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FIGHTING THE TORY AGENDA 

ONTARIO BUDGET REFLECTS THE NEEDS 
Ontario is in the worst 

recession since the depression of 
the 1930's. Federal policies such 
as the Free Trade Agreement, 
the goods and services tax, and 
a high dollar, have worsened the 
situation. Yet rather than help 
working people, the federal 
govenunent has cut funds for 
unemployment insurance, social 
programs, and training. The 
Tory agenda to reduce the defi
cit is really an attack on work
ing people. 

The strategy of the federal 
govenunent is to pressure the 
provincial governments to com
ply with the Tory agenda. By 
cutting $4.5 billion in transfer 
payment for social services, 
health care and post-secondary 
education, the federal govern
ment has walked away from its 
responsibilities to the people of 
Ontario. 

The Ontario government has 
tried to resist the Tory agenda. 
The 1992-93 budget balances 
the need for creating jobs and 
maintaining services against the 
demand for deficit reduction. 

JOBS 
A new initiative, JOBS 

Ontario, is expected to create or 
maintain 90,000 jobs in the first 
year through public works pro
jects and training programs. Up 
to 20,000 child-care subsidies 
will be available for people on 
social assistance re-entering the 
workforce. 

The Ontario govenunent has 
kept its commitment to extend 
pay equity to 420,000 women. 
While other provinces tell 
women they must wait for equa
lity, the Ontario government is 
spending $285 million for pay 
equity adjustments in the 
broader public sector, where 
child-care workers, health care 
providers, and community ser
vice workers are among the 
lowest paid workers in our 
economy. 

PROGRESSIVE 
TAXATION 

There are some steps towards 
progressive taxation. The prov
incial surtax on incomes over 
$84,000 will now apply to 
incomes over $54,000 and a 
higher rate of taxation for 
incomes over $69,000. 

Contrary to protests that this is 
a tax on the middle class, the 
reality is that less than 10 per
cent of Ontarians will be 
affected. These people are the 

higher income earners who are 
better able to pay taxes in diffi
cult economic times. 

There will be tax rebates for 
350,000 low-income seniors. 

The banking industry, which 
enjoyed major profits in the past 
few years during this terrible 
recession, will have a temporary 
income tax. 

Details of a minimum corpor
ate tax are to be announced in 
the fall. 

MAINTAINING 
SERVICES TO PEOPLE 
The New Democrats are com

mitted to maintaining health and 
social services. They have 
reviewed government spending 
for cost effective programs. 
Salaries for cabinet ministers 
and MPPs have been frozen for 
the second year in a row. The 
salaries for almost 4,000 senior 
civil servants have been frozen 
this year. The government will 
reduce 2,500 jobs in the public 
service over the next two years 
through attrition. 

The govenunent will move 
forward on its reforms to long 

tenn care services. 
RESPONDING TO 

BUSINESS 
Responding to pressure from 

business, the Treasurer, Floyd 
Laughren has given corporations 
tax breaks amounting to $90 
million. It remains to be seen if 
corporations will use this bonus 
to re-invest in industry and 
create jobs. 

The deficit was contained at 
$9.9 billion-well below the 
projected $14 billion. 

The government could have 
been bolder in its job creation 
program. The $3.4 billion ear
marked for public works is 
comparable to 1991 spending. 
The government chose to con
tain the deficit rather than 
embank on a significant pro
gram of rebuilding the public 
infrastructure. 

The Ontario government has 
recognized the need for job 
creation and shown a commit
ment to maintaining health, 
education and social services, 
services which arc critical in 
recessionary times.-----

PRESIDENT'S 
REPORT 

by 

RON DAVIS 

ED LEARN NEGOTIATIONS 
As you know in prior articles that negotiations between Local 199 

and Ed Learn Ford have been going on for several weeks now. In 
fact, we have reached three agreements and the first two were turned 
down by membership. On March 20th we had a ratification meeting 
which the membership would not accept and turned down by a large 
majority. We went back to the table and management at Ed Learn 
did come up with an approved agreement. We took the agreement 
a second time on April 7th to the membership and they turned it 
down by a larger majority than they did the first time. The 
outstanding issue was that prior to negotiations, Ed Learn Ford 
membership didn't pay any money towards their benefits. A 2 
percent payroll deduction for all members was still on the table and 
in order to get an agreement, that issue had to be resolved. No 
payments toward benefits. As a result of that, we were on strike for 
a week and a half and on May 13th, we reached a third agreement 
which included no payment toward benefits. After meeting with 
membership at 12:00 noon on that day at a ratification meeting, it 
was overwhelmingly accepted and members went back to work on 
May 14th. The latest report is that business is doing well again. 

During the strike, while setting up the picket shack and a portable 
toilet, we were forced to set up about three properties away from 
where the actual picket line was at the Ed Learn dealership. Rick 
Newell, the manager at Speedy Muffler Shop at 381 Ontario St. 
was very generous in allowing us to hook up our power for the 
picket shack from his facility. Chris Morabito, the manager at the 
Pioneer Gas Station at Ontario St. allowed us the use of the 
property at the back end of their facility. We are very appreciative 
of these two people in allowing us those privileges. If you 're down 
that way on Ontario St., drop in and give them some business, 
they're good people. The people on the picket line also mentioned 
Pete at Pete's Pizza who took care of them on the picket line. 
While on the picket line, we had other people come by, blowing 
their horns in support of the strikers and several of those people that 
I knew, actually stopped and brought things into the strikers. I would 
also like to thank all of the people who supported the strike. The 
strike is over with and it's business as usual at Ed Learn Ford. I 
would like to thank not only the strikers but the Cmmnittee which 
is headed up by Chairperson, Orest Syzmanski and 
Committeepersons Frank Robazzo, Ernie Keay and Don Lessard for 
their assistance. 

FIGHT BACK COMMITTEE 
Once again, I want to thank the Fight Back Cmmnittee for putting 

together the demonstration that was held on May 8th in front of the 
foundry on Glendale Ave. The numbers were not as well as I 
expected they should be, having the demonstration right at the plant 
but there were possibly 1,500 people that did show up at that 
demonstration. We got some fair media coverage on it, but in the 
future, if we have any chance at all to keep this operation going in 
St. Catharines, the total membership should be supporting the Fight 
Back Campaign. Don't forget if the foundry goes, it's going to make 
our product in St. Catharines that much more costly to produce and 
could have an effect on other jobs within the St. Catharines plants. 

I President Ron Davis Continued 
_ on Page 6 --
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EDITORIAL 

IS "TRIPARTISM" THE STRATEGY FOR 
THE '90S? 
BY ED FINN 

As Canada lurches toward the 21st century, its ability to compete 
in the new global economy is seriously in doubt. The most recent 
edition of the World Competitiveness Report, published by the Swiss 
based World Economic Forum, ranks Canada 16th among the top 23 
industrialized nations in its state of readiness to slug it out in the 
global marketplace. 

One of the report's most significant findings was that Canada's 
Jabour relations system is still Jocked into the adversarial mode. 
Most other countries (the United States excepted) have developed a 
more cooperative relationship between their employers and unions. 

Canada ranked 17th in "worker motivation," and 19th in "Jabour 
management teamwork." 

This is hardly surprising. The adversary system is so deeply 
entrenched in Canada and the U.S. along with the authoritarian style 
of management and rabid anti-unionism that it isn't seriously 
questioned any more. Custom, practice and Jabour legislation are all 
based on the assumption that unions and employers are enemies, 
have always been enemies, and must always remain enemies. 

When the Canadian Labour Congress proposed changing to a 
tripartite system oflabour business government cooperation in 1976, 
it was harshly criticized by the business community, all political 
parties, the media, and its own more militant affiliates. The idea was 
denounced as a form of "statism". It would replace the democracy 
of the adversarial system with a form of wage and price fixing that 
would gouge consumers and taxpayers. 

Badly burnt by this criticism, the Jabour movement quickly 
abandoned the idea. "Tripartism" became a dirty word in labour's 
vocabulary. Even today, it is regarded by many unionists as a 
synonym for "collaborating with the enemy," and by most employers 
as "sharing our managerial rights with the unions." 

So Canada's unions and employers keep clobbering one another, 
as if they were still operating in the booming economy of the 1950s, 
'60s and '70s. 

But ill Western Europe, business, govenunent and Jabour have 
devised more rational and equitable ways of dividil1g up the pie. 
This lets them work as a team in competing against countries like 
Canada and the U.S., which waste time and resources in domestic 
bickering. 

Co-operation among the component groups within a country makes 
national economic plannil1g possible. The interests of each of the 
players is subordinated to the national interest. Management by 
consent replaces managerial dictatorship. Unions find a new role as 
consultants rather than combatants. Governments learn to treat 
unions with the same respect they show employers, and to 
coordinate their joint efforts. 

This model is producing spectacularly successful results in other 
countries. Arguably it is the model that Canada, too, must follow if 
we hope to share the benefits of the global economy. 

However, the initiative for such a conversion has come from 
business and government. The unions don't have the leverage. It's 
also important to realize that, after the tripartism debacle of the 
1970s, the unions rightly demand that the managers and politicians 
demonstrate their sincerity with actions, not just empty rhetoric. 

Regrettably, as yet, they show no signs of having learned that in 
an increasingly competitive global economy, individual or group 
self-interest must not be allowed to supersede a country's overall 
well-being. 

To ignore this, as Canadian employers and governments are doing, 
is to push our country further and deeper into the world's economic 
backwaters.-------------------
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Letters 
To The Editor 

C.A.W., Local 199, 
Attention: Brother Ron Davis 
Dear Bro. Ron: 

On behalf of our members 
who attended the OFL/WCB 
Level 3 course sponsored by 
Niagara District Injured Workers 
Organization, I would like to 
extend a hearty thank you to 
you and your membership. I 
personally was impressed with 
your offices and facilities. 

Please thank Peter Fast and the 
kitchen staff for their superb 
meals and your office staff for 
their tolerance as we borrowed 
the use of your photocopies. 

Special thanks to Bros. Gabe 
and Al for makil1g our group so 
welcome. We were pleased to 
provide our support to your 
foundry closure protest and each 
of our members are proudly 
wearing the t-shirts you so 
kindly donated. 

It was a pleasure to attend the 
opening of the Village, you and 
your brothers and sisters have 

) 

~ 

completed a monumental task. It 
is a monument to the labour 
movement that should make all 
Local 199 members proud. The 
retirees who I spoke with are 
pleased and proud to be living 
in the village and so near the 
Retiree's Lounge. 

It is wonderful to see active 
members, those on layoff, 
injured workers and retirees all 
meeting on common ground, 
united in support to keep the 
foundry open and support your 
striking members. 

Mayor McCaffery neglected to 
include St. Catharines as the 
organized labour capital of 
Canada, perhaps you should 
twist his ann a little more. 

Thanks for your hospitality, 
keep up the excellent work and 
good luck in the future. 
Yours fraternally, 
Bro. Jack Wannamaker, Presi
dent, 
Northumberland Injured 
Workers Group 
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HERE'S THE 
REAL 

UNEMPLOYMENT 
RATE 

Canada's official unemploy
ment rate bas climbed to almost 
11 percent during this recession. 
But a Toronto agency says the 
government's figures grossly 
underestimate the extent of 
joblessness. 

The real rate is closer to 25 
percent, estimates the Social 
Planning Council of Metro 
Toronto. 

Why the difference? Statistics 
Canada, the government num
ber-crunchers, calculates unem
ployment by doing a random
sample survey of Canadians 
each month. When people report 
being out of work, they're asked 
whether they've looked for work 
ill the .past month. If they 
answer no, then they're not 
counted in the unemployment 
statistics. They're considered to 
have left the workforce. 

So the government's definition 
of unemployment excludes 
people who are so discouraged 
they've given up hope of finding 
a job. 
If all the Canadians who want 

work but can't get it were 
included in the unemployment 
statistics, the rate would be 
much higher. 

f-~-:; f 9R,.NEWS . · · tior-tt 
GO HOME 

WITHOUT~ IT! 

OBITUARIES 
Peter Hawirko 
Edward Wilson 
John Scott 
Arthur Weatherhead 
William D. Galloway 
Frank Folga 
Ernest Neukirchner 
Anthony Blauwhoff 

Local 199, CAW Local 199, CAW 

GENERAL MEMBERSHIP 
MEETING - 7:30 P.M. 

'T'C>~IC}~'T' 
J-c.J~~ 16th., 1992 

CAW HALL • •• 124 BUNTING ROAD 
Partial Agenda: 

ROLL CALL OF LOCAL 199 LEADERSIDP 
MINUTE SILENCE FOR DECEASED MEMBERS 
MINUTES OF PREVIOUS MEETING 
BUSINESS ARISING FROM THE MINUTES 
CORRESPONDENCE 
EXECUTIVE BOARD REPORT AND RECOMMENDATION 
FINANCIAL REPORT 
BYLAWS COMMITIEE REPORT 
DELEGATES REPORTS 
STANDING COMMITTEE REPORTS 
SHOP COMMITTEE REPORTS 
OLD AND NEW BUSINESS 
ADJOURNMENT -- 9:30 P.M. 
JACKET DRAW 

Issued by: Executive Board, Local 199, CAW 
Ron Davis, Gabe MacNally, Alan Bratton, Doug Hamilton, Ted Sendzik, 
Sandy O'Dell Nick Collini, James Connell 
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THE DREAM IS NOW REALITY 

HISTORIC DEDICATION OF AUTOWORKERS VILLAGE 
The highlight for the month of 

May to many of us was the 
dedication of our housing pro
ject. I will re-produce excerpts 
from my remarks at the dedica
tion ceremony. 

President White, Secretary 
Treasurer O'Neil, your Worship 
the Mayor, distinguished guests, 
ladies, gentlemen and fellow 
housing participants. 

Let me take this opportunity 
on behalf of the Board of Direc
tors of the CAW Housing Pro
ject to cordially welcome all of 
you here today. 

As I stand before you today I 
feel a real sense of accomplish
ment, and I am proud to have 
been part of this great achieve
ment. 

All of us sometime during our 
lifetime have set goals and 
anxiously awaited, looking 
forward to achieving them. This 
project has been very dear to 
me, and I would like to thank 
my colleagues on the Board of 
Directors, housing participants, 
Retiree Chapter and the Mem
bership of Local 199 CAW for 
their encouragement during this 
trying period. 

I want, at this time, to mention 
individuals of the Board who 
have gone far and beyond the 
call of duty. Brother Alan Brat
ton and Brother Jim Porter have 
donated hundreds of hours of 
their time, working diligently to 
bring this project to its con
clusion. When my health failed 
me a couple of times in the last 
two years, they stepped forward 
and accepted the additional 
responsibility and challenge to 
keep this development moving. 
I cannot thank them enough for 
the role they played. They have 
proved without a doubt that they 
are sincere dedicated people, 
and without their help over the 
past two years, we would not be 
here celebrating the dedication 
of this project. 

Brother Percy McKay also 
accepted extra duties during this 
period and I say thank you 
Percy. 

Mayor McCaffery gave us his 
full support when he could, on 
many issues between us and the 
City. I would think that Joe is 
glad to see this project winding 
down so he won't have to look 
at us (especially Jim Porter), in 
his office on a regular basis. 

This development, when it was 
conceived, was to be finished in 
about 18 months. Of course, this 
timetable did not stand up and 
we are here today some one 
year beyond the deadline. I have 
no intentions of going into detail 
with all the problems we have 
encountered. It appeared to me 
and the Board on several occa
sions that many of the problems 
we were having were caused by 
the politicians and the bureau
crats in our community. Without 
hesitation, I say this project was 
accomplished not because of the 
politicians and the bureaucrats 
help but in spite of them. 

With very few exceptions, the 
committed purchasers stood 
behind us, even though they 
were as frustrated as we were 
with the delays and lack of 
positive information. I thank all 

Jim Connell 
of you sincerely. 

Projects of this magnitude 
always have problems, but with 
dedication and understanding, 
we have accomplished some
thing that no other group have 
dared venture in to. 

The Family Savings and Credit 
Union came to our rescue when 
we started the project by lending 
us sufficient funds to get the 
grading and underground work 
completed so construction of the 
units could begin. They have 
also assured us that they will 
now help individuals who may 
need loans, mortgages etc., in 
order to purchase their units. 

This project would not have 
been possible if the local union 
membership had not donated the 
property. On behalf of all of us 
in the Housing Project, I say 
thank you. I am sure that many 
of the active members, when 
they retire, will use this accom
modation in their retirement 
years. This is an example of our 
Local 199 slogan of People 
Helping People. 

Our national union, through 
Brother White, also gave us 
encouragement and has been 
kind enough to make a donation 
by supplying us with six park 
benches, the dedication cairn, 
and the large sign, "Auto Work
ers' Village". 

G.M. donated the bronze 
plaque which we are grateful 
for, and we thank them for this 
donation. 

For as many years as I have 
been associated with Local 199, 
C.A.W., we have always had a 
capable and efficient office staff. 
They all played a major role in 
putting this housing develop
ment together. Please accept our 
sincere thanks. 

In spite of all the heartaches 
and frustration we have experi
enced together, I have enjoyed 
the challenge and hope that soon 
I can start to enjoy it. 

I will close my remarks by 
once again thanking all who 
were involved and asking all 
those who purchased units to 
work together in making this 
development a Retiree Village 
that all of us will be proud to be 
associated with and, also, proud 
of our collective achievement. 
Thank you. 

My remarks were followed by 
guest speakers including Bro. 
White who commended and 
congratulated the Leadership of 
Local 199, the Retiree Chapter 
and the Membership of Local 
199 for the part they collectively 
played in developing this hous
ing project. 

There were some 250 retirees 
and spouses and guests in atten
dance and an enjoyable day was 
held by all. 

Our Retiree Chapter held its 

regular meeting on May 20th, 
1992, and elected delegates to 
attend two important confer
ences. 

The National C.A.W. Retiree 
Conference to be held at Port 
Elgin in late August will have 
Bro. Lawrence Halowski, Percy 
McKay, John Pelletier and 
myself as delegates representing 
our Chapter with Sister Marg 
Heritz and Bro. Cliff Lumsden 
as alternate delegates. 

The United Senior Citizens of 
Ontario Convention to be held 
in Windsor will have Sister 
Marg Heritz and Bro. Percy 
McKay representing our Chap
ter. 

Our Chapter membership 
meetings have been cancelled 
for June, July and August. 

Our next meeting will be held 
the third Wednesday of Septem
ber, 2:00 p.m., union hall. A 
special invitation to all those 
recently retired is in order. 
Come out, meet your friends 
and workmates, you will enjoy 
it. 

Have a healthy and joyous 
summer and hopefully I will see 
all of you in September. 

CAW president Bob 
White congratulates 
Local 199 on their 
great accomplishment. 

St. Catharines Mayor 
Joe McCaffery 

Financial Secretary Treasurer Alan Bratton relates 
some of the stories, both humourous and other
wise that occured during the building of the 
village. 

199 President Ron Davis praises the work of the 
Board of Directors of the Housing project. 

Jim Porter, a member of the Board of Directors 
recalls how he practically lived on the doorstep 
of Mayor Joe McCaffery, who was most helpful. 

• LOCAL-.c.a.• 
AUTOWOA&Ptl YILLAOl ~--·--.. 
:::::..~ ~.:.~--=---· --- -------

Mayor Joe McCaffery, Alan Bratton, Bob White, Jim Connell and others 
unveil dedication stone and plaque. 
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CONTRACT NEGOTIATIONS AND 
STRIKE AT ED LEARN FORD 

This May marked another set 
of frustrating negotiations at this 
dealership. The main issue was 
the managements' demand that 
we co-pay for our benefits 
which the company has been 
fully paying for the past two 
years. After voting down the co
final offer, we began to strike 
on Mon., May 4th. 

On Monday we had 4 pickets 
hit or pushed by cars crossing 
the line. The most serious was 
when sister Sandra Davies had 
her foot and leg ran over by the 
driver of a car, licence #ZEN-
318. Sandra was taken to Hotel 
Dieu hospital by ambulance 

By Orest Szymanski 
Chairperson 

Orest Szymanski 

where she was treated and 
released. Unfortunately, the 
driver was not charged by 
police. The driver deliberately 
gunned the car and swerved into 

the driveway. Sandra was 
knocked down then ran over. 
The police investigated, but 
didn't even go to the hospital to 
get Sandra's side of the story. 
Was this because she was a 
striker or because she was a 
woman? In either case, I think it 
is totally unacceptable and just 
goes to show you whose side 
the police are on. 

In another incident, Bro. Ernie 
Keay was knocked down by 
guess what, an off duty regional 
policeman who also was not 
charged. 

Finally, on Wednesday, May 
13th we met with the company 

CAW secretary treasurer Jim O'Neil, CAW president Bob White, join 
Local 199 members Ed Gould, Ron Davis, and Alan Bratton on the 
picket line. 

CAW retirees show their support for the strikers on the picket line, 
joined by Bob White, Ron Davis, and Len Harrison. 

Ed Learn Ford strikers show their concern for sister Sandra Davies 
after she was run over by a car driving through the picket line. 

and got an alternative agreement 
that was accepted by member
ship. 

I would like to take this oppo
rtunity to thank brothers Ron 
Davis, Bill Orr and all the staff 
at Local 199. 

While we were on strike, we 
were visited by brother White, 
M.P.P. Peter Konnos and others 
including retirees from all over 
Ontario on their way to the 
"Save the Jobs Rally." This gave 
all the members a boost in 
moral. I would like to also thank 
all the members of the Ed Learn 
Unit for their input and their 
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support in this anti-concession 
win in spite of these harsh econ
omic times. 

In closing, . I would like to 
admonish all workers every
where, not to give any conces
sions. "We have worked too 
long and too hard to give up 
what we've got over the years." 
I would also like to thank 
Speedy Muffler for giving . us 
hydro and Pioneer Gas Bar for 
allowing us to park the portable 
trailer and toilet and also Donuts 
and Things for setting up a 
charge for picketers coffee and 
donuts. 

► " CAW'S Jim O'Neil, Bob White, and Local 199 
president Ron Davis enjoy a little humour 
with the picketers. 

CAW National rep Bill Orr and Federal MP 
Stephen Langdon discuss the strike issues . 
with Ed Learn Chairperson Orest Szymanski. 

199 recording secretary Doug Hamilton, MP 
Stephen Langdon, 199 vice president Gabe 
MacNally, And MPP Peter Kormos listen to 
some of the strikers problems. 
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Ron Miller 

RETURNING TO WORK 
FROMS&A 

There seems to be some con
fusion as to he procedure you 
should follow when returning to 
work, after being on a Sick & 
Accident leave. 

If you have been off on Sick 
& Accident for more than 3 
days but less than 3 months, you 
must report to plant medical 
with a return to work slip from 
your doctor. This must be done 
no later than the work day prior 
to your return to work date. 
If you have been off on Sick 

& Accident for more than a 3 
month period the following 
procedure must be followed. 
Once you have received a return 
to work date from your doctor, 
contact the medical department 
in the plant where you work. 
Give the medical your return to 
work date and make an appoint
ment to see the plant medical 
director. 

S & A ADVANCE FOR 
WORKERS' 

COMPENSATION 
If you are claiming Workers' 

Compensation you may apply 
for a Sickness & Accident 
advance while you are waiting 

---....-..r our W. .B. claim to be 
approved. To be eligible for this 
advance you must sign a W.C.B. 
Reimbursement Agreement and 
meet the S & A eligibility. 

Henry Wiebe 

Even if you have returned to 
work you may still apply for the 
S & A advance as Jong as your 
W.C.B. claim has not been 
approved. 

S&ADENIALS 
We have noticed on S & A 

denials the majority are caused 
because the employee either has 
not been treated by a doctor 
during the first seven (7) days 
of disability or has not received 
any treatment at all. EXAMPLE 
- If you see your doctor on 
Monday and work Tuesday, then 
go off work on Wednesday for 
the rest of the week, the Mon
day treatment will not cover the 
disability which started on Wed
nesday. You must be treated 
within the first 7 days of dis
ability prior to returning to 
work. 

Again, remember, if you have 
no waiting time in for Unem
ployment Insurance, you can use 
S & A time as a waiting period. 
for U.1.C. You can register 
either at the CAW Hall on Bun
ting Road or the CAW Benefit 
Office in the plant where you 
work. This must be done prior 
to returning to work. 
As this is the last issue of the 

199 News prior to summer 
vacations, we would like to wish 
everyone a safe and happy sum
mer. 
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LIES I TOLD MY 
MOTHER' 

QUOTES ON 
DAYCARE AND 

SOCIAL 
PROGRAMS 

"I give you the assurance that 
I gave my mother, and that I 
would give my mother if she 
were on the blower to me right 
now .. 
'Ma, your medicare is okay, 
your pension is okay, everything 
is protected' ... and God bless you 
all." - Brian Mulroney, Nov.3/88 

"We will press home a nation
al childcare program, imagin
ative and tlexible enough to 
respond to the differing needs of 
individual Canadians, particular
ly working mothers." - Brian 
Mulroney, Oct. 1/88 

"We are going to maintain all 
our social programs." - Brian 
Mulroney, Oct. 24/88 

"O.K. So what's in it (free 
trade) for me? More jobs. Better 
jobs. More wealth to improve 
government services such as 
daycare." - Pro free trade news
paper ad, placed by a corporate 
lobby group only weeks before 
the November 1988 election. 

"Since 1988, the Mulroney 
government bas been playing 
Robin Hood in reverse. Their 
plan has been to take public 
money away from low and mod
erate income families and shift 
it to the most advantaged." -
Martha Friendly, National 
Action Committee's Childcare 
Spokesperson 

* PARTS * SERVICE * QUICK LUBE BAY 
* COMPETITIVE RATES * ALL MAKES & MODELS 

* GUARANTEED EXPERT SERVICE 

QUICK LUBE SP~CIAE':::.::::t::·:·: .. : 
GREASE, OIL, FILTER, ·p. LUS $ 2 .. ·.·s· .·.•·. ·.·. 95 .· FREE 15 POINT INSPECTION ...... 

. (MOST MAKES & MODELS} . . / .• • plus tbces 
. 

APPOINTMENTS 735-2711 
OR 

RECOMMENDED 384-9156 

* PARTS 
OR 

735-5230 
OR 

* SERVICE 
384-9556 

OR 
735-3690 

* SALES 
OR 

384-9533 

CHEVROLET Geo Oldsmobile 

"Welland's Largest Volume Dealer" 

915 NIAGARA ST. WELLAND 

Ron McIntosh 

On May 8/92 the "Fight 
Back Campaign" committee held 
a rally protesting Jost jobs. 

The General Motors Corpor
ation has announced the closing 
of the foundry and product Joss 
from the engine and components 
plants. The projected shutdown 
date and loss of approximately 
2,500 was to be sometime in 
1995. More recently, the corpor
ate executive announced an 
earlier closing for the plant. 

The purpose of the rally was 
to unite the membership, local 
politicians, community and 
union leadership to voice their 
concerns about the job loss and 
devastating effect on our lives 
and working careers. 

The site for the rally was more 
than appropriate, across from the 
Glendale Ave. plant, allowing 
easy access for all members to 
attend. With the suggest 2,500 
job loss, attendance at the rally 
should be equal to, if not greater 
than the numbers of jobs to be 
lost. Your source of income is 
being robbed from you by a 
corporation playing the political 
game and ignoring the econ
omics gained from a profitable, 
reliable; a more than competi
tive plant and workforce. 

The rally was an event to 
voice your concerns about the 
questionable future, a chance to 
group with your fellow workers 
for the right to work and exer
cise your skills. The future 
should not be the unemployment 
and welfare systems. Participate 
in the future rallies to protect 

Briane Philbrick 

At the time of this writing, 
discussions are taking place 
regarding the number of appren
tices to be laid off. The com
pany has decided to reduce the 
program by over 50% as of June 
1, 1992. The first reason being 
to reduce costs and secondly, as 
a quick fix to production man
power shortages caused by the 
previous production layoffs. All 
trades are affected except for 
trim die, toolmaker and cuttergr
inder, which the company states, 
are least impacted by the foun
dry closure. It appears that 
General Motors has no mis
givings in laying off third and 
fourth year apprentices that 
would otherwise have graduated 
well before the scheduled foun
dry closure. 

We have arranged for infonna-
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John Arntz 

our jobs. 
The week of April 26th had 

470 V-8 productions and skilled 
trade members on layoff. On 
June 1/92, the V-6 assembly 
people were also laid off for one 
week. The reporting cards for 
these members will have a 
return to work date of June 
29/92. 

The reason for stopping the 
cards is vacation pay will have 
been paid for the first part of 
July. Vacation monies is con
sidered earnings and must be 
shown on reporting cards if laid 
off. To calculate the number of 
weeks your vacation pay will 
deny you UIC benefits, divide 
your gross vacation pay plus 
your $500 bonus by your gross 
weekly amount. The two weeks 
of scheduled shutdown are 

considered the first weeks of 
vacation. You then revert back 
to the week vacation pay money 
was received as week three and 
each consecutive week following 
until your vacation monies are 
eliminated. If there are any 
layoffs surrounding the 
shutdown period, leaflets show
ing how to allocate vacation pay 
will be available. 

For assistance concerning any 
UIC or SUB problems, contact 
Ron McIntosh and Ron MacMi
cken(Eng. Fdry. Well Ave.) at 
641-6419 or John Arntz and 
Don DeForest (Components Pit.) 
at 641-7004. 

We wish everyone and their 
families a safe and enjoyable 
summer vacation. -----

Dave Felice 

tion meetings with the Ministry 
of Skills Development and 
Niagara .College for all laid off 
apprentices to attend. The tenta
tive dates are Wednesday, June 
10th at 1:00 p.m. and Wednes
day, June 24th at 7:00 p.m. Both 
meetings will be at the union 
hall on Bunting Rd. in Room 3 
(upstairs). You will be notified 
by mail of which meeting to 
attend. 
If you have any questions 

regarding the apprentice pro
gram, please call Dave Felice at 
641-6349 or Briane Philbrick at 
641-7004. If you cannot reach 
us by phone, do not hesitate to 
page us at 688-2621, pager 
#95560 for Dave or #93804 for 

Briane. ---------

DON'T DRIVE IMPORTS 
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I President Ron Davis Continued from Front Page .. 
So, other people may be 
effected. We met with George 
Peapples, the President of Gen
eral Motors Canada on May 5th 
with the Master Committee. 
This meeting was held in 
Whitby. Bob White was in 
attendance along with the Mas
ter Committee and of course, 
our own Shop Committee from 
St. Catharines. We heard from 
the President, Peapples and we 
also heard from two other 
people; one that was in from the 
assembly operations and also 
another G.M. management per
son who handled components. 
The picture for the Oshawa 
assembly looks good over the 
next few years and even though 
the Scarborough van plant is 
working full out, a lot of over
time, with full employment, the 
plant is still destined to be 
closed down somewhere in the 
early summer of 1993. The trim 
plant and the transmission plant 
in Windsor looked like they are 
in business for years to come 
and the only one that does not 
have a real strong long future, 
as far as new work coming in is 
the St. Catharines operation. It's 
imperative that we all get behind 
keeping this foundry open and 
saving other jobs in the St. 
Catbarines area. I'm sure ther
e'll be more articles written in 
this paper about the Fight Back 
Campaign, I just want to remind 
you that on June 13th, the Fight 
Back Campaign will be bold a 
social dance of sorts and there 
will be more information in 
other parts of this newspaper. 
Let's get out and support that 
Committee as they ' re working 
hard. 

C.A.W.-G.M. INTRA 
CORPORATION 

COUNCIL 
During the week of May 25th, 

our regular quarterly council 
meeting was held in Montreal 
and on May 25th there was a 
special meeting of the council to 
deal with job security program 
and there will be further reports 
on this during the General Me
mbership meeting in June. On 
May 27th there was a demon
stration held at Premier Robert 
Bourassa 's office in Montreal 
and it was attended by the coun
cil delegates. There will be a 
report under the G.M. report at 
the General Membership meet
ing with what went on at that 
meeting. 

JUNE GENERAL 
MEMBERSHIP 

MEETING 
Every once in a while because 

of other commitments, where 
leadership are not in attendance, 
the general membership meeting 
has been moved and once again, 
we are moving it with the appr
oval of membership at the last 
membership meeting. The gen
eral membership meeting in 
June will be moved to June 16th 
and that will be the last meeting 
for the summer months. The 
next membership meeting after 
that will be Tuesday, September 
8th. 

MAY GENERAL 
MEMBERSHIP 

MEETING 
Some of the things that were 

passed during the May general 
membership meeting that I think 
are important to us and I would 

like to discuss them here. First 
of all the disaster in Nova 
Scotia where the 25 people died 
in the mine explosion had just 
occurred prior to this meeting. 
The generosity of the member
ship at that meeting recom
mended that we send $1,000 
donation to the disaster fun 
through one of the chartered 
banks. We are pleased and 
proud to be able to support an 
endeavour like this. 

There was a bursary set up at 
Holy Cross School in the name 
of Kristen French and busi
nesses from the community 
were asked to support and spon
sor this bursary. Local 199 have 
added their name to that list 
with a $200 donation. On 
another topic from the commun
ity, a plant gate collection was 
held on May 21st and May 22nd 
throughout the Local and the 
proceeds from that collection 
went toward the Child Find 
Canada operation in the name of 
Kristen French. Each donor that 
day received a green ribbon and 
a small poem which was written 
by a friend of Kristen French 's. 
At the time of writing this 
article, it looks like there was 
somewhere around $11,000 
collected for this worthwhile 
cause. Once again , I thank Local 
199 membership as a whole for 
their generosity, even in times 
such as this. 

KELSEY HAYES 
NEGOTIATIONS 

June 1, 2 and 3 we met with 
the Bargaining Committee of 
Kelsey Hayes and put together 
amendments for their up and 
coming negotiations. I don't 
have any dates set at the time, 
but the contract runs out on 
August 28th of this year so we 
will be sitting down with them 
very soon and exchanging our 
demands. 

C.L.C. CONVENTION 
One of the reasons the general 

membership meeting was moved 
to June 16th from June 9th is 
that a lot of the leadership of 
the Local union are attending 
the C.L.C. Convention in 
Vancouver. This convention was 
very important to us in the 
C.A.W. By the time you read 
this, Bob White will be the 
president of the Canadian 
Labour Congress. When we 
decided to send a full compli
ment several months 
back, it looked like there may 
have been some opposition for 
that position. As I write this, 
we're still not sure but it looks 
like there's no opposition and 
Bob White should be acclimated 
as the C.L.C. president. We 
certainly do bate to lose him in 
the C.A.W. but the leadership 
that be has provided in the 
C.A.W., if he carries the same 
time of leadership to the C.L.C., 
labour in Canada should do real 
well. I wish him well on his 
new job. 

SPECIAL C.A.W. 
CONVENTION -

JUNE27TH 
I would also like to mention 

that a special convention is 
scheduled on June 27th in 
Toronto. It's a one day conven
tion and the purpose of that is to 
do some business constitutional
ly and also to elect a new Presi
dent of the C.A.W. and also two 

Trustees to the National Execu
tive Board. 

As this is the last issue until 
the September issue, I wish you 
all well and have a save and 
happy vacation. If something 
critical occurs that we require a 
meeting, we would certainly be 
getting in touch with you by 
way of the media to hold a 
special general membership 
meeting or a G.M. Unit meeting. 

ZONE 23 

UPDATE 
with 

DOUG ORR 

MORE WORK - LESS 
PEOPLE 

As of May 11th, 98 appren
tices were given notice that their 
services were no longer required 
in the trades. Out of the 98 that 
received notices only 53 will go 
back to production. The remain
ing 45 will be laid off to the 
street effective June 1st, 1992. 

The company's rational behind 
this, trim their budget within the 
skilled trades and utilize emp
loyees that hold enough senio
rity to work in production. Vol
umes throughout the plant have 
remained constant and, in some 
cases, have even increased yet, 
at the time of writing this 
article, there is an inverse layoff 
of 8 weeks in the trades of 31 
maintenance and 9 tool trades. It 
is bard to understand the compa
ny's logic. Production levels 
have not dropped yet the num
ber of trades that have been 
reduced since March is approxi
mately 300. 

CUTTING TRADES 
Synchronous Manufacturing bas 

now reared its ugly head within 
the trades. The Cami Plant in 
Ingersoll is one of the models 
that G.M., St. Catharines, is 
following. The Cami Plant has a 
5% population of skilled trad
es.G.M.,St.Catharines, prior to 
Synchronous Manufacturing had 
a 28% sk-illed trades population. 
Taking into account the nature 
of assembly work performed at 
the Cami Plant versus St. 
Catharines which is majority 
components, quite obvious a 
components plant would need 
additional skilled trades but a 
23% difference does not come 
close to what is needed to prop
erly service production lines. 
The elimination of skilled trades 
people can only mean additional 
work will be forced upon the 
existing trades people and upon 
the production workers or that 
the company will wilfully viol
ate our existing agreement by 
various methods, all of which 
are designed to undennine our 
union. 

The fight over cutting skilled 
trades is of great importance to 
production workers. Production 
workers who could have looked 
to the trades for bettering them
selves, increasing their wage and 
hopes of getting a better job will 
have little or no opportunity of 
this with the assault that is 

PAGE6 

NINE COMMON 
DRIVING ERRORS 

According to the Canadian 
Safety Council, nine common 
driving errors cause most acci
dents. They are: 1) Not checking 
traffic before pulling out. 2) 
Passing without checking for 
traffic in the passing lane. 3) 
Pulling from the curb without 
checking oncoming cars. 4) 

currently being directed at the 
trades. The apprenticeship pro

gram will, itself, be limited and 
greatly downsized in the number 
of apprentices they will have 
and the number of trades that 
will be apprenticed. 

The sharp reduction in trades 
people is possible not because 
management has found a more 
efficient way to do the work. It 
is possible because management 
has been able to shift entire 
areas of skilled work away from 
the skilled trades. For example, 
the possibility of the elimination 
of construction jobs and major 
maintenance jobs would increase 
the amount of contracting out in 
the future, shifting skilled trades 
work to production a little at a 
time; synchronous concepts 
require production workers to do 
minor maintenance on machin
ery. The point is not the small 
amount of work involved, it is 
that once the clear line between 
skilled and production bas been 
crossed, management then 
presses for production workers 
to take over more and more 
skilled trades work. Both of 
these examples clearly violate 
our current master and local 
agreements. 
G.M., St. Catharines, syn

chronous agenda has under-

Driving at excessive speeds. 5) 
Inattentiveness. 6) Distraction 
inside the vehicle, such ·as loud 
music or eating while driving. 7) 
Inadequate defensive driving 
techniques. 8) Making incorrect 
assumptions about other drivers. 
9) Tailgating. ------

mined our membership long 
enough. It is time both produc
tion and skilled trades people 
united more closely to compli
ment each other in combating 
G.M., St. Catharines slow con
lilrnous grind in reducing jobs 
throughout the plants we work 
in. If management is requesting 
you or someone your working 
with to perfonn any type of 
skilled trades work or, if any 
trades people witness production 
people doing trades' work both 
parties should notify their zone 
union representative. Confronta
tions should be directed at man
agement not at each other. Let 
me remind you we're paying 
$50.00 a month in union dues 
not management! _____ _ 

THE MURPHY'S 
LAW CORNER 

The Unspeakable Law: As 
soon as you mention something, 
if it's good, it goes away; if it 's 
bad, it happens. 
Maugham's Thought: Only a 
mediocre person is always at his 
or her best. 
Walter's Placebo: An ounce of 
image is worth a pound of 
performance. 
Lowery's Law: If it jams, force 
it. If it breaks, it needed replace
ment anyway. 
Law of Perversity in Nature: 
You cannot successfully deter
mine beforehand which side of 
the bread to butter. 
Moer's Truism: The trouble 
with most jobs is the job hold
er's resemblance to being one of 
a sled dog team. No one gets a 
change of scenery except the 
lead dog. 

BUY 
CANADIAN 

Pittsburgh Paints 

PRO-COAT PAINT 
SUPPLY 

75 SCOTI ST.at th~ South 684-4775 
Service Rd. 

20%-40% OFF 
ALL STORE MERCHANDISE 

FOR C.A.W. MEMBERS 

PRO-COAT ta~lv 
75 SCOTI ST. 

684-4775 
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To be awarded at the Picnic. NOT NECESSARY TO BE IN ATTENDANCE to Qualify. 
You must Register for $2.00 (This is not your admittance registration) 

I " r ,,.. 
Where the fun never stops. 

$50.00 CASH DRAW EVERY 
HOUR FROM NOON till 5p.m. 

Picnic areas B & C have been reserved for the exclusive use of 
Local 199, CAW Members, their Families and Friends 

Admission Price; $8.00 Person - Retirees and Children Under 5 Years of Age: Free 
(This is your registration for attendance prizes) 

Tickets available at the Local 199 CAW Hall ONLY 
124 Bunting Rd., during regular office hours 

Mon.-Thurs., 8:00 a.m. - 4:30 p.m. 
Friday, 8:00 a.m - 4:00 p.m. 

All Games and Races Start at 10:00 a.m. Sharp 
Rides Open at 11:00 a.m. and Close at 8:00 p.m. 

Free Buses will be available for all Retirees 
Please reserve your seat -

call the Union Hall at 682-2611 

Free Coffee, Tea, Pop and Ice Cream 
available in the Picnic Grove ONLY 

from 12:00 noon until 5:00 p.m. 

j.fl 
l"l 

Buses will also be available for active members 
if interested, at a cost of $8.00 

Buses leave the Union Hall at 11:00 a.m. 
and Return to the Hall at 6:00 p.m. SHARP 
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MAINTENANCE 
TRADES 

VIEW POINT 
with 

Gary Martin 

THERE'S NO HEART LEFT IN THE 
HEARTBEAT OF AMERICA! 

Think back to December, 
1991, when General Motors (in 
an effort to boost their stock 
value) announced that they were 
going to restructure and stream
line the entire corporation by 
closing 21 plants. General 
Motors didn't care whether you, 
as an employee, could still enjoy 
your Christmas or whether you 
would have a job in the new 
year. General Motors only cared 
about two things, its stock value 
and how fast his news would 
make it go up. Robert Stempel 
enjoyed his Christmas because 
the news did cause the stock 
value to increase. 

I would now ask you to think 
back to Black Monday, February 
24th, 1992, when Mr. Stempel 
announced 14 plant closures, 
included in his hit list was our 
Foundry to close in 1995. Mr. 
Stempel said Canada would 
have to share the pain. He did 
not tell the public that the cost 
to re-tool Defiance Foundry and 
to upgrade Saginaw Foundry 
would cost more than upgraded 
the St. Catharines Foundry. He 
did not tell the public that the 
St. Catharines Foundry produces 
world class quality castings (less 
than 1 % scrap), which is far 
better than Defiance or Sagina
w's quality ratings. He did not 
tell the public these facts 
because people might have 
thought General Motors cares 
more about quantity than qual
ity. Mr. Stempel doesn't know 
the meaning of pain. He should 
have said Canada will have to 
share the injustice of another 
profitable plant closure in order 
to keep the G.M. shareholders 
buying stock. 

General Motors top brass 
watched the stock value holding 
steady but it wasn't rising. Their 
brilliant executives came up 
with a plan to speed up the plant 
closures and remove Mr. Stem
pel from his office. This plan 
was to show the shareholders 
bow innovative G.M. bad 
become. The plan worked in 
two areas, the first was that all 
the beat was off Mr. Stempel 
and the second was that the 
stock value jumped $2.00 a 
share. They didn't care to tell 
the public that included in 
General Motors 4.5 billion 
dollar loss for 1991 was: all the 
costs in re-tooling and upgrading 
plants, plus all the costs 
involved in closing all 21 plants. 
Can you imagine adding billions 
of dollars that you might spend 
in 1995 to create a loss in 1991 
and getting away with it on your 
tax return? 

This type of mentality is found 
on all rungs of the corporate 
ladder. Yes, even our local 
management bas shown that 
they too can be without feelings 

or loyalty to their workers. 
Local management has com
pletely torn apart our apprentice 
program. The continuity of this 
program has been destroyed. 
Management has kept all appre
ntices in sorne trades while 
laying off all apprentices in 
another trade. 

I am presently having dis
cussions with our Plant 
Chairperson (Harold Stubbert) 
and discussions have taken place 
with Labour Relations on this 
sensitive issue. I would like to 
thank Harold Stubbert, Ed Gou
ld, Pat Clancy (National Rep) 
for their ongoing efforts to reach 
a favourable resolve for the 
apprentices. I believe that these 
discussions will enable some 
Millwright Apprentices to finish 
their hours. 

This article was submitted on 
May 12th, at this time there is 
nothing in writing but I believe 
there will be a favourable 
resolve for the Union by May 
30th. To all the apprentices that 
will be laid off to the street, I 
would like to wish you all the 
best in your future and, if I can 
be of any assistance to you now 
or in the future, feel free to call 
me at home. 
THE MAY 8TH RALLY 

Over 1000 workers showed up 
at the Rally to help save jobs in 
the Niagara Region and keep 
our Foundry open. The company 
tried their best to keep the mem
bership from going to the Rally 
by letting several productio1i 
lines in the Foundry and Engine 
Plant go home early. 

There were several guest 
speakers such as Bob White, 
Gord Wilson, Peter Kormos, 
Mayor Joe McCaffery, Steve 
Langden and Sandy O'Dell was 
the Master of Ceremonies. 

A special thanks to Don and 
his wife at Sipco for letting us 
use their property and for serv
ing refreshments. 

The entertainment was great 
and lots of people sang along 
with familiar tunes. 

The Fight Back Committee 
Executives were asked to hold 
the banner along with Bob 
White, Jim O'Neil, Gord Wilson 
and Pat Clancy and led the 
March down the aisle to the 
entrance of the Foundry and 
back to Sipco. Everything went 
smoothly and peacefully as we 
hoped it would. I would like to 
thank all the people who took 
the time to try and make a dif
ference. 

WHITEJ?. THAN WHITE 

199 NEWS 

ENVIRONMENTAL 
TIDBITS 

One litre of oil can contami
nate two million litres of water. 

Recycling one aluminum can 
saves enough energy to operate 
your TV for three hours. 

Driving at 90 km/hr instead of 
115 km/hr burns 20 per cent 
less fuel. 
It bas been estimated that 

contaminated water and poor 
sanitation cause 30,000 deaths 
around the world daily, the 
equivalent of 100 jumbo jets 
crashing every day. 

There have been over 360 
chemical compounds identified 
in the Great Lakes. 

On average, a Canadian house
hold uses over 500,000 litres of 
water per year. Of this total, 
only 0.5 percent is used for 
drinking, 3.5 percent for cook
ing and 75 percent is used in 
our bathrooms. 

People within the developed 
nations account for some 20 
percent of the world's popula
tion and consume close to 80 
percent of the world's resources. 

The number of automobiles in 
the world stands at approximate
ly 400 million. Each emits more 
than its own weight in carbon to 
the atmosphere each year. 

In one year, Canadians collec
tively discard 24 million tires, 
175 million spray cans, 300 
million litres of waste oil and 
250,000 tonnes of soiled dia
pers. 

Global population increases by 
roughly 90 million people each 
year. At the same time, 40 bil
lion tonnes of topsoil are lost 
each year and 27 million hec
tares of land are marginalized 
through soil degradation. 

Of the world's supply of 
water, only one one-hundredth 
of one percent (excluding ice 
caps) is considered fresh and 
available for human consump
tion. 

A tonne of newsprint made 
from 100 per cent recycled 
fibres saves 17 trees, enough 
energy to power the average 
home for six months; 26,000 
litres of water, 27 kilograms of 
air polluting effluents and 2.2 
cubic metres of landfill space. 

EATING OUT ON 
THE CANADIAN 

TAXPAYER 
Another tax break, the Busi

ness Expense Deduction, costs 
Ottawa about $1 billion a year 
in lost revenue. And it was criti
cized recently by the editor of 
Canadian Business. Alexander 
Ross says it's unfair for busi
nesses to be allowed to write off 
80 percent of their business 
lunches, theatre tickets, sports 
events and fishing trips. He 
says: "The people who serve our 
drinks and wash our dishes get 
practically no deductions at all. 
We're all expanding ourwasteli
nes at the expense of the work-
ing poor." _______ _ 

GREENER THAN G/2EEN 

The rally held on May 8th was 
a total success. I would like to 
thank brothers Sandy O'Dell, 
Gary Martin, Bruce Allen, Ha
rold Stubbert, Ken McSbannon, 
John Michaud and Ron Davis of 
the "Fight Back Committee." 
It takes a lot of hard work to 

put on a rally of this size but 
I'm sure the company took 
notice of the event. 

Brother Bob White spoke 
about the free trade deal that 
was killing jobs in Canada. He 
also spoke alJout the need for an 
80 percent Canadian content to 
protest Canadian auto jobs. 
Bob's message was loud and 
clear about the foundry closing 
and why it is so important to 
fight back and try to keep the 
foundry open. 

A few good examples were 
given to the membership. When 
a brother or sister gets down 
and says "Why fight, we can't 
stop the closing," brother White 
pointed to some retired brothers 
in the crowd and said, "If these 
brothers had not taken on the 
fight for pension in their day, 
we wouldn't have them today." 

If we had not taken the com
pany on for COLA, we would 
not have had that benefit today 
that we all enjoy. 

If the workers had not fought 
for extra paid time off the job, 
we would not have any today. 

Workers have always bad to 
fight to improve their working 
lives and the foundry closing is 
just another fight. We must keep 
fighting to keep our jobs in 
Canada. 

At the end of brother White's 
speech, he said "The companies 
have bad a good time shutting 
down jobs in Canada and the 
time was getting very close to 
where the workers may have to 
close down the whole country to 
get our point across. 
UPDATE IN THE FOUN-

DRY 
To date, management has 

called two meetings on changes 
they are bringing to maintenance 
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TRADES 
REPORT 

by 
Byron Harding 

in the foundry. They have told 
us they are going to make the 
melt area one zone again. The 
moulding lines and the cleaning 
room will become North, South 
again. 

This will have an impact in 
the melt area of 9 tradespeople. 
These trades will be placed on 
the moulding lines. Then for a 
period of time, the moulding 
lines and cleaning room will 
work together when needed. 

The trades will learn more 
than one area. This system will 
effect the cutting of trade num
bers sooner. There is no good 
news in these changes for the 
trades in Zone 5. 

This whole change is nothing 
more than Synchronous Manu
facturing. With this system the 
company can cut jobs faster. 

Management wants to look 
good in their boss's eyes when 
they move on the other jobs 
with G.M. while they put us out 
of work sooner, rather than 
later. 

When management talks about 
the foundry going down with 
dignity, I say, "Bull ... " Dignity 
to me is working, having a job, 
paying my fair share of taxes. 
Not being put to the street 
sooner or becoming a member 
of a soup line. 

If the company wanted to talk 
about saving the foundry, fine, 
but they keep telling us it's 
going down. Who do they think 
they are fooling. 

I would also like to offer 
condolences to brother Lance 
Vallee and family for their loss 
of wife and mother. 

There will be a full report in 
September on the C.A.W. Forge 
and Foundry Council. 

This will be the last report for 
the summer. Have a good sum
mer and be safe. We want to see 
everyone in the fall. ___ _ 

UNION 
MEETING 
TONIGHT 

ANNOUNCEMENT 
MICHAEL J. MOBERG, 
BSc., LL.B. wishes to 
announce the opening 
of his new law practice, 
located at 4300 
Drummond Road, Suite 
5 (Northtown Plaza), 
L2E 6C3, 374-0036. He 
is available to serve 
your legal needs in 
Real Estate1 Estates 
Administrat10n, 
Criminal/Civil 
Litigation, Family Law 
as well as Corporate/ 
Commercial Law. 

A C.A.W. Legal Plan Participating Lawyer 

FOR AN APPOINTMENT 
CALL 374-0036 
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AN ALCOHOLIC IN THE 
FAMILY 

Alcoholism includes alco
holics.... While there may be 
only one alcoholic in a family, 
the whole family suffers from 
alcoholism. 

Five year old Alice lay in bed, 
her leg throbbing with pain. An 
injury sustained two days earlier 
required that she wear a full leg 
cast but the cast was put on too 
tightly and her leg was swelling 
under the pressure. Alice begged 
her parents to take her to the 
doctor but, her father was suf
fering from a hangover, and her 
mother was tom between them, 
uncertain who needed attention 
the most. 

Within several days, Alice's 
leg went numb. When a dark 
liquid began dripping fonn her 
toe, Alice's parents finally 
rushed her to the hospital. When 
the cast was removed, the sight 
of the leg caused one nurse to 
faint. Gangrene made it necess
ary for Alice's leg to be ampu
tated. 

ALCOHOLISM AND 
CO-DEPENDENCY 

The tragedy of this incident 
goes far beyond the loss of a 
limb. Alice's father is an Alco
holic. As such, he was emo
tionally and physically unavail
able when his daughter desper
ately needed him. "The nature 
of alcoholism demands that the 
Alcoholic place his family last, 
after alcohol and all its 
demands." 

What about Alice's mother? 

Roger Martin 

She too had a dependency, not 
on alcohol, but on her Alcoholic 
husband. Typically, the non
alcoholic spouse is totally con
sumed by efforts to stop the 
alcoholic's drinking or at least 
to cope with his unpredictable 
behaviour. She becomes so 
caught up in the alcoholic's 
problem that she manifests the 
same dependency traits but 
without the alcohol. For this 
reason, people like Alice's 
mother are often called co-depe
ndents. 

Both the Alcoholic and the co
dependent are unwittingly con
trolled by something or someone 
outside of themselves. Both are 
blinded by denial. Both are 
emotionally unavailable for their 
children. Both are caught up in 
a life of frustration, for just as 
the alcoholic cannot control his 
drinking, the co-dependent can
not control the Alcoholic, and 
neither one of them can control 
the impact that alcoholism will 
have on their children. 

But, there is help for the Alco
holic and his family. 

Alcohol and/or drug problems 
call CAW-GM Substance Abuse 
Program for help. Information 
strictly confidential. 
Roger Martin, Substance Abuse 
Rep., 
Plant #2 Medical 641-6565, 
Home 934-4764, 
Dave Engstrom, Substance 
Abuse Rep., 
Plant #1, In-plant call 641-7004, 
Medical 641-6835, Home 935-
9818 

[N IAGAR¾GllMoToRs I 
PONTIAC * BUICK * GMC TRUCKS 

468-2145 

CELLULAR PHONE 
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for only 

$139· 95 
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TWO-THIRDS 
NOW 

OPPOSE 
FREE TRADE 

Support for free trade has 
fallen to a five year low, accord
ing to a poll of Canadians taken 
last March. Two-thirds of the 
country now opposes free trade 
with the U.S., while one-third .is 
still in favour. 

"This is the highest level of 
opposition recorded in Canada 
since the free trade agreement 
was first publicly debated," said 
the polling firm, Angus-Reid. 

The same numbers also came 
up when the company asked 
people about free trade with 
Mexico, now being discussed by 
representatives of the three 
countries. 

The reason for the swing 
seems obvious. People blame 
free trade for the economic 
devastation of the last two years. 
Almost three-quarters of the 
1,500 · people questioned said 
that Canada has been hurt by 
free trade. 

So what should be done about 
it? Should Canada scrap its deal 
with the U.S.? Few would go 
that far; just 18 percent agreed. 
Instead, almost 70 percent said 
we should renegotiate the deal. 
Only 12 percent said we should 
leave things as they are. __ 

i ... •·.··::· um\ 

As of today, May 22nd, 1992, 
the company has not given the 
union the number of permanent 
job losses to take place in the 
engine plant this fall. We have 
been told it will be in the area 
of 160 minus any reduction due 
to attrition. They have not given 
us a breakdown as to how many 
production people will be 
affected or how many and what 
trades will be affected. Harold 
Stubbert and myself are con
stantly at the company to gather 
this information so we could 
inform our membership what 
they could expect to take place 
this fall. 

So far the company reps have 
tossed around some ideas that 
we proposed as far as getting 
more information to the mem
bers who are seriously consider
ing leaving the workforce this 
fall to participate in the job 
security program. We are look
ing at setting up sessions to be 
held in the plant with overheads 
and union and company reps to 
explain the pros and cons of the 
job security program and to 
answer any questions from those 
who attend these sessions. 

We feel a session should not 
be more than 25 to 35 members 
in size as it has been proven a 
group of this size is more likely 
to absorb most of the infonna
tion that will be presented, than 
a group of a larger number. 
After these sessions if you 
require any additional questions 
you may not have asked or did 
not understand, Jim and myself 

~ Bell Cellular Approved q?,M Agent 

Jim Mazachowsky 

will personally address these on 
the floor if you put a call in for 
us. 

I must again remind you that 
the canvassing will take place in 
the engine plant and, as far as 
we know, the skilled trades in 
the components plant will also 
have a decrease due to the forge 
shop losing some work to the 
states. Again, we do not have 
any numbers in the components 
plant at this time. 

Since this is the last issue until 
September, Jim and I would like 
to wish you all a safe and enjo
yable summer vacation. ---

PASSENGER 
AGENT BLOWS 
WHISTLE ON 

AIRLINE RACISM 

A Vancouver passenger agent 
working for Canadian Airlines 
recently blew the whistle on a 
reservation practice she thinks is 
racist. 

Billie Mortimer, an 11 year 
Canadian employee, was told to 
seat Indian bound passengers on 
a Japanese Airlines flight at the 
back of the plane. (Canadian 
contracts with JAL to handle 
passengers in Vancouver.) 

"That's segregation, it's appal
ling and it's illegal," said Morti
mer, and she complained to 
Canadian and to the B.C. human 
rights council. 

The written policy of JAL is 
to seat the economy class East 
Indians at the back of the plane 
in order to help attendants cope 
with language barriers and veg
etarian meal requests. 

But Mortimer says she was 
told by a JAL supervisor to 
follow the order because "their 
odour offends other passengers." 

A spokesperson for JAL 
defended the policy. Peter Waitt 
said the weekly flights to Delhi 
with a stopover in Tokyo attract 
migratory farm workers and 
their families. Most are non
smokers and speak little English. 
Many want meatless meals. 

"For sanitary reasons it makes 
sense not to have attendants 
walk from one end of the plane 
to the other with special meat 
trays," says Waitt. "If you want 
to be handled individually you 
go first class or business." 

But the passenger agent notes 
that Japanese who are vegetar
ians are not segregated. She says 
she was shocked when she was 
order last December not to alter 
pre-assigned seats for 50 East 
Indians, even though the plane 
wasn't filled _ 

Aziz Khaki, president of the 
B.C. Conunittee for Racial Jus
tice was also angered by the 
case. "lt;s a policy with a bias," 
he says. "JAL has masked the 
real intent of its policy with 
bureaucratic explanations which 
are not wholly valid."----
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1937 ONWARD AND UPWARD 
In August of that year I was 

hired onto the export line. I 
couldn't hammer nails into the 
large boxes fast enough at 34 
cents per hour so I got trans
ferred to the rear end assembly. 
Some time later I got a transfer 
to the core room loading and 
unloading cores to and from the 
ovens and, eventually became a 
piece work coremaker. 

At that time there were only a 
few members in the union and I 
was not a member. 

Well, things were pretty tough 
so a meeting was called for the 
core room and I attended this 
meeting and joined up. They 
made me a steward and handed 
me a paper with 18 grievances 
which I had to present to the 
general foreman on Monday 
morning. It was sure a shaky 
situation for me but I got an 
agreement on some and turned 
the rest over to the chief stew
ard. 

At this time there were only 
about 300 members in the union 
and most of them were in the 
foundry and core room although 
the chairman worked in the 
Delco which had very few me
mbers. 

As a steward, our job was 
always on the line and we had 
to be quite careful of our actions 
or we were gone. Some of our 
duties in addition to making 
enough cores to make our day 's 
run was to sign up new mem
bers, collect the monthly dues, 
issue receipts, tum the money 
into the union office, listen to 
beefs when the boss wasn't 
looking, arguing about downtim
e, poor piece work rates, bad 
working conditions, oven smoke, 
dust and heat, especially in the 
wanner months. 

During these years we had lots 
of sitdown strikes in the core 
room but most of them took 
place when I was 
washroom, or maybe 
bosses' office arguing 
case. 

in the 
in the 

another 

We seemed to be making 
some progress on working con
ditions but not too much on 
piece work rates so, eventually, 
the company agreed with the 
union that where there was a 
rate dispute, anywhere in the 
plant, the union could appoint 
and observe to go with the time 
study man from the time the 
method was worked out until the 
final figure was arrived at. 

Most of the disputes were in 

by George Bennett 
the foundry and core room, but 
there were also some line group 
studies taken in other parts of 
the plant. 

I happened to be the one 
appointed by the union to 
observe these time studies, and 
I can assure you I would much 
rather have been back making 
cores. 

Eventually I was elected presi
dent of the union, then the first 
full time president 

During this time a lawsuit was 
going through the courts when a 
local florist had sued the com
pany for damages to his orchids, 
allegedly caused by smoke and 
fumes from the foundry. 

Eventually, the florist obtained 
an injunction which shut us 
down and put us out of work. 
Usually the press was not on the 
side of the union but in this case 
the press was ou our side. 

One day we had a union meet
ing to discuss the dispute, at 
which time we decided that at 
the conclusion of the meeting 
we would put pressure on the 
florist whose store was on St. 
Paul Street by marching through 
the uptown streets and picket his 
store. 

The police station was on the 
market at that time and, as we 
were approaching the station, all 
the officers available rushed out 
of the door with their billies in 
hand and asked us who was 
leading this parade and what 
was the purpose of the march. 
We told them we were going to 
march past the florist's store but 
the police broke us up because 
we had not applied for a permit 
to conduct a parade. 

It came to the point where the 
company or the florist could not 
agree on a government arbitrator 
to arbitrate the dispute, so the 
union proposed that Dick Court
ney, who was the International 
Rep at the time and myself, 
would act. Those in dispute 
agreed to the proposal and a 
large room was rented iu the 
Leonard Hotel and Courtney and 
I chaired the daily meetings 
which lasted about a week. With 
the company lawyers ou one 
side of the tables and the florist 
and his lawyers and advisors on 
the other, it sure made us feel 
that we were very important but 
they never told us what the 
settlement was. However, we 
were all happy to be back to 
work and happy that we had a 
hand in settling a dispute 

HELEN 

Tuesday - Friday: 9:30 to 5:30 
Saturday: 9 to 4 

505 Geneva Street 
Corner Unwell Road 935-1886 

between two businesses. 
Our first union hall was a 

large room on Queen Street over 
the St. Cathariues Standard but 
as our membership increased we 
decided to buy a large house ou 
a lot ou Carlisle Street and used 
the rooms for offices while we 
built a proposed three storey 
building but, first only the bot
tom floor with a flat roof. This 
was used for a number of years 
until the new union hall was 
completed ou the present site on 
Bunting Road. It is a very impr
essive building which all union 
members can be justly proud. 

Eventually, I was uo longer 
President of Local 199 and had 
to go back to work iu the core 
room. Later I became a foreman 
but I could never see much 
difference between being presi
dent of a union and a member 
of management. Whichever job 
you are doing, you have to be 
fair and treat everyone as you 
would like to be treated. 

After 37 years of service to 
both the union and the company, 
I am now enjoying my retire
ment to the fullest extent. 

THREAT OF 
SCABS 

DEFEATS 
U.S. STRIKE 

Thousands of United Auto 
Workers members at Caterpillar 
Inc. in Decatur, Illinois had 
been ou strike for five mouths. 
But they returned to work iu 
April under the threat of being 
permanently replaced. 

The workers had struck to 
reinforce their demands for the 
same settlement reached by 
UAW members at John Deere 
last year. Caterpillar insisted it 
could not afford to settle for the 
Deere package. 

On April 14 the UAW 
accepted a mediator's proposal 
to end the strike. In tum, Cater
pillar agreed it would not follow 
through on threats to hire per
manent scabs, and said it would 
return to the bargaining table. 

"This result is going to create 
problems for Caterpillar and 
their workers," said UAW offi
cial Bill Casstevens. "And may
be when they operate under it 
for a little while, they'll find 
that out, and they'll come to 
their senses." 

The return to work without a 
new contract, however, is clear
ly a defeat, not only for the 
UAW but for all of the U.S. 
labour movement. The UAW is 
considered one of the strongest, 
best-organized and most militant 
unions. If it could not win a 
strike, many observers ques
tioned, who can? 

Organized labour is fighting to 
win legislation in the U.S. Con
gress that would bar the hiring 
of "pennauent replacements" 
during strikes. The House of 
Representatives has approved 
such a measure, and a Senate 
vote is expected soon. 

But President George has said 
he will veto any such measurer 
if it reaches his desk. 

THE RALLY 
Well brothers and sisters, our 

first major test of support in our 
"Fight Back Campaign" to save 
our jobs is over. The May 8th 
rally that took place across from 
the foundry and engine plants 
was to say the least, interesting. 
The rally had reported attend
ance as high as 1,500 partici
pants. I believe this figure was 
grossly exaggerated but none the 
less, we must salute the people 
who cared enough to take the 
time to attempt to save our jobs. 
Although the actual numbers 
were far from what they should 
have been, I'm sure the people 
who were there felt a certain 
pride and solidarity and a sense 
of purpose. Brother Sandy O'D 
ell and his committee should be 
commemorated on a job well 
done. 

WHY THE FIGHT 
BACK? 

In our campaign and our 
efforts it may happen that not 
one job will be saved but rest 
assured brothers and sisters, that 
if we do not try, then for certain 
not one job can be saved. We as 
trade unionists and we as the 
residents of the Niagara Region 
and Ontario and most important, 
we as Canadians must never 
forget how to fight for our live
lihoods, our dignity and our 
legacy as Canadian autoworkers 
at General Motors. We must not 
get fooled or caught up in the 
corporations' trap that our 
attempts are futile and that the 
decision to close our foundry is 
irreversible. General Motors as 
your well know have changed 
many decisions over the years, 
just take a look at Ste. Therese. 
The big G.M.'s management 
appear to cower and bend every 
time there is a massive bad 
publicity directed at them. Now 
is our chance to do the directing 
but it will take huge public 
turnouts from all our people and 
the wise use of all our resources 
at hand to make a difference. 
We have the resources but we 
now need you if we are to be 
heard. We all must realize that 
if we remain passive, than the 
corporation will think we are 
easy and just may give all our 
jobs to the U.S. and Mexico. 
We in St. Catharines cannot 
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STRAIGHT 
TALK 

by 
Bruce Orr 

allow ourselves to be the token 
Canadian lamb that G.M. can 
lead to the slaughterhouse. We 
must send G.M. a loud and clear 
message and that is, "never 
without a fight". As they attempt 
to take away 2,000 jobs at the 
plants and how many countless 
spin off jobs in the region, we 
must show them they are enter
ing into a war zone. We will not 
buy their futile attempts at their 
justification for their decision. 
The truth of the matter is that 
their contemplated closure is 
strictly based on politics and 
certainly not on the malarkey 
that it is economically sound for 
the company. Economically, 
with St. Catharines cost advan
tage and quality, it is just 
another huge mistake made by 
the American Corporate Brass in 
Detroit. 

WE MUST ALL BE 
WARRIORS 

It is a sad time for St. 
Catharines, especially when 
G.M. 's own local management 
can only hang their heads and 
say there is nothing they can do. 
If they had any pride at all, then 
they would have been at the 
rally standing side by side with 
us. Don't they understand and 
comprehend that their jobs and 
their family and friends jobs are 
going too. It appears obvious 
that the only help we are going 
to get is from ourselves. We 
cannot depend upon anyone 
else. Realize that seniority or 
age is not the criteria in our 
fight. A junior worker on the 
borderline of being laid off or a 
senior worker who is on the 
borderline of retiring does not 
make any difference in import
ance. They are equally import
ant. We cannot make excuses in 
our support and attendance at 
future rallies. We at G.M. and 
St. Catharines and Region must 
participate. No one is exempt 
from this duty. We must all 
contribute. 

In closing, I wish you and 
your families a happy and safe 
holiday and better job security 
after the summer. 

DRIVE IMPORTS, 
DRIVE JOBS AWAY 
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I FIGHTING FOR A WORKING FIJTURE! I 
BROAD RANGE OF 

SUPPORT 
It is widely recognized that the 

foundry closure would have a 
profound impact on other sec
tors of the workforce and the 
communities we live in. 

Other speakers, echoing these 
sentiments and voicing their 
support to our fight included 
Gord Wilson, President of the 
Ontario Federation of Labour, 
St Catharines Mayor Joe Mcca
ffery, Welland M.P.P. Peter 
Kormos and Windsor M.P. 
Steve Langdon. 

Several other M.P.s and other 
dignitaries from the Niagara 
Peninsula were also on hand. 

The St. Catharines G.M. 
workers also joined by a number 
of other locals across Ontario. 
The G.M. Master Bargaining 
Committee was also on hand to 
lend their support. 

Sandy O'Dell 
The Rally was started off with 

a number of labour songs by 
George Hewison, who is head
ing up a labour music project 
for the C.A.W. George received 
great applause for a song he 
wrote especially for our fightba
ck campaign. He has promised 
to record it professionally and 
we hope to have copies avail
able for distribution in the near 
future. 

CAMPAIGN IS 
BUILDING 

The May 8th Rally was only a 
kick-off for a series of events 
which are plam1ed for our 
ongoing campaign. Bigger and 
better things are planned for the 
future, which will bring more 
focus on our fightback. 

The first event will take place 
at the C.A.W. Hall in the fonn 
of a Rally and Social on June 
13th. Buzz Hargrove, the assist
ant to Bob White, and the likely 
successor to the C.A. W. Preside
nt's job, will be the keynote 
speaker. We have also contacted 
Michael Moore, the author of 
"Roger and Me", to speak on 
that date. In addition, the very 
popular band, Private Stock, will 
be on hand for your dancing 
entertainment. Tickets are avail
able at $5.00 each through any 
member of the local leadership. 

The membership will be asked 
to participate in larger numbers 
than ever in the Labour Day and 
Grape and Wine Festival Par
ades. A float centred on the 
fightback theme "Fighting for 
our Working Future" will be 
built especially for these events. 

St. Catharines autoworkers can 
be proud of the fact that the 
May 8th Rafly to save jobs was 
the first time that G.M. workers 
anywhere have openly protested 
against an impending plant 
closure, although there have 
been many over the past decade. 

The significance of our fightb-

ack was underscored by Michael 
Moore, the man who hounded 
General Motors in the film 
"Roger and Me", in a statement 
to the St. Catharines Standard. 
His film fought G.M. plant 
closures in Flint, Michigan, so 
he was pleased to hear about the 
St. Catharines Rally against 
General Motors closing our 
Foundry. 

"People have always been 
afraid that if they protest against 
G.M. they'll pull out completely 
and they will lose everything, so 
they try to appease them," said 
Moore. "You know, give the 
bully what he wants, and he'll 
go away." 

"But history has always proven 
that the bully doesn't go away. 
The bully becomes stronger. 
And the bully wants more." 

WIIlTE VOWS FIGHT 
TO THE END 

The demonstration featured 
C.A.W. President Bob White. 
White told the approximately 
1500 demonstrators, there is a 
chance the foundry can be saved 
if workers stick together, despite 
repeated statements from G.M. 
that it's decision is final. 

White called the company's 
plans politically motivated 
because it had to include a 
Canadian facility in its closure 
strategy. This is in spite of the 
fact that the foundry is a cost 
competitive, modem and high 
quality operation. 

"We've got to tell them we are 
going to say no to that, we're 
going to fight them all the way." 

White also took issue with the 
Canada-U.S. Free Trade agree
ment, which he said gives com
panies the right to move their 
facilities "wherever the bell they 
want." 

He urged the federal govern
ment to increase the Canadian 
content in cars that are produced 
here. 

SHUT THE COUNTRY 
DOWN 

The most profound statement 
made by White when addressing 
our rally was, "If the corpor
ations are going to continue to 
shut our plants down and put 
Canadians out of work, then the 
workers may have to shut the 
country down in a general 
strike." 

This coming from the man 
most expected to be heading up 
the Canadian Labour Congress 
after its June convention gives a 
hint of the direction Canadian 
workers will be taking to fight 
plant closures in the near future. 

Our fightback and many others 
which are springing up across 
the country such as the fisher
men in Nova Scotia and the 
Caterpillar workers in Brampton, 
will pay an integral part in the 

broader fight to save Canadian 
jobs. We must begin to 
recognize that, with our maxi
mum input and the proper leade
rship, we can put a stop to the 
ongoing loss of jobs and econ
omic security. 

LESSONS FROM THE 
PAST 

White made a great point 
when urging the workers at the 
Rally to fight back. "There are a 
lot of retired members at the 
rally today," he stated. "If they 
would have quit fighting when 
someone told them they couldn't 
win 'early pensions', we 
wouldn't have the decent pen
sions we have today." 

"If they had quit fighting when 
the odds said they couldn't win 
C.O.L.A. to protect wages, a 
dental plan, vision care, etc., we 
would be enjoying those benefits 

today." 
"So, I say to the St. Catharines 

workforce, if there is any chance 
of turning the planned closure 
around, it will only come about 
if you are prepared to fight on." 

When the participants at the 
Rally marched up to the G.M. 
Foundry in a contingent which 
stretched most of the distance 
from Glendale Avenue to the 
plant, 6 abreast, we shared a 
unique sense of unity and 
strength. 

We can build on this strength, 
we can build on his unity, when 
the entire membership realizes 
that we can make a difference, 
that we can win this fight to 
save our jobs. -------

FIGHTBACK 
IT'S YOUR 

JOB! 
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RALLY-MAY 8TH 
This demonstration was well 

attended by at least 1,000 -
1,500 workers and supporters. 
Many featured speakers were in 
attendance, including guest 
speaker C.A.W. National Presi
dent Bob White. Other speakers 
at the rally included Gord 
Wilson (President of the Ontario 
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dates. I would have liked to see 
more representation at this rally 
from regional businesses and 
retail stores. They are the ones 
who will see a downturn in their 
business if 2,300 G.M. workers 
lose their jobs. A lot of money 
is pumped into this region and 
that should not be taken for 
granted. This is a fight, not only 
for our members, but for these 
people as well. Of course, as 
many of you know, we feel this 

Federation of Labour), St. decision to close is political and 
Catharines Mayor Joe McCaff- to keep this facility open of 
ery, Peter Kormos (Welland which is good quality produced 
M.P.P.), Stephen Langdon from here as well as a cost factor 
the NDP party and other guests. compared to the other foundries, 
This struggle to keep the foun- G.M. should invest money here 
dry open has to continue and just for those reasons alone. I 
there are further demonstrations personally would like to thank 
which we will keep you posted the Fight Back Committee for a 
in · the future on the times and rally well done. 

MILED OUT UNITS COME WITH 
► FREE SAFETY ◄ 

► FULL TANK OF GAS ◄ 

THE WAY IT LOOKS 
Graffiti written on washroom 

walls have been with mankind 
since time unknown. Lambasting 
management has always been 
the favourite topic of disgruntled 
employees. It's often an outlet 
for dissatisfaction with the sys
tem, which could otheiwise 
manifest itself in more danger
ous ways. But the few sick 
individuals who are currently 
spreading excrement or other 
bodily excretions is the product 
of a simple mind, akin more to 
some lower fonn of life than to 
the human race. Although 
washroom graffiti has Jong been 
a source of amusement, the type 
of sexist and racial slurs which 
can now be found are dangerous 
to the principals for which a 
union local stands. It only serves 

► FREE OIL CHANGE AND LUBE ◄ 
► FREE PICK UP AND DELIVERY ◄ 

KEEP MONTHLY PAYMENTS DOWN WITH SMART LEASE, 
NOW AVAILABLE UNDER G.M. EMPLOYEE PROGRAM 

l~l:fJ~ 
PONTIAC 
BUICK& 
GMC LTD. 

333 Lake St. (at QEW) St Catharines 416 · 934 · 2571 
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to make our working life here 
so much more miserable. I have 
spoken with some employees 
and our janitors and they have 
told me the horrible state in 
which they find certain wash
rooms. This can be related to 
not sufficient janitors to clean 
during the week or on week
ends. The problem is the com
pany does not want to replace 
these people during P.A.A.'s or 
vacation and especially on over
time. The attitude here is, "Well 
do the best you can and what 
you can." I know our chippeople 
can also relate to this, practice. 

They have also mentioned that 
they are, upon occasion, ridi
culed or sworn at by some 
brothers or sisters for being in 
the washroom. These janitors 
are our fellow workers and 
deserve much more respect than 
this. After all, they are doing a 
job which most of us would not 
want, and at a rate of pay which 
is much less than what we 
would consider fair. 
SOMETHING TO THINK 

ABOUT 
I read recently that our Prime 

Minister, Brian Mulroney; in an 
issue given to News and World 
Report that if he is defeated in 
the next election, the free trade 
agreement would be scrapped. 
Just think we all could be win
ners on two accounts. 

As this is the last report until 
September, I want to wish ever
yone a safe and happy summer. 

HIGHEST PAID 
EXEC. MADE 
$32 MILLION 

The highest paid Canadian in 
1991 made more money in an 
hour than many people make in 
a year. 

He's Peter Munk, the Chief 
Executive Officer and Chairman 
of the Board for American Barr
ick Resources Corp., based in 
Toronto. He raked in $32 mil
lion in salary, bonus and stock 
options. That works out to $16,-
000 an hour. 

The next highest paid execu
tive, John Pierce of Ranger Oil 
in Calgary, made $12 million 
and he died half way through 
1991. However, the bulk of his 
earnings came from stock 
options, and these gains were 
still paid to his estate. 

Other high earners were Paul 
Stem of Northern Telecom 
(almost $3 million), Edgar Bron
fman of Seagrams (almost $2 
million), and Victor Rice of 
Varity ($1.4 million). 

And these guys (they're all 
men) may not even be the 
highest paid. We only know 
their earnings from figures they 
have to file in order to have 
their companies' stocks listed on 
U.S. exchanges. Privately held 
companies, or companies that 
don't list in the U.S., aren't 
covered. 

So, for instance, we have no 
way of knowing what Paul 
Reichman of the troubled real 
estate giant _Olympia & York 
made last year, because the 
company is privately owned. 
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In writing this months' article, 
there seemed to be so many 
issues and ones which I should 
discuss: 

G.M. FOUNDRY 
CLOSING 

Our Fight Back Committee 
arranged an excellent demon
stration on May 8th. Bro. Bob 
White from the National office 
was here along with Bro. 
Wilson from the C.L.C, M.P. 
Steven Langden, Mayor Joe 
McCaffery, M.P.P.'s Jim Brad
ley and Peter Konnos were the 
speakers. There were over 1,000 
people in attendance, but we 
must continue to build on this to 
open the company's eyes to 
keep the foundry open. 

PROVINCIAL NDP 
GOVERNMENT 

This government seems to 
have the ability to turn people 
against it. Yes, they have had to 
make some tough decisions but, 
and it's a big but, they were 
elected on a few major cam
paign ideas. Auto insurance, 
make business pay are but two 
of the areas they have failed to 
make any progress. We must 
continue to put pressure on them 
to implement laws that will help 
us, the middle class. 

FEDERAL 
CONSERVATIVE 
GOVERNMENT 

This govenunent has done so 
many things to destroy this 
country and make the middle 
class pay. Free trade, despite 
what the Prime Minister has 
said, has cot thousands of jobs. 
Yet, he continues to push for 
free trade with Mexico. The 
latest polls show he is non-elect
able and we must ensure that we 
keep it that way. This man and 
his party have done everything 
to put big business at our 
expense. Plants are closing as 
never before, mostly rationaliz
ing as they call it in business 
(moving to the States). 

This movement of jobs, (reme
mber the jobs Mulroney prom
ised us) is at a rate that has 
never been matched in history. 

The GST (remember how 
Mulroney promised us lower 
prices) has affected each one of 
us. I hope we all remember this 
on election day. 

Transfer payments, one of the 
reasons the Provincial Govern
ment has become so unpopular. 
The Federal Government used to 
share in education, social pro-
DON'T DRIVE IMPORTS 

RECORDING 
SECRETARY 

EMPLOYEE 
COUNSELLOR 

with 

Doug Hamilton 

grams and health care. What the 
Federal Government has done is 
to freeze their payments to the 
Provincial Government. Now the 
Provincial Government bas to 
make these unpopular cuts due 
to lack of funding. 
UNION COUNSELLING 
During the week of May 18th, 

a conference was held of all the 
G.M. Employee Counsellors. At 
this meeting, we had speakers 
on mental health and credit 
counselling. Both these areas are 
groups that are, under these 
trying economic times, extreme
ly important. Due to transfer 
payment freezes, funding is 
being drastically reduced. In 
fact, in credit counselling the 
govenunent funding bas been 
eliminated completely. 

Family counselling has been 
the most asked for service. 
Unfortunately, it is not a 
covered benefit. We have had 
counsellors and psychologists 
tell us that we have the cover
age, but we don't. 
Hopefully, down the road, we 
will. 

WORKER 
ADJUSTMENT 

PROGRAM 
Finally things are strating to 

move. We have named our 5 
people and are now waiting for 
the company to do the same. 
Hopefully by the time you read 
this article, things will be mov
ing along. The people who were 
laid off in February and March 
will be covered under this pro
gram. What the purpose of this 
committee is to see what sort of 
jobs are available, see what sort 
of skills the laid off people 
have, see what sort of training is 
available, then try and match 
people with training and jobs. I 
wish them good luck on this 
task. 

Just a closing note; our Local 
199 News was judged the best 
paper in the C.A. W. At the cost 
of giving John Newton and 
Tony Mili a swelled head, "Con
gratulations!" 

If anyone needs the help of a 
union counsellor, give me a call 
either at 682-2611 and leave a 
message with the secretary who 
will get hold of me of 641-6559 
and leave a message on the 
machine, if it is working by 
then. 

Have a safe and happy sum
mer. 

DRIVE IMPORTS, 
DRIVE JOBS AWAY 

H. WHITTAKER 
Denture Therapy 

Clinic 
4107 Portage Road 
Niagara Falls, Ont. 

Ph.: 356·2535 

Pine Norfh Shopping Centre 
Thorold, Ont. 
Ph.: 227-0691 

9:00 to 5:30 
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MAY RETIREES 

AXLE 
L: to R: Al Cosby, Wayne White, Bruce Thompson, Cleo Champoux, Tony Nyari, 
Byung Kim. 

\ 

CORRECTION 
In the May issue of the 199 News, Joan Penner was listed as a 
retiree from the axle plant. The name should have read JOAN 
RENNER. Our apolgies for this oversight. 

ENGINE 

Front Row, L to R: Harold Bartlett, Donald Ice, John MacNeil. 
Back Row, L to R; Peter Marcus, Harry Krieger, Stanley Kornalewski, 
Graham Mather, Roy Chrest. 

FOUNDRY 
L to R: Walter Stuber, Brian Paddon, August Reiter, Lawrence Storin. 

This paper works very hard at providing something 
for everyone/ so for those of you who are looking 
for mistakes/ we/ve included some of those too. 

-
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Gauge Repair and Precision 
Inspection Openings 

Late last year, a resolve was 
finally reached to the Gauge Re
pair issue. As a result, Gauge 
Repair was no longer "red cir
cled" and it became possible for 
other employees to fill openings 
in Gauge Repair ·seniority gro
ups. The achievement of this 
resolve re-opened an old prob
lem. Namely, who will fill the 
openings? 

Management bas always had a 
distinct advantage in detennin
ing who gets these jobs in one 
of the most highly paid classifi
cations in the GM Bargaining 
Unit outside of Skilled Trades. 
This advantage rests with their 
ability to use the "merit and 
ability" clause in Paragraph 61 
of the Master Agreement to 
determine who fills the open
ings. In this case, the criteria for 
merit and ability consists of a 
test, the contents of which are 
not well known within the plant. 
The lack of awareness of what 
is in the test combined with 
Management's ability to allocate 
opportunities to train has effec
tively given the boss the ability 
to determine in advance who 
will score well on the test and 
thus enhances his ability to give 
the job to the person he wants. 
In other words, we have a clas
sic example of how subtle and 
not so subtle favouritism on the 
part of Management detennines 
who gets a job without any 
violation of our collective agree
ments taking place. 
Since the red circle was 

removed from Gauge Repair, a 
number of workers have exp
ressed their frustration to me 
and their belief that favouritism 
is a serious problem in this 
regard. In order to address these 
legitimate concerns I have spent 
a considerable amount of time 
working on this issue with the 
goal of achieving a more level 
playing field that will make 
seniority count for more than it 
presently does in detennining 
who fills openings in both 
Gauge Repair and Precision 
Inspection. 

To that end, I would like to 
take this opportunity to make 
anyone interested in acquiring 
jobs in either Gauge Repair or 
Precision Inspection familiar 
with what they need to acquire 
before they write the test: 
- a working knowledge of 

gauges and blueprints 
- a working knowledge of gauge 
pins, verniers, micrometers and 
height gauges 
- an ability to read dimensions 
of blueprints 
- an ability to measure charac
teristics on arts to see if they 
meet specification 
- knowledge of basic computer 
symbols; esp. those for mathe
matics 
- knowledge of how to convert 
English measurements to metric 

In addition, anyone writing the 
test should bring a calculator 
with them and know how to use 
it. There is also a handbook on 
geometric tolerancing which is 
full material directly relevant to 
ihe test. It is not terribly long 
and I have a copy of the text. I 
am willing to lend it to any 
member of the GM Bargaining 
Unit who wishes to see it. 
It should also be noted that 

having seniority in the Inspec
tion and Lab Division (06) is 
not a requirement for obtaining 
these jobs but experience in 
Inspection is obviously a big 
help. Anyone who is not in 
Skilled Trades can put a Para
graph 62 transfer in to either 
Gauge Repair or Precision Insp
ection and be able to write the 
test. (The same test is used for 
both Gauge Repair and Preci
sion Inspection). Furthermore, 
anyone wishing to speak to me 
directly in this regard is wel
come to contact me at 6827 in 
the plant. 

April 28th -
Day of Mourning 

This year, the Day of Mourn
ing for Workers Killed and 
Injured on the Job once again 
came and went almost complete
ly unnoticed in our plants. Yet, 
at my insistence, Labour Rela
tions had issued a memo to GM 
Management informing them 
that April 28 was the Day of 
Mourning and that our Master 
Agreement contains a statement 
of intent on page 288 which 
commits the corporation to 
allow hourly rated employees to 
observe a minute of silence in 
memory of workers who have 
died in industrial accidents. 
Management, nonetheless, sh
owed their typical indifference 
to anything not conducive to 
profits for GM and bonuses for 
members of Management by 
making no serious effort to 
inform people in the plants of 
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their rights as provided for in 
this statement of intent. 

In view of this, I fully intend 
to see that next year your in
plant representation will do what 
Management clearly will not, by 
making you fully aware of your 
contractual right on April 28 to 
remember your brothers and 
sisters who have sacrificed their 
lives and well-being while work
ing for corporations like GM. 

I would also like to note that 
despite what happened in our 
plants, the Day of Mourning 
was successfully marked in 
Niagara with a series of events 
organized by the Niagara Area 
Labour Councils and the Ni
agara District Injured Workers ' 
Organization. I am also very 
pleased to report that activities 
were organized on April 28 in a 
GM plant in Mexico City. This 
was a first for Mexico and fur
ther shows that April 28 is 
becoming an international day of 
labour action for healthier and 
safer workplaces everywhere. 

CHILD CARE 
PAY NEAR 
POVERTY 

LEVEL 
The average wage of a child 

care worker in Canada is not 
only low, but it's declining and 
will soon dip below the poverty 
line. 

A study by the Canadian Child 
Day Care Federation found that 
the average wage for child care 
workers is Jess than $7 an hour 
in some provinces, and after 
inflation is taken into account, 
their pay has dropped over the 
past seven years. Prison guards 
and warehouse workers earn 58 
percent more than the average 
child care worker. Animal 
keepers and fann hands also do 
better. 

Why the low pay? It's not 
because the job is easy and can 
be done by anyone. Despite 
their low wages, child care 
workers are relatively well edu
cated. Two-thirds have a post
secondary diploma. (By com
parison, only 41 percent of the 
national Jabour force has any 
post secondary school training). 

Instead, the Federation points 
to the fact that child care is a 
"female job ghetto", where over 
98 percent of workers are 
women. 

"It's also a demonstration of 
the chronic underfunding of 
child care in Canada," said 
director Sylvia Fanjoy. 

Pay for child care workers also 
varies widely between different 
regions of the country, between 
private and non-profit centers, 
and between union and non
union workplaces. 

The best pay, not surprisingly, 
is in unionized, non-profit cent
ers in Ontario. 

"It's an illustration of what a 
patchwork system of child care 
we have in Canada," says Fanj
oy. "It points out a strong need 
for federal leadership on this 
issue." 

That's not likely to happen, at 
least not before an election. The 
current federal government 
recently abandoned its promise 
of.a national day care program. 

PAGE 14 

YOU GOTTA PITY 
MARK MULRONEY 

Brian Mulroney complained 
publicly in March that his son 
Mark had received some rough 
treatment in a hockey game 
because of his Dad's poor public 
image. "Mark was slammed into 
the boards by the son of a 

FORGE 
SHOP 
TALK 

by 
MARK ROY 

SYNC OR SINK 
This months' report will once 

again be dealing with the syn
chronous issue. From May 13-
17 inclusive, myself and 
brothers Gary Martin, Len 
James and John Cazban attended 
a Labour Notes School on team 
concepts. This school was 
attended by representatives by 
unions from virtually every 
major trade union in the U.S. 
and Canada. 

From our discussion with 
fellow trade unionists, one clear 
theme emerged. That theme was 
that synchronous and team con
cepts are a plague. For example, 
the Team Employees Indepen
dent Union have been dealing 
with synchronous Mfg. for 
nearly 10 years. At the begin
ning, the union felt that when 
the company made their 
approaches to the union about 
quality circles and synchronous, 
it seemed like a good thing. The 
union felt they had an obligation 
to their membership to assist the 
company in building a quality 
product. The process began very 
slowly and a first, things look 
fairly attractive for both the 
union and the company. There 
were no layoffs and all jobs lost 
were done through attrition. The 
company asked for detailed job 
descriptions from all its' 
employees. The company really 
cared about its' employees, 
everyone had a say. People 
began going to management 
with their problems because 
management believes in an open 
door policy. Fans, water foun
tains and coveralls were all 
easily obtained by going to the 
supervisor who was now called 
a group leader. The term super
visor had been dropped to show 
solidarity between worker and 
management. When the group 
leaders begain asking for 
detailed job descriptions from 
all their workers, everyone was 
only too happy to help out. The 
company did their part by giving 
everyone overtime to make 
these lists. And with these lists, 
the company then begain to ask 
the workers do a little more. 
They told them they wanted to 
make the job easier and more 
mentally challenging. The com
pany wanted to reduce downti
me and leadtime, but also 
increase productivity. To do 
this, the company explained, 
would require a more flexible 
workforce. The company 

PSAC striker," claimed Mulron
ey during an interview on CBC 
television. The body check came 
just after Mulroney's govern
ment ordered the public service 
workers back to their jobs last 
fall. 

believed that if everyone 
became a multi-skilled worker, 
the company would become 
more competitive. Boards were 
set up in all work areas. The 
boards contained every workers 
name from the area and a list of 
their company sponsored accom
plishments. The job instruction 
sheets the workers had compiled 
were used a training models. 
This way everyone was trained 
the same. A standard work 
practice had been established. I 
must mention that all training 
was once again done on over
time. 

This procedure took several 
years, but eventually the 
workforce became multi-skilled 
and flexible. The company then 
went to the union and demanded 
a reduction in classifications. 
Their argument given was that 
because the workforce was 
flexible, there was no need for 
all these classifications. The 
company also pointed out that if 
the workers did not accept these 
proposals, they would either 
close the plant or lock them out 
and hire replacement workers 
(scabs) and since the company 
had such detailed job descrip
tions from the workers, they 
could virtually hire an entire 
new workforce overnight. With 
this gun pointed at their beads, 
the workers gave up most pro
duction classifications and amal
gamated a lot of skilled trades 
work. They were also forced to 
give up seniority rights. 

This Friday, the plant 
chairperson from Tram received 
a call from the local. The com
pany had just announced a clo
sure of one of its' departments 
and 300 people would be losing 
their jobs. Reducing their 
workforce from 1,100 to 800. 
When this system all begain, 
there were nearly 2,000 people 
working on tram oil pieters. But 
the real kicker here is that this 
latest department closure was a 
high seniority area. Most people 
in the area had 25 or more 
years. They will all be out of a 
job. 

This is not an isolated story. 
Every person we talked to was 
experiencing the same kind of 
tactic and propaganda at various 
stages of development. They 
were also very adamite about 
not letting it happen up here in 
Canada. If we go SYNC will 
SINK. 
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PROVINCIAL BUDGET 
The recent budget brought down by the provin

cial government on April 29, 1992, was a budget 
which was favoured in high regard by organized 
labour in this province. 

It was a tough time's budget based on limited 
sources of revenue and the need for increased 
expenditures, it left the government little room to 
manoeuvre. 

JOB CREATION 
The budget includes a JOBS ONTARIO Train

ing Fund which will provide $1.1 billion over 3 
years to create 100,000 jobs for unemployed 
workers and up 80,000 additional training pro
grams for employed workers. There is also fund
ing for $2.3 billion over 5 years to create an 
additional 9,800 jobs this year. 

There will be 3.4 billion dollars available for 
special projects for schools, roads, hospitals etc., 
and it is estimated this will create 67,000 addi
tional jobs this year. 

It also attempts to stimulate the economy by 
reducing the corporate tax rate related to manufac
turing and resource companies as well as a tax 
reduction on the small business tax rate. 

Pay equity will be extended to cover an addi
tional 430,000 women, continuing the NDP 
commitment to right this long outstanding injus
tice. The negative impact this budget has is that 
2,500 public servant jobs will be eliminated 
through attrition and early retirement programmes 
(Tory and Liberal policies). They have committed 
to no layoffs within the public sector but, hope
fully, service rovisions will not be affected by 
these job elimination 

FAIRER TAXES 
The tax increases were directed at those who can 
afford to pay a portion of their profits to support 
this province. Decreasing taxes to some businesses 
will give a large break to companies who are 

struggling but it will also let some prosperous 
companies off the tax hook for the time being. 
We look forward to this being rectified in upcom
ing budgets. 

SUNDAY SHOPPING 
The business community is again up to their old 

tricks re this issue. They are deliberately laying 
off workers and blaming these layoffs on the 
govermnent's failure to address the Sunday shop
ping Sunday working issue. Oh to have such 
power as to use your capital to blackmail govern
ments. Having said that, we believe the time is 
nigh to address this issue in relation to public 
opinion. It is one thing to have a policy on an 
issue, it's another to force this policy on people 
against their wishes. Sunday shopping has become 
an issue which I feel must be given to the people 
of Ontario, but any legislation dealing with this 
issue must include protection for the workers of 
this province, who are not protected by collective 
agreements. Employment Standards must also 
change with the times and more Employment 
Standards' offices must be opened to address the 
injustices which may arise out of this issue. It 
reaffirms the need for the proposed changes to the 
Labour Relations Act. Maybe these Bills could be 
introduced in. unison and then the Business Com
munity would have to show their true colours 
regarding Sunday Shopping. Time will tell. 

FUEL CONSERVATION TAX 
Has G.M. missed the boat in opposing this tax? 

Why has Ford proposed increases and then 
announced to invest billions in Ontario? Are they 
better business people than G.M.? Recent studies 
indicate that increases in this tax would have 
resulted in a net increase in the sales of made in 
Ontario cars, since they are on average more fuel 
efficient than the rest of the North American fleet. 
Did we jump on the G.M. bandwagon too soon? 
Maybe! 

Catherine Murney Dorothy Abrams Roly Vangame-ren 

Municipalities have traditional
ly held the responsibility for 
managing and financing the 
collection and disposal of muni
cipal solid waste, hence the 
name_ "municipal waste". As 
soon as a material is no longer 
considered desirable, collection, 
transportation and locating a 
suitable disposal facility 
becomes the municipality's res
ponsibility. More and more 
county, municipal and regional 
govermnents are becoming 
involved with new programs that 
will see the reduction, reuse and 
recycling of municipal wastes to 
lessen their dependence on 
disposal sites. Technically, how
ever, the authority to implement 
these programs is not specifi
cally addressed in the Municipal 
Act, and there seems to be an 
ongoing debate between the 
provincial government and the 
municipalities as to who must 
take financial responsibility for 
new 3R's programs. This debate 

has not stopped the implementa
tion of some very innovative 
and effective programs. 

The AMRC is an association 
of municipal waste management 
professionals who are concerned 
with the implementation of 
programs that will reduce the 
quantity of wastes that are pro
duced in the first place and 
divert the so-called wastes that 
are produced to other useful 
purposes. We represent the new 
wave of approaches to waste 
management and recognize the 
value of nutrient and resource 
cycling in our ecosystem. We 
also recognize that this is a very 
large task which requires input 
from each and every component 
of our society. 

Maximum waste reduction, 
reuse and recycling of our waste 
stream can only be obtained if 
we, the general public demand it 
and then only with the active 
participation of every sector of 
our society. In an absolute sense 

this will require a complete 
turnaround in our basic econ
omic and business values where 
we assign our environmental 
health a value that can be 
worked into business equations. 
It is unlikely that this revol
utionary change will occur with
out some catastrophic impetus. 
What we may strive for in the 
near future is to make sure that 
every _member of our society 
from manufacturing, use, collec
tion and recycling, understands 
what actions they should take to 
make sure that they are not 
impeding the process and indeed 
that they are taking an active 
part in developing novel sol
ution. 
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MAX TAX ON SIZE OF 
TOTAL CAPITAL 

While the share of Ontario tax 
revenues covered by personal 
income taxes has risen steadily 
from 30 percent in 1969-70 to 
almost 50 percent in 1991-92, 
the percentage of Ontario tax 
revenue covered by corporate 
taxes has declined from almost 
20 percent to 9 percent during 
the same period. 

This is one of the findings of 
the Ontario Corporate Minimum 
Tax Working Group Report 
released in April. The 18 mem
ber group includes corporate, 
labour, academic and commun
ity representatives. 

The Corporate Minimum Tax 
Working Group was established 
by Treasurer Floyd Laughren in 
June 1991 to examine "what 
kind of corporate minimum tax 
(CMT) would be most effective 
at improving the fairness of the 
tax system by ensuring that all 
profitable corporations pay a fair 
share of the corporate tax bur
den." 

The working group examined 
a number of design options for 
a corporate minimum tax. A 
maximum tax based on the size 
of total capital was generally 
considered the simplest and 
most workable option, provided 
it was sensitive to profitability. 

FINDINGS OF THE 
REPORT 

Of the 23,300 profitable cor
porations that paid no Ontario 
income tax, 2,200 companies 
were non-taxable because under 
the current system, prior years' 
losses may be used to offset 
income taxes otherwise payable. 
The amount of profits that were 

not taxes for this reason was 
about ~2 billion. 

As well, intercorporate divi
dends and equity income are not 
taxed because it is assumed that 
this income has already been 
taxed when earned by another 
company. For example, a com
pany that has a profitable sub
sidiary will not pay tax on divi
dends received from that com
pany. The total profit excluded 
from tax for these 1,600 corpor
ations because of these two 
reasons amounted to about $9.8 
billion. 

Of the 23,300 profitable cor
porations which paid no Ontario 
income tax in 1989, approxi
mately 12,800 with total profits 
of $700 million were non-tax
able on account of a provision 
that allowed new small busi
nesses to pay no income tax for 
the first three years of its oper
ation. This tax holiday was 
eliminated in 1988 but allowed 
businesses incorporated prior to 
its elimination to benefit for the 
full three years. 

The remaining 6,700 corpor
ations with profits of about $6 
billion were non-taxable for 
other reasons. Some of these 
corporations operated both in 
and out of Ontario, and 
consequently, were subject to 
tax in other provinces. However, 
under provincial allocation arra
ngements that require companies 
to pay a percentage of income 
taxes in each province where 
they conduct business, about 55 
percent or $3.3 billion were 
potentially subject to Ontario's 
income tax. 

MEMBERSHIP MEETING 
TONIGHT 
BE THERE! 

ATTENTION! 
10 PIN BOWLERS 

The C.A. W. Bowling League 
Banquet was again held at the 
C.A.W. Hall and as in the past, 
was a great success and a good 
time was had by all. 

935-5652. The 1992-1993 sea
son will commence on Sept. 
10/92 at 6:15 p.m. sharp. 

Elections were held for the 
Executive and the following 
were successful: Nick Collini
President, Bruce Smith-Vice 
President, Charlie Short-Sec. 
Treasurer and Frank Vale-Statis
tician 

Please notify us as soon as 
possible, openings are on a first 
come first serve basis. 

Please note that we have open
ings for 2 teams (approx. 15-20 
bowlers). Anyone interested, 
please contact Nick Collini at 
646-4138 or Charlie Short at 

LOOK FOR THE 
UNION LABEL! 

RICARDO 

MANAGOtalT 
CAFET!RIR 

By Rick Florea 

DENTURE THERAPY CLINIC 
A Complete Denture Service 

Joe Schankula 
and 

Tim Schankula 
Grantham Plaza - Scott Street 

St. Catharines, Ontario L2M 3W4 
For an Appointment 

Telephone: 934-551 0 
Office Hours: Mon. - Fri. 9 a.m. to 5 p.m. 
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MAINTENANCE 
TRADES 

by 
Ed Gould 

SEPTEMBER 
This being the last 199 News 

Paper until September and being 
over two months away, a lot can 
happen in this amount time, so I 
really cannot talk about the 
future in terms of layoffs. Only 
management has this informa
tion at hand as to what they 
have planned in the coming 
months. 

SUMMERTIME 
During the summer months 

kids tend to wonder off having 
fun and not telling mom and 
dad where they are. This sum
mer should be different in terms 
of parents responsibility. Paying 
attention to where the kids are 
will help to protect them. The 
best defence is paying attention. 
Wear those life jackets on the 
water while boating and those 
new riding helmets for bicycles 
are also good idea. So until 
September, have a safe and 
happy holiday. 

FOUNDRY RALLY 
The Foundry Rally was a huge 

success with well over a 1500 
caring people attending. Our 
elected leaders and Local Politi
cians did a good job. They 
spoke of over 500,000 workers 
that have lost their jobs in 
Canada since Free Trade. Our 
leaders also talked of the many 
plant closings since the Free 
Trade Agreement, what's next 
when Mexico joins? Bob White 
was one of the main speakers. I 
would also like to thank those of 
you who took the time and 
came out to show your support. 
Special thanks to Sandy O'Dell, 
the Committee's Chairperson. 

DISCHARGE CASES 
Just recently there was a dis

charge case at the Components 
Plant. Another millwright 
brother has been discharged. 
That makes for two millwrights, 
one electrician and one appren
tice electrician that are still on 
the street because of manageme
nts' dug in decisions. 

APPRENTICES 
Management gave 98 appren

tices layoff notices for the end 
of the month, May 30 1992. But 
knowing how things work 
around here that number will 
change before the ink dries. I 
am expecting these numbers to 
change. The Chairperson, Har
old Stubbert is going to put in a 
policy grievance concerning this 
issue. (8 to 1) There were 
twenty two apprentices that did 
not receive double time for a 
school day they attended during 
the long weekend in April (Mo
nday April 20, 1992). We as a 
Committee are still looking into 
this matter for the apprentices. 
We have the 22 apprentices 
names and clock numbers. Fur
ther information will follow on 
this issue. 

WORLD 
APPRENTICES 

These are some of the world 

wide apprentice numbers in 
other industrial Countries. Aus
tria has a total number of 245,0-
00 apps. Germany has 1,800,000 
apps. United Kingdom has 314,-
000 apps. Canada has 128,782 
apps. France has 220,000 apps. 
and United States has 340,00 
apps. What a shame in this 
country of ours that we have 
such low numbers of appren
tices. 

SKILLED TRADES 
Over the years many skilled 

trades have died as a result of 
industrial accidents and I have 
come up with numbers from the 
U.A.W.-G.M. operation south of 
the border. The following skilled 
tradespersons have lost their 
lives from 1973 till November 
15,1991. Millwrights 18, electri
cians 17, pipefitters 7, machine 
repair 5, tinsmith 3, diemaker/p
atternmaker 2 and other skilled 
trades 9. So, I can only tell you 
safety works, on the job and at 
home. Use your lockout pro
cedures and when in doubt, ask 
supervision or your Health and 
Safety Committee Representa
tive. 

NEWSLETTER 
There is a skilled trades council 

newsletter out covering many 
issues addressing the skilled 
trades. Our very own Niagara 
Regional Skilled Trades Council 
gave a report in this Newsletter. 
Rick Mason is the elected 
Chairperson of this Council. 
There should be copies on the 
floor soon. 

MASTER MEETINGS 
There were two master meet

ings in the first week of May 
with Bob White, Pat Clancy and 
the 1990 Master Committee. 
During one meeting, our entire 
Shop Committee were present at 
the Le Gala Hall in Whitby 
Ontario. The discussions were 
centred around the Foundry 
closing, with George Peapples. 

LAYOFFS 
At the Components Plant there 

is an eight week layoff in the 
skilled trades from May 4, to 
June 29, 1992 with over thirty 
skilled trades being effected. 
They worked one day in each 
month so they will receive full 
benefits. 

FOCUS COMMITTEE 
The company and union are 

setting up a Focus Committee at 
each of the three plants. In a 
letter recently addressed to our 
new Plant Chairperson, Harold 
Stubbert the company has given 
us their committee members 
names. I will be attending these 
Focus Committee meetings at all 
three plants. This Committee is 
part of the Master Agreement, 
Document 23, page 190. 

RECYCLING 
PROGRAM 

It now appears the Engine 
Plant is in full swing concerning 
the recycling of pop cans and 
paper products. You can help 
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out in this program by putting 
your waste in the supplied bas
kets. Mother Earth needs us 
more than ever these days. 

DOCUMENT51 
The company had requested a 

meeting as per agreement, Haro
ld, Dan and myself attended this 
first meeting. To date, nothing 
has come of this meeting other 
than Management has given us 
a list of their concerns. 

MODEL CHANGE 
The summer model change 

agreement will be the same as it 
was last year for production 
employees. It will start May 11 
and end September 6, 92. 
LOCAL 199 PICNIC 

This year Local 199 is negoti
ating with Marineland as the 
Local's picnic site in September, 
more leaflets to follow. At this 
time of writing, it certainly 
looks as if Marineland will be 
the picnic site, because of it's 
Canadian location and closeness. 

PILOT OVERTIME 
AGREEMENT 

I have given the company the 
required thirty day written notice 
concerning the ending of the 
overtime Pilot Agreement. The 
letter numbered 43 of the Local 
Agreement on page 64 from the 
Components Plant. The industry 
conditions have made this over
time agreement hard to handle 
on the part of management, so 
we were told. 

ENGINE PLANT 
SENIORITY DATES 

39 pipefitters working Aug.31 
,87, 86 electricians working 
June 03,85, 66 millwrights wor
king Oct.27,80, 07 truck repair 
working Oct.07,85, 03 carpen
ters working Feb.15,89, 06 
painters working Feb.13,84, 23 
sheet metal working Jul. 07,86, 
33 welders working Nov.17,80. 

APPRENTICE 
REPRESENTATIVES 

I would like to thank Dave 
Felice (Tool Trades) and Briane 
Philbrick (Maintenance Trades) 
for all the hard work they have 
done over the past few years on 
behalf of the apprentices and 
myself. This job required a lot 
of dedicated work. 

LAST MONTH 
At the third step meeting on 

Monday May 11, 1992 there 
were 58 grievances on the 
agenda and on Tuesday, May 
19th there were 61 grievances. 
These grievances are from all 
three plants including the Wella
nd Avenue establishment we 
discuss these with the Labour 
Relations Department. 

C.A.W. G.M. 
COUNCIL 
MEETING 

During the week of May 25th. 
there will be the meeting of the 
Council in the Province Quebec. 
The Master Skilled Trades Com
mittee will meet a day early, I 
will be bringing up many issues 
concerning the trades. · 

MEMBERSHIP 
MEETING 
TONIGHT! 

7:30p.m. 

JOIN US 
IT'S YOUR 

UNION 
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ANTI-SCAB LAWS WOULD HAVE LITILE 
IMPACT ON BUSINESS -

47% OF ONTARIO C.E.O'S SAY 

More than half of Canada's 
chief executives say an "anti
scab" law similar to one pro
posed in Ontario would have 
little impact on their companies 
but 93 per cent strongly oppose 
the idea in the name of free 
enterprise, according to a Febru
ary Southam Business Monitor 
poll conducted by the Angus 
Reid Group. 

The poll says 32 per cent of 
chief executive officers inter
viewed felt anti-scab provisions 
would not have any real impact 

PLACEMENT 
& 

ERGONOMICS 
REP 

(ENGINE FOUNDRY WELLAND AVE.) 

by 
Phil Moran 

The office of Placement Rep
resentative is now in the process 
of achieving a clearer image and 
coming into focus. Thankfully, I 
am no longer roaming the office 
block like the Phantom of the 
Opera. I am now established in 
the Affinnative Action office in 
the CAW Work Centre. I will 
try to be at my desk in the 
morning until 9:00 a.m., where 
you can reach me at 6617 or 
from home at 642-6617. If you 
are in the plant and can get no 
reply at 6617, try to call me on 
pager 355. Just dial 54-355, wait 
for the chirping and beeping to 
stop and then give me the name 
and number to call. Remember 
that the pager is one-way mass
aging, so please speak slowly 
and clearly and repeat the mess
age as I could be in a noisy area 
of the plant. I'll return the call 
as soon as I can. 
If you wish to leave me a 

written message or some paper 
work, the First Aid Room has a 
file folder with my name on it. 
Give them the items to put in 

and 23 per cent said they would 
be a minor inconvenience during 
formal labour disputes . . 

The poll covered 321 CEO's, 
collectively employing more 
than a million Canadians with a 
average of 38 per cent union
ized .. 

In Ontario, 47 per cent of the 
CEO's said anti-scab laws would 
have little real impact or only be 
a minor inconvenience, while 43 
per cent said it would be a "seri
ous impediment." -----

my file and I will make a point 
of checki11g it each day that I 
am in he plant. 

I want to thank you all now 
for the opportunity that I have 
had to attend the PEL course 
sessions i11 Port Elgin. It is your 
union dues that make this poss
ible. I am finding the course to 
be challenging and thought 
provoking. It has given me the 
chance to see many issues in 
ways that are different and 
which have allowed me to clar
ify my own values-and concepts. 
I am worki11g hard to get the 
most that I can out of it. 

As many of you know, it has 
been a personal ambition for me 
to work as much as possible in 
this business of ergonomics and 
occupational injury correction 
and prevention. I greatly apprec
iate your giving me the chance 
to realize that ambition and 
promise to make this office as 
significant and effective on your 
behalf as it is in my ability to 
make it. A votre sante! To all, 
your very good health! ---

Vice President Gabe MacNally 
Continued From Back Page .... 

HEARINGS BRANCH 
One issue that has become 

upsetting to myself and Bro. 
Bratton are conclusions reached 
by Hearings Officers. They are, 
to an extent, ambiguous and 
must go back to the Operati11g 
Division (Claims Adjudication) 
to be implemented. This leaves 
the door open for the CIA to 
make another denial in regard to 
this claim and then we are 

involved i11 another appeal situ
ation in many cases over the 
same issue which was originally 
appealed. This is certainly very 
frustrating to us and to you. 
Bro. Bratton has raised this 
issue through the CAW-WCB 
Committee and we will deal 
with it very shortly with WCB. 

In closing, have a safe and 
enjoyable vacation and we'll see 
you in September. ____ _ 

KINDER, GENTLER 

U.S. President George Bush 
said he wanted a kinder 

gentler nation. 

So Prime Minister Brian Mulroney 
gave him one: 

Canada 
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Len James John Kearney Les Bartley 

The CAW recently released a statement on 
Economics, Politics and the Union. The following 
is an excerpt from that document 

INTRODUCTION 
These are frustrating times for workers, their 

unions, and progressive movements. It is not only 
the living standards of working people that are 
under attack, but the independent organizations we 
have formed. We face pressures to accept conces
sions and change the very role that our unions 
play. In place of independent unions, we are told, 
we need unions that are "less adversarial", more 
"sensitive to competitiveness", and more enthusi
astic about building "new partnerships" with 
business. 

This represents more than the usual rhetoric. The 
balance of economic and political power domesti
cally and internationally has in fact shifted to 
corporations and the right. Unions everywhere are 
coming up against this reality; in many countries, 
membership has been falling, workers' gains 
halted, and the influence of unions has faded. 

COMPETITIVENESS, PARTNERSHIPS 
& INDEPENDENT UNIONS 

Business leaders are increasingly calling upon 
the labour movement to accept a "new partner
ship" based on "competitiveness". 

It is not lost on us that this offer comes after 
business has consolidated its own agenda with the 
Canada-U.S. Free Trade Agreement. Nor does 
corporate arrogance recognize any contradiction 
between calling for partnerships that begin with 
worker concessions and which use corporate 
control over investment to threaten to undermine 
every legislative reform that is important to us. 

Business wants a new relationship but wants to 
retain the right to use scabs and to intervene in 
our organizing drives with petitions; they want 
stability, but lobby against protection for workers 
in closures and layoffs; they attack legislated 
indexing of minimum wages, an innovation geared 
to preventing tbc working poor from falling 
further and further behind; Ibey oppose pay 
equity, employment equity, expanded childcare; 
they arc still fighting to roll back workers' health 
and safety rights and arc detcnnined to weaken 
workers' compensation; they oppose us on tax 
reform; across the country they are supporting 
govenunents that directly attack the wages and 
union rights of workers, and arc attacking govern
ments which dare, however mildly, to move in a 
direction more sensitive to working people. 

WORKPLACE CLOSURES 
For working people and their communities, the 

unilateral right of corpora lions to make livelihoods 
disappear is one of the most frustrating and 
contradictory aspects of a democratic society. And 
so we have argued for some measure of 
accountability. Business has adamantly refused. 
Partnerships one thing; any restrictions on its 
power is obviously another. 

Yet here too there is the potential for a construc
tive tradeoff. The other dimension of restricting 
the corporate right to close facilities is assistance 
in keeping the facilities open. The process of 
monitoring closures should also be a process that 
looks at alternatives and that considers what kind 
of support- technical advice, marketing research, 
short-term financing, loans for modernization, 
could keep productive capacity in the community. 

Over time, this would mean initiatives to intervene 
before a closure is actually upon us and such 
preventative actions could come from either 
workers, the community, or the company itself. 

In the last three years, 
more than 100 CAW facilities 

have closed. This trend is, 
unfortunately, not over. 

A decade ago less than 30% of our membership 
was outside of auto; today, it is approaching 45%. 
Along with this diversification across sectors has 
come a geographical diversification. A decade ago 
less than 2% of our membership was outside of 
Ontario and Quebec; today, almost 20% of the 
CAW is outside central Canada. The new organiz
ing and the diversification have also meant that 
our union is moving towards reflecting the chang
ing composition of the workforce as a whole. 
Over the decade, the number of women in the 
CAW has doubled and now represents over 20% 
of our total membership. And a growing share of 
our membership are new immigrants and workers 
of colour. 

SUMMARY AND CONCLUSION 
We have had to elaborate and develop strategies 

to pursue the direction we had chosen. These 
directions included major commitments to educa
tion and organizing, diversification, national 
expansion, building coalitions, addressing new 
threats to workers in the workplace like team 
concept, becoming much more active on issues 
like training, and starting to develop job strategies 
for each major sector in which we represent 
working people. These changes in the union and 
the broader range of issues we are being forced to 
address, imply changes in both our union structure 
and in the resources we need. 

WHAT'S IN 
A UNION 

THE lVlIND OF 
CARTOONIST? 

How do you make a social or 
political comment without offen
ding someone? 

Really you can't. lllu~trating 
the ills of our society isn't easy, 
nor is it fun. Unless of course 
your include humour. 

Tua t's where the cartoonist 
comes in. A cartoon can have an 
impact on how society responds 
to social and political issues. 
Just like symbols, social and 
political cartoons can be used in 
organizing the unorganized. 

I should point out that there's 
no real way to explain humour. 
What's fmmy for some people 
may not be funny for others. I 
believe though that humour is a 
combination of what's real and 
what isn't. 

Let me explain further. We 
know righteousness has never 

By Rick Flores 

been the strong suit of most 
corporations, but making big 
bucks has. To be honest about 
it, I get great satisfaction from 
drawing cartoons about that 
Can you imagine a corporate big 
shot with a halo on his head and 
angel wings on his back? 

My main goal when drawing a 
cartoon is to try to touch huma
nity. Okay, so I don't always 
succeed. Nobody's perfect. I 
could also say that my cartoons 
are about the working class. In 
reality they're also about the big 
wheelers who manage some of 
our workplaces. Also, they're 
about the many problems 
workers have when dealing with 
arrogant and bully supervisors. 

But they're also about our 
environment, and about politi
cians who are insensitive to the 

working class. 
The primary purpose of my 

cartoons is to make workers 
laugh. For some people, such as 
the corporate minded, the laugh 
may be a nervous one. My 
secondary purpose is to make a 
social, political and workplace 
comment. Some readers may 
disagree to the point of being 
angered by them. But that's 
fine. Other readers may find 
them amusing and humorous. 

If my cartoons touch someone, 
then I think they've benefited 
the labour movement. In the 
end, that's what really matters. 

TRIVIA ANSWERS 
1) Flyers - 1974 
2) Pat Lafontaine 
3) Saberhagen 
4) Coleman 
5) Stewart 
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LOSING SLEEP OVER 
MEXICAN FREE TRADE 

By Sandra 
I didn't sleep very well last 

night wondering how Michael 
Wilson, our trade minister, can 
sleep. So far, his secretive talks 
to integrate our economy our 
economy with Mexico and the 
United States have excluded 
most people in all three coun
tries. 

Now because of the draft of 
the deal that was leaked in 
March, we know this isn't a 
simple extension of the existing 
Canada-U.S. trade deal. Bad as 
that is, this will be much, much 
worse. 

This is about locking in a new 
economic constitution for North 
America which limits future 
governments. One that makes a 
mockery of our official constitu
tion. 

Three years after the first free 
trade agreement, our economy is 
in shambles. 

But just one of the implica
tions of the "intellectual prop
erty rights" clause now 
demanded by the Americans in 
this round of talks will limit the 
ability of our generic drug indu
stry to compete with big name 
drug companies. This could add 
$500 million in drug costs to 
our health care bill at a time 
when we are closing hospital 
beds and laying off staff. 

The agreement will also affect 
provincial laws regulating finan
cial services. 

It will require us to restructure 
our transportation and telecom
munications industries. 

And changes in agriculture 
won't just affect producers. They 
will affect the price, supply and 
quality of the food on your bre
akfast table, your eggs, your 
cereal, your toast. 

Mulroney, Bush and Salinas 

Sorensen 
arc gambling a lot to deliver this 
deal in the face of mounting 
opposition in all three countries. 
That explains the big hurry. 
They all face election soon. 

But why are they doing this? 
What's in it for them? 

What is really comes down to 
is two different visions of the 
future. Their vision is of a bord
erless marketplace, free of envi
ronmental, labour and financial 
controls, free of our democratic 
control. 

There is another vision, one 
that most Canadians still hold, 
of a country which provides 

high quality health care and 
education. Which protects the 
environment and non-renewable 
resources. Which respects labour 
and human rights. And shares 
with the less fortunate of the 
world. It's a vision that is not on 
the agenda in the current free 
trade talks. 

If free trade locked us into one 
way of participating in the glo
bal economy, this deal throws 
away the key. Unless we stop it 
now, our ability to set the terms 
of our participation will be 
gone. 

This makes it critical to find a 
way to intervene. It's inexcus
able that the Canadian experi
ence with free trade is being 
ignored in these negotiations. 

Canadians have really 
struggled over our national con
stitution. Surely, this continental 
constitution requires the same 
scrutiny and mandate from the 
people. 

We've already been through 
one free trade election. The 
majority of Canadians are ready 
for another. Then maybe we can 
all sleep better at night. 

s 

ELIMINATOR MLV: Eliminates blue light 

Prescription and Non-Prescription Glasses 
Including Vuarnet, Bolle, Tone Ray, Porsche Carerra, 

Bausch & Lomb, Serengeti Driving Glasses 

~ IMPERIAL OPTICAL CANADA 
..., Setting the standard for excellence 

Make the Summer Safe 

and Enjoyable 
ST. CATHARINES 

38 James St. 684-2342 
139 Ontario St. 685-8485 

Lincoln Mall 685-5406 
WELLAND 

20 Division St. 735-2680 

NIAGARA FALLS 
4548 Queen St. 358-5734 

Medical Arts 358-5129 

PORT COLBORNE 
83 Clarence St. 835-1737 
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Leroy Bell 

CONTINUING 
EDUCATION 

We have received several calls 
again about the continuing edu
cation classes being held on-site. 
The classes are winding down 
for the summer holidays but will 
resume in the fall. 

With the employment situation 
getting worse all the time, some 
of our members are trying to 
upgrade to open their options 
up. The information about the 

Darlene Taylor 

classes is outlined below: 
INTERESTED IN 

GETTING YOUR HIGH 
SCHOOL DIPLOMA? 

WE CAN HELP! 
If you are 18 years of age or 

over and have been out of 
school for at least a year, your 
life and work experience may be 
worth up to 12 high school 
credits. You can complete your 
diploma requirements in several 
ways: 1) On-site academic 

DRIVING AN IMPORT 
DRIVES YOUR JOB AWAY 

APPLY TODAY. 
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courses at General Motors, 2) 
Adult day school programs, 3) 
Night School, 4) Summer school 

Registration for the on-site 
program will take place at the 
plant on Sept. 9, 10 & 11 from 
2:00 p.m. to 5:00 p.m. 

For more infonnation on any 
of our programs or a counselling 
session to detennine your dip
loma requirements, call 687-
7000. 

THE 199 NEWS 
DON'T GO HOME 

WITHOUT IT! 

" He's a live wire all right - but if he 
keeps harassing me, I'm going 

to short-circuit him." 
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WHO'S RESPONSIBLE FOR 
THE FEDERAL DEFICIT? 

Who's responsible for the 
federal deficit? Public service 
workers asked to have their 
wages frozen, effectively cutting 
wages by the rate of inflation? 
Or corporations, many of whom 
not only pay no tax, but actually 
get tax credits? 

In 1988, the corporate tax rate 
was reduced from 36 per cent to 
28 per cent. More than · 60,000 
corporations paid no taxes at ·all. 

Others got tax credits. Here's a 
look at some of them.-

CORPORATION PROFITS TAX TAX 
PAID CREDIT 

Ocelot Industries $432 Million 0 0 
Brascan $263 Million 0 0 
Algoma Steel $ 80 Million 0 0 
Xerox Canada $ 74 Million 0 0 
Tridel $ 72 Million 0 0 
Brascade $ 64 Million 0 0 
Edper En/reprises $ 52 Million 0 0 
Power Corporation $214 Million 0 $ 2.12 Million 
Central Guaranty Trustco $ 75 Million 0 $ 2.86 Million 
MICC Investments $ 72 Million 0 $29.97 Million 
Hemlo Gold Mines $ 43 Million 0 $ 2. 73 Million 

THE IZUZU IMPULSE, TROOPER, 
AND RODEO ARE IMPORTS ! 
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A SCARY LOOK 
AT FREE TRADE 

PART II 
Canadians got their first real 

look at what might be in store 
under a new North American 
free trade deal in late March. 
And it was a scary sight. 

A leaked draft agreement 
between Canada, the U.S. and 
Mexico provided the first con
crete details of what the current 
talks might lead to. 

According to the 408 page 
document, which found its' way 
to Canada via Ralph Nader adv
ocacy group in the U.S., North 
American free trade could: 
- open up the Canadian tele

communications industry (a 
sector not covered by the exist: 
ing Canada-U.S. deal) to the 
U.S. and Mexico, 

leave Canadian textile 
workers largely unprotected 
from cheap Mexican imports, 
- and provide for massive 

north-south links in trucking, 
busing, rail freight, courier ser
vices, and pipelines. 

The federal Conservative gov
ernment was very quick to 
downplay the details, saying 
they were preliminary and out
of-date. But in the absence of its 
own, detailed version of events, 
it's hard to believe the govern
ment. 

Since official negotiations 
began last year, the Tories have 
kept a tight lid on the details. 
This was a strategy they also 
tried to use the last time around, 
with Canada-U.S. free trade, 
without success. 

But this time, the talks have 
been conducted in secrecy, and 
the country's media has been 
pre-occupied with another natio
nal issue: the constitution. The 
result is that most Canadians 
probably don't even know that a 
new free trade deal is in the 
final stages. 

11 Serving the Autoworkers since 1949'' 

The government bas refused to 
brief opposition politicians on 
the progress of the talks, unless 
they refuse to discuss the talks 
publicly. That's not the case in 
Mexico and the U.S., where 
details of the talks are widely 
circulated. 

SHOP CANADIAN 
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A TRIBUTE TO THE LATE BILL DICK 

Bill Dick 
Early in 1962, Dellllis Morris 

was a school of fewer than 
1,000 students. It was still a 
new school. It was still growing. 
It's traditions were just begin
ning. Willlling sports teams were 
still a dream. Rowing, like the 
other sports had started when 
the school did, and like the 
other sports, bad not yet been 
successful. 

Early in 1962 we were told 
that we would be getting a new 
rowing coach. We were told that 
his name was Bill Dick, that he 
was tough, that he was a good 
guy, and that be was a willller. 
Our first contact with Bill was 
by phone, and was typical of 
many conversations I would 
have with him in the next 29 
years. He didn't start by asking 
when we would being indoor 
workouts, rather be wanted to 
know how the workouts bad 
been going. Bill has often been 
accused of making unreasonable 
demands, but I think it is more 
to the truth that when he had a 
goal, any request related to 
achieving that goal was reason
able. In the Spring of 1962, his 
goal was to produce a wining 
crew, so it was reasonable for 
him to expect that in January, 
those of us who wanted to make 
the crew would already be wor
king out. We weren't, and be 
made it very clear that we had 
better get started immediately, 
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and we had better make up for 
lost time. Since Bill worked 
shift work at G.M., we didn't 
see him very often, but when we 
did , it was always the same. No 
matter how hard we were work
ing, it was never hard enough. If 
we were doing 15 repetitions of 
something, he would want to 
know why we weren't doing 20. 

When we got on the water in 
late March, the workouts were 
even harder than the indoor 
ones. Bill 's philosophy was 
simple. The best way to learn 
how to row was to row. That's 
what we did, mile after mile, 
from the grandstand to Welland 
Vale. Moreover, Bill insisted 
that we row in the morning, 
something which no other 
school did. While this was a 

to love Bill, and to think of him 
as a father. His home on Main 
St. was like a drop in centre. 
After weekend workouts or after 
school, it was normal to find 
crew members with their heads 
in Bill and Joan's fridge, or 
sprawled out on their couch 
watching television, or sleeping. 
When it became clear that Jim 
Maltycbuk couldn't make it 
from Thorold to Port Dalhousie 
in the morning, Bill's solution 
was simple; Jim would sleep at 
the Dicks'. He treated us like 
his sons, and we loved him. 
There was nothing we wouldn't 
do for him. It was natural then 
that we should win for him at 
the Schoolboy Regatta. We won 
the scbool 's first two athletic 

bers, D.M. graduate Andy Van
Ruyven speaks highly of Bill in 
the film. At one point he says 
that the crew thinks of him as 
their father and that they affec
tionately call him "dad", a term 
our crew used also. It was obvi
ous that Bill had the same effect 
on Olympic oarsmen as he had 
on high school novices. More
over, he was still working his 
magic until shortly before his 
death. Last fall, one of our 
current senior students and coxy, 
Lisa Tamburrino , shyly 
approached me one day to say 
that Bill had been telling her 
stories about the crews I was in 
which he bad coached. We 
chatted for a while about him, 
and it was clear that Bill had 

championships. Four of us also bad the same effect on her as be 
great hardship, (Mr. Flanagan rowed for Bill that summer and bad on me when I was her age. 

In the course of our conversa
tion, Lisa said something which 
sums up the feelings of anyone 
who came in contact with Bill; 
he was special. 

still remembers crew members 
falling asleep in his first period 
chemistry class), there were 

many advantages to morning 
rowing. By far the greatest was 
that it brought us together. We 
became a family and we came 

the affection we had for him 
only deepened. 

For several years, I thought 
that we were the only ones who 
ever felt this way about one of 
Bill's international heavy weight 
fours. One of the crew mem-
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1992 
Shop 

League 
On May 20th the season opens 

again for the stars of the future. 
At this time though I would like 
to congratulate the following 
coaches: R. Coursol, P. Higgins 
(Blazers) J. Mitchell, S. Kurek 
(Kodiaks) B. Clark, C. Scheer 
(Stonn) D. Demarco, B. Rankin 
(Syclones) M. Wills, V. Sorbara 
(Cruisers) T. Rowan, A. Peters 
(Welland Ave.) P. Vok, F. Ogri
zek (Foundry Maint.) for their 
time and effort to make this 
league another successful year. 
All games will be played at 
Plant #2, Glendale Ave. Make 
sure you ballplayers show up, 
don't let your coach down. 

SPORTS 
TRIVIA 

1. Name the first expansion 
team to win the Stanley Cup 
and the year. 
2. A playoff record for scoring 
two fastest goals at the start of a 
period, name player (be was a 
rookie) 
3. American league pitcher with 
best winning record in year 
1989 (23-6) 
4. In 1987 which player led the 
league in stolen bases with 109 
thefts; Raines, Henderson or 
Coleman? 
5. Name the top money leader 
in golf in 1989; Stewart, Strange 
or Kite? 
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(GM UNIT) 
PLANT 

CHAIRPERSON'S 
REPORT 

By 
Harold Stubbert 

On May 8th, we had a very successful rally in front of the foundry 
on Glendale Ave. There were about 1,200 to 1,500 people who 
showed up. 

There were union representatives for each G.M. plant location 
along with National Reps., Pat Clancy and Bob Tindale, other union 
locals from all over Niagara Region and as far away as Toronto, 
also attended. 

C.A.W. President, Bob White and Ontario Federation of Labour 
President, Gord Wilson were labour speakers, while politicians from 
Windsor, Niagara Falls, Welland and St. Catharines also attended in 
support of the union. 

This committee did an excellent job of organizing this rally, but it 
cannot be successful without your support. So, we urge you to 
continue to support any future events. 

MASTER MEETING 
On May 5, 1992 we attended a Master Committee meeting in 

Toronto with Bob White and George Peapples. 
Our concerns were not only the foundry closure but what the 

future would bold for the other St. Catharines plants. Although there 
was a lot of talk, not much new came from the company's side of 
the table. 

Peapple's explained their reasons for downsizing and that it would 
continue on the planned course. There could be more a1mouncements 
as early as June 1st on which other plants or products are affected. 

FREE TRADE WITH MEXICO 
With the thousands of jobs that have been lost to the United States 

since the start of the Free Trade Agreement between Canada and the 
U.S.A. it is obvious that many of the multi-national industries feel 
no responsibility to their workers who have for years toiled 
faithfully. With this thought, it comes as no surprise that the 
pressure is on now for Canada to enter into a free trade agreement 
with Mexico. Here we are shown yet another face of the hypocrisy 
of the government and the corporations. 

Our government, the same government that defends the rights of 
escaped criminals seeking refuge in Canada to escape the death 
penalty in their country; the same government that placed a trade 
embargo on South Africa as a protest against Apartheid; the same 
govenunent that urges you to buy Canadian; this same government, 
at the behest of the greedy multi-national corporations; the same 
multi-national corporations that teach human rights to all employees 
in our work place, now wants to enter into a free trade agreement 
with Mexico, a country that regularly violates the human rights of 
its citizens. Mexico is also a country that exploits its work force, has 
no environmental protection or toxic waste legislation, and has 
widespread corruption amongst their municipal and law enforcement 
officials. This same Mexico is the country that our government and 
the multinationals want for a trade partner. 

General Motors is one of these mult_i-nationals that puts profits 
before human dignity and human rights. We have human rights in 
Canada through the efforts of our trade unions that negotiated these 
rights in our contracts long before the government legislated human 
rights. We fought for these rights, and now, General Motors wants 
to move our jobs to Mexico, a country that offers its citizens very 
few human rights and the wages paid by the multi-nationals are so 
low that the Mexican workers ca1mot afford to buy the product that 
they produce. Obviously, General Motors and the other multi
nationals have no sense of duty to any country, let alone the work 
force whose labour makes the corporation rich. The bottom line is, 
ever increasing profits to General Motors and huge bonuses paid to 
their few top executives. 

This last statement is further evidenced by the mailing we all 
received from General Motors, Oshawa, signed by M.H. Erdman, the 
Vice-President of Marketing, encouraging us to buy Isuzu Rodeos 
and Troopers, two vehicles produced off-shore by a company owned 
by General Motors but not one part for these vehicles is produced 
here in Canada. 

Our livelihood depends not only on the sale of the new car that we 
produce but equally on the sale of replacement parts for the used car 
that we produced. Obviously, if we buy a car that is not made in 
Canada or does not use parts produced in Canada, we are sinking 
our own ship. General Motors knows this and yet they still 
encourage us to buy a product that does nothing to assure our future 
here in Canada. 
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199 NEWS 

HOW THE 
TORIES 

ARE ATTACKING 
MEDICARE 

It's not an easy job to explain 
how the Conservative govern
ment in Ottawa is attacking 
medicare and other social pro
grams. 

The Tories learned their lesson 
a few years ago when they cut 
pensions. Angry senior citizens 
rose up and the Tories bad to 
back down. 

Now, they're smarter. When 
the Tories attack programs, they 
do it in a way that is difficult to 
explain, or notice. That way, it 
is tougher to raise opposition to 
these measurers. 

The Tories have cut their share 
of medicare funding four times 
since they took office in 1984. 
Even though they have put 
medicare in danger, they claim 
that it remains safe in their 
bands. 

The way Brian Mulroney 
treats medicare can be compared 
to a shady developer who wants 
to tear down a building that city 
hall wants to keep standing. The 
developer simply lets the build
ing run down, and helps the 
process along by deliberately 
leasing it to people who will not 
take care of the place. 

Eventually, the building is in 
such bad shape that the devel
oper bas to rip it down. But be 
escapes blame for its destruc
tion. 

Through bills such as C-69 
and C-20, Mulroney is weaken
ing the fiscal foundations of 
medicare. The creaks and groans 
of the weakened structure are 
the complaints of provincial 
govenunents. 

Plaster is already falling. Just 
look to the poorer provinces in 
Canada, where cuts in federal 
transfer payments hit bard. 
Hundreds of health care workers 
in Newfoundland are now une
mployed thanks to the Mulroney 
govenunent. Unless these pol
icies change, it's only a matter 
of time before the whole struc
ture collapses. 

One of the founders of Canad
a's medicare system, Justice 
Emmett Hall, once said that no 
one in Canada is against 
medicare, and this support for 
medicare, "would defeat any 
govenunent that tried to destroy 
it." 
Brian Mulroney's government is 
destroying medicare in Canada, 
but no one is noticing, or else 
they're blaming provincial gov
ernments while the real problem 
is in Ottawa. 

DEADLINE 
FOR 

SEPTEMBER 
199 NEWS 
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VICE 

PRESIDENT'S 

COMMENTARY 
with 

GABE MacNALLY 

WCB HEARING LOSS 
Any bearing loss claims estab

lished after January 1, 1990, are 
still awaiting final approval and 
settlement. Many individuals are 
receiving letters informing them 
they have reached their MMR 
(maximum medical recovery) 
level and are being informed 
that they will receive a ROS
TER letter shortly. 

This ROSTER LETTER is a 
list of specialists who have 
agreed to perform bearing loss 
tests for the Board and, hope
fully, allow your claim to be 
settled. 

It is my opinion that what we 
are seeing is another level of 
bureaucracy and delay. There is 
a positive side to this in that 
your PD award will be based on 
this most recent test rather than 
the one which was used to set 
up your claim. 

The major problem with this 
process is that appointments 
with the doctor you select will 
be made by the W.C.B. in 
Toronto and a letter notifying 
you of such appointment will be 
mailed to you. 

I have been informed by the 
Board that due to this process it 
may be six months after the 
Board receives your selection 
before you have an actual appoi
ntment. The W.C.B. bas 
infonned me that the specialists 
have set aside limited time for 
these appointments and will not 
accept individuals unless it is 
done through the Toronto W.C 
.B. office. 

This, to me, is an mmecessary 
delay and I have been in contact 
with the Toronto office to 
attempt to eliminate this delay. I 
have requested that when indi
viduals receive this ROSTER 
letter they call the office of the 
specialist they have chosen, 
inform them of the reason they 
are calling and make an appoint
ment on their own. 

Then it is a matter of getting 
the W.C.B. to send out the 
appropriate forms to the special
ist in time for the appointment 

and to get them to approve of 
this system. Myself and Bro. 
Bratton have informed W.C.B. 
in Toronto that we will avail 
ourselves to speed up this pro
cess. 

We have bad several claimants 
try making appointments on 
their own and it appears that the 
wait time can be cut from six 
months to a month in most 
cases. 

DECISION REVIEW 
CASES 

After a denial by an adjudica
tor is appealed, our practice is to 
send a written letter to the adju
dicator with additional informa
tion in hope that this new infor
mation will enable them to 
reverse their denial. We also 
request if they can't, to refer 
your claim to the next level of 
appeal with Decision Review 
Services. 

This department was located in 
the Hamilton Regional Office up 
until February 3rd of this year. 
In the past we could expect a 
written decision from them 
within a month. 

As of February 3rd of this 
year, this department was relo
cated to the Toronto office. This 
move bas thus created a back
log of claims going to Decision 
Review of up to eight weeks 
before a claim file is reviewed. 
We ask you to be patient if your 
claim bas been referred to Deci
sion Review. We are trying to 
assist in clearing up this back
log and, if we constantly call 
this department to inquire about 
a claim's status we remove the 
DR specialist from working on 
a claim. 

We know that this back-log 
will be cleared up soon and we 
ask for your patience so things 
can get back on track. 

Vice President 
Gabe MacN ally 
Continued on 
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DON'T DRIVE IMPORTS! 

LINCOLN GRAPHICS INC. 
EXCELLENCE IN PRINTING 
22 Export Avenue. PO Box 665 

St. Cathannes. Ontario L2R 6W8 

641-3020 
Award-Winning Printing and Lithographic Services 
Serving the Niagara Region. Ontario & New York 

For Over Fifty Years 

Offering a Complete Range of Printing , ~ 202c 

Lithographic and Desktop Publishing Services. 

MEMBERSHIP MEETING 
Tuesday - 7: 30 p.m. 

l 


	2_6_199News_June1992p1
	2_6_199News_June1992p2
	2_6_199News_June1992p3
	2_6_199News_June1992p4
	2_6_199News_June1992p5
	2_6_199News_June1992p6
	2_6_199News_June1992p7
	2_6_199News_June1992p8
	2_6_199News_June1992p9
	2_6_199News_June1992p10
	2_6_199News_June1992p11
	2_6_199News_June1992p12
	2_6_199News_June1992p13
	2_6_199News_June1992p14
	2_6_199News_June1992p15
	2_6_199News_June1992p16
	2_6_199News_June1992p17
	2_6_199News_June1992p18
	2_6_199News_June1992p19
	2_6_199News_June1992p20

