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"SERVING THE MEMBERSHIP AND THE 
COMMUNITY FOR OVER 40 YEARS" 

Auxiliary members, left to right, Peggy Lambert, Jean Connell and Doreen 
McChesney proudly point to some of the awards the auxiliary have received for 
meritus service over the years. Looking on are Local 199 President Ron Davis and 
Vice President Gabe MacNally. 
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DAVIS' 

REPORT 
ee page See page 12 
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RON DAVIS 

ALAN BRATTON 
GABE MACNALLY 

♦ ITI AUTOMOTIVE 
AFI'ERMARKET 
PLANT 

♦ ITI AUTOMOTIVE 
AFI'ERMARKET 
OFFICE 

♦ BRIAN CULLEN 
MOTORS 

♦ ED LEARN FORD 
♦ EDSCHA tTHONAINC. 

VENESflND. 
GENAIRE 
GENERAL MOTORS 
DAVID CHEV/ 
OLDS GEO LID. 

♦ IAFRATE MACHINE 
WORKS 

♦ KELSEY HAYES 
♦ SHEPCO PACKAGING 

SERVICES 
♦ SENECA 

MANUFACTURING 
♦ RONALINC. 
♦ BRUNNERMFG. l 
♦ BRUNNER MFG. 2 
♦ FAMILY SAVINGS & 

CREDIT UNION 
♦ GMFIREand 

SECURITY 

C.A.W. LOCAL 199 
124 BUNTING RD. /IT. CATHARINES 

ONTAIUO, PH (905) 1582--2611 
REGULAR BUSINESS HOURS 

MON. TO TiiURS. 7:45 · 4:30 
PRIDAY7:4S-4:00 
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SIX FIGURE 
EARNERS PAY 

10% TAX?? 

No way! That couldn' t be right, 
could it? We all know that in
come taxes are higher for those 
with big incomes, right? 

Well, brace yourself. Almost 
10 percent of Canadians earning 
on average $286,000 a year paid 
less than IO percent of their in
come in taxes, a new Statistics 
Canada study says. 
And 225 of Canadians making 

over $1 million a year managed 
to hold on to more than 90 per
cent of their income. How do 
they do it? The answer is 
through tax credits and deduc
tions, such as RRSPs and the 
recently eliminated capital gains 
exemption. But another big rea
son is that investment income 
gets more favourable tax rates 
than income from labour. 

Of the top 0.1 percent of in
come earners, 80 percent are 
middle aged men who are top 
executives. Investors make up 
the second largest group of 
Canada's ultra-wealthy. 
The report was based on a com

prehensive analysis of Ontario 
tax filers. It says the group it 
describes as "financial giants" 
has gone largely unstudied. 

NDP GOVERNMENT 
CONFIRMS 

CONTINUED 
SUPPORT TO 

NIAGARA 
COMMUNITY 

Representatives of the Niagara 
community met with Minister of 
Agriculture, Food and Rural 
Affairs Elmer Buchanan to 
present their solutions to issues 
affecting the Niagara economy. 

The event, Making Connec
tions, marks the completion of 
Phase l of a three part project 
designed to build consensus and 
cooperations among community 
members. 

"The kind of work going on 
here in Niagara shows that local 

economic development can be 
assisted by tapping into the tal
ent and energy that exists in our 
rural communities," Buchanan 
said. " By supporting this 
project, the Ontario Govern
ment has shown its commitment 
to community based economic 
solutions." 

The Food Systems in Niagara 
pilot project was initiated last 
year by the Ministry of Eco
nomic Development and 
Trade's Community Economic 
Development Secretariat, in co
operation with Buchanan's min
istry and four local organiza
tions . The organizations pre
sented the findings from the 
projects' first phase at today's 
event, which was attended by 
Niagara Region growers, envi
ronmentalists, educators, con
sumers, researchers and com
munity organizations. 

Under the project, four orga
nizations, each funding by a 
$12,500 Jobs Ontario Commu
nity Action grant, conducted 
extensive studies on food related 
issues in the region. ___ _ 

OBITUARIES 

WILLIAM 
SPECK 

SELMAR 
TRAKS 

WILLIAM 
VRAETS 

MATHEW 
DEKKER 

STANLEY 
GOLUBIENKO 

FREDERICK 
GOODLIFF 

Nobody ever told me that the 
straight and narrow path had so 

many potholes to fall into 

Local 199 CAW Local 199 CAW 

GENERAL MEMBERSHIP 
MEETING 

7:30 pm. 

SEPTEMBER 13th, 1994 

CAW HALL -124 BUNTING ROAD 
ST. CATHARINES 

Issued by the: Executive Board, Local 199 CAW. 

Ron Davis, Gabe MacNally, Alan Bratton, Ron Mclntosh, 
Sandy O'Dell , Mark Roy, Doug Orr, James Connell , Ted 

Sendzik, Les Bartley. 

ONGOING LOCAL UNION 
NEGOTIATIONS 

We have recently completed 
some negotiations and along 
with that, concluded a short 
three day strike. At VENEST, 
we reached a tentative agree
ment on Friday, August 5th. It 
was the best and final offer from 
the company and the committee 
would not recommend to the 
membership to accept it. As a 
result of that, on Sunday, August 
7th, we held a ratification meet
ing with the recommendation of 
turndown and membership 
turned it down, so we went on 
strike just past midnight on 
Monday, August 8th. The strike 
only lasted 3 days and employ
ees, at the second ratification 
meeting with an improved 
agreement, accepted the new 
agreement and went back to 
work on Thursday, August 11th. 
The new agreement gave them, 
along with some lump sums, 
new language improvements, 
more money in their hourly rate 
than they had with the original 
company offer. The new agree
m en t is a 2 year pact. At 
RON AL where employment is 
high,(with approximately 120 
employees) we are ready to open 
negotiations with the company. 
The amendments have been 
drawn up by the committee and 
approved by the membership on 
Sunday, August 14th. We are 
now awaiting some dates to be
gin talks. That agreement runs 
out at the end of August. At ITT 
AUTOMOTIVE 
AFTERMARKET, which is 
their new name, (the 3rd new 
name in several months) we 
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PRESIDENTS 
REPORT 

with 
Roll Davis 

opened negotiations on Tues
day, August 16th and at the time 
of writing this article, we have 
met 3 times with several meet
ings scheduled over the next few 
months. This set ofnegotiations 
includes both the office and the 
plant units who have voted to 
amalgamate as one. The mem
bership voted unanimously at 
both meetings and the company 
is willing to except them as one 
unit, so we will be negotiating 
together. EDSCHA as I men
tioned in my last article, have 
picked up some new work but 
it's not coming in as fast as ex
pected. I reported that all people 
should be back to work by Sep
tember, but it looks like it will 
take a little longer to get every
one back from layoff. At 
THONA INC. we completed 
negotiations recently on a wage 
re-opener. The first offer, along 
with the second offer from the 
company were rejected by mem
bership at the first meeting. It 
went back to the drawing board 
and within a few days, came 
back with a third offer which 
was accepted by membership. 
It's a one year wage re-opener 
and that plant will be in a re-ne
gotiation position in about a year 
from now. We're still in nego
tiations with ST. CATH
ARINES HYDRO with another 
meeting scheduled for Septem
ber 15th, which is a couple of 
days before our strike deadline 
of September 18th. We are plan
ning negotiating that day and in 
the -evening, we will hold a 
membership meeting for a rati
fication. That unit did tum down 
a first agreement at a meeting 

which was held on July 20th. At 
JOHN BEAR PONTIAC, we 
have only met a couple of times 
but more meetings are scheduled 
on August 30th and some days 
in September. At KELSEY 
HA YES, the people that were on 
layoff, are back to work. 
IAFRATE have expanded their 
building and it looks like they ' ll 
be hiring some new employees. 
SENECA MFG. just returned 
from a shut down and business 
is steady there. FAMILY SAV
INGS & CREDIT UNION, 
along with the G.M. FIRE & 
SECURITY units reports no 
layoffs or any serious problems 
at the present time. Negotiations 
have opened at BRUNNER 
FLEET which is now called 
BRUNNER MFG. #2 and at the 
time of writing, we have only 
had one meeting, but future 
meetings are scheduled . At 
BRUNNERMFG.#1 , we have 
had a discharge of an electrician 
and are presently in the midst of 
trying to resolve that situation. 
It looks like it could be an arbi
tration case. At DAVID CHEV. 
OLDS, BRIAN CULLEN 
MOTORS AND ED LEARN 
FORD, reports are that business 
is good and no layoffs have oc
curred at any of those units . 

GENAIRE is still in a layoff 
situation as a result of the cut
backs in the military and the 
chairperson, Marty Healy re
ports that there are I L people 
laid off at the present time, 
which represents a good part of 
the membership (about 20% or 
more) and there are no signs of 
any recalls. 

UP AND COMING 
EVENTS 

As this is the middle of August, 
we are getting ready to attend the 
C.A.W. Constitutional Conven
tion in Quebec City the week of 
the 22nd . Our annual picnic 
(which was moved up a few 
weeks) was held on Saturday, 
August 20th and we're not able 
to report who the lucky people 
were that picked up the prizes, 
including the new car. The 
Labour Day weekend which in
cludes the Labour Day parade 
along with the social here at the 
union hall is on September 5th. 
I hope you all had a good sum
mer vacation and everyone re
turned safe and sound. See you 
at the general membership meet
ing on September 13th and I can 
give you a more recent update 
on what's happening around the 
local. 

Stag and Doe 
Friday November 18th. 

Christmas Party 
Sunday December 4th. 



COMMUNICATION & 
RELATIONSHIPS 

The lack of communication 
between significant others is the 
most fundamental and frequent 
cause of separation and divorce. 
A healthy relationship is one in 
which the channels of commu
nication remain open and avail
able. When these channels are 
cut off, countless problems re
sult. For instance, if two people 
never discuss what they enjoy 
doing, how will they know what 
they really want to do together? 
If likes and dislikes or desires 
and needs are not discussed, dis
satisfaction will set in rapidly. 
Another example of vital com

munication is in the area of sat
isfactory sexual relationship. If 
one partner does not know what 
is pleasing to the other, they will 
not be able to communicate 
sexually. The result can only be 
frustration for both partners. 
A third example is the common 

lack of communication concern
ing financial problems. Couples 
often fail to agree on how the 
money is to be spent and who 
should write the cheques. Many 
times, one partner will complain 
that he or she cannot understand 
what the other does with the 
money. 
Communication is the founda

tion of every relationship. All of 
our normal, everyday living re
quires communication. Deci
sions such as which errands must 
be completed during the day and 
who will do them, and to divide 
the child care responsibilities. 
We must decide which bills to 
pay now and which to defer. We 
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EMPLOYEE 
COUNSELLOR 

REPORT 

with 
Glenn Lyons 

need to be able to disc,uss our 
feelings on certain issues with
out being judged or criticized. 

While each communication 
problem is individual and 
unique the following "do's and 
do not's" are general techniques. 
Using these techniques will de
velop better communication be
tween people. 

DONOT'S: 
THE SILENT TREATMENT: 
One of the most harmful mis
takes in communication is the 
silent treatment. When there is 
a disagreement or perhaps just a 
change of mood, one partner 
may play the game of not talk
ing to the other. Soon the other 
may adopt the same tactic. 
Sometimes the silent treatment 
will continue for weeks or 
months as each waits for the 
other to break the silence and 
apologize. By the time they be
ing to talk again, one or both 
often cannot remember the rea
son for the war of silence. Ob
viously, few ifany problems can 
be solved by the silent treatment. 
YELLING AND ARGUING: 
Yelling and arguing are not a 
real communication. They work 
against good communication by 
building up anxieties and creat
ing more problems. Insults , 
name calling and sarcasm are 
counterproductive for problem 
solving. They often replace the 
original controversy and be
come a new problem in them
selves. 
EXAGGERATIONS: A major 
stumbling block to communica
tion is the use of exaggeration 
such as; "You never give me 

money or take me out,""You ' re 
always drunk." This causes an
ger in the listener and closes his/ 
her mind to the pint of the con
versation. 
A few more do not' s are; lump

ing unrelated problems together 
and bringing up the past, letting 
problems build up or the use of 
physical violence. There are 
many more do not's in commu
nication. 

DO'S 
TALK ABOUT 

EVERYTHING: 
In order to have a communica
tive relationship, the partners 
need to be able to communicate 
about everything. Conversation, 
including varied topics such as 
meals, employment, sex, chil
dren, current events, entertain
ment, etc. are vital to a healthy 
atmosphere of free and open 
communication. 
BE A WARE OF PREFER
ENCES: lt is only by honest and 
open communication that people 
can learn each others' likes and 
dislikes. Being supportive when 
your partner is disclosing an is
sue involving strong feelings as 
well as being open about your 
own feelings on that matter is 
important. 
PERSONALIZING YOUR 
COMMUNICATION: Using "I 
messages" is important when 
discussing your thoughts, feel-

ings & ideas to your partner. 
When your partner does or says 
something that bothers you, it is 
easier to get your point across 
by saying "when you did that, it 
really annoyed me because ... " 
rather than saying something 
like "why are you always doing 
that?" (exaggeration) 
A few more "do's" in effective 

communication are: listen and 
let your partner finish what 
they're saying before you reply. 
Make time during the day to talk 
to each other and being that 
we're all different and come 
from different backgrounds, try 
to understand where the other 
person might be coming from by 
being open minded. 

Over the past few months, l 
have been meeting with thera
pists and psychiatrists in trying 
to put together a cost effective 
way of helping our membership 
deal with the area of relation
ships. In doing so, between my
self and a counselling agency 
within our community, we have 
come up with an affordable way 
to deal with relationship prob
lems via group counselling for 
men and women. If you are in
terested and need for informa
tion regarding this service, feel 
free to call me at 641-6559 or 
through the union hall at 682-
2611. Thank you. 

THE UNITED WAY 

People 

Jfe/ping 
People In 

Their 
Coflllllunilie<B 

SUPPORT YOUR IN-PLANT 
UNITED WAY DRIVE 

PENSION 
REPORT 

with 
Ted Sendzik 

and 
Jim 

Mazaclwwsky 

It seems I ike it was just yester
day when we were in the Engine 
Plant putting on information 
meetings explaining to our 
members who were interested in 
the Job Security Program, now 
two years later approximately 85 
of these members will be flow
ing into retirement October I, 
1994. 

For the past three or four 
months, Jim and I have been in 
contact with these members to 
ensure they have a smooth tran
sition from the Job Security Pro
gram into retirement. As soon as 
we finish with these brothers and 
sisters we will begin to put to
gether the paper work for the 
members that went into the Job 
Security Program November, 
1992,andJanuary, 1993,asthey 
will be also flowing into the re
tirement mode when their SUB 
credits run out. 

As for the Job Security Pro
gram that the Company can
vassed for this summer, we still 
don't have any information as to 
dates and numbers at the time I 
am writing this report (Aug. 15/ 
94). Hopefully, by the time you 
read this we will have informa
tion from the company when 
they will implement the Job Se
curity Program for our members 
who signed up and are eligible. 
The Pre-retirement Program is 

on hold because of lack of in
terest on part of our member
ship. We need approximately 15 
members plus their spouses to 
put on a Pre-retirement session 
as we must have advanced no-
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tice in order to contact our 
speakers and set dates for them 
to be there to put on their pre
sentation. So, if you are inter
ested in attending a Pre-retire
ment Program, please contact 
John Kearney either through the 
union hall or in the plant at 641-
7043 and, if we get a good re
sponse, we will book rooms, 
speakers etc., and get in touch 
with you as to the time and place 
of the Program. 

The Pension office that was 
located in the Foundry 
clockhouse has now been 
moved to the Engine Plant Work 
Centre. The phone number is 
still the same 641-6444. 

For our members and retirees 
in the Welland area who need 
prescription glasses, 1 phoned 
Anthony Satten who, along with 
his brother-in-law Nick 
Mignelli, own Welland Optical 
located in the St. Charles Plaza. 
They ensured me they will serve 
our members the same way they 
did when they worked at Impe
rial Optical on James Street in 
St. Catharines. I know both these 
young men personally and I rec
ommend them highly. 

Politics May Be 
For The Birds ... 

But All 
The Birds Are 

Vultures 

I CONVICTS 11R11 US I 
Ten year old Eddie Tucker got importing promotional coupons 

a big surprise when he opened 
the box to play with his new toy 
airplane. Out dropped a 
notewritten in broken English 
calling for an investigation of 
Taiwan for disobeying interna
tional human rights laws and 
asking that the message be sent 
to the White House. It was writ
ten by Lui Xin Ping, who had to 
work making such toys while 
serving a long sentence in a Tai
wanese prison. 

printed in a prison in Juarez, 
Mexico, prompting Democratic 
Rep. Henry Gonzalez of Texas 
to introduce a law that would 
ban interstate shipping and im
ports of foreign products made 
by convicts or prisoners. A law 
is needed because recent court 
rulings have weakened a 1930 
law banning imports made by 
prison labour. 

Now Mexico is jumping on the 
cheap prison labour bandwagon, 
with plans to tum Mexico City's 
eight prisons into centers for as
sembling products for American 
and other non-Mexico compa
nies, report two Mexican trade 
magazines. Mexico is promoting 
the benefits of government sup
plied equipment, tax breaks, and 
"the captive labour of some 
8,500 inmates." 

U.S. companies are already 

The Good Old 
Days: 

When You Feel 
Good, 

and Don't Look 
Old 

The First Examination Should Be The 
11Back to School11 Eye Examination 

For You Early Risers, and Shift Workers 
7:00 am. Appointments 

Are Available 

For prescription and Non-Prescription Glasses 

For Sunglasses, and all types of Contad Lens 

All Vision Care Plans Accepted. Supplier 
of General Motors Safety Glasses. 

688-5361 
Evening and Saturday Hours. 

OPTOMETRISTS 
GENEVA SQUARE PLAZA (JJ'elland Ave. at Geneva St.) 



SUB 
REPORT 

with 
Ron 

Mclntosl, 
and 

Jol,11 
Arntz 

Where is the Liberal govern
ment leading us to in the next 
few years? Their previous an
nouncements to reduce U.J.C. 
benefits and create a tier paying 
system (depending on previous 
gross amounts and family status) 
were implemented effective July 
1, 1994. 
The base premium rate is now 

55% of $780. or $429. maxi
mum benefit week. Legislative 
changes since 1990 ended gov
ernment contributions to the 
Unemployment fund. Employ
ees' premiums have increased 
from $14.40 in 1990 to a maxi
mum $23 .95 per week in 1994. 
While the cost of this insurance 
has been raised dramatically; the 
U.I.C. premium rate has de
creased from 60% to 55% of in
surable earnings. U.I.C. benefits 
have also been eliminated for 
anyone who quits or has been 
fired from employment. The 
onus is on the claimant to prove 
"just cause" for leaving employ
ment. 

During the past election cam
paign, promises were made by 
the now government to create 
and provide more jobs for Ca
nadian workers . While recent 
surveys indicate a lower unem
ployment rate; they do not prop
erly evaluate if a person has just 
run out ofU.J. benefits, does not 
re-qualify for benefits or is now 
appealing to the welfare system. 
These cuts are attacks to a pro
gram that was designed to pro
tect workers. 

While there has been recent 
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production increases within the 
plant allowing for the recall of 
many of our laid off members 
there are still numerous mem
bers outside the plant who are 
experiencing new hardships 
brought on by the changes to 
legislation. 
The C.A. W. is still lobbying the 

government to live up to their 
promises of providing jobs for 
Canadians and not destroying 
the many social programs we 
now enjoy. We have pamphlets 
and brochures at the hall ex
plaining the many cutbacks im
posed on this most important 
"insurance" against being unem
ployed. 

For assistance with any U.I.C. 
or S.U.B. problems call Engine, 
Fdry, Welland Ave., Ron McIn
tosh and Malcolm Allen, 641-
6419, Components Plant call 
John Arntz and Larry 
Greenhalgh 641-7012. 

For Your 
19'JS 

Car or 'liuck 
Its 

IIIIIMICU&&•• 
CHEV - OLDS - GEO -

CADILLAC 

"COMPLETE CUSTOMER SATISFACTION" 
When you're ready for that new Chevrolet, 

Oldsmobile, Geo, Cadillac or Chevrolet 
Truck, talk to one of our professional sales 

staff and you will get 
"Complete Customer Satisfaction " 

At Brian Cullen Motors, we are the 
specialists in Option 1 , Option 2 
and roiled out vehicle purchases. 
Just look at what we have to offer: 

r. The Highest Trade In Value. 
rI FREE Clean Up. 
r. FREE after sale Car Care Clinic. 
r. FREE Pick Up And Delivery. 
rI FREE Lube, Oil and Filter. 

ACT NOW! 
ORDER YOUR NEW 

1995 CAR OR TRUCK 
FROM 

IIIIIMICU&&•• 
CHEV• 0105 • G•o • CADILLAC 
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SUBSTANCE 
ABUSE 

by 
Roger Martin 

am/ 
Dave Engstrom 

WHO ME? 
Are You An Alcoholic? 

To answer this question, ask 
yourself the following questions 
and answer them as honestly as 
you can. 

(The Test Questions below are 
used by John Hopkins Univer
sity Hospital, Baltimore, Md., in 
deciding whether ornot a patient 
is alcoholic.) If you feel your 
problem is drugs, replace the 
words drink or drinking with use 
or using. 
l. Do you lose time from work 
due to drinking? 
2. Is drinking making your home 
life unhappy? 
3. Do you drink because you are 
shy with other people? 
4.Is drinking affecting your 
reputation? 
5. Have you ever felt remorse 
after drinking? 
6. Have you gotten into fman
cial difficulties as a result of 
drinking? 
7. Do you turn to lower compan
ions and an inferior environ
ment when drinking? 
8. Does your drinking make you 
careless of your family's wel
fare? 
9. Has your ambition decreased 
since drinking? 
10. Do you crave a drink at a 
definite time daily? 
11. Do you want a drink the next 
morning? 
12. Does drinking cause you to 
have difficulty in sleeping? 
13. Has your efficiency de
creased since drinking? 
14. Is drinkingjeopardizing your 
job or business? 
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15. Do you drink alone? 
16. Have you ever had a com
plete loss of memory as a result 
of drinking? 
17. Has your physician ever 
treated you for drinking? 
18. Do you drink to build up 
your self-confidence? 
19. Have you ever been to a hos
pital or institution on account of 
drinking? 

If you have answered YES to 
any one of the questions, there 
is a definite warning that you 
may be alcoholic. If you have 
answered YES to any two, the 
chances are that you are an al
coholic. If alcohol or drugs is 
your problem and if these ques
tions have convinced you that 
there is a problem, perhaps you 
will say "yes, but I can quit by 
myself anytime." More power to 
you if you can, and do. 
Many ofus have said that once, 

or a million times, "I can take it, 
or leave it alone." So we took it. 
With the result that later we got 
into further trouble and, eventu
ally, reached an extremity when 
we had to admit we could not 
stop without help. 

If you want help that's what 
this program is all about. We 
guarantee confidentiality to 
people who seek our assistance. 
Our objective is to ensure that 
all employees and their family 
who suffer from alcoholism or 
drug abuse receive the same 
consideration and referral for 
treatment as that given to em
ployees with other illnesses, 
such as cancer, heart disease and 
so on. 

FOR CONFIDENTIAL HELP 

ROGER MARTIN 
Plant 2 Medical 641-6564 
In-Plant 2142 or 682-1882 

Home 934-4764 

DA VE ENGSTROM 
Plant 1 Medical 641-6835 

CAW Work Centre 641-7004 
Home 935-9818 

Union Hall 682-2611 

The Only Problem With 
This Company 

Wanting To Preach Harmony 
Is ... 

They Always Want To Sing Lead 

DENTAL SURGEON 
1428 Pelham Street, Fonthill, Ontario 

Phone 892-5002 

.....DBNn!RBmtJl.tA.IIY .r OR11IODONTICS 
Mt-' DENTAL IMPLANTS 

Emergencies Welcome 

E.M. Vakalis F.C.A.D. 
DENTURE THERAPIST 

1428 Pelham Street, Fonthill, Ontario 
Phone 892-1414 



From September 1 st until September 30th .. Family Savings is offering the 
special rate of PRIME + 3/4% on ANY NEW OR USED vehicle purchased at 

the following dealerships around the Niagara region: 

rJ/ NIAGARA MOTORS (Vrrgil) 
rJ! BRIAN CULLEN MOTORS 
~ DAVID CHEV OLDS (Welland) 
rJ! JOHN BEAR PONTIAC 
rJ! CENTRAL PONTIAC (Fonthill) 

~ ST. CATHARINES MAZDA 
~ AUTOLAND CHRYSLER (Niagara Falls) 
~ HENLEY MOTORS 
rJ/ SHARP MOTORS 
rJ/ PORT PONTIAC BUICK 

(Port Colbome). 
The PRIME+ 3/4% is fur the FULL 1ERM of the loan, up to 100% FINANCING, NO MINIMUM, 
NO MAXIMUM and FULLY OPEN to repayment at any time without penalty. Special fixed rate option 

a/so ClVailohle. 

~1·~FAMILY SAVINGS 
• • ., & CREDIT UNION 

''Serving the Autoworkers si,nce 1949" 
148NIAGARAST. 688-0910* 2601AKESHORERD., 937-4332 *6000NrARIO ST., (PortPlaz.a) 937-1113 * 215 PELHAM RD., 984-

5155 * 35 ALBERT ST., TIIOROLD, 227-5228 * TIIOROLD STONE RD. atMONIROSE, NIAGARA FALLS, 356-2882 

EMPLOYMENT 
EQUITY 

by 
Darlene 

Taylor - Clark 
and 

LeRoy 
Bell 

A comment is needed about 
recent events surrounding Bill 
167, immigration and racism's 
rise in Canada. 

Bill 167 dealt with the rights 
of homosexuals to be legally 
treated as heterosexuals in the 
areas of marriage, adoption and 
health benefits. The NDP turned 
their back on people that had 
supported them during the last 
provincial election. 

As you know, there was much 
controversy regarding this leg
islation. From my viewpoint, I 
believe that all people are equal 
regardless of colour, gender or 
sexual preference. Therefore, it 
follows that homosexuals and 
lesbians should have the same 
rights as everybody else. Has it 
occurred to you that the same 
people deprived of their rights 
could be your nurse, doctor, 
teacher or fellow union mem
ber? They are paying the same 
taxes and union dues as you and 
I so why shouldn't they be con
sidered equal under the law? 

Various editorials and com
ments point to the morals of re
ligious groups as the key stum
bling block to true equality. Why 
are the morals that you were 
taught right and the morals that 
someone else was taught, 
wrong? Furthermore, I believe 
that God created us all as ARE, 
not as we would CHOOSE to 
be. Why would anyone choose 
to be different from the major
ity, leaving themselves open to 
harassment and physical vio
lence directed against them? 
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Being Catholic myself, I find it 
hard to believe that the Catholic 
church would get involved in 
this legislation due to its own 
poor record regarding ped
ophiles and sexual improprieties 
in its own organization. 
During the last 15 years immi

grants have taken on a darker 
complexion. There is a right 
wing backlash about immigrants 
taking away our jobs, causing 
more crime, and taking advan
tage of our social benefits. 
Where was the same indignation 
50 years ago when white Euro
peans were coming to Canada? 
No one said that the white im
migrants should be returned to 
their country of origin when they 
committed crimes. 

Canada was built by immi
grants. It is unfortunate that 
some immigrants are judged by 
the colour of their skin, rather 
than what they can contribute to 
this country. It is harder for them 
to blend in and, thus, they are 
more susceptible to harassment, 
etc. A Nazi war criminal can 
walk down your street freely but 
a visible minority is judged just 
for being on your street. 

Society has double standards. 
Paul Bernardo and Charles 
Manson were charged with hid
eous murders. Did anyone say 
that all white males were "bad" 
because of those two? But on the 
other hand, a lot of people 
painted visible minorities with 
the same brush when it came to 
recent Toronto shootings of in• 
nocent white people. Common 

sense alone should tell you that 
we should not stereotype any
one. 

By the time this article is pub
lished the C.A. W. Constitutional 
Convention will be over. I hope 
that our leaders have positively 
dealt with the issues of racism 
and sexism instead of playing 
politics with these crucial mat
ters. 

ATTEND 
UNION 

MEETINGS 
GET 

ACTIVE 

ATTENTION ALL LOCAL 199 
RETIREES 

Retirees Membership Meeting 
SEPTEMBER 21, 1994 

2:00 pm. 
UNION HALL 124 Bunting Road 

St.Catharines 

Please Make Every Effort To Attend 

James Connell 
Chairperson 

Retirees Chapter 

AUTO 
BODY INC. 

► COLLISION WORK ► PAINT SHOP 
► INSURANCE WORK ► RESTORATIONS 

ALL WORKMANSHIP GUARANTEED 

97LAKEPORTROAD,ST.CATHARINES 

934-3327 
Courtesy Cars Available 



STRAIGHT 
TALK 

with 
Bruce 

Orr 

THE HIGHWAYMAN 
On Thursday, August 4th a 

worker went into the East Side 
Main cafeteria for her 1 :00 p.m. 
break. After her break she un
fortunately left her purse behind 
in the lunchroom and returned 
to work. At 2:00 p.m. she had 
realized that she had forgotten 
her purse and went to retrieve it. 
Her purse was in the same spot 
where she had left it, the only 
problem was her wallet was not 
in it. The wallet was found a few 
minutes later in the male wash
room in the used paper towel 
container minus her cash and 
credit card. 

A few months ago she and an
other employee also had money 
stolen right from their job site. I 
guess we could say that she was 
twice unlucky but this really 
isn't factual. The actual fact of 
the matter is that we have a thief 
waiting to pounce on any oppor
tunity to steal from our union 
members. Our brothers and sis
ters should be able to come to 
work without the added stress of 
having a thief waiting to attack. 

This union will not condone 
workers stealing from workers. 
Let me assure the person or per
sons who are responsible that, if 
you are caught you will be vir
tually left at the mercy of the 
company and, believe me, Gen
eral Motors is not known in 
union circles for their compas
sion. If you are in need of help 
for your obvious problem please 
contact the union work centre at 
641-7004. We will help you in 
every way possible but, if you 
fail to seek help and continue 
stealing off your fellow workers, 
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the harm you are causing may 
just be irreparable. 

MATERIAL HANDLING & 
PEDESTRIANS 

It is just great that our sched
ules are so heavy in the Compo
nents Plant and that our plant 
population has never been so 
high. Not only have we added 
more workers but we have and 
continue to add more machines 
and materials. It seems like ev
ery piece of floor space is being 
utilized. It is hard to believe 
that we can house so many 
people and machinery in such a 
compact area. 

On the downside, this conges
tion causes grave safety con
cerns. The towmotor drivers are 
doing everything in their power 
to drive carefully and defen
sively but they are working un
der very difficu It conditions. We 
need the help of the pedestrians 
to also move about the plant de
fensively and to be aware of 
towmotor traffic before entering 
on to an aisle from your work 
area. It is unfortunate that man
agement feels that if you have 
your work glasses on then you 
are completely safe and immune 
to any danger. We know, as 
workers, that we have to take a 
more responsible and realistic 
position than management when 
it comes to safety. It's time for 
management to quit passing the 
buck when it comes to safety. 
Safety is a matter of our right as 
workers, a matter of law, and a 
matter that the company must 
comply with when demanded by 
the workers even at the risk of 

losing some production, heaven 
forbid. 

In closing there has recently 
been 947 production and 281 
skilled trades layoff notices 
handed out effective November 
26, 1994. Although this number 
is inflated, when the foundry 
does finally finish production it 
seems inevitable that some of 
our brothers and sisters will be 
permanently laid off. 

For those who are eligible to 
receive the $35,000 retirement 
incentive, please understand that 
once the foundry closes the in
centive no longer exists. So if 
you are at all contemplating re
tirement call your Pension Rep 
today and you will surely receive 
an added bonus and that is 
knowing that due to your retire
ment you saved a worker his or 
her job. 

WHATlS BEST FOR YOU? 

* Improve your reading, writing and math skills. 
* Use these skills to keep up with changes at work and at 
home 
* Best classes are held at work, 4 hours per week, half on 
company time at straight time rate. 
* Best helps you learn with your co-workers at a place that is 
comfortable to you. 
* Best is an education project of the Ontario Federation of 
Labour and its' member unions. 
For more information contact: Dave Felice 641-7013 or 
Julie Bartfai 641-7121, or leave at message at the union hall 
682-2611 

SINCE 1960 

"Matching Your Home Needs With Craftsmen Who Care." 

Let Us Find The Right Contractors 
For Your Home Improvement Project 

* Quality Work At Competitive Prices * 
24 Hour - 7 Day A Week - Emergency Service * 

* Ask About Our Double Guaranteed Workmanship * 
* Fully Insured & Licensed * 

* Be11efit From The Strength Of 35 Locations * 
J 

MONTH 
FREE 

MEMBER
SHIP "ONE CALL DOES IT ALL" 

685-3003 
277 Welland Ave., St.Catharines 

CLC CONVENTION DELEGATE 
REPORT 

by Bruce Allen 

What we are witnessing cur
rently is an international agenda 
that has as its goal the destruc
tion of much of the progress 
made by workers over the past 
five decades. The global corpo
rations want to sweep aside all 
the institutions, programs and 
structures that stand in the way 
of their agenda. - 1994 CLC 
Convention Theme Document. 
Over 2500 delegates and guests 

attended the 20th Constitutional 
Convention of the Canadian 
Labour Congress from May 16-
20 in Toronto. The convention 
gave voice to the anguish felt in 
the labour movement in the 
wake of ten years of Federal 
Tory rule and revealed that the 
CLC is increasingly conscious 
of the magnitude of forces which 
Capital has lined up against 
workers in Canada and around 
the globe as the 20th century 
draws to an uncertain close. 
An acute awareness of the situ

ation was evident in CLC Presi
dent Bob White's opening ad
dress to the convention. White 
made repeated references to "an 
international corporate eco
nomic agenda" which, in his 
words, "seeks to massively re
structure our society". Indeed, 
recognition of this effort to re
structure our society was also 
evident in virtually all of the 
material given to the delegates. 
Faced with this effo1t to "make 

the market the arbitrator of so
cial relations" the CLC declared 
that "thwarting the corporate 
agenda is the most pressing and 
critical challenge facing the 
labour movement over the next 
two years". White specifically 
called for "a strong counter 
movement to what is taking 
place" and added that "we must 
extend our hands to workers in 
other countries". 
But, as the convention went on, 

the delegates were given few 
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specifics as to how this is going 
to be done. They were shown 
nothing to indicate that the tide 
is going to be turned in the near 
future. 

A strongly worded resolution 
calling for organizing the unem
ployed and a call in the CLC's 
Action Plan for such action pro
vided cases in point. Delegates 
left the convention with no clear 
idea what the CLC was going to 
do to turn the unemployed into 
a political force to be reckoned 
within this country. 

The only precise plans of ac
tion spelled out at the conven
tion concerned efforts to plan a 
National "Peoples Agenda Con
ference" in 1995 and the future 
of the CLC's relationship with 
the NDP. The new CLC Action 
Plan stated that the objective of 
the former will be to set out a 
labour alternative to the corpo
rate agenda while the future of 
the CLC's relationship with the 
NDP was addressed in detail in 
a composite resolution. That 
resolution represented an at
tempt to reconcile those in the 
CLC who remain firmly com
mitted to the NOP with those 
who increasingly see that the 
NDP, like all other social demo
cratic parties, has repeatedly 
betrayed the interests of work
ers while in power and will not 
confront the corporate agenda. 

The composite resolution 
called for a committee to review 
the relationship between the 
CLC and the NOP "as part of the 
internal review process of the 
NDP". Furthermore, the goal of 
the committee will be to make 
"a serious effort to strengthen 
the future relationship between 
the CLC and its political ally". 
The committee will report to the 
next CLC Convention on the 
results of its work. 

The resolution passed by a 

large majority mainly because 
the delegates feared the issue of 
the CLC's relationship with the 
NDP would split the congress if 
it did not pass. In effect, the CLC 
bought time. But in doing so it 
abysmally failed to come to 
terms with the fact that the NDP 
is in a crisis and can no longer 
claim to represent a real alter
native to the corporate agenda. 

Finally, it must be noted that 
one issue was barely dealt with 
at the convention. It was 
NAFTA. The CLC has clearly 
recognized that NAFTA is here 
to stay. But the CLC has also 
shown that it has no strategy to 
deal with NAFT A now that the 
treaty is in place. Nor is any 
strategy forthcoming. One can 
only conclude from this that the 
CLC is in a state of denial with 
respect to NAFT A. One must 
also conclude from this that the 
CLC, like the NDP, is in a state 
of acute crisis and has no clear 
road map for the future. 

ONTARIO 
GOVERNMENT SETS 
HEALTH & SAFETY 

TRAINING DEADLINES 
Any workplace with 500 or 

more workers that does not 
have a certified committee 
member on each side of its 
health and safety committee is 
now in violation of the law. 

As of August I, 1994 the 
Ontario government has re
voked a regulation which used 
to exempt employers from 
having certified health and 
safety committee members. 

The government has re
placed the old regulation with 
regulation 362, which staggers 
the deadline dates employers 
are required to have certified 
committee members. The new 
training timetables are: work
places with 500 or more em
ployees-August I, 1994; 
workplaces with 50 to 499 
employees-January 1, 1995 
and; workplaces with 20 to 49 
employees-April l, 1995. 

MEDICATION 
AWARNESS 
PROGRAM 

by 
Cathy 

Mumey 

SOME SIGNS 
OF 

MEDICATION IN THE 
ELDERLY 

1. Changes in sleep patterns such 
as drowsiness and recurring un
pleasant dreams 
2. Headaches,dizziness 
3. Frequent falls,bruises or inju
ries 
4. Decreased appetite, nausea, or 
vomiting 
5. Behavioral and emotional 
changes such as withdrawal, dis
orientation, confusion, anxiety, 
depression 
6. Slurred speech, impaired 
memory and/or judgement 
Any of these signs indicate the 

need for medical advice 
When getting medication, make 
sure that: 
-you can read the label easily 
-you understand the instructions 
-and, you carefully follow these. 
Keep your medication in its 
original container. If this con
tainer cannot be easily un
capped, ask for a different type 
of container. Ask your pharma
cist or doctor about possible 
side-effects (unwanted effects). 
If you have an allergic reaction 
(rash or trouble breathing), tell 
your doctor immediately and 
stop taking the medication. Talk 
to your doctor before stopping 
or changing any medication. 
Whenever you visit any doctor, 
carry all prescription and non
prescription medication with 
you, for review. 
Remember, your medication is 
for YOUR USE only! 
-Keep it in a dry, cool place, out 
of the sunlight and, 
-out of reach of children. 



RECREATION COMMITTEE 
REPORT 

Ro11 Harrison, Larry Gree11/ta/gl,, Wayne Gates 

THE C.A.W., LOCAL 199 Short at 935-5652 or Nick 
HAS BUFFALO BISON'S Colliniat646-4138,orjustcome 

FEVER! to the bowling lanes on Septem-
The C.A.W,. Local 199 held ber 15th at 5:45 p.m. A dinner 

two Buffalo Bison's trips this dance will be held in May to dis
year and over 700 of our mem- tribute individual and team 
bers attended both games. The awards and prize money. 
games were held on Friday, May Because oflack of interest over 
27th and Friday, July 29th. the past two years, we have op
These games were Friday night erated with IO teams, but we feel 
bashes with Nick and the Slid- with the installation ofnew syn
ers playing before the game and thetic lanes at Fairview, it will 
a gigantic fireworks display af- generate new interest so new and 
terwards. The C.A. W. members old bowlers will come and make 
will receive a plaque from the it a twelve team league again. 
Bison's for having the largest The 9th annual C.A.W. annual 
new Canadian group, which can slo-pitch championships will be 
be seen at the C.A.W. hall. John held September 17 & 18, 1994 
Lambert who was in charge of at Co-Aw Park, McGregor, 
group sales, also donated a Buf- Ontario. Remember, union cards 
falo Bison's game shirt to our must be shown as well as your 
annual picnic. Thank you John, picture I.D. to play in the tour
it is much appreciated. In talk- nament. Good luck to our 
ing with our members and by C.A.W., Local 199 players and 
looking at the pictures, a good bring home the gold. 
time was had by all and we are The last thing is, it's August 
looking forward to doing it next 15th and this article has to be in 
year. so by the time you read this, the 
The C.A. W. Thursday night IO picnic will already be over so, 

pin bowling league will be start- congratulations to all the win
ing it's 34th season on Thursday, ners and someone will be driv
September 15th at 6: 15 p.m. at ing a new red Monte Carlo Z-34 
the Fairview Bowling Lanes. as we read. 
We need bowlers to fill two Remember, Don't Drink 
teams, approximately 16 & Drive. 
bowlers or more. The season 
runs from September 15, 1994 
to April 27, 1995. The cost is 
$10 per person. Anyone inter
ested, please contact Charlie 
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Your Recreation 
Committee 

Working For You. 

BISON FEVER ••• 
LOCAL 199 STYLE 

Good Friends ... Good Game ... Good Time 

1 

I 

l 

ENGINE PLANT 

Left to Right: 
Joe Kohn and Winfried 
Biebersdor. 

FOUNDRY 
Left to Right: 

William Jones and Robert 
Clark 
199 News Page 13 

AUGUST RETIREES 

► All Phases of Dentistw 

COMPONENTS PLANT 

Front Row L: to R: 
Anton Schlott, James 
Ennis. 
Back Row L: to R: 
Inder Shah, Clayton 
Snelgrove, Ronald 
Vollick, Alfred Weston. 

► Periodontal Specialist/Implants/ All Cleanings Covered 
► Same Day Emergencies 
► Computerized Insurance Processing & Acceptance 
► Evening Hours for Shift Workers 
► Special Consideration for G.M. Employees 
► Ultra Flexible Financing Available for Major Dentistry 

DRS. KERSHAW, PRIMEAU, MASCARIN & DERAKSHAN 

New Patients Welcome 
356-0222 

4999 Victoria Afltnue, Niagara Falls 



During the Free Trade debate 
in the 80's, the Canadian public 
were massaged by the Tory gov
ernment and large corporations 
on the supposed benefits of the 
deal. According to a recent poll 
published in the Toronto Star, 
82% of respondents now see it 
as a bad deal. 

We have witnessed tens of 
thousands of jobs flowing out of 
Canada. Trade disputes, which 
were supposed to be virtually 
non-existent under the agree
ment, are popping up like spring 
dandelions as the greed for cor
porate profits heats up. These 
measures alone, have cost Ca
nadian taxpayers millions of 
dollars in legal costs. The bot
tom line is, the Free Trade 
Agreement and now NAFTA is 
and always has been an expan
sion of the corporate agenda to 
eliminate safeguards such as, the 
Auto Trade Pact. The deal puts 
the Canadian workforce in direct 
competition with workers in 
third world economies and low 
wage ghettos in the U.S. 

OUTSOURCING 
Autoworkers have been espe

cially hard hit. In St. Catharines, 
the foundry is now in its' death 
throes and the axle plant is in 
jeopardy after 1996. 
Outsourcing is also taking a 
heavy and ongoing toll in 
Windsor trim and transmission 
plants, Oshawa and Ste. Therese. 

ONGOING THREAT TO 
JOB SECURITY 

The ongoing threat to job se
curity has created a climate of 
fear and uncertainty amongst the 
workforce and opened the door 
for companies like G.M. to fur
ther their agenda. 
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TAKING ON 
THE 

CORPORATE 
AGENDA 

by 
Sandy O'Dell 

Synchronous or agile manufac
turing are an integral part of the 
corporate scheme to speed up 
the workforce and therefore, 
eliminate jobs, while production 
levels remain stable or increase. 

Once again, as in the Free 
Trade debate, a lot of corporate 
dollars are spent propagandizing 
workers into believing these 
measures are in the best inter
ests. 
THE CARROT AND STICK 

APPROACH 
Imagery plays a very important 

role in bringing about the de
sired changes on the shop floor 
level. Senior plant managers are 
displaced by "new brooms" 
from other company locations. 
The advanced billing centered 
around these new management 
recruits is aimed at leaving the 
impression that a saviour has 
truly arrived. All we have to do 
is follow their teachings and jobs 
will flow into our plants. 
Of course, their image also has 

to have some toughness to it. 
They do this by personally in
volving themselves in disciplin
ing workers for safety infrac
tions. It's hard to justify or de
fend against safety violations. 
As a result, their hard line capa
bilities are secured while their 
angelic halos escape untar
nished. 

RESPONSIBILITIES OF 
LEADERSHIP 

The new broom champions 
spend a lot of time and effort 
attempting to win union leader
ship over to their agenda. In the 
main, the union has resisted 
these advances, but there are 
those who would sooner choose 
the "path of least resistance." 

This sends a mixed message to 
the membership and gradually 
the shop floor power and unity 
of the workforce is watered 
down even further. 
If this trend is not reversed, the 

speedup and job loss will in
crease even as production lev
els move higher. 

The unions' answer to the cor
porate agenda must centre 
around protection against 
outsourcing, shortening the 
work week, eliminating unnec
essary overtime while exposing 
and taking on synchronous or 
agile manufacturing. 

I Support the United Way 

DENTURE THERAPY 
CLINIC 

Complete and Partial 

Joe Schankula 

(6 
Tim Schankula 

934-5510 
Grantham Plaza - Scott Street 
St.Catharines, Ont. L2M 3W4 

Call For An Appointment 

I 

OFFICE HOURS: Monday - Friday 
9:00am - 5:00pm 

I 

This is my first article as Health 
and Safety Representative atthe 
Components Plant. My main 
goal as Health and Safety Rep 
is to provide all members of the 
Canadian Autoworkers in the 
Components Plant with the best 
Health and Safety representation 
possible. 
One of the most important fac

tors in providing proper repre
sentation is for all ofus to com
municate together. By doing this 
we will gain information and 
knowledge about health and 
safety. I believe that a well in
formed worker will have the 
ability to detect health and safety 
dangers and take immediate ac
tion to correct any potential dan
ger by first alerting their super
visor. The supervisor must in
vestigate your concern immedi
ately and take action to protect 
you from any danger. lf your 
supervisor takes action and can 
protect you and you can work 
safely, that's great. However, if 
your supervisor fails to protect 
you then your Zone 
Committeeperson must be called 
then all three of you can try to 
rectify your concern so that your 
job is safe and you can continue 
to work. 

At this point, if your supervi
sor has still not found the means 
to protect you then your Health 
and Safety Representative must 
be called. 

Communicating and working 
together as active unionists we 
will have the resources to force 
management to take the neces
sary precautions to protect you. 
The methods of communication 
will be through the 199 News 
and plant wide leaflets contain-
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COMPONENTS 
PLANT 

HEALTH & 
SAFETY 

by Jolin Pu/a 

ing important information. With 
communication being the key to 
our success, I strongly see the 
need for our Committee Reps to 
once again begin to carry out 
their responsibilities that are 
written in our contract. 

The eight hours of health and 
safety inspection each week is 
the responsibility of each Zone 
Committeeperson. Along with 
their inspection, the 
Committeeperson, when called, 
will have a concern and com
plaint form to fill out. These 
forms are issued by our C.A. W. 
National Health and Safety De
partment. This form will be used 
to document the first step of a 
proper work refusal with super
visors on the shop floor. This 
form will eliminate any confu
sion supervision may have re
garding the concerns that we 
have about health and safety. 
The form will show our con
cerns, our solutions and our re
quests that will correct the prob
lem. The form will be dated 
when filled out by your 
Committeeperson. 

Your Supervisor will be given 
the form and will investigate the 
concern and give an answer in 
writing, as to when and what will 
be done to correct the problem. 
Any work orders that are gener
ated by this concern form will 
be attached to the form for your 
information. Copies of all con
cern forms will be given to you, 
the Zone Committeeperson, the 
Union Health and Safety Rep., 
the Company Health and Safety 
Rep and your Supervisor. 

By communicating in writing, 
Supervisors will have to take 
immediate action in order to 

comply with the Occupational 
Health and Safety Act. The Act 
states "a Supervisor shall take 
every precaution reasonable in 
the circumstances for the protec
tion of workers." 
If your Supervisor fails to cor

rect your concern by using the 
concern form, your Health & 
Safety Rep will file a General 
Motors Health & Safety com
plaint form with the Superinten
dent in your area. The Superin
tendent must then respond in 
writing and sign and date the 
complaint form as to when and 
what will be done to correct the 
problem. At this point, if there 
is no corrective action taken by 
management you have the right 
to refuse the unsafe work in ac
cordance with the Occupational 
Health and Safety Act, Section 
(43). 

However, if any worker has 
reason to believe that he or she 
would be in danger they should 
report their concern to their Su
pervisor and refuse to work un
der the Occupational Health and 
Safety Act Sec(43). 

An example of an immediate 
work refusal would be slippery 
floor conditions. This is occur
ring now in the form of the new 
red floors being installed in vari-

ous locations around the plant. 
When these floors become wet 
from either roofleaks, oil leaks, 
coolant splashing on them these 
floors become very slippery. 
Workboots saturated by oils, 
coolant or water have poor or no 
traction on any floors but appear 
to be worse on these new red 
floors. Slippery floor conditions 
could result in serious injury due 
to a slip and fall. 

Forklift trucks and other ve
hicles will have poor traction. 
The potential for a serious injury 
is present with these wet slippery 
floor conditions. Any worker 
exposed to an unsafe condition 
of this nature should immedi
ately refuse to work on the red 
floor or any floor area until the 
floor is cleaned and dried com
pletely and is safe to work on. 
Management expects drivers to 
drive according to the condition 
of the floors. 

In closing, I wish everyone 
good health and encourage you 
to practice safe work habits. I am 
looking forward to working with 
everyone in doing everything we 
can to help with our health and 
safety concerns. 
Please do not hesitate to call me 

at 7012 or on radio at 52-223. 

I ARRIVE SOBER! I 

"Henderson foxed us again. She's using our legal 
insurance plan to sue for her pension." 



MAINTENANCE 
SKILLED 
TRADES 
REPORT 

witlz 
Gary Martin 

& 
Ed Gould 

OUTSIDE CONTRACTING 
SHEETS 

There seems to be a myth con
cerning outside contracting 
sheets. There are workers that 
actually believe, that if I don't 
sign these sheets, G.M. cannot 
bring in outside contractors. If 
this was true, it would sure make 
my job a lot easier because 1 
would just refuse to sign every 
sheet and there would be no out
side contractors in our plants. 
Unfortunately, contractors are 
brought in whether or not I sign 
these sheets. Contractually, the 
company has to provide me with 
advance discussion on when and 
where contractors are being 
brought in to our plants. If 1 
refuse to sign off these sheets, 
contractors come in anyway. 
When I sign these sheets, G.M. 
tells any upset worker, "well, the 
union signed off this job to con
tractors." What a great spot to 
be in eh! 

l have always tried to get the 
company to give me as much 
advance notice as possible be
fore any job gets contracted out. 
This gives me some time to 
present a strong enough business 
case to prove to the company 
that we can do some of this 
work. As your shop committee 
rep., it is my responsibility to 
investigate each job that is go
ing to be contracted out and see 
if we have the resources, time, 
manpower and equipment to 
perform this work in house. 

When I was first elected as 
shop committee rep., I arranged 
a meeting with the 
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committeepersons in the 
foundry and components plant 
to see if they wanted to take care 
of the contractor sheets that di
rectly affects their zones or 
plants. Both Byron and Paul 
agreed to share this responsibil
ity and look after the signing of 
these sheets and they would dis
cuss any problems they had with 
me concerning contractors. The 
main problem right now is that 
the company has opened up the 
flood gates to these contractors 
and it is extremely difficult to 
keep track of all of the job go
ing on throughout our plants. In 
an effort to try and control how 
many contractors will be al
lowed to enter our plants and to 
compile data towards stopping 
contractors while apprentices are 
still on layoff, I have told the 
company that l will be handling 
all contractor sheets from now 
on. I have things that I want to 
do (although I can't put it in print 
for the company to read) to try 
and create more jobs for G.M. 
trades and have apprentices re
called. 

Trying to put facts and figures 
together for all these contractor 
sheets is a monumental task, not 
to mention taking all calls in my 
zone as well as being shop rep. 
for over 900 workers. I am up 
to the challenge, I simply ask all 
the workers that I represent to 
have faith in my efforts to pro
vides jobs for G.M. trades, in
stead oflayoffnotices. I want to 
thank both Byron and Paul for 
continuing to work with me on 
this very important issue. 

APPRENTICES 
The company has been given 

notice by myself, that all appren
tices should have been called 
back prior to any contractor 
coming into our plant. Three 
grievances were submitted by 
myself(on behalfofall mainte
nance apprentices) and are pres
ently at the 4th step of the griev
ance procedure. I will be dis
cussing this issue and all the 
facts of these grievances to na
tional reps. at the C.A.W. Con
vention in Quebec City the week 
of August 22nd. Once again, the 
facts that I have cannot be 
printed, but I feel they are strong 
enough to possibly win an arbi
tration case concerning this is
sue. 

I've told the company that we 
do not want to see contractors 
performing any service work. 
I'm negotiating an overtime 
agreement between the engine 
and components plants. There 
are still several details to work 
out but I'm sure this will be ac
complished. This agreement will 
finally allow skilled trades work
ers to flow back and forth be
tween plants to cover for over
time requirements. This will 
hopefully stop any worker be
ing forced to work holidays and 
weekends. I will also try to get 
the company to agree to include 
all of the tool trades in this agree-

rnent in case their overtime re
quirements increase as ours has. 
We are all workers and nobody 
likes being forced to work when 
they don't want to. 

KEEPING THE 
MEMBERSHIP 

INFORMED 
I have purchased a voice/fax/ 

mail system for my computer. 
This will allow workers to re
ceive a skilled trades update and 
also allow them to leave a mes
sage for me. If you have any in
formation concerning contrac
tors, please leave me a message, 
the more facts compiled, the bet
ter the case. The number to call 
is 356-4005 and follow the in
structions. If for some reason 
this system is busy, please call 
Ed's system to listen to a skilled 
trades update or to leave either 
Ed or myself a message. If your 
message is urgent, please con
tact me by pager at 416-554-
0868 at anytime. 

SEE YOU THERE 
By the time you read this ar

ticle, the annual picnic and the 
labour day parade will have 
come and gone. We hope they 
are both a big success and hope 
to see and talk to you all there. 
We also hope that you and your 
families enjoyed your time off 
this summer. Let's all work to
gether and fight for jobs for all 
G.M. workers. Thank you. _ 

SUPPORT THE 
UNITED WAY 

IN YOUR COMMUNITY 

BYRON DEMOE: 
GIANT ON THE MOUND 
With the major league baseball 

strike going on at this time, 
Byron will be heading to Prince 
Edward Island, for the upcom
ing World Fastball Crown the 
week of August 12th. 

Playing just tournaments 95% 
of the year, Byron is playing for 
Midditown, N.Y. locatedjust on 
the outskirts of New York City. 
The team is ranked 6 in the 
world, the top ranking since stats 
have been kept and also captur-

SPORTS 
REPORT 

by 
Jim 

Mazaclzowsky 

ing the all state championship 
this past year. 

When the worlds are over, the 
team will fly out to Palm 
Springs, California for the 
United States championship. 
With Midditown, the chances of 
coming out on the top is look
ing very good. 
On another footnote, the Cana

dian championships are being 
held in Saskatoon this summer 
and the coach from Winnipeg 
asked Byron to join the team to 
be one of the starting pitchers. 

He was honoured to be selected 
to play for the Canadian team 
and can't wait for the Canadian 
finals to start. 

Byron still remembers his first 
year playing senior ball for the 
St. Catharines Mountain Views, 
in which they qualified for the 
Canadians. Then that same year, 
he was picked "Rookie of the 
Year." He played three seasons 
for the Views from 1988-90. 
John Adrews, along with Jim 
DeCaire were on the same team, 
which made his job pitching a 
lessor chore, because of their 
attitude towards the game, mak
ing it fun to compete. 

Byron moved on in 1991 to 
play for another team, the New 
York Spirits, with their home 
games held in Albany, N.Y. 
Again, only playing tournament 
ball, the team played approxi
mately 80 games. Byron flew 
out of Toronto or Buffalo each 
weekend to catch up with the 
team. 

Spirits went to the worlds' the 
first year he was there and was 
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very fortunate to throw a "no 
hitter" against a strong Soo City 
team. His team members came 
up with some sparkling plays to 
preserve the no hitter. 
From New York, Byron played 

the following season 1992-93 in 
Green Bay, Wis. He couldn't 
believe how big of a sport 
fastball was in Green Bay, play
ing before crowds of 6,000 to 
8,000 fans. The team ended up 
in the top ten ranking that year, 
along with winning the top 
pitching award that season in 
Green Bay, made it complete 
and a satisfying year all around. 
During Byron's off days in 
Green Bay, he flew to Victoria, 
B.C. to pitch for their tourna
ment team. I guess being one of 
the top rated pitchers in the 
country, your arm is wanted,just 
like being a hired gun. This past 
season, Byron has logged over 
20,000 miles from country to 
country, diamond to diamond. 

Sports Report Continued 
On Page 16 

Option 1 S ecialists 
Are Only 1 O 1nutes Away 

see "The HOTTEST TEAM" in the Niagara Peninsula" 

DAVE DICK NORM BELLOWS GREG DICK STU SHERLOCK JIM HUGHES DAVE DICK JR. RON ZIMMERMAN WALT DYCK 

"'PONTIAC "' BUICK* 468-2145 *GMC TRUCKS* 
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COMPONENTS 
PLANT 
SHOP 

REPORT 

SPA WEEKS AND 
MATERNITY LEA VE 

Recently I was questioned by 
a sister on the Brake Bonding 
I ine who was denied a SPA week 
because she had not worked 
1000 hours in her vacation cal
endar year due to being on ma
ternity leave . She correctly 
maintained this was discrimina
tory. In response to this inquiry 
I spoke to Marg Rousseau and 
Peggy Nash of CAW National 
Staff. They both felt this was an 
issue which needed to be ad
dressed at GM as well as at Ford 
and Chrysler. 

To this end a discrimination 
grievance has been filed citing 
Paragraph 3(a) of the Master 
Agreement. In arguing that this 
denial of a SPA week is dis
criminatory I will be citing the 
provisions of the Ontario Hu
man Rights Code and the Em
ployment Standards Act. The 
latter recognizes time off on 
maternity leave as time worked 
insofar as seniority drives ben
efit eligibility. 1 will also citing 
a Supreme Court of Canada rul
ing which is directly relevant to 
the issue. 

Based on this information and 
discussions I have bad with 
Marg Rosseau, who has also 
consulted National Representa
tive Pat Clancy, I believe we can 
win this issue. Accordingly, I 
urge anyone reading this column 
who has been denied a SP A 
week because they were on ma
ternity leave to contact your 
committeeperson. 

LOCKER AND SHOWER 
FACILITIES 

One of the most long standing 
and annoying problems faced by 
male production workers on the 
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by 
Bruce Allen 

West Side of the Components 
Plant is the lack of proper locker 
and shower facilities . I have 
spent an enormous amount of 
time struggling with this prob
lem and addressing individual 
cases of workers who should 
have access to lockers and show
ers but do not. 
The one notable success I have 

achieved so far is to get Man
agement to put a program in 
place to try to stop employees 
from having more than one 
locker while others go without. 
Otherwise, I have faced an ab
solute refusal to seriously ad
dress the problem of inadequate 
male locker and shower facili
ties. In view of this I have con
cluded that we must now make 
use of the Occupational Health 
and Safety Act insofar as it is 
relevant to this problem. Provi
sion 139 of the Act states: 

Where workers are exposed to 
a substance that, (as) is poison
ous by ingestion; and (b) can 
contaminate the skin, shower 
rooms and individual lockers for 
street and work clothes shall be 
provided. 

I have begun to file health and 
safety complaints on behalf of 
workers in this situation and en
courage others exposed to such 
substances to do likewise. 
Maybe if Management gets 
enough of these complaints and 
sees how many of our members 
are in this situation they will fi
nally make the decisions neces
sary to swiftly address the prob
lem. 
MEXICO AND THE CAW 
In March I had the privilege of 

representing the CAW at a meet
ing of the Coalition for Justice 
in the Maquiladoras (CJM) in 

Tijuana. The CJM is the most 
impressive activist organization 
I've ever seen and I am pleased 
to note that the CAW recently 
became the CJM's first major 
Canadian member organization. 

By joining the CJM the CAW 
is now well placed to engage in 
activities which will facilitate 
solidarity between workers in 
Canada, the U.S. and Mexico. 
Such activity is indispensable 
since we are confronted with an 
international corporate agenda 
that is ravaging the labour move
ments of all three countries. 
Another CJM meeting is set for 

October 13-16 in Nogales, 
Mexico and I plan to attend. If 
anyone would like to know more 
about the CJM please contact 
me. My in-plant number is 7123 . 

I Give To Tile 
United Way 

DREAM HOME DUW 
This Home Could Be Yours! 

Proceeds go toward the 

EXPANSION 
PROGRAM 

138 Varuiicklc Rd. 
St. Catharines 2,060 sq. ft. 

~-=~ 
OPEN HOUSE ON SUNDAYS 1- 5 pm 

Tickets sold at Open House or through Oub Roma 682-7 621 
Draw will be held on APRIL 22. 1995 

I 

FLOOR AGREEMENTS 
At the time of writing there 

have been questions raised by 
individuals in the brake areas 
regarding floor agreements. Al
though I have written in the past 
(Feb. 94) about floor agreements 
and have had leaflets issued to 
inform the members affected of 
such agreements, I feel it is now 
pertinent to once again further 
an explanation as to why floor 
agreements are necessary. 
AU committeepersons have the 

responsibility and the authority 
to negotiate floor agreements in 
their respective areas. These 
agreements are necessitated by 
the absence of pertinent lan
guage being contained in the 
Master and Local Agreements. 
The agreement in question here 

is one of which was essential 
because our local seniority 
agreement allows management 
the right to fill temporary job 
openings for the first day with 
whomever they desire . Senior
ity should be the manner in 
which you get a job even for the 
first shift opening. When senior
ity is not used you give the com
pany the right to act in an arbi
trary or unilateral manner thus 
allowing supervision to play 
favourites and give junior work
ers' perks. 
Over one year has passed since 

I have become committeeperson 
of the brake areas. Through nu
merous grievances, I attempted 
to negotiate that group seniority 
be used in filling temporary job 
openings from the first day. The 
company refused to agree. The 
issue was not who tilled the open 
job but who filled the resulting 
opening as, from time to time, 
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ZONE19 
REPORT 

with 
Doug Orr 

the resulting opening was a good 
job off the assembly line. 

With this in mind, I 
reapproached management re
questing that temporary job 
openings for the day be filled by 
seniority in the classification 
from the assembly line. This 
would not only stop a double 
bump but fell in line within the 
guidelines of our local language 
i.e., if the job in question was 
declared a primary opening 
there would be an internal re
alignment to the particular job 
assignment by seniority within 
the classification within the 
group. This language can be 
found on page sixty-seven of the 
local agreement. 
This agreement is no longer in 

force as the people in the brake 
area are aware. Management, 
through discussions with the 
union, have once again agreed 
to fill the temporary job open
ings by seniority from the first 
day. Hopefully, with the super
vision now in place in this area, 
the procedure of pure seniority 
in filling temporary openings 
will be conducive to the people 
in the brake areas. 
In closing, I would like to state 

that floor agreements are legally 
recognized in the law of con
tracts and by arbitrators and the 
Labour Relations Act. 

ZONE 21 REPORT 
with Rob Stevenson 

Hi everybody, hope you all had 
a good summer. I know I did. It 
might have been the best year of 
fishing 1 ever had, and three 
more months, ah I love this 
country. 

On a more serious note, in my 
last article I wrote about work
place harassment and how we 
were getting new language (ha
rassment-free workplace) in 
June, 1994. Well l just received 
my Master Agreement on Au
gust 6th and the first thing I did 
was look up the new language. 

The prohibited grounds have 
been greatly expanded to in
clude everything from unwanted 
remarks, jokes, innuendoes, ges
tures or taunting (anything that 
causes awkwardness or embar
rassment), posting or circulation 
of offensive photos or materials 
etc. 

Although you can only refuse 
to work after either the supervi
sor, committeeperson or both 
have had a chance to investigate 
and only (and I'll quote), "How
ever, it is agreed, in principal 
that in serious causes or when 
the safety of an employee is be
ing threatened, it may be neces
sary for that person to leave the 
job. It goes on to say, procedure 
regarding the ability of employ
ees to leave their jobs as outlined 
above will be developed as by 
the Master Equity Committee 

and will be implemented as a 
part of this procedure following 
the union representatives and 
management leadership training 
no later than June 30, 1994. 
Well, it's August I 0, 1994, and 

all I've heard so far is loose talk, 
I have yet to see anything in print 
for the procedure to refuse. So 
I' II take it for granted that we 
will be learning through trial and 
error until some concrete guide
lines are put in place. 

Now when they say (serious 
cases) I would personally take 
this to mean in persistent or ag
gressive cases, but I know that 
both company and union will be 
very careful when putting for
ward cases, because every case 
will either expand our right to 
refuse or take away from them. 

So, in closing, I would like to 
ask all the brothers and sisters 
to be patient, although the 
system may be a little slow at 
first our right to refuse 
language even in its vaguest 
form, still far exceeds the law 
of the land. I believe that this 
is another case of your union 
working on your behalf to 
make our work environment a 

better place for all. 

I Arrive 
Sober I 

"Of course the company cares about your unsightly 
rashes.· 



Sports Report Continued 
From Page 15 

Byron's talent blossomed his 
first year of playing midget ball 
for Cleland A's. Glen Boles and 
Bill Cleland were his coaches 
and they tutored him along to 
improve the skills he had already 
had, also to spot the hitters 
weakness. Byron spent 5 years 
playing midget and junior ball. 
Four out of the five years 
Cleland A's were Ontario cham
pions. The A's were a well bal
anced team with a good nucleo
lus of team players. Along with 
being champs, Byron was 
awarded the leagues' M.V.P. on 
year. One person he would like 
to mention is Jim Bradley who 
was the man behind the scene, 
always helping out to make 
fastball a success. 
Stardom came early the follow

ing season (1985). Byron was 
invited for a tryout with Team 
Canada, with workouts held in 
Winnipeg, Man. He impressed 
the coaches immediately and 
travelled to Fargo, North Dakota 
to represent Canada at the 
Worlds' Junior National Cham
pionship. Team Canada winning 
a bronze medal, New Zeland 
capturing the Gold. Byron threw 
a no hitter against Japan, end
ing up with a 3-1 pitching 
record. 
Byron played all his minor ball 

in St. Catharines getting his start 
at the Optimist Club on Linwell 
Road, playing along side Mike 
Choma, Gary Shepperd and in 
1981, winning the All Ontario 
Minor Fastball Championship. 
His talents just kept on growing. 
This giant stands 6'6", 290 lbs., 
married with 2 wonderful chil
dren and his wife enjoys figure 
skating. 

Byron enjoys being on the ice 
himself, playing every Thursday 
with the "Thursday Boys" but of 
course from what I hear, he 
begged John Pavelko to play and 
John said "sure, just as long as 
you're my enforcer." 

Finally, I would like to high
light just a few of Byron's ac-
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complishments during his ca
reer: Pitching a no hitter at the 
worlds; being named top pitcher 
in Green Bay and New York; 4 
straight Ontario championships 
with Cleland A's; being picked 
to represent Team Canada. 

Finally, Byron would like to 
say thanks to everyone-all his 
coaches and players for their 
help and leaning to be a team 
player. 

EAST SIDE GOLF 
TOURNAMENT 

The weather man made it just 
a perfect day for golf, with 144 
golfers ready to meet their chal
lenge. After all the scores were 
tabulated, the low gross went to 
Glen Silerwood with a low score 
of 75, collecting all the silver
ware and the green jacket, con
gratulations Glen. Every golfer 
had a chance of winning a gift 
on every hole. Listed below are 
the names of the big hitters and 
winners: LONGEST DRIVE
Cam Sutherland, Rick Brewer, 
Mike Somolgaryl, John 
MacDonald, Ed Kretch CLOS
EST TO THE HOLE (2 
STROKES)-Vance Millar, 
Mike Grigoroff, Steve Carr, 
Roland Buffi, Mark 
Mazachowsky, Scott Freemen, 
Steve Tenke CLOSEST TO 
THE PIN (PAR #3'S)-Jim 
Howes, Ron Gallen, Dave Will
iams. 

Thanks must go out to I.C.C. 
Golf Club for their fine co-op
eration and the B.B.Q. that was 
held afterwards. What a great 
meal. Special thanks to Jim 
Valliquette for making this such 
an enjoyable day. Also to all the 
people that helped out to make 
this tournament a success. See 
you next year "Big Daddy's." 

REMEMBER 
DON'T 
DRINK 

AND DRIVE 

WORKING WORLD BELIEVE 17 
ORNO7S 

NO MORE TOJLET 
TRAINING 

Workers at Bum's Meats in 
Winnipeg recently won a new 
contract which included a com
pany promise to stop hassling 
workers over bathroom breaks. 
The Manitoba Labour Board 
ruled against the company last 
year for deducting 15 minutes of 
pay for each washroom break. 

MORE BATHROOM 
INJUSTICE 

When the U.S. Occupational 
Safety and Health Administra
tion cited the Pro-Line Cap Co. 
for not having adequate wash
room facilities for women em
ployees, the company simply 
fired all 30 of its women work
ers. The company's lawyer said, 
"Adding toilets would take up 
needed production space." Now 
the Texas company has an Equal 

Employment Opportunity Com
mission complaint.to deal with 
as well. 

WE'VE HEARD THIS 
BEFORE 

A doctor who lives in San 
Cristobal de las Casas in the 
Chiapas region of Mexico told 
the Christian Science monitor, 
"These Indians aren't dying of 
hunger, they just don ' t want to 
work. Wedon'thatethe Indians. 
We treat them like our own, we 
bring them into our houses. l 
have four working for me right 
now." 

MEMBERSHIP 
MEETING 

7:30 pm. 
TONIGHT 

1995 Priees 
Are Here! 

Accepting Option 1 Orders NOW 

James Collins Joe Roberto 

Stop in and see Joe or James for your 
New Car or Truck 

IIR11111Cu11•11 
CHEV - OLDS - GEO - CADILLAC 

386 ONTARIO STREET, Phone 684-9281 

A SHORT HISTORY OF 
W.A. #50 U.A.W. 

SERVlNG THE 
MEMBERSHIP AND 
THE COMMUNITY 

FOR FORTY YEARS 
The Women's Auxiliary of 

Local 199, UAW was formed in 
1937, less than a year after the 
organization of the union itself. 
The auxiliary was to be known 
as No. 50. It was with great dif
ficulty that the twenty women 
needed to get a charter were 
found, but finally, were issued a 
charter on November 14, 1937. 
The purpose of the organization 
was to bring together the wives, 
daughters, mothers and sisters of 
union members so that they 
could learn to understand the 
principles of trade unionism and 
aid in whatever way possible 
when needed. The first president 
was Mrs. Elizabeth Brown. 

As it was during the hungry 
thirties, and money was hard to 
come by, the dues were set at 15 
cents per month . From the very 
start, the work of the auxiliary 
was hampered by the lack of fi
nances, so sister Annie Dunlop 
suggested that the women run a 
bingo game. At that time, no 
cash prizes were given, and hav
ing no money to buy prizes, the 
suggestion was out of the ques
tion. Sister Dunlop persisted ev
ery month raising the question 
until finally it was agreed a 
bingo game would be held. 
Money was borrowed from the 
union to buy prizes and to rent a 
hall and equipment. The first 
bingo was held in Dunn's hall 
on Queenston St. at Thorold 
Road in 1938. 

Gradually enough money was 
made to repay the loan and even
tually for the auxiliary to pur
chase equipment of its own. At 
that time the bingo games were 
moved to the union hall on 
Queen Street above the Stan
dard. 

In 1941 the union struck the 
McKinnon plant and the auxil
iary was asked to help. Sister 
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Campbell, who was social con
vener, took over the direction of 
the kitchen. With auxiliary and 
union both short of funds, do
nations were relied upon to feed 
the strikers. Local farmers do
nated fruit and vegetables, mer
chants gave over items of food 
and city restaurants chipped in 
with pies from time to time, 
which was a welcome change 
for the strikers. The auxiliary 
manned the kitchen every day 
from 6:00 a.m. to 12:00 p.m. and 
hot soup was always available 
for the picketers. With the small 
membership, this was no easy 
task. It must be said that during 
those early years, every auxiliary 
member was a worker in the or
ganization and this alone al
lowed it to function as success
fully as it did. It should also be 
remembered that no member 
received remuneration for her 
work, and all work was done 
voluntarily for the good of the 
organization. 

After the strike was over in 
I 941, new and younger mem
bers began to join the auxiliary 
and it grew into a much larger 
organization than had been pos
sible up to that time. 

When the strike of 1948 was 
called against McKinnon's, aux
iliary members again rallied in 
the kitchen to prepare lunches 
for the pickets until such time as 
the union could gather women 
union members and those men 
unable to walk on the picket line 
to work in the kitchen. 

During the strike of 1955-56, 
our auxiliary also manned the 
kitchen. This long strike carried 
over the Christmas season, so 
the auxiliary took on the tremen
dous task of ensuring that the 
children of picketers of Local 
199 would have a happy Christ
mas. We sewed for and dressed 
over 450 dolls, made clothes for 
and repaired other dolls donated 
to us, and two days before 
Christmas in J 955 we filled our 

giant bags full of toys for over 
one thousand families. 

Through the years, we have 
expanded our activities for the 
good of the community. For sev
eral years, along with the mem
bers of the recreation commit
tee of the Local we sponsored 
teenage dances on Saturday af
ternoons, which were a tremen
dous success. Some of our mem
bers work at the blind institute 
once a month to help with their 
games night and every Christ
mas have helped serve their ban
quet. 
Until 1973 we prepared, served 

and donated our retirees their 
annual banquet. Since that time 
their numbers have increased 
and with our local 's move to the 
new union hall we now donate 
our time and work with the regu
lar kitchen staff at the hall. 
We have a very active commit

tee working at both Metro Lodge 
and Extendicare, providing 
bingo nights twice a month and 
helping at their annual picnics 
and bazaars. 

Our work with the retarded 
children, the deaf, our adopted 
children, sponsoring childrens' 
sports teams through the years, 
donating two bursaries each year 
are only a few of the many 
worthwhile projects we have 
undertaken. 

Today we are active in fund 
raising events to raise money for 
local charities and hospitals. Jn 
the last year we made donations 
of $2,000 plus collect canned 
goods for community care food 
banks. 
We serve coffee, tea and cook

ies at the month local retirees' 
meeting. 

We are pleased and proud that 
our auxiliary continues to func
tion side by side with the Local 
and we look forward to the fu
ture, secure in the knowledge 
that we are a worthwhile orga
nization dedicated to and believ
ing in the principles of trade 
unionism, and we trust that in the 
future we will have many more 
outstanding anniversaries to cel
ebrate. 

f!lle f?liet&cee4' ~iejj {ffkj, 
at Heidihoff 

600 Lake St. St. Catharines. 

INVITES YOU TO A FREE TRIAL SESSION 

We meet Tuesday and Thursday mornings ... 

1st Group 9:30 - 10:00 am. Gentile Aerobics 
10:00 - 11:00 am. Swimming 

2nd Group 10:00 - 10:30 am. Gentle Aerobics 
10:30- 11:00 Swimming 

All exercise sessions led by a qualified instuctor. 
Exercises are geared toward seniors and are not too 

rigorous o 
Or just come and relax in our beautiful pool (90 ) 

One year membership fee $50.00 per person 
Exercise program runs September to May 

Pool available all year round 

For more information and/or to book a 
free trial session, contact: 

JOHN LEE 935-6225 
DON TAYLOR 682-6963 



Vice President 
Gabe MacNally 

Continued from Back Page 

At this level the injured 
worker's case is presented to a 
three member panel. This panel 
usually has an independent 
Chairperson, a representative 
from labour and a representative 
from business. All appointments 
are done by the Provincial Gov
ernment with the recommenda
tions coming from the afore
mentioned sectors. The time in
volved in obtaining a date for a 
Tribunal is relatively short but 
it could take up to a year to get a 
final decision. 1n some instances 
the decision made by the Tribu
nal is open to appeal by the 
W.C.B. 
As you can see the appeal pro

cess is not simple. It is normal 
for us to be dealing with a lot of 
appeals which are several years 
old and in these circumstances 
it becomes difficult for injured 
workers to recall specifics which 
are important. We are fortunate 
that most of the individuals we 
deal with recognize this problem 
and really is not a deterrent in 
most, if not all, decisions. 
It is not unusual for the Hall to 

be dealing with large numbers 
of claim files at once. Usually 
in the neighbourhood of 400 to 
500 at any one given time is nor
mal, and with employers' ap
peals on the increase so is our 
work load. 

RETURN TO WORK 
CERTIFICATES 

When an individual is off work 
the employer asks the worker for 
medical clearance before the 
worker can return to work. This 
requires a medical certificate 
from your doctor. The question 
is who pays for it? In W.C.B. 
cases, the Act or the W.C.B. 
does not 
require this certificate and, thus, 
they do not pay for it. 
O.H.I.P. does not cover the cost. 

But a little known amendment 
to the Ontario Hospital Insur
ance Act in December of 1993 
may solve this problem. This 
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amendment makes the "3rd 
party" liable for the cost of this 
"uninsured document" and the 
employer is considered the "3rd 
party" who pays for the docu
ment. 

This amendment will not take 
effect until regulations dealing 
with this issue are put in place. I 
contacted the Ministry on Au
gust the I 0th and, as of then, the 
regulations were not completed. 
I will keep you up-to-date on this 
matter as progress is made! 

N.E.L. ASSESSMENTS 
In the past, if your appointment 

for a Non-Economic Loss As
sessment was booked during 
working hours you would not be 
paid for this lost time. The 
W.C.B. recently changed this 
policy and now if lost time is 
required for the assessment you 
will be paid at your benefit rate. 

QUOTABLE 
Jim Fregosi, manager of the 

Philadelphia Phillies baseball 
club which lost to Toronto in 
the 1993 World Series, 
doesn't pay much attention to 
the 49th parallel which sepa
rates Canada from the U.S. 
He said recently, "I don't 
th ink of Canada as a foreign 
country. To me a foreign 
country is a place you have 
to cross water to get to." 

IF 
SOMEONE'S 
DRINKING 

IS AFFECT
ING 
YOU 

PHONE 
AL-ANON 
FOR HELP 

641-0590 

Mike Michaud Continued From Back Page 

We're not naive enough to 
believe the Company doesn't 
have a big stake in Agile and 
all aspects will benefit member
ship in a positive manner, but 
we must be prepared to negoti
ate to secure a future for our 
members. 1 certainly don't 
want to be perceived as the 
Champion of Agile but I will 
go on record by stating, "I am 
willing to look at new ideas to 
secure work for membership 
before I dismiss them as too 
radical." 
We had an opportunity earlier 

this year to sit down and nego
tiate new business for the 
Foundry. A Squeeze Casting 
process for the St. Catharines 
Foundry that would have cre
ated a potential of 375 new 
jobs. The Company presented 
the Union with a proposal for 
the new work, only. The Union 
was not excited with the first 
proposal as it contained conces
sions for this new work. The 
proposal didn't stay on the table 
very long nor were we given a 
proper chance to negotiate for 
these new jobs because a cer-

tain member of the Union was 
opposed to his kind of bargain
ing process. I had a major prob
lem with this kind of irrespon
sible behaviour as did most of 
the Committee. It's always 
been my school of thought to 
know what you're rejecting 
before you close the door. 
There was no opportunity to try 
and negotiate something both 
sides could live with and we let 
an opportunity slip away. 

We can't afford to let the 
same thing happen in the En
gine Plant until we at least have 
a fair look at what's being of
fered in terms of jobs for our 
members. So far the Company 
has not asked for any conces
sions of any kind and are will
ing to meet all the Union's de
mands. Although negotiations 
are still in progress we feel it 
is better to proceed with cau
tion rather than walk away. At 
a time when many junior work
ers are looking to the Union for 
answers, we must do all we can 
as a Union to negotiate more 
jobs. 

I MEMBERSHIP MEETING 
TONIGHT! I 

"A dJspuntled emplo~ Is bere to see you.~ s.;, 

YourcLUB FEATUREs 
2 Aerobic Studios (over 50 classes/week) 

Weight Training Centre 

• 

• 
• 

• 

Cardio Training Centre 
Indoor Pool/Aquatic Classes 

Personal Training 
Pro Shop 

• Towel Service 
• Daycare 

Indoor/ Outdoor Tennis (court fees) 
0Squash (court fees) 
• 

• Racquetball 
• Saunas/Whirlpools 

• Qualified Staff 
Dining & Lounge Facilities 

Massage Therapy 
Youth Programs 

##~/I! White Oaks fitness 

J\\l an~a~~~~~::_~~~ 

Ages 
8 to 18 years. 
Professional 

Certified Instructors. 
$6.00 per hour. 
TWO SESSIONS: 

Saturday Afternoons 
(10 Week Sessions) 

October 1st to December 10th, 1994 
January 7th to March 25th, 1994 
Register at Front Desk of Club. 

.... 
Cl) s 
(.) 

Cl) 

C 

Parent & Tot: Walking to 3 yrs 
Mini-Motion: 3 - 5 yrs 
Gymnastics: 4 - 8 yrs 
Kid Fit: 5 • 8 yrs; Tues. 4:30-5:15 pm 
Youth Fit: 9 • 12 yrs; Thurs. 4:30-5:15 pm 
Pump, Step & Jam: 12 -15 yrs; 

Wed. 4:30-5:30 pm; Sat. 11:30 am-12:30 pm 
Children's Dance: 5 - 9 yrs; Sat. 1 :30-2:30 pm 
Martial Aris: 5 yrs & up; Sat. 1 :30-2:30 pm 
P.O. Sports Days: for children 7 - 13 yrs 
Babysitting Course: 11 yrs & up; 

Sat. Oct. 15 9:00am-4:30 pm 
Pick up a Youth Program at the Club Desk for a complete 
listing of What, When, Where & How to register 
~ur chi Id for any of these programmes. 

All C.A.W. Members & Their Spouses are 
Invited to Enjoy Membership at White Oaks 

Fitness & Racquet Club for a Special 

CA.W. LOCAL 199 

Group Rat 
Initiation $5 fr\ 
• • °FEE U 

Monthlv $35 
• ONLY 

White Oaks is pleased to offer these Special 
Rates in effect until January 1, 1995 

Please call us at 

688-6800 
& ask for Cindy or Heather in Membership Services 
Information is also available through the C.A.W. Recreational 
Committee: Wayne Gates, Lorry Greenhalgh, Ron Harrison 

Ages 5 to 17 years. 
Professional Certified Instructors. 

$8.00 per hour and up. 
TWO SESSIONS: 

Mon. Sept. 19/94 to Sat. Feb. 4/95 
or Mon. Feb. 6/94 to Sat. June 24/95 

(18 Week Sessions) 
REGISTRATION: 

Thur. Sept. 8 - 4:30 pm to 6:00 pm 
Sat. Sept. 10 - 11 :00 am to 1 :OD pm 
Thur. Sept. 15 - 4:30 pm to 6:00 pm 

White Oaks Fitness 
and Racquet Club ... 
Q.E.W. AT GLENDALE AVE. 

Niagara-on-the-Lake 

E--J\f~E~$Y OOIBD 
CALL 688-6800 



GM UNIT 
VICE 

CHAIRPERSON'S 
REPORT 

AGILE 
For months we ' ve been meet

ing with the company on the 
Agile Manufacturing System. 
What this really means to St. 
Catharines is a new computer
ized Block, Head and Crank 
Line. These lines will be made 
up of several numerical control 
machines that can be very eas
ily reconfigured to adapt within 
the facility . They also give you 
an incredible advantage when it 
comes to product change or de
velopment. Traditional machine 
line retooling could take as long 
as two years from conception to 
market. With Agile, the com
pany could conceivably change 
the program and tooling and be
cause the fixtures are multi
adaptable, could literally change 
over in a weekend. This would 
give St. Catharines a tremendous 
advantage in market share fluc
tuations. Also because of the 
hundred odd million invested in 
machinery and millions in train
ing for our membership, it 
makes it extremely difficulty for 
competitors to compete, and 
puts St. Catharines at the fore
front of new developments and 
prototype work. 

The term Agile refers to a 
manufacturing system G.M. is 
committed to implement just as 
it was with its Synchronous 

MAIL>POSTE 
Canada Posl Corpora1ion I Soc ieli: canadienne du poSIH 

Pos1age paid Pon 1u1ye 

Blk Nbre 

No . 100 St. Catharines, Ont. 

by 
Mike Michaud 

Manufacturing System of the 
early '90s. When Sync. came to 
G.M. there wasn't a lot of infor
mation on what to expect. The 
National Union never really 
gave a clear direction on how to 
handle it. As a Local, we took 
the position, "No Sync". We 
even went so far as to print up 
shirts. The problem we had with 
this is the Company went ahead 
and implemented it anyway. 

The Wheels come full circle, 
only this time the Company's 
calling it Agile. I guess we can 
bury our heads in the sand and 
hope for the best or we can do 
the responsible thing and get in 
there and negotiate. Whether we 
like it or not Agile is coming to 
the Engine Plant. If we decide 
to negotiate, we can try to safe
guard jobs, classifications, train
ing and protection of the Collec
tive Agreement. 

Technology is the future. No 
longer is it good enough to say 
our Canadian Dollars will save 
us or we make a quality prod
uct. We must compete in a Glo
bal Market and without new 
technology we won't get there . 

Mike Michaud, 
Vice Chairperson, Continued 

on Page 22 

VICE 
PRESIDENT'S 

COMMENTARY 

Well by now most of you have 
enjoyed your summer vacation 
and l hope it was a pleasant and 
safe one for everyone and your 
families . 

W.C.B. 
There have been very little 

changes to the system in regards 
to the elimination of delays and 
backlogs. 
I consistently inform individu

als that once we get into an ap
peal situation there is, in 99% of 
the cases, no quick fix. l believe 
that in 1994, myself and Bro. 
Bratton can count on one hand 
the number of appeals which 
have been overturned at the ini
tial appeal back to the adjudica
tor. 
The normal course of appeal is 

an attempt to clarify issues, such 
as an accident to provide more 
medical information from your 
doctor etc. After the denial is 
upheld by the adjudicator, the 
matter is then referred to the 
Decision Review Branch for 
their determination. This step 

with 
Gabe MacNally 

can take anywhere from 6 to 8 
months to get a decision. If the 
denial is upheld our next step is 
to apply to the HEARINGS 
BRANCH for a date to appear 
in front of the HEARINGS OF
FICER to present our case. The 
current backlog to get a date is 
approximately one year. But 
prior to this, we must apply for 
a copy of the claim file so we 
have all the necessary informa
tion to put together our best ar
gument on your behalf. If we are 
lucky we will receive the file 
within 6 to 8 weeks. 

The final level of appeal is to 
the WORKERS' COMPENSA
TION APPEALS TRIBUNAL. 
This is an independent agency 
set up by the Provincial Govern
ment to oversee and monitor that 
the decisions being made by the 
W.C.B. are correct ones. At this 
level the injured worker's case 
is presented to a three member 
panel. 

Vice President MacNally 
Continued on Page 22 

DEADLINE FOR OCTOBER 
199 NEWS 

3rd WEDNESDAY OF 
SEPTEMBER 
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