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Pictured above are Ron Davis, President of Local 199, C.A.W. congratulating studentfJeffWaszynski and Alan 
Bratton, Financial Secretary-Treasurer of Local 199, C.A.W. congratulating student Tracey Bernas. 

These students, both attending Brock University, are the son and daughter ofLdcal 199 members Leonard 
Waszynski and Bill Bernas. They are the first recipients oftM "Robert White CA,W. Local 199 Bursary" which was 

established in honour of the former long time C.A.W. President. 
These scholarships are given out annually at Brock to a first year male and female student who are children of 

Local 199 members. 
The funding for the bursaries was made possible by membership actions and will assist our members financially 

in furthering their children.1s education. 

PRESIDENT 
DAVIS' 

REPORT 
Seepage 3 

HOCKEY 
TOURNAl\'IENT 

PICTURES 

See page 13 

llECllEATIO\ 
COU\IITIEE EV.:'\'TS 

.\IAY :?•) 
-tocal 199 Buffalo 

Hisons ~jo·h(. 
\IAY :?s' 

-toeal 199 Golr 
Tournament. 

s,.,. t l,e l(,•t'rrn t io,i Commiflt>e Rrporl 
fur all tlw dl'lnils. 

See page 12 



TONY MILi 
The opinions and views expressed in this 

paper are not necessarily the opinions 
and views of the editor or the editorial 

board or Local 199 CAW. 

Local 199 CAW, it's editors, 
Editorial Board and Executive 

do not necessarily endorse 
any advenife, 

RON DAVIS 
ALAN BRATTON 

GABE MACNALLY 

♦ ITT AUTOMOTIVE 
AFTER MARKET 
PLANT 

♦ ITT AUTOMOTIVE 
AFTERMARKET 
OFFICE 

♦ BRIAN CULLEN 
MOTORS 

♦ ED LEARN FORD 
♦EDSCHA 
♦ THONAINC. 
♦ VENEST IND. 
♦GENAIRE 

♦ GENERAL MOTORS 
♦DAVID CHEV/ 

OLDS GEO LTD. 
♦ IAFRATE MACHINE 

WORKS 
♦ KELSEY HAYES 
♦ SHEPCO PACKAGING 

SERVICES 
♦ SENECA 

MANUFACTURING 
♦RONALINC. 
♦BRUNNER MFG. I 
♦BRUNNER MFG. 2 
♦ FAMILY SAVINGS & 

CREDIT UNION 

C.A.W. LOCAL 199 
124 BUNTING RD. ST. CATHARINES 

ONTARIO, PH (905) 682-2611 
REGULAR BUSINESS HOURS 

MON. TO THURS. 7:45 - 4:30 
FR!DAY7:45- 4:00 
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CA W-TCA Canada 
Local 456 
368 Campbell Street, 
Samia, Ontario, 
N7T2H6 
February 25, 1994. 

As President ofC.A.W. Local 
456 and on behalf of the mem
bers of the Local, I wish to ex
tend my greatest gratitude and 
thanks for your overwhelming 
support during our most difficult 
struggle against the concessions 
demanded by the company, 
Partek Insulation. 

However, I can advise that on 
January 25th, 1994, the Com
pany withdrew their numerous 
concessions, and provided a 2% 
wage increase effective upon 
ratification. On January 27th, 
1994, the tentative agreement 
was presented to the member
ship for ratification and it was 
accepted by seventy-four per
cent. On January 31st, 1994, 
fifty percent of the members re
turned to work, and as of this 
date, 30 percent off still on lay
off. 

With the financial and moral 
support of the many Locals, Or
ganizations and concerned citi
zens, the members' spirits were 
strengthened during their fight 
to retain their benefits and wage 
structure. 
Once again, we extend our sin

cere thanks to all those whom 
assisted in strengthening the 
solidarity of our members. 
In Solidarity, 
William D. Hicks, 
President, Local 456. 

Women's Place (Welland & 
District) Inc., 
178 King Street, 
Welland, Ontario, 
L3B 3J5 
March 29, 1994. 
Canadian Auto Workers, 
Local 199, C.A.W. Centre, 
124 Bunting Road, 

St. Catharines, Ontario 
L2P 305 
Dear Members: 

On behalf of Women's Place 
(Welland & District) Inc. I 
would like to thank you for your 
donation. Your assistance is 
greatly appreciated and will help 
us to build a new shelter to bet
ter service victims offamily vio
lence. We would not be able to 
carry out our work without your 
support! 

Once again our thanks. 
Sincerely, 
Adele Tanguay 
Executive Director. 

CA W-TCA Canada 
8-1313 Border Street, 
Winnipeg, Manitoba, 
R3HOX4 
March 28, 1994. 
CAW Local 199 
124 Bunting Road, 
St. Catharines, Ontario 
L2P 3C5 

On behalf of the Local mem
bership we express thanks for 
your generous financial support 
for the locked out members at 
Trailmobile. The lockout will 

Local 199 CAW 

OBITUARIES 

Daniel Tomczyk 

Albert Bailey 

John Ham 

Joseph Jacob Sitar 

James Stanley 

George Safroniuk 

Stephen Warchol 

William James King 

soon be in the nineteenth month 
and there is no doubt why these 
brothers are still out. No anti
scab legislation in this province 
is the number one reason. We 
cannot count on this Conserva
tive government to do anything 
to help working people in this 
province. Hopefully we can 
change this in the near future. 
Again, thank you for your sup
port. 
In solidarity, 
Leo Cassista 
President, 
CAW Local 3001 

Local 199 CAW 

GENERAL MEMBERSHIP 
MEETING 
7:30pm 

TONIGHT 

MAY 10th, 1994 

CAW HALL---124 BUNTING ROAD 
ST.CATHARINES 

Issued by the: Executive Board, Local I 99 CAW. 

Ron Davis, Gabe MacNally, Alan Bratton, Doug Hamilton, 
Sandy O'Dell, Ron McIntosh, Nick Collini, Harold Stubbert, 

James Connell, Ted Sendzik 

AROUND THE LOCAL 
I've spent the last six or seven 

weeks and about ten meetings 
trying to get a new agreement at 
EDSCHACANADALTD.We 
finally reached an agreement 
and held a ratification meeting 
on Sunday, April 17th. The 
meeting was well attended with 
140 members. It came as no sur
prise that the final offer made by 
the company for a two year 
agreement had no wages. It did 
however, have a lot of language 
changes. Back in August, 1993, 
we were approached by this 
company along with some of 
their management people from 
Germany and at that time, they 
asked us for a two year freeze 
or an extension of the current 
agreement which was going to 
end in April, 1994. We told them 
we weren't interested in a wage 
freeze but if they wanted to start 
talking now about some lan
guage changes, we'd certainly 
sit down and try to meet with 
them in an effort to try and put 
together an agreement for the 
end of April/94. They wanted no 
part of this. They just simply 
wanted a wage freeze for two 
years beyond the end of the 
agreement. Well fortunately for 
us, we held out and we were able 
to get an agreement. The agree
ment was ratified by 55%. (77 
people in favour and 63 people 
against it) It was the type of 
agreement that the committee 
could not recommend. As I said 
earlier, it was down to the wire 
with the company giving us a 
last and final offer of "take it or 
leave it" situation. Again, mem
bership were not happy about 
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PRESIDENTS 
REPORT 

with 
Ron Davis 

the wage freeze, but it passed by 
a very narrow margin in any 
case. At ITT AUTOMOTIVE 
AFTERMARKET both the of
fice & plant are running full out. 
We've had elections recently in 
those units and I want to con
gratulate the new committees, 
chaired by Jack Taggart in the 
plant and Nick Owen in the of
fice unit. I've worked with both 
chairpeople before and I know 
we will work well together in the 
future. At BRIAN CULLEN 
MOTORS, things are stable 
with no layoffs and at ED 
LEARN FORD, although 
they've laid off a parts dept. 
employee months ago, they just 
recently re-hired another em
ployee for that position. At 
THONA INC. there are some 
grievance in the mill and there's 
a problem presently with local 
management trying to change 
classifications and lower rates 
for jobs that are should be per
formed at higher rates. This is 
taboo in the middle of a contract. 
Grievances have been filed re
garding this situation. I just 
heard today that there was a dis
charge and we'll be trying to re
solve it in the next few days. At 
VENEST IND. we are still try
ing to get re;idy to open nego
tiations. There are a couple of 
people in there trying to decer
tify the union and as a result of 
that, we' 11 be meeting with the 
Ontario Labour Relations Board 
on Wednesday, April 20th and I 
can give you a full report at the 
next general membership meet
ing. At GENAIRE, because of 
the proposed defense cuts made 
by the federal liberal govern-

ment, we will be losing member
ship at that facility. Already 
there are some layoffs in the 
mill. It's expected the first cut 
will probably go back to some
where in the mid 80's in senior
ity and could affect up to 8 or 
10 people. At DAVID CHEV. 
GEO OLDS in Welland, reports 
are that they are also working 
full out as are the other 
dealerships. SENECA MFG. 
have everyone working again 
and at RON AL in Stevensville, 
good news again. They have had 
another recall and now the plant 
population is up to 79. This was 
the plant that was off from No
vember to February and only 
recalled 60 some people and 
now they're up to the 79 mark. 
We are still trying to work out 
the incentive down there and 
some of the work standards have 
been challenged by the union 
and should be resolved by the 
time of the next general mem
bership meeting. In the 
BRUNNER plants in Niagara 
Falls (Mfg. #I & Mfg. #2), they 
are working full out. The prob
lem that they have there is that 
their own casting becomes un
available at times, which causes 
them shorter work weeks. All 
FAMILY SAVINGS & 
CREDIT UNION units are still 
working full out with no layoffs 
and they are still trying to put 
together a pay equity package 
that could be completed soon. 

LOCAL UNION 
ELECTIONS 

The elections that have been 

going on at the Local union over 
the last few months are now fi
nally completed when you read 
this. As I write this, we're just 
going into the run-off elections 
this coming Wednesday. I just 
want to take this opportunity 
once again to congratulate all 
those people that have already 
been elected and also congratu
late all those people who were 
unsuccessful but ran in this most 
recent election. 

NEW UNIT-ST. 
CATHARINES HYDRO 

WORKERS 
We have just recently accepted 

the St. Catharines Hydro work
ers in C.A.W. Local 199. There 
are approximately 90 members 
and a lot of them have high se
niority. They were with the In
ternational Brotherhood ofElec
trical Workers and chose re
cently to leave that international 
union and come with the C.A. W. 
and their choice was Local 199. 
At the last general membership 
meeting, our own membership 
voted to approve them being a 
part of our Local. This will not 
happen however, until we reach 
a first agreement and it is rati
fied by membership. We are in 
the midst of setting up negotia
tions as I write this article and 
we will be meeting with this 
utility's managerr:ient along with 
their Toronto lawyer in a effort 
to reach a frrst agreement. We'll 
be able to report more on this at 
the next general membership 
meeting and I'm sure we can all 
be proud of this new unit. 

DEADLINE 
FOR 

JUNE 
l99NEWS 

-·--Y 19, 1994 



VICE 
CHAIRPERSON1S 

REPORT 

WHERE ARE THE NEW 
G.M. CONTRACTS? 

Members are very concerned 
as to when the new Master & 
Local Agreements will be ready. 
Although the Locals have been 
ready to publish since late Oc
tober, it has taken much longer 
to receive the pattern from 
Chrysler and adapt itto the G.M. 
language. I ask the membership 
to continue to remain patient as 
it is at the printers and should be 
published and ready for distri
bution within a couple of 
months. 

DIRECT DEPOSIT 
The company is in the midst of 

a direct deposit campaign. They 
are trying to get as many mem
bers as possible to sign up. Al
though there are many conve
niences to this system, it must 
be stressed that it's on a volun
tary basis only. The company 
provided the union with the fol
lowing percentages: Direct de
posit members being 57% and 
payroll cheque members being 
43%. 

RETIREMENT & CALL 
BACKS 

I would like to take this oppor
tunity to congratulate the 5 cut
ter grinders who were able to 
take advantage of the Job Secu
rity Language and retire on May 
1st. Not only can they take pride 
in their many years worked, but 
also in their retirement as well. 
As a direct result of these 5 cut
ter grinders retiring, an addi
tional 5 cutter grinders were re
turned to work from layoff. 

I would also like to wish the 8 
pattern makers retiring on May 
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by 
Mike Michaud 

1st, a long healthy retirement. I 
would especially like to thank 
Doug Hamilton who is one of 
the 8 pattern makers retiring. 
Doug has served this Local in 
many capacities including, 
committeeperson, shop 
committeeperson, apprentice 
rep., union counsellor and re
cording secretary of the Execu
tive Board. His talents and ex
pertise will be sadly missed. I 
wish Doug all the best in his re
tirement. 

CLCANDCAW 
CONVENTIONS 

In May of this year, this Local 
will send 7 delegates to the Ca
nadian Labour Congress Con
vention and later in August, 10 
more delegates to the CAW 
Convention. These conventions 
will set national and political 
policies and make changes that 
will enable this union to shape 
the future. I encourage the mem
bership to seek out these del
egates and make sure the mes
sages they carry to Bob White 
and Buzz Hargrove are heard. 

ELECTIONS 
I would like to congratulate all 

the newly elected Executive 
Board members, benefit reps. 
and bargaining unit representa
tives. I also wish to thank the 
membership for allowing me to 
once again serve you as your 
vice-chairperson. I will continue 
to work with all elected officers 
of this union to ensure the mem
bership receives the representa
tion they deserve. 

PLACEMENT 
RER 

by 
Phil 

Morin 

My first priority is to express 
my most sincere thanks to ev
ery one of you that voted for me 
in the recent elections. The plu
rality with which you honoured 
me will be my mandate to con
tinue to advance and enhance 
our unions' role in the placement 
process. For those of you who 
did not vote for me, for what
ever reason, while I would never 
wish any discomfort or disabil
ity on you, should misfortune 
arise, I hope you will give me 
the chance to show you what a 
committed placement rep. can 
do to help when the need occurs. 

Our Chairperson, Harold 
Stubbert has told me that he in
tends to encourage the progres
sive integration of the work of 
placement with the regular func
tions of the shop committee and 
the zone committeepersons. 
Also, G.M. has already re
sponded in favour of keeping the 
placement rep. "in the picture: 
and informed in each placement 
case from its' initiation. This 
increased involvement, com
bined with the participation of 
shop committee members, with 

their knowledge and connec
tions within each zone, plus the 
specialized and focused contri
bution of the placement rep., can 
have only one result, a continu
ing improvement in representa
tion and collective participation 
in the placement process. And 
the gain we make here, in these 
plants, once they have demon
strated that they can improved 
members' control over their 
work lives and raise the level of 
service that the union can offers 
its' members, these gains can be 
propagated to all plants that de
sire them. 

Your support in casework and 
at the ballot box is the driving 
force that will allow the system 
to develop and strengthen, as it 
shows that the membership 
wants the placement function 
and wants the office of place
ment rep. to be available, 
proactive and a significant ele
ment in the services that their 
union provides. Thank you again 
for that support. Ifl ever get off 
the ground, it's only because you 
have lifted me on your shoul
ders. 

LOCAL 199 and 

WORKERS' 
INFORMATION 
NETWORK 

Along with Maclean Hunter 
Cable TVBrings You 

"LABOUR ON THE MOVE" 
SUNDAYS 11:30am. 

CABLE 10 
YOUR COMMUNITY CHANNEL 

HOST: CATHERINE MURNEY 

EMPLOYMENT EQUITY 

with 
Leroy Bell 

and 
Darlene 

Taylor Clark 

HOW MUCH 
PROGRESS? 

At the last quarterly meeting of 
our joint CAW/GM Employ
ment Equity Committees we had 
several guest speakers. Ms. 
Joanne Johnson, a representative 
of the Ontario Advisory Coun
ci I on Women's Issues 
(OACWI), and Ms. Emily 
Carasco, a professor of Interna
tional & Family Law from the 
University of Windsor were par
ticularly interesting. 

Joanne talked about statistics 
showing that women's earnings 
were up, in relation to men's, 
when in reality men's wages 
have come down because of the 
loss of high wage manufactur
ing jobs and so more men in the 
workplace are making less 
money. 

Women working in the leather 
and textile industries have lost 
large numbers due to Free Trade 
andNAFTA. 

There was talk of the gains of 
women but here are some stats 
we were given to show how 
much still needs improving: 
85%ofwomen over 65 need as
sistance to live; over 81 % 
women earn under $30,000 and 
62% earn under $20,000; 60% 
live in poverty; only 3 % women 
in Canada earn over $50,000. 

Joanne talked of changes 
needed in education. The need 
for women to get into non-tra
ditional jobs starts with educa
tion and also the educators 
(teachers) need training in diver
sity not only for women but for 
the changing ethnic and racial 
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diversity of our population. 
Tuition increases and losing 

OSAP (Ontario Student Assis
tance Program) puts women at 
a disadvantage in higher learn
ing. Women university gradu
ates still only make 65% of male 
counterparts and so once they 
enter the workforce it takes them 
longer to pay off their loans. Her 
are some other statistics Joanne 
gave us dealing with Employ
ment Equity: 

EMPLOYMENT EQUITY 
Although women account for 

2/3 of labour force growth in 
Ontario, they're clustered into 
20 of 500 occupations, and 71 % 
of all part-time jobs. Ontario 
women make up 3% of all ap
prenticeships in non-traditional 
trades. By the year 2,000, 85% 
of workforce entrants in Ontario 
will be women and minorities. 
Racial minorities have to make 
3 times as many applications as 
white applicants to get one in
terview in Ontario. In 1986, 
there were 421,910 racial minor
ity workers in Ontario, repre
senting 9% of the labour force; 
a greater proportion of racial 
minority people, as compared to 
the total populations, were 
working or looking for work and 
they were better educated but 
they still earned less and were 
underemployed. 27% of 
Ontario's racial min minority 
women with a university degree 
or diploma were employed as 
clerical workers; 11 % of white 
women and 3% of white men 
with a university degree or di
ploma were employed as cleri-

cal workers; the labour force 
participation rate of women with 
disabilities is especially low at 
39% compared with 59% for 
both men and women in Ontario, 
1986; 60% of Ontario's labour 
force is made up of Aboriginal 
peoples, persons with disabili
ties, racial minorities and 
women; provincial labour force 
activity of francophone women: 
55% of francophone women 
work in the labour market; 7 out 
of 10 francophone women work 
full time; nearly 6 out of 10 
francophone women occupy 
positions of secretary, clerks, 
sales, hairdressers, servers; one 
in 10 women is professionally 
employed in the scientific, 
health or social services area; in 
1990, 10% of federal judges 
were women; under federal 
government's training pro
grams, i.e. Canadian Jobs Strat
egy, in the 1980's women occu
pied only 1/4 of training spaces; 
economists predict that we could 
add $168 billion to the Canadian 
economy annually by the year 

2011 if we educate, train and 
employ women on an equal ba
sis with men; the top three job 
categories for women in Canada, 
clerical, service and managerial/ 
administrative accounted for 
58% of working women in 
1991; nationally from 1986 to 
1991, the number of women 
lawyers and notaries jumped by 
71 %, economists by 65% and 
social workers by 49%; the Ca
nadian 1991 census showed 
double the numbers of female 
architects, engineers and com
munity planners than in 1986; in 
one small job category, dispens
ing opticians, Canadian women 
became the dominant workers in 
1991 for the first time; Canada's 
female university teachers made 
up 20% of full-time faculty in 
1989, up from only 11 % in 
1960. 

EMPLOYMENT EQUITY 
with Leroy Bell and Darlene 
Taylor-Clark Continued On 
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EMPLOYMENT EQUITY 
Continued From Page 5 

Emily Carasco was born in 
India, raised in Uganda and 
went to the U.S. for her Mas
ters and Doctorate in law. 
She applied for landed immi
grant status in Canada and is 
now a Professor of Interna
tional and Family Law at the 
University of Windsor. She 
and Joanne talked a lot about 
the same issues being impor
tant to women and the need 
for the continuing struggle 
and some gains made but ar
eas still needing work. 

There are more women in 
Parliament than ever before 
but no national day care, 
there are more women in the 
Supreme Court but so many 
single mothers still below the 
poverty line, more women in 
small business but women 
still only making a . 70 cent 
dollar. 
Emily talked about changes 

that needed to take place for 
women to make important 
gains and they are summed 
up below. 

3 categories for potential 
change: 

Decision Making Process: 
Become part of unions, clubs, 
committees and leadership to 
affect change; support other 
women in these roles and cel
ebrate their achievements. 
Education: Needs improve

ment to provide for the 
changing needs of women. 
We also need the achieve
ments and contributions of 
women and minorities to be 
recorded and included in 
courses. 

Building Coalitions: We 
need to join women's groups, 
minority groups, poverty 
groups to band together to 
lobby for changes that are 
necessary. 

THANKS -
I would like lo thank you for 

your continuing support in elect
ing me to represent you at the 
CLC convention. LeRoy. 
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EFFECTIVE 
MANAGEMENT' 

PROGRAMMING 

by Ken England 

As a result of new "Effective 
Management Programming" 
and a declining workload, man
agement has, out of necessity, 
taken steps to reduce our 
workforce. Arrangements have 
been developed which appear to 
be most equitable under the cir
cumstances. 

Under the plan, older employ
ees will be placed on early re
tirement, thus permitting the re
tention of employees who rep
resent the future of the company. 

Therefore, a program to phase 
out older personnel by the end 
of the year via early retirement 
will be placed in effect immedi
ately. The program will be 
known as "RAPE" (Retire Aged 
Personnel Early). Employees 
who are raped will be given an 
opportunity to seek other jobs 
within the company, provided 
that while being raped they re
quest a review of their employ
ment records before actual re
tirement takes place. This phase 
of operation is called "SCREW" 
(Survey of Capabilities of Re
tired Early Workers). All em
ployees who have been raped 
and screwed may also apply for 
a final review. This will be called 
"SHAFT" (Study of Higher Au
thority Following Termination). 

Effective Management Pro
gramming" dictates that em
ployees may be raped once and 
screwed twice but they may get 
the shaft as many times as the 
company deems appropriate . 
This is hardly a positive percep
tion of management's need to 
wind down operations. It does, 
however, graphically describe 
the employee's fear that corpo
rate euphemisms are aimed at 
cloaking disastrous conse
quences for those directly af
fected by an employer's termi
nation program. 

UI CUTS CAUSE STORM 
OF PROTEST 

Prime Minister Jean Chretien 
has enjoyed a honeymoon of 
popularity since he took office 
last fall. But it may be ending, 
as a result of cuts to UI an
nounced in his government's 
recent budget. 

When Chretien visited 
"friendly" territory in Bathurst, 
New Brunswick last month he 
was greeted by a crowd of 1,200 
protestors, many of them union 
members. Angry with the unem
ployment insurance cuts, the 
crowd burned effigies of the 
Prime Minister and his cabinet 
in protest. 
Many people have come to re

alize that the UI cuts are even 
worse than they appeared at first 
glance. The widely reported re
duction in UI benefits from 57 
to 55 percent of insurable earn
ings was just the tip of the ice
berg really. 

The real impact comes from 

reductions in the number of 
weeks the benefits are paid for. 
These cuts range from 4 to 14 
weeks, depending on the num
ber of weeks a claimant has 
worked before applying for UI. 
As a result, claimants may lose 
20 to 30 percent of their benefits. 
CLC President Bob White said, 

"This is massive. These changes 
will affect huge numbers of 
people." He noted that no pre
vious government has proposed 
such major changes in the 54 
year history of the UI system 
without extensive consultation 
with the public. UI reform 
wasn't even mentioned in the 
Liberals' election campaign Red 
Book of promises. 

BUY UNION 
BUY CANADIAN 

INTRODUCING GM GOODWRENCH SERVICE PLUS 

GOOD 
FOR LIFE 

I 
< 

SUBSTANCE 
ABUSE 

by 
Roger Martin 

and 
Dave Engstrom 

LET'S TALK ABOUT 
DRUGS-THINK TWICE 

Drugs for pain, anxiety, to 
alter a mood, to sleep or 
as an escape route , 

some people think there's a pill 
for every ill. Pills can help but 
they can also harm when mis
used. You have to know the dif
ference. 
Many people are not aware that 

they can become dependent on 
some of the commonly pre
scribed drugs or even on those 
you can buy over the counter. 
Here are some of the problems. 

TRANQUILIZERS 
There are many different types 

of tranquilizers prescribed by 
doctors, usually to combat ten
sion and anxiety. 
The most popular are diazepam 

(with such trade names as 
Valium, Viva! and Novodipam), 
Oxazepam (Serax) and 
Lorazepam (Ativan) . These 
drugs depress the central ner
vous system and slow down re
sponses. You may feel drowsy, 
confused, irritable and have poor 
coordination. 

Daily use of these drugs for 
more than four months may 
cause dependency, making it 
difficult to stop taking them. 
Health authorities say that under 
most circumstances, it' s advis
able to take these tranquilizers 
for only one or two weeks at a 
time. 

SLEEPING PILLS 
Drugs such as Dalmane , 

Halcion, Nembutal, Seconal and 
Tuinal are prescribed as seda
tives to help people who have 
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extreme difficulty in falling 
asleep. This often happens to the 
elderly. 

Dependence on barbiturates 
such as the last three mentioned 
can occur if used more than a 
few weeks. 

When you stop using some 
sleeping medication you may 
have withdrawal symptoms, 
such as uncomfortable feelings 
or even seizures. If you have 
trouble sleeping, try the follow
ing: avoid drinking tea, coffee 
or cola after the evening meal, 
go for a walk, listen to relaxing 
music or drink warm milk. 

A VOID DANGEROUS 
MIXES 

Many drugs will interact with 
other drugs in the body. When 
tranquilizers , sleeping pills, 
painkillers, cold remedies or 
antihistamines are taken with 
each other or with alcohol, you 
are likely to experience drowsi
ness and impaired co-ordination. 
Under these circumstances, do 

not drive or operate machinery. 
Unfortunately, you may not be 
aware of the effects these drugs 
are having on your body and you 
may be overconfident of your 
capabilities. If you're already 
using one ·medication, talk to 
your doctor or pharmacist before 
taking any other drug. 

TIMELY TIPS 
In the long run, overuse of 

drugs won't help you cope with 
stress or other problems. Try to 
identify the causes and deal with 
them if 
you can. Talk to someone you 
trust, a member of your family, 

a good friend, your doctor, or a 
member of the clergy. 

Think twice before you take 
medication except when pre
scribed by your doctor. 
Always make a point of telling 

your doctor what drugs you take, 
including those you buy without 
a prescription. Make sure you 
know exactly why a drug is pre
scribed and when it should be 
taken. 

READ ALL 
LABELS CAREFULLY 

Check with your doctor or 
pharmacist if you think you have 
been taking a drug for too long. 
Don't stop medication on your 
own because some types must be 
decreased gradually to avoid 
problems. If you are pregnant or 
intend to become so, discuss any 
drllg or alcohol use with your 
doctor. 
Certain drugs can help and may 

be needed for certain conditions 
but too often drugs are used 
when they are not really needed. 
A better idea might be to change 
your lifestyle. 

WHEN YOU A VOID 
UNNECESSARY DRUG 

USAGE 
You're more in charge. You ' re 

more independent. You save 
money. Your judgement may be 
better. You may be more alert. 
Your memory may be better. 
Your driving may be safer. Your 
reaction time may be safer. You 
develop other ways of coping. 

ALCOHOL AND/OR DRUG 
PROBLEMS CALL CAW
GM SUBSTANCE ABUSE 
PROGRAM FOR HELP. 

INFORMATION 
STRICTLY 

CONFIDENTIAL. 
ROGER MARTIN, 

Plant 2 medical: 641-6564, 
In-plant 2142 or 682-1882, 
Union Hall Office: 682-2611, 
Home 934-4764 

DA VE ENGSTROM, 
Plant 1 medical : 641-6835, 
CAW Work Centre, 641-7004, 
Union Hall Office: 682-2611, 
Home: 935-9818 

.. 
Just because you .wve her. 

JEW£LLERY 
BY MIC '•HAEL 

Ridley Square Telephone (90S) 687-6767 
111 Fourth Ave., Suite 8, St. Catharines, Ontario L2S 3P4 



EDUCATION COMMITIEE 
REPORT 

John Kearny 
with 

Gary Martin Len James 

DID YOU KNOW? 
HEALTHCARE 

In 1970s, 50% of health care 
costs were paid by the federal 
government. Today Ottawa con
tributes only 24% of these costs; 
and, if future scheduled cuts are 
made, federal financial support 
for Medicare will end com
pletely by the end of this decade. 
The National Council of Welfare 
estimates that by the year 2000 
the Tories will have slashed their 
funding of Medicare by $100 
billion. 

DEREGULATION 
Under the guise of becoming 

more "competitive," transporta
tion firms, in trucking as well as 
aviation, have used deregulation 
to justify mass layoffs, speed
ups, longer working hours, wage 
freezes and rollbacks, cuts in 
pensions and health care ben
efits, reduced job security, and 
laxer safety precautions. Some 
companies have even faked 
bankruptcies to get rid of unions, 
then resumed business under a 
new name and with non-union 
workers who are paid as little as 
half the union rates. 

PRESCRIPTION DRUGS 
Even with generic drugs avail

able, Canadians have still paid 
more prescription drugs than 
have the residents of other coun
tries. A study released by the 
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Patent Medicine Prices Review 
found that 105 of the 177 pre
scription drugs most frequently 
sold in Canada were priced 
above the median price in seven 
other industrial nations. Canadi
ans paid the highest prices for 
42 of these drugs, and the sec
ond highest prices for 35 others. 

As U.S. consumer advocate 
_Ralph Nader pointed out, 
"NAFTA and the GATT are 
called free trade agreements. Bill 
C-91 increases monopoly 
power, destroys price competi
tive drug products." This is the 
exact opposite of what free trade 
is supposed to accomplish. 

WOMEN 
Of the 2,110,000 people work

ing part-time this year, more 
than two out of three (71 % ) are 
women. Nearly half of them 
(44%) are working on a part
time basis only because they 
were unable to find full-time 
jobs. The total number of 
women who are underemployed 
(642,000) is almost as high as 
the number who are unem
ployed (677,000). 

CHILDCARE 
The lack of adequate and af

fordable child care was found by 
the StatsCan study to be "the 
greatest impediment to employ
ment outside the home" for low
income and moderate-income 

families with children. It was 
also listed as the "No. l barrier 
to self-reliance for single par
ents." 

INEQUALITY 
The top 20% of Canadians re

ceive 43.3% of all the country's 
income and control nearly 70% 
ofits wealth. The top 1 % of Ca
nadians control 24% of our 
nation's wealth. The top l % of 
corporations control 85.4% of 
all corporate assets. Most large 
Canadian companies, such as 
Seagrams, Canadian Tire, Bom
bardier and the Hudson Bay Co., 
are wholly owned by rich fami
lies, not 
by large numbers of sharehold
ers. 

The lowest 20% of Canadians 
receive 4.7% of all income. 
About 1,000,000 of them work 
for the legal minimum wage. 
Another 2,600,000 of them are 
on welfare. Nearly all of the bot
tom 20% of Canadians live be
low or not much above the pov
erty line. 

Over the last ten years, half of 

all new jobs created were low
paid, short-term and part-time. 
Such jobs now comprise more 
than 35% of total employment 
in Canada, a proportion that is 
steadily rising, ensuring that the 
number of Canadians earning 
less than the poverty line will 
continue to grow. 

IF 
SOMEONE'S 
DRINKING 

IS AFFECTING 
YOU 

PHONE 
AL-ANON 

FOR HELP 

641-0590 

lbu 
to express my 

st and present 
another successful 

$1,111~M $w,,1.,u 

~ 
145 Welland Ave. St.Catharines 

Ontario, L2R 2N7 Ph. (905) 688-3328 
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RECREATION COMMITIEE 
REPORT 

Ron Harrison, Larry Greenhalgh, Wayne Gates 

The C.A.W., Local 199 
Hockey Tournament was held 
April 8, 9 & 10 at the Thorold 
Arena. There were 16 teams en
tered in the Open Division and 
16 teams in the Oldtimers Divi
sion. On Friday night, all 32 
teams played and this made for 
a great party at the arena. First 
in the Oldtimers Division, the 
Thursday Boys whose average 
age is WELL over 50, made in 
through another tournament, 
congratulations. 

The winning teams in the 
Oldtimers Division, consolation 
champion were the West Side 
Flames who defeated the Prime 
Timers in an excellent hockey 
game; 2-0. 

In the Oldtimers final, last 
years' C.A.W. National Cham
pions won a very hard fight, 5-3 
win over Dennis Gazzola's 
Foundry Boys. 
Both the West Side Flames and 

Defending C.A.W. Oldtimers 
National Champion will be go
ing to Windsor at the end of 
April. Good luck and bring 
home the title again. 

In the Open Division, it was 
upset city as some of the 
favourites were beaten in the 
early rounds which made for a 
great open division. In the con
solation championship, Paul 
Sheehan's Axle Hawks won the 
game with a 5-1 defeat of the 
Gilman Room in the old Thorold 
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Arena. 
In the championship of the 

Open Division, Local 707, who 
were undefeated throughout the 
tournament, beat Team Welland 
by a score of 4-1. Both winning 
teams in the Open and Oldtirners 
received jackets and the runner
up received cooler bags. 
In this tournament, there were 

22 teams from Local 199. The 
recreation committee would like 
to thank all teams for making 
YOUR tournament so success
ful. The committee would also 
like to thank all the brothers and 
sisters who helped and also our 
new retiree Henry Wiebe. 

The recreation committee is 
running a Local 199 night with 
the Buffalo Bisons on Friday, 
May 27th at 7:35 p.m. The 
Bisons will be playing the Nash
ville Sounds. Tickets are avail
able at the C.A.W. Union Hall 
or through your recreation com
mittee. There will be a pre-game 
party in the outfield where hot 
dogs and hamburgs will be sold 
for only $1 and after the game, 
huge fireworks will take place. 
These tickets are for all Local 
199 members (family or friends) 
at a cost of$6 per ticket. (Cana
dian) 

On May 28th, the Local 199 
golf tournament will be held. 
Register at the C.A.W. Union 
Hall. The cost is $30 per person. 
It will start at 1 :00 p.m. (shot 

gun). Book your own carts at 
Rockway Glen Golf Course be
fore the tournament date. Pay 
your green fee of$25 at the golf 
course the day of the tourna-

ment. The meal will be back at 
the union hall and prizes to be 
handed out between 6:00 & 7:00 
p.m. This tournament is first 
come, until filled. ____ _ 

The Oldtimers Division Champions 
THE "KINGS" 

More Hockey Pictures on 
Page 13 

ST. CATHARINES 

OPTICAL 
• Prescription and non-prescription 

glasses. 
• Contact lenses from only $79. 
• I will pay your deductible 
• Quality Service - Lab on premises. 
• Lowest prices anywhere. · 
• Hundreds of frames to choose from. 

Ron Beaver 
OPTICIAN/OWNER 

646-2260 
300 Bunting Road, St. Catharines 



AGILE MANUFACTURING 
AND LABOUR 

In my last column I addressed 
the issue of 'Agile Manufactur
ing and Labour' by looking at 
the corporate vision of an agile 
workforce. I noted that this 
workforce would be one with far 
fewer rights than we presently 
enjoy and would be hard to rec
oncile with the meaningful ex
ercise of seniority rights. I fur
ther noted that it would require 
the widespread use of temporary 
workers. In more general terms 
I concluded that an agile system 
could not co-exist with the kinds 
of collective agreements famil
iar to us because such agree
ments were designed to deal 
with the mass production system 
associated with Henry Ford and 
Frederick Taylor. In fact, agile 
is meant to effectively replace 
the system of mass production. 

In this column I am going to 
briefly touch on the implications 
of agile relative to the corporate 
drive to downsize. They simi
larly reveal that agile is anti
worker in nature insofar as it is 
definitely meantto facilitate fur
ther efforts to downsize any 
manufacturing workforce. Spe
cifically, the agile system's need 
for a very large temporary or 
contracted out workforce in or
der to be able to rapidly adapt to 
change clearly reveals that agile 
aims to sharply cut the size of 
any permanent workforce. 

Indeed, the very idea of keep
ing work "in house" is directly 
contrary to the key agile concept 
of "virtual corporations". Such 
"corporations" are meant to be 
completely temporary in nature 
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COMPONENTS 
PLANT 
SHOP 

REPORT 

by 
Bruce Allen 

and will involve collaboration 
between different enterprises 
and even competing corpora
tions in order to achieve very 
specific, shared goals. Simply 
stated, the concept of virtual cor
porations highlights the fact that 
agile is synonymous with mas
sive contracting out. 

MORE WITH LESS • 
Under an agile system new 

product development will be 
done using software to an un
precedented degree. This will 
drastically reduce a corp
oration's need to design, de
velop an.d then build new prod
ucts at new facilities employing 
new people. Existing plant ca
pacity will be utilized to a de
gree perhaps never seen before. 
It follows that corporations will 
then be able to downsize further 
by shutting down older, less pro
ductive and less agile plants with 
less need to build new plants to 
replace them. 
Workers will take it in the teeth 

in the process. This will happen 
because the implementation of 
agile manufacturing systems is 
certain to enable corporations to 
sharply erode job security for 
permanent workers by pitting us 
against each other in a suicidal 
struggle to hold onto our jobs 
while they simultaneously ex
pand their part-time workforce. 
Workers will also take it in the 
teeth because it is going to be
come increasingly difficult to 
sustain union organizations un
der such circumstances and 
those which do survive will in
evitably become a lot weaker. 

In view of these things agile 
will have the effect of acceler-

ating "the race to the bottom" for 
workers in terms of eroding job 
security and our living standards 
and in terms of enhancing 
Capital's domination of Labour 
on a global scale. This is certain 
to occur precisely because the 
many transnational corporations 
aggressively backing the devel
opment of the agile manufactur
ing system appear determined to 
implement it throughout their 
global operations. 

NO BIG DEAL? 
In view of these things it must 

be noted that some people have 
expressed the view that the com
ing of agile is not such a big deal. 
They think it simply involves the 
corporations developing the ca
pacity to make quick 
changeovers. The transnational 
corporations and the apostles of 
agile view this manufacturing 
system quite differently how
ever. They see the agile system 
as "the basis for a new means of 
organizing technical, human, 
social and natural resources into 
what is likely to become the 

dominant world industrial order 
of the 21st century". 

Finally, I would like to note 
that I have obtained a document 
written by Bruce Roberts of the 
CAW' s Technology Project en
titled "From Lean Production to 
Agile Manufacturing" which, in 
large part, deals with the impli
cations of agile for the skilled 
trades. I will be glad to make 
copies of this document avail
able to any member wishing to 
read it. Contact me in person or 
at my new number in the plant 
which is 7123 in order to obtain 
a copy of it or any other mate
rial I have on agile. 
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DENTAL SURGEON 
1428 Pelham Street, Fonthill, Ontario 

Phone 892-5002 

\"~;;i/;iJ¥.!!il!:t!!:,;.i'Qlf!YJI§,{Rl 
, .... ' , VENTAlliSURGER~ 

IJJENTtUR11 THERIIP.M 
0R1'HODDN/E. 'CS 

R 1iS 

E.M. Vakalis F.C.A.D. 
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SUB REPORT 

by 
Ron McIntosh 

& 
John Arntz 

The past month has been filled 
with announcements of good 
and bad news. 

The encouraging action of re
hiring members from layoff 
back to the G :M. unit also 
prompted statements cancelling 
some of the scheduled layoffs. 
The rumours of calling back to 
work senior members from long 
term layoff are false. 

As reported last issue, some 
members who retired in March 
also applied for UIC benefits. 
These members received cards 
and a letter disentitling them 
from benefits. They will prob
ably receive another letter from 
the commission requesting ad
ditional information. Remember 
to always properly fill out any 
correspondence from U.I.C. and 
promptly return it. 

We have again experienced 
difficulty with SUB monies be
ing paid on time. SUB cheques 
are processed in Oshawa and 
mailed on Thursday night. Re
cently, these cheque runs have 
experienced computer problems 
resulting in cheques not being 
mailed until Friday of each 
week. This delay means our 
members are not receiving their 
monies until later in the follow
ing week. This situation will 
hopefully have been corrected 
by the time you read this and 
cheques will be received on a 
more regular basis. 

The bad news, recently there 
were announcements made by 
the Liberal government propos
ing drastic changes to the Un
employment Insurance Pro-
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gram. These changes will affect 
qualifying period, the number of 
weeks for which claimants can 
collect benefits, the rate of mon
ies received per benefit ( depend
ing on wages and tax 
dependants). These cuts are to a 
social program designed to pro
vide protection for workers who 
have lost their jobs and are seek
ing work. These cuts are oppo
site of the election campaign 
promises of the Liberals to pro
vide more jobs for Canadian 
workers. The government is 
now trying to confuse the people 
by stating that cuts to U.I.C. ben
efits and programs will actually 
increase jobs and training. These 
cuts are attacks to erode a pro
gram that was designed to pro
tect workers. Our members are 
protected in wages by a SUB 
plan when experiencing a lay
off. Again, these cuts to U.I.C. 
benefits means more money be
ing paid from these SUB plans. 
These increased payments will 
quickly deplete our negotiated 
insurance benefit and make fu
ture negotiators with our em
ployer harder to attain. 

There was a demonstration in 
front of St. Catharines Member 
of Parliament office on April 
23rd to voice our concern and 
lack of public forum pertaining 
to the proposed changes. The 
CAW initiative is to have these 
demonstrations throughout 
Canada to voice our concerns 
ab01,1t the Liberal's eroding our 
social programs. Please be in
volved for this situation will in
volve us all as well as our fami-

lies. 
I would like to thank the mem

bership for their support in elect
ing me to the Recording 
Secretary's position on the Ex
ecutive Board. I look forward to 
the challenge of my new posi
tion and to serving the member
ship. 

I would like to conclude by 
wishing Doug Hamilton a long 
and happy golfing retirement. I 
have admired Doug for his hon
esty and straight forward ap
proach in his duties in represent
ing the membership of our lo
cal. I'm sure we will still see 
Doug around the hall and, hope
fully, on the golf course. Best of 
luck Doug. 
For UIC or SUB queries please 

call ron McIntosh, Fdry, 
Welland Ave., Engine; Malcolm 
Allen 641-6419; John Arntz, 
Components Plant; Larry 
Greenhalgh 641-7012. 

I SHOP CANADIAN I 

HE'S STICKING 
WITH THE 

UNION 
Rino Fornari of Prince George, 

British Columbia had all but 
given up on ever finding his sto
len pick-up when he spotted it 
one day on the way home from 
work. It had new bumpers, car
pets, license plates, registration, 
and even serial numbers. But he 
convinced the Royal Canadian 
Mounted Police to investigate 
and they arrested the thief after 
Fornari showed them his union 
sticker, which was still in the 
rear window. The thief had tried 
to scrape it off, but he was stuck 
with it. 

UNION 
MEETING 

7:30 
TONIGHT! 

Sin°er's 
EST 1950 ~ 

AUTO 
BODY INC. 

► COLLISION WORK ► PAINT SHOP 
► INSURANCE WORK ► RESTORATIONS 

ALL WORKMANSHIP GUARANTEED 

97 LAKEPORT ROAD, ST.CATHARJNES 

934~3327 
Courtesy Cars Available 
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ENGINE 
Guido Mundula, 
Murray Tennant, 
Vincento Passero, 
Edward Augustyn, 
Gerald Abell, Peter 
Birdgeneau. 

COMPONENTS 
Left to right: Fred 
Stangl, Dillon 
Proulx. 
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SUMMER RETIREMENTS 

I 

.✓ , 

ENGINE 
Front row, left to right: 
Rino Debon, Robert 
Hinks, Allan Rosa, 
Errol Holinaty, Phillip 
Weerheim, Theodorus 
Pennekamp, Ralf 
Jahnke, Joseph Bayuk. 

FOUNDRY 
Left to right: Arelus 
Vanegmond, David 
Shortland, Lawrence 
Newton, Chester 
Abramek, Ronald 
Robbins, Alfred 
Wagner. 

1 
l 

AXLE HAWKS 
OPEN 

CONSOLATION 
CHAMPIONS 

LOCAL 199 HOST ANOTHER 
SUCCESSFULL HOCKEY 

TOURNAMENT 

WESTSIDE 
FLAMES 

CONSOLATION CHAMPIONS 
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LOCAL707 
TOURNAMENT 

OPEN 
CHAMPIONS 

Cynthia Konopka 
. Daughter of Local 199 
retiree, Zenon Konopka 
opens the tournament with 
"Oh Canada" 



~OVD~ ~qStQlD BY 
JOlll\T BEAJ.f, P,O~C BUICK 

ST. CA'THA:tu:NmS LTD. 
In reco(!ltition of the important contribution maoo ~ GM emploYJUS t.o 

our business communit~, the Newest GM Dealer in the Ni~ra 
Region-JOHN BEAR PONTIAC BUICK...is extenMng ibis exclusive 

invitation to a ve~ special 

"@11111~~ 1--~1~1~ m!N'v{Q101 S;t,tt,;1° 
to all General Motors' emplo~es al'W tbeir immooiate families. 

THE DAT.J'.l 
suno~, Ma~ 15tt,. onl;9. ---THE TIME 

u:ooam to 4:00pm. 

THE PLACE 
JOHN BEAR PONTIAC BUICK 

St. Catharines Lto. 

FEATlJRING 

Access to a tremenoous selection of New '94 proouct1 incluoing 160 Pontiacs ... 
a veryJ special purcbase of 70 sunbiros1 50 Grano AMS & 40 Grano Prix. 

SPECIAL OPPORTUNITY 

You wiU carte blancbe to our invento~ witb Option I-Dealer Invoice prices on ever~ new 
ca~ truck ano van present{~ in stoc~. Ano ~ou. can take aovantage of our Special Fixeo 

GMAC financing rate program. 
NI' JOHN BEAR, WE WAN'!' '1'0 BUILD OUR BUSINESS ON A SOLID FOUNDA'l'ION OF 

SATISFffiD GM EMPLOYEES, PLEASE JOIN US FOR THIS VERY SPECIAL SALE EVENT, 

REFRESHMENTSWILLBESERVED _.. 
Pontiac Buick St. Catharines Ltd. 

333 LAKE STREET, ST. CATHARINES, 934-2571 

PENSION REPORF 

with 
TedSendzik 

& 
Jim 

Mazachowsky 

First of all, I would like to take 
this opportunity to thank every
one who voted for me in the past 
election and as always, I will try 
my best to represent you in all 
the areas concerning pensions. 

Our report this month, will be 
a short one, just to bring you up 
to date on a couple of issues we 
are working on. First of all, I 
have talked to pension reps . 
from both Chrysler and Ford and 
they both informed me that their 
retirees who are on direct deposit 
do in fact, receive monthly state
ments and on these statements, 
it shows the cost of the survivor 
benefit. I have copies of these 
statements and I am referring 
them to brother John Clout to see 
if because of pattern negotia
tions, we could get the same in
formation on our retirees' state
ments. 

Second , through Harold 
Stubbert at the time of writing 
this report, the Job Security Pro
gram is back on for June 1, 1994 
for the 40 or so members that 
signed up for April & May. We 
sent the signed papers to our le
gal department at Placer Court 
and the lawyer said we woula 
have a good case to take to an 
arbitrator. With this information, 
Harold again approached the 
company and after several meet
ings, achieved for our sisters and 
brothers who were offered the 
Job Security Program (retire
ment with $35,000) for June 1, 
1994. If this is again cancelled, 
a policy grievance will definitely 
be submitted by Harold. 

For any information concern
ing pensions, please call me at 
641-7012 or Jim at 641-6444. 

MAKE WORKPLACES BETTER 
FOR FAMILIES 

Employers and governments 
should make the workplace 
more amenable to families, says 
Nancy Riche, an executive vice
president of the Canadian 
Labour Congress. She was 
speaking at a provincial confer
ence on workplace and families 
in Saskatoon in March. It was 
held to coincide with 1994 as 
International Year of the Fam
ily. 
The labour movement has been 

fighting for changes in the work
place for more than a decade, 
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Riche said. Job-sharing and flex
time are ways in which workers 
try to balance work and family 
responsibilities, she said. The 
CLC advocates a national child
care system, shorter working 
weeks, and time off for family 
responsibilities, she said. __ 

UNION 
MEETING 

7:30pm. 
TONIGHT! . 

II 
Martin and Gould 

Continued From Page 17 

THE NEW BUTCHER 
The engine plant is about to 

let 95 production workers re
tire but they are only going to 
replace about 41 jobs thanks to 
synchronous. More work with 
less people and no replace
ments for SPA weeks either. If 
we have all this new work 
coming to the engine plant, 
than how about some jobs for 
our laid off brothers and sis
ters. It is about time the union 
and the workers were treated 
with a little respect. I have seen 
butchers in the meat shop do 
less cutting than our new plant 
manager. 

Under synchronous, the 
skilled trades are called non 
value added or "waste". Isn't 
it great spending four years of 

an apprenticeship to become a 
profession just to be called 
"waste"! Management can't 
understand why the skilled 
trades don't want to attend any 
synchronous classes. It is hard 
for them to understand why 
you workers don't want to tell 
them how to eliminate your 
jobs! The only waste I can see 
is the continual meetings that 
upper level managers have to 
try and justify their jobs, and 
the only decision they seem to 
be able to make is when and 
where to have their next meet
ing. G.M. tells the union that 
they have cut 25% of manage
ment. I have been here 22 years 
and that is about the fifth time 
I have been told over the years 
that management has been cut 
25%. Just how many manage
ment do we have? 

I BUY UNION ... BUY CANADIAN I 
505 Geneva St. 

Tuesday - Friday : 9: 
Thursday : 6:30 
Saturday : 9 - 3 

Linwell Rd. 



STRAIGHT 
TALK 

by 
Bruce Orr 

should be coming to Canada and 
after 2 years ofG.M. putting the 
workers through hell, we should 
start feeling much more optimis
tic about our future as we watch 
G.M. go after that mighty dol
lar. We're certainly more than 
ready to go to work G .M. so let's 
get aggressive and opportunis
tic. GO FOR IT G.M., it's about 
time. 

ALTERNATIVE WORK SCHEDULES 
ATTENTION ALL 

RETIREES 
At the '93 set of negotiations 

your shop committee, rightly or 
wrongly agreed to a 1etter which 
would implement an alternative 
work schedule pilot project at 
both the components & engine 
plants within 6 months of the 
signing of the agreement, sub
ject to the approval of Labour 
Relations, and the national 
union. Not understanding this 
language, your supervisors have 
been running around the plant 
trying to pick the workers brains 
in regards to this matter. Let me 
assure you that they are wasting 
their time and although we are 
committed to discuss a pilot 
project upon approval of the na
tional, there is only one area that 
is under discussion in the com
ponents plant and that area is the 
heat treat. For the rest of our 
plant, there is no discussion tak
ing place, nor anticipated so to 
you supervisors suffering from 
an over active imagination re
frain from wasting the workers 
time as we have cars to build. 

By the time that you read this 
article, the heat treat workers 
will have given us their input 
into the alternative shift sched
ule proposal. Brother Bill Culp 
and myself are not sure how it 
will be received by the workers 
as the details of the proposals 
have not been agreed to and the 
negotiations are at present still 
in the infancy stages. We will 
keep you informed as to how, 
when & even if this dramatic 
change in our traditional work 
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practice develops. 
NEW WORK 

Seeing as how G.M. deals in 
American dollars, it certainly 
doesn't take a rocket scientist to 
figure out, that because of 't>ur 
devalued dollar close to one out 
of every 3 parts we build in 
Canada, G .M. virtually gets built 
for free. Knowing that G.M. 
only cares about the mighty 
green back, it would only make 
sense that new additional work 

Please be advised that our May membership date 
has been changed from May 18 to May 25/94. 
Elections for delegates to Port Elgin Conference, 
plus Recreation Committee will take place. Please 
make every effort to attend. 

BAR-B-QUE& 
ENTERTAINMENT 

TO FOLLOW 

► All Phases of Dentistry 
► Periodontal Specialis.t/Implants/ All Cleanings Covered 
► Same Day Emergencies 
► Computerized Insurance Processing & Acceptance 
► Evening Hours for Shift Workers 
► Special Consideration for G.M. Employees 
► Ultra Flexible Financing Available for Major Dentistry 

DRS. KERSHAW, PRIMEAU, MASCARIN & DERAKSHAN 

New Patients Utlcome 
356-0222 

4999 Victoria Aoenue, Niagara Falls 

MAINTENANCE 
SKILLED 
TRADES 
REPORT 

with 
Gary Martin 

& 
Ed Gould 

ELECTIONS 
We would like to thank all the 

workers that supported us in the 
elections for the Executive 
Board and for the CLC. This ar
ticle is being written prior to any 
run off election results, win or 
lose we will continue to work 
hard for the membership. I was 
successful in being elected to 
one of the seven CLC positions. 
It is always good to see lots of 
workers from the shop floors 
running for union positions. This 
Local needs to become more 
active and aggressive both in the 
plants and in our communities. 
We wish all candidates good 
luck in the elections and look 
forward to helping and working 
with them in the future. 

G.M. ENGINE PLANT 
All of the shop committee reps. 

in the engine plant are having 
difficulties working with our 
new superintendent Dave 
Edwards. We need a superinten
dent that can make decisions on 
his own and Dave has yet to 
show us that he is capable of 
doing this. 

The plant manager "Cynthia" 
seems to like cancelling over
time every Friday. The workers 
are fed up with continually be
ing cancelled. Several workers 
have spouses that can only work 
part time jobs on the weekends. 
These workers come home and 
tell their spouse that they are 
working the weekend, so their 
spouse tells their place of work 
that they cannot work this week
end. Then the overtime gets can
celled on Friday and neither of 
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them can work. We don't all 
make as much money as Cynthia 
and some ofus would like more 
income to put away for our 
children's education or other 
things. We don't all eat, sleep 
and breath General Motors, like 
Cynthia does. When the work
ers get totally frustrated, maybe 
they will decide not to work any 
overtime. All I can say to both 
Dave and Cynthia is you better 
implement a better system of 
working overtime, one that re
spects workers if there is to be 
any working relationship be
tween the union and manage
ment. 

BRING THEM BACK 
The engine plant construction 

crew and the business teams 
have requests in for dozens of 
skilled trades, yet Cynthia re
fuses to recall any of the 60 
maintenance skilled trades. 
There seems to be no problem 
when management decides to 
lay workers off but it's worse 
than pulling teeth out trying to 
get Cynthia to bring any of them 
back. Cynthia plans to follow the 
synchronous agenda until she 
reaches focus factory numbers, 
and recalling workers isn't part 
of the agenda. 

THE PIGPEN 
The engine plant is starting to 

look more and more like a pig 
pen. The washrooms are a dis
grace and the lunchrooms are 
filthy. Management are trying to 
tell the union that a janitors' job 
can be performed by workers 
with physical restrictions and 
workers on light duty. Well 

guess what, a janitors' job is a 
lot of hard work and requires a 
lot of time to do a proper and 
thorough job. The company has 
workers that are physically re
stricted trying to us a large in
dustrial buffer. I say keep the 
place clean and provide a 
healthy work environment simi
lar to the plant managers' office 
and washroom facilities, we are 
all workers! 

DISCIPLINE FOR 
SAFETY INFRACTIONS 

It seems that our new plant 
manager for the Glendale site 
wants to create a safe workplace 
by handing out discipline for any 
infractions. Workers have been 
issued a balance and three days 
off for not wearing their safety 
harness and for violating the 
lock out policy. To teach work
ers safety by disciplining them 
for every little mistake they 
make is barbaric. This is only the 
plant manager's policy, not a 
General Motors corporate 
policy. 
G.M. has handed out discipline 

for not wearing your safety 
glasses. If General Motors cared 
about workers safety, they 
would put the proper guarding 
on machinery so that we 

wouldn't have to wear safety 
glasses all the time. If the plant 
manager actually cared about 
the safety of workers, they 
would; I )install proper exhaust 
for all oil mist and welding 
fumes; 2)install proper guarding 
so workers can't get injured; 3) 
stop spray painting during the 
week and on busy aisles; 4) ap
ply ergonomics to more assem
bly line jobs to stop repetitive 
muscle strain injuries, and sev
eral more things too numerous 
to mention. The only problem is 
that these things cost money and 
General Motors hates to spend 
money, especially if it's just to 
please workers. 

There hasn't been one worker 
disciplined for any safety infrac
tions in our biggest General 
Motors plant (Oshawa). The 
plant managers there seem to 
believe in promoting safety 
through training and discussion, 
imagine that! 

Martin and Gould Continued 
on Page 15 

I BUY UNION!!! I 
DENTURE THERAPY 

CLINIC 
A Complete Denture Service 

Joe Scllanlluta 
& 

Tim Scllanlluta 
Grantham Plaza - Scott Street 
St.Catharines, Ont. L2M 3W4 
For An Appointment 

Telephone 934-551 Q 
Office Hours: Monday - Friday 

9:00a.m. - 5:00p.m. 



HARASSMENT and HUMAN 
RIGHTS 

by Rob Stevenson 

Hi everybody, well spring is 
here and I hope we have a sum
mer as nice as last year. 

What I would like to discuss 
this month is harassment and 
human rights. There was a 
course offered at the hall for 
union reps. and executive board 
members on April 15& 16/94. It 
was well timed as I was involved 
with 4 harassment cases at the 
time and was feeling the effects 
of having only a 3 hour course, 
4 years earlier. Not being exactly 
sure of what to do, or how to do 
it, I was going by our little white 
book that was put out by Bob 
White for the negotiated course 
with the company. I feel that the 
membership is also unclear on 
the grounds ofhuman rights vio
lations under the Ontario Human 
Rights Code 1982 ( currently 
being updated) and will try to 
clarify this process. 

First of all, to file a complaint 
of harassment, it must fall within 
the prohibited grounds race, an
cestry, place of origin, colour, 
ethnic origin, citizenship, creed, 
sex, sexual orientation, age , 
marital status, family status or 
handicap. If your complaint isn't 
specific to the prohibited 
grounds then it should be dealt 
with through the grievance pro
cedure (if a supervisor is the re
spondent) or by the company if 
it is between employees. 
I would like to say now that if 

it were between workers, that we 
should have a system to deal 
with it. Whether it be through a 
prompt arbitrator or education 
and failing a resolve, then 
through normal procedure, these 
prohibited grounds can be ex
panded, but you have to be able 
to tie it in. The average time for 
a human rights case is 2 to 5 
years. If you have a complaint 
that falls under the prohibited 
grounds than you or your union 
rep. should contact the Human 
Rights Board to establish a file, 
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we have 6 months to start a file . 
We should try to settle it inter
nally first, mainly because of the 
2 to 5 year average from the 
courts. 
If the union rep. and supervi

sor cannot find a resolve, then 
and only then does the complaint 
form come out and a file opened. 
Then the chairperson and the 
head of the labour relations get 
involved and investigate the 
complaint. If they cannot find a 
resolve that is not agreeable to 
the employee (complainant) 
then at this time, the employee 
can go to the Board and get them 
to investigate a legal case. 

If someone calls you an A
hole, that's not grounds for ha
rassment . It's not right and 
should be addressed by the 
union first. If it continues then 
it will turn into harassment. It 
still doesn't fall under prohibited 
grounds, but we do have new 
language or will have in June/ 
94 for a harassment free work
place where we will be able to 
refuse to work under such con
ditions. This language goes be
yond the harassment law in pro
hibited grounds and should re
solve a lot of the confusion of 
human rights. 

As it is now, the company can 
drag their feet until discipline is 
called for under the new lan
guage, the onus will be on the 
company to resolve the situation 
as quickly as possible or they 
take the chance of losing pro
duction. 
If you have any questions or 

concerns for this or anything 
else, feel free to call. We can't 
do our job unless you make us 
aware of it. 

On the west side of Ontario 
Street, Mark Roy, Doug Orr, 
Bruce Allen and myself all took 
this course and can answer your 
concerns about human rights 
and discrimination. 

PlAY IIT A6Alln 
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FLOOR AGREEMENTS 
In this months' article, I will get 

right to the point as I don't take 
any pleasure in writing about 
overtime distribution while there 
are over 400 people on layoff 
but for the purpose of inform
ing the membership in zone 19 
here goes. 

The structure of the brake as
sembly area includes buffalo, 
detroit and ck brake lines being 
one seniority group all having 
their own overtime groups. 

The weeks of April 4 and 11 
changes took place at the request 
of the members with the elimi-
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%0NE19 
REPORT 

by 
Doug Orr 

nation of the gun overtime 
group. However, as I write there 
are still many people who wish 
to disband a floor agreement 
which allows individuals from 
another group on shift to work 
overtime in a group that has been 
exhausted all within the same 
seniority group. For example, if 
the buffalo brake line is running 
overtime and all people on shift 
have been offered overtime, the 
agreement states that supervi
sion will ask by hours people 
from the detroit line which is 
always on dayshift. The same 
agreement applies if the detroit 

line people have all been offered 
overtime, supervision at the re
quest of the union, will ask by 
hours people from the buffalo 
brake line on shift, the buffalo 
brake area rotates 2 shifts. The 
argument from the buffalo area 
is that the overtime should be 
kept in the buffalo equalization 
group. Many members feel that 
when buffalo dayshift is ex
hausted and additional people 
are required that supervision ask 
by hours the afternoon shift. The 
argument from certain members 
in the buffalo area that detroit 
line people should not be en
titled to the overtime because 
they are on steady days is a weak 
one. The floor agreement was 
written with the provisions of 
para. 159 of the master agree
ment in mind which reads over
time on any shift in any dept. 
will be equitably distributed 
among those employees in the 
group which perform similar 
work on such shift in such dept. 

With the previous explanation 
in mind and also the fact that the 

e] 
The Strength of Experience. 

[Ni.AG~OTORSI 
PONTIAC* BUICK* GMC TRUCKS 

468-2145 

buffalo brake production vol
umes are much higher than that 
of detroits', it is evident that the 
overtime distribution in this se
niority group is fair, practical 
and proper. 
In closing on this issue, I would 

like to state that floor agreement 
are necessary in many areas as 
our collective agreements don't 
take into account many circum
stances that take place on the 
shop floor. 

EKV-CAMI 
A grievance was issued in the 

EKV area regarding a junior 
person being promoted to a 
higher paying job in the cami 
area which is a seniority group 
within the dept. Prior to the 
grievance being filed or any 
grievance being filed for that 
matter, your union tries to re
solve the issue with management 
as I did in this case. 

Doug Orr Zone 19 
Continued 

OnPage20 



During the week of March 20-
26th, I had the following 
agenda: On March 22 and 
March 241 had WCB hearings. 
These require extensive scru
tiny of the claim file. Approxi
mately 4 hours of review ( de
pending on the size of the file 
and normally done at home in 
the evening) then several hours 
of review with the injured 
worker, a trip to either 
Hamilton or Toronto for the 
Hearing and several hours at 
the Hearing and then the return 
trip home. During this week 
because of involvement out
side the workplace I attended 
a United Way meeting to en
hance labour's profile in the 
community, which is impor
tant. 

There was also a meeting 
called by our National office 
with one of our other units and 
since Bro. Davis was involved 
in a set of negotiations I had to 
represent the local. Another 
meeting during this week was 
held with the St. Catharines Di
rector of the W.C.B. office to 
try to resolve some of the many 
outstanding issues and prob
lems we are faced with. 

Taking this time out of a 
weekly schedule, and not hav
ing anyone replace you leaves 
a lot of work to be caught up 
on many times after office 
hours. On the average I make 
about 20-25 calls per day to 
membership related to many 
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Gabe MacNally Continued 
From Back Page 

issues but the majority dealing 
with WCB. I also average 
about 12 members per day vis
iting my office re appeals or 
other issues. 

As president of the St. 
Catharines and District Labour 
Council I had a meeting with 
Niagara College in an attempt 
to resolve some labour con
cerns about the Labour Stud
ies Program. (I was elected by 
you, the membership, to the 
Labour Council to protect and 
fight for labour concerns in 
this community). 
Again, during this week I was 

called into another unit within 
the local to resolve a reduction 
in jobs within this unit. This 
again is time out of the office 
and, meantime, the work and 
calls are piling up. So as you 
can see the accusations are cer
tainly unfounded. 

CONCLUSION 
This was not written to com

plain about the duties I have 
taken on, on your behalf. Since 
a lot of these were by my own 
choice, but rather an attempt 
to demonstrate to those seek
ing office what may be ex
pected. If we are to represent 
mem-bership's concerns and 
needs it must be done in not 
just the plants or offices but in 
our communities. This should 
not be construed as a criticism 
of others but as a demonstra
tion of what your leadership 
does for you. 

GM Unit Plant Chairperson Harold Stubbert 

LOOKING BACK 
It's been two years since you 
elected me as your plant Chair
person and it seems like only 
yesterday that the outgoing plant 
Chairperson said to me "I don't 
know if I should congratulate 
you or offer you my condo
lences." His remark was 
prompted by the fact that it was 
only two days after the an
nouncement of the foundry clo
sure that I was elected. 

Since taking office, I have 
made many decisions that have 
helped those who are losing their 
jobs due to the foundry closure, 
and I have gone through a set of 
negotiations during one of the 
toughest economic times in the 
history of this local union. 
In this column and in meetings 

with my committee, I have 
called for a united committee to 
deal face to face with the new 
work ethic proposed by the com
pany so that we might be a part 
of our future, not a relic of our 
past. While I have not always 
had a united committee, I can 
proudly say that I have met face 
to face with the company and 
made some tough decisions for 
which I have been criticized, but 
make no apology. These deci
sions have saved over one thou
sand jobs over the past two years 
and when looked at this way, it 
is obvious that they were the 
right decisions. 

RETIREMENTS 
Over the past months, there 

have been record numbers of 
retirees taking advantage of the 
job security packages that we 
have negotiated. These retire
ments not only allow for the 
younger worker to keep a job, 
but also allow those who have 
served their time to enjoy the 
fruits of their labour. I extend 
congratulations to all the retir
ees and wish them the best in 
their future . 

DOUG HAMILTON 

Continued From Back Page 
to any of you. We all know the 
many positions that he has held 
over the years and recognize the 
work he has done as union coun
sellor. It takes a dedicated and 
caring person to handle the job 
of union counsellor, and Doug 
did it well. His will be a hard 
position to fill, but he has earned 
his retirement and I wish him a 
happy and fulfilling future. 

Doug Orr Continued From 
Page 19 

Management's position to the 
union was there was a dispute 
of the collective agreements 
and for the union to submit a 
grievance. This concern was 
raised with the junior indi
vidual who accepted the job 
from supervision. To be per
fectly blunt, I approached the 
person and asked him to tell 
supervision that he no longer 
wanted the job as under our 
language no member has to 
accept a promotion. The 
members' response was to tell 
me why should he, as man
agement assigned him the job 
in question . Without going 
into great detail discussions 
ensued with the other mem
bers getting involved which I 
believed was very positive as 
you can get a good feel of 
where people are coming 
from when they are upset. In 
this case, I was not successful 
and had to file a grievance. 

However, it should be men
tioned that in the future, I 
would repeat my same ac
tions. Any member who helps 
management undermine your 
union and your rights should 
be faced with a certain amount 
of peer pressure. Both from 
the people in the area and your 
union rep. Remember, it could 
be you that this denied a job 
in the future. ____ _ 

One of the people that will re- I 
tire on May 1, is my friend Doug 
Hamilton. Doug is no stranger • 

Union ... Yes! I 

By the time you read this ar
ticle I will be retired and I would 
like to thank you for your sup
port over the years. I have been 
proud to have been a member of 
Local 199 leadership. I consider 
our local has been one of if not 
the leader within the C.A. W., but 
we must work hard at keeping it 
that way. 

While I hadn't planned to re
tire quite so early the events over 
the last couple of years influ
enced my decision. 

The announced closing of the 
Foundry certainly was the ma
jor reason. I can honestly say 
that it really shocked me. I just 
never expected it. What has hap
pened since this announcement 
certainly hasn't helped. Union 
leaders are fighting amongst 
themselves. Membership is say
ing look after me and to heck 
with everyone else. These views 
are not trade union views but 
views of individuals who are 
devastated by what's going on. 
The company is laughing about 
all of this. While we still have 
people out on the street many 
people are working overtime. 
Many of the low seniority 
people have had many layoff 
notices and seem to have the at
titude let's get the overtime 
while its available . We have 
people out on the street, they 
should be called back before we 
work overtime. 

UICCUTS 
One of the most incredible 

statements I have heard recently 
was a senior cabinet member of 
the conservative government on 
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IN 
CONCLUSION 

with 
Doug Hamilton 

unemployment cuts states, "The 
unemployed should be proud to 
help 
reduce the debt." What about the 
unpaid corporate taxes ; what 
about all the loopholes in our tax 
system the rich can take advan
tage of. If corporations paid their 
fair share of taxes we would not 
be in the financial mess we are 
!Il. 

G.S.T. 
The GST was to be the saviour 

of our economy. Here was a tax 
that was removed from the 
manufacturers and put on at the 
retail end on everything includ
ing services. Now we find out 
that the number companies not 
paying the taxes they have col
lected is over 50%. 

When the media attacks 
W.C.B., welfare and U.I.C. re
cipients 
as cheats, how come they don't 
attack these companies? 
Just a thought how come when 

doctors abuse the system it's 
called overbilling. When a wel
fare or WCB recipient abuses the 
system it's called cheating and 
used to attack the whole system. 

LOOI( 
FOR 
THE 

UNION 
LABEL 

PEACE ANO DISARMAMENT 
NEWSLINE 

by Gus Forest 

There are many publications 
available on current world 
events but "SIPRI" which stands 
for Stockholm International 
Peace Research Institute is a new 
exciting book published and dis
tributed by Oxford University 
Press. SIPRI is an independent 
institute for scientific research 
which tries to gain an under
standing for peaceful solutions 
to international conflicts. SIPRI 
is fmanced mainly by the Swed
ish Parliament with its staff and 
the Scientific Council members 
from around the world. 

The SIPRI Yearbook is one of 
the most informative sources on 
arms control and security issues 
in the world . This issued by gov
ernments, arms control negotia
tors, U.N. delegations, politi
cians, the media and students as 
an essential reference work. 
Over a period of time SIPRI has 
become one of the most reliable 
sources of information on se
crets of Armaments and Disar
maments. The SIP RI Yearbooks 
remains a basic and vital source 
for specialist in defense, foreign 
policy or international affairs . 

The SIPRI Yearbook also high
lights links between the environ
ment and international security 
and emerging conflicts and U.N. 
peacemaking and peacekeeping 
efforts. It goes on to analyze the 
security arrangements for Eu
rope and the recent nuclear arms 
reduction treaties. The book ex
amines the U.N. Special Com
mission on Iraq and the recent 
developments in genetic engi
neering and the US military 
technology. The yearbook con
tinues to review the latest devel
opments in nuclear weapons, 
world military spending, the in
ternational arms trade and arms 
production, chemical and bio
logical weapons. 

The SIPRI Yearbook 1993 is 
in preparation and is due to be 
published and distributed in 
June, 1994, by Oxford Univer
sity Press. 
For those who are interested in 

receiving a copy, write to: Ox
ford University Press Canada, 
Attention Monika Meehan, 70 
Wynford Drive, Don Mills , 
Ontario, M3C 1J9 

H. WHITTAKER 
Denture Therapy 

Clinic 
4107 Portage Road 
Niagara Falls, Ont. 
PH. 356-2535 

Pine North 
Shopping Ce_ntre 

Thorold, Ont. 
PH. 227-0691 

9:00 - 5:30 



One De sit Does It 
Deposit Directly To A family Savings Chequi 

"GoDirect" is the prear
ranged, electronic transfer of 
your pay or government 
pension cheques to ANY 
CHEQUING account of your 
choice at Family Savings & 
Credit Union. When you 
choose "GoDirect" to 
any Family Savings 
chequing account 
your funds are 
GUARANTEED to be 
there when you need 
them. No more delays 
accessing your money be-
ca use of postal disruptions, 
bad weather or waiting for 
your cheque to clear. You can 
access your funds IMMED 1-
ATELY at any Family Sav
ings branch or Automated 
Teller Machine or through 
any Interac affiliated ATM. 
Keep loan and mortgage 
payments on schedule for a 
solid credit rating. Deposits 
can be made weekly, bi
weekly or monthly, depend
ing on your pay period. 

For worry free, depen9-
able convenience, make 
Family Savings your choice. 
for direct deposit. .. 

"GoDirect". 
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FREE SPLITS 

Then, fill in the form on the 
back of this brochure, attach a 
voided cheque and either return 
it to your employer or, better 
still, drop it off at your Family 
Savings branch. Tell them you 
want to "GoDirect" and we'll do 
the rest. 

If you have financial 
obligations at another financial 
institution, such as a mortgage 
or loan, that financial institution 
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... and It's~ 
To Get Startecl 

It's easy to get started on direct 
deposit or to transfer your 
existing direct deposit to Family 
Savings "GoDirect". First, check 
with your employer if your pay 
can be set up on direct deposit. 

should be able to arrange to have 
your payments automatically 
transferred there, on time. 
Government pension cheques can 
also be direct deposited similar to 
payrolls with the same dependable 
convenience and benefits See us. 
~'ll be more than happy to help 
you arrange it. 

ccount and You Can Start Saving Time and Money 
"FREE SPUTS". 

~ will automatically split your deposit 
to the accounts of your choice AT NO 
CHARGE . This ma.kes it easy for you to 
easily budget or save. Most other 
financial institutions charge to set up this 
oPtion and then, in addition, continue to 
charge for each split you requested each 
time it is made. 

ALL-IN-ONE MONTHLY 
STATEMENT. 

Each month you receive a UNIQUE 
monthly credit union statement which 
has no equal for detail and convenience. 
It consolidates ALL your financial 
activities, including current mortgage, 
personal loans, term deposit and RRSP 
information into one monthly statement. 
Most of this information is only supplied 
by the banks on an annual basis or on a 
per request basis. 

YOU'REA 
WINNER.WHEN 
YOUCHOOSIL 

"GoDirect" 
...... "'n"~;A FABULOUS 

FOR21N 

WAIi 
... or a number of other sensational prizes when 

you arrange to Direct De~osit your pay or 
govcrnmt'.nt cheques to Family Savings. 

The winner gets to stay at the filbulous 
Sheraton Makaha Resort in exotic Hawaii and 
will receive $500.00 U.S. in American ~ 

'Jravellers Cheques. 

Choose to direct deposit your pay 
or government pension cheque to 

Family Savings and receive an 
entry into the contest. 

EXTRA CHANCES TO WIN 
Set up payment of your monthly 
Hydro, Gas, Telephone or Cable 
bill to Family Savings and 
receive an additional entry for 
each utility payment . 

y 
BIRD PRIZES 

Separate early bird draws 
will be made for a Gas 
Barbecue on June 15th. and 
on July 6th. for a Colour 
TV. Draws will be made 
from all entries processed 
through our branches 3 
business prior to the draw 
date. 

You will also have the 
chance to win a 
combination VCR/TV, a 
Compact Disk Player, a set 
of Quality Golf Clubs, a 
Barbeque, his and her 12 
Speed Bikes or field level 
Jays Tickets . 

* Minimum $5000 and cannot be used in conjunction 
with any other special. 

\bu Can Do It All at Family Savings. 

Worry Free, Dependable 
and Convenient 
rpe.1◄ ~ FAMILY SAVINGS 
• • I' & CREDIT UNION 

"Serving the Autoworkers since 194 9" 
148 NIAGARA ST., 688-0910 * 260 LAKESHORE RD., 937-4332 * 600 ONTARIO ST. (Pon Plaz;i) 937-1113 

215 PELHAM RD., 984-5155 * 35 ALBERT ST., THOROLD, 227-5228 * THOROLD STONE RD. at MONTROSE, NIAGARA FALLS, 356-2882. 
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GM UNIT 
PLANT 

CHAIRPERSON'S 
REPORT 

NOTICE OF MOTION 
Elections are over for a while 

and I'm sure we're all happy to 
see the end of them. While it was 
heartening to see the increased 
number of candidates participat
ing in these elections, it has am
plified what has always been a 
problem, that being the crowd of 
candidates greeting you at the 
plant gate on election day, each 
one with a leaflet for you. While 
everyone agrees that the "paper 
chase" should stop, no one has 
come up with a viable alterna
tive. However, at the April gen
eral membership meeting, a no
tice of motion was made to 
change the bylaws governing 
electioneering. This motion will 
be dealt with at the May general 
membership meeting. Come out 
and have your say. 
DEAR GEORGE ... 

We have all recently received 
our "Enhanced Personal Benefit 
Summary" accompanied by a 
form letter signed by George 
Peapples, President and General 
Manager of General Motors of 
Canada. After reading George's 
letter, I decided that this month's 
article should contain an open 
letter to George, so here it is: 
Dear George, 

Thank you for the Enhanced 
Personal Benefit Summary that 

MAIL>POSTE 
C1n1cl1 Posl Co,,orallon , S0,1111 unuiennt du postes 

Postaoe p1t0 Port pay~ 

Blk Nbre 

No. 100 St. Catharines, Ont. 

by 
Harold Stubbert 

you, G.M. Management, are so 
proud of. I too am proud of this 
package because as a Plant 
Chairperson, and former Shop 
Committeeperson, I had a part 
in negotiating some of these 
benefits. As a worker with 29 
years seniority, I have walked 
several picket lines to back up 
our contract demands for these 
benefits. I don't know how far 
back your memory goes, 
George, but I wonder if you re
member the 1955 strike that 
lasted five and a half months? 
Too far back you say? Well, 
what about the three and a half 
month strike in 1970? Let me tell 
you George, it gets awfully cold 
out there on the picket line, and 
the children still remember a 
bleak Christmas that year. Oh, 
don't forget the concessionary 
contracts where we had to give 
back some of the benefits that 
you' re so proud of giving us, but 
easy come, easy go, eh George? 

In closing George, remember 
this; I'm proud of every benefit 
we have because we as a union 
fought and won every one of 
them at the bargaining table. I 
guess the fact that you are proud 
of them too makes you a gra
cious opponent. 
Fraternally, Harold. 

Continued On Page 20 

VICE 
PRESIDENT'S 

COMMENTARY 

First of all I would like to thank 
membership for their over
whelming show of support in the 
recent elections, and congratu
late my opponents for demon
strating a willingness to work on 
behalf of membership. 

Elections are, at times, an un
usual circumstance due to the 
fact that the so-called "big shots" 
are really only big targets for 
their opposition. It seems that all 
the bad things that can be said 
about you all seem to surface 
during a campaign period, and 
that for the previous 3 year term 
you believe that you are doing 
your job because of the lack of 
criticism. I have learned from 
my peers that membership only 
respects one campaign and that 
is the work you do on their be
half during your term of office. 

Much was said about the cur
rent leadership during the last 
campaign and it was upsetting 
to have individuals insinuate to 
you that we sit up in the office 
at 124 Bunting Road and do 

with 
Gabe MacNally 

nothing on your behalf. These 
accusations are easy to make but 
if this is how they perceive these 
jobs then they believe that is 
what they will be doing if 
elected. The facts are, nothing 
could be further from the truth. 
I have always been taught by 
individuals like Jim Connell, 
Gerry Michaud, Ron Davis, Bill 
Orr and Leo Rustin and Alan 
Bratton, the struggle on behalf 
of membership goes far beyond 
the plant and our collective 
agreements, and if one is to rep
resent membership properly a 
strong commitment must be 
made by someone in a leader
ship position. 

FACTS 
I just want to demonstrate the 

activities of someone in a lead
ership position for an average 
week so that you may have a 
better understanding of what 
type of commitment may be re
quired. 

Gabe MacNally Continued 
OnPage20 
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