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JULY - OCTOBER, 1962 ST. CATHARINES, ONTARIO 

EXECUTIVE GENERAL REPORT 
Because of the nature of plant s!hutdowns thls year - the vacati:on periods and 

other Tea1sons, there were no membership meetings fr'O'm June until SeptembeT. 
!Between meetings y,our Executive Board were :fiaced with ,a variety of business 

to attend to and seveml major decisions. 

A full report was mode to the September meeting and by the time this reaches print 
the October meeting will hove been held and at that there will hove been further reports 
of activities between September and October and action on recommendations. 

For genera1 information of membeTs who have not aUended meetings for some 
time below is listed a condensed 1'1Ummation of some of the business transacted and 
activi1ties undertaken on your ,behalf. 

Brothers Amadio (Anthes) and Calabelle (McKinnon) attended 
the Int. UAW Foundry Council Conference in Green Bay, September 
14, 15 and 16. 

Brother Amadio attended the Int. UAW Plumbingware 
council in Pittsburgh October 11, 12, 13. 

Brother Guy Wilson attended the Ontario UAW Skilled Trades 
Council in Chatham September 28 and 29 and Brother Wm. Race, 
Jr., and Haluska were authorized to attend the Int. UAW Skilled 
Trades Council in Chicago November 30 and December 1. 

On the weekend of October 5 and 6 - 199 was host Local to 
the Int. UAW Forge Council and the delegates were welcomed 
by President Ideson, conducted on a tour of McKinnon's Forge 
by Plant Chairman Lambert and provided lunch on Friday and 
Saturday by our Women's Auxiliary No. 50. 

Ladies of WA No. 50 attended a weekend school for UAW 
Auxiliaries at Port Elgin September 15 and 16. On September 22 
and 23 the quarterly session of the Canadian UAW Council met 
there and was attended by our eight delegates - Bros. Bowie, 
Boyd, Drane, Ideson, Lambert, Pascoe, Washuta and 'Bing' 
Willson. 

On September 29 ond 30 - again 
at our Port Elgin Educational Centre 
- officers of Canadian UAW Locals 
attended a session arranged by Al 
Schroeder, our Educational Director 
aimed at Building our Union and giv
ing local union officers some assist
ance in the discharge of their duties. 
There was a general session - then 
classes for Presidents and Vice Presi
dents (and any others desirous of 
attending). A special class for 
Financial officers - including Finan
cial Secretary's, Treasurers, Trustees, 
and office clerks and one other on 
the relationship of our Union ond the 
New Democratic Porty. 

Brothers Tymoszewicz and Mor
thol, on their election by the PAC 
Committee, were authorized to at
tend the Ontario NOP Convention in 
Toronto, October 6, 7 and 8. 

The September meeting authorized 
a strike donation to the Clarke Tan
nery workers and in October the 
Executive recommended a donation to 
the Glossworkers on strike in Hom a 

ilton and Montreal and o plant gate 
collection for them. 

A further donation of $200.00 was 
mode to the Lincoln NOP Riding 
Association and it was recommended 
we donate $100.00 to the Community 
Chest. 

Arrangements were mode for the 
election of a Shop Committee in Lin
coln Foundry, we protested City 
Council's action regarding members 
of 150 NUPSE working for the City 
on garbage disposal - we congratu
lated C. Jodoin - CLC President on 
his action of resigning from the No
tional Productivity Council and his 
reasons for it. 

The September meeting also 
authorized sending 6 delegates to the 
OFL Convention in Niagara Falls and 
they were elected at the October 
meeting. The shop paper was pre
pared before it was known who won 
the election but results ore now 
posted in the shops so you should 
know who our delegates ore. 

The following ore the 'lioson' Ex
ecutive Boord Members for the vari
ous Standing Committees of the 
Local - Community Service - Les 
Rudrum; Education - 'Bing' Willson; 
PAC - Eric Cooper; Recreation -
Jock Boyd; Retirees - John ldeson. 

TO BEAT THE PROBLEMS 
OF UNEMPLOYMENT 

A two-pronged attack on 
the problem of displaced 
workers in this era of auto
mation hos been advocated 
by the Canadian Labour 
Congress. 
The executive council of 

the million - mem1ber Con
gress issued a policy state
ment aimed at goveTn
ments and unions-the two 
sides of the dual plan to 
cape with the impact of 
technological changes. 
To governments at all levels, 

The CLC said. 
x Launch a full employ

ment program, including 
a planned, long-term and 
sustained expansion in 
the public sector of the 
economy. 

ANTHES • DRINKWATER MOTORS 

LINCOLN MOTORS • McKINNONS 

SHURLY WORKS • WELLAND VALE 
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WORTH CLIPPING 
"The whole history of 

the p r o g r es s s of tho 
st ruggle of human Liberty 
shows that aU can.cession.-; 
yet made to her august 
ctaims have been born of 
earnest struggle . . . If 
there is no struggle, there 
is no progress. Those who 
profess to favor freedom, 
and yet depreciate agita
tion, are men who want 
crops wi thout plowing up 
the ground. They want 
rain w i thout thunder and 
Lightning. They want the 
ocean w i thout the awful 
roar of its many waters." 
-Frederick Douglas, great 
Negro aboLitianist, in a 
letter to Gerritt Smith, 
March 30, 1849. 

x Provide grants - in - aid, 
loans, scholarships and 
other forms of financial 
help to support the train
ing of displaced workers. 

x Offer a sound basic edu
cation program to enable 
workers to adapt them
selves more easily to the 
changing skill require., 
ments of modern indus
try and business. 

x Assist workers and their 
families forced to relo
cate because of changes 
in industry. 

To Un ions, the C LC added: 
x Seek higher wages or 

shorter hours or both, as 
mechanization, automa
tion increase productivity 
In 'Calling for a full em-

ployment prngram, . the 
CI.;C suggested government 
spending on uDban :riede
velopment, slum cleaI"alJ.1ce, 
housing, road and schooil 
construction and the con
servation of resources -
the soc~a1ly-useful projects 
that provide jolbs and help 
tlhe nation as weH. 
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Coming Events Cast Their Shadows 
On Sept. 27 Canada's 25th Parliament opened under 

grey skies which seemed to forbode what to expect of it. 
It had the makings of a hit production that didn't 

get past opening night. 
'I'he '.Dhrone Speech was a typical Diefeneffort - it 

promi'Sed something for everyone. 'Dhe other three 
parties condemned it roundly lbut on '.Dhursday, Octolber 
4 it !became pretty olbvious that Vhe Conservative minor
ity - with the aid and 'assistance of the Socia'l. Creditors 
- were going to fbe 1afble to continue ,another term o'f 'do
nothing' government. On the Litberal motion of non
confidence and the NDP amendment to it the two re
actionary groups ganged up - 115 Oonservatives and 25 
Social Credits to defeat 140 to 118 the Lilberals 100 and 
the NDP's 18 votes. 

A few days ea:r<lier aB. parties had joined in voting 
against the Social Credit amendment to defeat it 233 to 
30 - but because this was an old parliamentary gag of 
inserting in their amendment their party's doctrinaire 
beliefs - knowing full well it would !be defeated. It 
wa:s the first time in the history of Can:adi:an government 
that all ehgible memlbers had voted on a motion. 

So at this point - ( October 5) it seems obvious Dief
enbaker's Tories - with the aid of Thompson, Caouette 
and the SC party are going to continue their present policies 
and that a lot of Canadians can look forward to a bleak 
year's ending and a worse 1963. 

WHO'S ON TOP???? 
One of the most populiar economic fairy tales is the one about 

private enterprise being controlled lby the thousands of "little" 
men who hold shares. 

But 911.1 per cent of Oanadians don't own any stock at a,JJ., and 
only 0.6 per cent ,QIWil over $25 thoUJSand worth. 

The few rich men who do own stocks have devised a system 
to ensure that control of the economy is vested in that same few. 
11he system is called "interlocking directorships". 

This means that, quite often, a siil'gle rich and powerful man 
sits en the board of directors of more than just one or two corpora
tions, thus ensuring the concentnation of contooil. 

For example, 45 per cent of Canadian directorships in domin
ant corporations are held by just 200 (ourt; of 18 million) rindividuals. 

Twenty-eight per cent - over a quarter - are held lby 90 
individuals. 

The directors of nine chartered banks hold 297 of the director
ships in dominant corporations in Canada. 

The directors of ten life insL11-ance companies hold 188 direc
bornhips in dominant corporations. 

In total 985 Canadian residents conlooil the Canadian director
ships in dominant corp'orations in Cm,ada. 

Less than a thousand people run the Canadian economy 
(or that part of it which is controlled in Canada.) 

"People's capitalism"? Like heck, unless by "people" y01.1. 
mean 'a tiny minority of very rich and very powerful economic 
dictators." 

UNION CONTRACT NOT ENOUGH 
Some examples of how 01.l.r gains, won so hard at the bar

gaining table - can so easily be taken away by action in the. 
legislative halls - are clearly visible now for all to see. 

The continuing climb of the C.P.I. shows us living costs are still going 
up and while we have some protection through our 'escalator' clauses the 
adjustments lag behind the increases and there is no government brakes 
on prices. 

Our 'Annual Increment' has already begun to diminish in the light of the 
government's 'austerity' program and their return to hard money and devalued 
currency. 

Now to add insult to injury PSI talks about increasing their 
rates BY AT LEAST 25 %. In the case of GM workers one 
quarter of this increase can be deducted from the annual im
provement factor. The Canadian U.A.W. will join with other 

ttnions in the Province to resist in every way possible this 
contemplated hike of health insurance rates. 

MEMO TO ALL 
UNIO,N BOWLERS 

From Stan Clair 
CLC Union Label Direc
tor and Bin Belanger, 
UAW Rec. Dept. Rep. 

"Sain1!hil'l - L e v in e, 
under ,contract w i t h 
Ama,rgamated 1Cloth.i.ng 
Workers, are now pro
ducing a uni:on lalbel 
bowling shirt kno1wn ,as 
the 'King Louis' line. 

"This is ,a Canadian 
fiirm and purchase of 
their products w i 1 1 
maintain jofbs for Can
adian Clothing W or'kers. 

"They are availalble 
on1ly tq,_rouglh sales re
presentatives of the 
Company or at y o u r 
le.cal !bowling estafblish
ment." 

UNIONS and POLITICS 
"Organized bbour hos always been 

in political activities. But it is most 
interested in who t government is do
ing and has to some extent engaged 
active politically when it believes 
that its operations in the economic 
sphere are being hampered or are 
likely to be hampered. Dyed-in-the
wool unionists follow the advice of 
their leaders in politics when they 
believe their unions ta be in danger. 

Workingmen generally react most 
violently politically when they have 
sustained personal loss or fear such a 
less. Among situations producing 
such a result are, unemployment, 
wage cuts and defeats in strikes. It 
seems to be probably that the more 
factors enumerated coincide, the 
more certain and the greater will 
be the political reaction". 

This is a quote from a text by 
an American professor of economics. 
Do we really have to wait as long 
as he says for real political action? 

Delegate Reports 

17TH JNNUAL 
CONFERENCE 
U.A.W. International Foundry 

Wage and Hour Council 
Green Bay, Wisconsin 

At this Council there were 
102 delegates, 51 locals repre
sented. The Director of the 
Foundry Department is Nelson 
J. Edwards, who was a worker 
in the Chrysler Foundry in the 
year 1937. 

Vice President is Pat Great
house who was Director of the 
Foundry Department last year 
and is now the head of the 
Organization Department. 

Bill Humphreys is Assistant 
Director of the Foundry Depart
ment. He has been a staff 
member in the Foundry De
partment since its inception. 
President of the Foundry Coun
cil is William Troestler; Vice 
President - Jack Ruston; Sec
retary Treasurer is James A. 
Alexander. 

I reported to the Council 
under Reports of Local Unions 
concerning the Foundry and I 
find that all Foundries in the 
U.A.W. have problems in auto
mation, speed-ups etc. 

One of the many resolutions 
that were passed was on reduc
ing workweek or workday with
out loss in pay, establishing 
longer vacation, additional paid 
holidays and earlier retire
ment. 

Honourable Gaylord Nelson, 
Governor of the State of Wis
consin spoke on political action 
along with many other fine 
speakers from Our Union. 

The next meeting of Sub 
Councils will be held in Mil
waukee in March, 1962 and an 
International Foundry Confer
ence in Cleveland September, 
1963. 

Tony Calabelle, Delegate 
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McKINNON SHOP COMMITTEE REPORT 
On November 5, 1962 an increase of 6c per hour or 2½% 

will go into effect, followed by another in November 4, 1963. This 
increase, as you are aware, represents part of the package 
negotiated by your Union less than a year ago. 

These increases will also in many classifications allow greater 
sick benefits under your sick benefit scheme. 

Your Committee finds that management - wherever they can 
get away with it - are pushing and attempting to speed-up the 
workers. The workers do not have to tolerate this and should 
immediately contact their union representative. Even if the 
foreman just breathes a little heavy call for your Committeeman. 

Even though we will not be negotiating a new contract for a 
couple of years, your Committee is already analysing some of the 
problems that confront all of us so that we will be well prepared 
when we do actually sit down at the bargaining table come the 
next set of negotiations. 

For example, I believe that SUB should be separated from 
Unemployment Insurance entirely. In other words, whether you 
draw unemployment insurance or not you should be entitled to 
draw SUB for any layoff including waiting periods. You should 
be paid automatically without having to report (and paid a hell 
of a lot quicker than in the recent layoffs). 

I also believe that SUB should be paid at least when a worker 
acquires seniority instead of having to wait a year before he or 
she is entitled to draw SUB. 

I believe we are behind in regards to Vacations. We, in my 
opinion, should have at least two weeks tacked onto our present 
vacation schedules. 

Although the plant is presently working steady and new people 
are being hired and in many areas overtime is experienced, can 
we safely say this will be the situation two years from now Your 
committee, like yourselves, hopes that it will be - but are not 
optimistic that it will be so. 

Two years from now, because of automation and international 
conditions is going to bring quite sharply to the attention of the 
workers the need to struggle for the shorter work week in order to 
combat unemployment. This is a struggle that must be taken 
up by the entire labour movement and whether you are a new 
worker or an older worker - male or female, you must become 
united toward this goal of the shorter work week. 

Ae we progress toward our next set of negotiations you will be 
hearing more of your union's policies in regards to your problems. 
You can make labour's goal a success or a failure. As a worker 
participating in your union's activities inside the plant and at 
union meetings there need be no failures. 

Any problem you have great or small contact your Union -
it's your union and it will be exactly what you wish to make it 
strong as a lion or weak as a kitten. 

Let's have more lions and less pussy-cats. 
Gordon L. Lambert-Chairman. 

IN FULL SWING 
Following another successful UAW Picnic Local 199's Recreation Com

mittee lined up a Golf Tournament for interested members. The results were 
posted in the shops and there are now 2 cups for annual competition -
the 'George Burt Trophy' donated by the International and the 'E. D. Baldwin 
Trophy' donated by the Local - won this year by Webb Cartwright and 
George Korince respectively. 

The Committee were also successful in launching the first Local 199 
UAW Men's 10 Pin Bowling League. We understand there may still be 
some openings - contact John Riley - Pres. ( Engine Plant No. 2) or John 
Washuta - Secy. ( Ball Bearing - West Side Plant 1) for information. 

The Local is still sponsoring two 10 pin teams in the City League and 
outfitted them with new shirts this year. 

The next major event of the Committee - in co-operation with W.A. 50 
- is a Dance Saturday, October 27. See your Plant Committeeman for 
tickets. 

Then the planning will take place for the Annual Kiddies Xmas Parties 
and the New Year's Celebration. 

Bro. Williamson, Chairman, says there is still room for some extra 
interested and willing workers on the Committee. 

~A!!!V.D~~ 

tJ 7§(S..:}'--0 
• "ELEPHONE 

--- "BOILER ROOMS" 
NOW PROMOTE 

EVERYTHING FROM RUGS 10 
DANCING LE550N5 AND 
CHILDREN15 PHOTOS. DON'T 
BUY FROM A COMPANY 
THAT PHONES YOU OFFER
ING 10 SEND A DEMON5TRA-
10R Wl1HOUT FIRST COMPAR· 
ING PRICES WITH THOSE AT 
LOCAL STORES. 

{!JIVE YOUR DOLLAR MORE POWER. 
WHEN YOUR FAMILY SHOPS FOR 
WOMEN1S AND GIRLS' APPAREL 
INSIST ON THE LABEL AT THE 
RIGHT. WHEN YOU BUY PRINTING 
INSIST ON THE LABEL (LEFT). 

Young Liberals 
Split Again 

According to the Globe & 
Mail, the Ontario Young Liberal 
Association, meeting in Hamil
ton lately, "split sharply over 
whether the party's platform in 
the last election was too fuzzy 
and indistinct for the Canadian 
voter to follow". 

We're not quite sure whether 
the split was over the charge 
that the program was too fuzzy 
to follow, or whether they could 
not agree that it was a good 
idea to have it that way. The 
news report noted: 

"A resolution submitted by 
Jerry Grafstein of Toronto was 
altered, shortened, amended 
and then finally defeated by the 
conference. 

"It called for the establish
ment of a policy committee to 
organize and re-examine policy. 

"Michael Walsh of Toronto 
said that the motion would have 
thrown a note of dissent into 
the party." 

Looks as though we can be 
sure of at least one more gen
eration of Liberals producing 
programs that will be too fuzzy · 
and indistinct to follow. 

SEEMS WE HAVE 
HEARD IT BEFORE 

"If public funds are used, 
political bureaucracy will be 
rampant." 

"Standards will be lowered". 
"Universal tax - supported 

coverage is socialism." 
"Government's cannot pro

vide for the necessities of the 
people." 

The above could be from 
those who today are opposing 
government health plans. But 
they are not. These are argu
ments used over 100 years ago 
by opponents of tax-supported 
public school education. 

DIEF'S PLAN FOR THE 
BIRDS .. . EGGS-ACTLY 

H. W. Herridge, House 
leader of the New Democratic 
Party, is not a man to go 
looking for needles in a hay
stack. 

Making his party's first con
tribution to the Throne speech 
debate in the House of Com
mons, Mr. Herridge declared 
that looking for constructive 
measures in the government
written S i> e e c h from the 
Throne wos like looking "for 
eggs in a cuckoo clock." 
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• • PLANNI G FOR PEOPLE. ■ 

Policy decisions occupied centre stage at the Palace 
Pier October 6, 7 ,and 8 when the Ontario New Demo
cratic Party convened - paving the way no doubt for an 
expected provincial election. 

Below is a very abridged version of the policy 
approved 1by the Provincial NDP Council which was sub
mitted to the Convention. 

With whatever changes suggested and accepted by 
the delegates (and we 1have not a full report yet) this 
policy is the main weapon in our struggle for the better
ment o,f t!his province and all who live within. 

PEOPLE AS CONSUMERS 
1. A New D emocratic Gov

ernment will establish a Con
sumers Bureau to help consum
ers get value for thei'I' money 
- protect them a,gainst 'price
fiX!ing' - ensure proper price 
markirug and corutent labelling 
and accurate descriptions of 
credit transactions - investigate 
quality of manufactured goods. 

2. A New Democratic Gov
ernment wiU pass a comprehen
sive 'Co-ope:riative Act' for con
sumer self help to encourage 
and promote activity in the field 
of Oo-operatives and Cred!it 
Unions. 

3. A New D emocratic Gov
ernment will introduce by stages 
a provincial med!ical insu:riance 
plan covering every,body and 
ensuring cOJnprehensive '!Medi
care' witJh tlhe costs equitably 
distri!buted. 

4. A New D emocratic Gov 
ernment will esitaiblwS'h a ,govern
ment operated Auto Insurance 
Plan covering ,a,11 owner1S ailld 
d!rivers and automaticaliy P,l'O
viding compensation dior acci
dent \ .ctims and their depend
ents. 

5. A New D emocratic Gov
ernment in Ontario will co-op
erate fully witlh. the Federal 
Government to estalblish. a Na
tional !Retirement Plan. 

-----
EthicaL Government 

'I1he Party pvoposes effective, 
honest government and pledges 
the enactmerut of a code of ethics 
for the public activity of the 
Legislature ,and municipal coun
cils. '!1he party w,ouJ,d Jower 
the voting a,ge to 18 and allow 
any citizen entitled Ito vote in 
iProvirucial election,s and also 
vote in municipail election. 

Appointments and promotions 
in ,government serv,ice would be 
taken out oif politics through an 
independent Civil Service Com
mission and the riJgiht to, organ. 
ize and 1ba11gain would be given 
those emplo:>- ees in Government 
Service. 

Human Rights 
A Provincial statute guaran

teeing individual freedom would 
be enacted, the judicial system 
would be enlarged to ensur~ 
quick ,action of the courts and 
a Public Defender with ade
quate staff would 1be set u,p. 

WeLfare 
'I'he New Democratic Govern

ment would eliminate i1Jhe pre• 
sent hodge podge ,of "ca,tegori
cal assistance pro,gram", and 
in3titute a comprehensive, co
ordinated sociail aid pvogram 
designed io provide aid to 1Jhose 
in need. 

MunicipaL Government 

WEALTH FOR OUR PEOPLE 

The 1aims uf the Party and a New Democratic Govern
ment. 

X To meet the needs ,of the people and ra!i,se living 
standards. 

x Produce a steady ,continuous growth rate and 
provide full employment. 

x C onserve and replenish our great natural wealth. 

x Achieve a just and rational 'balance on the alloca
tion of wea'1th produced to pulblic 1and priviate 
puriposes and distrifbute it so that every family has 
a decent ~tandard of living. 

!Since such planrr,inig eannot 'be fuHy effective except 
on a federal-provincial hasis the Party will press :fm
federial co-operation. 
Natura! Resources 

The ,Party 1will est11blish a system ~imilar to Hydro for the 
distribution of natural gas in the province. Lal'ge scale research 
will be undertaken to develop new sources of power such as 
nucl ear energy and devise !better methods of using t11aditional fuels. 
The Farmer 

The Party iV.'ill assure producers of adequate market ,power to 
increase farmers gross income and 1help preserve and enlarge 
the 'family farm' 1and will implement poJ.icies desi!gned to cub 
costs of production. 
Labour 

New ,Democratic Labour policy will ,strive for genuine la1bo·ur
m:magement co-operation and seek ·mature means of s'olvin,g irud1US
t1·ial prnblems. 

The Ontario Lalbour Relati'ons Act will /be overhauled and made 
more workaible. 

A New Democratic Government would immediately establish 
these minimum standards 1by :law: $1.25 hourly wage for /both men 
and women ; 8 statutory holidays wi1Jh pay; 2 weeks annual vsaoation 
wibh pay after 1 year of service - 3 fur those with 5 years or more; 
reduction in the work week to 40 hours without a reduction in pay. 

We suggest you restudy this programme - think it over - discuss 
it with your fe llow worker - clip it for future reference. 

CANADIAN PAPERS PLEASE COPY 
WiH the day ever come 

when anywhere in Canada 
we can pick up a daily 
newspaper and read an 
editorial comment such as 
the following? It appeared 
in the highly - respected 
British paper, "The Man
chester Guardian" : 

Further, a New Democratic 
Government will encoUJ'age and 
a:ssist the creative arts for public 
enjoyment - will proV'ide more 
op,porturuities for ,physical re
creation iby e:>Gpandmg IOIUr great 
outdoors iand help develo,p ama
teur ,sports and pillysLcal fitness. 

The New Democratic Party 
believes 1Jhe responsibilities now 
loaded on civic authorities have 
no relation to their capacity tg 
ca•rry them out within existing "W,aige earners are lee
boundaries with present soul'ces tured endlessly, 1but manu
of income ,and would undertake :facturers, with mo,re direct 
to esta1blish a systematic p110-
gram of estalblisihmg Jariger power than ,any t r 1a d e 

Treasury would issue a list 
of popular branded goods 
with the exact price that the 
new rate of tax represents. 
There would be no power to 
compel traders to follow it 
- but the publication of 
such a list would be a 
strong incentive to them to 
keep within it ... " 

A'NOTHER WAGE CUT 
PEOPLE AS CITIZENS muniicipal units ieading to "Re- union to influence living 

Educationai Opportunities gional Governments", at the costs, put up, or fai'l to re-
Equality of educational oppor- same time reassessing what re- duce, prices with scarcely 

tunity wtill ibe a ,miding ,,..,,,..; .,_ spons1bilities shouJ.d lbe left to ff ' . l -1:... uT.L. 
b~ .,.,._. the municipalities and wha1t an ° icia .LTOIWil • • • vv '11Y 

ciple in formuJiati.nJg educational revenue sources sihouJ.d ,be avail- does the government de
poJ.icy. The ,p,reselllt comusion 
resulting from the "top impos. 0Jble Ito them to carry out these liberately use its fiscal 
ed" educatioillal ,pattem will be responsibilities. powers to put up prices? 
•C'leared - ,better use will ibe And why does it tamely 
made ,of aviawl.ialble Federal - ~ a,c,cept iJhe 1aibuse olf tax in-
iiunds for more teacher trainirug - • criea'ses when mainufactur-
and =icula,r ,researldh. and in- ~ 0 
tensified unemployed retralin- UNI ers 1or retaileris use them to 
ing. make ,morre profit for them-

equitabJ.e sharing oil: educaition ••• ric;,c; l..11 ~~- / 
The Party pvoposes lal more n .... a...:.1 ~-,· I selves? ... 

cost.s ,between the Pirovi.Jreiail paT\P"l4 ' "When purchase t a X 
treasury and municipalities. :,t'V,.I, 

111 
' changes it would help if the 

Every increase in prices means a 
cut in salary or wages to the aver
age worker. The devaluation of the 
dollar by our government was a 
political dec ision which has brought 
a long list of price increases. It 
will probably be November before we 
see the full effect of our devalu
ated dollars. Price changes in many 
cases will start with the manufac
turer, then to the wholesale and then, 
in the retail trade. 

Even where our union contracts 
provide for a wage-hike based on an 
increase in the cost-of.Jiving many 
will be wondering what happened to 
the last negotiated wage or salary 
increase. 
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LABOUR LEAD,ERS 
Rf PLY TO R'IND 

The strike weapon is still neces
sary, trade union leaders have said 
in reply to Dean Ivan C. Rand. 

Dean Rand, a former Supreme 
Court of Canada justice, who camo 
up with the "Rand formula" of union; 
dues checkoff, had said that the 
strike was an outdated weapon thati 
is hurting the public. 

David Archer, president of th11 
Ontario Federation of Labour, refused 
to accept Dean Rand's alternative o~ 
compulsory arbitration. 

Arbitration of third -party interven
tion is an "abdication of responsibility 
on both sides," said Mr. Archer. 

Claude Jodoin, President Canadian 
Labour Congress, said that "free col
lective bargaining" includ ing the right 
to strike, rema ins the most efficient 
and democratic method of canductin9 
labour-management rela tions. 

Bill Jenoves, a CLC vice-president, 
said: "Until such time as a new 
method is found to settle differences, 
there is absolutely and p~~itively na 
other weapon we can use . 

Strikes in 1961 cost Canada 
l / l 000th of the time lost through 
unemployment, according to latest 
official statistics. 

David Lewis, top labour lawyer and 
New Democrat ic MP, said the strike 
was "an important part of a gen
uinely free society." 

"Is should be possible for a group 
of men and women to say whether 
they will or will not work under given 
conditions," Mr. Lewis declared . 

Strikes should be avoided if pos
sible, he said, but taking away the 
right to strike would be a depriva
tion of liberty. 

Praf. H. D. Woods of McGill said 
the strike was declining as an instru
ment of labour-management relations 
throughout the western world. Bot~ 
sides would be put in a legalistic 
strait.jacket, he said, if strikes wen! 
abolished. 

News and Views 

WHAT FLEMING 
DID1N'T SAY 

Justice !Minister Fleming. w'ho 
was kicked ,out of ,the Finance 
portfolio but retains other :posts 
relating to fiscal pol.icy, ltold the 
Interruatiunal Monetary Fund in 
Washington that the worist of 
Canada's economic crisis is over, 
that things are lookmg up. 

• They're not Looking up 
enough to remove the speciaL 
import restrictions, though. 
• And no Long-term .1.?Lu
tion has been found. 

• But Long - term soLutions 
take pLanning, and Tory gov
ernments won't pLan. * SO W!HY HAV'E A TORY 

GOVERNIMENT? 

OUR ''PRO,TECTORS" 
We owe to the Vancouver 

Sun the information that 1Jhe 
government has produced 
still an ,t1her of its manuals 
albout "What 'Do Do Till the 
Fallout Comes-How to Sur
vive, How to Look After 
Animals, What to Do about 
Your Croips", etc. 

The newest booklet is a 
special issue for Carnadian 
troops, on huw to handle 
survivors of a nuclear attack. 
This at least starts with an 
optimisti'c assumption. 

It warns the troops, how
ever, tha,t ,after the bomb 
falls ,peo,ple are a1pt to con
gregate around places where 
there lS food and shelter. 
People are funny that way. 

"They are potent i a 11 y 
aggressive and could ,become 
hostile", the booklet warns. 

!However, the troops are 
advised, don't ,shoot at the 
suTViVOl'S immediate:ly. Wait 
a bit. The Vancouver Sun 
continues: 

"But !i:f the mob starts 
shooting, out of starvation or 
doopel'ation, then the officer 
m command should observe 
the following rule ,of tlhumb: 

"If the fire is deliberate and 
on a large scale lhe must 
eiroh.er withdraw or order the 
return of aimed fire'." 

Well, it's nice to know 
what we're up a,gairust. iMay
be we !Should stop worrying 
a:bout having Canadi 1a1 n 
troops armed wli.1:ih nuclear 
weapons, and just start a 
campaign to sto,p having Oan
adian troops aDmed. 

Medical Care in Europe 
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STEWARD'S 
TRAINING ,CLASSES 

Through the action of 199's 
Education Committee with the 
co-operation of Al Schroeder, 
Canadian UAW Educational 
Director a programme of 5 
consecutive M o n d a y night 
Training Classes for Stewards 
( Committeemen) has been set 
up scheduled to start in our 
Hall (Room 1) Monday, Oct. 15. 

A working group from the 
other UAW Locals in the Niag
ara Peninsula was convened 
and participating along with 199 
will be Locals 676 (Hayes Steel 

Merritton) 275 Dominion 
Forgings - Welland) and 1054 
(Ford Glass Plant-Stamford). 

It is not necessary that you 
be a Steward (or Committee
man) to attend. Members 
planning on becoming active 
or other active members who 
are not shop stewards are 
especially invited. 

The five topics for discussion 
in order of appearance will be 
- Building Solidarity; Collec• 
tive Bargaining; Processing a 
Grievance; Dealing with Man
agement; Arbitration. 

Here is your chance to learn 
the grass roots basic mean
ing of unionism. We hope 
to see you Monday, October 15 
an devery Monday thereafter 

. through November 12. 

WHAT GOVERNMENTS PAY FOR 

Physicians' Hospital Dentists' 
Bills for and Surgi- Convales• Eyeglasses, Bills for Dental 

Home and cal Fees; cent and Prescribed Other Ordinary Plates 

Office Laboratory Nursing- Drugs and Medical Dental and 

Calls Costs Home Care Medicines Appliances Care Bridges 

WEST GERMANY YES"' YES YES YES YES YES YES 

SWEDEN YES* YES '~ YES YES '' YES"' NO NO 

BRITAIN YES YES YES YES '' YES ':, YES ':, YES* 

FRANCE YES* YES* YES* YES ''' YES* YES '-' YES* 
ITALY YES YES YES* YES YES'' YES YES* 
AUSTRIA YES YES YES YES YES YES YES 
NETHERLANDS YES YES NO NO YES ':, YES* YES* 
DENMARK YES* YES YES NO YES* ·YES* NO 

'''Assistance limited, or fees paid in part by patient. 
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WE SHOULD 
BE PROUD 

At the time of writing it 
was still too early to know 
if this year's Community 
Chest Drive would be 
successful but all signs 
pointed to it - by the end 
of the first week well 
over $70,000-almost 20% 
of the objective had been 
pledged. Unofficial re
turns from in-plant can
vasse:-s in McKinnon's 
showed 30% of their ob
jective in the first 3 days 
and average donations 
over $13.00. 

If the Chest objective is 
not reached this year it 
will not be because people 
in industry did not do 
their fair share. 

Congress Calls 
For Pensions 

The Canadian Labour Con
gress proposed introduction of 
a National Contributory Pension 
Plan to supplement present Old 
Age Pensions. Claude Jodoin, 
CLC President, said the labour 
organization'3 executive Coun
cil, meeting in ottawa for the 
past few days, had discussed 
problems of older people in 
dealing with a number of re
solutions referred to the Execu
tive by the National Convention 
of the CLC in April. 

The National Plan favoured 
by the Congress would provide: 

1. Contributions by employ
ees, employers and govern
ment, though not necessarily on 
an equal basis. Provision would 
also be made for contributions 
by persons who are self-em
ployed. 

2. Full portability so that 
workers could retain their pen
sion rights regardless of job 
changes. · 

3. Universal and compulsory 
participation by employers and 
employees. 

4. Pension payments related 
to earnings. 

5. Inclusion of s u r v i v o r 
benefits. 

6. Provi5ion for normal re
tirement at 65, but earlier in 
the event of disability. 

7. Provision for integration 
with or supplementation by ex
isting private pension plans. 

8. Inclusion of a provision 
to protect purchasing power 
from loss due to inflation. 

9. Establishment of a mini
mum pension to provide a 
health and decency standard in 
retirement. 

The CLC had some sugges
tions concerning the present Old 
Age Pension Plan. It proposed 
that the pensionable age, with
out a means test, be reduced to 
65 years and that the monthly 
pension be increased to $75. An 
escalator clause was advocated 
to provide protection against 
rising living costs and it was 
suggested that there be a 
periodic review of national liv, 
ing standards so that the living 
standards of pensioners should 
not get out of line with those 
of others. 

The labour group also asked 
for a program of housing suited 
in price and accommodation to 
pensioners who could not afford 
suitable shelter. 

OTHER UNITS 

ONE TO GO 
Sinice the la:st is:sue of 

News & Vtews Lincoln 
Motors memlbers secured a 
new contr,act 1and an agree
ment was signed by work
ers in the Welland Vale 
Works & Shurly Works of 
the 'Vale' Manu:fiacturing 
Co. 

Terms of both agree
ments were reported out at 
the Septem'ber meeting and 
while our members did not 
get everything to which 
they are entitled ff'om dis
cussion with the commit
tees it s,eems the new con
t ract provisfons are work
ing out satisfactorily. 

N egotia,tions 1between the 
Anthes Shop Committee 
and Anthes Imperi1al have 
gone beyond the 35 day 
limit and the Union - to 
satisfy provincial legisla
tion, has applied for con
ciliation. 'I'he Company 
continues to meet with the 
Oommittee lbut very little 
pr,ogreS1s h1as been made 
and it seems evident there 
will be no move until we 
are legally free to take 
economic action. 

NOT NEW 
Government health pro

grams are not new. Ger
many has had one since 
1893, Austria since 1888, 
Sweden since 1891, Den
mark since 1892, Belgium 
since 1894, Norway since 
1909 and Switzerland since 
1911. 

AND THE CANADIAN 
DOCTOR AND OTHER 
PRIVATE ENTERPRISERS 
HAVE THE GALL TO 
CALL CANADA A PRO
GRESSIVE COUNTRY. 
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Isn,t It the Truth? 
That the foundation of your 

home, or any building, if done 
right, makes for a solid and 
permanent structure. 

That is why Free Trade 
Unions are built on the founda
tion laid by the Active Trade 
Unionists of yesterday who sac
rificed time and money for the 
betterment of all people. 

Organized Labour has always 
been interested in Legislation -
but only becomes active politic
ally when they believe that 
their operations in the economic 
field are being tampered with 
or likely to be - in such ways 
as wage cuts, unemployment or 
defeat in strikes. 
ISN'T IT THE TRUTH 

That there are forces in this 
year 1962 who are hampering 
and obstructing the proper func
tioning of Collective Bargain
ing. It is becoming more ob
vious to all active Trade Union
ists that we must have a Polit
ical Arm to back up and retain 
the gains we have made at the 
bargaining table. 

In Local 199 we have affili, 
ated with the New Democratic 
Party, whose aims and objects 
are the same as ours namely, 
a better life for all people 
everywhere, good pay for a 
good days work - with security 
in our late years on retirement. 

"Supporting the New Demo
cratic Party" does not mean 
when we have become affiliated 
and 5c is sent the Party for 
every member each month 
that is all we must do before 
a change from the old line 
parties is made. Work at all 
times in putting forward to our 
neighbours and the fellow who 
works next to us what this 
Party stands for and the need to 
change to Trade Unionist who 
stands to lose the most by re
electing the reactionary parties 
and also remember that under 
our system we are governed by 
the Party who wins most seats. 

So at all times we must be 
talking it up. Let us, like the 
pioneers who helped build the 
Trade Union, sacrifice some 
time and money and carry on 
building for the future through 
Political Action. It is surely 
necessary in this changing 
world where automation, speed 
up, unemployment, layoffs are 
becoming more prevalent. We 
the people, have it in our 
hands. So let's get busy and 
make the change. H.G. 
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IHIGHBALLS and lowballs .. -II 
The automobile ·of tomorrow 

will be faster than sound. You'll 
be in the hospital 'before you 
start 1Jhe motor. 

W omen's fashions are some
thing like good advice. They 
go in one year and out the 
other. 

"Daddy," asked the little boy, 
"why is a man allowed only one 
wife?" 

"Son," whispered Dad with a 
precautiona,ry gtance to,ward the 
kitchen , "wihen you get older 
you will realize that the >law 
protects those wiho are unable 
to protect themselves." 

A good set of bowels is worth 
more to a man than any amount 
of brains. 

A third of the food you eat 
keeps you alive and the other 
two-thirds keeps the doctor,. 
alive. 

'Td like to make an appoint-
ment with the dentist." 

"Sorry he's out just now." 
"When will he be out again?" 

'IWhat makes you think your 
wife is getting tired of you?" 

'Every day this week she lhias 
wrapped my lunch in a road 
map!" 

Hear this one about 
estate man who was 
the marsh - mallow 
thr01J,gh a house. 

the real 
showing 

blonde 

"Now in this wing," he said, 
"we have the master bedroom, 
bath and den. 

She slashed him a daggery 
look: "And den what?" 

The farmer was getting tired 
of answering the naive ques
tions of the young couple from 
the city. As rtlhey approached 
the barnyard, the young lady 
exclaimed: "Oh, look at all those 
lovely geese! But ~ow do you 
tell them frO!lll the ganders?" 

"T o tell you tihe truth," re
plied Vhe farmer wearily, "I 
just let them figure it out for 
themselves. 

Sign in a midtown hotel. 
Gentlemen registering with bags 
must have luggage. 

I don't mind men who kiss 
and tell, r!lhe girl said. At my 
age I need all the advertising 
i can ,get! 

The fleas had just finished a 
hard day at the circus. Said 
one: Shall we walk home or 
take a dog? 

'I1here is no sadder sigiht itlhan 
a young pessimist, eX!cept an old 
optimist. 

Are You 
Subversive? 

If you claim that all are free, 
you're subversil'e; 

If you say "they ought to be," 
you're subversive; 

Some were born to live in slums; 
Some must cat the other's crumbs; 
If you can't discern the bums 

you're subversive; 
If you hate what your boss likes 

you're subversive; 
If you favour labour strikes, 

you're subvcrsi,•c; 
Company unions are just fine, 
In the town, or woods, or mine; 
H you won ' t cross a picket I ine 

you're subversive:, 
If you harp on social themes, 

you're subvcr~"1e; 
If you harbour hopeful dreams, 

you're subversive; 
They encourage so and so; 
\Vagcs arc too high we know, 
Bt:t if you don't pay what you owe 

you're subversive; 
If you mention Negro rights, 

you're subversive; 
If you equate blacks with whites, 

you're subversive; 
\Ve know full well that some were 

made, 
To do the work while others played; 
H from this premise you have strayed, 

l o~•'re subversive; 
If you to the future look, 

you're subversive; 
If you read a social book, 

you're subversive; 
When the founding fathers died, 
EvcrythinR" was cut and dried, 
If you think. there's more besides, 

you're subversive; 
\Vhcn you shape a forward course, 

you're subversive; 
W hen you st2rt to doubt the source, 

you're subversive; 
\Vhen they riag the final bell, 
To reserve where saints may dwell, 
And you refuse to go to bell, 

you're ~..._bverslve; 
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daffynitions 
Discussion: An argument that 

nobody is particularly inter
ested in. 

Absence: What makes the 
heart go wander. 

Braggart: Person who enters 
a conversation feat first. 

Conscience: That still small 
voice that tells you what other 
people should do. 

Science: An orderly arrange
ment of what at the moment 
seems to be facts. 

Mistress: Something between 
a mister and a mattress. 

YOUR 
UNION MEETING 

DANCE 
Joint WA 50 - 199 Recreation Committee Dance 

U.A.W. HALL HALL A 

SATURDAY, OCTOBER 27, 1962 
B-12P.M. 

Dancing to the music of the "SoLidaires" 

Spot Prizes Refreshments 

Dress Optional Admission - $2.00 per couple 

Management's 'Stone A,ge Attitudes' 
TORONTO (CPA) - Can

adian management has been 
told it must abandon its Stone 
Age attitude toward the trade 
union movement if the country 
is to solve its economic prob
lems and compete in world 
markets. 

Donald MacDonald, secre
tary-treasurer of the Canadian 
Labour Congress, told a Can
adian National Exhibition direc
tors' luncheon that the climate 
for organized labour in Canada 
differed markedly from that in 
Western Europe. 

In Europe, labour had played 
a major role in tackling the eco
nomic problems of some coun
tries and this could be attribut
ed to the full acceptance of the 
union movement by manage
ment. 

In Canada, however, manage
ment accorded only grudging 
recognition to organized labour 
and in most cases had to be 
coerced tm·ough legislation or 
other means to grant unions 
recognition. 

MacDonald said the National 
Productivity Council was only a 
small beginning of what should 
be a much more thoroughgoing 
effort to maintain a viable econ
omy. Increases in productivity 
were not going to be achieved 
merely by meetings of the coun
cil or by government appeals 
and slogans. 

and plant level," the CLC sec
retary-treasurer declared. " It 
will need a genuine sense of 
partnership in the national in
terest, not merely a profession 
of interest while management 
and labour are engaged in a 
war of attrition". 

Maturity in labour - manage
ment relations, MacDonald 
said, did not mean sweetheart 
agreements or capitulation by 
one side or the other. But col
lective bargaining could be
come more of a rational process 
and less a_ form of guerilla war
fare. 

Such maturity in relation
ships was an indispensable pre
requisite for an economy which 
hopes not only to survive but to 
make progress in a world de
veloping into a system of large 
economic blocs. 

Cpp,riRhteq; labor Features 

"Effective action in depth can "He's going a little bit too 
only take place at the industry far ! 11 
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CREDIT UNION CORNER 
CREDIT UNION DAY 

Credit Union Day could be described as the International 
Credit Union holiday, celebrated by credit union people and 
their friends all over the world. It is held each year on the 
third Thursday of October. This year Credit Union Day is 
Thursday, October 18. 

This is the fourteenth annual observance of Credit Union 
Day. It was originated by the Credit Union National Associ
ation in 1948, and is more widely observed each year. 

The credit union idea was conceived over one hundred 
years ago in Germany at a time of depression, drought 
and misery. The idea spread to Canada in 1900 through the 
efforts of Alphonse Desjardins who could no longer stand 
to see his neighbours fall prey to unscrupulous money
lenders. In both Germany and Canada the pioneer credit 
unions were an immediate success and it did not take 
long for the movement to spread to the U.S. and other 
parts of theworld. 

PEOPLE HELPING PEOPLE-TO ECONOMIC PROGRESS 
The above slogan is the theme of this year's Credit 

Union Day. Credit Union people have proved that we can 
work together, pooling our resources, to help alleviate misery, 
catastrophe and usury. Usury, the age-old malady brought 
on by greedy money lenders, has been checked somewhat 
in recent years no small thanks to the credit unions. It 
has been estimated by credit union leaders that our move
ment has played a large part in bringing about improved 
loan laws to protect the individual. 

However, let us not make any mistake about it. There 
is still much to be done. In our own credit union we are 
constantly being faced with situations that utterly amaze us. 
For example, there are numerous cases where an individual 
has faithfully maintained payments to a creditor over a 
period of years only to find that little or nothing has been 
deducted from the actual principal amount of his loan. 
Probably a great number of our members have had similar 
nasty credit experiences before becoming acquainted with 
their credit union. 

On Credit Union Day, October 18, we urge you to tell 
others about your credit union. Not only your fellow 
workers, but tell your friends and neighbours also. Credit 
Unions are doing a good job to help people to economic 
progress. We want to share our idea with more and more 
people. 

ANNUAL MEMBERSHIP DRIVE 
What better time than Credit Union Week to begin 

another drive for new members. Each member is being 
given the opportunity to help boost the membership of his 
credit union. The more members we get, the more each 
one of us can share in the benefits of the credit union. 

Again, prizes totalling $80.00 are being offered to those 
who make the best showing. New members will receive 
either an imprinted pocket saver (men) or a plastic rain 
hood (ladies). 

For details visit the credit union office and pick up a 
handy kit. You will feel good boosting your credit union. 
Start talking it up on Credit Union Day, October 18 and 
keep plugging until you have won some extra cash for your 
credit union account. 

HERE and THERE 
Our own credit union recently reached a milestone 

when total membership climbed to two thousand. Total share 
savings now exceed $650,000.00 or $325.00 per member. For 
the first nine months of 1962, your credit union made total 
loans exceeding $700,000.00. An interesting fact, very vital 
to us in the automotive industry is that almost $300,000.00 
was loaned to purchase autos. 

/ 

LOCAL 199 UAW 

GENERAL 
MEMBERSHIP MEETING 

8:00 p.m. 

Wednesday~ Nov. 14, 1962 
Be Interested in Your Union's Affairs 

Attend Your Union Meetings 
UNION HALL 45-47 CARLISLE ST. 

CORPORATE PROFITS UP 
- JOBS DOWN 

The auto industry has been having a tremendous year - if 
you avoid talking about workers and jobs. 

Production is high. Profits are higher. But the number of 
workers and jobs are down. 

In the first six months this year compared to 1957, 11 per 
cent fewer workers produced eight per cent more cars and trucks. 
These are the latest employment figures available. 

Car and truck production totalled about 4.3 million vehicles 
through June of this year, about 302,000 higher than the same six 
month period five years ago. But that production was achieved 
with approximately 69,000 fewer workers than in 1957. 

Meanwhile, however, auto company profits were booming. 
General Motors' profits after taxes for the first six months this 
year totalled $776 million, a 76 per cent increase over the $440 
million the giant corporation made during the first six months 
last year. 

Ford's profits for the same period totalled $268.3 million after 
taxes, a 28.1 per cent jump over the same period of 1961. Chrysler 
reported an $11.9 million profit for 1962's first six months; in the 
same time last year, it had reported a $15.7 million loss after 
tax refunds. 

And American Motors profits for the nine months ending June 
30 totalled $39.2 million after taxes and after allowances for profit 
sharing, an increase of 50 per cent over the $20.1 million profit 
reported for the nine month period the year before. 

What has been happening to auto industry employment, result
ing in the prolonged layoff of tens of thousands of workers, many 
with high seniority, is shown by comparison of both production and 
employment figures for 1962 and other years. 

The above comparison of this year's production and employ
ment with 1957 is considered the most realistic because trucks 
amounted to about the same proportion of production in both 
periods. 

In 1956, however, when truck production was less than one 
percentage point higher, _a total of about 3,800,000 vehicles was 
manufactured by 656,000 workers. That was for the first six 
months of that year. 

In the same period of 1962, about 4,300,000 cars and trucks 
were produced by 562,000 workers. That means the auto com
panies produced about 400,000 more vehicles in the first six months 
this year than for the same period of 1956, but with approximately 
104,000 fewer production workers. 

In other words, 1962 might be a good year for the auto com
panies in terms of production and profits but it's one in which the 
impact of automation and technological change on people and 
jobs is becoming increasingly plain. 
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