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WORKING OUTSIDE THE HOME 

WOMEN CHANGING SOCIETY 
When we're rushing to get 

ready for work in the morning, 
most women aren't considering 
their role as agents of social 
change (unless getting the kids 
dressed counts). 

But women working outside 
the home for pay are one of the 
fastest growing examples of 
change in society today. In 
1990, women made up 39 per 
cent of full time workers in 
Canada, up from 35 per cent in 
1985. 

Our grandmothers worked 
outside the home until they 
married; our mothers worked 
outside the home until they bad 
children; we work outside the 
home throughout these events. 
The results show up in all aspe
cts of our personal and working 
lives. 

Women's wages are not just 
pin money, they are needed to 
pay the mortgage or rent and to 
finance food, clothing and educ
ation for ourselves and our 
families. This economic respon
sibility leads, both on a personal 
level and in the workplace, to an 
insistence on shared control of 
economic decisions. 

Women who expect to make 
mortgage payments for years out 
of their earnings want to par
ticipate fully in choosing the 
house. Women who expect to 
work for wages for years want 
to ensure fair classification 
systems and pay scales. First 
affinnative action and then pay 
equity were reactions to the fact 
that women earn less than men. 
Women's fulltime average earn
ings in 1990 were still on! y 67.4 
per cent of men's. 

Working for pay allows 
women to make choices that 
simply aren't possible without 
an income. A decision to remain 

single, or to leave. an abusive 
relationship, is linked to the 
ability lo survive economically 
on your own. For female single 
parents there is a clear economic 
cost. In 1990, the average in
come for a female lone-parent 
family was $25,550, compared 
to $40,792 for male lone-parent 
families and $54,667 for coup
les. 

The need for affordable, qua
lity care for our dependents, 
both children and elders, while 
we are at work is one of the 
most stressful aspects of work 
outside the home. The broader 
social question of accessible 
care has economic, political and 

labour-management implications 
that haven't really been worked 
through. Until they are, chick
enpox will remain both a childh
ood disease and a family crisis 
for many women. 

It seems likely that the social 
changes we experience and 
create simply by working for 
our living will be even more 
difficult in the future. Economic 
conditions are going to challen
ge the gains we've made and 
slow those we want to achieve. 
Women, in and throughout 
unions, will fight to keep our 
economic independence and 
maintain our economic respon
sibilities. 

STRIKE VOTE SOLIDARITY 
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Local 199 president Ron Davis and GM plant chair
person Harold Stubbert cast their yes strike vote. 
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PLANT CLOSURE-PENBERTHY 
On Monday, August 16th management at Penberthy Canada went 

to the employees and told them that as of mid September the plant 
would be closing forever. It had been rumoured for several months 
that the plant could be on shaky ground as it was recently bought 
up by an American corporation from Chicago, Ill. When the 
rumours started flowing, we had a meeting with local management 
and they simply said there's nothing in the mill about closing the 
plant but they had to be very competitive. As the salaried personnel 
kept leaving to go find new jobs, members of our bargaining 
committee started to get real concerned. In any case, it was a real 
shocker. 

This company has been around St. Catharines for a very long 
time. In checking some of the seniority, I see that Norm Marsland 
was hired on August 14, 1937 and he retired November, 1983. 
There's a long list of high seniority people. A lot of them were 
hired in 1946, 1947, 1953 and then again in the early 1970's. Most 
of the members from the early days are retired but there is still a 
lot of seniority in that plant. Many of them are at the age where it 
will be a problem to try and find work elsewhere. This is one of 
the oldest units within Local 199. We will stay close to the memb
ership on this until Labour Adjustment Committees are put in place 
and we have a chance to discuss these dozen or so employees that 
will be left out of work to find jobs elsewhere, hopefully right 
within the Niagara Peninsula in other Local 199 units. 

NEGOTIATIONS UPDATE 
There isn't much I can say about General Motors because I'm 

writing this article prior to the strike vote and actually prior to the 
G.M. deadline of September 14th. We will however have an update 
for you at the general membership meeting on G.M. negotiations. 
The initial demands from the corporation show there's a lot of 
work to be done in order lo get an agreement by the deadline. 

IAFRATE 
Iafrate Machineworks is in the middle of negotiations and Gabe 

MacNally, Vice-President along with the three people on the 
committee and the National Rep. are working on those negotia
tions. 

BILL ORR AND LEO RUSTIN 
Bill Orr and Leo Rustin, long time members of Local 199, 

General Motors unit who have been working from the National 
office as National Reps. for several years both took a retirement as 
of July 31, 1993. On Friday, September 17th at 3:00 p.m. we will 
be making a presentation to Bill and Leo. A social will be held at 
the union hall at 3:00 p.m. 

At KELSEY HA YES they have recalled all of the people that 
were on lay off. They are, at present, putting in new equipment 
and machinery to take on further work. ITf AITERMARKET, 
both office unit and plant unit are still very busy. At RONAL, this 
is the plant that went down last August 28th and didn't re-open 
until early in January, are now employing over 100 people. Things 
look decent at that facility and they could be hiring more people. 
The dealerships, BRIAN CULLEN MOTORS, EP LEARN 
FORD AND DAVID CHEV OLDS. GEO are reporting steady 
work without layoffs. 

President Ron Davis Continued On Page 10 
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EDITORIAL- WHO BENEFITS FROM DEBT? 
By 

Ed Finn 
Amid the current welter of government cuts in sta ff and services, 

we should be aware that most of these "belt-tightening" measures 
are now being dictated to Canadian governments by non-Canadian 
organizations. 

Like Moody's, Standard and Poors, and other bond and credit 
rating agencies. Like the International Monetary Fund (IMF) and 
the World Bank. 

Like the large transnational corporations, whose interests these 
international financial institutions promote. 

Documents leaked before the 1990 federal budget revealed that it 
was pressure by the IMF that impelled Michael Wilson to freeze 
the pay of federal public elllployees. 

Today, the pace of government cutbacks shows no sign of 
abating. Surveying the coast-to-coast carnage, it's a safe assump
tion that the IMF and World Bank are now calling the shots. 
They're setting the terms under which our governments will be 
allowed to keep borrowing in the world money markets. 

Those conditions are strikingly similar to the "structural adjust
lllent programs" that the IMF and World Bank are now imposing 
on more than 70 Third World countries. To service their heavy 
debts and qualify for new loans, these countries are being colll
pelled to deregulate service industries, privatize public agencies, 
hold down wages , drive up unemployment to create a pool of 
cheap surplus labour, slash spending on social programs and lower 
or eliminate environmental standards. 

To varying degrees, these are precisely the policies being fol
lowed by all governments in Canada. And for the same reason, 
because their foreign debt loads have made them vulnerable to IMF 
and World Bank manipulation. (Or so they believe.) 

As of the end of last year, the aggregate external debt owed by 
Third World nations had soared to a stupendous $1.3 trillion. To 
get some idea of the vastness of that sum, it helps to know that it 
amounts to 44 per cent of their combined Gross National Products. 

The developing countries were deliberately lured into this debt 
trap. "If you want economic prosperity," they were told, "you've 
got to tnodernize and industrialize." They were offered easy, and 
for a while unlimited, loans that put them quickly and deeply in 
hock to the foreign lenders. 

"Most of this borrowed llloney," according to a recent OXFAM 
Canada report, "was spent on lllega-projects or luxury items that 
benefited only a wealthy lllinority, or for guns and other weapons 
needed to quell protests by the poor. These sallle poor are now 
forced to repay their countries' debts with their hunger, unemploy
ment and lost human potential." 

The beneficiaries of the structural adjustment prograllls are the 
transnationls . Any attempt by a debtor nation to stop a transnation
al from exploiting its resources or its workers draws a prompt 
rebuke from the lMF or World Bank. Not having any other source 
of funding, indebted states learn to leave the transnationals alone. 

Canada 's foreign debt burden isn ' t as oppressive as that of the 
Third World nations, but even so, nearly half our total government 
debt of $665 billion is owed to lenders outsioe the country. And 
the amount is still rising. 

Did our government really have to go this far into debt to 
foreigners? Wasn't there enough money available in Canada to 
satisfy our financial needs? And what about the Bank of Canada's 
under_ used capacity to carry government debts? 

It 's bard to·avoid the suspicion that a great deal of our indebted
ness to foreign lenders was deliberately incurred. Had we financed 
our debts internally, the transnational corporations and their IMF 
and World Bank enforcers would have had no club to hold over 
our governments. They would not have been able to demand social 
service cutbacks, deregulation and public sector downsizing as 
conditions for preserving our credit ratings . 
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Letters 

To the Newsletter Editor 
Local 199 of the CAW 

CATHERINE MURNEY AND 
LOCAL 199 OF THE CAW 
AGAIN TAKE LEAD ROLE 
IN OUR COMMUNITY. 

On learning that the recycling 
contract for St. Catharines was 
coming up for renewal in tbe 
near future, the Healthy Cities 
Committee of St. Catharines and 
Thorold brought together several 
groups and organizations to 
determine their views on an 
expanded recycling program. 
All of the groups were enthusia
stic about expanding the progr
am. 

The community recognized 
Local 199 of the CAW as a 
leader in the establishment of a 
sound and healthy enviromnent 
in our city and again the CAW 
bas taken a key role to improve 
our city. 

in order to encourage our com
munity to REDUCE and 
REUSE as well as RECYCLE. 

3) To direct staff to explore 
strategies in our waste manage
ment program that will cut costs 
thereby making funds available 
to promote and expand our 
waste diversion program. 

4) To encourage residents to 
provide input relating to a more 
efficient waste management 

plan. 
Tue Healthy Cities Process is 

based on a partnership concept. 
The premise of this partnership 
is that all sectors of the com
munity are brought together to 
work towards improving the 
quality of life of the people in 
the community. Because of the 
involvement of groups like 
Local 199 of the CAW the 
process works. 

Thank you, Catherine Mumey 
and Local 199 of the CAW for 
your outstanding contribution to 
our city. 

Sincerely, 
Donald J. Maulson, 

Healthy Cities Committee, 
Social Planning and Research 
Council 
of St. Catharines & Thorold 
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OBITUARIES 

JUNE 
Ferenc Lukacs 
William Widish 
Donald Nicholson 
Lou Dudzik 
Tom Campbell 
Robert Hill 
Archie Lane 
Antonio Mascia 
Frank Baker Sr. 
John Glinski 
Frank Debicki Sr. 
Douglas Morden 

JULY 
Edwin Essery 
Bill McCory 
Walter Kwolek 
Joseph Seres 
Thomas O'Connor 
George Zudel 
Diane Oard 
James Pyatt 
John Kaschak 
Ron MacGillvary 
Francis Terryberry 
Francis Ciantar 
Angelo Marinello 

AUGUST 
Michael Brumm 
John Sullivan 
Imre Szucs 
Clyde Spears 

Catherine Murney from Local 
199 of the CAW, Mary Potter 
from the Social Planning and 
Research Council of St. Cathari
nes and Tuorold and Leslie 
Daniels from Council of Women 
made strong presentations to our 
city council requesting an 
increased and improved waste 
diversion program. The city 
council overwhelmingly ac
cepted their recommendations 
and passed the following mo
tion: 

1) To add to our recycling 
tender a request for the cost of 
adding mixed plastics and 
cardboard to our program. 

DEADLINE 
FOR OCTOBER 

199NEWS 
2) To promote and advertise in 

an active manner all aspects of 
our program of waste diversion 

SEPTEMBER 17th 

Local 199, CAW Local 199, CAW 

GENERAL MEMBERSHIP 
MEETING - 7:30 P.M. 

TONIGHT 
SEPTEMBER 14, 1993 

CAW HALL ··· 124 BUNTING ROAD 
Partial Agenda: 

ROLL CALL OF LOCAL 199 LEADERSHIP 
MINUTE SILENCE FOR DECEASED MEMBERS 
MINUTES OF PREVIOUS MEETING 
BUSINESS ARISING FROM THE MINUTES 
CORRESPONDENCE 
EXECUTIVE BOARD REPORT AND RECOMMENDATION 
FINANCIAL REPORT 
BYLAWS COMMITIEE REPORT 
DELEGATES REPORTS 
STANDING COMMITTEE REPORTS 
SHOP COMMITTEE REPORTS 
OLD AND NEW BUSINESS 
ADJOURNMENT -- 9:30 P.M. 
JACKET DRAW 

Issued by: Executive Board, Local 199, CAW 
Ron Davis, Gabe MacN ally, Alan Bratton, Doug Hamilton, Ted Sendzik, 
Sandy O'Dell Nick Collini, James Connell, Harold Stubbert, Ron McIntosh 
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THE HORRORS OF 
MEXICAN POLLUTION 

Since 1989, two communities 
spanning the Rio Grand River, 
Matamoros, Mexico and Brown
sville, Texas, have had the most 
babies born without brains ever 
documented, four or five times 
the U.S. norm. Experts trace this 
horror to a U.S.-owned Stepan 
Chemical plant south of the 
border, where a drainage ditch 
held 53,000 times the U.S. legal 
water limit for the deadly solv
ent xylene. The company had 
freely dumped chemicals in 
canals that flow through the 
community where workers live, 
and since workers have no runn
ing water, they often bathe and 
do their washing with polluted 
water. Faced with community 
outrage the company first stone
walled, reports Multinational 
Monitor, and then bulldozed the 
drainage ditches, spreading 
deadly contamination through 
the soil. 

A canal where children play, 
just outside a General Motors 
plant, is also chock full of xyle
ne, at 6,300 times the U.S. limit 
for drinking water, revealed the 
Coalition for Justice in the Ma
quiladoras. Although GM denied 
any wrongdoing, it announced 
plans a few months later to 
build water treatment facilities 
at several Mexican plants. Gene
ral Motors is the second-biggest 
private employer in Mexico. 

Around 30 of the American 
companies setting up shop just 
across the Mexican border are 
furniture makers who fled the 
U.S. to avoid Southern Califor
nia rules on water and air pollu
tion. Now the pollution is creep
i11g Northward; these days Sout
hern Californians can get sick 
from swimming in an ocean full 
of filth from waterways south of 
the border that American com
panies dump into. 

ARE THEY 
CLEANING IT UP? 

Now that Americans are be
coming aware of the environme
ntal horrors, industries are spaw
ning in Mexico, headlines are 
springing up in America proclai
ming, as the Detroit Free Press 
did, that "Mexico (is) making 
strides in clean-up." Yes, Mex
ico has shut down some of the 
worst offenders and has hiked 
spending to protect the environ
ment to 86 cents per citizen; but 
that pales before U.S. spending 
of $26.90 per person for the 

EPA in President Clinton's 
budget 

And beneath the Free Press 
headline these facts pop up: 

-The Mexican govenunent 
admits that in 1989, 96% of 
maquiladora companies were 
violating the enviromnental 
clause of their operating licens
es. Now, it claims that a bare 
majority is following the law. 

-Mexico City's air is so filthy 
that people walk the streets 
wearing surgical-style masks. 

-85% of Mexican sewage goes 
completely untreated. There isn't 
a single treatment plant in the 
fast-growing Mexican cities 
along the Texas border. 

-Chemicals banned in the U.S. 
are freely used in Mexico and 
get dumped anywhere it's con
venient, there's only one hazar
dous waste landfill in the whole 
nation and no authorized in
cinerators. Companies are sup
posed to ship the waste back 
into the U.S., not a very nifty 
solution. Most maquila com
panies admit that they produce 
dangerous waste, and less than a 
third said they trucked the waste 
back to the U.S. in 1990. 

-Companies often donate "used 
toxic drums to unsuspecting 
citizens who use the drums to 
collect rain water for drinking," 
says the Free Press. 

-Even George Bush's NAFTA 
negotiator produced a report 
predicting that industrial pollu
tion along the Mexican border 
with the U.S. will jump 40 to 
320 percent within the next 10 
yea rs .----------

WOMEN IN HIGHEST 
STRESS JOBS 

According to the University of 
California at Berkeley, the jobs 
that pale the greatest stress on 
workers are those that demand 
careful attention to detail but 
give the worker little latitude for 
decision making and offer little 
personal satisfaction. 

Women's jobs often fit this 
description, plus women often 
have the added stress of being 
the primary caregiver for child
ren and carrying the burden of 
other family and household 
responsibilities. 

Workers in jobs with these 
characteristics have higher blood 
pressure and are more likely to 
show changes in the heart. 

ATTENTION RETIREES 
GARD:EN CITY PRODUCTIONS 

PR:ES:ENTS 

o~lc . ~ Q/tty ~rl 
Sunday November 7th, 1993 

2:00 pm. 
BROCK CENTRE FOR THE ARTS 

(PLAYHOUSE) 
Dinner at "Phase One" 

$32.50 includes 
Show - Dinner - Transportation 

For More Information Call: 
Andy Robertson 934-4996 

199NEWS 

As the financial secretary and full time 
officer of our local union, I have receive 
numerous inquiries and questions over the past 
few months regarding funding and support of 
Bob Rae's government in Ontario the NDP. I 
have personally wrestled with the decisions of 
Bob Rae's provincial government since they 
took office, breaking promise after promise 
against policies that we as working people 
have supported. 

On the weekend of August 21/93, I attended, 
as a delegate of the local union, the CAW 
Council meeting where a long and healthy 
discussion and debate was held on the CAW's 
position regarding the Ontario NDP govern
ment and party. 

The following statement was endorsed by the 
CAW Council meeting and will be on the 
agenda for our October membership meeting 
scheduled for October 12/93, since we expect 
the September 14th meeting to be dealing 
primarily with the big three pattern bargaining 
process and the implications to the GM unit 
deadline. 
THE ONTARIO NDP: WHAT HAVE 
WE LEARNED, WHAT DO WE DO? 
FUTURE RELATIONSHIP WITH 
THE ONTARIO NDP GOVERNMENT 
AND PARTY 

We live in a society dominated by corporate 
power. Working people in Canada have built 
two institutions to counter and democratize that 
power: we organized ourselves into unions to 
bargain collectively with the corporations that 
employed us, and we were a fundamental part 
of creating a social democratic party to act on 
our behalf, and on behalf of all those facing 
corporate power, in the broader political 
sphere. The bitter irony we face in Ontario 
today is that the second of these institutions, 
the very government we helped to elect, is 
attacking the first: the trade union movement. 

The issue is not about a simple disagreement 
on a particular policy but the overall direction 
of this NDP government. The growing tension 
came to a head with the introduction of repres
sive legislation that undennines the essence of 
unionism, the right to bargain collectively with 
our employers. This legislation and this direc
tion has left working people and former NDP 
supporters disenchanted and angry. It has 
reinforced cynicism about all politics. It has set 
the stage for even greater attacks on our rights 
after the next federal election (and the next 
provincial election). 

How should we respond? How do we protest 
in a way that leads somewhere? 

Some activists are arguing that we should 
leave politics. Others that we need to get more 
active in the NDP, that the NDP is our party 
and we should not surrender it to anyone. 
Others have gone further and argued for the 
formation of a new labour party. 

None of these alternatives solves our dilemm
a. We can't leave politics because politics 
won't leave us. It will always shape so much 
of our lives. We can try and change the NDP 
to make it more accountable but at least for the 
foreseeable future, potential supports are either 
too demoralized to bother, or understandably 
question whether any structure will prevent 
future betrayals. Similarly with a new party, 
what will ensure that it will be different once 
elected? Besides, new parties don't emerge out 
of convention resolutions. Even if this were the 
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Financial 
Secretary 

Treasurer's 
Report 

by 
Alan Bratton 

preferred option of some of us, it would not be 
viable until we had developed a strong and 
broad base of support and commitment for 
such an alternative. 

The starting point for discussing where we go 
from here should be the lesson we are learning 
from our disappointing experience with the 
Ontario NDP. Electoral politics can be made 
relevant, but only when backed by a strong and 
active social movement. The corporations are 
powerful enough outside of parliament to in
timidate governments and win concessions. If 
we don't match their financial and investment 
power with our strength, people mobilized to 
defend themselves and assert their rights, we 
will end up losing even after "winning" elec
tions. 

While we continue to urge all CAW locals 
(not just Ontario) to stay within the party to 
work towards eventually making the party and 
ultimately an NDP govenunent accountable to 
its membership and policies, we particularly 
emphasize the following steps to counter the 
disheartening actions of the Ontario NDP 
govenunenl and as a strategy to change future 
outcomes: 
1. The CAW deny all support in the next 
election to any member of the NDP caucus 
who voted for the repressive legislation which 
has so cynically and shamelessly been labelled 
a "social contract." 2. Ontario CAW locals 
minimize their contributions to the Ontario 
party to the level needed for membership, the 
remaining funds to be diverted to the federal 
NDP and towards the activities discussed 
below. 3. We make a serious and major com
mitment to building the kind of base within our 
union, the labour movement, and with the 
social movements that can mobilize and sustain 
pressures on any government to take our needs 
and demands seriously. (The idea of becoming 
part of a broader social movement, as we did 
in the anti-FTA fight, is not new in our union. 
What would be new is the level of commit
ment we would put into this). 

The last point takes us beyond just protesting 
what has happened in Ontario and leads towa
rds changing what happens in the future. 

It's not about giving up on politics. It's about 
expanding politics beyond just elections to 
include so much of what happens in our daily 
lives between elections, resisting UI cuts and 
addressing what happens to our kids in the 
school system, fighting closure and protecting 
the enviromnent in our communities, lobbying 
for child care, organizing seniors to challenge 
the care they are getting and not getting, prote
sting govenunents that ignore us. 

It's not about rejecting the NDP but about 
rejecting a naive dependence on elected offi
cials to keep the faith. It's not about weaken
ing the NDP but ultimately strengthening it by 
organizing outside the party itself and there
fore, developing an independent capacity to 
hold the party to its principles and mandate 
when it faces the pressures of governing. 

Finally, we are not simply acting out of 
frustration, though the level of disappointment 
should not be underestimated. We are saying 
we won't be taken for granted. We won't just 
complain and then drift back to "business as 
usual." But we will, in defending and speaking 
for working people and progressive change, 
assert our role inside, outside, and sometimes 
even against the party. 
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Gary Martin 

I have been extremely busy 
preparing for the 1993 Negotia
tions. I would like to thank Ed 
Gould, Byron Harding and Paul 
Dortono who have all acted as 
Shop Committee Rep in my 
absence during Negotiations 
with the company. It is reassur
ing to know that I have 3 very 
capable replacements to ensure 
that the Skilled Trades have 
good representation while I'm in 
Toronto. 

FOUNDRY 
I would like to thank Byron 

Harding for lending me his 
expertise in outside construction 
work during the meetings on 
assembling a Dismantling Crew. 
Both Byron and I were insistent 
on raising the number of Skilled 
Trades to be utilized on the 
Dismantling and that the proper 
trades to the work that they 
have historically performed in 
the past. Our persistence paid 
off by raising the original num
ber of about 35 trades to be 
placed on the Dismantling Crew 
to the present number of 70. To 
help with the sakty in perfonn
ing this type of work the com
pany will provide a special 24 
hour health and safety course 
for every worker. 

ENGINE PI.ANT 
I would like to welcome all 

the Foundry Skilled Tra.des 
workl•.rs that have recently come 
to the Engine plant. The break
down of the trades is as follows: 
14 Electricians, 13 Millwrights, 
4 Pipefitters , 4 Welders and 1 
Painter. Discussions with the 
Superintendent have provided 
the following: 2 Pipefitters to 
return to steady day Construc
tion, 1 Millwright steady day 
Construction, I Millwright 
steady day Permacast and 2 
Electricians steady day Con
struction positions to be filled. It 
was also agreed that I Sheetme
tal worker would be placed at 
the Welland Ave. Plant pennan
ently. 

I would also like to wish all 
the Skilled Trades that recently 
retired many years of relaxation, 
health and happiness. 

COMPONENTS PLANT 
I have had discussions with 

Bryce Anderson concerning 
contracting out work that our 
Truck Mechanics should be 
performing. Bryce is acquiring 2 
Truck Mechanics . possibly 3 
from the Foundry on August 
23rd. Bryce has agreed that this 
work will be performed by the 
Truck Mechanics from now on. 

There are several outstanding 
grievances that I will be trying 
to resolve in Toronto. I am 
negotiating with Bryce to see 
that NO Maintenance Skilled 
Trades worker is ever forced to 
work overtime again. 

I would like to thank Tom 
Martin for working closely with 
me during a difficult situation 
concerning outside contracting 

Ed Gould 

during the first week of shut
down. It was through several 
phone calls , quick thinking and 
several discussions with Manag
ement that we were successful 
in the company not using Out
side Contractors to weld on the 
recent roof project. I would like 
to commend all the workers that 
made this project the success 
that it was. This type of work 
helps support me in my effort to 
stop Outside Contracting of our 
work. 

Paul Dortono and I will be 
trying to resolve the ongoing 
problems with the Construction 
Crew being split East-West. 
Paul has given upper level man
agement a letter stating some of 
the problems. I will be having 
discussions of this important 
issue at the negotiating table in 
Toronto. Paul has put a lot of 
work into resolving this issue 
with management. With the 
leadership working together it 
only strengthens the chance of 
resolving this issue for all the 
Skilled Trades workers ' benefit. 

NEGOTIATIONS 
I will be faced with many 

decisions and challenges during 
the upcoming negotiations for 
the Skilled Trades. I can only 
inform you that any decisions I 
make will be well researched 
and for the betterment of all 
workers. I have researched ways 
of saving and securing Skilled 
Trades jobs for St. Catharincs. I 
will be giving Ed Gould a daily 
update from negotiations in 
Toronto and Ed will keep both 
Byron and Paul infonned so that 
you, the membership, will know 
what is taking place. If there is 
any pertinent information you 
wish to give or receive please 
page me at 1-416-553-8918. 

I will be negotiating on the 
local level and offering knowle
dge of the Maintenance Trades' 
issues to Brother Mike Michaud 
who is at the Master Negotiating 
table. Only through a con
centrated and joint effort on our 
part can the Skilled Trades 
workers be represented effec
tively and efficiently at these 
negotiations. ______ _ 

SHOP CANADIAN 

MEMBERSHIP 
MEETING 

7:30 P.M. 
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POLITICAL EDUCATION 
COMMITTEE REPORT 

by 
John Michaud, Chairperson ... Ed Gould, Vice Chair ... 

Cathy M urney, Secretary. 

"There Is A Choice" 
Your Federal New Democrat labour team 

has stood in the House of Commons and 
made the concerns of Canadians workers 
heard. We have stood with you on the 
picket line and joined you on the step of 
Parliament. We have spoken out against the 
disastrous Tory trade deals and fought the 
dismantling of our unemployment insurance 
program. We are, and have been for thirty 
years, the voice of Canadian workers, both 
those that are our sisters and brothers in 
organized labour and those outside. 

When it comes to fighting for your rights 
and when it comes to putting a truly democ
ratic agenda forward we know whose side 
we are on! AND OUR RECORD SHOWS 
IT! 

WHERE WE STAND 
In support of free collective bargaining. We 

would extend full collective bargaining rights 
to all federal public sector workers. 

In support of the right of federal public 
sector workers to co-manage and negotiate 
their pension plan. 

In support of "whistle blowing" legislation. 
Joy Langan introduced a private members bill 
that would have allowed workers to "blow the 
whistle" on their employers for illegal or 
unethical conduct without fear of losing their 
job. This would become law with a NDP 
govenunent. 

In support of amending the Canada Labour 
Code to ban the use of scabs. Joy Langan bas 
a motion on the Order Paper to accomplish 
this. 

We would implement and enforce equal pay 
for work of equal value for all federal sector 
workers. And we would pay those wages 
already owed to workers as determined by the 
Canadian Human Rights Commission and the 
courts. 

We would repeal the Public Sector Com
pensation Act and eliminate wage controls for 
public sector workers. The collective bargain
ing process works and that is what we would 
rely on. 

The Canada Labour Code would be amended 
to provide compensation for pregnant or nurs
ing workers who are no longer able to work 
because of hazards in the workplace. 

We would make it mandatory that a worker 
wage protection fund be established to protect 
the wages of workers thrown out of work in 
the case of bankruptcy. 

We would amend the Canada Labour Code to 
protect workers from "creeping tech change" 
and ensure that jobs are protected and workers 
re-trained. 
WE STAND WITH THE CANADIAN 
WORKER, ASK THE LIBERALS, TORIES 
AND REFORM WHERE THEY STAND! 

HOQl-/l<ONaf>lt(KI LA!Jo~ u\KfOONS 

~fAcK! -------- ----------------------- ,,;('f'l3 
CALM 6-93 

THES~ ARE THE PEOPLE WHO SIGNE.D N.A.F.T.A., NOW 
WE.'RE. EXPECTE:D TO BELIEVE THAT IT'S A LEGITIMATE: TREATY. 

WHEN TRADE IS FREE: 

IT MAKES FOR MAQUILADORA MISERY 
The maquiladora "free trade" 

strip along the Mexican-U.S. 
border provides a horrifying 
preview of what free trade and 
North American investment will 
bring to the whole nation if 
NATTA is passed. 

More than four out of five of 
the 2,000-plus maquiladora 
plants are American-owned. By 
opening in the maquiladora 
strip, those companies escape 
North American environmental, 
health and safety and wage 
protection, and then ship the 
products back into the U.S. 
Non-Mexican companies have 
poured $26 billion into Mexico 
since 1988, reports Business 
Week, creating 2 million new 
Mexican jobs. 

In the maquiladoras, "working 
conditions ... are reminiscent of 
the ninettenth century sweat
shops of the U.S. industrial 
town," reports a 1991 University 
of Massachusetts at Lowell 
study. Workers suffer from the 
fast work pace, poor workplace 
design and exposure to deadly 
chemicals. 

Mexic,ans who flock to ma
quiladora cities to find jobs end 
up living in make-shift shacks 
they've built from trash. As 
soon as the someone else wants 
the land they're "relocated," 
evicted to become squatters 
somewhere else. 

A worker who needs to see a 
doctor often loses two or three 
days pay for the time it takes to 

go to a public clinic. 
Young women in danger 

While two out of three ma
quiladora workers are young 
women, almost all their super
visors are men. Young women 
leaving the factory "are in a lot 
of danger" from sexual harass
ment and rape, reports Patricio 
Mercado, a leader of the Mexic
an group, Women in Labour 
Union Action. Many don't 
complain out of fear of losing 
their jobs. They typically work 
45 hour weeks and get no child 
care help from the company or 
government. Children commonly 
go to work in the maquiladoras 
well before the legal working 
age of 16. 

SAY NO TO NAFTA 



Ted Sendzik 

Once again General Motors 
show what their attitude is towa
rds our members scheduling of 
their lives. The day before our 
plants summer shutdown on July 
15/93, they informed us that the 
Job Security Programme was 
cancelled. We had 134 members 
sign an intention form agreeing 
to take the Job Security Progra
mme in August, 1993 or retire
ment on September 1, 1993 with 
a $250.00 bonus for five years 
or until they reach age 65. Our 
members ' deadline was July 
9/93 but G.M. arbitrarily cancel
led the Production Job Security 
on July 15/93. Where was their 
deadline? Ron McIntosh, John 
Arntz, Jim Mazachowsky and 
myself spent a lot of time putt
ing together information on the 
options of the Job Security 
Programme and presenting it to 
our membership at the union 
ball, and we feel the way G.M. 
cancelled the programme after 
members made their intentions 
known and with layoffs occurr
ing in August was unfair but 
this is how G.M. operates. 

Some of these members gave 
notice to vacate their apartments 
because they intended to relo
cate, others had rescheduled 
their vacation to coincide with 
their retirement and others had 
planned retirement parties in 
conjunction with famiJy reunions 
during the summer. AJI of these 
were cancelled July 15, 1993 by 
General Motors. 

We knew that the foundry was 

Jim Mazachowsky 

to lose 400 jobs in August and 
even though the employees were 
to be re-allocated to the engine 
plant or components plant these 
foundry jobs were gone perman
ently. We also knew that the 
members hired temporarily for 
the summer were to be laid off 
in August. 

Harold Stubbert proposed to 
the company to let the Job Sec
urity Programme stand and save 
the jobs of our junior members 
but the company said "NO". 
After long hard negotiations, 
Harold managed to get an agree
ment to let 73 members opt into 
the Job Security Programme in 
August thus saving 73 jobs. 
Most of these members will 
have enough time to get their 5 
years seniority to receive V.T.E
.P. benefits if they do get laid 
off pennanently later in the fall. 
It also made 73 senior members' 
wishes tum into reality. 

I will be in Toronto later this 
month when the Pension Dema
nds are presented to General 
Motors. In June we met with the 
Pension Reps from Ford & 
Chrysler and went over all the 
demands for the upcoming set 
of negotiations so we all have a 
general idea of what the Pension 
Reps across the Big Three dem
ands are because we do not 
know who the target is at this 
time. 

Jim and I hope everyone enjo
yed their summer vacation and 
will keep you up-to-date on any 
new happenings in the contract. 

BARGAINING CONFERENCE 
DELEGATES REPORT 

BY TED SENDZIK 

Editors Note: Ted Sandziks 
article on the bargaining con
ference was originally schedu
led to be published in the June 
issue of the 199 NEWS, but 
due to lack of space was put 
on hold. We urge t!1e members 
to now read this important 
report. 

This was the first time I at
tended a Bargaining Conference, 
actually the name was the 
"CAW Collective Bargaining 
and Political Action Conven
tion" and, I must say, I came 
away very disiJlusioned at what 
took place. 

During all the other Bargain
ing Conventions both in the old 
days "UAW" and under the 
"CAW", the national newspapers 
were always giving a new rele
ase as to what the priority issues 
would be come contract time 
with the "Big Three". 

This year I cannot recall read
ing about any major issues such 
as Pension, Job Security, SUB 
monies, shorter work weeks, 
more vacation, all these to help 
create more jobs for our low 
seniority members. 

There were a lot of political 

speeches, in fact, I feel there 
was more time spent on politics 
then on the shop floor problems 
that must be addressed during 
the 1993 negotiations. Maybe 
the answer is because of the 
way the CAW leadership has 
moved by diversifying its mem
bership from the automotive 
sector to fishermen, cannen, 
airline members, miners and the 
list goes on. 

On the political side, Bob 
Rae's state of the nation speech 
was a first for any Ontario Pre
mier. To come to a labour con
ference, and even though he 
knew there was a lot of dissen
tion there because of his govern
ment's social contract stand, he 
explained the rising deficit and 
told the attending delegates that 
his concerns were- if they did 
not try to bring it under control 
and they get defeated in the next 
election, the first thing the new 
govenunent would do is erase 
all the social programs that the 
NDP brought in and blame it on 
the high deficit created by the 
NDP. I personally feel that the 
unions should back off and give 
the government a chance to 
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negotiate within the House of 
Civil Servant's Union whatever 
it could. I don't believe we 
should try to tie his hands. If 
this was the Conservatives or 
Liberals they would not try to 
reach an agreement through 
negotiations, they would just 
legislate their policies. 

There were several other spea
kers. Bob White spoke on world 
poverty; defeating the Tory 
govenunent and he stayed clear 
of the NDP's Ontario problems 
except to say he doesn't get 
involved in negotiations within 
the "Big Three" and he will not 
get involved in Bob Rae's and 
the Civil Servant's negotiations 
but he does not believe in 
rollbacks or concessions. 

U.A.W. President, Owen Beib
er, spoke and shared the history 
of the UAW & CAW and con
firmed the union's motherhood 
policy that we are all united in 
trying to win a better life for 
our memberships. 

He also spoke about NAFTA 
being an enemy on both sides of 
the border and, because of this, 
the UAW and CAW must work 
even more closely to co-ordinate 
our campaigns and to educate 
our memberships and citizens on 
this very important issue. He 
feels shorter work time is a 
must in the upcoming "Big 
Three" negotiations. 

Buzz Hargrove spoke of the 
closure of Local 303 GM Van 
Plant on May 4/93 and of Cana
dian content laws to preserve 
our jobs by either the federal or 
provincial governments or a law 
that states the greater the Canad
ian content the less tax imple
mented on the vehicle. He also 
emphasized the importance of 
memberships going to Ottawa 
on May 15/93 to demonstrate 
our displeasure against the Tory 
federal agenda. I must say I 
attended the demonstration along 
with approximately 500 memb
ers and their families from our 
locals and it was by far the 
biggest demonstration I ever 
attended. I am sure the politici
ans took notice of the large 
number of demonstrators that 
showed up on Parliament Hill. I 
believe the current Tory politici
ans are so arrogant that they 
don't give a damn, but the polit
icians that will be looking for 
your vote this fall will be watc
hing us. 

In closing I say to you, "don't 
be fooled by the Tory propagan
da, use your vote wisely this fall 
and let's get Canada turned 
around." 

Ron McIntosh 

We hope everyone enjoyed 
their summer vacation and took 
advantage of the great weather 
during the shutdown period. 

There was encouraging news 
for the membership upon return
ing from vacation. Rumours of 
increased production in the V-6 
Engine lines have proven true, 
providing jobs for members 
displaced due to . the Foundry 
downsizing and extended work 
for all members called back for 
the summer period. 

An agreement was reached 
allowing 73 senior members to 
use the language of our job 
security program and the incen
tive bonus for re.tirement. This 
agreement will allow many 
junior members to work a lon
ger period of time to accrue the 
necessary insurable weeks need
ed to collect UIC benefits. The 
longer working term will also 
allow members to attain the 
necessary seniority that will 
credit them with benefits for 
members with 5 or more years 
of seniority. These benefits carry 
a large monetary value and can 
be used if another layoff is 
incurred. 

The SUB Committee met with 
UIC management last March 
and came away with an agree
ment on vacation pay allocation. 
In the last edition of the 199 
News prior to shutdown, we 
illustrated the proper way for 
members (who are experiencing 
long term layoffs) to fill out 
reporting cards. Unfortunately, 
during our shutdown period the 
Commission changed the meth
od in which they were going to 
allocate vacation pay for memb
ers on long term layoff without 
notifying your SUB Committee. 
We i1mnediately met with UIC 
management and, through con
versation where the tenn co
operation was loosely used, we 
again agreed to use the method 
that was endorsed by both par
ties last March. 

To sum up the above men
tipned problem, several memb
ers received UIC overpayment 
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John Arntz 

notices, notices of wrong vaca
tion allocation and delay in 
receiving reporting cards and 
entitled monies. Hopefully, by 
the time this 199 edition is 
being read these numerous prob
lems will be behind us. 

Another situation that needs 
clarification also pertains to 
members on long tenn layoff 
who experience injury or illness 
and use our S & A program for 
compensation during this period. 
If you are disabled and collect S 
& A benefits for more than 4 
weeks your UIC reporting cards 
will stop running. We encourage 
the affected members of the 
above scenario to please contact 
your SUB representatives to 
assist you in refiling a renewal 
UIC application when you are 
medically fit to again seek work. 
We also ask that you photocopy 
your sick and accident fonn 
prior to returning it to Metropol
itan Life so we can attach it to 
your UI application to confirm 
your period of confinement. 

In conclusion, we wish to 
congratulate Henry Wiebe on his 
retirement effective September 
1st, 1993. Anyone knowing 
Henry will acknowledge the 
many years of active service 
with the union (recreation com
mittee) and to the membership 
as the health care insurance 
representative for the Com
ponents Plant. I have had the 
experience of working with 
Henry over the past years, and 
have enjoyed and admired his 
honesty and positive disposition 
while assisting our membership. 
Henry will long be admired by 
members for his many dedicated 
years of serving our local union. 
We wish Henry and his family 
many happy, healthy years of 
retirement. 

For UIC and SUB assistance 
contact-

Eng., Fdry, Well.Ave.-Ron 
McIntosh, Ron MacMicken 641-
6419 
Components-John Arntz, Don 
DeForest 641-7004 ____ _ 

Accountant - Tax Consultant 
145 Welland Avenue 

St.Catharines, Ontario 
L2R2N7 

Phone (416) 688-3328 

Sandra SiemensTax Service wishes to extend thanks to our many loyal clients 
for making tax season 1992 a great success! We offered the ELECTRONIC
FILING service for the first time with excellent results. We would like all of our 
clients past and present, to know that we are AUTHORIZED AGENTS 
OF REVENUE CANADA to offer the E-FILE service. We are Tax Consultants 
and unlike the fly-by-night services which pop up every year, we are here year
round to help our clients. After ten succes~ful years in business, we look forward 
to serving our clients with taxation services including the new E-FILE. See you 
at tax time ........ . 
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with 

Bruce Allen 

At the ti111e of this writing, 
negotiations are under way and 
we have presented our de111ands 
to the corporation. It is already 
very clear that this set of negoti
ations is much different from 
those held in 1990 and pro111 ise 
to be much tougher. 

G.M. is more determined than 
ever to extract sweeping con
cessions from us. The corpora
tion obviously believes the 
sit11ation brought about by the 
decisions lo close the Foundry 
and sell off the Rear Axle Divi
sion will work greatly to its 
advantage. Accordingly, we 
were told at the outset that 
whatever possibilities there are 
of attracting new work depends 
upon us conceding to their 
demands. 

The corporation has stuck to 
its line that neither the Foundry 
nor the Rear Axk Division can 
be saved no matter what we are 
prepared to do. Had the corpora
tion given us some indication 
that cithn of these closure 
decisions could be reversed we 
would have had no choice but to 
consider being "llexiblc". But 
nothing of the kind has hap
pened so I see no reason what
soever for us to be willing to _ 
accommodate G.M. 's demands 
for concessions. 

Furthenuore, it is outrageous 
that the corporation wants to 
shut these operations down and 
at the same time have us spare 
them the huge costs created by 
bumping and retraining. In other 
words, G.M. wants ii all. G.M. 
wants to restructure as it pleases 
and rape us or our rights in the 
process. 1 want lo say in 110 
uncertain tenus that we must be 
absolutely prepared to stop this 
from happrning hy any means 
necessary. 

BILL 48 

On July 7 the provincial gove
rnment passed Bill 48 which is 
its Social Contract legislation. 
This viciously anti-labour law 
was put into effect by a provin
cial political party which proba
bly never would have seen the 
corridors of power without the 
support of the C.A.W. and the 
same public sector unions which 
it has ravaged with this legisla
tion. It is sufficient to note in 
this respect that Bill 48 is the 
first law in tht· history or this 
province which actually rolls 
back the provisions of existing 
collective agreements and direct
ly slashes workers' incomes. 

In noting this, I feel compelled 
to say that I did not share the 
e11thusiasm felt by so many 
when the Rae government got 
elected on September 6, 1990. I 
was skeptical precisely because 
I was painfully aware of the 
sorry records of the other social 
democratic parties currently in 
power and how they have all 
betrayed the working people 
who put the111 there. Yet I was 
still prepared to take a wait and 
see attitude towards this par
ticular government. 1 did so only 
to see it exceed my worst ex
pectations with the passage of 
Bill 48. 

Tragically, we have nowhere 
else 10 turn al the moment. This 
again leads me lo the conclusion 
t[ia I the time has come to start 
thi11ki11g seriously i11 terms of 
building an alternative lo the 
NDP. I am committed to active
ly supporti11g any credible initia
tive towards that end and belie
ve many others in the labour 
movement now feel the same 

way. 

!b1i!J(£n ~awatzk!J 
DENTAL SURGEON 

1428 Pelham Street, Fonthill, Ontario 
Phone 892-5002 

► GENERAL DENTISTRY 

► DENTAL SURGERY 

► DENTURETHERAPY 

► ORTHODONTICS 

► DENTALIMPLANTS 

i EMERGENCIES WELCOME I 

E.M. Vakalis, F.C.A.D. 
DENTURE THERAPIST 

1428 Pelham Street, Fonthill, Ontario 
Phone(416)892-1414 
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THE DISAPPEARING 
MIDDLE CLASS 

Poor people aren't the only dropped by 1.6 per cent when 
Canadians who are getting inflation was accounted for 
poorer every year. Statistics -the number of Canadians 
Canada has released tax statis- earning over $250,000 a year 
tics for 1990, showing that and paying no tax increased by 
middleclass taxpayers are paying 39 per cent over the previous 
more and wealthy Canadians are year, the fourth year in a row 
paying less. that this number increased 

In a more recent move, federal -over half the benefits from 
legislation intended to provide a the capital gains lax break went 
new tax loophole to shelter the to Canadia11s earni11g more lha11 
family fortunes of the very $100,000 a year 
wealthy is making its way lino- -The amount of federal income 
ugh the House or Commons. tax paid by individuals and 
This legislation allows for priv- small business increased by 11 
ate family trusts to go untaxed per cent, while income tax paid 
until the last adult child dies, by corporations dropped by 10 
which could be 70 years. Some per cent. 
estimates place the total held in "The gap is widening," says 
private family trusts as high as Port Moody-Coquitlam NDP 
$70 billion. MP Ian Waddell. "The rich will 

Meanwhile, Statistics Canada keep getting richer, the poor will 
reports that, in 1990: keep getti11g poorer, and it's 

-the tax bill for the average almost time to say goodbye to 
family increased by $250, even the middle class." 
thou h that family's income 

FORGE 
SHOP 
TALK 

by 
MARK ROY 

To begin this month's column, 
I wish to take the opportunity to 
welcome you all back from 
summer vacation. As I write this 
article I hope that you and your 
families all had happy and safe 
vacations. 

As the summer of '93 draws 
to a close, we quickly move to 
the fall of '93. This particular 
year brings contract negotiations 
for the Big Three. Whal a dif
ference three years can make on 
one's lire. In the summer of '90 
the only question I heard on the 
shop floor was "how much we 
gonna get"? This summer all 
that I hear is"how much we 
gonna lose"? Or "when do we 
get laid ofr'? It's hard to believe 
there was once a G.M.-St. Cath
arines without synchronous or 
picos. There was once a world 
class foundry here in St. Cathar
ines that was second to none in 
all of North America. The rear 
axle division ofG.M., St. Catha
rines, won the very prestigious 
TFE award the only such award 
given to a Canadia11 operation. 
Local managc111ent were falling 
all over themselves with joy. 
We, the workers, were congratu
lated for our efforts for this 
significant achievement, and a 
few donuts were passed around. 

February 24, 1992, G.M. head 
office announced St. Catharincs 
foundry closure with the loss of 
some 2300 jobs. From that 
moment on everyone's lire here 
at G.M. took a drastic tum for 
the worse. We all said "but we 
have a world class operation 
here, the most modern and 
efficient within the chain." Why 
would they close our Foundry"? 
We ran to the union and said 
save our jobs. We all wanted lo 
know where we stood on the 
seniority list. "I hope I make the 
cut-off date", we all thought to 
ourselves. We started blaming 

the Japanese or the Mexicans 
for laking our jobs and G.M. 
laughed. Next we planned prote
sts and fightbacks and no one 
came. G .M. laughed at these 
workers, are they stupid they 
thought to themselves. We bla
med the Japanese or Mexicans 
for taking our jobs. 

Local management proclaimed, 
"we can't save the foundry, it's 
a done deal." Synchronous man
ufacturing is our only salvation. 
We must work together to ens
ure the viability of our remain
ing operations. They said we 
had an obligation not only to 
ourselves but to the community 
at large. We 111ust become more 
competitive in a global market. 
This was the key to job security 
our management proclaimed. So 
we worked very hard, lines were 
changed, procedures were alter
ed. Every one did a little bit 
more. Our management team 
congratulated us for a job well 
done. We have less people 
doing more work. Quality rose 
to new levels of excellence. 
Austerity programs were set up 
and they prospered. Again the 
workers were applauded. This 
time our reward was the lay off 
of 750 of our brothers and siste
rs. More and more jobs were 
deemed as waste. These jobs 
were either eliminated altogether 
or amalgamated. Those who 
retired were not replaced. Every
one blamed the union because 
all the "good" jobs were gone 
and G.M. laughed. 

December 8 of this past year, 
Detroit a1mounced the St. Catha
rines rear axle operations were 
up for sale. Further, if no buyer 
could be found the operations 
would then close in the fall of 
'93. That's over 3,000 jobs gone 
forever from G.M. operations, 
St. Catharines, in less than 3 
years. What about synchronous 
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and team work? We're all on 
the same team, now everybody 
wins. That's what they said. It's 
the Japanese and the Mexicans 
who are taking our jobs. 

Spring of '93, G.M: manage
ment reported the sale of the 
foundry equipment for an "u
ndisclosed" amount to a Chinese 
11ational auto and _ steel con
glomerate. Now it's the Chinese 
who have taken our jobs. Once 
again G.M. laughed. I'd be 
willing to bet that some of those 
big-wigs in Detroit have wet 
themselves in hysterical laugh~ 
ter. The perfect plan, carried out 
perfectly. First buy the key 
govcnunents through campaign 
donations, then gain economic 
control through business friendly 
laws and treaties. Secondly 
through the media and all other 
means at your disposal get the 
masses in line. Finally, if they 
start to squawk, divert the blame 
to some other source. In this 
way, you can keep them off 

balance just long enough to 
move another factory, and dest
roy another com111unity. 

The ideal destination for G.M. 
is somewhere that has no or
ganized Jabour. Therefore, cheap 
Jabour. A place where there are 
little or no environmental restri
ctions and, of course, poor and 
desperate economic conditions 
which means they'll do anything 
to avoid starvation. This is 
G.M. 's agenda. It is imperative 
that each and everyone of us 
fully understands this point. 

As we head into these contract 
negotiations, we must ALL 
stand together as one united 
force. We cannot allow G.M. to 
continually pit worker vs work
er. This corporation has made 
vast millions here in St. Cathari
nes. We will be strong in our 
resolve for a fair a11d equitable 
contract. They owe us and our 
community a far better deal than 
we have received up to this 
point. With this thought in mind 
our master and local negotiating 
teams face a momentous challe
nge. Through their skill and 
courage along with an undying 
support, we c<1n make substan
tial gains in the areas of worke
rs' security, and VTEP program
s. To further this end we will 
struggle together for increased 
pensions and buy-outs for our 
older workers. 

For those who remain we will 
seek time off the job through 
PPH's and a shorter work week. 
Along with this we shall seek to 
strengthen our seniority system, 
classifications and the elimina
tion of non-essential overtime. 
We must also not forget those 
of us who do lose their jobs. 
This corporation must be forced 
to Jive up to their community 
obligations, and in this regard 
provide a viable retraining prog
ram. This is what faces us in the 
fall of '93. If we stand together 
as one with ourselves and our 
communities, victory can be 
ours. If not, G.M. will be laugh

ing. 
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Dave Engstrom Roger Martin 

THE FACTS ABOUT ALCOHOL 
Alcohol is the most destructive 
drug known to mankind. That 's 
right, drug, not beverage. But 
still, it's legal, and eight out of 
every ten people use it. It's been 
linked to a long list of serious 
physical illnesses and is respon
sible for 60 percent of all auto 
fatalities and 10 percent of all 
deaths every year. Still, it is a 
part of many religious rituals, 
and certianly a part of almost all 
our social lives. It is also, with
out a doubt, the world's most 
abused substance. 

Alcohol is perhaps the most 
studied and misunderstood drug 
we have. One problem is that 
there has been a tendency for 
people to confuse "drinking" 
with "alcohol abuse" and "a
lcoholism." The jargon is con
fusing, problem drinker, heavy 
drinker, and social drinker all 
have different connotations for 
different people. But none of 
them, however, means very 
much to people whose lives 
have been disrupted or jobs lost 
because they are addicted to 
alcohol and may not even know 
it. 

WHY CALL 
ALCOHOL A DRUG? 

Classifying alcohol as a "drug" 
with marijuana, cocaine, heroin, 
Valium, and any other psychoa
ctive substance is a rather new 
phenomenon. In fact, acceptance 
of this definition has been wide
spread only in the past twenty 
years. 

We call alcohol a drug be
cause its main ingredient ethan
ol, acts as a central ervous syst
em depressant, just like a sleep
ing pill. In high enough doses 
it's also an anesthetic. At lower 
doses it acts as a behavioral 
stimulant for complex reasons. 
How impaired one becomes 
from the depressant effects of 
alcohol is directly related to the 
person's age, weight, sex, prior 
experience, and level of toleran
ce. Alcohol, like every other 
drug, creates tolerance, so the 
more you use, the more you 
need to a,hieve the same effect 
each time you drink. 

Alcohol's actions have given 
rise to quite a few myths that 
have obsrnred its destructive 
potential as a drug. For ex
ample, you ,annot drink and 
then sober up with a cold show
er or some coffee. Alcohol, like 
any other drug, is eliminated 

from the system at a steady rate. 
As the drug is expelled from the 
system, its effects lessen, so 
only time will help you sober 
up. Bartenders' day-after remed
ies are also useless. In fact, the 
stimulant effect of caffeine can 
make someone "feel sober" 
when they aren't. This causes 
many unnecessary auto acci
dents involving drivers who 

think they're okay after a cup of 
coffee for the road. 

All alcohol use is built around 
ritual, just like any other drug 
use. People "drink to celebrate" 
and they "drink to forget." They 
drink at parties and they drink 
when they are bored. People 
also use alcohol as an aphrodisi
ac, which is part of another 
myth. Too much alcohol like 
cocaine, can cause impotence, 
preventing sexual performance. 

Alcohol, like other drugs, can 
be taken in different doses. 
Alcohol in this country is found 
in beer, wine, and liquor but it 
makes little differen,e in which 
form it's ingested. Although the 
amount of time it takes for 
alcol10l to get into the bloodstr
eam varies with dose and blend, 
beer is the slowest, the ultimate 
amount of impairment and the 
effects on co-ordination and 
judgment are the same. 

Most people who do not drink 
heavily or who are moderate 
drinkers report that low doses of 
alcohol have a pleasant effect on 
their ability to rnmmunicate, a 
stimul ant e ffect on appetite, and 
an overall relaxation of mood. 
In fact, these effects probably 
are present but only at moderate 
doses be,ause U1e alcohol is 
given time to leave the body. 
(Very little alcohol is eliminated 
through urine, another myth; in 
fact , it is oxidized by the liver.) 

One final myth: Some people 
say they "can bold their liquor." 
It isn't true. Anyone who drinks 
liquor gets drunk. Some people 
can drink more only because 
they've built tolerance, just like 
any oher drug user. The person 
who "holds his liquor" has only 
learned to compensate for its 
effects. 

OVERALL EFFECTS 
Once you take that first drink, 

alcohol is absorbed into the 
bloodstream rather uniformly, 
but the effect can be delayed if, 
for example, you have just eaten 
a meal and the absorption rate 
of the alcohol is slowed. 

The first, short-tenn, physiolo
gi,al effects are an increase in 
heart rate, a wann, flushed 
effect, and loss of alertness. 

In larger amounts, preception 
is altered, vision is blurred, and 
co-ordination can be hampered, 
an effect better known as "dru
nk." The after-effects, the classic 
hangover, nausea, with disorien
tion and headaches are well 
known. 

The effects on mental proces
ses are as severe or as limited as 
the dose and length of use. 

A regular low-dose "user" of 
alcohol can experience a number 
of mental effects ranging from 
sadness to anxiety, hyperactivity 
and irritability. 

At higher, chronic doses, con-
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tinued drinking on a regular 
basis, almost any psychiatric 
symptom can result, from paran
oia to auditory hallucinations, to 
intense prolonged insomnia. 

ALCOHOLISM 
Tolerance to alcohol builds to 

both physical and psychological 
dependence after continued 
abuse. It causes dependence in 
much the same way as any oher 
depressant, such as a barbiturate. 
This dependence is the first sign 
that the heavy drinker has devel
oped a progressive problem that 
is now out of control. 

This dependence on alcohol 
leads to the addictive disease 
known as "alcoholism," although 
tolerance and dependen,e do not 
have to be present for a defini
tion of alcohol addiction to be 
made. And it also leads to a 
host of other related, life-threat
ening illnesses that double the 
drinker 's chance of premature 
death. Among the most common 
complications are cirrhosis of 
the liver, the sixth leading cause 
of death in the United Stataes, 
plus a higher incidence of pepic 
ulcers, pneumonia, heart and 
coronary artery disease, vitamin 
deficiencies, suicide, fetal al
cohol syndrome, gastritis, and 
infections. 

WHAT IS ALCOHOLISM? 
Because someone is a "probl

em drinker" or "heavy drinkerr" 
does not mean they are automat
ically an alcoholic. These are 
"judgments," not diagnosis. But 
alcoholism is an addiction with 
several definitions, and there is 
some controversy about how the 
diagnosis should be made. 

We say alcoholism is an ad
diction primarily because it 
contains three crucial elements; 
preoccupation with acquisition, 
compulsive use, and relapse 
seen in addiction to all other 
drugs. 
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definition of alcoholism because 
it is so subtle in its progression. 
The point where heavy drinking 
becomes alcoholism is often 
unclear, but applying an overall 
definition of addiction, compul
sive use and continued abuse in 
spite of adverse consequences, is 
a good place to begin. 

Any person whose alcohol use 
has proceeded to the point . of 
addiction as defined above with 
serious interference in their 
functional ability is an alcoholic 
and needs immediate professio

nal help. ---------

FOR HELP 
(strictly confidential) 

ROGER MARTIN 
Plant 2 Medical: 641-6564 
In Plant 2142 or 682-1882 
Union Hall Office: 682-2611 
Home 934-4764 

DAVE ENGSTROM 
Plant 1 Medical: 641-6835 
CAW Work Centre: 641-7004 
Union Hall Office: 682-2611 
Home 935-9818 

Sweep 
ALCOHOL 

DEPENDENCY 
out of your life 
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Are YOU Being 
Over Medicated? 

Do You Know: 
By Phoning 682-2611 you can 
attend workshops designed 
to protect yourself. 

They Are: 
1) The Wise Use of Medication. 
2) How To Talk To Your Doctor 
or Pharmacist. 
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Do You Know How To 
Protect Yourself? 

* The Workshops Are Instructed 
By Trained Seniors. 

* You Will Be Allowed To Fully 
Participate. 

"¥our Ideas and Solutions Will 
Be Sought 

* Have All Your Questions 
Answered. 

WHAT YOU DON'T KNOW 
COULD KILL YOU 

OR 
PUT YOU IN THE HOSPITAL 

October "Brown Bag Days" and 
Workshops Are At The 

CAW Hall 
124 Bunting Road. 
St.Catharines, ON. 

Only 15 people Per Session 
No Cost ... You Must Pre Register 

PAGES 

It Is Estimated That 
4000 Seniors Die 

Every Year, 
200,000 Are 
Hospitalized 

Through Medication 
Misuse and Abuse 

There Is Something 
You Can Do About It! 

DURING THE MONTH 
OF OCTOBER 

YOU CAN 
* Attend a CAW "Brown Bag Day"
Several will be offered throughout 
the month. 
* A "Brown Bag Day" Offers You 
The Opportunity to Bring In Your 
Prescription and Over the Counter 
Drugs. 
* They Will Be Evaluated By 
Trained Proffessionals. 
* All Consultations Are Private 
And Confidential. 

PHONE NOW FOR 
AN APPOINTMENT 

For More Information: 
Call: 682-2611 

Between 9am. - 4pm. 
Monday thru Friday 

You Will Be Contacted 
As Soon As Possible 
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VIEWS 
with 

JIM CONNELL 

Are you tired of your health? 
If so, please read this article. 

I have decided to bring to your 
attention a real problem in how 
prescribing the wrong drug or a 
series of different drugs and 
how it can seriously effect your 
health. 

I will relay to you a situation 
which happened to me personal
ly, a short time ago. 

I had an operation for a 
cataract on my eye. The 
ophthalmologist prescribed a 
capsule for me to take every 
morning when I got up. This 
capsule was supposed to help 
heal my eye and act as an 
ongoing medication to help to 
keep my eye healthy. 

A month later, I was admitted 
to the hospital with an unrelated 
illness. At this point, the specia
list who was looking after me 
took me off the capsule for my 
eye and replaced it with another 
drug while I was in the hospital. 
When I was being discharged 
from the hospital, I was told to 
once again go back on the 
c,apsule prescribed for my eye. 

A short time later, I began to 
feel ill each day, about 3 hours 
after I had taken the capsule. 
My family doctor began taking 
various blood tests, x-rays and 
numerous other tests to try and 
locate the problem. After several 
months, my family physician 
advised me that all tests showed 
negative and he did not know 
what other tests would be 
beneficial to me. 

I have a very good friend who 
is an R.N. and she called me 
periodically to inquire how I 
was feeling. During the discus
sion, she asked me what medic
ation I was on. She also advised 
me that she had taken an ad
vanced course on drug dispens
ing and reaction to some people. 
I advised her about the drugs I 
was taking, which included the 
capsule for my eye. I received a 
call the next day and she told 
me that she had checked the 
effect, if any and found that in 
her opinion, it was medication 
reaction from this capsule. 

I brought this to the attention 
of the ophthalmologist and she 
confirmed that this drug could 
cause a reaction, but not with all 
patients. She advised me to get 
off it immediately. 

I then discussed the situation 
with my family doctor and he 
was quite upset over not know
ing that I was on this capsule. 

As I recall it, I never advised 
him of being on this drug or he 
didn't ask, which means there 
was a complete break down in 
communication between doctors 
and patients. It took about two 
weeks to flush this drug from 
my system and I began to eat, 
sleep and feel much better. 

The reason that I am bringing 
this message to you is that it 
can happen to anyone when 
there is not complete discussion 
with your physician. 

Over 2,000 seniors die annual
ly by drug reaction and 40,000 
are hospitalized. Do you want to 
be one of them? I hope not. It is 
your body and your health that 
you must begin now to be con
cerned about. 

Our Chapter, along with assis
tance from the C.A.W. National 
Retiree Council have held a 
number of work shops in the 
last year dealing with the medic
ation awareness program. Well 
over one hundred of our chapter 
members participated plus at 
least an equal number from 
outside our C.A.W. Chapter. All 
reports are very positive and we 
are now in the process of train
ing additional persom1el so we 
can expand our health education 
program. 

In closing, I wish to point out 
to you, it is your health that is 
at stake and you can play a very 
important role in having good 
health which means a longer 
and happier life. 

I SHOP IN CANADA! 

THE CEO 
SANDBOX 

I 

"I built this sandbox and all the 
toys in it. Somebody's trying to 
take all that away from me and 
I'm (mad) about it," said Gerald 
Wiegert, chief executive officer 
of Vector Aeromotive Corpora
tion, explaining why he bar
ricaded himself inside the com
pany's Los Angeles plant fol
lowing a vote by the board of 
directors to fire him. Wiegert's 
company makes luxury, high
perfonnance cars costing as 
much as $700,000. Board mem
bers want to oust Wiegert be
ca use the company is losing 
money. They also complain 
about financial irregularities, 
such as Wiegert's use of cor
porate funds for purchases from 
a store called Naughty Nighties. 

u.· WHITTAKER 
Denture Therapy 

Clinic 
4107 Portage Road 
Niagara Falls, Ont. 

Ph.: 356-2535 

Pine North Shopping Centre 
Thorold, Ont. 
Pb.: 227-0691 

9:00 to 5:30 
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RETIREES 
JUNE 
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Front Row, L to R: Giuseppe Tamburri, Ernest Morrison. 
Back Row, L to R: Rudy Koren, Gord Madill, William Klapatiuk, Thomas Kaine. 

JULY 

Front Row, L to R: Nador Faith, John Nestor, Andy Boyagian. . 
Back Row, L to R: Don Neilson, Don Masic, Mirko Razen, Bob Scriver. 

AUGUST 

Left to Right: Hans Pilski, Jacob Dziedzina. 

PHAffMAC!IITleAL 
INDUSTRY 

BEST 

WISHES 

FOR A 

HEALTHY 

HAPPY 

RETIREMENT 

THE 
ElDRY 
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BRUNNER MANUFACTUR
ING both plant 1 and 2 are also 
working full out and at plant 1, 
we signed a new three year 
agreement during the summer 
months. FAMILY SAVINGS 
AND CREDIT UNION al
though this is old news, do have 
a new three year agreement after 
a three week strike. EDSCHA 
AND TH ONA INC. along with 
GENAIRE all arc holding their 
own without layoffs. At VENE
ST INDUSTIUES, they arc 
getting a lot of work fro111 Ford 
and arc in the midst of hiring 
some new people during the 
month of August. Al SENECA 
MANUFACTUIUNG they are 
working steady. 

ia, the CAW leadt;rship have 
conde11111cd the provincial NOP 
party for not keeping the faith. 
It wasn't about dropping our 
support for the NOP totally but 
certain elected officials. We're 
not trying to weaken the NOP 
but hopefully we'll strengthen 
the party down the road. We are 
pledging no financial support to 
any of the provincial MPP 's that 
supported Bill 48. Instead how
ever, we must ensure that we 
support federally the NOP who 
appears to be the only party still 
speaking out against Free Trade 
Agreement, NAFfA and also 
horrendous taxation policies like 
the GST and others. The fight 
must continue as we don't see 
an alterna live party to the fed
eral NOP. The leadership of the 
Canadian Autoworkers will get 
behind those NOP members 
who a.re running federally. They 
are the people who are speaking 
for working people and progres
sive change. 

WHAT IT'S LIKE TO WORK 
IN MEXICO 

THE CAW AND THE 
NOP 

At a CAW Council meeting in 
late August, there was some 
serious heavy debate regarding 
the direction that we must take 
in supporting the NOP party. As 
you 've already read in the med-

If you worked in Mexico and 
didn't like living in miserable 
poverty and having no union 
representa lion, you'd have a 
mighty hard time changing 
things. 

Mexican wages are fixed. If 
you worked in the maquiladora 
border zone your wages would 
probably be dictated by the 
government-backed business 
association your employer belo
ngs to. If you looked around the 
area for a belier deal you might 
find an employer who offered a 
better lunch, but they all pay the 
sa111e. Farther south, both empl
oyers and official unions are 
told to follow government "gui
delines" for priced and wages. 

What could you do? 
You'd be taking a real risk if 

you started talking lo other 
workers about unions. This 
April, all 113 of the BESA 

workers in Juarez who peti
tioned the government for the 
right to bargain with the com
pany were immediately fired, 
reports Multinational Monitor. 
Mexican employers band toget
her to blacklist and fire union 
activists, especially in U.S. 
owned maquiladoras. You might 
find that you already belong to 
a "ghost union" that signed a 
secret contract okaying your low 
wages and miserable conditions, 
with no input from workers. 

And if you got so fed up you 
decided to strike. The Mexican 
government has the power to 
declare any strike "political" and 
therefore "nonexistent," forcing 
workers to either go back to 
work or lose their jobs. 

Faced with outrageous col
lusion between government and 
the company, maybe you ' d like 
to vote those politicians out of 

OVER 100 
TOP OF THE LINE 

USED CARS TO 
CHOOSE FROM. 

GREAT SELECTION GREAT FINANCING 

. . 

.. \~~--.. _..-·:.(~r .· 
........ -~. _,._,.._ () 

"Servzng the Autozuorkers sznce 1949" 

~1◄ ~ FAMILY SAVINGS 
• , ., &CREDIT UNION 

148 NIAGARA ST., 688-0910 • 260 LAKESHORE RD., 937-4332 • 600 ONTARIO ST., (Port Plaza), 937-1113 
215 PELHAM RD., 984-6155 • 35 ALBERT ST., THOROLD, 227-5228 
THOROLD STONE RD. AT MONTROSE, NIAGARA FALLS, 356-2882 

office. Good luck. North Ameri
can business has cozied up to a 
Mexican government that's 
widely suspected of stealing the 
last election to keep its 60 year 
grip on power. 

A Mexican strike · 
When workers at VW's only 

North American plant tried to 
strike, reports Business Week, 
the Mexican govenunent "gave 
VW permission to rip up the 
union contract... The company 
promptly fired 14,000 workers 
and rehired all of them, minus 
some 300 dissidents, under a 
new contract. Within days, VW 
revamped its entire Mexico 
operation, the Gennan car make
r's first such experiment anywh
ere. Out is the old Seniority 
system ... Workers are now pro
moted according to 'skills and 
performance'." 

Vice President 
Gabe MacNally 
Continued from 

Back Page 

My wife and I had the oppor
tunity to visit some of the areas 
highlighted in this movie and to 
talk to some of the residents of 
Flint. I can honestly say that 
there was no exaggeration to 
this documentary. Buildings and 
shopping malls stand abandoned. 
People are devastated and many 
live in squalor. Unemployment 
is high. As I attempted to photo
graph the deserted interior of 
one shopping mall, I was ap
proached by security and told no 
pictures were allowed. 

This visit was an eye opener 
and if anyone underestimates the 
power of a corporation to move 
jobs and shut down plants and 
desecrate a community, they 
should visit Flint. 

I want to thank the leadership 
of Local 1292, President-Brian 
Koshar, Vice-President-Phyllis 
Nichols, Financial Secretary-Jim 
Wellard, Recording Secretary 
and Chairperson of the Educa
tion Committee who put the 
conference together-Barb Eastm
an for their hospitality and for 
standing up against this issue 
and for their willingness to keep 
their membership informed 
about the dire consequences of 
NAFfA and the Free Trade 
Agreement. 

I thank the committee people 
in the Cadillac plant for their 
information and assistance of 
the plant tour and for all the 
sisters and brothers of U.A.W., 
Local 1292 for their gracious 
hospitality. 

Their theme of the conference 
"Solidarity Without Borders" 
was an important one if we are 
to expose the evils of the cor
porate agenda. They demonstra
ted their willingness to do so 
and it is apparent that this type 
of solidarity is imperative if we 
are to regain control of our 
destinies as working people. 

MEMBERSHIP 
MEETING 

7:30 pm 

Tonight! 
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ENVIRONMENT COMMITTEE 
REPORT 

Roly Vangameren Chairperson, Cathy Murney Vice Chair, 
Dorothy Abrams Secretary. 

The use of trees make a positive difference in 
our lives. Trees are on the job 24 hours each 
day, working to enhance our quality of life and 
improve the enviromnent. 

Trees Reduce Air 
and Noise Pollution 

Trc.es and other plants produce their own 
food from carbon dioxide (CO2) in the atmo
sphere, water, sunlight and a small amount of 
soil elements. In the process trees release 
oxygen (02) for us to breathe. Trees: 

1. Help to settle out, trap and hold particulate 
pollutants (dust, ash, pollen and smoke) that 
can damage human lungs. 

2. Absorb CO2 and other dangerous gases and 
in tum replenish the atmosphere with oxygen. 
Enough oxygen is produced in an acre of trees 
for 18 people every day. 

3. Absorb enough CO2 on each acre, over a 
year's time, to equal the amount you produce 
when you drive your car 40,000 klms. 

4. Absorb and block noise from the urban 
environment. 

The Greenhouse Effect 
The greenhouse effect is created when heat 

from the sun enters the atmosphere and is 
prevented from radiating back into space by air 
polluting gases. The build-up of about 40 heat 
trapping gases is created by human activities 
such as automobile use and industrial busi
nesses. Heat build-up threatens to raise global 
temperatures to levels unprecedented in human 
history. About half of the greenhouse effect is 
ca used by CO2. 

Trees act as a carbon filter by removing the 
carbon from CO2 and storing it as a food 
source while releasing oxygen back into the 
air. Trees reduce the greenhouse effect by 
shading our homes and office buildings. This 
combination of CO2 removal from the atmo
sphere, carbon storage in wood and the cooling 
effect makes trees an important tool in fighting 
greenhouse effect. 

Trees Save Energy 
Trees can help reduce beating and cooling 

Career Stress 

costs as effectively as other energy home 
improvements. Shade trees cools our homes in 
the hotter months. Trees provide a windbreak 
during the winter. This results in burning less 
fossil fuels to generate electricity for cooling 
and heating. Strategically placed shade trees, a 
minimum of 3 large trees around your home 
can reduce air conditioning costs up to 30 
percent. 

Trees Reduce Soil 
Erosion and 

Conserve Water 
Trees create natural soil protection and reple

nishment from their leaf debris. Their roots 
increase the soil's ability to absorb water. This 
results in: 

I. Reduced soil erosion and sedimentation of 
streams. 
2. Increase ground water recharge. 
3. Reduce wind erosion ot' soil. 

Trees Create Wildlife and Plant 
Diversity 

Trees and associated plants create diverse 
ecosystems that provide habitat and food for 
birds and animals. Trees form the natural 
architecture that animals need to feed, rest, and 
raise young, and hide from predators. They 
provide mini climates for other plants that 
would otherwise be absent from urban areas. 

Trees Enhance 
Community 

Economic Stability 
Studies have shown that people shop longer 

along tree lined streets. 
Apartments and offices in wooded areas rent 

more quickly, have higher occupancy rates and 
tenants stay longer; and businesses leasing 
office space in wooded developments find their 
workers are more productive and absenteeism 
is reduced. 

Respectfully submitted by 
Roland Vangameren, 
Chairperson, 
Environment Committee. 

According to psychologists, the 
following is a list of some of 
the most important sources of 
stress. 

15. feeling powerless, low self
worth 

Shop 
In 

Canada 
16. work or home emergencies, 

e.g. fires, sudden illness 
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ZONE 15 REPORT 
BY DOUG ORR 

The purpose of this article is 
to give the membership an 
understanding of the history of 
how seniority and transfer rights 
were received. 

THE EARLY DAYS 
Prior to unions being or

ganized in the late 1930's and 
early 1940's, there was no such 
thing as job classifications, 
seniority structures or transfer 
rights. Early union activists were 
determined to curb management 
power in order to bring fairness 
to people's daily work life. Prior 
to unionization, floor supervisors 
had the right to assign jobs, 
offer promotions and make 
transfers. 

Before 1940, U.A.W. contracts 
at G.M. contained no discussion 
or guidelines that would cover 
transfer rights. In the early war 
years, G.M. argued that if senio
rity determined who received 
higher pay or more pleasant jobs 
as the.y came, management 
would lose the "flexibility" 
needed to run the shop floors. 
G.M. wanted to make seniority 
distinctly secondary to its' judg
ement of "merit ability or capac
ity" of an employee. G.M. stated 
that it would try to accom
modate an employees' wishes in 
the administration of its' promo
tion and transfer policy. The 
1940 G.M./U.A.W. agreement 
asserted that in promoting and 
transferring employees "senior
ity" will be secondary to other 
classifications but will be given 
reasonable consideration. Union
ists found this was a license for 
favouritism, and sought to stren
gthen the contract language. 

G.M.'s contract in 1941 con
tained a new paragraph no. 63 
stating that "the transferring of 
employees is the sole respon
sibility of management". But in 
the case of permanent promo
tions to new usually higher paid 
jobs when "merit, ability and 
capability arc equal, employees 
with the longest seniority will be 
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given preference. The impor
tance to the union on transfer 
rights was an effort to protect 
workers from intimidation by 
defining as the right distribution 
of job openings acc.ording to a 
system that most workers con
sidered fair and orderly. 
In 1945-46, a G.M. strike for 

more than a month constituted 
key language being added to the 
contract. The union argued that 
a transfer covered any basic 
change in an employees job 
assignment and that u,nder para
graph 63, employees could 
apply not only for vacancies in 
other wage classifications or 
department, but also for vacan
cies on special machines or 
operations in their own clas
sification. 

In early 1947, an important 
series pf arbitration ruling con
firmed that workers could rely 
on their seniority if they sought 
a pennanent transfer or promo
tion to an entirely new job clas
sification but that the super
visors' authority governed trans
fers to new job assignments 
within a classification. 

The arbitration ruling set in 
motion a long term process in 
which the union welcomed an 
expansion of the number of job 
classifications that would be 
subject to job bidding based on 
seniority. With more classifica
tions, workers now bad greater 
flexibility in choosing the kind 
of job be or she would like. By 
the early 1960's, there were 
more than 100 classifications for 
production workers alone. 

1. death of spouse, child, fami
ly member, close friend 

2. divorce 
3. family conflict or problems, 

peer pressure 
4.changing stages of life, e.g. 

marriage, start career, children, 
retirement 

17.job factors, e.g. boredom, 
repetition, demand, workload, 
deadlines, role uncertainty, 
responsibility without authority, 
lack of training, lack of recogni
tion, unrealistic expectations 
(your own and those of others), 
management style, lack of input, 
degree of control over the work 

Niagara Dental 
Group 

5. change of job 
6. change of residence 
7. financial problems 
8. personal or emotional probl

ems 
9. substance abuse, smoking 

10. shiftwork, lack of sleep, 
chronic fatigue 

11. legal trouble 
12. job loss or job insecurity 

13. health problems or family 
illness 
14. discrimination, harassment 

or threats 

18. physical factors, e.g. heat, 
cold, noise, lighting 
19.environmental factors, e.g. 

chemicals, smoke, dust, pollu
tion, communicable disease 
20. ergonomic factors, e.g. 

difficult work positions, repeti
tive strain, poor tools 
21. high degree of scrutiny, 

responsibility, monitoring of 
performance 

22. visitors 

DEADLINE 
FOR OCTOBER 

199 NEWS 
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NEW PATIENTS WELCOME 

COMPLETE FAMILY DENTAL CARE 

All Phases of Dentistry 
Periodontal Specialist/Implants/All Cleanings Covered 
Same Day Emergencies 
Computerized Insurance Processing & Acceptance 
Evening Hours for Shift Workers 
Special Consideration for G.M. Employees_ . 
IBtra Flexible Financing Available for MaJor Dentistry 

DRS. KERSHAW, PRIMEAU, MASCARIN & DERAKSHAN 

356-0222 
4999 Victoria Avenue 

Niagara Falls 

Niagara 
Dental 

Group[ill]] 
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Dave McDowell 

VANDALISM 
During the past couple of 

months two distressing situations 
have been brought to our atten
tion. It seems some idle minds 
are busy causing misery in 
someone else' life. 

Without going into too much 
detail, the first case involves 
tampering with a lift truck. 
Certain critical pieces lo the safe 
operation of this vehicle have 
been discovered mis5ing. For
tunately, for all of us, the driver 
of this truck is not asleep at the 
wheel and has headed off any 
consequences from this tamper
ing. This vandalism always 
happens to the same vehicle and 
seems like a personal vendetta. 
If caught, this person could find 
his/herself behind bars with a 
stiff fine of up to $25,000.00. 

Steve Price 

Another area of concern in the 
plant are the red, 3 inch stop 
signs that are being put on the 
main disconnects of machinery. 
People have got to realize that 
these stickers are for our own 
peopk 10 propt:riy iJcntify ai,J 
then proceed to lock-out the 
equipment. Whether or not 
people are confusing these 
stickers with the coding that the 
Chinese arc using or whatever 
reason, they could one day save 
your ass! Contact cement is now 
being applied over these stickers 
to make them more difficult to 
remove. 

We appeal to these persons in 
both cases 10 cease this be
haviour before someone pays 
the ultimate price with their life. 

GM Unit Plant Chairperson Harold Stubbert Continued 
From Back Page 

G.M.'S OBLIGATION 
For 70 years General Motors 

has maintained a presence in the 
Niagara region. They have used 
our natural resources, polluted 
our environment and created a 
community that is largrly dep
endent on the wages earned by 
the people that they employ and 
also on the wages of the people 
employed in local industries that 
are directly or indirectly tied to 
the St. Catharines manufacturing 
facility. 

Now they are downsizing and 
throwing thousands of people 
out of work. The Niagara region 
is the most financially depressed 
area of Canada. Our unemploy
ment rate is the highest and our 
outlook for our working future 
is the lowest. General Motors 
docs not have the right to walk 
away from this community 
without making a significant 
effort to offset the effects of this 
downsizing through serious, 
committed negotiations that will 
promote hiring and allow for 
early retirements with a substan
tial pension. 

This set of negotiations is 
going to be tough because we 
are dealing with faceless entity 
whose only motivation is profit 
at any expense. We have weath
ered tough negotiations before, 
and we can do it again. We will 
bargain responsibly and with 
your support, bring home a 
contract that will address the 
needs of our members, ALL OF 
OUR MEMBERS. 

PLANT SECURITY 
On August 3, 1993, an ap

plication was made to the On
tario Labour Relations Board for 
General Motors plant security 
officers at Windsor, London, St. 
Catharines, Scarborough and 
Oshawa to certify the C.A. W. as 
their bargaining agent. On Aug
ust 10, I 993, the company 
received notice from the O.L.R
. B. regarding this application. 

On August 11th, the company 
called the chairpersons of each 
unit to a meeting to a1mounce 
that General Motors plant secur
ity were being replaced by 
Pinkerton Security Guards. 

To me, this is an indication of 
the type of callous disregard that 
the "MONEY IS MY GOD" 
decision makers at General 
Motors hold for their employees. 

The leadership of Local 199 
go on record as offering our full 
support lo the G.M. security 
guards and hope that we can 
turn the company's decision 
around. 

WOULD THEY 
BUY OUR 

PRODUCTS? 

NAFTA boosters say free 
trade is good for us, pointing 
out that we sold slightly more to 
Mexico than we imported last 
year. But that's largely because 
companies are spending so 
much setting up factories in 
Mexico. This year exports to 
Mexico are already dropping. 
Aud once those factories bave 
been humming for a few years, 
the trade balance will swerve 
dramatically in the opposite 
direction. 

When you look at just about 
every kind of consumer product, 
Mexico already sells more than 
it buys from us. Mexico is 
already the world's leading 
exporter of auto engines. Fonner 
Reagan trade negotiator Clyde 
Prestowitz expects we'll have a 
$14-billion trade shortfall with 
Mexico by the year 2002. 

As columnist Bob Kuttner 
points out, few Mexicans can 
afford to buy much of anything 
from North America. He fores
ees "~ net job drain and con
tilllled pressure on North Ameri
cans to lower their own wages 
lest more jobs move south." 
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LETS BE POSITIVE! 

ONTARIO NEW DEMOCRATIC 
GOVERNMENT ACCOMPLISHMENTS 

Lately, the Ontario govern
ment has come under heavy fire 
and criticism from the union 
labour movement and in most 
cases it is justified. But, I 
believe that we should also look 
at the positive things the Ontario 
NOP has done for the labour 
movement and the· people of 
Ontario. This article points out 
just two of the important actions 
the NOP has taken. In future 
articles where space and time 
permit, I would like to show a 
more positive side of the On
tario government. 

We have the most envied 
labour law in North America. 
UAW president Owen Bieber 
bas said it is• a model workers in 
the USA would love to have. 
Now, both Tory leader Mike 
Harris and Liberal leader Lynn 
McClcod have said in public 
that if elected, they would scrap 
the labour law that we now have 
and fought for. 

When the Ontario New Demo
cratic Government took office in 
1990, the worst recession since 
the 1930s was just starting to hit 
Ontario families. Job losses and 
plant closures spelled hardship 
for hundreds of thousands of 
Ontarians. Our govenunent 
responded by fighting the reces
sion, by supporting and protect
ing jobs for people. And the 
govenunent hasn't stopped. 

JOBS 
Anti-Recession Fund 
This fund put $1 billion into 

repairs and improvements for 
schools, bridges, roads, com
munity centres and areas across 
Ontario. Thal move created 
17,000 person years of em ploy
ment. 

jobsOntario 
jobsOntario and capital spen

ding announced in this year's 
budget will support up to 90,000 
jobs. 

$1.1 billion for JobsOntario
Training will support jobs and 
training over three years for up 
lo 100,000 Ontarians who are 
receiving social assistance or 
have exhausted unemployment 
insurance eligibility, and training 
for up lo 80,000 others. 20,000 
new subsidized child care spaces 
will be provided to meet the 
needs of participants, many of 
whom are single mothers. 

The key to future economic 
growth is capital investment to 
ensure products get to market, 
workers get to their jobs, and 
clean water is provided, among 
other public services. So On
tario's jobsOntario- Capital is 
investing $6 billion over the 
next ten years in public transit, 
roads and environmental projec
ts. That means 60,000 jobs by 
1996 and 100,000 by the time 
the projects are completed. 

Spending this money now will 
stimulate investment as well as 
create new better jobs. At the 
same time, it will support more 
training opportunities and im
prove our public services. 

jobsOntario- Homes will 
generate more than $2 billion in 
work for the construction in
dustry by supporting 20,000 
more non-profit housing units . 
These are in addition to the 

BYTONYMILI 

TONYMILI 

10,000 new units announced 111 

1991. Non-profit housing ge.ner
ated more than 40,000 jobs in 
this year alone. 

$3.4 billion in regular capital 
investment will mean up lo 
67,000 jobs to construct or 
improve public facilities such as 
roads, sewers and public build
ings. 

Last summer, jobsOntario
Youth invested $20 million to 
create 9,551 new summer jobs 
for young people. The total 
amount for summer youth empl
oyment programs increased 73% 
from 1991. 

$930 million will be invested 
in training and adjustment 
programs this year, an increase 
of 24% over last year. This is 
the largest commitment to wor
ker training ever made by an 
Ontario government. 

Previous governments ignored 
the uncertainties faced by work
ing people everywhere, especial
ly in tough economic times. But 
Ontario's first New Democratic 
govenunent is providing work
ers with the best protection in 
North America. 

JUSTICE IN 
THE WORKPLACE 

Ontario Lahour Relations 
Act 

Ontario now has the most 
progressive Labour Relations 
Act in North America. 

Allows employees to organize, 
previously prevented by law. 

Limits replacement workers 
during strikes and lock-outs. 

Makes it easier for more work
ers to organize, especially wom
en, new Canadians, part-time 
and service sector workers. 

Speeds up process by which 
first contracts arc senled. 

Wage Protection 
The New Democratic Govern

ment plan ensures that working 
people receive earned wages and 
vacation, severance and lennina
tion pay when their employers 
don't pay. 

Worker protection is retroac
tive to Oct. 1, 1990, the day the 
govenunent was sworn in. 

28,000 workers got up to 
$5,000 each since the program 
began. 

Ontario Investment and 
Employee 

Ownership Program 
the Ontario Investment and 

Employee Ownership Program 
offers workers two choices for 
investment: 

Individuals can invest in Lab
our Sponsored Investment Fu
nds; 

As part of an employee group, 
workers can buy into their com
pany by forming an Employee 
Ownership Labour Sponsored 

Venture Capital Corporation. 
Participants are eligible for 
Ontario tax credits. 

Pay Equity 
Most extensive coverage in 

North America. 
Pay equity will cover over 1 

million women at work includ
ing 420,000 previously denied 
coverage. 

Employment Equity 
Legislation was introduced to 

ensure that members of visible 
minorities, people with dis
abilities, women, and aboriginal 
people are treated fairly by 
employers. 

Minimum Wage 
Currently $6.35 per hour, one 

of the highest in North America. 
Extended Parental Leave 
18 week unpaid leave ex

tension to pare,1ts of newborns 
or newly-adopted children. 

Occupational Disease 
Workers' Compensation Board 

has changed its policy on oc
cupational disease, bringing 
justice to asbestos workers and 
goldrniners' widows. 

We should not let up on 
criticism of our NOP govern
ment, but lets also keep looking 
on the positive side. 

You CAN KHP \'OUR 
SEXUAL·ORIENTED P~oros 
TO YOURSELF, BUDDY 1 

"if" 

Hairs yling for 
Men 

Tuesday • Friday : 9:30 • 5:30 
Thursday : 6:30 
Saturday : 9 • 3 

505 Geneva St. 
Corner Linwell Rd. 

H elen 



SEPTEMBER 1993 

A VIEW FROM THE 
TABLE 

Gone are the days of business 
as usual in the auto industry. 
Gone also is the business as 
usual attitude at the negotiating 
table amongst the big three 
Canadian auto producers. 

During the 70's and most of 
the 80's, contracts have general
ly been negotiated and signed 
without the need for a show of 
force by our membership. The 
notable exception was in 1984 
when G.M. workers hit the 
bricks for 2 weeks to secure a 
decent economic package, which 
was different and set us apart 
from our counterparts in the 
U.S. This was a very important 
turning point for our members 
and our union. 

Shortly afterward, we broke 
from the parent UAW and star
ted down the more desirable 
road of Canadian autonomy in 
bargaining and other matters. 
History bas proven that we are 
much better off for this move. 

WHO WILL BE THE 
TARGET? 

By the time this article reaches 
print, the target company will 
have been set. We will either be 
into it at G.M. Canada or sitting 
011 the side lines waiting for 
Chrysler or Ford to set the pat
tern. 

The CAW/GM Council and 
the Master negotiating team 
have been putting forth our 
case to be first up for months 
now. It is painfully apparent that 
the issues at G.M. are much 
more serious and different than 
in either Ford or Chrysler. 

Ford and Chrysler have been 
gradually shedding their vertical
ly integrated components plants 
through outsourcing from the 
early 60's on. Currently, less 
than 30 percent of their com
ponents arc built in house. 

At G.M. the story is much 
different. Up until the S0's, 
approximately 70 percent of 
components have been built in 
house. the major announcement 
by G.M. in February, 1992 to 
downsize mapped out a drastic 
change which is and will con
tinue to strangle our members
hip with 110 legislation in place 
to stop it. That leaves the issue 
to the table in 1993 bargaining. 
We are in a last ditch stand to 
protect our membership from 
becoming part of the growing 
statistics of unemployed welfare 
recipients thrown onto the 
human scrap heap of despair, 
lost hope and visions of a better 
tomorrow for our families and 
the communities we live in. 

THE FIGHTBACK 
CONTINUES 

Since the announcement of the 
closure of the foundry, our local 
has been involved in a fightback 
to stop the closure or secure 
new product lines for St. Cathar
ines. The a1mounced sale of the 

FOUNDRY 

<:>~DA~ 
with 

Sandy O'Dell 

rear axle division and other 
product lines last December 
heightened this fightback. By 
and large we have been success
ful in making the public, fede
ral, provincial and municiple 
politicians and the community 
also fully aware of the con
sequences if our futures are not 
secured. 

The spinoff effects in other 
sectors of our economy for 
every job lost in auto will have 
a horrendous long lasting effect 
for all Canadians but in par
ticular, the communities in and 
around the Niagara Peninsula, 
Windsor, London, Oshawa, etc. 
will be very hard bit. The mess
age coming from the company 
over the last year or so, points 
toward all of the component 
plants in these cities being under 
the gun for possible closure or 
sale due to outsourcing. 

WHAT ARE THE 
ISSUES? 

The issues in 1993 bargaining 
are many and varied. Improved 
pensions, shorter work time 
through PPH's, vacation bonus', 
more paid holidays, etc. are all 
aimed at securing the jobs of 
our younger workforce. These 
issues, along with several others 
are common in their significance 
at all three bargaining tables. 

What sets us at G.M. apart 
from either Ford or Chrysler is 
the immediate need for protec
tion against outsourcing and the 
health of our SUB fund which 
was depleted due to the long 
retooling period by the company 
at St. Therese. 

SOLIDARY OF 
MEMBERSHIP IS 

CRUCIAL 
If when you read this, we have 

been picked as the target, we 110 

doubt will be into a very serious 
struggle on these issues . It is a 
struggle which we must win 
because failure will spell the 
doom for thousands of our me
mbers. 

If instead Chrysler or Ford are 
the target, we must stand united 
behind their efforts to set the 
pattern for us. We are all in this 
leaky boat together. How well 
we weather out the storm will 
depend on the degree of unity 
amongst us. United we stand, 
divided we will surely fall. 
Hang tight! 
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HUMAN RIGHTS COMMITTEE REPORT 
by 

Bruce Allen, William Taylor, and Ed Gould 

PELTIER APPEAL 
DENIED 

On July 7, 1993, the Eighth Circuit Court of 
Appeals handed down its decision to deny 
Leonard Peltier a new trial. Leonard is a 
Chippawa/Lakota, American Indian Movement 
(AIM) activist who was framed on murder 
charges in the deaths of two FBI agents on the 
Pine Ridge Oglala Lakota Reserve in South 
Dakota on July 26, 1975. The attack on the 
AIM camp that day was a planned action by 
the federal government to suppress AIM and 
the Traditional Oglala People, who they view
ed as the only opposition to plans to steal 
Indian land to be exploited for uranium. 

Leonard's recent appeal was based on the 
fact that the prosecution changed its theory on 
the case. He was convicted of first degree 
murder at close range. At his trial the govern
ment presented ballistics reports that showed 
Leonard's gun killed the agents. These reports 
were later proven to have been fabricated. 
Also, witnesses who testified that Leonard was 
down by the FBI agents have retracted their 
statements and said they were forced to make 
false statements against Leonard by the FBI. 

At the November 9 hearing 011 Leonard's 
appeal federal prosecutor Lym1 Crooks said 
"we had a murder, we had numerous shooters, 
we do not know who specifically fired what 
killing shots ... we knew who participated ... but 
we did not know who shot the agents ... what I 
mean is we did not have the trigger ... " 

What is important about all this is that the 
govenunent has all but admit1ed that most of 
the evidence presented at Leonard's trial was 
false. Crooks went on in his testimony to say 
that there was no direct evidence, no eyewit
nesses and nothing substantial to tie Leonard to 
the deaths. He claimed that Leonard was 
convicted of both first degree murder and 
aiding and abetting first degree murder. 

In the second appeal of Leonard' case Judge 
Heany said, "(it would be) an entirely different 
both in tenns of the manner in which it was 
presented and the sentence the judge imposed, 
if the only evidence was that Leonard Peltier 
was participating on the periphery. The court 
wrote in its 1986 decision, "we could have 
resolved this issue without much difficultly if 
the government had presented the case on the 
theory that he was an aider and abettor "but 
this is not the government's theory." On this 
point alone Leonard should be given a new 
trial. 

The court also ruled that all of the defense 

evidence in this appeal was either litigated bef
ore or should have been. Even recently ob
tained evidence, such as an affidavit which 
describes the FBI's activities, like its illegally 
training, anning and encouraging illegal ac
tivities by a government backed goon squad 
was important because it provides more proof 
that the govenunent was behind the violence 
on Pine Ridge. 

Over the 17 years Leonard has been in prison 
his defense has disproved all of the govern
ment's claims against him but one. He was 
there the day of the shoot-out. The defense has 
shown that evidence was fabricated, witnesses 
were intimidated into making false statements 
and the government abused the justice system. 
Still the courts will not give him a new trial. It 
seems the government is fearful that a new 
trial will expose the injustices done to Leonard 
and the Traditional Oglala People. The govern
ment has carried on a campaign of misconduct 
to keep Leonard in prison that continues to this 
day. It bas even been reported . that appeal 
judges had secret meetings with FBI agents 
while deliberating Leonard's last appeal. 
The Leonard Peltier Defense Committee is 

asking for an independent investigation into 
Leonard's case and govenunent's misconduct. 
Please write letters in support of Leonard and 
for this investigation to: Attorney General Janet 
Reno, Dept. of Justice, 10 Constitution Ave., 
Washington, D.C., 20530 and to Senator Jose
ph Biden, Chairperson? Senate Judiciary Com
mitlee, Room SD-224, United States Senate, 
Washington, D.C. 1010. 

The committee is renewing its campaign for 
Presidential Clemency. Please write letters in 
support of this to: President William Clinton, 
the White House, 1600 Pennsylvania Ave., 
N.W. Washington, D.C. 20500. We need to get 
as many letters to the President as possible. 

Please send letters of solidarity to: Leonard 
Peltier #89637-132, P.O. Box 1000, Leavenwo
rth, KS 66044. To send much needed donations 
for Leonard's defense or to obtain more infor
mation write to: Leonard Peltier Defense Com
mittee, P.O. Box 583, Lawrence, KS 66044 
(913) 842-5774. 

Though the latest denial of a new trial is a 
great disappointment to all of us we cannot let 
this dampen our spirits. We must renew our 
efforts to mobilize the voice of the people to 
let President Clinton and the U.S. govenunent 
know that this case will not go away until 
Leonard walks among us as a free man. 

HANDS ACROSS THE BORDER 
It was the neighbourly thing to 

do. When the Tendercare Nurs
ing Home workers and member 
of SEIU Local 268 in Sault Ste. 
Marie got a call from SEIU 
Local 79 in Michigan asking for 
their help, they came through. In 
the process they proved that 
borders are irrelevant when it 
comes to workers helping work
ers. 

Tendercare Nursing Homes 
began in Canada under the 
leadership of Dr. Lou Lukenda. 
He took his formula south, and 
Tendercare soon became the 
largest operator of nursing 
homes in Michigan. 

The problems began for Local 
79 workers in Michigan when 
management refused to negotiate 
a new contract. Management 
threatened to freeze wages, cut 
off benefits and bring in replac
ement workers if they went on 
strike. 

The Canadian Tendercare 
workers, who earn double what 

their American counterparts 
make, developed an action plan. 
They circulated a petition talk
ing about the unfair labour 
practices, and practically every 
member signed it. They mailed 
it to Dr. Lukenda. 
If necessary, the workers said 

they were also prepared to walk 
the picket line to support Local 
79. But in a matter of days after 
the petition was sent, the Michi-

gan workers negotiated a three
year contract. 

The Canadian members may 
never know how big a part they 
played in getting the settlement, 
but they are satisfied knowing 
they were there when needed. 

Local 79 sent a letter of for
mal thanks to the Canadians, 
including an offer to help any 
time. 

BUY UNION 

DENTURE THERAPY CLINIC 
A Complete Denture Service 

Joe Schankula 
and 

Tim Schankula 
Grantham Plaza - Scott Street 

St. Catharines, Ontario L2M 3W4 
For an Appointment 

Telephone: 934.551 0 
Office Hours: Mon. - Fri. 9 a.m. to 5 p.m. 
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COMMUNITY SERVICES COMMITTEE 
REPORT 

BY GLENN LYONS, CHAIRPERSON 

On behalf of the C.S.C., I hope that everyo
ne has had an enjoyable vacation, though it 
seemed rather brief. 

You have heard that the times in which we 
live are often referred to as the Information 
Age and that people who, for one reason or 
another, do not have access to information will 
suffer the consequences. 

In July of this year, I met with the Executive 
Director of Information Niagara to learn what 
services they provide. Naturally, I learned quite 
a few facts that I did not originally anticipate. 

Information Niagara was established in 
March, 1974, in Niagara Falls, to respond to 
the information needs of Ontario residents. In 
1975, it became incorporated as a non-profit, 
charitable organization. In 1978, they opened 
an office in St. Catharines and in ,J 98 I, they 
offered a regional toll-free number. 

The primary purpose of Information Niagara 
is to provide infonnation and assistance to the 
residents of the Niagara Region, thereby link
ing them to the services they need. They respo
nd to over 42,000 inquiries am1ually, or about 
165 per day. All inquiries are free and con
fidential, and all are written down, as they 
come in, for statistical purposes. 

One may wonder what types of information 
would generate 165 calls a day. Most of the 
inquiries relate to financial assistance, com
munity services, legal matters, health and 
govenunent programs, and housing. 

Typical questions include: "The odometer on 
the car I just bought may have been changed. 
How can I check?" Additionally, they assist in 
filling out over 3,500 government forms such 
as applications for Old Age Security, Canada 
Pension, Guaranteed Income Supplement, 
Disability, Gennan Pension, and Income Tax 
preparation for low-income individuals. 

Information Niagara's major publication is 
the DIRECTORY OF COMMUNITY SERVI
CES IN REGIONAL NIAGARA. This annual 
publication, affectionately called the "orange 

bible", is a vital tool for union counsellors and 
the Community Services Committee, as well 
as, other care providers. Seven hundred copies 
are sold a1mually. In addition, they publish 
information pamphlets needed by particular 
groups among the general public such as 
working parents ("Child Care Programs in the 
Niagara Region") and the fifty-five plus popul
ation ("Services for Seniors"). 

Information Niagara aids persons who need 
help finding the appropriate services to meet 
their needs. They also assist individuals with 
special requests such as language problems, 
lack of education, physical or mental hand
icaps, and other dilemmas which may create 
difficulties in accessing the system. 

In 1990, Infonnation Niagara entered the 
computer age by joining forty-four other infor
mation centres in the province-wide network 
called Online Ontario. Both the St. Catharines 
and Niagara Falls offices are fully com
puterized and directly linked for information 
sharing, which saves time and is more effi
cient. Better information will now be available 
more quickly which is a necessity in today's 
overbooked, overburdened, overscheduled 
society. 

Currently, Information Niagara is developing 
a pamphlet to assist those in the community 
facing lay-offs. It is designed to provide a 
directory of services that may become necess
ary should an indefinite lay-off occur. 

In conclusion, Infonnation Niagara's services 
may be utilized by virtually anyone and it is 
my hope that this piece has increased aware
ness so that everyone will feel comfortable in 
using it. Additionally, since the service is free 
and confidential, fear of discovery (of identity) 
or exposure need not be considered. 

Finally, the C.S.C. meets monthly. Meeting 
times and dates are posted in their designated 
locations. Those interested in becoming in
volved are invited to attend. Increased par
ticipation is greatly appreciated. Thank you. 

CREDIT UNION STRIKE HAS 
SUCCESSFUL CONCLUSION 

The Bargaining Unit of Family Savings and Credit Union would like to thank 
the members for their solid support during the strike. 
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LABOUR ADJUSTMENT 
COMMITTEE REPORT 

BY BARBARA SIPOS 
Just a reminder of the func

tions of the Action Centre: 
L Information Distribution 
The action centre is a place to 

get accurate information on all 
aspects of the adjustment proce
ss. And questions that can't be 
answered immediately will be 
followed up and answered as 
soon as possible. 

The action centre staff will 
direct you to the proper represe
ntatives to help you with such 
things as information about 
unemployment insurance, re
training, job opportunities, coun
selling, and personal support. 

2. ACCt'SS 

The action centre helps to 
provide access to all programs 
and services at the workplace, 
and in the community. The 
action centre assists workers by 
making an effort to eliminate as 
many as possible of the steps in 
accessing government programs 
and services. 

3. Advocacy 
The action centre staff will 

advocate on your behalf. If you 
experience difficulty in achiev
ing your objectives, the action 
centre staff will present argu
ments on your behalf. 

ACTION 
CENTRE FUNCTIONS 
Job l'lacement 
The action centre keeps in 

touch with the local employers 
in the area to determine if any 
job opportunities are ava il abl e. 
When prospective jobs arc 
found they are posted on the 
bulletin board. We have a self
serve computer job bank for the 
workers convenience to look at 
all updated job opportunities in 
St. Catharines, Niagara area 
(outside St.Cath.), across On
tario and across Canada. The 
action centre also has a data 
base that contains listings of all 
training courses available in 
Ontario. 

Communications 
Through the action centre 

_workers can be kept up to date 
on upcoming information sessio
ns, job search seminars, counsel
ling information and referral, 
training programs and commit
tee activity. 

Inforniation and Reso111"ces 
The action centre gathers 

information such as college 
calendars, government brochur
es, sample employment applica
tion forms, sample cover letters 
and other resources. 

Counselling 
There are vocational, personal, 

financial and other types of 
counselling available that can be 
arranged through your needs 
assessor. All information given 
on the needs assessment is 
strictly confidential. 

Drop In 
The action centre is open 8am 

to 5pm, Monday to Friday to 
assist workers in whatever way 
possible. It is also open to the 
workers to just drop in for a 
coffee and to talk. 

PLEASE KEEP YOUR 
APPOINTMENTS 

In order to provide the best 
possible service, your Adjust
ment Committee hires com
munity professionals for such 

things as resume writing, ·needs 
assessments, retraining advice, 
etc. It is the function of this 
committee to provide at no 
charge to you the best of servi
ces but, you must remember that 

Barbara Sipos 

we pay for these people whether 
you show up or not, so please 
keep your appointments. 

. START YOUR OWN 
BUSINESS! INTRO

DUCTORY SEMINAR 
The future of our country can 

no longer depend on big busi
ness as the major source of 
employment. These large cor
porations are downsizing or 
closing at an alanning rate and 
leaving many unemployed peo
ple with nowhere to go for a 
job. 

The federal and provincial 
governments have recognized 
the fact that our future OF OUR 
COUNTRY is in small business 
and have created several assis
tance programs that will help 
the would-be entrepreneur learn 
how to start a business. 

Locally, there is the New 
Enterprise Agency, and the New 
Enterprise Store, who are doing 
excellent work in the community 
helping people start their own 
business. 

At the request of the Labour 
Adjustment Committee, Gene 
Luczkiw, from the New Enterpr
ise Store, and Glen Stansfield, 
from the New Enterprise Agen
cy are offering FREE INTRO
DUCTORY SEMINARS about 
starting your own business. 
These seminars are by appoint
ment only, and will be held in 
the Action Centre from 7pm to 
9pm. Tentatively, there are 

seminars scheduled in Septemb
er, depending on demand. Phone 
TODAY FOR YOUR AP
POINTMENT! Call Les or 
Gloria at 641-4173 Monday to 
Friday from 8am to 5pm. 

United 
we stand, 

divided we fall. 
Support efforts 

to end racial 
discrimination. 
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WELCOME BACK SPORTS FANS ... ANOTHER SEASON OF FUN BEGINS 
Hope everyone had an enjoyable summer. Anyone with a swim

ming pool, this was your summer to beat the beat. Good to see you 
back. 

BASEBALL TOOLS OF THE TRADES 
AMERICAN LEAGUE 1993 
BEST lB DEF Don Mattingly, Mark McGuire 
BEST 2B DEF Roberto Alomar, Jose Lind 
BEST SS DEF Lmar Vizquel, Cal Ripkin 
FASTEST RUNNER Kenny Lofton, Devon White 
BEST PITCHER Mike Mussina, Jack McDowell 
BEST RELIEVER Duane Ward, Jeff Montgomery 
BEST OUTFIELDER DEF. Devon White , Ken Griffey Jr. 
BEST POWER HITTER Cecil Fielder, Juan Gonzalez 
NATIONAL LEAGUE 
BEST 1B DEF Will Clark, Mark Grace 
BEST 2B DEF Ryne Sandberg, Robby Thompson 
BEST SS DEF Barry Larkin, Ozzie Smith 
FASTEST RUNNER Marquis Grissom, Deion Sanders 
BEST PITCHER John Burkett, Tom Glavine 
BEST RELIEVER Bryan Harvey, Lee Smith 
BEST OUTFIELDER Barry Bonds, Andy Van Slyke 
BEST POWER HITTER Barry Bonds, Fred McGriff 

MIDSEASON LOOK 
Anthony Young couldn't win, the Giants couldn't lose , Jose 
Canseco couldn't pitch. 

DISAPPOINTMENTS 
Mark McGwire, Jack Morris, George Bell, Darryl Strawberry, Jose 
Canseco 

SURPRISES 
Mike Piazza, Pat Hentgen, Mike Stanley, Fernando Valenzuela, 
Andres Galarraga 

COMEBACKS 
Bo Jackson, Kirk Gibson, Fernando Valenzuela 

GOOD FREE AGENTS INVESTMENT 
Bonds, Henke, Molitor, Burks, Gagne 

BAD FREE AGENTS INVESTMENT 
Moore, Smiley, Maldonado, Swindell 

BEST INJURIES 
Dwight Gooden missing a start. Vince Coleman nailed him with 

a golf club in the clubhouse. 
Nolan Ryan slipping on a water ski while on the disabled list. 
Conseco deflecting a home run over the fence with bis bead, then 

going on the disabled list. 
LEADERS WHO WISH THEY WEREN'T 

Strawberry, batting .140 
Carlos Quintang, fewest extra base hits-4/224 
Jack Morris, highest E.R.A.-741 
Greg Hibbaro, worst hitting pitcher-/30 
David Wells, Guzman, Moore, Sutcliffe, most gopher balls-7 

Ron Gant, most errors outfielder-9 
Most strike outs, Rob Deer, Dean Palmer-86 

MOST BIZARRE HALF SEASON 
Chris Bosio throws no hiller, broke his collar bone, got robbed, 

started a bench brawl, broke his collar bone again, threw one pitch 
and got a save, his first in 5 years. This has got to get betler. 

GOLF 
CAW/NARC QUALIFIER 

The annual golf tournament was held on July 4th at the Beech
wood Golf Club. There was a lot of local talent teeing off, with 
each winner in the 5 different flight going to the national cham
pionship. 
MENS' A FLITE 
GROSS NET 
Drew McGlynn 69 Tom Manuel 71 
Ewart Hackett 72 Guimer Penner 71 
B FLITE 
Tony Dimatteo 81 Leo Pelletter 70 
Stu McPee 81 Ty Corey 72 
C FLITE 
Randy Elliott 88 Wayne McKenzie 70 
Rob Wright 88 Chris Zolnierzyk 73 
D FLITE 
Tim Coleman 99 John Klacko 74 
Steve Ludlum 100 John Michaud 75 
WOMENS' A FLITE 
Maureen Fleming 79 

The nationals' will be held on Saturday, August 28/93. Good luck 
and replace your divots. 

RECYCLE THIS PAPER 

Contract 
Time 

Taken from Sandy Shaver's 
poem in UAW Local 997's Hot 
Line. 

It's contract time at our plant 
again 
Three years seem to fly by like 
the wind. 
Tell those foremen whenever 
you can 
We back our Union, woman and 
man. 

The contract is important for 
you and me, 
Only what 's in writing is a 
guarantee. 
All we want is our fair share, 
Company says, we wouldn't 
dare. 
Tell those supervisors whenever 
you can 
We back our Union, woman and 
ma11. 

Our contract is coming up, so 
you see, 
Let's not bad-mouth our Com
mittee. 
The hours they work are long 
and bard 
With decisions , discussion, they 
are our guard. 
Tell your fri ends, whenever you 
can 
We back our Union, woman and 
man. 

Issues, issues you will see, 
Answers, answers there will be. 
Now this Committee we elected : 
By uniting with them , we ' ll be 
protected. 
Tell Company people, whenever 
you can 
We back our Union, woman and 
man. 

The Fall Classic Sale 
(The 1994 Models Are Arriving Daily) 

1993 MODEL CLEAROUT 
Meet The Professionals 

Stu Sherlock, Greg Dick, Dave Dick, Norm Bellows 
Jim Hughes, Chris Roest and Walt Dyck 

The Friendly, Knowledgeable Sales Staff, Fully Qualified To Handle Your Option 1 or Option 2 Purchase. 

[N IAGAR¾GILMoToRs I 
PONTIAC * BUICK * GMC TRUCKS 

468-2145 ... 1-800-563-0196 

GOOD SPORTS DON'T DRINK AND DRIVE 
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(GM UNIT) 
PLANT 

CHAIRPERSON'S 
REPORT 

By 
Harold Stubbert 

SUMMER'S OVER 
As I write this article, Labour Day is fast approaching, signalling 

the end of summer vacation, back to school for the kids, and the 
end of our collective agreement negotiated in 1990. I hope you all 
had a safe and enjoyable summer vacation. 

JOB SECURITY 
In August we were successful in negotiating an agreement that 

allowed the early retirement of 73 high seniority employees, thus 
saving the jobs of 73 employees that were slated to be laid off at 
the end of August. These people will now have work until at least 
November 1993 which will, therefore, give them enough weeks 
worked to start a new unemployment insurance claim. For many, it 
will also give them 5 or more years of seniority, thus entitling 
them to extra SUB credits and VTEP ($15,000). In all, there have 
been 240 people recalled as summer help who will all now have 
work lasting until November of this year. 

PROVINCIAL NDP SUPPORT 
At the August 20-22 CAW Council meeting, a lot of discussion 

took place regarding the continuation of support for the provincial 
New Democratic Party. While this issue has been discussed in the 
past and support remained intact, this time was different. Because 
of the NDP's passage of legislation that undermined the backbone 
of unionism (the right to BARGAIN COLLECTIVELY with our 
employers) we voted to minimize financial support for the provin
cial NDP, but still wholly support the federal NDP. 

While this move may at first seem contradictory, it should be 
remembered that the provincial government swept many candidates 
into office who had no experience and certainly no thought of ever 
getting elected , let alone being a part of a majority government. 
This inexperienced government came to power during a depression 
and has had to made decisions that are popular with anyone and 
unfortunately, they have forgotten their roots and bit the hand that 
fed them. This same scenario should not happen federally. Your 
vote for an NDP c.andidate in the next federal election could help 
them to form a strong opposition or possibly a balance of power in 
a minority govenunent and in this case, it would be good for the 
working people of Canada. 

NEGOTIATIONS 
At this point in negotiations , the company and the union have 

exchanged demands and are in the process of clarifying them. The 
companys ' demands are very regressive from our perspective and 
show a complete disregard for our membership. The company 
demands deal with wages, holiday schedules, work practices, health 
care and "effective utilization of skilled trades" (meaning combined 
classifications). If the company demands are achieved, they will 
completely rewrite our agreement, wiping out any seniority clauses 
that guarantee seniority employees such things as the right to a 
preferred job. 

Our demands to the company not only centre around maintaining 
our present seniority and classification structure and wage increase, 
but focus on job security with incentives to allow high seniority 
people to retire, thus leaving job openings for our younger memb
ers. 

We also want to negotiate more time off the job so the company 
can recall or hire more people. We believ_e that our members 
should be able to work at a pace that allows them to leave their 
place of work at the end of their shift and still have enough energy 
to enjoy-their families and hobbies. The sweat shops were elimin
ated years ago through the efforts of the trade unions, and we will 
be damned if management's Synchronous Agenda will be allowed 
to bring the sweat shops back! 

We need to have the company sign letters of intent that will 
guarantee Canadian content in the cars and trucks sold in Canada, 
thus ensuring jobs for Canadians, not Mexicans. 

Scheduled overtime must be reduced! If there is work to be done, 
HIRE MORE PEOPLE. Increase our vacation bonuses so members 
are encouraged to take their vacation allotment. This too will 
provide more jobs. 

GM Unit Chairperson Stubbert Continued On Page 12 
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RICH USE DEFICT 
FEAR AS A WEAPON 
Conservatives who urge a war 
on deficits are only using defic
its as a weapon in their war on 
social programs. 

A special one-day conference 
held in early March in Van
couver on public services and 
public finances was told that 
conservatives are coming dange
rously close to making our 
system of public services the 
major casualty of the war on 
deficits. 

Some of Canada's top econo
mists and B.C. public sector 
labour leaders told the Investing 
in People conference that gover
nments must resist conservative 
propaganda about budgets, taxes 
and public services. 

"The rich and multinationals 
made out like bandits through 
our tax system," said Osgoode 
Hall law school professor and 
tax expert Neil Brooks. "Those 
who went to the party in the 
1980s ought to pay for the me
ss." 

Brooks listed the numerous tax 
dodges used by wealthy Canad
ians and corporations. For ex
ample, the capital gains tax 
exemption brought in by the 
Tories in 1985 costs Canadians 
$2 billion a year. 

The tax burden on corpora
tions fell in the 1980s while 
poor and middle income Canadi
ans saw their share of the tax 
burden increase. 

The cause of today's large 
deficits are not social programs 
but the series of tax breaks for 
the wealthy and corporations 
that began with John Turner's 
budgets in the 1970s, Brooks 
said. 

Yet, conservatives continue to 
manufacture big deficits and 
falsely blame them on social 
services, he added. "A vital and 
a large public sector is crucial." 

Simon Fraser University econ
omist Marjorie Cohen said un
employment will never be tack
led unless it is made an econo
mic priority. While the Tories 
and even some NDP govern
ments are focusing on deficits, 
she said it is good to see that 
U.S. president Bill Clinton had 
identified jobs as his priority. 

University of B.C. economist 
Gideon Rosenbluth said a low 
unemployment policy is the best 
way to fight deficits. "High 
unemployment goes with high 
deficits," he said. 
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I will take this opportunity to Labour has always been sup-
welcome everyone back from portive of the United Way cam
their summer vacation break and paign and has always played a 
hope that it was safe and enjoy- major role. This year, Bro. John 
able for all. Newton was elected president of 

HENRY WIEBE the Niagara Falls United Way to 
Over the summer, Henry has carry on our tradition. Con

made the decision to retire from gratulations John for all the 
General Motors. Henry's leader- good work! 
ship and participation in local More on the United Way 
union events will be greatly campaign next month. 
missed. To all the sport enthusi- W.C.B. 
asts, I ask, Can you imagine a Well it appears that when 
hockey tournament without summer arrives, the W.C.B. 
Henry? To all members, I ask, goes into neutral. Nothing chan
Can you imagine our annual ges in this organization, even 
picnic without Henry? I can't though promises are made to 
and I know that his participation make changes. Phone calls go 
will be greatly missed. I have unanswered, appeal letters go 
known Henry for the 20 years unanswered and injured workers 
that I have been employed at suffer. There is in my opinion, 
General Motors and this in one only one solution to this bur
individual who I can honestly eaucratic nightmare and that is 
say has given his time to benefit the introduction of a universal 
and to better the recreational insurance program within this 
time of his sisters and brothers. province. The amount of money 
Henry has demonstrated the true being paid by employers on 
spirit of trade unionism and if their WCB assessments, on 
this local had 100 Henry Wiebe- premiums to private insurance 
's, we would be in a position of companies could certainly sus
envy within the labour move- tain this type of a system and 
ment. His assistance in dealing disabled people would not have 
with the G.M. benefit package to fight through a maze as to 
has also been an asset to our whose responsibility it is to pay. 
membership. I would even assume this type 

To Henry, I say your hard of system would save money for 
work and dedication will be corporations and small business. 
missed and to him and his wife Come on politicians, open your 
Violet, I say enjoy it, you 've eyes! 
earned it. Best wishes and a job N.A.F.T.A. 
well done HANK! During the summer, I was 

UNITED WAY privileged to be invited to speak 
The recent events within our at a Tri-National Autoworkers 

community have certainly raised Conference in Grand Blanc, 
awareness to the services provi- Michigan. This conference was 
ded by United Way Agencies. hosted by U.A.W., Local 1292 
Many of our members have which represents the workers of 
relied on these services to assist the Cadillac Stamping Plant 
them through these tough econo- (2,400 workers). There was a 
mic times. When the United NO-NAFTA RALLY on August 
Way campaign commences this 20th with participation of U.S./
fall, we would encourage our Canadian and Mexican autowor
members to assist their sisters kers. Grand Blanc is situated 
and brothers and the rest of the just outside Flint, Michigan. 
community by donating genero- This is the community which 
usly. was highlighted in Michael 

LABOUR AND THE Moore's movie, "Roger and 
UNITED WAY Me." 

Vice President Gabe MacNally Continued On Pal!e 10 

LINCOLN GRAPHICS INC. 
EXCELLENCE IN PRINTING 
22 Export Avenue. PO Box 665 

St Cathar,nes. Ontario L2R 6W8 

641-3020 
Award-Winning Printing and Lithographic Services 
Serving the Niagara Region , Ontario & New York 

For Over Fifty Years 

Offering a Complete Range of Printing , ~ 202c 
Lithographic and Desktop Publishing Services . 

MEMBERSHIP MEETING 
Tuesday 7:30 p.m. 
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