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199 FIRST AGAIN 
Local 199 'has again received a signal honour in the 

Canadian trade labour movement. 
Carl Zawadski, a 28 year old toolmaker in McKin

non's (GM) has been selected as one o:f the four UAW 
members to attend ,~he firs,t laibour union college classes 
on the North American continent. 

In Detroit, Mich., two of the 
most notorious advocates of 
"We can't give our workers a 
pay raise because of the current 
profit squeeze" school of eco
nomics thought have been the 
two top officers of the General 
Motors Corporation.. Last week 
the executives, Board Chairman 
Frederick G. Donner and Presi
dent John F. Gordon, were dis
closed as having somehow 
squeezed a total of $1,233,825 in 
salaries and other Loot out of GM 
Last year. 

Remember This! 
Before He wos Prime Minister 

" . . . We should not join the 
'nuclear club' by acceptance of 
nuclear weapons under notional 
or so-called joint control. Thi~ 
would odd little security to Can
ada or to the alliance, and would 
be on abandonment of the stand 
we have taken at the United 
Nations, and elsewhere, that the 
number of states possessing nuc
lear weapons should be limited, 
rather than extended. 

"Canada, if she became a 
nuclear power, would have for 
less influence and authority at the 
United Nations than she has had 
in the post . . . ( I) con think 
of nothing worse than the exten
sion of the nuclear club to on 
indefinite number of states; ex
cept, of course, the aggressive 
use of such weapons by any one 
state." 

-Lester B. Pearson, 
In the United Church 

Observer, 
October 15, 1961. 

Carl, married to Christine 
and the father of Caroline, re
ceived his separate school and 
collegiate education in St. Cath
arines after his family moved 
here from Hafford, Saskatche
wan in the 40's. 

He started working in Mc
Kinnon' s in 1952 - acquired an 
apprenticeship in '56 and has 
been a toolmaker in Dept. 81 
since he graduated. 

He has been active in the 
Education and PAC committees 
of the local union and is a mem
ber and worker for the New 
Democratic Party in Lincoln 
Riding. 

He will be joining 3 other 
UAW members from Windsor 
and Oshawa with almost 90 
other trade unionists from all 
across Canada in an intensive 
7 week crash programme of 
history, economics, political 
science, sociology and trade 
unionism comprised of formal 
classes, discussion groups and 
required reading 12 - 16 hours 
a day - 7 days a week from 
June 3 through July 19. 
His expenses will be covered 

first - by a bursury from the 
Canadian UAW of $1,000 and 
second by Executive Board 
approval of transportation and 
$5.00 per diem under our By 
Law provisions. 

We are sure Carl will learn 
- and the union movement 
benefit - by his attendance, 
and that he goes with the well 
wishes of his fellow workers 
and the membership of Local 
199 UAW. 

SHOP ELECTIONS 
On Tuesday, May 14, members in McKinnon's, Anthes 

and Wellrand Vale units turned out in record numbers to 
elect their shop representatives despite the fact that there 
was an acclamation for Plant Chairman in McKinnon's 
and contests in only 3 of 7 zones in Anthes and for 
Chairman only in the "V·ale" where 5 Committeemen re
ceived acclamation. Three of the 4 position in DRINK
WATER Motors were filled by acclamation and one zone 
is still open. 

From ballots cast in the 
three plants compared to 
members in good standing 
who would be eligible to vote 
it appeared that there was a 
90% vote in Welland Vale, 
89% in Anthes and 71% in Mc
Kinnon's. 
This year saw the inaugura

tion of a plant wide decision for 
Chairman in McKinnon's but no 
vote was necessary when Gord 
LAMBERT, chairman since 
1953 received an acclamation. 

Rezoning in the General 
Motors plant achieved one extra 
plant representative at this 
point - and with the expected 
increase in the Engine Plant 
in the fall it is expected a new 
zone will be created necessi
tating a further election at that 
time. There are now 19 shop 
representatives - a Chairman 
and 18 zone Committeemen. 

Two Committeemen received 
acclamation - HOPGOOD and 
SHARRATT and McISAAC, 
BEREZOWSKI, CAR TE R, 
BOWIE and REYNOLDS all re
ceived acclamations as Alter
nates. One run off only was 
required - for alternate in 
Zone 6, and there were few 
changes from the previous com
mittee. 

In Anthes Jim SINKE, local 
Sergeant-at-Arms, defeated Bev 

For complete Run Down 
on Results see 'Box Scores' 
inside - page 5. 

DRANE who was first elected 
chairman in a plant wide vote 
last year and newcomer Bob 
SIMS toppled Percy MILES, a 
committeeman for the past 14 
years. 

In Welland Vale a runoff was 
again necessary this year for 
Chairman, the only contested 
position. It was again a con
test between George BROWN 
and Les BRADLEY with George 
again edging Les out. 

Sub Council 
No. 4 Meeting 

The International UAW Foundry 
Council meets now once a year 
in on Annual Conference (see 
Delegate Calabelle's report else
where in this issue). 

However, the various sub-Coun
cil's meet twice during the year 
and an June 7 and 8 Sub Coun
cil No. 4 (which is the U.A.W. 
Canadian Region) met in Local 
199's Holl. 

Because of time limitations in 
preparing the paper, a report can
not be mode in this issue but 
Nelson "Jock" Edwards elected 
at the last convention as one of 
the newly created International 
Executive Board - Member-ot
Lorge, and Director of the UAW 
Forge and Foundry Deportment 
was expected to attend. 

The delegates were to visit 
McKinnon Foundry and were 
guests of Local 199 at a luncheon 
Friday, June 7 prepared by the 
ladies of Women's Auxiliary No. 
50. 
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NEW LIBERAL GOVERNMENT 
Canada has a new government at a time when solutions are 

demanded for many vexatious problems which face the nation both 
at home and abroad. 

The Liberals can reasonably expect to be spared the normal 
problems of a minority government which faces the nerve- wrack
ing project of early defeat in Parliament. The mood of the Can
adian people would seem to reject frivolous or capricious opposition 
"n~ conf!dence" motions which would bring on an early election. 
Th~s feelmg, though, must not be used as an excuse for inept legis
lative programs or inaction on vital matters in which the govern
ment has a responsibility. The "no confidence" challenge on 
"A" arms was a justified and needed action. 

In the domestic field there are many critical issues which 
demand early attention. The need for national economic planning 
to alleviate unemployment and stimulate Canada's economy should 
be placed at the head of the list of Prime Minister Pearson's 
prio~ities. The fact th~t heavy unemployment and sluggish eco
nomic development existed under former Conservative - and 
Liberal :-- a~ministrations can be no excuse for failure to remedy 
these situations now. Rather, the elimination of these veils 
should _call forth the maximum energies of the new government. 

It 1s to be hoped that Mr. Pearson's campaign declarations 
that improvements in the social security field must take second 
place to belt-tightening and austerity, will not result in a halt 
in ~ocial _security improvements. The Canadian Labour Congress 
believes improvement and extension of social security measures 
such as medicare, pensions and vastly increased public investment 
in social capital, for example schools, hospitals, urban renewal de
velo?ment is. more calculated to stimulate the economy than a 
slavish devotion to balanced budgets and tight money policies. 

A matter of particular interest to the labour movement which 
calls for early action by the government is the creation of a na
tional economic advisory body. The Canadian Labour Congress has 
repeatedly urged the establishment of a tripartite body - with re
presentation of labour, management and government - to under
take research and overall planning necessary to boost Canada's 
economy and keep it constantly expanding. The pioneering efforts 
of the CLC in this field have recently begun to bear fruit in the 
growing public discussion of need for such a national body and 
apparent willingness of enlightened management to participate in 
such a project. A legislative measure to create a national economic 
advisory council withered away with the demise of the last Parlia
men!. A similar measure of this kind should be presented to 
Parliament for legislative action without delay. 

CLC President Jodoin, in welcoming the appointment of Hon. 
~Ian J. MacEachen as Minister of Labour, offered the co-opera
tion of the Congress to government "in order to obtain solutions to 
the many complex problems we have to solve". Prime Minister 
Pe~r~on will receive _the wholehearted co-operation of the CLC for 
policies pursued by his government which contribute to the welfare 
of organized labour and the whole nation. 

YOUR DECISION 

Whose Side Are You On? 
With an oncoming provincial 

election ( sometime this fall?) 
you are going to be reading a 
lot about "Medicare". 

The Ontario Medical Associ
ation have already made avail
able bundle lots of a pamph
let to all doctors ( who will take 
them) for distribution from 
their offices to their patients 
telling them they don't need 
prepaid medical care. 

Basically, what their argu
ment boils down to is support of 
medical care left in the hands 
of insurance companies or 
organizations that they control 
- which is the Conservative 
plan of the Robarts govern
ment. Makes you wonder who 
owns stock in the insurance 
companies. 

They argue that a com
pletely government sponsored 
plan - as the Saskatchewan 
plan is and as advocated here 
by the New Democratic Party 
- would be government con

trol of a profession - appar-
ently they have never heard 
of the public school system of 
the province - which inci
dentally gave most of them 
their "free" (and compulsory) 
primary education and sub
sidized their professional 
learning. 
One of the political reporters 

covering Queen's Park has 
posed a series of pertinent ques
tions which strike at the roots 
of the controversy. 

* Is not "private" health in
surance more expensive 

than public insurance? 
* What percentage of private 

premiums is paid out in 
benefits and what percent
age is paid out in public and 
semi-public plans such as 
the Saskatchewan program 
and PSI. 

* If the figure for private 
plans is lower ( and there 
doesn't seem to be any 
question that it is) how 
much of the difference is 
made up of sales expense? 

* How is this sales expense 
justified in health insurance 
-which today in our society 
is being recognized as a 
matter of right? 

* What portion of the prem
ium dollar goes to profit or 
capital accumulation? 

* How can profit or capital 
gain be justified in health 
insurance? 

* Can private companies pro
vide health insurance as 
cheaply as public or semi
public plans? 

* If not why shouldn't the 
insurer in our medicare pro
gram be a public or semi
public agency? 

The Conservatives favour pri
vate Insurance Companies -
Why? 

The Liberals favour semi
public insurers. Again why? 

The NDP wani an outright 
public plan for the benefit 
of all human inhabitants of 
Ontario regardless of ability 
to pay. 

NDP "HOLDING ACTION" 
The results of the recent federal election produced mixed 

emotions among the supporters of the New Democratic Party. The 
New Democrats gained well over 1,000,000 votes and obtained 14% 
of the national popular vote. Credit for at least part of this 
success must go to those labour organizations and their members 
which devoted time, energy and financial support to the Party. 

A successful "holding aotion" was performed by the New 
Democrats in the fact of what might well have been a political 
rout. The attractive and compelling nature of the Liberal drive 
for "stable" or majority government, despite the almost unanimous 
support given by news media, failed to cut into New Democratic 
strength. A powerful basis for the fledging party has already 
been created. 

The loss of three former MPs - each of whom had labour 
connections in either law or education - is to be regretted. David 
Lewis, Tom Berger and Malcolm Maclnnis all made significant 
contributions to the work of the brief 1962-63 Parliament. The 
election of Dr. William Howe from Hamilton will add strength 
to the 17-member New Democratic group in the present Parlia
ment, particularly in the light of growing demands for a compre
hensive program of medicare in Canada. 
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Delegates Report 
International U.A.W. 

Foundry Sub Conference 

The Canadian delegates met 
Friday morning and discussed 
a shorter work week. U.A.W. 
flexible work week proposals 
would help take up the slack in 
human resources, people who 
need and want to work, espec
ially in times like the present. 

One of the many items that 
was discussed and supported by 
all delegates from 175 U.A.W. 
foundries was: sick leave for 
all foundry workers in Canada 
and the United States. Our 
union, in making a very close 
check found that five times 
more men in the foundries were 
off sick with colds, sore backs, 
heart attacks, etc. 

The issue of sick days for 
hourly rated workers has been 
listed in the demands, sub
mitted to various managements 
in a variety of methods. It has 
been submitted on behalf of 
foundry workers, who are em
ployed in hazardous and ( or 
unhealthy) conditions. 

At the Special Collective Bar
gaining Convention in 1961, a 
program was adopted by the 
delegates which laid great em
phasis on the inequities between 
the salary and the hourly rated 
employees. 

The 18th Constitutional Con
vention, in May, 1961, in the 
Resolution adopted on Collec
tive Bargaining, stated ". . . 
hourly workers' conditions are 
equal in all respects to those 
enjoyed by salaried workers 
wherever, the latters are sup
erior, including such matters 
as sick leave which generally 
are not presently provided 
hourly workers." 

At the seventeenth Annual 
Foundry Conference at Green 
Bay, Wis., September, 1962, the 
delegates reaffirmed the re
solution on Collective Bargain
ing and urged each Local 
Union to do everything possible 
to ensure that the issue of sick 
days receive the highest urg
ency and priority in the 1964 
negotiations. 

As we approach the 1964 
negotiations on basic collective 
bargaining position relative to 
sick days for hourly workers 
must, in view of convention 
action and the September Foun
dry Conference, including sick 
days, equal in all respects those 
afforded salary workers. In 

News and Views 

March 29 and 30 
Wisconsin Hotel, 
Milwaukee, Wis. 

short, twenty-one sick days per 
year. For example a worker, 
who is off ill receive 100% pay
ment? Should it be percentage 
basis, such as SUB? Would it 
be practical and feasible to 
have a graduated percentage, 
such as 50% for the first day; 
55% for the 2nd day; 60% for 
the third day; 65% for the 4th 
day and all others? 

Bro. Wm. J. Troestler, Chair
man of the Council and Presi
dent of his Local No. 553, Ra
cine, Wisconsin, made arrange
ments for a tour of the Bell 
City Malleable Iron Foundry. 
Three bus loads of delegates 
took this very enlightening tour. 
Most of their operations such 
as moulding as done by methods 
that became obsolete in our 
Foundry 20 years ago. 

Canadian Foundry Section 
will meet in St. Catharines, 
June 7th and 8th, 1963. Next 
U.A.W. Foundry Sub Confer
ence will be held in September 
in Cleveland. 

Tony Calabelle - Delegate. 

MOVES TO UAW 
Theodore (Ted) Goldberg, 

member of the United Steel
workers of America's research 
department who has played a 
leading part in developing Can
adian Labour's role in medical 
care, has accepted a post with 
the United Automobile Workers 
of America. 

Goldberg will serve in the 
UAW's international headquar
ters in Detroit, acting as con
sultant in medical care in the 
auto union's social security de
partment. 

Four Weeks' Vacation 
A bill has been drafted by a 

special government - estab
lished committee in Sweden 
which proposes to increase the 
paid-holidays' period from three 
weeks as at present to four 
weeks per year. 

If adopted the legislation will 
come into effect in July 1963. 
It will become operative by 
stages so that the full four 
weeks' holidays will be achiev
ed by 1965. 

Both trade union and em
ployers' representatives were 
on the special committee. 

THE FLAME THAT MUST NOT BE EXTINGUISHED 

SECOND FEDERAL 

NDP Convention 
The New Democratic Party 

will meet in its second biennial 
federal convent ion August 6-9 
in Reg ina's Exhibition Stadium. 

Local 199, UAW is entitled 
to 5 delegates but the Execu
tive Board are recommending 
to membership at the June 12 
meeting that we send 3 dele
gates only and that they be 
elected by and from the 
Lacal's PAC committee. 

RANDOM JOTTINGS 
Ten of the re-elected New 

Democratic Party members are 
union members, and the IWA 
tops the list. Among the NEW 
Democrats who were victorious 
on April 8 are: T. C. DOUG
LAS, ITU and honorary IW A 
member; TOM BARNETT, 
IWA; FRANK HOWARD, IWA; 
ARNOLD PETERS, IWA; 
STANLEY KNOWLES, ITU; 
HAROLD W I N C H, IBEW; 
COLIN CAMERON, Boilermak
ers ; MURDO MARTIN, Fire
fighters; DAVID ORLIKOW; 
OEIU; and BARRY MATHER, 
Newspaper Guild. The balance 
of the 17-member group includes 
three school teachers, two 
lawyers, a farmer, and a doc
tor. 

TWO HEARTENING 
QUOTES OF NOTE 

Justice J. T. Thorson, presi
dent of the Exchequer Court of 
Canada and a former cabinet 
minister in the King govern
ment said on May 26 to a meet
ing sponsored by the Canadian 
Campaign for Nuclear Disarma
ment. "The April 8 federal 
election did not give the Lib
eral government a clear man
date to aquire nuclear war
heads." He added "It is utter 
nonsense to say it was neces
sary for the defence of Canada 
or helpful to the U.S." We now 
wonder if Pearson will attempt 
to smear this long time LIB
ERAL as a destroyer of NATO 
and an ally of the Soviets, or 
merely consider him a fuzz 
minded liberal? 

Rt. Rev. James R. Mutchmor 
moderator of the United Church 
of Canada said on the same 
evening that "Knowledge Work0 

ers" such as nurses must form 
strong unions or be pushed 
into a corner by big business". 

Bully for you gentlemen! For 
your intelligent thinking and 
straight forward utterances -
some labour leaders have been 
severely criticized for saying 
the same things. 
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POLITICAL TRANSITION 
One thing that causes much 

of the world's increasing sor
row - the liberal of today is 
the conservative of tomorrow. 

VACATIONS 

.. '1 OU USUALLY CAN 
)} BORROW FROM A CREDIT 
)\ UNION OR BANK FOR LE55 
i\ THAN THE FINANCE FEES 

THAT D£=:ALER5 AND 
FINANCE COMPANIES CHARGE 
ON INSTALLMENT PURCHASES. 
STILL CHEAPER~5AV5 
UP FIRST. 

MICKEY AGES 
Amid cries and rumors of 

crises, the news that comes as 
a shock to many of us is that 
Mickey Mouse is 34 years old. 

UNION OFFICE TO 
REMAIN OPEN 

Because this is probably the last issue of "News 
and Views" before the annual vacation period the 
Executive Officers of the Local and the office staff 
want to wish you all a happy and safe holiday. 

Enjoy yourselves well - but wisely - during your 
union-won vacation period and we will look forward to 
seeing you all again in August. 

Because of the varying nature of plant shutdowns 
and because some of our members somewhere will be at 
work during all of July, the Executive Board decided to 
keep the Office and Union Hall open. This will neces
sitate an arrangement with our staff for separate 
vacation periods in order that someone will be in the 
office at all times during this period to provide service 
to membership. 

Therefore, if you have any problems during this 
period - especially in respect to Unemployment Insur
ance, contact your Union Office - there will be some
one available to assist you. 

His Secretary Can Get You In 
Whenever the word medicare 

is bandied about, doctors flush 
beneath their becoming tans 
and warn us that medicare will 
destroy the beautiful doctor
patient relationship. For those 
who are a little unsure about 
just what this relationship can 
be, I have jotted down a few 
notes. 

The beautiful doctor - patient 
relationship is when the doctor 
recognizes his patient on sight, 
and sometimes can even iden
tify the patient by name. 

This, of course, is in extreme 
cases, where the patient has 
managed to persuade the doc
tor's secretary to give him an 
appointment and has arranged 
to have himself carried into 
the doctor's office by some 
means. 

A doctor-patient relationship 
cannot exist unless the patient 
first establishes a relationship 
with the doctor's secretary, as 
the doctor's secretary will not 
allow the doctor to be bothered 
with trifles. It is, therefore, 
important to earn her respect 
by taking some sort of course 
in self-diagnosis in order to 
allow the secretary to determine 
whether the patient is suffering 
from an ailment worthy of the 
doctor's consideration. 

The first question a doctor's 
secretary asks a patient who 
seeks an appointment is: "Is it 
serious?" It is useless for the 
patient to reply with a doltish 
"I think so." He should be pre
pared to tick off specific symp
toms, such as: 

"I stopped breathing two 
hours ago, everything is pitch 
dark, I cannot hear anything, 
and my limbs are getting quite 
stiff." 

With symptoms such as the 
foregoing, the secretary would 
undoubtedly allow the patient a 
quarter hour with the doctor 
next Thursday. 

If however, the patient can 
merely tell the secretary that 
he has been doubled up with 
abdominal pain for seven days, 
she will not bother her own doc
tor but arrange by telephone to 
have the patient bother some 
other secretary's doctor. This 
other doctor is called a spec
ialist. 

The specialist's secretary, 
after inquiring about the ab
dominal pain, will explain her 
doctor can do nothing before a 
third doctor has been bothered 

to the extent of photographing 
the abdomen, and will arrange 
through this third doctor's sec
retary for a pitch-dark seance 
wherein the patient hangs on 
grimly to several gallons of 
barium while the third doctor's 
disembodied voice commands 
him to assume various postures 
and hold his breath, as if he 
were not having enough trouble 
with the barium already. 

Within a period of from three 
days upward, depending on how 
busy the second and third doc
tors have been lately, the sec
ond doctor's secretary will phone 
the patient and say her doctor 
will meet the patient in Oper
ating Room A on a given date, 
and such is the efficiency of 
secretaries that this meeting 
actually comes to pass, although 
the patient sees very little of 
the doctor as he is busy trying 
to count up to 10 before passing 
out from a semi-lethal injection 
he has just received. 

The patient, however, actually 
does meet the second doctor 
eventually. That is to say, he 
glimpses him when he pokes 
his head around the door one 
day to say well well well going 
home tomorrow, and what more 
beautiful patient - doctor rela
tionship could anyone want than 
that? 

Now if the patient should 
happen to meet the first doctor 
at a cocktail party or on the 
golf course, supposing the pa
tient recovers, he is advised not 
to mention the second and third 
doctors nor the hospital and all 
that, because the first doctor 
will get very confused. This 
is because the first doctor's sec
retary, quite rightly, will not 
have troubled him with such 
little matters. 

New Disclosure Law 
The federal government's dis

closures law took effect J anu
ary 1, requiring information, 
from corporations and trade 
unions on financial structure 
and internal control. 

Annual returns must be filed 
with the Dominion statistician 
on a wide range of questions to 
establish extent and nature of 
operations in Canada including 
any degree of foreign control. 

Everyman has his price - but 
some hold bargain sales. 
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SHOP COMMITTEES ESTABLISHED 
Elections among the recently elected Committeemen 

in McKinnon's, Anthes ,and Welland V:ale units !have been 
completed. 

'Dhis year the Chairmen in each cl these units was 
eleC'ted by a plant wide vote, and resulted in only one 
cha:11·?e - Jim SINKE replaced Bev DRANE for the top 
pos1t10n at Anthes. Gord LAMBERT remained McKin
non chairman 'by 1accl1amation, and George BROWN again 
defeated Les BRADLEY in a runoff at the 'Vale'. 

On Monday, May 27 the 
Anthes Committee met and 
elected Bob SIM as Vice Chair
man and Girvan WHITE as 
Secretary. The Foundry work
ers there on May 22 elected 
Steve BROWN as their delegate 
to the UAW Foundry Council 
and on May 29 the Unit mem
bership chose Pete TANCHUK 
over George KISH and Al 
BREMSTELLER as the dele
gate to the UAW Plumbing
wares Council. 

The Committee in Welland 
Vale met Friday, May 31 and 
Bill DELANO was elected Vice 
Chairman and Harold HOPPER 
Secretary. 

McKinnon Committeemen 
on Monday, June 3 again 
chose Jim CONNELL - Vice 
Chairman and George KNAF
LEC Secretary. Elected to the 
7 man Top negotiating Com-
mittee were: 

General Motors 
Council Meets 

The Canadian UAW's G.M. 
Council met in Windsor Fri
day, May 31 and Saturday, 
June I and was attended, for 
Local 199 by McKinnon Chair
man Gord Lambert (who is 
also the Council Chairman) 
delegates Jim Connell, Lloyd 
Hawke, Rod Ingram and Local 
President John ldeson. 

High on the agenda was 
further consideration of action 
regarding the move of opera
tions between Windsor and St. 
Catharines. It was not pos
sible because of time limita
tions to report in this issue of 
the shop paper and a more 
complete report will be made 
to both the General Member
ship and McKinnon Unit 
Meetings. 

Anthes Shop Committee 
COMMITTEEMEN ALTERNATES 

Zone Elected Defeated 

Drane 

Elected Defeated 
SINKE ........ 142 

2 MARTIN ...• 
3 SIM ............. . 

15 Horner 
36 Miles 

4 TANCHUK Accl 
5 IVANOVSKIS Accl 
6 WHITE ...• Accl 
7 KISH .......... Accl 

88 

14 
20 

PROCTOR .... 17 Scracci 
LAVELL ........ Accl 
BERKIW ........ Accl 
Open 
SKRZYPCZAK Accl 
Open 

Welland V,ale Shop Committee 
COMMITTEEMAN ALTERNATE 

A w. ULLMER Accl Open 
B E. ELLMAN Accl Open 
C J. BOWLBY Accl J. UHL ••••••••••••••••••••••••n 

D w. DELANO Accl R. Simmons .................. 
E H. HOPPER Accl Open 

CHAIRMAN Hallett .............................. 
X Run off Bradley ............................ 

Brown .............................. 
Elected Defeated 

X Run Off May 23 BROWN 40 Bradley . .......... 

Drinkwater Motors Shop Committee 
(All by Acclamation) 

12 

Accl 
Accl 

4 
33 
31 

36 

Service CAL PASCOE Parts FRED ETHIER 
KEN TWERDY Body and Paint Open 

Plant 1 East Side - Lloyd 
HAWKE, Bill RACE SR., John 
PFAF. 

McKinnon Shop Committee 
Plant 1 West Side - Jim 

CONNELL and Paddy SHAR-
RATT. COMMITTEEMAN 

Elections May 14, 1963 

PLANT NO. 2 

ALTERNATE 
Plant II - George KNAF

LEC, Ron ADAIR. Zone Elected Defeated Elected Defeated 

Lloyd Hawke, Jim Connell 
and Rod Ingram were elected 
as Delegates to the General 
Motors Council and who will 
attend future meetings along 
with Gord Lambert who as Mc
Kinnon Chairman is an auto
matic delegate. Tony Calabelle 
was chosen alternate delegate. 

1 
2 
3 
4 

5 

6 

7 
8 
9 

10 
11 
12 

13 
14 
15 
16 
17 . 
18 

6 

HOPGOOD ................ Accl MclSAAC .......... Accl 
CALABELLE ............... 207 Barnfield ............ 64 BEREZOWSKI •..• Accl 
KNAFELC .................. 190 Weaver .••...•......••. 38 McKINNON .......• 138 Buhagiar .............. 58 
ADAIR ........................ 131 Franklin .............. 118 THOMPSON •...... . 125 Lawson ................ 114 
WILSON ...................... 167 Bartley .................. 87 CARTER ......•....• Accl 

PLANT NO. 1 - EAST SIDE 

WILCOX 59 Wright ............... . 34 Mulholland ............ 48 
Antonello ......... .. . 20 (x Runoff) Grishkewich .....••• 34 
Beallie ............... . 4 Anger .................. 30 

w. RACE . ................. 141 Plante ................. . 40 GAUVREAU 110 Giganti •..•.........•.• 55 
PFAF .......................... 140 Fyfe ..................... . 32 LINDAL .............. 102 VanGelder ...........• 57 
ADAMS ······················ 100 Stokes .................. 49 BOWIE Accl 

Campbell ............ 12 
HAWKE ·······•·············• 112 Wilson ................ 33 w. H. RACE .... 99 McSweeney .......... 31 
ROSS ······················ .... 149 Darling ......... ... .... 37 MacNALLY .......... 137 Gravelle . ............. 39 
COOPER ················· ... 99 Sajur ................ .. .. 33 WILLIAMS .......... 91 Thomas . ............... 37 

PLANT NO. 1 - WEST SIDE 

SHARRATT .............. Accl MERAKIAN ........ 44 Brown .. .................. 26 
INGRAM .................. 58 Walsh .................. 19 SMITH . ................. 56 Osman ................... 18 
WASHUTA ................. 113 Neudorf ................ 26 MOCHA . ............. 109 Connelly .............. 29 
WILLSON .................. 135 Warren . ............... 29 SLADE .................. 110 Harrisrne .............. 43 
CONNELL .................... 152 Beattie . ............... 61 CHECK ................ 117 T~es .................... 83 
McPHERSON ............ 79 Lanthier . ............. 38 REYNOI.DS ........ Accl 

x Run Off - Election May 23, 1963 

MULHOLLAND •. 64Grishkewich .......... 47 
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The Colonial Days 

JN~ENTURED SERVANTS, sh~wn disembarking from a sh!P 
from England, were one of three mah~ sources of labor m 
America in the 1600s. The others were prisO!llers and slav!s• To 
be indentured meant that these men, wo1!1en '!'nd children 
agreed to repay passage to America by workmg without wages 
for years wholly under the control of •masters who bought 
them like oxen. The demand for able-bodied workers was. so 
great that colonial merchants' age~ts ~oured Eu~ope offering 
Imaginary inducements. These ghttermg promises, coupled 
with an anxious desire to escape :poverty, led t~ousands to en• 
ter indenture--a barSh exh;tence of exhausting labor, on a 
meager diet, iwitb movement restricted to the _place of ~ork 
and terms of service extended for even the pet.best of da1mef1-
offenses. Protests at this hideous system of hire grew, _but it 
was decades before indenture -disappeared as a way of life for 
many American workmen. d t. D t 

UAW E uca ion ep • 

OPENS JUNE 3 

FIRST LABOUR COLLEGE 
IN NORTH AMERICA 

Canada's Labour College, 
a dream of the trade union 
movement for more than 75 
years, opens its doors June 
3rd. 

The first college of its 
kind in North America, it 
will offer carefully selected 
students a chance ,to try 
to get some formal educa
tion they otherwise might 
never receive• 

Its aim is to make the 
men from whom future 
labor leaders will rbe picked 
more aware of the com
plexities of the society they 
live and work in. 

Claude Jodoin, president 
of the Canadian L albour 
College which helped geit 
the college established, 
says it will enable future 
union representatives to 
act with knowledge ,and 
efficiency in the many 
fields conected with labour 
work. 

About 90 students, pick-

ed from all across Canada, 
are expected to •attend the 
college 's first term, lasting 
seven weeks. The first 
group of students was se
lected on the b asis of p ast 
union w ork and an assess
ment by the college of who 
might profit most 'by the 
course. 

The college was set up by 
the co-operation of Canada's 
two largest labor bodies the 
CLC and the Confederation 
of National Trade Unions, 
McGill University and the 
University of Montreal. Lec
turers in the various subjects 
are drawn from the univer
sities' staffs. 

One aspect union offic
ials are emphasizing is that 
the course will tbe bicul
tural. Classes will lbe con
ducted in French for about 
one-third of the total group. 

HOPES TO EXP AND 

If the first courses are 
successful, the college hopes 
eventually to be able to offer 
programs covering the normal 
seven-month academic term. 

Present plans are for a 
minimum of 225 students dur-

Early Social-Conditions 

LONG BODY-WRECKING HOURS at machines in filthy mills 
were ~ll factory workers could look forward to in the early 
19.th century in America. The workweek was six days "from 
sunup to sundown," usually 75 hours in the winter and 82 in 
the summer. Furthermore, 58% of northern cotton mill work
ers were women, while 7 % were children under 12. Leisure 
was frowned on; education, if any, came through charity; and 
there was always the threat of debtor's prison, Under this 
barbaric practice at 1 east 75,000 :people were thro,wn into 
disease-ridden jails every year for debts often so petty that 
Massachusetts records 18 cases involving altogether debts of 
only $155 .. A, shorter workweek, an end to debtOT's prison and 
free public education became the dream of a few. But these 
few were men determined to find a less wretched life for 
themselves and a. brighter future for thelr children. 

ing the next 3 years at an 
estimated cost of $250,000. 

Most of the financing has 
come from trade unions. The 
UAW has contributed through 
the International office and 
from the Canadian UAW Coun
cil. Individual locals were ask
ed to contribute on the basis 
of le per member per month 
for 3 years - with the Interna
tional matching this amount. 

The college had planned to 
offer 10 scholarships of $1,000. 
each, but since all students in 
the first group are sponsored 
by unions, the scholarships will 
be saved and given to later 
groups. 

The first recorded call for a 
labor college in Canada was 
made in 1886, at a meeting of 
the Knights of Labour Assembly 
in Toronto. In 1911 the Trades 
and Labour Congress approved 
a motion calling for a college. 

The present plans grew out of 
a motion adopted by the CLC in 
1958. The program was dis
cussed with several universities 
before agreement was reached 
with McGill and U of M. 

Although labour colleges are 
new to North America, they 

UAW Education Dept. 

Self nAppraisa,I 
We must combat not only the 

avowed bigot but also the self
proclaimed righteous among us. 
The openly prejudiced are eas
ily fought. Their strength comes 
from our silence. They are not 
effective when isolated, con
demned, and combatted. The 
covertly bigoted are more diffi
cult to handle. They cannot be 
attacked because they deny that 
they are prejudiced. They can
not be converted because they 
claim they already have the 
faith. They cannot be brought 
to the temple of tolerance be
cause they assert that they do 
not need to be proselytized. Yet 
"there are none so blind as they 
who will not see." These de
luded self-righteous must be 
judged by their deeds rather 
than their words, by whether 
they proatice the Golden Rule 
rather than whether they pray. 

have existed in Europe since 
the beginning of the century. 
Several also have been estab
lished, primarily through the 
work of international labour 
bodies, in Africa, Central Amer
ica and Asia. 
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'HIGHBALLS and lowballs .. -II 

DAFFYN ITIONS 
Girdle: An old fashioned 

name for a potholder. 
Split Level Home: One-half 

belongs to the bank. 
Economics: a study of which 

shows the best time to buy any
thing is last year. 

Cad - The guy who won't 
help his date with the breakfast 
dishes. 

Stewardess: A gal who asks 
you what you would like, then 
straps you in your seat so you 
can't get it. 

Modern Wife - One willing to 
help her husband with the 
housework. 

In a cafe, two men w ere 
overheard discussing automo
biles. 

"Yes, sir" sai d one, " I believe 
the best economy is to trade 
every two years. That's what I 
hav e done. And do you know," 
he conti nued proudly, "I hav en't 
missed a payment in 14 years!" 

SMALL "VICTORY" 

Isn't it amazing how a woman 
can spot a lipstick stain on a 
collar at twenty paces, but 
can't see a pair of garage doors 
thirty feet wide? 

Every man has his price 
but some hold bargain sales. 

Two Madison Avenue adver
tising men were chatting over a 
liquid lunch. Seems an acquain
tance of their from the ad world 
had just gone to that Great Big 
•Agency in the Sky. One said: 

"Did you hear about George 
Smit h? He died last night!" 

"Good Lard," said the other, 
" what did he hav e?" 

" Nothing much," said the first 
guy, "just a small toothpaste 
accoun t an d a beer client -
not hing much worth going 
after." 

Why it's so hard to get a quor
um at meetings - when people 
don't want to come nothing will 
stop them. 

ONT. SETS MINIMUM WAGE FOR MEN 
A limited victory was achiev

ed by the labour movement in 
Ontario when the provincial 
government announced it would 
establish minimum wages for 
men and women in the pro
vince's industrial belt on an 
hourly basis. 

Amendments to the Mini
mum Wage Act, introduced 
by Labour Minister Leslie 
Rowntree, provide a $1 an 
hour minimum for men, ex
cept in the construction indus
try where the minimum will 
be $1.25, and 85 cents an 
hour for women. The rates 
will be effective in an area 
running from Oshawa to 
Niagara Falls with similar 
standards to be applied in 
other parts of the province as 
current studies are com
pleted. 
Previously, there was no 

legal minimum wage for men in 
Ontario and the range for wo
men was from $26 to $30 a 
week or from 54 cents to 62½ 
cents an hour in terms of the 
48-hour week permitted under 
other legislation. 

The Ontario Federation of 
Labour for several years has 
campaigned for a province-wide 
minimum of $1.25 an hour for 
men and women and a reduc-

tion in the maximum work 
week from 48 to 40 hours. 

The Conservative govern
ment gave no indication that it 
will alter the work week and in 
its minimum wage legislation, 
it perpetuated the practice of 
less pay for women who do the 
same work as men despite pro
vision of the Ontario Human 
Rights Code which establish 
equal pay for equal work. 

Exploitation of workers has 
been particularly acute in such 
areas as the hotel and restaur
ant industry, laundries, dry 
cleaning plants, retail stores 
and recreational services. Many 
thousands of employees in these 
categories have been working 
at or near the minimum or 
even below it where unscrupu
lous employers take advantage 
of loopholes in the legislation. 

In a study made more than 
two years ago, the OFL stress
ed that even the proposed $1.25-
an-hour minimum was low com
pared with generally accepted 
standards in industry. Aver
ages below $1.25 an hour ap
peared then in only two indus
trial subdivisions of manufac
turing. All-industry averages 
for general labour in 26 Ontario 
communities showed only two 
below $1.25. 

PLANT MOVES 

GM MUM ON DETAILS 
Early in April the Canadian UAW GM Council was able to 

secure a meeting with the top brass of the Corporation regard
ing the proposed publicized changes in production at Windsor and 
St. Catharines and some rumored changes in Oshawa and 
Toronto. 

A six page brief was read by Mr. Stapleton of Oshawa and 
then questions were put to him, MacArthur, other personnel heads 
from Toronto, Windsor and London and the top trio of GM per
sonnel - Seaton, Bramblett and Morriss. 

For all the information we gleaned from these top executives 
of the biggest corporation in the world we might as well "have 
stood in bed" as they say in Brooklyn. 

This is the type of gobbledy 
gook we got from them -

"It is anticipated that the 
introduction of automatic trans
mission production into Canada 
will be accomplished with a 
minimum of disruption. As out
lined in the earlier proposed 
schedule of equipment transfer, 
it is intended that the engine 
operations should be phased out 
and transferred to McKinnon 
as transmission operations are 
phased into Windsor. In the 
event that layoffs do occur, it 
is hoped that they will be for 
the shortest duration possible. 
The introduction of the automa
tic transmission into Canada 
may result in some short term 
inconvenience to employees, but 
certainly, in the long run, the 
manufacture of automatic trans
missions in Canada can only 
mean further growth in the 
Canadian motor vehicle indus
try and the secondary manu
facturing field, and greater 
benefits to Canadians gener
ally." 

Seaton unblinkingly told us 
that despite the kind and num
ber of machines they know they 
had to have to manufacture the 
automatic transmission in Can
ada they didn't know how many 
men they would require in the 
Windsor operation. He further 
stated that non delivery of com
plicated machinery and/or a 
change in market conditions 
might result in the Corporation 
not manufacturing automatics 
completely in Windsor. 

The dislocations have already 
begun - the first of the head 
and block machinery complexes 
are here and they will be in
stalled in the Engine plant and 
should be ready to run the 1964 
model production. 

As '64 closes out the company 
proposes bringing machines and 
equipment to provide full man
ufacture and assembly of '6' 
blocks and heads for the '65 

production year. 
As Windsor is cleared out of 

engine and block work the set 
up for automation goes in -
assembly only for '64 produc
tion - the Corporation hopes 
and we must certainly do too 
full manufacture and assembly 
for '65 production. 

When this is all set up and 
floor space allows the standard 
transmission will be sent from 
here to Windsor. 

So you can see how compli
cated and complex these moves 
will be and despite the "Polly
anna" news releases of the 
Corporation it will be a cinch 
that there won't be an extra 600 
people in the bargaining unit of 
McKinnon's because of the 
moves - and it is an almost 
dead certainty that there won't 
be the presently employed over 
900 plant workers in Windsor. 

There are projected expan
sions in Oshawa - transfers of 
some work from Oshawa to 
Toronto and expansion in the 
Diesel plant in London which is 
now back up to 400 employees. 

Dislocations locally seem slat
ed to begin late in June and 
will continue through July with 
plant vacation time tentatively 
set for the last week of July 
and first of August. Oshawa is 
scheduling the first of the new 
models off the assembly line 
Sept. 5 so it is apparent our 
work force should all be back 
to work by the end of August. 

John L. Ideson. 

~lf~f{, 
HAZn- o 

*NOTIFY YOUR 
SHOP

STEWARD 
/MM;lJIATFL.Y ! _.,_.o 



PAGE EIGHT News and Views APR.-MAY-JUNE, 1963 

8th SUMMER SCHOOL 

Local Members to 
Learning Sessions 

The beginning of Summer usually heralds the serious 
educational season for Canadian 1trade unionists and this 
year is no exception. 

The 8th Annual CLC Summer School begins June 16 
and will continue for 5 weeks until July 19 at our UAW 
EducaHon Centre at Port Elgin. 

At the May meeting of Local 199's membership the Execu
tive Board Recommendation that 12 students be elected at that 
meeting and authorized to attend was endorsed. 

The Local's Election Committee conducted the election and 
Charles Boozan, Committee Chairman reported the following 
results. 

Elected Defeated 

R. SIM ............ 120 T. McSWEENEY 112 W. Haluska 90 A. Jakubow 74 
D. ADAMS .... 118 D. LAWSON 111 R. Adair 87 F. Lindal 74 
G. WHITE .... 116 
D. WEAVER .. 115 
R. VAN GELDER 115 
C. ZAWADSKI 113 

G. WESTLAKE 101 G. Campbell 83 T. Sutherland 73 
W. HAUSER 98 R. Ingram 79 W. J. Shaw 69 

A. FYFE ........ 113 

UAW BOWLING 

H. Check 78 D. J. Waugh 68 
J. Kidd 76 L. Martineau 14 
G. Knafelc 75 C. Buhagiar 13 

The successful candidates 
were notified and courses and 
times of attendance lined up 

FIRST SEASON" SUCCESS and the CLC has received their 
registrations. 

Local 199, U.A.W. Ten 
Pin Bowling League had a 
very successful season for 
the first year. We had an 
entry of 14 teams and were 
able ito get the 6:30 p.m. 
booking at Fairview Mall. 
The final standing of the 
league were: 

1. Bearing Aces 

2. Hot Rods 
3. Mixers 

8. Die Hards 

9. Black Hawks 

10. 55 Splits 

4. Lucky Sevens 11. Assembly Braves 

5. Twist Jacks 12. Cast Offs 

6. Pick Ups 13. Twisters 

7. Riff Raffs 14. Brake Line Boys 

High 3 games was won by 
A. Woodhouse of the Mixers 
with a high 3 of 644 - trophy 
donated by International U.A.W. 

High single game was won 
by H. Merakian of the Pick 
Ups - trophy donated by Local 
199, U.A.W. with a high single 
of 250. 

High average was won by W. 
Gadula of the Hot Rods with 
a high average of 182 - trophy 
donated by Ladies Auxiliary 50 
U.A.W. 

Bearing Aces who won the 
League were manned by the 
following players Clint 
Bowler, Tom Armstrong, Clar
eµce Eckhardt, Danny Cian-

The following is the schedule 
of attendance and courses. 

1st week - June 16-21 Adams 
- "Stewards Training", Weaver 
and Westlake - "Building Your 
Union". 

2nd week - June 23-28 White 
and Sim - "Stewards Train
ing", Hauser - "Building Your 
Union". 

3rd week - June 30-July 5 -
Mcsweeney - "Stewards Train
ing", Fyfe - "Labour's Wider 
Concerns". 

5th week- July 14-19 -Lan
thier "Stewards Training", 
Lawson and VanGelder "Build
ing Your Union". 

cio, Ed Murphy, John Washuta 
and Ralph Mauro. Fairview 
Mall donated the large team 
trophy and Local 199 Recreation 
Committee donated 6 individual 
trophies. 

Indications show that all 14 
teams will be back next year 
- there is an opening for 10 
more teams so anyone wishing 
to enter a team next year 
should contact any Recreation 
Committtee member or any 
member of the Bowling League. 

D. McPherson, Secretary 
Bowling League. 

LOCAL 199 UAW 

GENERAL 
MEMBERSHIP MEETING 

8:00 p.m. 

WEDNESDAY, JUNE 12, 1963 
RECOMMENDATIONS RE: 

Donations to Minor Sports Associations 

Delegates to N DP Federal Convention 

SPECIAL ------i 
Film showing at 7 :30 prior to meeting 

Be interested in Your Union -

Show Up for Your Meetings 

UNION HALL 42-47 CARLISLE ST. 

GM'S OLD ACE IN THE HOLE 

"THEY WEAR SILK SHIRTS AND COLLARS 
BUT HOW DO THEY GET THOSE DOLLARS!" 

Generous Motors ( who rolled up a billion and a half 
dollars profit last year-just about $2,500,000 MORE than 
the total budget of Ontario) and whose 2 top officers split 
a $1,233,825 salary and fringe benefit melon need money 
so badly they refused to reconsider the "disappearing" 
25c our members already on retirement picked up in the 
1961 negotiations. You will recall that in February, 1962, 
when the government upped Old Age Pensions to $65.00 
from $55.00 monthly all our retirees entitled to this 25c 
per month x years of service had it again subtracted form 
their union-won pensions. 

GM is legally right (the removal is covered under 
contract language )but oh! how morally wrong they are 
- especially since this was the last item negotiated and 
it was on what we thought was the understanding of "no 
strings" and was so reported to our membership in the 
GM locations. 

The Canadian UAW GM Council has pursued this 
assiduously for a year to no avail and finally instructed 
Leonard Woodcock, UAW Vice President and GM Depart
ment Director, to repudiate our "never never" letter (In 
order to get the 25c we signed a document that we would 
not in the future bargain for retirees already on pension.) 

Brother Woodcock has so notified the Company -
adding "The Union will accordingly hold itself free to 
rectify the error which has led to this unfor~ate contro
versy." 

This will certainly be one of the big arguments 
in the 1964 negotiations. 
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