new 
contract. Members at 
Genaire are seeking a new 
agreement and at Connor's 
Brewery the bargaining 
unit is looking for their 
first C.A. W. contract. 

Recently, throughout 
the Engine and Foundry 
Plants was a picture of a 
new Leaf player. I know 
this player would be an 
asset to any team. For now 
the Leaf fans can only fan
tasize about the Cup 
(dream world) and this 
new player ever suiting up 
in blue and white. By the 
time of reading the Stars 
will be twinkling above. 

Until next issue. 

MEMBERSHIP 
MEETING 
TONGHT 
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WOMEN'S 
COMMITIEE 

REPORT 
by Brenda Stoddart, 
Dorothy Abrams, 

Kim Scott 

ABOUT INTERNATIONAL 
WOMEN'S DAY 

Traditionally, March 8th, 
International Women's Day, 
is the anniversary of a 
protest by women garment 
and textile workers in New 
York City against their long 
hours and low wages. The 
women were arrested and 
trampled amid the confu
sion as police tried to dis
perse the crowd. 

Makes you want to get 
up and march, doesn't it? 
According to Jemma 
Kaplan, it was not femi
nists, but socialists who 
established National 
Women's Day in the United 
States on February 23, 
1909. European women 
joined together on March 
18, 1911 to call for univer
sal suffrage, making it an 
international event. It was, 
in fact the now discredited 
Soviet Leader, Lenin, who 
in 1922 made March 8th 
International Women's Day 
an official Communist hol
iday. It wasn't until the late 
1960's and early 1970's that 
feminist, as well as Socialist 
organizations in the United 
States began observing the 
day as a celebration of 
women's role in society and 
the struggle for internation
al freedom. 

The first Niagara Region 
International Women's Day 
was organized in the sum
mer, fall and winter of 
1990-91 by a group of 
women from communities 
and organizations around 
the region. 

The 1992 event ad
dressed the concerns of 
women around the world. 
In 1993 the theme was 
women and wellness. 

Dialogue on "violence" was 
the theme for 1994. This 
year, 1995, the theme was 
"Women Reflecting 
Women" through culture 
and art. It featured keynote 
speakers such as Joan Nicks, 
an Assistant Professor and 
Chair of the Department of 
Film Studies. The 90 
minute presentation that 
Joan put on dealt in the 
area of women in film and 
advertising. 

The women's commit
tee has now joined forces 
with June Corman, Brock 
University, and the Inter
national Women's Day com
mittee, to start planning for 
next years celebration. 

The first meeting of the 
year will be held on 
Wednesday April 12, 1995 
at 7:30 p.m. at the Y.W.C.A. 
at 432 Niagara Street, in St. 
Catharines. 

Why not be a part of 
this committee and come 
join us, to plan for 1996. 
Look for notices that will 
be posted throughout the 
plant about this meeting 
and also about the 
Women's Committee meet
ings to be held at Local 199 
Union Hall. Take some time 
from all your busy sched
ules and get involved with 
the Women's Committee. 

Chairperson - Brenda 
Stoddart (685-8154), Vice 
Chair - Dorothy Adams, 
Secretary - Kim Scott. 

P oN'T GtT 5oAKtD 
5,)' foRC&I> OV'RTrMI; 

Un e m p 1 o y m en t 
Insurance is for 
losers, so Lloyd (the 

hatchet) Axeworthy would 
have us believe. 

The recent liberal bud
get has gone further than 
the previous Tory govern
ment ever dreamed of. The 
liberals have deliberately 
set in motion a series of 
changes to the U.I. Act that 
will eventually destroy it. 

One of the changes 
reduced the real benefit 
rate and intends to reduce 
the benefit rate even fur
ther in the future. This was 
done for numerous rea
sons, the primary one 
being to save money. The 
government would have us 
believe that the U.I. system 
is broke. Not true. The pre
miums collected are in 
excess of the benefits paid 
to claimants. In other 
words the U.I. fund is in 
the black (5 billion dollars) 

GM Plant Chairpersons Report 
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intimidate these injured 
workers into returning to 
work, even if it's before 
they're ready, with a 
promise that light work 
will be available. 

One such worker with a 
wrist injury was encour
aged to return a week early. 
Upon reporting, this work
er was told that that job 
was not available and the 
only thing that was, was 
his own job, which he did 
with his wrist strapped and 
suffered the pain fearing 
that if he didn't, he would 
have problems getting 
money from compensa
tion. 

U.I. CHANGES: GOOD OR BAD? 
by Ron McIntosh, Malcolm Allen 

not the red as the liberals 
would have us believe. 

Why would the govern
ment wilfully mislead us? 
For two fundamental rea
sons. To lower our wages 
and force 
workers to 
accept any 
type of 
work, and 
to lower the 
deficit. 

H o w 
will chang
ing the U.I. 
Act help 
reduce the 
deficit? 
First, by 
forcing 
workers to 
accept any 
job, it will 
reduce the 
number of 
claimants. Refusing work
ers U.I. because they do not 
meet the strict rules, i.e. 

Another member who 
had major back surgery, 
was in the hospital for 6 
days. On the 8th day this 
member was called by his 
supervisor and suggested 
he should be up and 
around more so he could 
return to work sooner. I 
don't know of any supervi
sor who has a medical 
degree. 

These are just a couple 
of incidents where man
agement demonstrates 
their complete disregard 
for injured workers and 
show that the no. 1 priori
ty is to reduce their com
pensation costs. If they put 
as much energy into slow
ing the work pace and cor
recting the ergonomic 
nightmares, they would 
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correct number of insur
able weeks; not satisfying 
the "just cause" provisions 
of the act, will also reduce 
their costs. 

How will less claimants 
reduce the 
deficit? 
Simple. By 
u s i n g 
excess U.I. 
funds for 
training the 
govern
ment will 
no longer 
use general 
revenues to 
fund work
ers train
ing. This 
will eventu
ally lead to 
less money 
being spent 

on training. 
As always it is the work

ers who will be affected the 
most. Not only will we 

reduce the injuries and 
therefore, the compensa
tion costs. 

HARASSMENT 
Another area of con

cern that shows just how 
aggressive G.M. manage
ment, through the medical 
department, are in intimi
dating sick and injured 
workers, is demonstrated 
by the interrogating that 
our members go through 
when called in for assess
ment when returning to 
work. 

They are asked all kinds 
of personal questions 
about family history, per
sonal finances, alcohol 
consumption, sexual rela-
tionships, etc. . 

These questions are 

receive less benefits or in 
some cases no benefits at 
all, but we will continue to 
pay for a system that does 
not treat us fairly. Ul
timately the employers will 
derive the greatest benefits 
by inheriting frightened 
and unorganized workers 
who need work at any price. 

Those of us that are still 
working should not be 
complacent. We are only 
one quick decision (by the 
employer) away from the 
unemployment line. No 
worker is immune from the 
ravages of unemployment 
and no worker should ever 
be blamed for being unem
ployed. 

For U.I. or SUB inquiries 
contact Ron McIntosh or 
Malcolm Allen at 641-6419 
(Engine Foundry, Welland 
Ave.), or, John Arntz or 
Larry Greenhalgh at 641-
7012 (Components plant.) 

inappropriate and do not 
in any way, relate to the 
members' original injury. 
We consider these types of 
questions intimidating 
and a form of harassment 
and encourage our mem
bers to have union repre
sentation present when in 
this type of situation. 
Remember, you do not 
have to answer any ques
tions that you may feel 
uncomfortable with. 

We believe that these 
questions were designed to 
try to find something in an 
employees' relationship or 
family history that may be 
grounds for denying a 
compensation claim. 



ZONEI0 
REPORT 

Photo Not 
Available 

by Dave Weadick 
& Craig Robinson 

Since the writing of our 
last article, another 
month has passed in 

dept. KAOS 09B and quite a 
bit has happened. To keep 
you abreast of what is 
going on, let's start with 
management's three day 
unpaid vacation plan for 
alleged safety infractions. 

The incident in ques
tion was so trivial in 
nature, that we were actu
ally surprised and quite 
upset that after it was 
reported, the operator in 
question was disciplined to 
the tune of a balance and 
three days served. 

Even though we have 
had numerous complaints 
documented about the 
continuous overstocking 
on Ramp 7, unauthorized 
personnel on the ramps 
and blind corners, the 
company, in it's consistent 
lackadaisical manner, did 
nothing to correct any of 
our concerns. 

When this incident 
occurred, the company felt 
it had to flex its' muscles 

and discipline this employ
ee. It is a shame this same 
management team in 09B 
wouldn't flex their muscle 
between their ears and cor
rect some of the unsafe 
conditions on Ramps 7 and 
10. This same management 
team that thought this 
incident so serious as to 
require the discipline it 
did, has yet to issue any 
policy or recommenda
tions to prevent this from 
happening again. 
Discipline doesn't resolve 
the problem, it only 
acknowledges it. 

We are continuing to 
get the same, narrow mind
ed arrogant attitude from 
management concerning 
the tugger and supermarket 
jobs with excessive box 
weight and continuous lift
ing, our concerns fall on 
deaf ears as management 
drags it's feet addressing 
the problems. 

It is amazing that even 
though the majority of 
safety hazards in the work
place are created by man
agement it is the workers 
on the floor who bear the 
brunt of the responsibility 
and discipline. Sometimes 
we wonder how some 
members of management 
can sleep at night, but we 
guess you have to have a 
conscience before it can 
bother you. 

The only true safety 
policy this company 
understands is discipline 
for being less than perfect, 
even though the equip
ment we're expected to 
drive is some of the worst 
in the industry. In our 
opinion, it is only through 
the skill and dedication of 
the two motor operators 
driving under obscene con
ditions created by manage
ment that so few accidents 
do occur. 

With General Motors 
latest million dollar effort 
to inform us of the well 
being of the corporation 
(that nice glossy book we 

20 

received in the mail; pretty 
impressive wasn't it?) We 
read with some interest the 
interview with Maureen 
Kempston-Darkes. In part 
of the interview, she states 
that the health & safety of 
G.M. workers in and out of 
the plant, is a top priority 
in the corporation. This 
part of the interview was 
either missed or obviously 
ignored by the material 
handling management 
team on the east side. 

To our knowledge, no 
employee in the material 
handling dept. has yet to 
have had a monthly safety 
meeting in 1995 and we are 
nearing the end of March. 
Actually though, this is not 
so surprising considering 
that this is the same man
agement team that practi
cally has to be pushed into 
a health & safety refusal 
before any of our concerns 
are addressed. The only 
regard this company has 
for your health, safety and 
well being is a monetary 
one. 

While we're on the sub
ject of the hypocrisy of 
material handling manage
ment team on the east side, 
isn't it truly amazing that 
just before a tour by Mr. 

Sears, the plant looks great, 
but before the dust even 
settles from his car as he 
drives away, the company's 
ability to manage goes with 
him and the plant is 
jammed to the rafters with 
an overflow of stock. It's 
too bad management 
couldn't stop putting on an 
act of competence and 
actually do their job on a 
daily basis, instead of once 
every couple of weeks. 

There are two main fac
tors at force governing the 
ability of the material han
dling dept. to function effi
ciently and effectively. The 
main factor is manage
ment's inability to manage 
effectively. The second 
main factor is the workers' 
ability to cope with man
agement's inability to man
age. 

In closing, we cannot 
stress strenuously enough 
the importance of your 
safety and the safety of 
others while working on 
the shop floor. 

Be careful, be safe 
because either "Who's on 
First, What's on Second or I 
don't know on third" is 
ready to reward any act of 
imperfection with disci
pline. 
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The following article by Joe 
Hamilton is reprinted from 
the "Seven-0-Seven Reporter". 

LABOUR LEGISLATION 
The NDP labour law 

(Bill 40) has proven itself to 
be one of the best pieces of 
legislation that the govern
ment passed. This in spite 
of a vicious campaign by 
the business community 
and some newspapers, 
notably the Toronto Sun, 
to scare the public into 
believing that industry 
would be in mad scramble 
to get out of the province 
once it was enacted. Of 
course the exact opposite is 
the case. Across all indus
tries, private sector invest
ment in Ontario has gone 
up 9.6 percent. 

Lyn McLeaod, the leader 
(sic) of the Liberal Party, 
said that Bill 40 would 
have a devastating impact 
on jobs and investment in 
Ontario. Don't know who 
gives her advice, she 
should fire them! The truth 
is that there are 200,000 
more jobs in Ontario than 
there was two years ago. 
Business confidence is at 
the highest level since 
1979. 

Obviously no one can 
say that the NDP have 
done everything right, or 
wrong, for that matter. 
They had to take some very 
unpopular positions a 
times, such as with the 
"Social Contract". This has 
certainly caused them 
more anguish than any 
other issue in recent times. 
But they had the courage 

to do what they felt had to 
be done. The fact of the 
matter is that the working 
people of Ontario still need 
desperately to re-elect the 
NDP in the next provincial 
election, they are still the 
only real choice for us . 
Don't let anyone tell you 
that labour can work with 
any of the three parties. 
They cannot. There is a dif
ference maybe not so 
much between the Liberals 
and the Tories, but certain
ly between those two and 
the NDP. If we want to 
know where the Liberals 
and Tories stand then we 
should not listen to the 
rhetoric from the media. 
We should look to the pub
lic record. For instance, 
Lyn McLeod said, in 
regards to Bill 40's ban on 
scabs, "I'm convinced that 
it's going to have to be 
withdrawn." 

Obviously, when given 
the choice between fight
ing for the workers and 
their families, or for the 
employers, the Liberals 
chose the employers. Not 
to be outdone Mike Harris 
in his Common Sense 
Revolution policy book 
said, "I have stated on 
behalf of my caucus and 
my party that after the 
election, we will repeal Bill 
40. We will scrap it. We will 
end it. " 

He showed just how 
ignorant he is of the labour 
movement when he stated 
that, "Pandering to what 
Bob White and Leo Gerard 
want rides roughshod over 
the rights of workers." It is 
clear that he does not 
believe that workers have 
any rights. Both the 
Liberals and Tories would 
like us to return to the days 
of "Scab-labour". When
ever the NDP stood up for 
working families, the 
Liberals and Tories stood in 
their way. The fact of the 
matter is that historically 
the Liberals and Tories, 
both Federal and 
Provincial, have always 
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been the champions of the 
interests of the corporate 
world. 

In closing this report I 
would like to draw your 
attention to a speech that 
was given to the conven
tion by Sister Audrey 
Cormack, the Sec. 
Treasurer of the Alberta 
Federation of Labour. 

She was commenting 
on the situation in Alberta 
and the contrast between 
that province and Ontario. 
Ralph Klein's approach is 
quite clear. It has three 
basic and distinguishing 
features, they are: 1. An all 
out attack on social pro
grams and public services; 
2. A systematic erosion of 
people's democratic rights 
to participate in decisions 
affecting them, and to hold 
politicians accountable; 3. 
A transfer of control, 
authority, and capital to 
the corporate sector, 
through privatization, and 
tax giveaways to big corpo
rations. Sister Cormack 
cautioned us that there is a 
frightening resemblance 
between what Klein is 
doing in Alberta and what 
harris is proposing with his 
Slash and Bum policy for 
Ontario. She recounted 
some real horror stories to 
us about the situation for 
ordinary working people in 
Alberta. i have copies avail
able for anyone that would 
like one. 

What we do not accept 
is the premise that orga
nized labour can work with 
either the Liberals or the 
Tories on behalf of the 
working people of Ontario. 
In my opinion it would be 
very wrong for anyone in 
the labour movement to 
advocate campaigning 
against the NDP in the 
next provincial election 
because of some of the dif
ficult positions that were 
taken . It is like throwing 
the baby out with the bath 
water! The New Demo
cratic Party is still the only 
choice for working people! 

Vice Presidents Commentary 
continued from back cover 

implementing the recom
mendations we present to 
them immediately on your 
behalf, so that justice in 
the W.C.B. system will be 
finally realized. 

RUTH GRIER, 
MINISTER OF HEALTH 
On March 21st, the 

Honourable Ruth Grier 
attended a public forum 
sponsored by the Retirees 
Chapter dealing with 
health care reform. It was 
well attended by the public 
and Ruth spelled out the 
future plants and current 
problems faced with our 
health care system. Many 
legitimate concerns were 
raised and the minister 
made note of them. I had 
the opportunity to pose 
the following question; 
"When I use my Green 
Shield plan, I receive a 
statement informing me as 
to the charges incurred by 
my doctor or pharmacist, 
etc. and when I use my 
Metropolitan Life card, I 
am made aware what my 
dentist or optician charges 
this plan. When will I start 
receiving a statement from 
O.H.I.P. informing me as to 
what my doctor is charging 
our health plan?" The 
Minister informed us that 
this matter was currently 
being considered. 

As tax payers who pay 
for this plan, and as con
sumers who use this plan, 
we have the right to this 
information, even though 
it is unpopular with the 
medical profession. If they 
demonstrate opposition to 
this request, then how can 
they pretend to represent 
your interests at the 
W.C.B.? 

In next months' article, 
I hope to deal with some of 
the specific items raised by 
other interest groups mak
ing presentations to the 

· commission. 



PEACE AND 
DISARMAMENT 

COMMITIEE 
REPORT 

by Bob Mccready, 
Julie Bartfai, and 

Ron Boyer 

1995 marks 50 years 
since the atomic bombs fell 
upon Hiroshima and 
Nagasaki, Japan killing 
300,000 people instantly. 
This effectively concluded 
World War II, one of the 
bloodiest in human histo
ry. To mark this anniver
sary, peace walks are taking 
place around the world to 
offer prayers for peace for 
the past, the present and 
the future, in light of non
violence. 

One such walk, "The 
Interfaith Pilgrimage for 
Peace and Life 1995 11 

embarked from Auschwitz, 
Poland and proceeded 
through eastern Europe, 
the Middle East, India, 
Southeast Asia, and Japan. 

The aims of the pilgrim
age are to offer prayers for 
victims of all war; to 
acknowledge and deeply 

with 
Bruce Allen, 

Ed Gould 
& Bill Taylor 

PUBLIC FORUM ON 
SOUTH AFRICA 
On the evening of 

Thursday, May 10 at 7:30 
p.m. the C.A. W. Local 199 
Human Rights Committee, 
together with the 
Worldwise International 

reflect on military inva
sions and tragedies of 
World War II; to encourage 
civilian organizations to 
exercise more voluntary 
initiatives for world peace; 
to learn from history and 
pledge to commit to non
violence with self disci
pline and purification. 

In solidarity with this 
worldwide trek for peace a 
matching group of pilgrims 
are walking in Canada and 
the USA, carrying the same 
spirit of peace. 

On the day of March 24 
they journeyed from an 
overnight stay in Hamilton 
to St. Catharines along 
Highway #81, you may 
have possibly seen them 
that day. 

That evening a group of 
30 or more people greeted 
the pilgrims at the home of 
Janet and Rob Nunn of St. 
Catharines. They enjoyed a 
vegetarian pot-luck supper. 
The 10 pilgrims were from 
various parts of the world 
and after the meal an inter
esting discussion and 
exchange of opinions was 
held amongst the group of 
activists and friends from 
the St. Catharines area. I 
was very pleased and proud 
to represent Local 199 
Peace and Disarmament 
Committee at this recep-

Awareness Centre will be 
sponsoring a public forum 
on the situation in South 
Africa in the wake of last 
year's national elections. 
The forum will be held in 
Hall "A" at the C.A. W. 
Local 199 Hall, and will 
feature two speakers. 

One of the featured 
speakers will be Ken 
Luckhardt of the C.A.W. 
Education Department. 
Ken has a long history of 
involvement with the 
struggle against apartheid 
in South Africa. This activi
ty dates back to the mid 
1970's when he was 
involved in a campaign of 
direct action in opposition 
to a tour of Canada by an 
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tion, it was an enlightening 
experience. 

One of the pilgrims, a 
photojournalist named 
Skip Schiel, showed slides 
from a walk he participated 
in. This walk started in 
Auschwitz, Poland on 
December 4/94, and con
tinued through Yugoslavia, 
and ended in the city of 
Mostar. The significance 
was very apparent, 
Auschwitz was the camp 
where 1.5 million people 
were murdered during 
W. W.11, to Mostar which is 
one of the most heavily 
shelled cities in the current 
war now raging in the 
Balkans. The city, surpris
ingly, is still inhabited. 
People are surviving in 
deplorable conditions with 
the constant threat of 
death lingering at their 
doorstop. I found it amaz
ing and a very commend
able display of courage that 
they would choose to risk 
their lives in such a danger
ous area to carry out their 
mission of peace. A very 
interesting point was made 
that by 1983 there were 
103 regional conflicts, such 
as Korea, Vietnam and 
Afghanistan, fought and 
the victims numbered 
more than all those who 
perished in W.W.11. 

all white South African 
cricket team. 

Ken Luckhardt subse
quently did extensive work 
with the South African 
Congress of Trade Unions. 
He has visited South Africa 
numerous times. His most 
recent trip there took place 
at the time of last years 
national elections which 
marked the effective end of 
the apartheid regime in 
that country. 

In addition to Ken 
Luckhardt, the forum will 
feature retired C.A.W. 
National Representative Pat 
Clancy. He also visited 
South Africa during last 
year's elections. The event 
will in large measure focus 

I personally found it 
very interesting to talk to 
the pilgrims taking part in 
the walk, they were an 
inspiration to all in atten
dance. 

On the morning of 
March 25 the group left for 
Niagara Falls, N.Y. where 
they were to be the guests 
of the Tuscarora First 
Nation People. These pil
grims for peace do rely on 
families or organizations to 
feed and shelter them 
along their way to their 
final destination, the 
United Nations in New 
York City. They have been 
encouraged as others join 
them, when they are in the 
area. Let's hope they 
enlighten the peace 
activists in all of us. I'm 
reminded of this quote, 
"The time has come for the 
true regeneration of 
humanity. In place of the 
war against the poor, we 
must begin a world move
ment to renew the exhaust
ed, deadened human spirit, 
that we may learn anew to 
care for each other and this 
earth. Many hunger for 
this, can we now fill this 
need?" 

(Dr. George Wald, 
Nobel Laureate) 

on the struggle of the 
National Union of 
Metalworkers of South 
Africa and is intended to 
foster international solidar
ity with this mass labour 
organization. 

Anyone wishing to 
assist the Local 199 Human 
Rights Committee with 
preparations for and pro
motion of this event is 
encouraged to get in touch 
with us. Likewise, anyone 
who would simply like 
more information about 
the forum is strongly 
encouraged to contact us at 
their convenience. 

SUBSTANCE 
ABUSE 

REPORT 

by Dave Engstrom 
& Roger Martin 

UNDERSTANDING 
OURSELVES 

Alcoholism is a "family" 
disease. Compulsive drink
ing affects the drinker and 
it affects the drinkers' rela
tionships; friendships, 
employment, childhood, 
parenthood, love affairs, 
marriages, all suffer from 
the effects of alcoholism. 
Those special relationships 
in which a person is really 
close to an alcoholic are 
affected most, and the peo
ple who care are the most 
caught up in the behaviour 
of another person. They 
react to an alcoholic's 
behaviour. They see that 
the drinking is out of hand 
and they try to control it. 
They are ashamed of the 
public scenes but in pri
vate, they try to handle it. 
It isn't long before they 
feel they are to blame and 
take on the hurts, the fears, 
the guilt of an alcoholic. 

These well meaning 
people being to count the 
number of drinks another 
person is having. They 

pour expensive liquor 
down drains, search the 
house for hidden bottles, 
listen for the sound of 
opening cans. All their 
thinking is directed at 
what the alcoholic is doing 
or not doing and how to 
get the drinker to stop 
drinking. This is their 
obsession. 

Watching other human 
beings slowly kill them
selves with alcohol is 
painful. While alcoholics 
don't seem to worry about 
the bills, the job, the chil
dren, the condition of 
their health, the people 
around them begin to 
worry. They make the mis
take of covering up. They 
fix everything, make 
excuses, tell little lies to 
mend damaged relation
ships, and they worry 
some more. This is their 
anxiety. 

Sooner or later the alco
holic's behaviour makes 
other people angry. They 
realize that the alcoholic is 
not taking care of responsi
bilities, is telling lies, using 
them. They have begun to 
feel that the alcoholic 
doesn't love them and they 
want to strike back, pun
ish, make the alcoholic pay 
for the hurt and frustration 
caused by uncontrolled 
drinking. This is their 
anger. 

Those who are close to 
the alcoholic being to pre
tend. They accept promis
es, they believe, they want 
to believe the problem has 
gone away each time there 
is a sober period. When 
every good sense tells them 
there is something wrong 
with the alcoholic's drink
ing and thinking, they still 
hide how they feel and 
what they know. This is 
their denial. 

Perhaps the most severe 
damage to those who have 
shared some part of life 
with an alcoholic comes in 
the form of the nagging 
belief that they are some
how at fault; they were not 

23 

up to it all, not attractive 
enough, never clever 
enough to have solved this 
problem for the one they 
love. They think it was 
something they did or did 
not do. These are their feel
ings of guilt. 

We, who have turned to 
Al-Anon, have often done 
so in despair, unable to 
believe in the possibility of 
change, unable to go on as 
we have before. We feel 
cheated out of a loving 
companion, over burdened 
with responsibilities, 
unwanted, unloved, and 
alone. There are even those 
of us who are arrogant, 
smug, self-righteous and 
dominating; but we come 
because we want, we need -
help. 

While we may have 
been driven to Al-Anon by 
the behaviour of an alco
holic friend, spouse or 
child, a brother, sister or 

parent, we soon come to 
know that our own think
ing has to change before 
we can make a new and 
successful approach to the 
problem of living. It is in 
Al-Anon that we learn to 
deal with our obsession, 
our anxiety, our anger, our 
denial and our feelings of 
guilt. It is through the fel
lowship that we ease our 
emotional burdens by 
sharing our experience, 
strength and hope with 
others. Little by little, we 
come to realize at our 
meetings that much of our 
discomfort comes from our 
attitudes. We try to change 
these attitudes, learn about 
our responsibilities to our
selves, discover feelings of 
self-worth, love and grow 
spiritually. The emphasis 
beings to be lifted from the 
alcoholic and placed where 
we do have some power -
over our own lives. 

FOR HELP 
(STRlaLY CONFIDENTIAL) 

ROGER MARTIN DAVE ENGSTROM 
Plant 2 Medical: 641-6564 Plant l Medical: 641-6835 
In Plant: 2142 or 682-1882 CAW Work Centre: 641-7004 
Union Holl Office: 682-2611 Union Holl Office: 682-2611 
Home: 934-4764 Home: 935-9818 

.... Nice. plans ... 

Great .... but what do 
they n-iean ? .... how 
will we .9d than 
!)Dif\j ?? .... who is 
responsi bl~ ??? 

Don"t worry ! The 
workers will f\.<Jure 
it dll out .... or else . 
Think of it as 3.'Jile 
synchronized 
duplicity ...... . 



GM UNIT PLANT 
CHAIRPERSONS 

REPORT 

by Harold Stubbert 

DAY OF MOURNING 
Workplace fatalities, 

injuries and diseases aris
ing from work, 

continue to plague our 
membership, as well, tens 
of thousands more of our 
members are injured at 
work. A lot of these are 
strains and sprain injuries 
caused by awkward, 
uncomfortable equipment 
and work stations. 

A major contributing 
factor to the excessive rate 
of repetitive strain injuries 
and back injuries is speed 
up at work. Our members 
are being pushed to work 
faster and harder by our 
employers. Short staffing 
just-in-time work systems 
make our workplaces lean
er and meaner. Excessive 
overtime gives our bodies 
less time to repair them
selves from the too fast 
pace of work. 

Statistics mask the 
increasing injury rate as 
employers seek to avoid 

lost time claims with the 
Workers' Compensation 
Boards to reduce their 
WCB assessments. 

Our Health & Safety 
and Placement reps. 
should become fully 
informed about ergonom
ics which seek to modify 
equipment, work stations 
and the workplace to fit 
the worker to reduce 
R.S.I. 's (repetitive strain 
injuries) and back injuries. 
As well, union reps. in our 
workplaces need to fight 
speed up and excessive 
overtime. These are the 
words of C.A. W. President 
Buzz Hargrove in a recent 
newsletter speaking about 
the April 28th "Day of 
Mourning" a tribute to the 
many workers throughout 
the country who lost their 
lives or suffered serious 
injuries. 

These words reflect, too 
vividly, the situation in St. 
Catharines where speed up 
and excessive overtime 
(particularly in the 
Components plant) are the 
Buzz words in the name of 
survival. Too often, our 
members are being asked 
to perform jobs that, over a 
short period of time, could 
cause long term disabilities 
later in life. 

ADD INSULT TO INJURY 
It has recently been 

brought to our attention 
that injured workers who 
go off work, are being 
harassed by phone calls at 
home from supervisors or 
the medical department 
with the pretence of just 
caring, but in reality, it's to 

continued on page 19 
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ROYAL COMMISSION 
ON W.C.B. REFORM 

I am writing this article 
the day before I make our 
presentation to the Royal 
Commission on W.C.B. in 
Ontario. As many of you 
have read in the papers to 
date, it is apparent that the 
only ones receiving cover
age are the politicians. 
Lynn McLeod of the 
Liberals has already called 
this process a waste of 
money and informs us if 
she is elected to form the 
government, she would 
scrap the commission. This 
makes it clear that Ms. 
McLeod does not want 
injured workers in this 
province to be heard, nor 
does she express any con
cerns about their problems 
or their welfare. 

Ms. McLeod and her 
part have adopted the 
business communities' 
agenda in regards to 
W.C.B. reform in this 

province. I make this state
ment with confidence after 
reading Steve Mahoney's 
document on reform enti
tled "Back to the Future", 
after which I decided, 
"Back to the Past" would 
be a more appropriate titk. 

The approach by the 
Liberals and the Tories on 
this issue are similar in 
nature and demonstrate 
complete disregard for 
injured workers and their 
organizations, having 
equal say into policies and 
decisions made by the 
W.C.B. Board of Directors. 
Given their positions, 
those decisions would be 
made by employer groups 
and the gatekeepers of the 
medical profession; doc
tors who on the one hand 
want the power of policy 
directives but in the 
O.M.A. brief at the same 
time, want to distance 
themselves from taking an 
active role in returning 
injured workers to the 
workplace. This to me, is 
sheer hypocrisy. 

Your union will be 
addressing very important 
concerns on your behalf, 
such as vocational rehabil
itation, re-instatement 
rights, the scope of cover
age, benefit levels, alterna
tive programs of compen
sation, all of which will 
draw criticism from the 
business community and 
those unaware of the real 
problems injured workers 
face in this province and 
this community. 

We look forward to any 
future governments 

continued on page 21 
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