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GM Lay-offs Rise 
General Motors are at it again. This time it's "model change" 

lay-offs - and this year it seems worse than ever. 
Management gave the committee their estimates before the vacation 

per iod and the situation was reviewed by Gord Lambert, plant chairman 
for membership at the unit meeting, Wed., August. 14. 

It appeared that Commercial Motors - working on non-automotive 
production - would lose no time except inventory - their slack time 
occurring earlier this year. Other departments where schedules were 
up were Bearing, Fuel Pump (AC Motor), Radio and inventory should 
be the only lay-off period. 

INVENTORY WAS SET FOR 
FOUR DAYS IN THE WEEK 
OF SEPT. 1, IMMEDIATELY 
FOLLOWING LABOUR DAY. 

Delco, Horn and the Forge Shop 
were slated to work one week 
following vacation and then shut 
down until Sept. 9. Most depart
ments in the Foundry were to lose 
the week of August 12, not re
suming post vacation production 
until August 19. 

The hardest hit - and it seems 
they always are - were the Gear 
and Transmission. The Machining 
lines were due to work only one 
week after vacation and then shut 
down for a month - resuming pro
duction Sept. 16. The Assembly 
lines wouldn't start up for another 
week. 

The company proposed exercising 
departmental seniority only and at 

the time of writing it was not 
known if schedules had been re
vised up or if this limited seniority 
was acceptable to the unit meeting. 

Remember - any time you are 
laid off - report immediately to 
the Unemployment Insurance Office 
and to the GM S.U.B. office located 
at Plant 1. If you think you aren't 
getting a 'fair shake' contact your 
Committeeman or call the Union 
Office. 

Unions Are Evil? 
With Labour Day just around the 

corner and after reading some of 
the alarums in the conservative 
press of the evils of unions, perhaps 
we should take stock of the situa
tion and try and figure out how 
much better off we'd be without 
them. 
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Joining a union means the loss of 
an individual's liberties through 
being regimented and dominated. 
Remember before unions we had 
full freedom? - to do a day and a 
half's work for a day's pay - we 
had a perfect liberty to stand on 
our own two feet and bargain with 
the boss, and if we didn 't like his 
decision we certainly weren't pre
vented from leaving and looking 
for a job elsewhere. And we could 
be pushed around anytime - no 
one regimented us against that. 

But unions changed all that -
and not even the non-union em
ployee is free of their domination 
- for as a result of our being 
dragooned into accepting raises 
even the non-members have been 
intimidated into taking them too. 

And that good old 6-day week 
we came to know and love so well 
was scrapped by unions and they 
foisted the 5-day week on us -
and horrors! they're talking now 
of a 4-day week. God spare us! 
And after getting us more money 
the unions started cutting hours. 
Instead of being free to work 72 
hours in 6 days they cut us down 
to 40 in 5! 

Ever since the union got us, 
we had to take more pay -
but they grabbed it back. Why 
for every extra $50.00 a month 
they forced on us, they made 
us pay as much as $2.50 in dues. 

(Continued on page 12) 



J as it happens ... I 
FEWER HOMES BEING BUILT 

Statistics show that far fewer homes are being 
built this year 'in Canada than were built in 
1956. This is a serious situation in view of the 
need and the hight rents on available accom
modation. 

Biggest slump is in Quebec, Ontario and 
Manitoba. 

* * * 
Toronto showed the highest cost-of-living 

figures again, at the end of June. Index stood 
at 125.2 with Ottawa next at 123.2. This trend 
is continuing. 

* * * 
The Canadian Post Office Department is test

ing the worlds' first electronic mail-sorting 
system to compare it with the mechanical 
"Transorma" sorter. Should the tests prove 
favorable to the electronic method, the latter 
system will be introduced into most Canadian 
cities. 

The electr,onic sorter can "read" addresses and 
sort mail at the rate of 40,000 letters per hour, 
while the Transorma ( one of which has been 
in use in the Peterborough, Ont., post office for 
the past two years) is said to be capable of 
sorting 15,000 letters per hour. 

* * * 
The Canadian Association for Adult Education 

(CAAE) announced that A. L. (Bert) Hepworth, 
director of the education and research depart
ment of the Canadian Brotherhood of Railway 
Employees and Other Transport Workers (CLC) , 
has been awarded one of ten Study Travel 
Awards made available through a grant fr.om 
the Fund for Adult Education in New York. 

Mr. Hepworth will use the award to complete 
a study and evaluation of the education program 
of the Canadian Labor Congress. 

* * * 
Two strikes were settled in Windsor after 

workers had been on the picket lines for 110 and 
103 days respectively. Employees of the C. H. 
Smith Department Store and employees of the 
Honey Dew Restaurant both won wage increases 
and other benefits. Both groups of employees 
are members of the Retail, Wholesale and 
Department Store Union (CLC). 
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One tenth of the population of the U.S.A.
a total of almost 17 million-is receiving free food ( 
from the government, according to recent U.S. 
department of agriculture figures. During the 
peak depression years, the total never went 
over 13 million. 

Most of those receiving free food-12 million
are school children covered by the school lunch 
program. The remainder are persons in chari
table institutions or members of families on 
relief. 

The food is taken from the surplus stocks 
gathered under the farm price support program, 
and amounts to more than 1 million pounds per 
year. The Agriculture Department says that the 
number receiving free food is rising. 

State welfare agencies determine who is elig
ible for the food, except in the case of school 
lunches which are not given on the basis of 
need. 37 of the 48 states participate. 

* * * 
The new federal Minister of Labor, Michael 

Starr, has promised to study federal labor legis
lation with a view to revision. The new minister, 
who has never carried a union card, said he 
intended to look over all federal legislation with 
the co-operation of both unions and management. 
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Editorial 

LABOUR DAY AND UNITY 
Eighty-five years ago, 10,000 Toronto workers 

in supporting th e printer's strike for th e 9 hour 
day, t h rough mass meetings forced the govern
ment to amend th e Criminal Code t o make trade 
unions legal. They did that and won the strike too. 

These meetings were the beginning of union 
solidarity in C anada and rapidly spread to 
Ottawa and Montreal, and beginning in the '80's 
became annu al affairs culminating in the official 
recogn ition of Labour Day as a statu tory holiday 
in 1894. 

The successes of 1872 pointed th e way to 
achievement by co- operation. The idea of a 
n ational labour congress, too, grew out of the 
9-hour day campaign and those mass meetings. 

In 1873 the Canadian L abour Union held its 
first convention in Toron t,o, and while it consisted 
only of Ontario unions and faded during the de
pression of the late '70's it paved the way for 
later efforts toward labour unity in Canada. 

This need for co-operation was the basis of 
the Trades & Labour Congress built in the years 
after 1883. This same need led to th e creation of 
provincial co- ordinating bodies and later the 
P rovincial Labour F ederations. Thus the C.L .U. 
was in reality th e ancestor of ou r On tario Federa
tion of L abour as well as the Canadian Labour 
Congress which is n ow the voice of 1,100,000 
organ ized workers. 

Behind this gradu al growth lie many years of 
tough, bitter struggles by the men and women 
who built each of the many unions now re
presented in the central bodies. There were de
cades of co-operation through the congresses and 
federations bringing the strength of the whole 
labour movement to the aid of those in need of 
assistance and forcing social security and other 
measures that benefited all working people. 

This Labour Day - 1957 - is the first success
ful commemoration of labour solidarity in Canada. 
Let us remember well this anniversary. 

Let us remember too that despite our greater 
organized n umbers the majority of Canadian 
workers are not organized. Let u s look clearly at 
the economic insecurity t hreatening our future 
- at the alarming concentration of our natural 
resources in the h ands of the few - at the 
frightening shadow of automation which , if con
trolled by the few, will reward only them. 

We must use our collective bargaining strength 
to protect the interests of people - all people. 

To meet that challenge we will need th e same 
self- sacrificing courage which built our move
ment in its earlier days - and that same team
work which 85 years ago won a strike - removed 
the stigma of conspiracy from trade unionism -
and made unions an integral part of our Canadian 
society. 

PROFITS 

Amid all of the over
played publicity of the 
Senate's investigations of 
unions in the U.S.A. one 
news item may have been 
overlooked by our mem
bers. 

A Congressional Com
mittee has accused Gen
eral Motors of "manipu
lating" figures on a mili
tary airplane contract -
with the result that GM 
apparently picked up a 
mere seventeen million 
dollars in excess profits! 

Now the question is -
how will the conservative 
newspapers (who get fifty
four million dollars worth 
of business per year from 
GM) find a way to blame 
it all on labour? 

And speaking of profits 
- did you catch the hor
rible news the other day 
that GM's profits had slip
ped dur ing the second 
quarter of 1957? 

Relax kiddies - don't 
tear up those stock cer ti
ficates - closer reading 
shows the 'Motors' earn
ings "slipped" from $220,-
878,000.00 to $219.878.00. 
Whew! For a while we 
were afraid GM was going 
bankrupt. 
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Probing the Earth 

What • 
IS 

You are probably seeing and 
hearing a lot about I .G.Y. and 
wondering what it is all about. 

I.G.Y. stands for International 
Geophysical Year. It is a com
bined and co-ordinated attempt 
by some of the worlds' foremost 
scientists to learn more about 
the earth and its environment 
than was ever before known. 

The "year" will last from July 
1957 to December 1958 - a 
period of 18 months. Scientists 
from most of the major coun
t ries are participating, including 
Canada. Men from Russia and 
the U.S. will be co-operating 
scientifically - a feat which 
they are unable to do politically 
. .. yet. 

The main fields to be investi
gated are: Aurora and airglow; 
cosmic rays; geomagnetism; 
glaciology; gravity; the iono
sphere; longitude and latitude; 
meteorology; oceanography; 
seismology; solar activity; 
rocket and satellite studies of 
the upper atmosphere. 

It is expected that working 
together these scientists will 
find out in a short time what it 
would take them a hundred 
years to discover working 
separately. 

Plans have been in the mak
ing since 1950 and the cost of 
I.G.Y. is estimated at half a 
billion dollars. 

1957 -8 was chosen as the best 
time because it is a year of 
maximum sunspot activity. This 
is the reason, in fact, that we 
have been having such weather 
irregularities and storms. 

The headquarters of I.G.Y. is 
Brussels, but Canada alone has 
20 stations studying the iono
sphere-a band of rarified gas 
found between 50 and 250 miles 
above the earths' surface, and 
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containing electrified particles 
which reflect radio waves, mak
ing long-range radio communi
cation possible. 

Canadian ships will take part 
in attempts to find out how long 
it takes for deep water to travel 
from polar regions to the quator 
and back again. And two expedi
tions from the University of 
Toronto are going to study 
glaciers in the north. 

But Canada's biggest contri
bution will be under the joint 
direction of the National Re
search Council and the Univer
sity of Saskatchewan. They will 
study air glow and the aurora 
borealis-the weird display of 
"northern lights" which has 
interested and baffled man for 
centuries. 

1 O Million Get 
Social Security 

Those who consider the United 
States as the last stronghold of 
"free" enterprise will be astonished 
to learn that it is one of the 
world's foremost "welfare states". 

Ten million people in the U.S. 
are now receiving payments under 

the old age and survivors insur( 
ance system established with strong 
labor support during the days of 
the New Deal. 

In June a Mrs. Jane Gavin be
came the 10-millionth person to 
go on social security payments. 
She is a widow with two children. 
Her husband who worked for a 
tobacco pipe company was killed 
on April 20th. His family now gets 
$200 a month. 

Male workers over 65 and 
women over 62 are entitled .to 
benefits. They number over five 
and a half million. Persons 62 and 
over who are getting benefits num
ber 8.3 million while a million 
and a half children receive monthly 
payments. 

The average benefit now being 
paid to retired workers with no 
dependants is $61 a month. For 
a man 65 and over and his wife 
the average is $106. This is well 
over the $40 per person which 
was paid in Canada and better 
than the $46 a month from July 1st. 

GOOD NEIGHBOURS 
Sweden, which has a Labouf 

Coalition Government, is the first 
country outside the Commonwealth 
to offer full reciprocity with the 
British Health Services (intro
duced by the Labour Government) 
by making its health services 
available for all British nationals, 
including tourists. 

Under a new agreement, British 
families will qualify for Swedish 
:family allowances as soon as 
they become civilly registered in 
Sweden, and British nationals resi
dent in the United Kingdom will 
be entitled to use the Swedish 
health services while they are in 
Sweden. 

The agreement covers also the 
cash benefits provided by the two 
countries for unemployment, sick
ness, maternity, old age, widow
hood, orphanhood and industrial 
injury. 

Subject to certain conditions, a 
person claiming benefit in the 
United Kingdom will be able to 
count each week of residence in 
Sweden as if it were a National 
Insurance contribution, and Britisl{ 
nationals resident in Sweden wil\ 
draw Swedish benefits. 

r 

A Trip With Millard Through Asia 
li:ditor's Note: The well-known Canadian 

Charlie MiUard has been ICFTU (International 
Confederation of Free Trade Unions) Director 
of Organization for less than a year. But one of 
his first tasks was to journey to some of the 
most difficult countries from the trade union 
point of view to start his educational work. 

The following is a condensed account of part 
of his trip by the man who accompanied him
G. Mapara, general secretary of the Asian 
Region, IOFTU). 

The welcomes and the farewells of an unfor
gettable tour are now over, but the pleasant 
memories remain, and how often do I find myself 
now thinking back to that great experience-
my trip through so many Asian lands with 
Charlie Millard. 

When we met at the Tokyo Airport, Brother 
Millard was just ending a 32-hour flight from 
Mexico city. We naturally expected that he 
would want to rest before our full programme of 
meetings and discussions started. But we did 
not know the man. Afterwards, at all the many 
stops which we made during our trip together, 
: r ealised that Charlie Millard was always ready 
to work, to. meet and to talk, if it was a matter 
of trade union concern, no matter how long the 
preceding trip. 

Progress in Japan 
The Japanese labour movement has been facing 

many difficulties since the end of the World War 
II. Nevertheless the meetings we had with the 
Coordinating Committee of the unions affiliated 
to the ICFTU Asian Regional Organisation re
vealed the large extent to which agreement on 
mutual problems has actually been possible in 
the Japanese trade union movement. In fact, 
our visit to Japan came at a time when the 
Japanese trade unions had begun what they 
called their '!spring offensive" for wage increases 
and improved working conditions. Thus we had 
the opportunity of watching in action a trade 
union movement which in many respects is 
perhaps the most advanced in our part of the 
world. 

What Charlie Millard tried to do in Japan, 
as well as elsewhere on his tour through South
East Asia and to some e~tent also in India, was 
to demonstrate the positive and democratic atti
tude of the ICFTU vis-a-vis all problems con
•ronting their affiliates. It was in Japan that we 
were first asked the universal Asian question: 
What do you think about accepting invitations 

for visits to Red China or the Soviet Union?" 

Without hesitation the answer given was: 
"You belong to an autonomous organisation. You 
have affiliated voluntarily with the ICFTU and 
you must therefore find your own answer to 
that question. But, at the same time, we suggest 
that the basis of your answer must solely be 
what good visits will do in making your union 
stronger and more effective in the service of 
its members." 

An Optimistic Leader 
It was also in Japan that I first observed 

Charlie Millard's optimism in trade union matters 
-as contagious as it is consistent-which seems 
to hurdle all the obstacles and problems in his 
way. No doubt there exist very real organising 
problems for the Japanese trade unions, but 
they seemed to shrink in size and gravity when 
seen in the whole context of the international 
labour movement as presented by Millard ... 

Leadership, education, especially leadership 
coming from the rank and file, is one of the 
answers, perhaps the most important, to the 
problems which today confront the Philippine 
labour movement. In this respect Charlie 
Millard and I were deeply impressed by 
the work done by the Labor Education Centre 
of the University of the Philippines. 
The training of teachers is a special feature of 
the Centre, and Brother Millard was so much 
taken by its work that during the rest of our 
trip he never failed to recommend it as a model 
to be followed in other labour education pro
grammes. 

(From the Philippines, Mapara and Millard 
went to Indonesia, Singapore, Malaya, Thailand, 
Burma, Pakistan and India. Space does not 
permit a full account of the trip.) 
On the morning of March 21 we left Rangoon. 

Charlie Millard and I, then travelled together to 
Dacca, East Pakistan, where I took leave of 
him to proceed to New Delhi where the Asian 
Regional Conference was to begin a few days 
later. There I was once more to meet Charlie 
Millard with whom I had become, during this 
wonderful tour, as closely acquainted as only 
two travelling companions can become. It was 
comforting to know that at Brussels head
quarters the Asian labour movement has another 
friend so well informed and above all so sym
pathetic to our problems as Charlie Millard, 
ICFTU Director of Organisation ... From Free 
Labour World. 
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Why PAC? 
There are many who claim Unions should keep out of politics -

that, as members, we should confine our activities to bettering wages, 
working conditions and terms of agreement as they directly affect 
our welfare as wage-earners. 

This sounds logical - a reasonable assumption that, since we all 
have a vote, we had in effect our chance to elect for ourselves fair 
representation, without any 'PAC.' To the member who has never 
taken an active part in union work this assumption sounds as logical 
and simple as stated - BUT I WOULD CHALLENGE ANYONE WHO 
HONESTLY BELIEVES THIS BASIC CONCEPTION TO REALLY 
BECOME ACTIVE IN HIS UNION'S AFFAIRS. 

Should you accept this challenge COMES FIRMLY CONVINCED 
- and become a member of the THAT WE MUST HAVE AC-
Executive Board, your plant unit TIVE POLITICAL ACTION 
committee, the Education, Recrea- COMMITTEES IN ORDER TO 
tion, Community Services, Retired EFFECT LEGISLATION TO 
Members or any other Standing OUR OWN BENEFIT. 
committee - or a delegate to the These office holders - all at one 
area Labour Council, the area or time, most still do _ worked in 
regional Skilled Trades Council, plants. Their parents in all prob
Foundry Sub-Council or the Cana- ability were Grits or Tories - even 
dian UAW District Council No. 26 as yours and mine. Why then did 
- you would soon run headlong they change and why do they now 
into the frustating delays in bar- urge you to support social de
gaining, arbitration and concilia- mocracy? 
tion - the blank walls caused by 
the clauses or the interpretation 
or the administration of the On
tario Labour Relations Act. 

You would encounter the same 
difficulties in dealing with the 
Workmen's Compensation Act, Un
employment Insurance Act, Old 
Age Pensions, Blind Pensions, 
Mother's Allowances - or - any 
other of our social legislation be it 
civic, provincial or federal. 

In fact once you have become 
active and run into these frustra
tions you would begin to wonder 
why the rank and file don't rise in 
righteous indignation and change 
governments - especially in view 
of the callous disregard repeatedly 
shown by the politicians to our re
peated requests and resolutions for 
improved legislation. 

ANY MEMBER WHO DOES 
BECOME ACTIVE - AND 
THIS IS TRUE FROM TOP 
C O N G R E S S OFFICIALS 
DOWN TO LESSER LOCAL 
OFFICERS - IN TIME BE-
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Because over the years they di
scerned the partisanship of Cana
dian politics. "Those who pay the 
piper call the tune." When both 
the Liberals and Conservatives 
build their war chests on the con
tributions of manufacturers, con
tractors and other big business in
terests, whom do you think they'll 
serve when elected - YOU? Silly 
question. 

There will be those who say "But 
the Local supported Petrie with 
our money in the last election." 
True. Because he represented a 
definite platform of action - de
mocratically supported by elected 
delegates of the UAW time and 
time again because that platform's 
based on your needs - not those 
of the bosses. 

You will get another chance soon 
to make your voice heard through 
your ballot. This time raise it in 
protest against the present powers 
and use it to elect one of your own 
kind who will fight to keep you 
working and prospering. 

Council Charter 
Next Meeting 
The first meeting of the newly 

merged St. Catharines and District 
Labour Council took place July 3 
at which time delegates ratified 
the draft By-Laws presented by 
the Executive. 

Bro. Tom Ward, CLC Director 
of Councils has forwarded an 
interim charter and it is planned 
that a top ranking CLC official 
shall present the Council's charter 
at the next meeting, Sept. 4 to be 
held in our hall. 

The Executive Board is acting as 
the Labour Day Committee this 
year because of the short space 
of time between the first meeting 
and that September holiday. While 
the financial situation is not too 
strong at present, they feel that 
the Council will endeavour to make 
labour'~ entry in the traditional ( 
parade this year the best yet. 

Plans are underway to at least 
provide caps for those marching but 
the executive is suggesting to all 
locals they provide their members 
with T Shirts. Watch for a plant 
bulletin on this. 

Meeting place for those marching 
will be the same-Local 676 U.A.W. 
office, 356 Merritt St., Merritton-
12:30 noon-Monday, Sept. 2-see 
you all there. 

GM CANADIAN 
COUNCIL MEETS 

The National Canadian General 
.A,Iptors Intra Corporation Council 
convenes in the U .A. ,,1 • 's 1..'oronto 
office this week-end. 

This meeting is an important onP 
in the focc of the impending lay-off 
situation. No doubt the delegates 
from all of G1U's Canadian locations 
will be reporting on their difficultie!!i 
and seeking a solution to hel J> those 
1nembers hurt by the np_proching cut~ 
backs. 

A ttencling for Local 199 will be 
GORD LAMBERT - Council Chair-
man, J,L0Y-O HA ,VJ{E, FR EU ( 
GASPICH an<l POltl{Y BIGF'ORJl -
:llc•J{innon delegat~s and JOHN L, 
JIIESON. local presldt•nt . 

LABOUR LEGISLATION '56- '57 
The past legislative year was the 

first since the establishment of an 
unified Canadian Labour Congress. 
While there were no spectacular 
advances, the greatly strengthened 
pressure of the merged labour 
movement did produce a number of 
substantial gains. 

One important fact - though not 
directly legislative - was the fact 
the Federal Government DID NOT 
impose compulsory arbitration on 
the Locomotive Firemen in their 
January strike. Remember "Uncle 
Louis" said "There cannot, there 
must not!" be a railway strike. 
There is no doubt the CLC's vigor
ous opposition to such arbitration 
spiked the Liberals' ideas on the 
matter. 

In Ontario the highlight was the 
work of the OFL in setting up a 
Special Committee on the Ontario 
Labour Relations Act. This historic 
example of labour initiative and co
operation when the government re
fused to act, forced Premier Frost 
to the decision to finally set up the 
Select Committee of the Legislature 
(the first on Labour in 14 years)! 

to study the O.L.R.A. and report two weeks' vacation with pay -
before the '58 session. voluntary check-off of dues - and 

The OFL sets forth its view first eight paid statutory holidays. It 
on basic principles. The report will be interesting to see what 
states the responsibilities of the Diefenbaker's Conservatives do 
State should be: when Stanley Knowles re-intro-
1. To protect the right of workers duces these bills at the next session. 

to organize - and to facilitate Th U I t In 
that organization. e nemp oymen_ s~rance 
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Act was revamped slightly m the . o crea e an agency w ose . . 

main function is to determine workers f~vour but 1t t?o requires 
the wishes of employees on their some maior overhaulm~. . Th~ee 
Cho. f • needed changes are - ehmmation 

ice o union. f h • • · d t · 
3. To help unions and employers o t e w~1tmg peno - ex ens1on 

settle disputes. State interven- of durat10n of benefits from 36 
tion to be an aid to _ not a back up to 51 weeks - and a re
substitute for collective bar- pl~ce~ent of a new scale of c~n

tnbut10ns and benefits to provide gaining. 
The OFL Committe makes at 

least 12 major recommendations for 
changes in the Act - two of which 
especially stand out - that the en
forcement of the "unfair" clauses 
should be by the Board - not the 
Minister of Labour - and that the 
Act should provide for check-off 
of dues if requested by the Union. 

Despite the federal Election the 
Liberal government made no con
cessions to organized labour and 
defeated the CCF private bills for 

2/3 of earnings at all levels. 

Space limitations oblige us to 
leave out important topics of social 
welfare, taxation and other legisla
tion not purely labour - however 
the CLC's major aims in addition 
to the above three the CCF has 
fought for, and the needed changes 
in the UIA are the 40-hour-week, 
$1.00 minimum wage, union rates 
and work in all government con
tracts and a National Industrial 
Pension Fund. 

WHERE DID LABOUR DAY ORIGINATE? 

Labour Veteran Says Canadian Was Father of Labour Day 
A claim that Peter J . McGuire got his idea for a national labour holiday from Canada has been made 

by a veteran Canadian labour leader. 
McGuire, founder of the Carpenters Union, has been described as the "Father of Labour Day". Following 

his suggestion that a day be set aside as a "general holiday for the labouring classes". The first U.S. celebration 
of Labour Day took place in New York, September 5, 1882. 

John W. Buckley, member of the Brotherhood of Railway Carmen and former Secretary-Treasurer of 
the Trades and Labour Congress, claims that the first celebration of Labour Day in North America took place 
in Toronto. 

He told Jim Senter, labour reporter for the Globe 
and Mail, that George Hewitt of the Toronto Coopers' 
Union brought the idea for a distinctive labour holi
day from his native Great Britain where the celebra
tion started as a protest against the trial and sentences 
of the famous Tolpuddle Martyrs. 

The first North American Labour Day Committee 
was formed in Toronto, April 15, 1872, and a picnic 
and holiday was held in thanksgiving for the recovery 
from typhoid fever, of the then Prince of Wales, says 
Buckley, who is a student of the origins of Labour 
Day. 

The type of celebration held in 1872 became an 
annual event until the end of the decade when a 
severe economic depression led to the almost-com
plete collapse of organized trade unions in Canada. 

On July 22, 1882, a Labour Day procession of 
between 3,000 and 4,000 paraded in Toronto. One of 
the speakers at the celebration was to have been 
Peter J. McGuire. He was unable to attend because 
his wife met with a serious accident. 

Mr. Buckley has no doubt that the Carpenters' 
leader got the Labour Day idea as a result of his 
invitation to speak at the Toronto celebrations. 
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FACTS IN PICTURES 

Presenting New 

Ontario 

Federation 

of 

Labor 

Officers . . . 
President Cleve Kidd (right) a~d Secretary-Treasurer Doug Hamilton head the 
merged Ontario Federation of Labor whose Executive Board members are shown 

in the picture below. 

Executive Board is made up of four vice -presidents elected from each of the former federations plus the executive officers 
as follows : bottom row, I to r, Daug Hamilton, formerly of Federal labor Unions (AFl) ; Bill Boothroyd, I.A.M.; Cleve Kidd, ( 
Steelworkers' research director; Sam Hughes, UPWA. Top row, I to r, I. M. Dodds, Teamsters ; Wilf Ostling, Pulp and Sulphite; 

Dick Courtney, UAW; Al Hea rn, Building Service; George Barlow, RWDSU; Bill Punnet!, URWA. 

8 Local Union News 

40tk SeJJion 

PEOPLE AND EVENTS 

New federal minister of labor Michael 

Starr (left) had hardly taken office 

when he was presented with prob

lem of lay-offs in CNR work shops. 

Delegation including ClC executive 

vice-president Gordon Cushing (right) 

and rail union officials urged action 

to avoid throwing 1200 men on un

employment rolls across Canada. 

Cabinet agreed to lend aid to ket!p 

men on the job for temporary period. 

- {ieneva 
labor and social problems were discussed by 800 government, worker and employer delegates and advisers at Inter

national labor Conference's 40th seuion in Geneva . 

• 
Members of the Canadian delegation 

are shown, I to r, government dele

gates G. V. Haythorne, Asst. Deputy 

Minister of Labor, and Paul Goulet; 

Employers' delegate adviser W. J . 

McNally; Workers' delegate Claude 

Jodoin, President, Canadian Labor 

Congress, Deputy Member of the 

Governing Body of the International 

Labor Office. 

• 
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New Committee Year 
Begins this Month 

The 1956-'57 "Committee Year" has drawn to a 
close. As has been the practice these past several 
years the RECREATION COMMITTEE met on J uly 
25 following the Annual Picnic - finalized this effort 
- and stood adjourned. 

The call is out now for a meeting Friday, Aug. 23 
of all members interested in this phase of union 
activity to elect officers of this committee for the fast 
approaching fall and winter season. 

The Education Committee finished up a successful 
year by making plans for expanded activity this 
coming season. They are awaiting the response of 
Wm. MacDonald, our Regional Education Director, to 
attend the first meeting of the 1957 - '58 year to help 
lay plans for a series of continuing classes. 

To this end they have ordered the U.A.W.'s two 
latest film releases - "Sit Down" - the story of 
the strikes that laid the foundation on which we have 
built - and "Labour's Witness", our answer to the 
challenge that unions should not participate in 
political affairs. 

The newly activated P.A.C. is planning a pro
gramme of political education - another federal elec
tion may take place next year and there are rumours 
of an Ontario vote in the offing. 

Misfortune is always present with some of us, and 
after a summer recess the Community Services Com
mittee will be looking for new recruits to help in 
the task of contacting our more unfortunate members 
and assisting them seek the proper channels for aid. 

With the establishment of a new department for 
retired members by the last Convention, and there 
has just been a new co-ordinator - Charles E. Odell 
- named for this department - our present "St. 
Catharines Retired Citizens Association" will become 
the nucleus of our locals' Retired Members Commit
tee and begin mapping a programme of activity for 
those members now on pension - and any others 
desirous of planning ahead for the time when they 
too retire. 

Let us hope also that this year will see the forma
tion of an active Fair Employment Practices Commit
tee and another to promote Union through Union 
Label, Shop Card and Button recognition. Labour 
Day is the commencement of Union Label Week -
Every week should be Union Label week for a good 
trade unionist. 

10 Local Union News 

Organizers Organized 
Union Business agents, international union 

representatives and full time union officers ser
vicing members of unions affiliated to the CLC 
in the greater Niagara Peninsula District have 
finally found time to organize themselves follow
ing a pattern already existent in Hamilton and 
other centres. 

Meeting on June 18 at the summer cottage of 
George Downing, CLC staffer, the "Peninsula 
Union Representatives Association" was born. 

But unlike the organizing they usually do, this 
was not for the purpose of winning bargaining 
rights and a better deal for themselves - but 
rather to set up regular fraternal gatherings 
where there can be discussion on problems 
vitally affecting the unions they represent so that 
some mutual solution can be worked out to the 
benefit of the thousands of union members in this 
ar ea and the eventual organization of those 
workers not yet members. 

( 

Bro. Downin9 was chosen President for the 
group. Lynn Williams of the Steelworkers is ( 
Secretary and Bill Marshall Vice-President. 

On July 22 they met again and endorsed a 
d r aft of aims, principles and objectives and im
mediately took steps to learn more about what 
constitutes a major threat - "contracting out" 
of work. 

Dave Archer of the Toronto Labour Council 
and Russell Harvey, CLC organizer - the two 
labour members of the O.L.R.B. - are scheduled 
to address the next meeting on this problem. 

Boy Scouts Union Fed 

There were 60,000 Boy Scouts at the 4th 
National Jamboree at Valley Forge, Pa. last 
month. 

The statistics on the food consumed during 
their week long stay were staggering. 

Of special interest to unionists however was 
this fact - the 853,536 items of baked goods were 
all union-made and union-delivered - and in
cluded 131 thousand loaves of bread, 7,636 cakes, 
77 hundred dozen cup cakes, 21,000 dozen denver ( 
rolls, 130,000 hot dog rolls and 11,000 dozen 
doughnuts - all union wrapped and labeled. 

I 
( 

{ 

306. 

·'Gentlemen, our employes have 
requesfed a five cent ralse. 
Alf those in favor say 'No!"' 

GOOD REASON 
Interviewing a prospective em

ploye, the personnel director 
asked: 

"You say you were at your last 
place for 23 years? T ell me, why 
did you leave?" 

"I was paroled.' 
* * * 

IN THEORY ONLY 
L egally, the husband is the head 

of the house, and the pedestrdan 
has the right-of-way. Both h us
bands and pedestrians are fairly 
safe until they try 1io exercise 
their rights. 

* * * It's easy for a pretty woman 
to make a fool of a man-look 
at the cooperation she gets. 

* * * 
"All extremely intelligent men 

are conceited," she said. 
He shrugged gracefully. "Oh, I 

don't know, I'm not." 
* * * 

TOO LATE 
Two Albertans were discussing 

a recent friend who had hard luck 
all his life . "But things changed 
last week!" said one. 

"Yeah? What happened?" 
"When they dug his grave, they 

struck oil!" 

highballs and low balls ... 
OLD-AGE LOGIC 

Oldtimer: This left arm has been 
raising the deuce with me, doctor; 
isn't there something you can do 
for it? 

Doctor: Theres' nothing really 
wrong with your arm; you have to 
expect these twinges at your age. 

Oldtimer: Oh, yeah! Funny thing 
the right one never hurts; it's just 
as old as the left one. 

* * • 
NO CHANCE 

A man came out of a store just 
in time to see a woman clip the 
fender of his car while backing 
into a parking space. 

"Lady," he said, "may I see your 
driver's license?" 

"My good man," she answered, 
"what makes you think they'd give 
me one?" 

* * • 
OLD VETERAN 

Driviing up to the house to 
deliver the family's seventh baby, 

the doctor almost ran over a duck. 
"'ls that your duck out t here?" 

he asked. 
"[t's ours, but it ain't no duck. 

It's a stork with his legs worn 
down." .. * • 

Mary: My husband has a few 
habits that I dislike. 

B etty: You're lucky; my hus
band has a split personality and 
I dislike both of them. 

* * * 
A salesman was looking for a 

good church to attend and hap
pened into a small one in which 
the congregation was reading with 
<the minister. "We have left undone 
those things we ought to have 
done, and we have done those 
things we ought not to have done." 

The salesman dropped into a 
seat and sighed with re1ief as he 
said to himself, "Thank goodness, 
I've found my crowd at last!" 

* .. • 

"I DID IT MYSELF" 

•~ '. ( ' I 

--~~ 
~, . 

~~~ 
C,liiwiL =={l <>sl-' V 
- •, ( l( l '°v -< ~ ,.-4) ~ 

(<..~'; ) I ~ -~'?-'(t(i -~ ,.,,._ JJJ -\ ~ ._ -
- ""'l::::5 ~ .. 

"Well .dear, what do you think of it?" 
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AFTER YOU'RE GONE 

Who Will Take Your Place ? 
Unskilled workers, semi-skilled workers, ordinary relatively 

untrained office workers are all headed on the way out of 
the economy. 
Electric eyes, electric ears, radar, spectroscopes, computers, Geiger 

counters and tapes can be set up so that they can do any ordinary 
job better than any ordinary person possibly can. 

Every day jobs for everyday people are dying out. In the 
future jobs will be open only for highly skilled or highly 
trained workers. 
Today the aircraft industry is the nation's largest employer. During 

the last war one out of every twenty-five workers in the aircraft 
industry was an engineer or scientific technician. Today one out of 
every ten aircraft workers is an engineer or technician with the number 
of unskilled workers and semi-skilled workers going down all the time. 
The same tendency is moving throughout most of the economy. 

If workers were not organized, individually there is nothing they 
could do about this problem which threatens to create an unemployment 
crisis as terrifying as the Great Depression. 

But through the union we can do something. 
We can work for retraining programs, for separation pay allowances, 

for relocation allowances. We can work for a shorter work week, and 
we must organize the new army of technical workers for their own 
sake, and for our own sakes. 

After you are gone as a production worker, you can come back 
as a technician. 

Goodbye and hello. 

Treadmjll 
To Oblivion 

Beginning with the pay-period 
following J uly 15 GM workers 
picked up one cent because of the 
Cost-of- Living protection in the 
Master agreement. But already the 
inflationary spiral has wiped out 
that meagre gain. 

The index released earlier this 
month, for J uly 1, shows it at an
other record high (for the fourth 
consecutive month) of 121.9 - and 
this only reflects changes that took 
place 2 months ago (in June) . If 
any of you help the little woman 
shop for food, you'll know that the 
index is due to keep going up on 
the strength of food price increases 
alone, for they certainly have risen 
since June. 

12 L ocal Un ion News 

The Conservatives prattled loudly 
before elections of the inflationary 
dangers of the 'hard money' policy 
of the Liberals and what they 
would do about it. Two months 
since they were elected and living 
costs keep rising. 

Final Wage Increment 
GM members also picked up the 

final wage increment of the present 
contract - 6c on August 1. There 
will probably be another round 
of comments in the conservative 
press of how this adds to the in
flation spiral - rather than ob
jective remarks that this Wage 
hike is in reality a deferred wage, 
received now (rather than earlier) 
because of the "technological pro
gress" in the plants. 

This is a nice way of saying that 
those left in the plants will be paid 
a little more - but not mentioning 
that this expenditure is more than 
covered in the saving of not having 

NEXT 
Regular Monthly 

General Membership 
MEETING 

Wednesday, 8 p.m. 
SEPTEMBER 11 

Union Jiall 3 Chestnut 

Your attendance 
is needed! 

UNIONS ARE EVIL ? 
(Continued from page 1) 

r I 

And the evil influence reaches 
even out to our wives. In place of 
the happy times of long hours, low 
pay and personal insecurity, unions 
have dominated entire families -
even communities - into a better 
standard of living. 

Surely after these convincing ar
guments you'll agree that we must( 
rid ourselves of this menace to our 
freedom. Or do you? 

QUOTE OF THE MONTH ! 
This was reported i n several 

labour papers and is ereditt•d to 
th~ union printer of the Chicago 
l'r ibunc's editorial co lu mn. 

"This is the da rndest clepr ession 
I've ever seen. E-verybody's 
working-b u t e"\·erybody's broke. 
At least w-, d idn"t have to work 
i n t h e l ast one." 

Another pungent remark on th<' 
inflation problen1: "Canad ians are 
getting stronger - twen ty years 
ago It took two husky men to 
ca r ry $10.00 worth of groceries. 
Today a. <'hild can do Jt. ' ' 

to pay anything to those ousted by 
automation and speed up. 

It becomes increasingly apparent 
that there are going to be some 
heavy demands on the Corporation 
come bargaining time - and GM 
will have to meet them - if our 
people are only going to maintain 
their present standard of living -
let alone consideration of what we 
need to increase it. 

) 

; 
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