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BREAKING THE SILENCE 

VIOLENCE AGAINST WOMEN 
Woman abuse is reaching 

epidemic proportions in Canada. 
The victims often suffer silently
in shame, fear and isolation. 

In the labour movement we 
speak out against injustice, in all 
its fonns. CAW members are 
working together to bring about 
change. We are confronting 
myths about wife battering, rape 
and sexual harassment. We are 
breaking the silence. 

Some Facts about 
Violence Against Women 

- Of all women murdered in 
Canada, 62% are killed by their 
partner or ex-partner. 

- It is estimated one in ten 
Canadian women is battered by 
her 
ma\e partner or ex-partner. 

Some Facts about 

Violence Against Women 
- Of all women murdered in 

Canada, 62% are killed by their 
partner or ex-partner. 

- It is estimated one in ten 
Canadian women is battered by 
her 
male partner or ex-partner. 

- A Canadian woman is raped 
every 17 minutes. In 81 % of 
rapes, the attacker is not a stran
ger. In 57%, the rapes occur on 
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a date. 
- Men who batter often report 

having witnessed their mothers 
being battered. This abusive 
behaviour is learned and can be 
reproduced in adulthood. 

- Children of battered women 
display lbe same adjustment 
probl ems as abused children. 
They rate below their peers in 
school performance, organized 
sports and social involvement. 
Their problems sometimes rem
ain in adullhood: over 80% of 
federally sentenced women 
report having been abused as 
children. 

Sexism--
the Root of the Problem 

- Advertising, entertainment, 
business and even school books 
perpetuate a mfghl is right" -
culture, with wom en and child
ren as social inferiors. The resull 
is entrenched inequality between 
men and women: low wage 
ghettos, inadequate day care and 
maternity benefits, sexual haras
sment at work. 

- Research shows abusive men 
hold traditional views of male 
authority and female com
pliance. 

- A clear link exists between 
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inequality and violence. Obviou
sly, violence against women will 
end only with fundamental 
change in the social and econo
mic structures that subordinate 
women. 

Action to Break the Silence 
Women's groups, labour unio

ns and other organizations acr
oss the country are working as 
never before to end violence 
against women. 

An NDP private member's bill 
received unanimous consent by 
all three federal parties, making 
December 6 a national day of 
remembrance and action on 
violence against women. The 
day commemorates the deaths of 
the fourteen women murdered in 
Montreal in 1989. 

BREAKING 
THE SILENCE: 

Workplace Action 
We have a responsibility to 

break the silence. It is silence 
which isolates the victim and 
protects the abuser. Actions to 
end violence cannot be left lo 
the victim alone. It is especially 
important for men lo speak out. 
Together, we can work lo stop 
the suffering. 

I Continued on Page 14 
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LOCAL UNION NEGOTIATIONS 
I am pleased to announce that at Seneca Mfg. we were able lo 

put together a new three year agreement. After only three meetings 
between the union and the company we were able to reach an 
agreement which was ratified by approximately 90% on Friday, 
November 5th. The agreement bad increased pensions, increased 
wages, some new language on seniority and improvements in lbe 
health care benefit package. I want to thank the membership at 
Seneca for supporting the committee and I want to thank the 
committee for their work during these negotiations (Mel Lemon, 
Fred Reid and Mario Frattore). 

KELSEY HAYES has a new plant chairperson. Sandy Potter 
was recently elected chairperson lo replace George Degemess. This 
position is for the balance of the tenn which will end next Spring. 
I want to thank George for his hard work over lbe years as these 
jobs don't usually get thanks. I want to congratulate Sandy and his 
willingness to run for that position and I know he is quite capable 
of doing the job. I look forward to working with Sandy and his 
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EDITORIAL 
CAW CALLS ON LIBERALS NOT TO PROCLAIM NAFTA 

"The Congressional vote in favour of the North American Free 
Trade Agreement (NAFTA) shows U.S. president Bill Clinton 
expanded "democracy" to include using tax dollars of Americans 
who oppose NAFTA. The vote in Congress showed that powerful 
money interests were the predominant factor over the concerns of 
American working class interest," said CAW president Buzz 
Hargrove this week. 

"The FTA and now NAFTA extends corporate freedom to shift 
production according to their profit potential, and therefore, 
uudennines our ability to protect jobs and sustain our com
munities," added Hargrove. The CAW will be examining strategies 
and policies to include strengthening its ties with American and 
Mexican working people. 

"In spite of the concerted anempt by corporations, the media, and 
the government to sell NAFTA, the majority of Americans, like 
Canadians, oppose NAFTA. The massive public opposition to 
NAFTA in all three countries should not be ignored. People will 
continue to pursue their demands for democratic, economic, social, 
environmental and labour safeguards, with or without this trade 
agreement." 

"The message to the newly elected Liberal government is clear: 
do not proclaim the NAFTA without renegotiation. Chretien spoke 
to the flaws in the recent election and he must carefully examine 
the impact on jobs, the environment and the integrity of our 
communities before proceeding," concluded Hargrove. 

CONDOMINIUM OWNERS 
ALERT 

Did you purchase a newly constructed condominium in Ontario 
between 1986 and 1993? If so, read on. The developer who sold 
your unit to you may owe your money. You may recall that when 
you moved into your unit, you paid most, if not all, of the pur
chase price, even though you did not get title to the unit until some 
time later. When you did finally get title to your home, the develo
per bad to pay you some interest on those purchase funds which it 
held for the previous month (sometimes years). The problem is, a 
recent Supreme Court of Canada case says that many developers 
did not pay enough interest on that money. Your developer could 
owe you more than $1,000 assuming of course, that the developer 
is still in business. 

If you think that you might be affected by this court decision, 
you should contact the lawyer who acted for you in your purchase. 
If you are covered by the CAW Legal Services Plan, call 1-800-
268-7573 to get in touch with the Plan office nearest to you. 

199 NEWS 

Letters 
Letter to the Editor, 

Nearly one year ago December 
23, 1992, I was given the option 
of an early retirement from 
General Motors. It meant taking 
a lay-off for two years and then 
moving right into a pension. 
After nearly thirty-one years in 
the plant I felt like I was ready 
to go. 

At this point I can honestly 
say I have no regrets about 
retiring-that yes, as Bobby .. said 
many years ago, there is life 
after G.M. and that so far I've 
been enjoying life to the fullest. 
I've never bad a moment to get 
bored and, in fact, time seems to 
go even quicker than ever. 

I've always felt proud about 
belonging to my union, to me I 
feel we probably have the best 
in the world. 

Through observation during 
my time in the plant I've known 
many good people in office 
within our local, and any time 
I've needed help or direction it's 
always been there for me. 

United Way 
Prize 

Winners 

Tom Laing, Chainnan of the 
Eugine Plaut Community In
volvement Association, awards a 
prize from the United Way draw 
to Larry Metcalfe of the Wella
nd Ave. Plant. Larry won the 
use of a company car for a 
week. 

Th is year's campaign was a 
great success due to the genero
sity of General Motors employe
es, even with the economic 
uncertainty within the Niagara 
Region. 

Thanks to everyone who con
tributed!! 

The United Way, 
"THE WAY TO HELP 

THE MOST." 

Enjoy 
the 

Holiday 
8eason 
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The Local 
Union 

Leader's 
Prayer 

Grant me, 0 Lord, the genius 
to explain to my brothers and 
sisters the policies and plans of 
our union, even though no one 
ever explains them to me. 

Give me the understanding 
that I may forgive the apathetic 
member, curb the ovenealous 
member, and accept the views 
of the member who does noth
ing and then tells me how I 
should have done it. 

0 Lord, make me fonnidable 
in debate, logical in argument, 
fearless in confrontation. A 
lawyer actor, mathematician, 
philosopher, peacemaker, sociol
ogist and economist, pleading, 
c,ijoling, threatening, and belab
ouring so that I may make the 
best of a good case, and a good 
case from no case at all. 

Teach me O Lord, to stand at 
all times with both feet firmly 
on the ground.. even when I 
haven't got a leg to stand 011. 

Lord, I am the Officer of a 
local union. In Your infinite 
wisdom, see my need for all 
these things. And in your great 
mercy, grant them to me. And 
when I have them Lord, move 
over. Amen. 

I could mention many people, 
however, most recently for me, 
I must mention John Arntz, my 
S.U.B. Rep in plant #1. There 
have been many Limes during 
this last while when I needed 
advice and he was always able 
to quickly ease my mind by 
knowing what Lo do and, in 
many cases, acting on his 
knowledge and following 
through. 

OBITUARIES 

It's dedicated people like John, 
and in our local there are many, 
who help make this journey into 
retirement not only a lot less 
stressful but continue Lo make 
me realize how fortunate I am 
to be a member in good stand
ing of Local 199. 

Yours in Brotherhood, 
John Hughes. (Clock #02069) 

Victor Stone Gerald O'Neill 

Tillie Peters Philip Plumb 

Cecilia Wright Alex Titov 

Martin Enright Michael Hominuk 

Vincenzo Mongell uzzo Martin Kroeker 

GENERAL MEMBERSHIP 
MEETING - 7:30 P.M. 

TONIGHT 
DECEMBER 14th. 

Partial Agenda: 
ROLL CALL OF LOCAL 199 LEADERSHIP 
MINUTE OF SILENCE FOR DECEASED MEMBERS 
MINUTES OF PREVIOUS MEETING 
BUSINESS ARISING FROM THE MINUTES 
CORRESPONDENCE 
EXECUTIVE BOARD REPORT AND RECOMMENDATION 
FINANCIAL REPORT 
BYLAWS COMMITTEE REPORT 
DELEGATES COMMITTEE REPORT 
STANDING COMMITTEE REPORT 
SHOP COMMITTEE REPORT 
OLD AND NEW BUSINESS 
ADJOURNMENT 9:30 P.M. 
CHRISTMAS TURKEY DRAW 

Issued by: Executive Board, Local 199, CAW 
Ron Davis, Gabe MacNally, Alan Bratton, Doug Hamilton, Ted Sendzik, 
Sandy O'Dell Nick Collini, James Connell, Harold Stubbert, Ron McIntosh 
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I NIKE SHOES: 
WALKING ON WORKERS 

by Jim Hightower 

YOU HEARD THE 
NEWS, DIDN'T YOU? 

The recession is over! 
Yeah! A bunch of economists 

claim that it officially ended 
back in March 1992. If ig
norance is bliss, these guys must 
be ecstatic. 

What they didn't report was 
that each and every workday 
last year, more than 1,400 Ame
ricans were thrown out of work. 
And it 's still happening today. 

Have you noticed that most of 
the companies telling people to 
hit the road aren ' t going out of 
business? They're not even 
losing money. And they're not 
"saddled" with any excess of 
workers, either. 

No, they 've just quit wanting 
to pay North Americans what 
we're worth, so they're stripping 
jobs from our country ... and 
sending those jobs to vulnerable 
people elsewhere around the 
world. 

Nike Shoes. Maybe you 've got 
a pair. Nike pays big-name, 
high-powered sports heroes like 
Michael Jordan megabucks to 
spout their catchy "Just Do It" 
slogan. 

Well Nike's doing it. Doing it 
to us. 

Nike is an American company 
making $3.4 billion selling 
shoes to us. But they'e not 
making any shoes in North 
America. Not anymore. 

Nike didn't want to pay $10 
per hour to American workers, 
so they shut down their last two 
U.S. hoe plan in 19 6 a d 
went to Korea, where they could 
get labour for a dollar an hour. 

But Korea, just like our other 
major competitors in the world 
market, has a policy of raising 
the wages of its workers, as 
opposed to the U.S. govern
ment's policy of knocking down 
our wages. 

So Nike put on its running 
shoes and began abandoning 
Korean workers, too. It's mov
ing more of its production to 
Indonesia, where there are mil
lions of impoverished people, 
willing to take whatever Nike 
doles out. 

It doesn't dole out much. A 
dollar to a dollar-sixty-five. Not 
an hour. A DAY. For 11 hour 
days. That's about 15 cents an 
hour. 

Nike employs 22,000 assembly 
line workers at these poverty 
wages, wages that are 35% 
below what the Indonesian 
govenunent says is necessary to 
meet the minimal needs of a 
single adult. 

Tri Mugiyanti is one of those 
workers. She's an 18 year old 
woman in Tangcrang, where she 
works six days a week in a hot, 
dangerous, fume-ridden factory 
without the benefit of protective 
clothing amid deplorable sanit
ary conditions (Nike provides 
only eight toilets for more than 
1,100 workers in the factory!). 
On her wages, Tri can afford 
only a room with no running 
water in a slum near Nike's 
plant. She shares the room with 
three other workers, and sleeps 
on a bamboo mat. 

Now check the price tag on 
your Nikes. Have they gotten 
any cheaper as a result of Nik
e's labour costs falling from $10 
per hour in America to $1 per 
hour in Korea and now to only 
15 cents per hour in Indonesia? 

You don't need to be in 
Who's Who to know what's 
what, do you? Nike's owners 
are stealing, stealing from Ame
rican and ludonesian workers. 
Your pair of Nikes can cost 
upwards of $200. What did Tri 
Mugiyanti get for making that 
pair oLshoes? Twenty-one cents. 

The world shoe market is not 
so dog-eat-dog that Nike has to 
run around the globe hunting 
workers who'll take two dimes 
to make a $200 shoe. This isn't 
"global competitiveness." It's 
global greed. ______ _ 
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ENVIRONMENT COMMITTEE REPORT 
Roly Vangameren, Chairperson * Catherine Murney Vice Chair * 

Dorothy Abrams Secretary 

USE WATER WISELY 

Canadians waste a lot of water. We use on 
the average about 390 litres of water per 
person, per day, more than twice as much as 
Europeans. 

It's easy to take water for granted. Whenever 
we tum on the tap, water comes out- pure, 
clean, drinkable water. What most of us don't 
realize is that every drop of water that comes 
out of the tap has been carefully treated to 
remove impurities and make it safe for drink
ing. Processing all that water is an expensive 
job. 

YOU HA VE A STAKE IN THE 
FUTURE OF OUR WATER 

Water isn't just used, it's recycled and re
used. Eventually, the same water that is flush
ed down our toilets or poured down our drains 
returns to our rivers and lakes via wastewater 
treatment facilities. From there, water is again 
purified in water treatment plants before retur
ning to our taps. 

The less water we use, or abuse, the less we 
degrade this precious resource, and the less 
money we have to spend bringing our water 
resource back to an acceptable standard. 

To ensure that the water coming out of your 
taps tomorrow is clean and of good quality, 
USE WATER WISELY TODAY. By using 
water wisely, you will: 

SAVE WATER: 
Canada's water supply is not endless. Popula
tion growth, rising pollution and global wam1-
ing are shrinking the usable supply. 

SAVE MONEY 
If you use less water it will cost you less, both 
for water and for wastewater treatment. 

SAVE ENERGY: 
Hot water for showers, laundry and washing 

dishes uses energy, in fact some 20% of the 
typical energy bill. 

REDUCE REPAIR RETROFIT ... 
By following the three golden rules for the 
wise use of water, reduce, repair, and retrofit, 
you can cut your water use nearly in half. 

REDUCE: 
By making small changes to water use habits 
and by installing water-saving devices, you can 
significantly reduce the amount of water you 
use. 

REPAIR: 
Regularly check toilets, pipes and faucets for 
leaks and repair immediately. One small leak 
,.an waste thousands of litres of water a year. 

RETROFIT: 
Retrofit means adapting an older, less water 
efficient fixture or appliance with one of the 
many water-saving devices now on the market. 
WATER WISE TIPS FOR BATHROOMS 

average, each of us uses 175 litres . of water a 
day just flushing the toilet.! 

Toilets account for 40% of your total househ
old water use. Combined with showers ands 
baths, the bathroom represents about 75% of 
your home's total indoor water use. 
DON'T FLUSH YOUR MONEY AWAY! 
If your toilet is more than ten years old, it's 

probably a water waster. Replace it with a new 
efficient low-flush toilet and use between 50% 
and 80% less water per flush, depending on 
which model you buy. Low-flush toilets use a 
smaller water tank and a specially designed 
bowl to give you the same flush power but 
with much less water. 

By installing a set of commercial "toilet 
dams" on your old toilet, you can use between 
25% and 40% less water. Don't put rocks or 
bricks in your toilet tank because they can 
break down over time and cause damage. 
YOUR TOILET IS NOT AN ASHTRAY. 
Never flush garbage of any kind down the 

toilet. Household cleaners, paints, solvents, 
pesticides and other chemicals can be very 
harmful to the environment. Paper diapers, 
dental floss and plastic tampon holders all 
create problems at wastewater treatment plants. 
Use durable containers to store hazardous 
products and then dispose of them properly. 

TAKE SAILOR SHOWERS! 
Take shorter showers whenever possible. If 

your shower is equipped with a shut-off valve, 
tum off the water while you are soaping and 
shampooing, then rise off quickly, this is called 
a sailor shower. 

If you still prefer bathing, don't overfill the 
tub; one-quarter full should be enough. 

CONTROL YOUR WATER FLOW 
Replace your showerhead with a new low

flow model, and install aerators on your fauc
ets. 

DON'T LET YOUR WATER RUN 
AWAY ON YOU 

When washing, brushing your teeth, or shav
ing, never let the tap run continuously. Fill a 
glass with water for mouth rinsing while 
brushing your teeth. Rinse your razor by filling 
the bottom of the sink with a few centimetres 
of wann water. 

BE A LEAK SEEKER! 
To check for leaks in your toilet tank, put a 

little food colouring in the tank. If, without 
flushing, the colour begins to appear in the 
bowl you have a leak that should be repaired 
immediately. Regularly check faucets, pipes, 
and the base of your toilet for leaks, and repair 
promptly. 

REMEMBER the WISE USE OF WATER 
You're only a Dush away! will save you money and help improve our 

The next time you flush your toilet, think environment. 
about how much water you use each time. On 

TonyMili 
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Jf appy 'Ji(iw '.Year 
To all those who have made the 
199 News the most successful 
Union Newspaper in Canada. 
To those who have contributed 
to our success, to those who 
have helped in our success 
To the girls in the office Lois, 
Noreen, Gail, Sharon, Betty 
and Alice. ' 
But most of all to you the 
membership ..... Thanks John Newton 
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ONTARIO NEW DEMOCRATIC 
GOVERNMENT ACCOMPLISHMENTS 

In the September issue of the 
199 News, I tried to show that 
in spite of the justified criticism 
and dissatisfaction in some of 
the Ontario govenunents' legis
lation, in particular the social 
contract, that we must also look 
at some of the positive legisla
tion the NDP bas passed and is 
working on. 

lu the last issue, I dealt with 
the jobs program and the much 
envied Ontario Labour Relations 
Act. In this issue, we take a 
look at the NDP's handling of 
hard economic times and wome
ns' equality. 
DEALING WITH HARD 

ECONOMIC TIMES 
Federal Conservative govern

ment economic policies like free 
trade, the GST and high interest 
rates have bit Ontario harder 
than any other province. The 
Ontario New Democratic Gover
nment is fighting back. 
Working with communities 

The government has respo11ded 
quickly and been creative and 
tough minded in working with 
communities and companies in 
need of a stro11g partner. Thanks 
to the Worker Ownership plan, 
the Spruce Falls mill in Kapus
kasing is in business and repor
ted a profit this year. Algoma 
Steel in Sault Ste. Marie is 
looking toward a brighter future. 
The province is now an equity 
partner in De Havilland, Metro 
Toronto's largest industrial 
employer and a key part of the 
province's aerospace industry. In 
Elliot Lake, the govenunent 
helped the community adapt to 
a declining uranium market by 
establishing a $250 million 
economic diversification fund. 
Keeping fanue1-s on the job 

In addition to a $35.5 million 
emergency assistance package 
for fa rmcrs last year, the gover
nment bas annoumTd a five 
year, $ 120 million, Agricullural 
lnvestme11t Strategy which will 
work toward long term stability 
for farmers and rural com
nrnnities. 
Protecting public sector jobs 

While other governments 
respond to tough economic 
times with cuts and controls, the 
New Democratic govenunent 
and the Ontario Pub I ic Service 
Employees Union (OPSEU) 
successfully negotiated a con
tract which keeps Ontario's 
public servants on the job and 
maintains the high levels of 
service the public demands. 
Worker adjustment 

We have increased support for 
worker adjustment by $32.5 
million and created the Wage 
Protection Program, so that 
workers get the wages, vacation, 
severance and termination pay 
they've earned when their empl-

WE WERE 
DOWNSIZED 

OUT Of 
OUR JOBS 

WE. W£RE 
RESTRUCfLJR~P 
OUT Of 
OUR JoBs 

~ 
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oyers don't pay. 28,000 workers 
got up to $5,000 each since the 
program began. 
Jobs Ontario 

$ 1.1 billion for jobs Ontario. 
Training will support jobs and 
training over three years for up 
to 100,000 Ontarians who are 
receiving social assistance or 
have exhausted unemployment 
insurance eligibility and training 
for up to 80,000 others. 20,000 
new subsidized child care spaces 
will be provided to meet the 
needs of participants, many of 
whom are single mothers. The 
key lo future cco11omic growth 
is capital investment to ensure 
products get to 
market, workers get to their 
jobs, and clean water is provid
ed, among other public services. 
So Ontario's jobs Ontario, Capi
tal is investing $6 billion over 
the next ten years in public 
tra11sit, roads and environmental 
projects. This means 60,000 jobs 
by 1996 and 100,000 by the 
time the projects are completed. 
Spending this money now will 
stimulate investment as well as 

create new and better jobs. At 
the same time, it will support 
more traini11g opportunities and 
improve our public services. 

WOMEN'S EQUALITY 
The Ontario New Democratic 

Government has done more than 
any other government in On
tario's history to bring about 
real equity for women. 
Women and the Workplace 

Mandatory employme11t equity 
in public and private sectors will 
be a Canadian first. Endi11g 
wage discriminatio11 for 420,000 
more Ontario women with the 
extension or pay equity. More 
than one million women stand to 
gain from the new plan. Emplo
yment Standards Act amended 
to give each working parent 18 
weeks of unpaid parental leave 
to care for newborns or newly 
adopted children. This is added 
to the 16 weeks of paid leave 
available to mothers. Jobs On
tario-Traini11g provides up to 
20,000 child care spaces, a 40% 
increase in the number of sub
sidized spaces in Ontario. Gran

ted $2,00 in wage enhancements 
to non profit daycare workers. 
Violence Against Women 

Largest ever spending increase 

to: core fund sexual assault/rape 
crisis centres, make post secon
dary campuses safer and im
prove access to services, espe
cially for doubly disadvantaged 
women. Established a Violence 
Prevention Secretariat in the 
Ministry of Education for the 
violence against women cam
paign. Proclamation of every 
December 6 as a Provincial Day 
of Remembrance and Action on 
Violence Against Women. Pub
lic education campaigns against 
sexual assault and wife abuse 
are the first in Canada to shift 
the focus from the victim to 
men's responsibility. 
Financial and Reproductive 
Choices 

Legislated Canada's first auto
matic deductions from the payc
beques of spouses ordered by 
the courts to pay family support. 
First govenunent in Canada to 
fully fund free standing abortion 
clinics. Expanded Northern 
Health Travel Grants Program to 
help women in outlying areas 
cover abortion related costs. 
Passed the Regulated Health 
Professions Act and the Mid
wifery Act, recognizing mid
wi[ery as a regulated heallb 
profession. 

A summary of everything the 
New Democratic Govenune11t 
bas done to promote women's 
equality is available. Ask for a 
free copy or "Progress and 
Promise" from Marion Boyd, 
Minister responsible for the 
Ontario Women's Directorate at 
(416) 314-0270. 

Let's hope that before the next 
provincial election, the govern
ment will renew and implement 
the promise they made to the 
working people of this province. 

In the meantime, Jet's keep 
looking al the positive side of 
our NDP government. 

GIVE US 
A BREAK! 

UAW Solidarity/Calm 
A Washington, D.C. parking 

lot manager was fired for requir
ing employees to bring con
tainers to work so they could 
urinate without leaving their 
booths. 

If Someone's 
Drinking is 

Affecting You, 
Phone Al-Anon 

For Help At 
641-0590 

WE WERE 
PART-TtMfD 
OUT Of 
OUR EEJ'{E.FITS 

r-lE WERE 
OUT· SOURCED 
OUT OF OlJR 
UNION JOBS 

MY PROFITS ARE 
UPSI Z.ED ... Tt+ E 
ECOt-WM.Y IS ON nlE 

UPSWING 

PLACEMENT 
& 

ERGONOMICS 
REP 

(COMPONENTS PLANT) 

by 
Brian Kelly 

Just to update membership 
about some problems that are 
occurring throughout the Com
ponents Plant. 

Just a reminder to contact me 
when the company contacts you 
to bring you back to the workpl
ace so I c.an make sure all restri
ctions and seniority are being 
addressed, so please do not 
hesitate to call me at 641-7103 
or at home 227-4831. 

I have bad numerous meetings 
with the Central Services group 
where culling the workforce bas 
more priority than bringing our 
injured workers back to the 
workplace, a practice that bas 
also been exercised throughout 
our plant. The company con
stantly remi11ds everybody about 
the cost of WCB rates. It is very 
clear to me you can't cut jobs 
and bring people back to work, 
this double standard must stop. 

Placing our injured workers 
can, at times, be very difficult. 
The company must u11dersta11d 
that displacing other workers 
will not be tolerated and I, pers
onally, will not be involved 
with. 

The main priority in placi11g 
injured workers is placing them 
to their pre-injury jobs with 
modifications. In some cases 
where this is not possible then 1 
will look in their current senior
ity group and place according to 
seniority. The injured worker 
bas rights too, just because of a 
medical problem does not mean 
be or she cannot be placed 
according to the provisions of 
the local aud master contracts. 
lnjury can happen to anybody at 
any time. 

Last month I attended the 
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W.C.B. Conference in Port 
Elgin in which I would like to 
thank membership for the op
portunity. This conference dealt 
with problems such as repetitive 
strain injuries (R.S.I.) and lower 
back problems which benefit 
membership. These presently are 
the two main problems that are 
happening to our members at 
alarming rates. Repetitive strain 
injuries must be treated early, 
late treatment guarantees prolon
ged suffering and an illness that 
is very difficult or impossible to 
treat. 

If you are experiencing proble
ms with tingling in your fingers, 
hands going to sleep and pain, 
please take appropriate steps to 
have the problem addressed and 
corrected. In my next article I 
will be explaining in more detail 
problems such as Tendonitis, 
Carpel Tunnel Syndrome, Epico
ndulitis and Bursitis. 

Management must understand 
that applying some simple ergo
nomic .changes will, in fact, 
lessen the number of problems 
that are occurring almost daily 
in our plants. With production 
rates going up with fewer peop
le, excessive overtime, this all 
adds up lo O workers illcurri11g 
soft tissue injuries which are on 
the rise and must be addressed. 

In closing, I would like to take 
this opportunity to wish everyb
ody and their families a Very 
Merry Christmas and a Happy 
New Year and hope the year '94 
will be more enjoyable than '93, 
a year that bad news seemed to 
be the order of the day with 
plant closings and lay-offs. Let's 
all hope for good news and jobs 
in'94. 

HAVE A SAFE & HAPPY HOLIDAY 
DON'T DRINK AND DRIVE 

Serve your community in an 

important and unique way. 
• 
• 
• 
• 
• 

learn invaluable first aid and health care skills 
apply your first aid skills to real life situations 
help and care for othens 
meet new people 
develop new and lasting fiiendsbips 

Brigade members serve oth= in their community at almost every kind of event, 
from rock conccr1s to rodeos, and from conferences for the disabled to hockey and 
football games. You too can improve the quality of life in your community by 
making it a better- and safer place to live. You11 be rewarded with the personal 
satisfaction of knowing that you've made a contribution. There's a place for you in 
the Brigade. Ask mry member of the General Motors (McKinnon) CD109 
Division or call Emem K.achur (Divisional Superintendent) : 935-7204; or Bruce 
Wilson (Divisional Administration Officer): 687-3572 lODAY . 

. . . Join the Brigade 
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Ron Miller 

IMPROVED 
INSURANCE BENEFITS 

There will be annual increases 
in tbe rates for future S&A, 
EDB and Life Insurance benefits 

as a result of tbe base rnte in
creases in each year of the agre
ement, as well as the fold-in of 
$1.45 of the current $1.50 
COLA float. 

In addition, we have negotia
ted tbe fold-in of new COLA 
for the purpose of calculating 
EDB and Life Insurance benefit 
rates on each anniversary date 
of the agreement, expanding the 
breakthrough made on S&A 
benefits in the 1990 collective 
agreement. 

Briane Philbrick 

LACTAID PRODUCTS 
- Effective Oct. 1/93 the fol

lowing applies Lo Laclaid produ
cts: 
- Lactaid tablets/capsules is a 
benefit for dependents and emp
loyees age 3 to 18 years old. 

ONLY 
Claims submitted for persons 

beyond this age group are not 
benefits on their plan, and are 
the responsibility of the patient. 

Lactaid drops is a benefit for 
all employees and dependents 
with no age restriction. 

PROSTHETIC 
APPLIANCES AND 
DURABLE MEDICAL 

EQUIPMENT 

INSURANCE EXAMPLES 
(including projected COLA) 

Production 
Technician 

Current 09/15/93 09/19/94 09/18/95 

S&A $ 510 $ 525 $ 545 $ 560 

EDB under 10 1,680 

EDB over 10 

Life Ins. 

1,845 

44,500 

1,830 

2.015 

48,500 

1,890 

2,080 

50,000 

1,950 

2,145 

51,500 

Electrician 

S&A $ 605 $620 $ 635 $ 660 

EDB under 10 1,985 2,165 2,225 2,315 

EDB over 10 2,180 2,380 2,240 2,550 

Life Ins. 52,500 57,000 58,500 61,000 

*COLA is projected at 2% in 
year 1, 2% in year 2 and year 3. 
Actual benefit levels may be 
higher or lower depending on 
actual inflation. 

SURVIVOR INCOME 
BENEFITS 

Transition and Bridge benefits 
will be increased by $50 per 
month effective October 1, 1993 
and by an additional $25 per 
month effective October 1, 
1994. 

This increases the benefit for 
survivors without dependents 
from $475 to $525 in the first 
year and $550 in the second 
year. For survivors with depen
dents the benefit is increased 
from the current $550 to $600 
in the first year and $625 in the 
second. 

These increases will also be 
applicable to current recipients. 

EDB FOR CURRENT 
RECIPIENTS 

Current recipients of EDB 
have been guaranteed a mini
mum benefit level of $1,200 per 
month, which includes income 
from the General Motors pens
ion plan, WCB and any CPP/Q
pp benefits. This is an increase 
of $200 per month, effective 
January I, 1994. 

- Coverage is now provided for 
several new benefits including: 
- Soft casts to a maximum of 
$30 per cast. 
- Reusable underpads for wheel
chairs (maximum of 6 per year). 
- Raised toilet seats for all med
ical conditions. 
- Wigs or hairpieces (2) when 
hair loss due to chemo or radia
tion treatment. 
- Full coverage for one pair of 
custom made corrective shoes Lo 
a maximum of $750. per year. 
Green S!Jield pre-approval need
ed before gelling shoes. 
- Disposable diapers and cloth 
diapers for all incontinent pers
ons. 

LAND AMBULANCE 
SERVICES 

- Land ambulance co-pays in the 
patient's province of residence. 
The $45. is now covered. 

CHRONIC 
CARE BENEFIT 

- Effective January 1st, 1994, 
coverage will now be provided 
for t!Je co-payment c!Jarge, plus 
tbe difference in cost between 
tbe standard ward charge and 
the cost of semi-private accom
modation in a public chronic 
hospital or chronic wing facility 
of a public general hospital. 
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This is a very big gain in bene
fits for some of our members. 

ELIGIBILITY AND 
CONTINUATION OF 

COVERAGE 
- Discharged members with 
grievances withdrawn in sub
stance abuse treatment may pay 
premiums to continue their 
health care and life insurance. 

VISION CARE 
- Maximum benefit without a 
prescription change is increased 
from $40 to $50. 
- Maximum benefit for contact 
lenses is increased from $140 to 
$170. 
- Eye glass repairs will now be 
covered by the plan. Eye glass 
repairs only covers the labour 
not the replacement parts. 
- Children up to age 19 with 
diabetes or other medical condi
tions requiring frequent lens 
changes are now eligible for 
new lenses with every prescrip
tion change. 

DENTAL 
- Annual maximum is in

creased from $1300 Lo $1600. 
The annual maximum of $1600 
runs from Oct. 1st to Sept. 30th 
each year. 
- Lifetime orthodontic maximum 
is increased from $1500 to 
$2000. Coverage has been ex
tended to persons from age 19 
up to age 21. 
- Dental coverage will now be 
continued during a leave of 
absence Lo the end of the month 
following the month in w!Jich a 
leave begins. Coverage can be 
continued beyond this period by 
paying the premium for addi
tional months. 
- A cost and quality control 
section has been added under 
the Dental Plan. 

OUT OF PROVINCE 
- Effective Nov. 1/93 land am

bulance coverage is provided up 
to the usual, reasonable and 
customary rates as detennined 
by the Carrier. 
- A new out-of-province plan 
brochure on MEDEX services 
for travellers will be distributed 
to all participants. 
- Medex services will be ex
panded: for major out-of-pocket 
expenses Medex can arrange 
immediate payment or a quaran
tee of payment. 
- In serious cases, Mcdex will 
provide consultation between 
treating physician and patient's 
family physician. 
- Effective Nov. 1/93, when 
appropriate emergency air or 
land ambulance services will be 
available for repatriation of the 
patient and the accompanying 
spouse to Lbe patient's home 

province. 

DRUG 
- New drug products will be 
limited to those which the On
tario Drug Benefit Plan's "Drug 
Quality and Therapeutics Com
mittee" approves as life saving 
or of high therapeutic effect. A 
drug can only be removed if the 
NEW Joint Health Care Com
mittee agrees. 
This newly fanned commiltee 
will also be empowered to im
plement pilot programs and plan 
changes which will improve 
health care coverage and cost 
effectiveness. 

BUY 
CANADIAN 

Ron McIntosh 

At the last set of negotiations, 
the SUB benefit base fonnula 
was changed from 95 % of net to 
65% of gross forty hour's pay. 
This new formula will benefit 
tbe membership in that our 
gross income will grow through 
wage increases and COLA. 

Presently, we have members 
who have been on long tenn 
lay-off that had their SUB base 
reduced because of the new 
calculation. The SUB base was 
patterned after the Chrysler 
agreement where some of their 
deductions were done differently 
than at General Motors. 

At the time of writing, the 
situation bad been discussed 
with the National union and the 
company to rectify the problem. 
At negotiations it was not the 
intent to have members lose 
money. Hopefully, a proper 
resolve will soon be bad. 

For members who have been 
on lay-off for a period of time 
and their UIC benefits have 
exhausted, 111aximu111 SUB bene
fits are paid i11 a timely fashion. 
Make sure you REFILE for UIC 
benefits. This requirement is 
necessary to prove to the SUB 
plan that you do not qualify for 
an y more UIC monies. 

In the past month some memb
ers were laid off. They are 
entitled to their vacation bonus 
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John Arntz 

monies and a few days pay from 
the company for the Christmas 
holiday period. The monies 
received from G.M. is earnings 
and must be properly shown on 
your UIC reporting cards. 

Ir unsure on the proper amou
nts of earnings, your SUB reps 
will be available to assist you 
with your cards or the refiling 
for UIC benefits the first two 
Mondays in January at the union 
hall from 9:00 a.rn. to 110011. 

We will be in Toronto on 
December 6 at Council to be 
briefed on the new benefits that 
were negotiated. 

I would like to wish Ron 
McMicken a long and healthy 
retirement. Knowing Ron was 
attending to the UJC and SUB 
calls for tbe members when I 
was allending these Councils 

was very reassuring. (My hand 
was shaking when I wrote that 
Ron). Good Luck! 

Ron was one of many memb
ers who retired December 1st. 
To all of them a thank you from 

the younger members and wis
hes for a long enjoyable retire
ment. 

To conclude, we wish everyo
ne and their families a Merry 
C hristmas and a safe hol iday 
season. See everyone in the 
New Year. _______ _ 

O.F.L. ATTACKS DRUG 
USER FEES 

In a letter to Ontario's Mini
ster of Health earlier Ibis month, 
OFL president Gord Wilson 
said, "The Ontario Federation of 
Labour opposes any introduction 
of user fees, including the im
position of cost-sharing and co
payments for drugs, while it 
strongly supports moving quick
ly on real drug reform and using 
the savings from the drug refo
rm to expand the program for 
low income individuals and 
those with catastrophic drug 
costs." 

"We are concerned that tbe 
introduction of user fees has 
nothing to do with moving 
forward on drug reform and 
everything to do with deficit 
control. Bill 8 l, the bill to 
amend the Ontario Drug Bene
fits Act that provides the ena
bling legislation to introduce 
user fees on drugs, is a budget 
bill out of Treasury and not a 
bill out of the Ministry of Heal
th." 

"Tbe Ontario Federation of 
Labour calls on the government 
of Ontario to delete all clauses 
in Bill 81 that amend the On
tario Drug Benefit Act to allow 
for cost-sharing, co-payments, or 
any other form of user fees. We 
call on the government to im
mediately develop an action plan 
to implement real drug refonn 
and to have a public debate 011 

the best model to expand the 
drug benefit progra 111 without 
the introduction of user fees." 

Watch 
For 

Something 
Different 

in '94 

Different 0ize 
Different format 

Differentl 

H. WHITTAKER 
Denture Therapy 

Clinic 
4107 Portage Road 
Niagara Falls, Ont. 

Ph.: 356-2535 

Pine North Shopping Centre 
Thorold, Ont. 
Ph.: 227-0691 

9:00 to 5:30 
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This is the last 199 News be
fore the holidays so I would like 
to wish all the Brothers and 
Sisters and their families a Very 
Merry Christmas and a Happy 
New Year, and may 1994 bring 
us more jobs for our laid off 
Brothers and Sisters. 

I have a few things I would 
like to talk about. One is the 

ZONE 27 
UPDATE 

by 
Wayne Gates 

continual leaflet war at the 
Components Plant. First I would 
like to say that the dual seniority 
issue with Trades coming back 
into Production is a very hot 
issue on the shop floor but I feel 
IIH·re are far more pressing 
issues to be taking the company 
011 for. 

With the leadership fighting 

1 ... 
YEAR 
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among themselves, all the com
pany does is sit back and laugh 
while the membershp suffers. I 
think it 's about time we forget 
about what happened in negotia
tions in Toronto and accept what 
we got in the master agreement 
and the local agreement, and if 
the total membership is unhap
py, they can vote their disap
proval at election time. 

sell the St. Catharines workforce 
to the top management and 
decision-maker in Detroit. 

Brothers and Sisters we are the 
best educated. We make world 
class parts which are second to 
none with no real labour probl
ems and something that is also a 
selling point is our .70 cent 
dollar. These are all good reaso
ns to do business in St. Cathari
nes and bring new work here. I 
firmly believe with all the leade
rship and the membership sett
ing its sights at all working 
together not against each other. 
The jobs are out there for our 
taking. The Fightback Commit
tee worked and selling U1e best 
workforce in the world will 
work loo. 

The most important issue on 
the shop floor is jobs, jobs, and 
getting new work in the found
ry. On December 6 ap
proximately 800 lay-off notices 
will be issued to Production and 
Skilled Trades employees for 
early in 1994. Hopefuly, through 
retirements those numbers will 
be a lot lower. What needs to be 
done is the entire bargaining 
unit is get together as one and 

The second issue I would like 
to talk about is the problem a 

KER 
A 

IDGHERRATE 
EACH YEAR FOR 

SYEARS ... 

GUAl\1\r 1TEEI) 
If you are looking for an RRSP 
option with a higher return on 
your RRSP investment, consider 
the NEW Money Maker RRSP. 

It offers you a higher yield 
with the flexibility to 

switch to a higher rate 
Family Savings RRSP if 

available in the final two years of 
the term. 

MoneyMaker Features ... 
e NON-REDEEMABLES YEAR 

TERM DEPOSIT. 
• A HIGHER GUARANTEED 

RATE EACH SUCCESSIVE 
YEAR FOR 5 YEARS. 

• FULLY LOCKED IN FOR 
YEARS 1,2 & 3. 

e IN YEARS 4 &5 YOU HA VE 
THEOPI'IONTOSWITCHTO 
A 3,4 OR 5 YEAR TERM IF 
THE RATES ARE HIGHER. 

e MINIMUM DEPOSIT IS $500. 
e INSURED UP TO $60,000 PER 

CONTRACT. 

t 
* Rates subject to change based on market conditions and demand. 

~14
~ · FAMILY SAVINGS 

• • " & CREDIT UNION 

"Serving the Autoworkers since 1949" 
148 Niagara Street, 688--0910 • 260 Lakeshore Road, 937-4332 • 600 Onwio Street, (Port Plaza}, 937-1113 

215 Pelham Road, 984-6155 • 35 Albert Street West, Thorold, 227-5228Thorold Stone Road at Montrose, Niagara Falls, 356-2882 
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couple of supervisors are having 
reaching a comrnitteeperson on 
11-7. It would seem Jim Andru
syk doesn't know how to dial a 
telephone. I have been commit
teeperson for 10 years and Jim
my still has trouble getting the 
number right. So, what I'm 
going to do is let the entire 
Components plant have my 
number and how to reach me. 
You can ask your supervisor on 
shift to call a committeeperson, 
this is his contractual obligation 
to call without undue delay. 
Larry Wright and Jimmy Andru
syk think that means some time 
that week. Calling a commit
teeperson and the company's 
obligation can be found in the 
master agreement, page 20. You 
have the right to representation 
at all times. Ir your foreman 
tells you no committeeperson is 
in the plant you can ask for 
shop committeeperson, if not the 
plant chairperson. To make 
matters easy follow the master 
agreement. lf your commit
teepersou hasn't shown up in a 
reasonable amount of time I can 
be reached at 6856 or 6861 and 
I am also trying to get a radio 
and will pass that number on 
also. My alternate, Lome MacN
eil's number is 6940 when l'm 
off sick or P.A.A. Hopefully, 
this will lake care of a few 
supervisors playing games with 
your contractual .rights. 

The last couple of things to 
talk about is I would like to 
welcome the security guards as 
new members of the C.A. W. 
Hopefully John Clout, can nego
tiate a similar contract to what 
we received. 

The second item is a welcome 
to all the Brothers and Sisters 
who have been coming to the 
Component plant from the Fou
ndry and Engine plant. 

If you have any questions, 
give me a call, I will be glad to 
assist you. 

Don't Drink and Drive. -

Join the 
"Family" 

Ontario govenunent employees 
still complaining about their 
social contract wage cuts should 
join the "family" says Premier 
Rae. 

Speaking to guests at a non
profit housing development 
opening in October, Rae told a 
story about his childhood. When 
someone brought an unexpected 
guest home to dim1er his parents 
would pass 011 a simple message 
to the kids, "FHB, or family
hold-back, to make sure there 
was enough food for everyone." 
Rae thinks the same motto ap
plies to the Ontario government 
and its employees. "If we all 
bold back as a family, we're 
going to create jobs, we're 
going to create work." 

Jim Albrecht, a govenunent 
worker who attended the open
ing said, "I don ' t mind them 
taking money for housing, but I 
resent Bob Rae's hands being 
on my wallet and in my pocket 
all the time. 
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Dave Engstrom 
BOOZE 

Alcohol has been a part of al
most every culture's rituals for 
centuries. Today drinking al
cohol for relaxation or to enha
nce social interaction is a widely 
accepted practice. 

The use of alcohol has result
ed, however, in devastating 
consequences for a significant 
percentage of the population, 
one of the main consequences 
being fatal car accidents. The 
development of alcoholism with 
its attendant effects on children, 
spouse and work, continues to 
cause suffering that affects 
virtually every Canadian. 

Alcohol is a drug. This fact 
alone is essential to understand
ing problems linked to alcohol. 
It is considered a drug because 
its main ingredient, ethanol, acts 
on the brain as a depressant. At 
low doses, alcohol may appear 
to act as a stimulant, but this is 
because it affects brain areas 
responsible for the control of 
inhibitions, as people lose their 
inhibitions they can become 
more talkative and seem to have 
more energy. At high doses, 
alcohol causes lack of co-or
dination, slurred speech and 
confusion. Al toxic \evcls, it can 
result in coma or deaCh. 

How each person is affected 
by the depressant effects of 
alcohol depends on many factors 
which include age, gender, prior 
experience with alcohol and tile 
level of tolerance. 

Tolerance is created with 
regular use of alcohol and resu
lts with more alcohol being 
needed each time to achieve the 
same effect. This physical adap
tation to alcohol develops slowly 
over several years (contrary to 
other abused drugs) and explains 
why some individuals can con-

Roger Martin 
sume surprisingly large amount 
of alcohol each day. 

Recognizing the early stages 
of alcohol problems is made 
difficult by the fact that many of 
these problems can be tempo
rary in nature. Heavy drinking 
on some occasions, family tensi
ons, accidents where alcohol is 
involved or arguments with 
friends do not necessarily con
stitute sure signs of alcohol 
problems. It is the recurrence of 
these kinds of problems that 
constitutes early warning signs 

of alcoholism. 
Tue identification of alcohol 

problems is made easier if al
cohol use is seen as a con
tinuum from social drinking to 
the gradual development of a 
drinking problem which is later 
on accompanied by serious 
medical problems. 

The following are some of the 
key hallmarks that denote al
coholism. Being aware of them 
can help if we suspect a family 
member or friend of having an 
alcohol problem (professional 
help should be sought if the 
problem is to be addressed 
satisfactorily). 
- compulsive and heavy use of 
alcohol 
- loss of control over the ability 
to stop drinking 
- continued use in spite of adve
rse consequences 011 health, 
family and work 

Other factors can include: 
- the use of a morning drink as 
an eye opener, the desire by the 
user to cut down on drinking or 
the unsatisfactory attempts to do 

so; 
- the fact that most leisure ac
tivities involve drinking 
- there is frequent use of alcohol 
to deal with stress and anxiety. 

In the later stages of al-

No matter where yo:J're .-.,.• .... . 
headed, when you drink any 
road could lead to a dead end. 
All it takes is one driver 
who has had one drink 
too many to set the 
scene for tragedy. 
Make sure your 
holiday season 
has a safe · 
ending. 

It's 
the 

End of the 
Road 

DON'T DRINK 
AND 

DRIVE 

199NEWS 

coholism, severe medical or 
psychological problems occur. 

Psychological 
- anxiety and depression 
- violent denial that there is a 
problem, this denial is very 
often based on guilt and shame 
- defensiveness and annoyance 
of criticism regarding drinking 
- blaming others (family, friends 
or co-workers) for problems that 
have occurred because of drink

ing 
- intellectual impairment, al
cohol interfering with the ability 
to think dearly and realistically 

Physical 
- damage to the brain, pancreas 

and kidneys 
- high blood pressure, heart 
attack and strokes 
- alcoholic hepatitis and cir
rhosis of the liver 
- cancer (stomach, liver, mouth, 
larynx and esophagus) 
- impotence and infertility 
- premature aging 
- birth defects in children of 
alcohol-abusing mothers 

Family and work 
- well before other problems 
may appear, the spouse becomes 
concerned about heavy drinking 
- interpersonal problems with 
spouse and children, including 
arguments, abuse and broken 
promises 
- emotional and behavioral 
problems of children at home or 
in school 
- absenteeism at work or deteri
orating job performance 
- difficult relationships with 
superiors or co-workers 
- financial problems 

When considering that there 
are well over 500,000 alcoholics 
in Canada and 2 or 3 times that 
amount who suffer from the 
consequences of heavy drinking 
(family and friends with proble
ms), it becomes clear that this 
drug alone accounts for more 
suffering than any other single 
product used in our society 
today. It is up to each of us to 
make sound and intelligent 
choices with respect to the use 

of alcohol. 
Alcoholism is treatable. Total 

abstinence is the solution. 
With the help of substance 
abuse professionals or self-help 
groups and the support of the 
family, alcoholism can be ar
rested and the alcoholic can live 
a joyous and fruitful life without 
the use of alcohol. 

It is essential bat the family be 
involved in the recovery proce
ss. Children are especially vuln
erable to disruptions in the 
family dynamics as they are to 
verbal abuse, broken promises 
or the sense of guilt which they 
often feel (when they are you
ng), erroneously believing they 
are the cause of the parent's 
alcoholism. 

The holiday season is 011 the 
way and we would like to wish 
you and your family a Very 
Merry Christmas and a Happy 
New Year. 
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Ontario 
Challenges 

NAFTA 
in Court 

Ontario's New Democrat go
venunent launched a court 
challenge against the- North 
American Free Trade Agreem·ent 
(NAFfA) in mid-October. 

"This government believes that 
NAFfA violates the division of 
powers in the Canadian constitu
tion," said Rae. "The federal 
govenunent is exceeding its 
jurisdiction. It is using a trade 
negotiation to intrude directly 
into important areas of provin
cial jurisdiction." 

He later told reporters the 
province will argue in the On
tario Court of Appeal that the 
trade deal is an "improper use" 
of federal authority because it 
intrudes on areas of provincial 
jurisdiction like social services, 
health care and consumer regul
ations. He said that if Ontario 
wins the case, it means "federal 
implementation of NAFfA 
would be restricted." 

Although both the Canadian 
and Mexican govenunents have 
approved the three-way trade 
deal, it has yet to be approved 
in the U.S. 

FOR CONFIDENTIAL HELP 
ROGER MARTIN DAVE ENGSTROM 

Plant 2 Medical 641-6564 Plant 1 Medical 641-6835 
In-Plant 2142 or 682-1882 CAW Work Centre 641-7004 

Home 934-4764 Home 935-9818 
Union Hall 682-2611 

HUMAN RIGHTS COMMITTEE REPORT 
by 

Bruce Allen Chairperson, Bill Taylor Vice Chair., Ed Gould Secretary 

IT'S TIME TO PUT AGEISM TO REST 
We bear so much about harassment, abuse, 

aboriginal rights and so on. There is one area 
that is completely passed over and that is the 
ageillg process, which everyday we all face. I 
ran across this artical by Reg Stackhouse and 
I feel it deserves a reprint 

Ageism is the social injustice Canadians find 
easy to tolerate. Sexism is out, racism is 
denied by everybody. But ageism is a thriving 
peretmial. It flourishes in humour about "old 
fogies". It shows up in T.V. commercials about 
old men who don't realize you can't buy a .50 
cent lunch anymore. It weaves its way through 
the self-righteous assumptions of the so-called 
baby-boomer generation. 

Worst of all it dominates the workplace. The 
reason is not the absence of laws about it. Age 
discrimination is bam1ed in the Constitution 
itself. The problem is enforcing the laws. Very 
few complaints that come before the Canadian 
Human Rights Commission get action when on 
the grounds of age discrimination. Most 
complaints get 110 more than a "sorry, we can't 
help you", because there is not enough hard 
evidence to make a case. 

We haven't yet learned to record evidence of 
ageism when we meet it at work, and so all 
most complainants can do is complain. When 
a person is denied a job, the reason may well 
be the employer's prejudice against hiring 
people older than himself. But it's easy for him 
to claim a younger applicant was hired because 
of superior qualifictions. So year after year, 
Canadians face the double jeopardy of getting 
older. Especially if they're women. 

based on social mythology uncritically repeated 
over and over so many times that people really 
believe it. One myth holds that people can't 
adapt themselves to changing times as they get 
o.lder. Tue facts show that most of these "old 
fogies" were once "young fogies". They can't 
grasp a new idea now that they are over 50 for 
the simple reason they couldn't grasp one 
when they were under 50. 

Another myth says older people should make 
room for younger people, should get o_ut of the 
way as time marches on. The fact is that many 
jobs vacated by retirement are no longer filled 
by anyone. Getting rid of a 60 year old no 
longer does a 30 year old a favour. 

The truth about ageism is that like sexism or 
racism, it's the product of cultural condition
ing. In the West we have it drilled into us that 
everthing old should be discarded. Why should 
it surprise us that we think that way about 
people? 

Canada is a "throw-away society" that piles 
up more garbage per person than any other 
country in the world. Naturally Canadians 
think people should get the heave-ho when 
they pass an invisible point in time. Even our 
medical ethics is permeated with ageism, so 
much that when Dalton Camp received a heart 
transplant at 72 there was a debate over whet
her someone that age should be helped to live 
any longer. 

Over the past 20 years, we have discarded so 
many of the sexist myths we bad assumed 
were part of the nature of things. We've done 
it with racism too. When are we going to 
demythologize age? A country is proud of its 
human rights record as Canda should have zero 
tolerance of anything that people's human 
worth gets a little bit smaller with every breath 
they draw. 

j.n. 
12/Cfl 

Of all our people, women over 50 are vulner
able to poverty if they fall out of work. Men 
suffer age discrimination too, those over 45 
being the ones most likely to take a full year 
of unemployment insurance benefits because 
they can't relocate themselves. And it's all 
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ALTERNATIVE WORK 

SCHEDULES (AWS) 
In the wake of G.M. 's drive lo 

introduce Synchronous in our 
plants and subsequent efforts to 
use PICOS workshops to speed 
up its implementation, the cor
poration has embarked on a new 
drive to promote Alternative 
Work Schedules (AWS). Altern
ative Work Schedules involve 
any number of options lhal 
depart from the traditional 40 
hour work week made up of 
five days and eight hour shifts. 

G.M. seems every bit as deter
mined to promote AWS as it 
was in promoting Synchronous. 
The reason is simple. A WS 
makes it possible to have round
the-clock production. Furthenno
re, according lo a recent article 
in the New York Times, round
the-clock production was a key 
factor in turning around GM's 
highly successful European 
operations when Dr. Lopez ran 
the show. 

The same article also made it 
clear that GM President Jack 
Smith supports AWS and it is 
not bard to understand why. The 
combination of AWS with effo
rts promoted by Smith to encou
rage changes in design process 
which enable several models lo 
be run using the same tools in 
an assembly plant could allow 
"GM lo consolidate its North 
American production into 22 to 
24 plants, from the 29 it runs 
now". In otht· r words, AWS will 
make GM a lot more lean and 
mean. 

Using AWS to get 24 hour a 
day assembly plants specifically 
allows GM to hold down invest
ment costs while boosting prod
uction. Unit costs become much 
lower and this does tend to 
secure the jobs of workers in 
those plants which stay open. 

THE BOTIOM LINE 
But at what cost? The result

ing closures would involve the 
destruction of tens of thousands 
of jobs. In the process GM 
would get the chance to exploit 
the situation by pitting workers 
in competing plants against each 
other ·10 see who will concede 
the most to buy their jobs at the 
expense of workers in another 
plant. [11 effect, AWS has the 
potential to create more win-win 
situations for GM and lose-lose 
situations for GM workers. 

AWS will not only destroy a 
lot of jobs, it will also destroy 
the quality of our lives if it is 
implemented 011 terms suitable 
to GM. 

The introduction of AWS in 
GM's plant in Lordstown, Ohio, 
provides a case in point. Lordst-

awn's AWS involves three 
crews working ten hour shifts 
four days a week. Many Lordst
own workers have found these 
shifts very stressful and believe 
they result in a higher rate of 
injury on the job. They also tend 
to wreak havoc with workers' 
social lives. 

The problems do not stop 
there. Since each crew at Lords
town begins on a different day 
many workers are scheduled to 
work Saturdays and Sundays at 
straight time. Furtbennore, work 
past eight hours is at straight 
time and ten PAA hours come 
off with each PAA. One crew 
even works the first two days on 
one shift and then has to switch 
to another shift for the next two 
days. One Lord town worker I 
spoke to summed it up by say
ing AWS is a nightmare. 

Lordstown is not the 01tly 
example. A ten hour shift syst
em is in place at GM 's Saturn 
plant in Tennessee. AWS is also 
due to be negotiated next year at 
the NUMMI (joint Toyota-GM) 
plant in Freemont, California. 

It is noteworthy in this respect 
that the NUMMI rank and file 
strongly opposed AWS. They 
decisively voted down a propo
sal to negotiate an AWS system 
only to have management and 
most of the UAW leadership 
employ scare tactics in order to 
force a second vote. It went in 
favour of negotiating AWS. 
NUMMI workers consequently 
face the prospect of having an 
AWS system tied to their next 
contract. 

BEITER 
ALTERNATIVES 

It is also noteworthy that a 
better version of A WS was 
negotiated at a Chrysler plant in 
St.Louis. It involves three 7 
hour shifts with no loss of pay. 
Similarly, Chrysler's mini-van 
plant in Windsor will be running 
round-the-clock with seven and 
a half hour shifts . Clearly, these 
are the only acceptable versions 
of AWS. 

I have several documents on 
A WS which were given to me 
by activists in the UAW New 
Directions Movement who work 
at Lordstown and NUMMI in 
addition to other relevant mater
ial. Rank and file members 
wanting photocopies of this 
documentation can leave a mes
sage for me at 6827 in the plant. 

In my next column I plan to 
write about a related pet project 
being promoted by GM. It's 
called the Agile Manufacturing 
System. In the meantime, enjoy 
the holidays. 

DON'T DRIVE IMPORTS 
THEY DRIVE JOBS AWAY! 
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WORKING WORLD 
BELIEVE-IT-OR-NOTS 

BOUND FOR GORY 
British Rail Corporation bas 

reportedly come up with a novel 
lest Lo determine bow close its 
maintenance workers can safely 
stand next to Ira in tracks. The 
company tied several workers to 
posts two to three yards from 
the tracks to measure their 
reactions to its new 225 kph 
trains. Results have not been 
released. We assume the work
ers have. 

THE MINUSCULE 
MINIMUM 

The federal minimum wage in 
Canada bas been frozen at $4 an 
hour since 1986. Contrast this 
with the provincial minimum in 
Ontario, which by Jan. 1, 1994 
will be $6.70. 

DOES KEN KNOW 
ABOUT THIS? 

Barbara Bell of San Anselmo, 
California has carved out her 

WEST 
SIDE 

STORY 

by 
MARK ROY 

CRISIS WHAT CRISIS? 
For those of us who are empl

oyed at G.M. , St. Catharines, 
our immediate future appears to 
be rather secure. Although our 
efforts to stop the demise of our 
foundry were unsuccessful, we 
were abk to secure work for the 
rear axle division for at least the 
next three years. With the buy 
out packages obtained in our 
recently concluded contract 
negotiations, il appears for the 
most part, that the job losses 
here at G.M., St. Catharines will 
not be as catastrophic as first 
anticipated. Due to the overall 
age of our workforce, the buy 
out and early retircmrnt pack
ages should save most of the 
workers at the lower end of the 
seniority list here in St. Cathari
nes. As we "wallow" in victory, 
we often lose sight of the fact 
that 2,300 jobs have left the 
community forever. Those jobs 
could have provided gainful 
employment for your children 
and mine. For this reason , we 
cannot rest on our laurels. As 
working people, the challenges 
which still face us must be met 
with the same courage and 
determination our negotiating 
teams faced G.M. with. In short, 
the struggle is far from over. 

There is a crisis in this count
ry, but it is not the crisis that 
businesses, politicians and the 
media are talking about. It ap
pears to me that the crisis in this 
country and the rest of the in
dustrialized world is the crisis of 
unemployment, wasted potential, 
lost opportunities, growing in 
equality and political cynicism. 

For the most part business 
people, newspaper columnists 
and politicians have succeeded 
in making working people belie
ve that debt and deficits are the 
most important problems we 
face. This is out right bull! 

own little niche in the growing 
psychic industry. She publishes 
The Barbie Channelling Newsle
tter, which features "channelled 
wisdom about work life and 
relationships" from the Barbie 
Doll. No, were're not going to 
give you her address. You 'II 
thank us some day. 

THEY DIDN'T SEE 
THE IRONY 

At the A.E. Stanley plant 111 

Decatur, Ulinois the Allied In
dustrial Workers Union is in
volved in a bitter contract dis
pute with management. The 
company recently fired union 
activist Dan Lane for following 
orders to remove all union logos 
and slogans from the plant. Lane 
complied by cutting the union's 
logo from a sign at the plant 
entrance that also displayed the 
company logo and the motto, 
"Partners in Quality." 

As working people the impor
tance lies with us to realize thal 
the debt and deficit crisis are 
only a convenient vehicle for 
govenunents to pursue a neo 
conservative agenda. In other 
words, a corporate agenda which 
demands unfettered movement 
of capital , cuts in social progra
ms and reduced government 
spending. 

As a class, the workers of the 
90's must remember how and 
why these programs were borne. 
Until the 30 's, life was very 
much different for working 
people. Before old age pensions, 
unemployment insurance and 
medicare, people too old to 
work became a burden on their 
families. If you lost your job, it 
was a short step lo being home
less and hungry. Medical treat
ment was a luxury many fam
ilies just could not afford . That 
is why as a class, working peo
ple organized and demanded 
govenunent intervention. Bear
ing this in mind, there has al
ways been a core element in the 
ruling class which did not agree 
with any of this who felt that 
everyone should take care of 
themselves or face the con
sequences, essentially survival 
of the fittest. The idea of social 
and community values replacing 
free enterprise was repulsive to 
them due to the loss of profit. 

As of this writing, there are 
1.6 million Canadians 011 UIC 
and thousand more have been 
forced on welfare as job prospe
cts dry up. This of course has 
bad a negative effect on the tax 
base. As we all know, the tax 
base is what provides for gover
nment spending. As the tax base 
dwindles , pressure is put on 
govenunents to reduce costs. 
Any opinion poll asking Canadi
ans if they want a cut back in 
govenunent spending gets a 
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strong "yes." But when the 
question gets to, do you want 
garbage services reduced, classr
ooms with fewer teachers, less 
student loans or lower pensions 
and cul backs in staffing and 
hours of emergency wards, the 
answer changes to NO! 

If we look at govenuneut 
spending, it has only risen 6% 
since 1975. Ju the same period 
taxes on corporations and weal
thy Canadians have gone steadi
ly down. In 1991 a statistics 
Canada study revealed that 50% 
of our national debt was due to 
tax breaks and loop boles for 
the wealthy individuals and 
corporations. High interest rates 
created 44% of the national debt 
leaving 6% due to govenunent 
spending. Of that 6%, social 
programs accounted for only 2% 
of the total national debt. The 
bottom line is the workers in 
Canada are providing the tax 
base and the corporations and 
wealthy individuals are not. For 
example, in 1950 tax revenues 
raised from individuals and 
corporations were equal. Today, 
individuals pay 80% of the total 
money collected while corpora
tions pay less than 20%. The 

biggest culprit in this shift of 
the tax burden is the special tax 
rules created over the years. In 
1987, 93,000 profitable corpora
tions earning $27 billion paid no 
income lax. The previous tory 
govenunents own task force 
found that the government was 
losing $25 billion a year through 
tax breaks to large corporations 
and wealthy individuals. As you 
can see, the debt crisis bas been 
carefully orchestrated to allow 
govenunents to jump on Ilic 

corporate baud wagon pushing 
the corporate line. By exaggerat
ing, the debt crisis govermnent 
bas bad the power lo do the 
corporations bidding to slash 
social programs and lower cor
porate taxes. As well as giving 
these corporations incredible 
power by giving them the ability 
to shift production and capital 
elsewhere, it means they are 
capable of making these threats 
and carrying them out if they 
don ' t get their way. In short, 
there is no more democracy in 
this country. As long as tbe tax 
systems remain as it is, we can 
change govenunents, but not 
policies. As long as the corpora
tions control government spend
ing, working people are at the 
mercy of a corporate agenda 
based solely on profits for its 
shareholders. While these cor
porations reap huge profits, 
workers throughout the in
dustrial world will he attacked 
relentlessly in order to drive 
standards and incomes down to 
remain "globally competitive." 
As a result of this, we end up 
wilh deeper and longer recessio
ns. The jobless ca1mot buy prod
ucts and contribute to a produc
tive society. 

With this article, I have tried 
to "brieHy" outline what I belie
ve to be the struggles facing 
working people of the 90's. 

Finally, I would like to take a 
few moments to wish all of you 
a happy holiday season and 
prosperous new year. See you 
next month. 

RHOP IN CANADA 
LOOK FOR UNION LABELS 
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SECRETARY 

EMPLOYEE 
COUNSELLOR 

First of all I would like to 
wish each one of you and your 
families a safe and happy 
holiday period. Hopefully in the 
New Year we will continue to 
receive more good uews about 
jobs in St. Catharines. 

UNION COUNSELLING 
During the last set of negotia

tions, our biggest issue was paid 
family counselling. Unfortunate
ly, we were not successful in 
obtaining this benefit. What we 
did get was the following letter: 

"During the current negotia
tions, the parties discussed a 
number of concerns relative to 
Employee Counselling. The 
parties agreed that the Joint 
Employee Counselling meetings 
were the proper forum for deve
loping potential j"oint initiatives 
to address such concerns. One 
such initiative discussed by the 
parties was the possibility of a 
joint review of available profes
sional counselling services with 
the intent of developing a cost 
effective proposal to be presen
ted for Management considera
tion." 

While it doesn't give us anyth
ing, it opens the door for future 
talks. N('.gotiations is not the. 
place for this type of program. It 
is a situation that benefits both 
parties, the worker and manage
ment. Neither side should have 
to give up anything to put this 
type of program in place. 

It has been frustrating for me 
personally to not have counselJ
ing coverage. As an example, 
how do you tell people who are 
an emotional wreck and in fina
ncial difficulties they have lo 

with 

Doug Hamilton 

pay for counselling. It's another 
roadblock in the way of their 
recovery. 

I believe there are some mem
bers of upper management who 
realize the importance of couns
elling. As an example, when we 
bad the fatalities in the G.M. 
plants last year they brought in 
a counsellor to deal with U1e 
trauma. But there are more 
issues to deal with than workpl
ace trauma. 

How would I feel if I went 
home and found one of my 
children dead. Would I be any 
less traumatized? Of course not. 
We must find a way to get these 
people along with us to con
vince all the "nay sayers". Cou
nselling will save G.M. money. 
While our motives for counsell
ing may be quite different, both 
the union and management will 
gain from counselling. 

SABBATICALS 
During the last set of G.M. 

negotiations, a new piece of 
language on Sabbatical leaves 
was negotiated. This language 
basically says that when your 
location has either permanent 
layoffs or notificalio11 of an 
impending pennanenl layoff. 
People may request in writing 
for a leave of up to one year 
(11011-extendable) to explore 
career opportunities outside 
General Motors. 

In these times of umest this 
may be an option that will help 
you. 

If you have any personal prob
lems give me a call at 641-6559 

or 682-2611. ------

NEW YEARS EVE 
DINNER DANCE 

$60.00 per couple 
(drinks not included) 

DANCING TO: 

Private 
Stock 

Ticket Includes: 

FAMILY STYLE DINNER 
(sharp at 7. pm) 

BAR OPENS 6.pm 

Reservations & Tickets Available At The 
C.A.W. Hall 

124 Bunting Rd. 
St. Ca tharines 
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COMMUNITY SERVICES COMMITTEE REPORT 
by 

Glen Lyons, Chairperson 

Glen Lyons Mark Bishop Brian Bonnar 

The C.S.C. would like to thank the members
hip for supporting the Canadian Mental Health 
Association (CMHA) during the A & P Save
A-Tape campaign. There was over $100,000 in 
register tape totals which awarded the CMHA 
$274.00. They were extremely grateful and 
asked me to relay their thanks to you. The 
CMHA has already requested entrance iu next 
year's campaign in the hope of getting an early 
start toward the $450,000 register tape goal 
they have set. This will enable them to raise 
$1,000.00 to, perhaps, offset the. latest round of 
cutbacks that have plagued the human services 
field. With your support, I am certain we can 
make CMHA's goal a reality. 

A LETTER TO MY UNUORN CHILD 
The following is a letter written by my wire 

Marla, to our son Joshua before he was born. 
This letter was published in the Council on 
Aging Memoir Anthology, New York State. 

My precious little one, 
I am writing to you so that you may be able 

to look back on this and be able to understand 
what is in a mother's heart as she carried her 
unborn child. Mostly, I want you to understand 
how much you are loved, appreciated, an-

•·-..4i,ilitN.a-ii,..and~W. o1· daily. I woay about 
you every moment of everyday.I wonder if you 
are all right and hope that you are not frighten
ed or in pain. I hope that the harsh noises and 
voices of the outside world do not frighten you 
and that you are comforted in your dark little 
world by the warmth of my body, the sound of 
my voice, and the beating of my heart. I long 
to hold you and touch your soft skin, telling 
you how much better the world is because of 
you. But I can only content myself with talk
ing, reading, or singing and touching you 
through the belly we share. 

Your father and I worry about what kind of 
parents we will be. Though we have taken 
evey possible step to prepare for your arrival, 
both now and long before you were conceived, 
we have never been your parent before and the 
importance of our roles in your life is little 
frightening. We hope we can always do what 
is best for you but we know that we are only 
human and will make mistakes. We pray that 

you are not damaged by them. 
We also remember what it was like to be a 

child with so much to learn, see, and do as you 
grow into adulthood. We know that the world 
cau sometimes be a scary place and hope that 
we can help you feel safe and loved within it. 
From the ordeal of birth (about which we are 
concerned for your comfort and safety) lo the 
time you must leave us to begin life 011 your 
own, we only want to provide those things that 
will nurture you physically, emotionally and 
spiritually and help you grow as a human 
being. 

Finally, I would like to tell you about your 
father. He is an extraordinary man and we are 
blessed to have him. There is more love betwe
en us than I can describe and from that love, 
God gave us you. I hope you will come to 
know him as tbe decent, loving, spiritual, kind, 
and sensitive human being that I have him to 
be. 

I must close now, sweet baby, by letting you 
know, once again, that you are loved and 
appreciated as you arc, that it is all right to be 
who you are and be fully human. I will always 
do my best to protect you. 
I love you, Sweelhearl, 
Mommy. 

The C.S.C. has decided to make monthly 
Birth Announcements for Local 199 members 
as part of our report. If you have been blessed 
with the birth of a child within the past few 
months or in the future, and would like to 
announce it, please submit in writing what you 
would like said to the union hall on Bunting 
Road in care of the C.S.C. Thank you! 

BIRTH ANNOUNCEMENTS 
MICHAUD: Michael and Brigit proudly 

announce the birth of their son Jacob, Alfred 
Gerard. A little brother for big sister Marlie. 
Born Oct. 27/93 weighing in at 9 lbs. 12 oz. 
Third grandchild for Gerry Michaud and sixth 
for Ursula Bum. 

LYONS: Glem1 and Marla proudly announce 
the birth of their first child, Josha Glenn, bom 
Oct. 6/93 weighing 6 lbs., 15-1/2 oz., 19-1/2" 
long. First grandchild for AJf and Pat Lyons 
and John and Jerry Sarratori. 

Accountant - Tax Consultant 
145 Welland Avenue 

St.Catharines, Ontario 
L2R2N7 

Phone (416) 688-3328 

Sandra SiemensTax Service wishes to extend thanks to our many loyal clients 
for making tax season 1992 a great success! We offered the ELECTRONIC
FILING service for the first time with excellent results. We would like all of our 
clients past and present, to know that we are AUTHORIZED AGENTS 
OF REVENUE CANADA to offer the E-FILE service. We are Tax Consultants 
and unlike the fly-by-night services which pop up every year, we are here year
round to help our clients. After ten successful years in business, we look forward 
to serving our clients with taxation services including the new E-FILE. See you 
at tax time ........ . 
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FOUNDRY 

<)~DA]l~ 
with 

Sandy O'Dell 

MOVING AHEAD IN THE 90'S 
The year 1993 will always 

stand out as a memorable period 
in the long history and many 
struggles which have taken place 
in Local 199. Since our local 
was first formed and chartered 
in 1936, St. Catharines autowor
kers have fought for and won 
many important gains in wages, 
benefits, seniority rights, etc. 
This is the first time we were 
forced to fight for our survival. 

We entered into 1993 with 750 
employees on permanent layoff 
and approximately 3,000 jobs 
facing the chopping block due to 
the announced foundry and rear 
axle closures. 

That picture changed dramati
cally during the course of negot
iations. We now have a 3 year 
extension for the rear axle plant 
and a good possibility of gaining 
new work in the engine. 

The membership is to be com
mended for their solid support 
for our "fightback" program. 
Because of you and the support 
we received in our communities 

and beyond, our case was heard 
at the highest decision making 
levels in the corporation and 
government bodies. 

In the end, the picture has 
changed from one of doom and 
gloom, to one of hope for the 
90's and beyond. 

In closing, I would like to 
personally thank Ron Boyer and 
Steve Brackenshire for the great 
job they did in organizing the 
Labour Day parade and Canada
/U.S. NAFTA dell1011stratio11 in 
Niagara Falls on October 2nd. 

As this is the last article of the 
year, I want to extend my wis
hes to the membership and their 
families for a warm and merry 
Christmas and happy, healthy 
New Year. 

The following is a list of eve
nts during the course of our 
fightback which helped turn the 
tide against job loss and in
stability into one of security and 
hope for the remainder of the 
nineties and possibly beyond . 

The issue now at hand, is the 
need to continue our fightback 
to maintain and build upon the 
measure of job security we have 
gained at the table. 
JANUARY 1992: G.M. perma
nently lays off750 hourly empl
oyees. 
FEBRUARY 24, 1992: G.M. 
announces closure of foundry, 

AC spark plug and some forge 

work, total job loss-2,300. 
APRIL 1992: Local 199 forms 
fightback committee. 

HAVE A SAFE& 

MAY 8, 1992: First demo agai
nst closures takes place on Gle
ndale Ave. in front of the found
ry. Guest speakers were Bob 
White, Jim O'Neil, Mayor Mcc
affery, Steven Langdon-MP 
Windsor, Peter Kormos-MPP 
Welland, Gord Wilson-President 
OFL, Christel Haeck-MPP St. 
Catharines. 
JUNE 1992: Postcard campaign 
launched. 
DECEMBER 1992: G.M. an
nounces sale or closure of rear 
axle division, expected job loss-
850. 

Huge demo at components 
plant, shutting down Ontario St. 
Purple ribbon is adopted as 
sylllbol of our fightback. 
JANUARY 30, 1993: "Working 
Future Coalition-Niagara" offi
cially formed. Conference held 
at Local 199, C.A.W. hall. 
FEBRUARY 1993: G.M. 
workers join other unions and 
individuals at demonstration in 
Welland. 
FEBRUARY 18, 1993: Local 
leadership meet with Michael 
Wilson to demand federal gove
nunent intervention regarding 
St. Catharines closures. 
FEBRUARY 24, 1993: Local 
199 marks one year of struggle 
since the announcement of foun
dry closure by occupying St. 
Catharines federal Mp Atkin
sons' office demanding response 
from Wilson and federal govern
ment. Also on this day, Prime 
Minister Mulroney announces 
his resignation. 

Local management through 
directive from divisional labour 
relations in Oshawa , warns of 
possible repercussions if wor
kers join lunch hour demos 
which had been planned. 
MARCH 1993: Fightback ex
tends to Hamilton, hundreds of 
people attend demo at Hamilton 
City Hall. 
APRIL 1993: Local 199 of
ficers present "Fightback" postc
ards to federal govenunent 
officials on behalf of our memb
ership. 
MAY 15, 1993: Workers frolll 
all regions across Canada con
verge on Ottawa in a mass 
demonstration for jobs and a 
stand against NAFTA. 
JULY 13, 1993: Negotiations 
officially open in Toronto betw
een CAW and the Big Three. 
OCTOBER 1993: Contract 

settle providing $35,000 lump 
sum payment for retirees, 3 year 

extension for rear axle and 
possible new engine ,plant work. 

PY HOLIDAY 

PLEASE 

DON'T DRINK AND DRIVE 
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CAW RETAINS ADVANTAGE 
OVER U.S. AUTOWORKERS 

Canadian autoworkers won 
more than their U.S. cousins in 
the 1993 labour pacts with Detr
oit's Big Three, but Canada's 
cost advantage in assembly is 
intact. 

Give credit to the 77 cent 
(U.S. dollar). 

Canadian labour is $12 to $14 
an hour cheaper, Gary Valade, 
chief financial officer for Chrys
ler Corp., told U.S. investment 
analysts recently. 

So it matters little that Chrysl
er's Canadian labour costs will 
rise 6.4 per cent a year for three 
years, compared with U.S. gains 
of 4.4 per cent. 

Sam Gindin , an assistant to 
Buzz Hargrove national presi
dent of the Canadian Auto Wor
kers Union, says CAW gains 
have "narrowed" the cost ad
vantage held by domestic asse
mbly plants. 

"But it's still a big gap. At the 
end of the day, the exchange 
rate makes such an enonnous 
difference. And health care costs 
add something to that." 

The Canadian negotiators 
"traded some of their ad
vantage", says automotive con
sultant Dennis Desrosiers. "They 
couldn't come up with any 
downside ... Where's the hurt? In 
the short term, no. Long term, 
possibly." 

That long-term possible hurt, 
he says, is only if the Canadian 
dollar makes a dramatic rebou
nd, which is highly unlikely, or 
if a U.S. health care package 
helps U.S. plants chop a sig
nificant expense. 

But with new products in, or 
assigned to, most Canadian 
plants, their futures look good 
into the late 1990s. 

In recent years , CAW has put 
the Canadian cost advantage at 
$7 to $8 an hour, much of it 
attributed to government-sup
ported health care. But company 
and union officials say the lower 
dollar has widened the spread. 

Neither General Motors Corp. 
nor Ford Motor Co. will say 
how their deals with the CAW 
and the U.S. union, the United 
Auto Workers, affect total lab
our costs. 

But it 's safe lo say they will 
be in line with Chrysler's tallies. 

Union labour accounts for only 
9 or 10 per cent of a vehicle 's 
assembly cost. Canada already 
has a disproportionately high 

share of assembly. And nothing 
suggests the new deals will alter 
the distribution of assembly line 
work. 

The corporate dynamics under-

lying this year's negotiations, 
covering more than 400,000 Big 
Three workers in the United 
States and more than 50,000 in 
Canada, had a lot to do with the 
outcome. 

In Canada, Chrysler Canada 
Ltd. of Windsor, Ont., was 
chosen as the CAW's initial 
target. The company makes two 
of its parent company's best
selling lines, mid-sized sedans at 
Brampton, Ont., and minivans at 
Windsor. 

Chrysler, a low-cost producer, 
could afford increases and had 
no inclination to jeopardize 
production that had put it on the 
road to financial recovery. 

General Motors of Canada Ltd. 
of Oshawa, Ont., the largest 
domestic automaker and a sub
sidiary of ailing GM , was seco
nd on the CAW's list. It is a 
large and profitable GM unit, so 
a strike to break the Chrysle r 
pattern was unlikely. 

In U.S. bargaining, Ford was 
the UAW's first target. Because 
Ford, too, is a relatively low
cost producer, kit could afford a 
settlement that some analysts 
described as being rich for GM. 
But it wasn't so rich that GM 
had to reject it. 

An important external factor in 
the bargaining, DesRosiers po
ints out, was the 20 per cent rise 
in the value of th e Japanese yen 
in relation to the Canadian and 
U.S. dollars over the past year. 

Because of it, the price of 
mos t Japanese vehicles bas been 
pushed up by twice the rate of 
increase for Detroit's products, 
about 4 per cent compared with 
less than 2 per cent. 

The CAW and UAW un
doubtedly would have got less if 
the Japanese hadn ' t provided a 
cushion for the Big Three, Des
Rosiers says. 

On the surface, one might 
think the UAW had won bigger 
wage and even pension gains 
than the CAW. But, factor in 
the detail and the picture chan
ges. 

Take wages. The CAW negoti
ated increases of 2 per cent, 1.5 
per cent and 1 per cent over 
three years. The UAW got an 
initial 3 per cent, and two sub
sequent lump-sum payments of 

3 per cent. 
The second and third-year 

payments to UAW workers 
provide immediate cash, but no 
increase in payments for over
time, shift differentials, cost-of
living allowance, vacation pay 

or other benefits. 
Also, the UAW agreed to give 

up 22 cents of it_s COLA, main
ly to help cover the cost of 
health benefits. The net result is 
that the real annual increase is 
close to 2 per cent. 

Over the three-y.ear life of a 
CAW agreement an assembler's 
base wage, with COLA, goes to 
$22.53 (Cdn) an hour from 
$20.48, a 10 per cent increase. 

In their U.S. plants, the com
panies have secured another 
wage-related means of keeping 
costs in check. It now takes 
longer for a worker to get full 
pay. 

In the past, on both sides of 
the border, a worker started at 
85 per cent of scale, which wa s 
raised to 90 per cent after six 
months, 95 per cent after a year 
and 100 percent after 18 mon
ths. 

The UAW has agreed to s tart 
new workers at 70 per cent of 
scale, with raises to 100 per cent 
taking three years. The new start 
is below $12.50 (U.S.) an hour. 

The CAW didn't move on 85 
per cent and the 18 months to 
reach 100 per cent, but it did 
agree to a change. A new Cana
dian worker goes to 92.5 per 
cent of scale after nine months 
and 100 per cent af1er 18. 

There are currently more wor
kers than auto industry jobs, but 
GM has the big surplus. Also, 
the workforce is aging, so Ford 
and Chrysl er in particular are 
going to be in a position to hire 
over the next few years. 

As they do , ll:tey will be able 
to hold down their base pay 
rates. 

Both unions have played up 
additional paid holidays, and 
initial reports indicated that the 
UAW got two and the CAW 
three. In fact, the CAW got 
nine, three in each year, while 
the UAW's two is over the 
three-year contract. 

Pension gains are difficult to 
translate into overall costs, but, 
again, Canadian plants have an 
edge with fewer existing retir
ees, roughly one for each active 
worker, compared with two per 
active worker for U.S. plants. 

The CAW has negotiated a 
six-year pension agreement with 
the Canadian Big Three to facil
itate the departure of workers in 
their ate 50s. Canadian pensions 
are indexed for inflatiou while 
U.S. pensions aren't. 

Over the next three years, the 
CAW's basic pension rate in
creases 22 per cent. The in
crease for UAW workers is 13 
per cent. 

WHITE SPOT RESTAURANTS 
TAKE STRIKE VOTE 

One of the few unionized 
chain restaurants in Canada, 
White Spot in Vancouver, 
maybe beading towards a strike. 
The corporation is restructuring 

through franchising outlets and 
is attempting to get a "cheap" 
agreement to aid its franchising 
efforts. 

Unionized workers, member of 
CAW Local 3000, have voted 
strongly in favour of strike 

action and recently rejected the 
company's latest offer by 79 per 
cent. 

Company general manager 
Warren Erhard complained in an 
interview with the Vancouver 
Province, October 25, that it 
already pays workers $2 to $3 
an hour more in wages and 
benefits than competing family 
restaurant chains. 

One offer rejected by the 

union was an incentive pay plan 
for workers based on the num
ber of customers served. Jess 
Succamaore, CAW area director, 
said members can't go to the 
bank for a loan and explain that 
payments will be based on the 
number of hamburgers they 
hope to sell. 

SHOP UNION STORES 
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A SHORT HISTORY OF W.A. #50 U.A. W. 

SERVING THE MEMBERSHIP FOR FORTY YEARS 
The Women's Auxiliary of 

Local 199, UAW was fonned in 
1937, less than a year after the 
organization of the union itself. 
The auxiliary was to be know as 
No. 50. It was with great dif
ficulty that the twenty women 
needed to get a charter were 
found, but finally, were issued a 
charter on November 14, 1937. 
The purpose of the organization 
was to bring together the wives, 
daughters, mothers and sisters of 
union members so that they 
could learn to understand the 
principles of trade unionism and 
aid in whatever way possible 
when needed. The first president 
was Mrs. Elizabeth Brown. 

As it was during the hungry 
thirties, and money was bard to 
come by, the dues were set at 
15 cents per month. From the 
very start,. the work of the auxil
iary was hampered by the lack 
of finances, so sister Annie 
Dun.lop suggested that the 
women run a bingo game. At 
that time no cash prizes were 
given, and having no money to 
buy prizes, the suggestion was 
out of the question. Sister Dun
lop persisted every month rais-

ing the question till finally it 
was agreed a bingo game would 
be held. Money was borrowed 
from the union to buy prizes 
and to rent a hall and equip
ment. The first bingo was held 
in Dum1's ball on Queenston St. 
at Thorold Road in 1938. 

Gradually enough money was 
made to repay the loan and 
eventually for the auxiliary to 
purchase equipment of its own. 
At that time the bingo games 
were moved to the union ball on 
Queen Street above the Stan
dard. 

In 1941 the union struck the 
Mcl(jnnon plant and the auxili
ary was asked to help. Sister 
Campbell, who was social con
vener, took over the direction of 
the kitchen. With auxiliary and 
union both short of funds, dona
tions were relied upon to feed 
the strikers. Local farmers dona
ted fruit and vegetables, mercha
nts gave other items of food and 
city restaurants chipped in with 
pies from time to time, which 
was a welcome change for the 
strikers. The auxiliary mam1ed 
the kitchen every <lay from 6:00 
a.m. to 12:00 p.m. and hot soup 

was always available for the 
picketers. With the small memb
ership, this was no easy task. It 
must be said that during those 
early years every auxiliary me
mber was a worker in the or
ganization and this alone al
lowed it to function as success
fully as it <lid. It should also be 
remembered that no member 
received remuneration for her 
work, and all work was done 
voluntarily for the good of the 
organization. 

After the strike was over in 
1941, new and younger memb
ers began to join the auxiliary 
and it grew into a much larger 
organization than bad been 
possible up to that time. 

When the strike of 1948 was 
called against Mcl(jnnon's, 
auxiliary members again rallied 
in the kitchen to prepare lunches 
for the picketers until such time 
as the union could gather 
women union members and 
those men unable to walk on the 
picket line to work in the kitch
en. 

Duri11g the strike of 1955-56, 
our auxiliary also manned the 
kitchen. This long strike carried 

INTRODUCING 
THE 

over the Christmas season, so 
the auxiliary took on the treme
ndous task of ensuring that the 
children of picketers of Local 
199 would have a happy Christ
mas. We sewed for and dressed 
over 450 dolls, made clothes for 
and repaired other dolls donated 
to us, and two days before Chri
stmas in 1955 we filled our 
giant bags full of toys for over 
one thousand families. 

Through the years, we have 
expanded our activities for the 
good of the community. For 
several years, along with the 
members of the recreation com
mince of the Local we spon
sored teenage dances on Satur
day afternoons, which were a 
tremendous success. Some of 
our members work at the blind 
institute once a month to help 
with their games night and 
every Christmas have helped 
serve their banquet. 

Until 1973 we prepared, serv
ed and donated our retirees their 
annual banquet. Since that time 
their numbers have increased 
and with our local 's move to the 
new union ball we now donate 
our time and work with the 
regular kitchen staff at the hall. 

We have a very active com
mittee working at both Metro 
Lodge and Extendicare, provid-

JOHN BEAR OPTION 
At John Bear Pontiac Buick St. Catharines, we understand the critical nature 

of the Canadian Auto Workers' involvement in and contribution to this community, 
and the pride and satisfaction you take home with you every day in a job well done. 

WARM WISHES FOR A SAFE AND HAPPY HOLIDAY 
FROM ALL THE STAFF AT 

1H 

JOHN BEAR PONTIAC BUICK 

During this festive month of 
Dec_e_mber, we ~ill be starting on 
facility renovations to our dealership. 
Be sure to drop by and see these 
changes for yourself. 

. And don't forget that we provide a 
special touch just for you! 

-Take advantage of our 1'Early Bird" 
Shuttle Service all through the year. 
Shuttle Service hours begin at 6:00 
a.m. We drop you off at the plant and 
pick-you up again, too! It is just our 
way of providing you with the most 
convenient and personal seroice we 
can. 

Please drive safely during the 
holidays. and again, warmest holiday 
greeting from all of us at John Bear! 

At John Bear, we believe your choice of dealership is 
just as important as the vehicle you choose to buy! 

.----- CHOOSE THE JOHN BEAR OPTION ... 
PONTIAC 
BUICI< 

GMC 
JOHN BEAR 

IT ALL ADDS UP TO THE JOHN BEAR PLUS! 

~ 
333 Lake Street at OEW, St. Catharines, 934-2571 

Open Untif 9 pm Mon-Thur., 6pm Fri & Sat. 

♦ 
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ing bingo nights twice a month 
and helping at their annual 
picnics and bazaars. 

Our work with the retarded 
children, the deaf, our adopted 
children, sponsoring childrens' 
sports teams through the years, 
donating two bursaries each year 
are only a few of the many 
worthwhile projects we have 
undertaken. 

We are pleased and proud that 
our auxiliary continues to func
tion side by side with the Local 
and we look forward to the 
future, secure in the knowledge 
that we are a worthwhile or
ganization dedicated to and 
believing in the principles of 
trade unionism, and we trust that 
in the future we will have many 
more outstanding anniversaries 
to celebrate. ______ _ 

GREEN GIANT 
HOGS 

MEXICAN 
WATER 

Labour Notes/CALM 
The Green Giant corporation 

moved food processing jobs 
from California lo Mexico in 
1991. Now it employs 3,000 
Mexican workers al wages of $6 
a day. And it uses a million 
gallons of water a day in the 
community of Irapuato, ten 
percent of the local drinkable 
water. 

A labour delegation recently 
toured Green Giant's Mexican 
operations. It included former 
employees of the corporation's 
unionized plant in Watsonville, 
California. 

According to delegation leader 
Joe Fahey of the Teamsters 
union, "Green Giant provides a 
perfect example of why Presi
dent Clinton's NAFIA side 
deals are meaningless. "He says 
that corporations like Green 
Giant ignore Mexican law anyw
ay. 

"The side agreements would 
not have saved the jobs of the 
Watsonville workers," claims 
Fahey. "Under NAFIA and the 
side agreements, the low-wage 
strategy in Mexico is not only 
permitted, but encouraged." 

THERE 
are two 
times 

in life when 
you are 
totally 
alone. 

JUST 
BEFORE 
YOU DIE 

And 
just before 

you do a 
NEWS 
PAPER 
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JIM CONNELL 

At the time of writing, 1993 is 
rapidly coming to an end. There 
bas been very little change in 
our econollly and for the next 
few months it appears there will 
not be much improve!llenl. 
Regardless of what the politici
ans say, N.A.F.T.A. agreement 
is not going to solve our proble
ms, whether it be short term or 
long term. 

Tue trade unions on both sides 
of the border fought a good 
fight but once again those peo
ple with control of our economy 
and money institutions were in a 
position to spend sufficient 
monies to cut deals with the 
politicians in order to get their 
support in the various levels of 
govenunent. 
In Canada, our newly elected 

govenunent will be expressing 
their dissatisfaction with the pact 
but will eventually say yes to 
Canada's participation. With the 
big three bargaining sessions 
behind us, we can look forward 
to so!lle stab ii ity in the auto 
industry. The big problem that 
confronts the works _is the un
certainty of sections of the pla
nts closing and moving to other 
locations, plus the downturn in 
production caused by the ccouo
my, automation and new techno
logy, all of which is going to 
continue to create real problems 
for the factory workers and their 
families. The settlements just 
reached at the big three bargain
ing table were selllemenls which 
renccled the economy as ii is 
now lilllping along. 

The pension settlements also 
reflected the state of our econo
my but al least the leadership of 

our union lived up to the C0!ll
mitment !llade not to forget 
about those of us who have 
retired plus those eligible lo 
retire. Based on the numbers 
that are retiring shortly, it must 
be considered to be fresh air and 
relief to those who were slated 
for layoff. 

I would like to take this op
portunity to congratulate all 
those who have chosen to go on 
retirement and also welcome 
you into the Retired Chapter, 
May I point out there is plenty 
of activities planned on an ongo
ing basis lo keep retirees or 
their spouses actively involved. 

Our monthly meetings are on 

the third Wednesday of each 
month at 2:00 p.m. in the main 
ball, you and your spouse are 
welcome, come out, meet your 
former workmates and your 
friends. No doubt you will enjoy 
keeping up to date on social 
functions plus other activities 
taking place in the local union 
or chapter. We. are getting good 
attendance at our meetings. This 
can be illlproved upon by your 
participation, see you there. 

Once again it is time to say 
thanks for all the assistance the 
retirees have enjoyed over the 
past year. I will take this oppor
tunity to wish our chapter mem
bership, local union members
hip, the local executive, office 
staff, ball staff, and retired ex
ecutive all a very Merry Xmas 
and a happy healthy New Year. 

Retirement can be enjoyable 
part of your life, make sure you 
take advantage of what is avail
able to you and your spouse. 

FOUNDING REPORT, 
CONVENTION OF THE 

CONGRESS OF UNION RETIREES 
By Jim Porter 

At the September regular 
meeting, I was asked to attend 
the Founding Convention of 
Union Retirees being set up 
under the auspices of the C.L.C. 

I approached this meeting with 
some reservations as to whether 
U1is was going to be yet another 
organization being set up just to 
mitigate some older union ac
tivists and that it might evolve 
into an old timers club with 
meetings being held all over the 
place just to keep them happy. 

My fears were heightened 
when I registered and received 
my kit and found a "slate" of 
candidates being recommended 
for support. It would appear that 
the congress leaders feared that 
we didn't have enough common 
sense to fonn a competent 8 
person Executive Board and so 
several people had been ap
proached by the C.L.C. and 
agreed to stand for o[nce. There 
was provision of course to nom
inate other people from the 
floor. Tue large C.A. W. delega
tion were quick to tell the chair 

Dick Martin, Sec.-Treas. of the 
C.L.C. what they thought of that 
idea. At a meeting which Jim 
Connell attended Friday even
ing, several others agreed to run 
for the position of Member at 
Large. A new Executive Board 
was elected. 

Bro. Bob White addressed the 
convention and encouraged all 
officials who do not have retired 
workers chapters to strive to set 
them up. He reminded the dele
gates that they had a respon
sibility and an obligation to be 
politically active, not only in 
their locals, but in the com
munity also. After 10 years of 
the worst government ever seen 
in the country, their political 
agenda bas cut deeply into our 
social programs. With privatiza
tion and deregulation, they are 
shifting the tax burden from the 
large corporations on to the 
back of the Canadian workers. 
We continue to lose jobs by the 
hundreds of thousands and the 
gap between the rich and the 
poor has opened up considerab-
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ly. 
ON NAFfA: The Mexican 
workers are not the enemy they 
are being oppressed, their wages 
are being cut and labour leaders 
are being jailed, yet Clinton and 
both houses or representatives of 
the American people continue to 
support the passing of this Bill. 
Addressing the upcoming elec
tion, he expressed the opinion 
that regardless which of the two 
main parties get elected, a new 
agenda is already prepared to 
cut further into our social progr
ams. If Preston Mam1ing and his 
refonn party make inroads into 
govenunent, social programs 
will be devastated. 

Gord Wilson, President of the 
O.F.L. also spoke along the 
same lines, but did not spare the 
NDP provincial government in 
his condemnation of their so 
called "Social Contract" and 
their cut back of drugs, etc. 
mainly used by seniors. 

At the up coming O.F.L. Con
ference in November, delegates 
will be faced with 3 focal poin
ts: 1) A call to work within the 
party; 2) A call for the defeat of 
the NDP members who vote in 
support of the Social Contract 

RETIREES 
OCTOBER 

legislation; 3) A call to break of 
support of the NDP and support 
another party. 

In closing, Gord asked that the 
delegates use their considerable 
knowledge and experience in 
protecting the gains we have 
asked for over the years. He 
also asked the delegates to sup
port 2 motions: 1) That they 
send a telegram to Audrey McL
aughlin, NDP leader pledging 
continued support for the federal 
party and congratulate her on 
her stand on medicare, etc. 
M/S/C; 2) That they send a 
telegram to Bob Rae asking him 
to rescind the Bill 48 legislation 
(Social Contract) M/S/C 

Several resolutions were dis
cussed and passed and some 
time was spent dealing with 
constitutional resolutions which 
were mainly housekeeping, 
addressing the congress of union 
retirees. 

There were a number of good 
speakers who addressed the 
delegates and from the discus
sions which followed, two major 
themes emerged. 

We in tbe CAW are well 
served by good representation at 
all levels. Retired workers have 
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been listened to and their needs 
addressed ever since Walter 
Reuthers' term of office. Retir
ees from other organizations are 
not so fortunate and don't have 
a forum where they can input 
and put forth their ideas. For 
that reason alone, I would reco
mmend that we participate fully 
in future conventions and af
filia le with the congress ( cost 
about $25 per year). 

The other thread that ran thro
ugh the speeches was that the 
younger generation is being 
brainwashed by the school syst
em and more so by the media 
that such measures as user fees, 
etc. are not so bad and even 
some of our generation even 
subscribe to this. Once that 
happens, everything starts to go. 
It is essential that seniors band 
together and stand firm to prot
ect the hard fought gains we 
won over so many years. 

On the whole, the Founding 
Convention was a success and 
some 229 delegates were in 
attendance, along with 22 guests 
and 4 members of the press, for 
a total of 255. 

HAPPY RETIREMENT 
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Gary Martin 

ENGINE PLANT 
I have spent weeks negotiat

ing with superintendents and 
labour relations on bow the 42 
skilled trade permanent openings 
in December are going to be 
filled. These openings were 
created because of workers 
needed for SPA weeks and for 
workers who will retire shortly 
and for workers that retired in 
August that were not replaced. 
The company has finally agreed 
to fill the oprnings by honouring 
all transfers that are in the syste
m. This means that skilled tra
des from all plants are eligible 
to transfer into the engine plan
t's permanent openings. 

I have also bad extensive talks 
regarding the seniority rights of 
workers that are in the engine 
plant. I was successful in negoti
ating the right for the highest 
seniority worker to fill a job 
opening, regardless of what shift 
status that worker presently 
holds. This means that a worker 
presently on steady days will be 
eligible to accept a job opening 
on steady days somewhere else 
within the department by senior
ity. This not only gives a worker 
shift preference by seniority, but 
it gives a worker job preference 
by seniority, which is a major 
step forward for all workers. 

Through manpower discus
sions with management, Dieter 
has agreed to canvass for the 
following positions: 1 steady 
day millwright for the permaca
st, 1 steady day electrician for 
the permacast, 2 steady day 
millwrights for construction, 2 
strady day electricians for con
structions, 1 steady day electric
ian for high tension and 1-two 
shift pipefitter for building 
maintenance. There will also be 
canvasses after the dayshift 
openings in order to backfill. 

The workers that were sent 
over in July and August will 
flow back to either the foundry 
or the components plant. The 
amount of workers that flow 
back will depend on bow many 
workers accept their transfers to 
come to the engine plant. Any 
foundry worker that transferred 
to the engine plant in August 
came over to fill a permanent 
opening and they will not be 
moved. 
COMPONENTS PLANT 
Bryce Anderson bas agreed to 

let me. bold in plant meetings 
with all the maintenance skilled 
trades workers on the new over
time groups. I believe Ibis is a 
fair system to distribute over
time. The number of workers 
will be divided up equally so 
that there will be the same num
bers in both groups. ie. If there 
are 20 electricians on the east 
side and only 10 on the west 
side, then 5 electricians would 
be placed on the west side's 
overtime list. The 5 electricians 
with the highest seniority would 

Ed Gould 

have their choice of what list 
they wanted to be on. 

I am trying to do everything I 
can to try and stop the. company 
from forcing workers to work 
overtime. Both groups must be 
exhausted before any worker 
could be subjected to being 
forced in. All workers will be 
able to sign an offsbift overtime 
sheet. This will mean that a 
worker can sign that he/she is 
available to work Saturday 
and/or Sunday afternoon or 
nightshirt. l am also have dis
cussions with labour relations, 
Bryce and Dieter to try and 
work out the mechanics of hav
ing workers from the engine 
plant now down to the com
ponents plant to work overtime 
and eliminate any worker being 
forced in. 

I was very pleased to bear that 
the components plant was pic
ked as one of four regional tool 
rooms within the powertrains 
division. These four regional 
tool rooms will be given an 
increased budget. I am trying to 
negotiate. bringing a millwright 
and a welder into the tool room 
lo do some fabricatiug. I don't 
think one more maintenance 
skilled trades person would break 
the budget. I do know it would 
stop a lot of dissension between 
the trades and possibly stop the 
now of the lines of demarcation 
grievances caused by some tool 
trades fabricating work that 
millwrights have historically 
performed. I think we should all 
learn to work together to make 
sure that our new regional tool 
room brings in new work and 
more jobs. This does not mean 
that I promote or condone any 
trade doing some other trades 
work. I believe in the creation 
of jobs, not the elimination of 
jobs through allowing other 
workers to do some other trades 
work. When and if you ever 
think of doing some other wor
kers job, just remember that 
there are 60 maintenance skilled 
trades presently on the street 
and another 183 maintenance 
skilled trades workers with 
layoff notices in their pockets. 

FOUNDRY 
I have bad discussions with 

foundry management concerning 
the number of skilled trades on 
the dismantling crew. I believe 
that the company should in
crease the current number of 
skilled trades by at least 20 or 
30, if not more. I have been told 
that the company bas no plans 
of increasing the number of 
workers on the dismantling 
crew. It's alright I was told 
there would not be any more 
than 25 workers in the disman
tling crew by exactly the same 
management when the project 
first started. I knew they were 
wrong then and I know they are 
wrong now. All the workers on 
this crew should be congratu-
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lated for the amount of work 
they are performing and for 
performing it safely. February 
26th is the next layoff date and 
I am sure the number of layoffs 
will decrease dramatically. 

WELLAND AVENUE 
There was some new manage

ment that recently went to Well
and Avenue and they thought it 
was alright to canvass the main
tenance skilled trades workers to 
whether they should or should 
not be charged when asked to 
stay over 4 hours. I had to 
remind management that I am 
the bargaining agent for the 
maintenance skilled trades work
ers and I will make those decisi
ons for the workers that I repre
sent. No maintenance worker in 
St. Catbarines will be charged if 
be/she refuses to stay over as 
long as I am the shop committee 
rep. I make decisions on what is 
fair to all workers and not just 
one or two individuals. I made 
the decision not to split the 
Welland Ave. from the engine 
plant at negotiations. This deci
sion has resulted in a Welland 
Avenue millwright receiving a 
steady day job in the engine 
plant that he would not have got 
if these plants would have been 
split. 

Ed and I would like to wish 
all workers a healthy and happy 
holiday with their friends and 
family. Let's hope that the new 
year brings lots of work to St. 
Catbarines G.M. plants for a 
welcomed change! 

Breaking the Silence 
Cont. from Front Page. 

OUR GOAL IS ZERO 
TOLERANCE 

What you can do: 
If a woman you know is 

being ba Ile.red, don't be judgme
ntal. Offer support by giving her 
the telephone number of a local 
shdter or transition house. Trai
ned counsellors arc ava ii able to 
talk wilh her. 

- Get involved in your local 
women's or human rights com
millee. 

- Volunteer to assist in a she
lter. 

What the union can do: 
- Distribute information like 

this fact sheet. 
- Post and enforce the CAW 

Harassment Policy. 
- Post the "Break the Silence" 

poster. It offers support to vic
tims. 

- Organize to have the CAW 
human rights training program 
offered in your workplace-. 
General Motors is doing it, 3M 
has done it. Force management 
to ensure a harassment-free 
workplace exists. 

- Educate co-workers with 
articles in your Local 's newspa
per, speakers at local meetings. 

- Raise awareness and support 
of community women's shelters. 

- Pressure your local police 
force to press charges against 
batterers. 

- Monitor the courts. Sentences 
must renect the seriousness of 
the crime. 

Inequality: Destroying the 
Source of Violence 

Bargain anti-harassment 
policies, pay equity, employment 
equity, childcare services. 

- The union is a powerful 
community voice. Speak out 
against violence in all its forms. 
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President Ron Davis Continued from Front Page ... 

Other than the announced 
layoff of the complete plant at 
RONAL from November 19th 
through to sometime in February 
and the 44 people on layoff at 
Edscba, the rest of the units all 
seem to be holding their own as 
far as employment goes. We 
will be able to give you an 
update of what's happening in 
the balance of the local at the 
general membership meeting on 
Tuesday, December 14th. 

G.M. NEGOTIATIONS 
Well, they're behind us now 

and we must work with what we 
have. All in all, membership felt 
as did the leadership within the 
local that this was a good agree
ment considering the times. As 
in any agreement, there are 
some things that don't work out 
as planned. At the time of writ
ing this article, we are working 
on a hiccup in the new language 
regarding S.U.B. As you know 
under the old plan, it was 95 % 
percent after tax take home pay 
minus nonnal deductions for 
Canada Pension, U.I.C. and of 
course income tax and your base 
was set on what your depen
dents were at the time of being 
laid off. When we went to the 
new 65% of gross (which is a 
better formula and will create 
more money for our membersh
ip) we didn't expect that there 
would be any loss to people 
who were already out on S.U.B. 
The members I'm talking about 
are on the job and income secu
rity program-grow into retire
ment people. We expected that 
there may be some change with 
some very minor reductions but 
in most cases, it would be more 
money for anyone laid off in the 
future. What happened was, 
once. the agreement was signed, 
these people had their S.U.B. 
recalculated. Again, at the time 
of writing this article, it is in the 
bands of the national union and 
General Motors to try and get a 
resolve. Some of the members 
I've talked to have lost as much 
as $25 to $40 per week. This 
must be corrected. We will keep 
you informed. 

ASSOCIATED 
SERVICES

PLANT GATE 
COLLECTIONS 

Associated Services was the 
name in the past, COM
MUNITY CARE is the new 
name.. We are continuing our 
support of this very needy agen
cy. This is the agency that once 
we take our plant gate collection 
and give them the full amount, 
they divvy it up amongst needy 
agencies throughout the whole 
Niagara Peninsula. I can't tell 
you what was raised in the most 
recent plant gate collection as 
I'm writing my article before 
the collection, but I'm hoping 
that we'll be able to report to 
membership ·that it was a huge 
and monstrous amount of mon
ey. The other plant gate collec
tion which will be held on Dec
ember 15th will be to assist 
Local 199 in giving out free 
turkeys witl1in the local who are 
on an indefinite layoff (meaning 
those who are not working while 
they're on layoff). If you recall 
last year, we bad two plant gate 
collections and there was some 
surplus of money left over that 

added to the plant gate collec
tion which will be held on the 
15th at the G.M. plants and 
during that week in the balance 
of the local will assist i11 supply
ing turkeys to all our brothers 
and sisters who were on layoff. 

The turkey distribution will be 
held on December 20th from 
10:00 a.m. to 3:00 p.m. 

ANNUAL RECREATION 
COMMITTEE STAG & 
DOE & CIIlLDREN'S 
CHRISTMAS PARTY 

I want to take this opportunity 
to thank the membership in 
supporting the turkey raffle 
which was held on November 
19th and all those who worked 
to make it a success. That reve
nue will be used to assist the 
recreation committee in their 
ongoing programs for the next 
year, including the Childrens' 
Christmas party which was held 
on December 5th. 

I want to wish all members 
and their families a very merry 
Christmas and a Happy New 
Year and let's hope that 1994 is 
a much better year than 1992 
and 1993. 

The Five 
Stages of 
Burnout 

Here are the five stages or 
burnout, according to Brenda 
Broughton of Family Services of 
Greater Vancouver: 

The Honeymoon. Your're 
under some stress at work, but 
you feel in balance and things 
are under control. If there's a 

bad week, you can rest up, do 
something fun on the weekend, 
and feel better by Monday. 

Fuel Shortage. You're starting 
to rebound less quickly and 
there arc small signals of that. 
Your 'e sleeping a little more 
than usual, or a little less, you
're drinking a little more, eating 
a little more, or some small 
change in your usual pat1ern that 
shows your body is struggling to 
cope with prolonged stress. 

Chronic Symptoms. You're 
saying, "Something is happening 
to me." You start to feel more 
isolated. Before, you would 
easily admit you'd had a stress
ful day or week. Now, you start 
to deny being burned out. You 
may be turning into the workpl
ace cynic. 

Crisis. You want to escape 
your family, your work, your 
house, maybe even your life. 
You start to fantasize about 
quitting your job and moving to 
the country, or killing yourself. 

Hitting the Wall. Nervous 
breakdown. Heart attack. Suic
ide. 

Here are some ways to keep 
you from going past stages two 
or three, says Broughton. 

-If you can, escape your work
place for a few minutes each 
day. Go for a walk at lunch. 
Exercise, get a hobby. Watch 
your diet, your caffeine intake, 
your smoking. 

-Talk with a trusted friend or 
loved one. Get help, from a 
workplace counsellor, or some
one in your community. Don't 
take everything to heart. Your 
employer will survive without 

you killing yourself. 
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POLITICAL EDUCATION COMMITTEE 
REPORT 

not Mexico- must keep shipping 
these resources south to meet 
the huge U.S. demand, even in 
the event of a national shortage, 
and at a price no higher than we 
charge Canadians. Both Canada 
and Mexico will lose policy 
tools, such as export taxes and 
quotas, to manage and protect 
these resources. 

interests. Policies of national 
food security and the survival of 
rural Canada are subordinated to 
the "market". 

by Cathy Murney, Chairperson ... Ed Gould Vice Chair and Malcolm Allen Secretary 

After reading many reports 
concerning N.A.F.T.A., we 
found 20 reasons we felt you 
should read once more: These 
twenty reasons come from the 
Action Canada Network which 
is an independent body: 

TEN ALTERNATIVES TO 
FREE TRADE 

The advocates of free trade 
claim that it is our only realistic 
option. They say that its job
destroying effects and its down
ward pressure on Canada's 
social programs are unavoidable. 
They taunt the opponents of the 
FfA and NAFfA with not 
having any workable alterna
tives. In fact, alternatives abou
nd. The Ecumenical Coalition 
for Economic justice bas listed 
no fewer than 101 of them. 
They could all be lumped toget
her and called "fair trade", 
which is trading on a basis that 
protects Canadian sovereignty, 
jobs, culture and distinct society. 
Here are ten such alternatives: 

1. THE GATT. Canada alrea
dy bad a trading relationship 
with the United States under the 
General Agreement on Tariffs 
and Trade - a multinational pact 
that gave us access to the Amer
ican market and provided for the 
gradual elimination of trade 
barriers. Although the current 
GAIT talks embrace some of 
the worst features of free trade, 
GAIT is still preferable: to the 
FfA and NAFfA. 

2. Sector-by-sector trade. The 
Canada-U.S. Auto Pact is a 
good example of a sound sector
basecl trade agreement. (And it 
was set up under the GATT!) 
Before being undermined by the 
FfA, it obliged auto companies 
wishing to sell their vehicles in 
Canada to provide a fair quota 
of production , investment and 
jobs in Canada. Similar agree
ments could be negotiated for 
other industrial sectors. 

3. Strategic trade. Unlike the 
FfA and NAFfA, strategic 
trade would regulate social and 
environmental conditions to 
prevent "social dumping", would 
provide training and adjustment 
programs to help workers move 
from declining to expanding 
sectors, and would be controlled 
by democratically-elected gover
nments instead of by the transn
ational corporations. 

4. The European Community 
model. The EC nations are 
moving Iowa rd a fonn of econo
mic integration that sets high 
social, political, labour and 
environmental standards. In 
addition to including a social 
charter, the EC model recog
nizes fundamental freedoms and 
basic human rights such as free 
collective bargaining and the 
right of workers to information, 
consultation and participation. 

5. Investing in people. A 
country's most precious resource 
is its people, and the best invest
ment that can be made is in 
improving their skills through 
training, retraining and educa
tion. A highly skilled work force 
is the key to competing in the 
global economy - not through 
low wages, but on our ability to 
produce technologically ad
vanced goods and services. Free 

trade, on the other band, encour
ages investment in corporate 
takeovers and stock manipula
tion. 

6. Renewing our infrastruc
ture. Canada's roads, bridges, 
water and sewage systems are 
crumbling. Their decay jeopar
dizes our capacity to move 
goods and people and to com
pete effectively. A massive 
reconstruction program is essen
tial to bring our infra-structure 
back to an adequate standard. It 
would also have the spill over 
effect of creating thousands of 
badly needed jobs. 

7. Supply management. Can
ada's marketing boards provide 
our farmers with stable markets 
and fair prices for their produc
ts , and consumers with a reliable 
supply of quality food. The ITA 
and NAFfA seek to dismantle 
these boards because they hinder 
the expansion of the transnation
al agribusiness giants. By prese
rving and strengthening our 
supply management system, we 
would protect our family farms 
and help maintain a decent 
quality of life in rural Canada . 

8. Community-based develo
pment. Workers' and women's 
food and housing cooperatives 
are examples of community 
projects tha I foster sel f-relia nee 
and democracy. They are based 
on the belief that a society sho
uld produce the essential goods 
it needs for its own people using 

locally available resources, and 
that international trade should 
only be a planned extension of 
domestic production. Credit 
unions and pension funds can be 
tapped for this kind of com
munity economic development. 

9. A sustainable economy. 
Unlimited economic growth is 
no longer feasible if we are to 
save the global enviromnent and 
maintain a decent living stan
dard. We need to have trading 
relationships that promote a 
sustainable economy, instead of 
free trade deals based on even 
faster exploitation of our resour
ces. Canadians, for example, are 
now among the highest per 
capita consumers of energy in 
the world. We need to reduce 
our energy use by 40% to ach
ieve sustainability. 

10. A National Renewal 
Fund. Too much of Canadians' 
savings is invested abroad or in 
stock market speculation. Legis
lation to establish a National 
Renewal Fund would give work
ers access to the $300 billion of 
their pension money that now 
constitute.s the largest pool of 
investment capital in the count
ry. With such a fund, we could 
direct investment into job crea
tion, training, and new technol
ogy. We could also divert most 
of the $50 billion now invested 
abroad back into Canadian deve
lopment. 

TEN REASONS TO 
OI»POSE NAFTA 

I. The FfA has already helped 
to destroy more than 500,000 
manufacturing jobs and hundr
eds of thousands of jobs elsewh
ere in the economy. NAFfA 
will intensify the downward 
pressure on wages, as corpora
tions pit Canadian, American 

and Mexican workers and thei1 
communities against one another 
in order to gain competitive 
advantage .. 

2. NAFfA is an attack on 
democracy. It will further under
mine the laws of all our govern
ments. Rules governing trade 
under NAFfA will be set by the 
transnationals - a powerful Free 
Trade Commission and Secreta
riat will be set up to oversee the 
implementation of the agreement 
with no accountability to Canad
ians. Laws protecting our health, 
jobs and environment will be 
struck down as "barriers to 
trade". Transnationals will gain 
new powers to directly challenge 
Canadian legislation, while 
workers and other groups, as 
well as provincial governments, 
are denied such rights. 

3. NAFfA is environmentally 
unfriendly. Like the FfA, it 
hinders conservation and fails to 
stop large-scale water exports. It 
facilitates the flight of dirty 
industries from Canada to areas 
of lax environmental standards. 
NAFfA includes a very com
prehensive downward har
monization of health standards, 
in areas such as pesticides, food 
additives and toxins. 

4. NAFfA's intellectual prope
rty rights code will lock in and 
extend monopoly patent protec
tion for the transnational drug 
companies and prohibit the 
compulsory licensing of generic 
copies. This will force Canadi
ans to buy more expensive 
brand-name drugs and add at 
least $500 million a year to 
Canadians' health care costs. 
Future Canadian governments 
will be unable to reverse this 
decision, unless they tenn ina te 
NAFfA. 

5. The energy clauses in NAF
TA extend the continental shar
ing of our non-renewable oil 
and gas to basic petrochemicals. 
As with the FfA, Canada -but 

6. The investment chapter of 
NAFfA will further prevent 
Canadian governments from 
requiring foreign investors to 
operate in a way which ensures 
benefits for Canadians, and from 
giving preferential treatment to 
Canadian-owned enterprises. It 
contains new restrictions on 
requirements that the activities 
of transnational corporations 
benefit Canada by employing 
Canadians, buying local produ
cts or transferring technology. 

7. The Canada-U.S. Auto Pact, 
severely weakened by the FfA, 
will be rendered virtually in
operative by NAFfA. The prop
osed rules of origin will apply 
to the entire continent, not to 
any one nation. No longer will 
national content rules guarantee 
jobs and investment in each 
country. 

8. An accession clause in 
NAFfA will allow other countr
ies in Latin America and the 
Caribbean to join NAFfA and 
eventually form a huge, border
less economic zone. Unlike the 
European community trade 
agreement, NAFfA contains no 
minimum social, labour, human 
rights or environmental stan
dards -and no mechanisms to 
raise (rather than lower) wages. 
Again, unlike the European 
model, this hemispheric zone 
will be dominated by one count
ry, the U.S., and has been desig
ned for one reason-to benefit 
transnational corporations and 
privileged minorities. 

9. More family farms will be 
lost in Canada and there will be 
a further erosion of their supply
management and domestic sup
port programs because NAFfA 
benefits large-scale agribusiness 

10. The financial services 
section of NAFfA will curtail 
our provincial govenunents' 
jurisdiction over loan, trust, 
mortgage and securities com
panies. The FfA already ex
empts U.S. banks from restric
tions on foreign-owned banks. 
NAFfA will give other foreign 
financial corporations more 
power by guaranteeing them the 
same treatment as Canadian 
firms. They will be able to 
freely transfer and process infor
mation for their Canadian ac
tivities outside the country, 
pulling data processing jobs at 
risk and threatening privacy 
laws. 

Rebuild Social 
Democracy, 
Wilson says 

· Social democrats must resolve 
to re-establish a workers' voice 
in Canada to end employer 
attacks on working people, OFL 
president Gord Wilson said on 
October 26, following the results 
of the federal election. 

Wilson said that the NDP may 
have taken a beating at the 
ballot box, but it was the New 
Democrats who exposed Kim 
Campbell's hidden agenda to cut 
social programs and who challe
nged the intolerance that so 
many Reform candidates preach
ed during the campaign. 

"There is 110 doubt that Audrey 
McLaughlin and the New Dem
ocratic Party shaped th e tenns 
of this election campaign, from 
jobs to Medicare. We regret the 
defeat of a number of outstand
ing Canadians and the loss it 
represents for the progressive 
forces in our country. 

"Bui this is not the first time 
the NDP has suffered setbacks. 
Ifwe had quit in 1958, when we 
were reduced to eight seats, we 
wouldn't have Medicare today." 

Niagara Dental 
Group 

NEW PATIENTS WELCOME 

COMPLETE FAMILY DENTAL CARE 

All Phases of Dentistry 
Periodontal Specialist/Implants/All Cleanings Covered 
Same Day Emergencies 
Computerized Insurance Processing & Acceptance 
Evening Hours for Shift Workers 
Special Consideration for G.M. Employees 
lTitra Flexible Financing Available for Major Dentistry 

DRS. KERSHAW, PRIMEAU, MASCARIN & DERAKSHAN 

356-0222 
4999 Victoria Avenue 

Niagara Falls 

Niagara 
Dental 

GroupITT]]] 
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Dave McDowell Steve Price 

WORKING/WALKING SURFACES 
All industrial establishments 

have numerous kinds of walking 
and working surfaces. Large 
multi-level plants have many 
raised walkways around machin
ery or other large installations. 
Chemical plants, steel works, 
and process industries make 
extensive use of elevated walk
ways around large machines, 
cooling towers and tanks. 

Walking and working surfaces 
includes floors , ramps, stairs, 
elevated walkways, platforms, 
hydraulic platforms, and special
ly adapted forktrucks . 

Slips, trips and falls on walk
ing and working surfaces ac
count for a surprisingly large 
number of accidents. These 
often result . in very serious 
injuries. The potential for slips, 
trips and falls exists in every 
part of the plant, both inside and 
out. 

The following shows the num
ber of accidents attributed lo 
slips and falls which occurred 
during 1981 in the Auto In
dustry in Ontario: 
From ladders 18 
Ou stairs 29 
From scaffold, 
staging, etc. 3 
Fromw alkways,platforms, 
ramps, etc. 26 
From moving vehicle 32 
From stationary vehicle 2 
Into bins, vats, kilns, 
tan~, cic 1 
Into pits, excavations, 
shafts, etc. 10 
Into vessel holds, 
openings 3 

Things not intended to 
be stood on 5 

From bldgs. , roofs, 
bridges 2 

Fall to lower level 32 
Fall into or 
against objects 122 
Fall due to rough surf., 
trip, etc. 96 
Fall due to slippery 
surface 120 
Fall to walkway or 
working surf. 14 
Fall to walkway 68 
Fall on same level 27 

The Ontario O.H.&S. Act 
covers walking and working 
surfaces in detail. Industrial 
Regulations Sections- 12, 14, 
15, 16 and 18 covers walkways; 
Sections 19, 20 and 77 covers 
ladders; and Section 21 covers 
traffic. 

HAZARDS 
The most common accidents 

involving walking and working 
surfaces are slips and falls. 
Workers in an industrial enviro
nment often carry tools and 
other loads which make recov
ery from a slip difficult. Often 
the load itself is dropped and 
creates an additional hazard. 

Floor surfaces in industry are 
often hard and can increase the 
severity of injury. Falls from 

elevated surfaces are especially 
dangerous due to rotating mach
inery, vats, and stored materials 
underneath, or simply the height 
of the fall. 

Tools, machining parts, and 
materials left laying about on 
elevated work areas can cause a 
worker to trip, lose their balance 
and fall off. They also present 
hazards to any other worker 
below when they are knocked 
off the platform or walkway. 

FLOORS 
Floor and work surface haza

rds are encountered daily. The 
key to reducing them is a timely 
inspection and correction progr
am. The inspection should focus 
specifically on slip and fall 
hazards. 

Slip hazards are usually the 
result of liquid spills. Rain le
aks, condensation, lubricants, 
and cleaning 0uids all create 
slippery areas . Spills should be 
cleaned up immediately. Sque
egees and mops are effective for 
removing water-based spills. 
Drying compounds are best for 
oily spills. Slip hazards can also 
be created by forklifts ex
cess ively polishing noor sur
faces . A general approach to 
resolving this problem is to 
increase boot sole-0oor surface 
friction. Slip-resistant soles and 
non-slip surfaces, and from 
clutter. Damaged floors should 
be reported when noted. Proper 
housekeeping will prevent clut
ter. 

YARDS 
Outside areas can become slip

pery from rain, ice and snow. 
Regular maintenance can go a 
long way toward minimizing 
outside hazards. Salting and 
sanding will reduce ice and 
snow build-up. Regular grading 
and asphalt repair will minimize 
potholes. If pot- holes are found, 
they should be clearly marked to 
alert personnel walking or driv
ing in the area. 

WALKWAYS 
There are several hazards 

which can exist in and around 
walkways or aisles in the plant. 
One of the most common situa
tions that workers encounter is 
having to contend with material 
which has been left, or even 
stored in the aisles. This practice 
can lead to multiple problems. If 
a worker's vision is obstructed 
for any reason he may not see 
the material and, consequently, 
trip and fall because of it, even 
when he steps out of the aisle to 
avoid it. Injuries have occurred 
many times when a worker bas 
walked into a projecting piece of 
machinery while in the process 
of avoiding something in his 
path. These problems can be 
cleared up relatively simply. An 
aisle should always be clearly 
marked so that there is no mis
ta king where it is and what it is 
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for- for walking and/or vehicle 
traffic only. 

In general, material which is 
stored near an aisle should not 
be stacked so high that vision is 
impaired. If low stacking is 
impractical, such as in warehou
ses then convex mirrors can be 
used. These enable pedestrians 
to see forklifts and other vehi
cles approaching them around 
comers. 

Crossing conveyor systems is 
another practice which is hazar
dous and can lead to injury. 
When workers cross over or 
under conveyors, there is a 
combined risk of falling and 
entanglement. This problem can 
be alleviated by crossing only at 
properly identified points in the 
system. 

Extra care must be exercised 
when walking or working near 
boles or openings in the noor 
surface. Such holes should be 
covered, surrounded by a barrier 
and/or be clearly marked with a 
warning sign. 

STAIRS 
The major hazards associated 

with stairways are, of course, 
slipping, tripping or falling. 
These hazards can be controlled, 
to a major extent, by some very 
basic, yet often forgotten techni
ques. 

Stairways should always be 
kept clear and unobstructed. If 
the condition of a stairway 
should deteriorate to the point 
where it requires repairs, report 
it. This includes poor housekee
ping as well, since mud or slur
ry on stairs presents a major 
slipping hazard. Always use the 

handrail provided on the stair
way and be sure to look in the 
direction of travel. It is also 
important to make sure that 
stairways are well lit. There are 
not many rules to safe staiiway 
use but they are simple to apply. 
Safety in this situation merely 
requires consistent application of 
them. 

SUMMARY 
The potential for serious acci

dents involving walking/working 
surfaces is great. It is critical 
that you be aware of the poten
tial hazards of various condi
tions and uses of walk
ing/working surfaces. 

Season's Greetings to all 
from Dave & Steve. "Make 
it a Safe Holiday. 11 

LOOK FOR THE 
UNION LABEL 
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GM VICE CHAIRPERSON'S 
REPORT 

BY MIKE MICHAUD 

REGIONAL 
TOOL ROOM 

Now that the regional tool 
room has been awarded to St. 
Catharines, it gives us the ability 
to bid on work outside the St. 
Catharines operation. We now 
have the right to pursue work 
within the power train division 
of General Motors. We also 
have the capability of bidding 
on other work outside the con
fines of G.M. Although we have 
to prove we're capable of com
peting with outside contractors, 
it does give us the potential to 
bid on a greater amount of new 
business. 

Because of more money being 
spread over fewer tool rooms, 
the operating budget for 1994 
alone is approximately $14.5 
million. The forecast for new 
equipment for 1994 is a new 
CNC lathe, 2 CNC jig bores, a 
CNC grinder, a jig bore, a co
ordinate measure machine, 2 
band saws, a unigrapbic CAD 
CAM system and the SMART 
computer system. 

LAYOFF NOTICES 
Witb Christmas rapidly ap

proaching, too many of our 
members are facing an uncertain 
future and bleak holiday period. 
The company bad issued perma
nent layoff notices to 63 pattern 
makers, 40 machine repair, 38 
TMAA's and 3 pallem moulde
rs. Merry XMAS from G.M. 
The only hope most of these 
employees have is the overall 
numbers might be offset by 
potential retirements or senior 
workers. At the time of writing 
this article, the company bas not 
begun the canvas for retirements 
through job security yet. But, 
hopefully as soon as all these 
canvasses are completed, we ' ll 

MIKE MICHAUD 

be able to predict exactly who 
will be affected by these layoffs 
or bumps. 

CHRISTMAS 
ELIGIBILITY 

Christmas is only a couple of 
weeks away and everyone sho
uld make sure they're clear on 
the language pertaining to holi
day eligibility. Paragraph 92 of 
the Master Agreement explains 
how you qualify. If you have 
any questions whatsoever, please 
contact your commilleeperson. 

As reported at the ratification 
meeting, our vacation bonus will 
now be paid at Christmas. In 
order to qualify for the $500 
bonus, employees must be on 
"active roll" of the company as 
of December 19, 1993. "On 
roll", means employees on S&A, 
WCB, short tenn leave of abse
nces, PAA, vacation or employ
ees on temporary layoff status 
as of December 19, 1993, empl
oyees who have otherwise ac
cumulated 1,000 hours between 
July 1, 1992 and June 30, 1993 
will qualify. 

As this is the last issue of the 
199 News before the holiday 
season, I would like to take this 
opportunity to wish all our 
members and their families a 
very Merry Christmas and a 
prosperous New Year. 

MEMBERSHIP MEETING TONIGHT 
7:30PM COME AND PARTICIPATE! 

DENTURE THERAPY CLINIC 
A Complete Denture Service 

Joe Schankula 
and 

Tim Schankula 
Grantham Plaza - Scott Street 

St. Catharines, Ontario L2M 3W4 
For an Appointment 

Telephone: 934-5510 
Office Hours: Mon. - Frt. 9 a.m. to 5 p.m. 
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Leroy Bell 

This article is printed in 
two parts. This is the 
continuation from 
November 199 News. 

THE LEGISLATION 
Employer/Employee 

Definitions 
The CAW has had a lot of 

experience with legislation that 
regulates the workplace. We 
have found through legislation 
such as the Ontario Labour 
Relations Act and the Employ
ment Standards Act that the 
identity of the employer is cru
cial to the application and enfor
cement of au act. 

We foresee many problems 
with the present definitions of 
employer and employee con
tained in the Act. Both are too 
narrow and have the potential of 
exempting many employment 
relationships. The inclusion of 
the common law definition is 
also troublesome. 

The CAW submits that the 
definitions of employer and 
employee should be amended. 
Examples of workable defini
tions can be found in other 
employment statutes. Particular 
attention should be paid to re
lated employer and successor 
employer definitions as well as 
expanded employee definitions 
in these other statutes. 

EMPLOYER MEANS 
BARGAINING AGENT 
The CAW sees the regulations 

as unworkable as they are draf
ted. Employer is used in every 
section with one section qua! ify
ing that where there are joint 
responsibilities under the Act, 
employer means bargaining 
agent and employer. This will 
cause confusion and will poten
tially require litigation to sort 
out. 

The regulations, including 
those portions that will be incor
porated into the Act, must be 
made clearer to reflect the joint 
responsibility bargaining agents 
share. Bargaining agents must 
be involved in development and 
working through all aspect of 
the employment equity process. 
The legislation and regulations 
must be drafted in a way in 
which this is clearly expressed. 

PAID TIME 
The CAW supports the direc

tion that time spent by the bar
gaining agents' participation in 
the employment equity process 
will be deemed to be work time 
and will be paid accordingly. It 
is important that workers are not 
penalized for carrying out their 
joint responsibilities under the 
Act. The CAW has found the 
paid time approach to be suc
cessful in other areas of legisla
tive joint committees, such as 
health and safety. 

INTERACTION WITH 
THE HUMAN RIGHTS 

CODE 
The CAW is concerned about 

Darlene Taylor-Clark 

the interaction of the Act with 
the Human Rights Code (the 
"Code"). The undue hardship 
standard of the Code must not 
be compromised by the Act. 

The CAW is concerned that 
s.51 of the Act may inadvertent
ly have the effect of reducing 
the comp I ia nee standard for 
employers from the current test 
of "undue hardship" to the more 
relaxed "reasonable efforts." 

The potential effect of the 
current proposed interaction 
between the Act and the Code is 
even worse if one considers the 
proposed relaxed requirements 
for small employers. A small 
employer does not even have to 
set numerical goals for the recr
uitment, retention and promotion 
of members of the designated 
groups and yet they receive the 
benefit of a reduced reasonable 
efforts test. Tue combination 
potentially leaves the designated 
groups worse off, with respect 
to accommodation, than without 
employment equity legislation. 

The Act must make clear that 
the undue hardship test survives 
even though there may be a 
reference of a human rights 
complaint to the Employment 
Equity Commission. 

EDUCATION 
Employment equity is aimed at 

making an important social 
change. Education is a key 
component to effective changes. 
Anti harassment programs are 
the glue that bold an effective 
employment equity program 
together. The regulations are too 
weak in the area of education. 

There must be a requirement 
for mandatory education and 
communication programs, jointly 
developed and implemented with 
the bargaining agent. Anti haras
sment and cullural sensitivity 
must be mandatory components 
of the education program. 

Employment equity legislation 
must do everything it can to 
ensure that justice for the desig
nated groups does not come at 
the price of enduring a backlash. 
Education is crucial in preempt
ing that backlash. 

MULTIPLE 
BARGAINING UNIT 

COMMITTEE 
The Act has an awkward in

tegration with existing labour 
relations. The jurisprudence of 
the Ontario Labour Relations 
Board shows that, historically, 
all employees of an employer 
will not be put into the same 
bargaining unit. Employees are 
traditionally separated into dif
ferent bargaining units depend
ing upon their community of 
interest. Frequently, different 
bargaining units wilJ be represe
nted by different bargaining 
ageuts. 

The Act diverges from this 
well established labour relations 
history. The Act dictates that all 
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of the employees be dealt with 
under the same plan. To achieve 
this in multiple bargaining agent 
situations the parties must all 
come together. 

Tue legislation must be clear 
on the mandate of the multiple 
bargaining unit committee. 
Cross bargaining unit issues 
must be dealt with by mutual 
agreement. We view this as a 
coordinating committee only. 
Certainly, lack of agrement in 
one unit should not hold up 
implementation in another unit. 

MODIFIED 
REQUIREMENTS 

True diversity in the workpl
ace will come about through 
hiring. The largest projected job 
growth will be in the smaller 
workplaces. The CAW submits 
that there should be no modified 
requirements for such employ
ers. 

Small employers have the 
capability to comply with all of 
the requirements of the Act and 
its regulations. It is unacceptable 
that small employers do not 
have to set out goals and timeta
bles for the hiring and promo
tion of the designated groups. 
The inequality that occurs in 
small workplaces is no different 
than the inequality that occurs in 
larger workplaces. The desig
nated groups must be confident 
that this legislation will breakth
rough the barriers in every wor
kplace. 
STATISTICS KEPT FOR 
WOMEN SEPARATELY 
Women, as a group, are dis

criminated against in society in 
general and in particular in the 
workplace. Women face barriers 
from the point of hiring through 
to the application of workplace 
rules. Within each of the desig
nated groups women face this 
difficulty. Women who are 
members of more than one 
designated group face a double 
and sometimes triple burden. 

The CAW is pleased to see 
that there is a requirement for 
the maintenance of statistics for 
women within each of the desig
nated groups. We must ensure 
that employment equity reaches 
all the designated groups. High
lighting the women within the 
groups helps achieve this. 

SUNSETTING 
The proposed regulations 

allow for the sunsetting of com
pleted workforce surveys and/or 
employment systems reviews. 
The CAW is dismayed to see 
this is the regulations. 

We have experience in bK
gammg employment equity 
provisions with employers in the 
auto industry since 1984. We 
have trained dozens of enthusia
stic employment equity prac
titioners who have worked very 
hard to make data collection 
accurate and meaningful, who 
have surveyed their members 
and audited the workplace to 
identify barriers. We have learn
ed from these experiences that 
the key to success is educating 
the workforce before the process 
begins and having the trade 
union participate in the forma
tion of the process. 

The only sunsetting that should 
be allowed is with agreement of 
the trade union. That way, surv
eys and reviews that were done 
without the participation ca1mot 
be used just because they are 

"likely" to bring the same resu
lts. It is impera,tive that the 
workforce be involved right 
from the beginning and buy into 
the process. This is the only 
way that long tenn efforts can 
be sustained. 

Particularly dangerous is the 
allowance of SU11Setted employ
ment systems reviews. The 
proponents of employment 
equity know that discrimination 
is not always with overt motive. 
Employment equity is really 
aimed at the i11Sidious, covert 
discrimination that runs through 
many employment practices and 
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has resulted in the designated 
groups being shut out of certain 
jobs. Workforce surveys that 
have been conducted by employ
ers alone are unlikely to uncover 
the barriers that have resulted in 
todays' workforce make up. 

The CAW proposes that all 
employers should start anew 
under this legislation. The only 
exception should be for employ
ers who involved the bargaining 
agent at the beginning. Those 
surveys and reviews should be 
sunsetted only with the agree
ment of the bargaining agent...2-
nd half next month. ____ _ 

&asons Creelin8s 
At this time and Darlene and myself would 

like to extend to you and yours the best 
of the Holiday Season. May the New Year 

bring Joy and Happiness in some way to all. 

Vice President Gabe MacNally Continued from Back Page 

UNIVERSAL 
DISABILITY 
INSURANCE 

In previous articles I have 
mentioned this program several 
times and I would like to ex
pand a little on this type of 
insurance to provide you with a 
better understanding. 

First let me state that the C.A.
W. as well as the O.F.L. sup
ports the concept of this type of 
disability plan. The concept 
endorsed by labour would have 
the following cbaracterists: 

1) It would compensate people 
for disablement or premature 
death regardless of the cause. 

2) It would provide an income 
paralleling the benefits provided 
under the Workers' Compensa
tion system but would provide 
benefits to people without regard 
to their occupational status. 

3) Coverage would be compul
sory. 

4) Tue plan would be ad
ministered by an agency similar 
to the current Workers' Com
pensation Board. 

The last point may appear to 
be the Achilles heel of this plan. 

But let's remember that under a 
universal plan there would be no 
need to adjudicate on the basis 
of cause, the nature or the sever
ity of the disability therefore 
reducing a vast amount of bur
eaucracy. Our current disability 
systems are adversarial in na
ture, especially within the W.C
.B. Workers and their unions are 
co11Stantly pitted against employ
ers and Boards in a costly time 
consuming conflict which is 
destructive for disabled workers. 
This adversarial role for the 
most part would be eliminated. 

There certainly will be a lot of 
noise from the business com
munity in regard to such a plan. 
Their main concern will centre 
around funding responsibilities, 
but what business should recog
nize is that such a plan would 
be less costly than the present 
abundance of plans each which 
has its own costly administrative 
costs. 

This is a basic outline of Uni
versal Disability Insurance and 
we hope to provide more infor
mation in upcoming issues. 

MEMBERSHIP MEETING 
7:30 pm. 

TONIGHT 

Join Us! 

505 Geneva 
Corner Linwell Rd. 
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Stag and Doe 

BIGGEST TURNOUT EVER 
At this year's Stag and Doe, 

which took place on Friday, 
November 19, 1993, we had one 
of the biggest turnouts ever. 
There was something for every
one; cards, crown and anchor, 
turkey rafOes and lots of music 
by Chris McLean. Chris did a 
terrific job. If you ever need a 
Deejay, give him a call. We 
hope to make next year's bigger 
and better and even have some 
dancing. There is a lot of time 
and effort put into making such 
an event a success and at this 
time the Recreation Committee 
would like to thank the follow-

ing people who made it pos
sible: Executive board members, 
Bargaining committee members, 
all the bartenders, the blackjack 
dealers, and everyone else who 
helped who helped out, one way 

ing this event. Anyone interested 
please call the union hall at 682-
2611 and leave your name, we'll 
get back to you with the details. 

I GOLF - GOING UP IN SMOKE! I 

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
IO. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 
22. 

or another. 
The turnout for our Ski Progr

am has tripled since it started, 
thanks to the hard work and 
dedication of our coordinator 
Bill Katrynuk. 

Our next project is setting up 
a baseball tournament for the 
summer. The Recreation com
mittee is looking for people who 
would be interested in coordinat-

At the present lime, we arc 
looking into a Vegas trip. Keep
ing watching the bulletin board 
for more information. 

We would like to take this 
opportunity to wish each and 
everyone of you and your famil
ies a very Merry Christmas and 
a Happy New Year and remem
ber, "Be smart - Don't drink 
and drive!" 

As always, your Recreation 
Committee are working for you. 

TURKEY RAFFLE WINNERS 
P.S. We apologize to the Well-

and Ave. Plant for the oversight 
#0128 with the Stag and Doe tickets, 
#0628 we did not get tickets to you in 
#18<J7 advance. Thanks to Rob Boccin
#0525 fuso who brought it to our atten
#1865 tion and was good enough to get 
#0126 some tickets to you on Friday 
#OlZ9 the 19th. 

I. Perie 
K. Iggulden 
R. Antonio 
L. James 
B. McPherson 
K. Arseneault 
B. Carr 
T. Hillier 
R. Brown 
R. Snyder 
K Craigs 
P. McAullay 
B. Roland 
E. Zap 
M. Ventresor 
C. Collen 
K. Handley 
J. Klodnicki 
G. Teal 
R. Tomczyk 
G. Lessard 
N. Nesbitt 

#1812 
#1363 
#1850 
#2387 
#1100 
#1210 
#0094 
#1649 
#1322 
#0505 
#1067 
#0196 
#0685 
#1117 
#0168 
#0286 
#0918 
#1396 
#2135 
#0306 
#1299 
#1351 

26. 
27. 
28. 
29. 
30. 
31. 
32. 
33. 
34. 
35. 
36. 
37. 
38. 
39. 
40. 
41. 
42. 
43. 
44. 
45. 
46. 
47. 

J. Kiss 
D. Debon 
J. Little 
B. Orr 
G. McKelvey 
M. Provost 
L. Larabie 
R. Ahle 
Z. Jezering 
Irene Ross 
M. Laurence 
J. Porter 

J. Whiteley 
J. Pavelko 
H. Wayland 
L. Brouillard 
R. Casement 
K. Crumb 
J. Selenzi 
K. McPherson 
D. Boulton 
S. Patrick 

#1495 
#2413 
#0017 
#0045 
#07(/J 

#0072 
#0110 
#1467 
#2043 
#2323 
#1531 
#2302 
#0281 
#0157 
#0801 

- --Enjoy The 
Holiday 
8eason 

Please 
23. M. Provost #0126 48. R. McLean #1877 

#1480 

Drive 
8afely 24. J. Antonello #2406 49. C. Wallace 

25. A. Day #1376 50. A. Haeberle #1821 
$500.00 Cash Winner - Arnie Berzins, Ticket #1269 
All winners PLEASE PICK UP YOUR PRIZES AT C.A.W. 

HALL, 124 Bunting Road, between the hours of 8:15 a.m. to 
3:45 p.m. Monday through Friday. 

OU. 

John Daly, one of the top 
money winners in bis sport, just 
can't handle being a pro. Just 
this past summer, Daly hits a 
drive in the opposite direction of 
the fairway over the beads of 
the gallery. John's playing part
ner's couldn't believe it. Then a 
month later, Daly shoots a 43 
after nine, picked up his ball 
and walked off the course with
out telling his playing partners. 
Then just Ibis past November, 
on the P.G.A. tour, Daly picked 
up bis ball after narrowly miss
ing a putt for par. Instead of 
holing out, walked off the green 
and teed off on the next bole 
and was disqualified immediate
ly. All this money, but alcohol 
got a real hold on him. It's just 
one more lesson, John's got to 
learn you don't drink, don't 
jump off high buildings, and 
you don't pick up the ball in the 
middle of tournaments. 

And to a real champion, Ralph 
Warren for bis "hole in one" at 
Twenty Valley; a real feat, and 
also playing in the Champion of 
Champions this past summer at 
the Beechwood Country Club. 
Ralph, there's a strong rumour 
going around Welland Ave. that 
you 're going to retire, is this 
going to be from Golf or work? 

THEY SAID IT 
- Felix Potvin asking for $15,-

000.00 to do two and a half 
hours of promotion at card 
shows. 

- Sportscaster for the Browns 
on Bernie Kosar lack of mobi
lity. I've bad loose change move 
around in the pocket better than 

Bernie. 
- 250 lb Denver Bronco Lineb

ack getting beat on a 74 yard 
touchdown play by Raider's 
receiver James Jett, a gold 
medal sprinter. "I'm supposed to 
cover guys named Tank, not 
Jett." 

Administrators for college 
football teams are rum1ing sca
red because there's a campaign 
going on to cut funds towards 
football to help women and 
other nonrevenue programs. 

- Just a thought - In football if 
you win the game just by kick
ing field goals you should now 

win, you should have to score a 
touchdown in order for a vic
tory. 

- BIGGEST TURKEY 
- Owner Jerry Reinsdorf, White 

Sox on Carrlton Fisk: "Hurry up 
and get your record so we can 
cut you." Which is exactly what 
happened once Fisk got the 
record for games caught (2,226). 
Six days later bis playing days 
were over. No bard feelings, 
right! 

I would like to wish everyone 
a Merry Christmas and a Happy 
New Year! See you in 1994. 

GOOD 
SPORTS 
DON'T 
DRINK 

and 
DRIVE 

DAVE DICK NORM BELLOWS GREG DICK sro SHERLOCK JIM HUGHES DA VE DICK JR. CHRIS ROFST WALTDYCK 

[NiAGARAMOTOR I 
VIRGIL:-------__,,1 

PONTIAC* BUICK* GMC TRUCKS 
468-2145 
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(GM UNIT) 
PLANT 

CHAIRPERSON'S 
REPORT 

By 
Harold Stubbert 

RETIREMENTS 
As of December l, another 260 people have retired from our 

plants. To them, I extend my wishes that they find happiness and 
the rewards that retirement should bring. 

LOOKING BACK 
As we approach the Christmas season, it is with pleasure that I 

can point out to you that we are looking at a brighter future than 
we were a year ago at this time. While we may not realize it, it 
was one year ago that the announcement came that the axle plant 

was up for sale, thus jeopardizing another 750 jobs. It was this 
news, coupled with the pending foundry closure, that was one of 
the main topics of discussion at the opening meetings of the Master 
Bargaining Committee in January. February reminded us that the 
foundry was one year closer to closure despite the efforts to save 
it. The thought of closure seemed remote because of the overtime 
being worked during March and April, which eventually resulted in 
60 people being called back from permanent layoff. In May, the 
Scarborough Van Plant ceased production and many of the people 
from St. Catbarincs that had been working at Scarborough were 
now being recalled to the St. Catbarines plants. May also saw 
about 100,000 trade unionists march 011 Ottawa to protest the 
Government's trade policies. In June, there was another call back, 
bringing the total number called back to approximately 240. In 
July, the Local Negotiating Committee opened negotiations with 
the company. August saw the prevention or a layoff of 75 people 
because the company agreed to invoke the job security provisions 
of the contract. ln September, Chrysler was selected as the target 
and set the pattern for GM and Ford without a strike. We were up 
next and also settled without strike. October began with our new 
contract and the guarantee that the 750 axle plant jobs were secure 
for at least another three years. The contract also saved a further 
150 jobs through the negotiation of the SPA Week. November saw 
260 more jobs saved through the job security provisions of our 
contract. 

h is my \mt>C \hat 11ex\ ycc1r 1 can again give you a positive year 

end report along with my wish that you and yours have a safe and 
happy Christmas season. 

SPA WEEK 
The SPA (Scheduled Paid Absence) week refers to the negotiated 

week of vacation which is made up of three new days off coupled 
with two of your present PAA days. SPA weeks will begin in 
January of 1994 and you will be infonncd by your supervisor of 
the date of your scheduled paid week off. 

Because 16 hours of your PAA's make up part of your SPA 
week, your available PAA hours will be adjusted effective Novem
ber 22, 1993 from 68 to 52 hours. Any eligible employees who 
have exceeded the 52 hour PAA limit as of November 22, 1993 
will have their vacation pay entitlement adjusted to ensure that 
sufficient hours are available for their SPA Week. Any employees 
who have requested a PAA after November 22, 1993 which would 
result in them having taken in excess of 52 hours of their total 
entitlement, will have to make alternate arrangements with their 
supervisor as they will no longer have PAA hours available to 
utilize. 

REGIONAL TOOL ROOM 
In the first week of November, it was announced that the St.Catb

arines tool room would become a part of the Power Train Machine 
Tool Division. The impact of this announcement means the recall 
of all 15 laid off tool makers and the potential for more employ
ment in the future. We should undt:rstand that bad this tool room 
not have come to St. Catharines, we would have suffered further 
job losses in the tool trades due to contracting out of work to the 
regional tool room somewhere else. It should be noted that the 
high quality work done by the St. Catharines tool trades people, 
and the representations on their behalf made by the tool trades 
shop committeeperson Mike Michaud were instrumental in the 
securing of Lhis additional work. 
In closing, I would like to thank the membership for their con
tinued support and words of encouragement during negotiations 
and ongoing in these difficult periods of adjustment. I will continue 
to work on your behalf to protect as many of your jobs as possible. 
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Safety Awards 
Just 

Blame Workers! 

A steak dinner. A free jacket. 
Twenty-five dollars. What do 
they all have in common? They
're prizes that have been given 
to workers under company 
safety award programs. 

Often companies will show 
concern when faced with a high 
accident rate. In an attempt to 
remedy the problem they look 
for an easy solution. Safety 
awards are a popular scheme. 

What's wrong with this? To 
start with, the premise is that 
workers are the cause of in
juries. Workers are rewarded for 
"being safe." Yet workers can't 
purchase safe equipment, direct 
maintenance, or fix a broken 
stair. 

The awards programs shift 
responsibility for a safe workp
lace from the employer to in
dividual workers. 
The most popular type of prog

rams award workers for a low 
or reduced injury or accident 
rate. This puts pressure on wor
kers not to report injuries, so 
they won't jeopardize their 
crew's chances for an award, 
which may amount to a hefty 
chunk of money. 

Not reporting injuries artifi
cially lowers the company acci
dent rate. This may reduce the 
employer 's Workers' Compensa
tion premiums. But it doesn't 
reduce injuries to workers. 

Gimmicks like safety awards 
shouldn't replace a long-term 
health a11d safety program. 

UNEMPLOYMENT 
FORCES 

WOMEN OUT 

For the first time in 25 years, 
women's participation in the 
workforce is declining. And it is 
young women between the ages 
of 15 and 24wbose participation 
has declined the most. 

The real unemployment rate 
among women is close to 20 per 
cent, after laking into account 
women working part time be
ca use they can't find full time 
work, as well as women who 
are discouraged and have dropp
ed out of the workforce. 

Meanwhile, the government 
continues to promote the "jo
bless recovery." The impact of 
current economic policies is 
even more devastating on the 
lives of aboriginal women, 
women of colour, those with 
disabilities and immigrant wom
en, all who face added dis
crimination. 

DEADLINE 
FOR NEXT 

UNION PAPER 

JAN.14, 1994 
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VICE 
PRESIDENT'S 

COMMENTARY 
with 

GABE MacNALLY 

Well, the time bas come again 
to wish everyone a Joyous Chri
stmas Season and a Happy New 
Year. 

This time a year ago we had 
just received our a1mual Christ
mas message from General 
Motors regarding the announced 
selling of the Axle division. The 
membership and the leadership 
were sincerely concerned but 
with the positive direction taken 
by your union, we weathered 
this storm for at least another 
three years. All we're hoping for 
now is that "Scrooge" doesn't 
give us another unpleasant surp
rise. 

PENBERTHY 
The corporate restructuring is 

not only limited to major cor
porations like General Motors. 
We lost approximately 20 mem
bers when Penberthy shut their 
doors on September 17th. There 
were about another dozen work
ers in the office which also 
joined the ranks of the un
employed and we must not 
forget about these members just 
because the majority of Local 
199 are members of the G.M. 
unit. To Russ Beckett and Al 
Berak, thanks for a job well 
done over the years. 

IAFRATE 
At the writing of this article 

we were headiug into our final 
meeting with this employer prior 
to the strike deadline of Novem
ber 16th, 11 :59 p.m. I am op
timistic of a successful end to 
these 11egotiations and that the 
profits realized by this employer 
will be distributed equitably so 
the workers earn their fair share. 
Again, thanks to the committee 
for their persistence and determ
ination on behalf of membersh
ip. Also, thanks to Bro. Jack 
Tubman, the National Rep., for 
bis ability to grab bold of an 
unfamiliar situation and in brin
ging a successful conclusio11 to 
these negotiations. 

G.M. UNIT 
I think as past Vice Cha irpers

on of Ibis unit I would be rem-

iss if 1 neglected to address 
some of the unusual cir
cumsta11ces which the members
hip and the committee is faced 
with during this period of cor
porate restructuring. 

Some tough issues have to be 
dealt with and some tough deci
sions have to be made. 

The most important thing, I 
believe, has to be accomplished 
is lo have G.M. agree to imple
ment the job security program
me at every possible oppor
tunity. This accomplishes seve
ral things, first it keeps lay-offs 
of low seniority people to a 
minimum and it provides an 
opportunity for those who desire 
to leave the workforce to do so. 
The job security language ad
dresses very specific situations 
and, in many cases, their inter
pretation and the union's inter
pretation differs. 

When we request that this 
program be used in instances 
where the language doesn't 
apply, the corporation also bas 
some demands on the union. 
Tough decisions have to be 
made to benefit our membership 
and, in some cases, these decisi
ons don't sit well with certain 
portions of the membership. 1 
certainly can understand the 
frustrations and I hope member
ship can understand the dilemma 
faced by the committee and the 
tough decisions which have to 
be made to lessen the impact on 
the entire membership. These 
are tough times which require 
tough decisions to be made and 
certainly the committee is in a 
position not to be envied. In
dications from all individuals 
are tbal the conunitment is there 
to work together to weather the 
storm and with this sense of co
operation membership will prev
ail. 

Vice Pres;dent 
Gabe MacNally 
Continued on 
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LINCOLN GRAPHICS INC. 
EXCELLENCE IN PRINTING 
22 Export Avenue. PO Box 665 

S1 Ca1hannes. Ontario L2R 6W8 

641-3020 
Award-Winning Printing and Lithographic Services 
Serving the Niagara Region. Ontario & New York 

For Over Fifty Years 

Offering a Complete Range of Printing. ~ 202c 

Lithographic and Desktop Publishing Services. 

MEMBERSHIP MEETING 
Tuesday 7:30 p.m. 
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