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WILL AUTOMATION TAKE YOUR PLACE? 
What will Automation mean to Canadian Labor? 

Will is cause heavy unemployment. or will it pro• 
vide a host or new jobs? Can Automation help 
~mall business compete, or will it lead to further 

" ~ ncentratlon of power in the hands of a few riant 
iorpora tions? 

What happens to wares, incentive plans and 
seniority under Automation? Are lonr-term or 
short-term agreements preferable in the face of 
Automa:ion? How are skilled trades likely to be 
affected and what can be done about it? 
"ELECTRONIO BRAINS AND MECHANICAL 

MUSCLES" 
The resolution on Automation adopted at th6 

last Convention of the Canadian Congress of La
bour defined Automation as the "use of machines 
to run machines" and as the "harnessing of elec
tronic brains to mechanical muscles." In fact, there 
is still no complete agreement among the experts 
on a definition of Automation. 

Essentially, the word is taken to mean not sim
ply the replacement of human muscle by machin
ery, but alao, the subatitution of mechanical CON
T,ROL for human control in factory, office and 
other operations. 

At the General Motors McKinnon plant in St. 
Catharines, a new aaaembly line on V-8 engines 
does all the basic work on the engine block throqh 
more than 800 separate operations with only 21 
men spread out alone the •1,000-foot lone. machine 

· which drills, grinds, reams, taps, turns, etc., etc. 
Only 21 men will be needed when the machine ia 
fully equipped with all lta automatic control,. 
Seventy fully machined block, are turned out in 

one hour. The number of men required is reduced 
to one-third of the previous force. 

A Westinghouse plant in Ohio has an automated 
assembly line including 2,613 machines and tools 
and 27 miles of conveyors. The sheet metal, motors 
and other components are inserted into the line 
and the-way she coe!S! The entire uaembly of 
a complete refrigerator is done automatically, in
cluding crating and packing! 

In England, the Lyons company (food products, 
restaurants) has the Lyons Electronic office or 
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What You Should Know About Union Policie 
Every year the Ontario federations of labor· (Ontario 

Prov. Federation of Labor-TLC and the Ontario Fed
eration of Labor---<:CL) have met with and presented 
briefs to members of the cabinet of the Ontario gov
ernment . . . "cap-in-hand" meetings, they're called. 
This year the two federations presented separate briefs 
for the last time. Henceforth they will present one 
brief. They'll . be united into one federation. 

The name "cap-in-hand" has a sinister sound, sort 
of meaning that the unions bow down and cringe be
fore their betters. In actual practise the annual presen
tation called "a Statement of Legislative Proposals" 
gives the unions a good opportunity of re-st3ting their 
latest policies adopted by their conventions, of letting 
the government know that they are alive to current 
problems and getting a lot of free publicity. 

This year, for example, both federations told the 
government that they have strong objections to the way 
Ontario labor legislation is being operated. They said 
this before, but this time they found out what the 
Minister of Labor really thought about it. 

He just thought it was okay and that the union ob
jections were all wet. So Doug Hamilton, vice
president of the Toronto and District Labor Council• 
TLC, jumped on Labor Minister Daley and told him to 
show a little respect for labor's point-of-view. Daley 
was in hot water. Premier Frost stepped in to save face 
for the government and promised full-scale considera
tion of labor's demands. In the meantime labor has 
found out that the changes it wants won't be won easily. 

The briefs raised other important points. The OFL 
asked the government to set up a standing committee 
on AUTOMATION. This committee should be made 
up of representatives of labor, management and the 
public "to study the many social and economic prob
lems arising from the application of automation," for 
example, training workers to learn new jobs when they 
lose their old ones, and getting shorter hours of work. 

The 36-hour week (maybe 32) is coming and should 
be planned for. 

The unions want a full HEAL TH INSURANCE 
plan in Ontario. The government has been talking 
about a limited hospitalization plan, but labor says 
nothing but a full-scale health plan is good enough. 

OLD AGE PENSIONERS cannot live on a mui
mwn of -40 a month and the briefs asked for an addi
tional payment of -20 to those who need it. The 
government has since indicated that they will give 
something to help the worst pension cases, but the 
question still remains, will they do enough, or just 
too little? 

The unions want some help for the UNEMPLOYED 
who have no unemployment insurance or whose insur• 
ance has run out. They have been asking for this 
for several years without getting any attention from 
the government, and every winter the families of many 
unemployed workers suffer serious hardships. 

They want two weeks' VACATION with pay (some 
countries already have this), a MINIMUM WAGE of 
$1 an hour (this is already effective in the U.S.), LOW• 
COST HOUSING and better educational opportunities, 
teaching and schools. 

These are some of the things labor wants. They ar( 
important not only to labor. They are needed by :IL 
whole community. In stating their policies in public, 
the unions are doing a public service even when the 
government is five to ten years behind in meeting the 
unions' demands. 

li liberty and equality are chiefly 
to be found in democracy, they will be 
best attained when all persons alike 
share in government to the utmost. 

-ARISTOTLE. 

THATS THE SIXTH STRI\IGHT 
GRIEVAl'lCE YOU WO~ THIS 
"JH:K ... H<YN DO YOU DO IT? ... ALL ABOUT CHILD 

PSYCHOLOGY! 
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New Educational 
Any union on strike learns through bitter 

experience that a strike has very many bad 
aspects. On the credit side of the ledger, 
however, there seems to be a re-awakening 
of interest on the part of some members in 
the ideals and aspirations of unionism. 

Just prior to the past strike at McKin
non's, the Education Committee of this 
local bef,an to function. During the strike 
they performed a valuable service and was 
enlarged because of renewed interest on 
the part of some sincere members. 

They distributed educational literature 
on the picket line and at meetings, ar
ranged several noteworthy film showings 
and began to co-operate fully with the 
Workers' Educational Association. 
Since the strike they are carrying on an 

educational program aimed at aiding the 
FEPC committee and the Community 
~ervices Committee hy collecting informa
tion · and passing it on to the interested par
ties on such vital subjects as the various 
legislative acts pertaining to Fair Employ
ment Practices, Unemployment Insurance 
and Workmen's Compensation, the pension 
and medical coverage portions of shop con
tractS' and union counselling generally. 

With the assistance of Int. Rep. Court
ney, assigned to G.M. plants, the Commit
tee will help set up a series of instructive 
weekend sessions for committeemen. Plans 
are underway for a weekend institute this 
month on the evils of Time Study and how 
to fight them. Later in the year with the 
help of W.E.A. it is hoped to have edu
cational classes set up in this area for the 
fall and winter months. 

George Reid, the Chairman, along with 
the other officers of this Committee deserve 
a vote 0f thanks for their energy and the 
members for their interest. El Baldwin is 
the liaison representative of the Executive, 
and John Ideson, President, has been giving 
the committee a series of informal talks on 

, the structure and function of our Union. 
The Committee will welcome any mem

ber desirous of helping in this worthwhile 
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Program Planned 
YOUR NEW PAPER! 

Here is the first issue of your new poper-UA W 
Local 199 edition of LOCAL UNION NEWS. 

Your executive hos always tried to improve 
our services to the mmebership. We hove been 
publishing o mimeographed sheet, but believe 
that o local of our size and importance deserves 
o permanent printed publication which provides 
our membership with general coverage of local, 
notional and international news to help you keep 
in touch with current affairs. 

We hope to improve the paper from month to 
month. In the meantime we welcome your con
tributions and interest, and hope that we will 
get enough news items for each issue to ade
quately tell what is going on in our union. 

The Editors. 

FEPC COMMITTEE SET UP 
Wednesday, April 4th, sow the formation of 

the Locol's FEPC committee. This is a commit
tee, mandatory by the contsitution, charged with 
the job of vigilance against acts of discrimination 
or unfair labor practices. 

The initials stand for Fair Employment Prac
tices and the full name is Fair Employment Prac
tices and Anti-Discrimination Committee. 

Every one of us belongs to a minority group 
of some nature. By raising our Union's voice 
against unfair hiring policies of companies or 
unfair methods of business establishments or 
discrimination, open or subtle, we protect the 
minority groups and hence protect ourselves. 

While we hove legislation in this province cov
ering employment, accommodation, equal poy 
and minimum wages, the acts and their admini
stration foll for short of what they should be. 
The committee is going to work to show you 
these shortcomings and what you con do about 
them. 

If you desire to help these volunteers on this 
important work you will be most welcome at their 
next meeting Wednesday, April 18th. 

effort. The next meeting will be in the 
committee rooms, Union Hall, Friday, 
April 13, at 8 p.m. 
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IN CHICAGO, the champion of all big business 
chisellers was tabbed by an indignant government 
official. A $180,00C-a-year industry executive 
retired on an annual pension of $73,000. The 
first thing he did, on the day following his retire
ment was to drive downtown in his Cadillac and 
try t~ collect unemployment compensation! 

• * • 
IN WASHINGTON, o.c., as the AFL-CIO Electri

cal Workers entered the 20th week of their nation
wide strike against Westinghouse Electric Corp., 
IUE President James B. Carey discovered that 
Westinghouse operates on an international double 
standard. Not Jong back the largest Westinghouse 
plant in Mexico was struck for 5½ weeks. The 
Mexican unionists won a clear-cut victory but the 
corporation wouldn't even consider granting its 
American employees the same gains, which in
cluded a 16 per cent wage increase and special 
bonuses for workers who didn't miss a day's work 
during the month. The Mexican contract gain 
that impressed the IUE strikers most was a clause 
requiring the corporation to pay its strikers 30 
per cent of the wages they would have earned 
during the 5½ weeks they were on strike! 

* • • 
IN HELSINKI, FINLAND, citizens have a real. 

gripe. Recently a local citizen was fined $30 for 
drunken driving with a reindeer! 

* • * 
IN NOTTINGHAM, ENGLAND, neckties figured in 

a controversy. More than 50 years ago a British 
train was saved from disaster by a worker who 
waved a red kerchief. From that time forward 
all trainmen on the London & · Southwestern Rail
road were required to wear red kerchiefs which 
could be used to flag down trains. Gradually, the 
red kerchiefs were replaced by red ties but gradu
ally, also, an anti-Communist sentiment grew in 
the labor movement the railroad men resented 
wearing the red ties. Finally, the men threat
ened open rebellion. Result: practically all British 
railroaders today wear blue ties. 

* * * 
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* * * 
IN CHICAGO, two union officials got into a 

friendly argument about whether industry trusted 
labor leaders enough to employ them. One union
ist claimed that industry would never consider 
hiring a union leader in any important labor rela
tions capacity. The other man contended .that 
many companies would jump at the chance of hir
ing an experienced union leader on the grounds 
that such a man would be the best possible insur
ance against work stoppages. To settle the argu
ment the two agreed to put the following ad in a 
national industry magazine: "Experienced and 
versatile union official, 20 years in labor move
ment in local and national positions, seeks posi
tion as labor relations executive with established 
firm. Minimum salary $10,000-a-year." At the 
end of two weeks there were 15 replies, and the 
unionist who bet against industry hiring labor 
leaders collected. Actually 12 of the letters were 
very cautious and hedging communications from 
companies that wanted further information. The 
remaining th1·ee letters contained definite offers of 
jobs, but were characterized by a fascinating co
incidence. All three declared that the applicant 
wo'lld have to take a lie-detector test to prove 
his loyalty! 

* • • 

( 
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FOR THE WELFARE OF ALL 
A Report from Your Community Services Committee 

The plants are humming with activity 
and you are back at work-even picking 
up overtime. 

We have just celebrated the most festive 
season of the Christian calendar and it 
gives pause for reflection. 

We find we still have need for humani
tarir.n work-even in our small way. 

This year the UAW celebrates its 20th 
anniversary. We have progressed a long 
way in some of our union 1deals and objec
tives and I for one am very thankful. 

You-the rank and file of this union 
made this possible. In the last great strug
gle we went through you again proved this. 

The Welfare Committee of your Local 
has worked hard to grow and advance with 
the other committees. It has been difficult 
because of the tendency of most of us when 
working steadily to forget the brother or 
sister who takes ill--or has an accident-or 
has troubles that can't be taken care of by 
the committeeman in the plant. 

The job has been carried on by a com
mittee represented by one out of every 
thousand members! That's the way it was 
until the strike. Common trouble is some
times the spark necessary to rekindle inter
est in one's fell ow members. 

Since the strike there has been a new 
interest in the overall picture of welfare 
and on Monday evening, March 26, the 
Community Services Committee of this 
local was established according to Consti
tution. 

It will be the primary function of this 
CSC to explore every avenue of aid and 
assistance for our members in distress of 
any kind-and to pass the necessary infor

next meeting is Monday, April 23rd at 
8 p.m. in the hall. If you can attend I'll 
be pleased to see you. If you want fur
ther information call me at 2-8524 or 
phone John ldeson at 5-9757. 

Albert, Turton, Chairman. 

RETIRED WORKERS' FIRST MEETING 
On Thursday, April 5th, the inaugural meet

ing of Local 199 pensioners was held in the 
Union Holl. 

Principal speaker to the group was George 
Harrison, president of the Windsor Retired 
Workers Association. George is on pension from 
Ford's and hod a long service with the UAW. 

John ldeson, local president choired the meet
ing and ofter explaining the purpose of the get
together explained briefly the new coverage for 
pensioners in the GM contract. He urged those 
present to unite as a group to make their voice 
heard. 

There was a question and answer period hand
led by Dick Courtney, Int. Rep. for GM Plants. 

Following on open discussion it was decided 
to meet regulorty, dotes and times to be an
nounced later. 

Plans will be readied for the promotion of rec
reation and education within the group. 

mation to membership on where and how~--• 
to receive this assistance. 

There has been an increase in the mem
bers willing to help their fell ow workers 
-however this will be a large committee 
and we will welcome your presence. The 
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MEET THE NEW LEADER of the British Lobar Porty and 
possibly the next Prime Minister of Great Britain-Hugh 
Gaitskell and his wife Doro. Goitskell was elected to the 
leadership ofter Clement Attlee retired and was named 
Lord Attlee. Hugh Goitskell jc.ined the Labor Party when he 
was still a young man-during the General Strike of 1926. 
He lectured for the Workers' Educational Assn. in the Nott
ingham Cool Fields, saw how poorly the miners lived later 
become Minister of Fuel and Power in the · postwar• Labor 
government. Knowing the miners' trc;ubles, he was o very 
successful Minister. After the 1950 election when Sir Staf
ford Cripps took ill, Gaitskell was elevated to Chancellor of 
the Exchequer, at the age of 44 one of the youngest in British 
history. Now he has the highest post in the British Labor 
Porty-the leadership. He will make o great Prime Minister-

a wc;nderful inspiration to labor the world over. 

-

ADLAI STEVENSON is out to win 
Dtmocratic nomination for U.S. presi
dency, hos support of organized labor. 
Very popular with the people, big 
question still is : Con he or any one 

else beat Eisenhower? 

DAVID BEN GURION is prime min
ister of Israel, and thereby head of 
democratic labor government. Israel 
has strong trade union movement, ac -

in every branch cf community life. 
stion is: Will Israel be left in peace 

by Arabs, or will Arabs start war again? 

THEY PUT LABOR'S 'EYE-OPENER' ON T( \IR-Gv( 
Nunn, right, and assistant Joe Walsh ore shoy,n k .. 19 UAW'. 
30-minute program at Detroit Solidarity House. Program is 

•••••••• 

JACOB CLAYMAN is new publicity 
and union label director in Canada for 
the Amalgamated Clothing Workers, 
intends launching aggressive union 
label campaign. Formerly a Steelwork 
ers' rep and secretary of Ohio CIO 
Council, he now makes home in 

Montreal. 

W•.1 I ■l■I Iii.I.I tlDli■illTI JI rmtnrr•dnar re# t ,ne heard over 40 stations in U.S. Just what Canada needs! 

CANDID CAMERA SIDELIGHT of three union leaders taken at AFL-CIO executive meeting shows, 
left to right, President George Meany, Vice-President Matthew Woll and Wolter P. Reuther. 



HOW THE CANADIAN LABOR MOVEMENT WAS BORN 
A BRIEF HISTORY OF CANADIAN LABOR 

(This is the first of a series of articles on the growth of the 
labor movement in Canada.) 

Canada's labor movement is distinctly Canadian in the way 
that most of her institutions are Canadian-they have some
thing of the old world in their makeup and something of the 
new. 

The influx of immigrants from the old countries of Europe 
who introduced the idea of workers' solidarity to the new 
homeland, and the experiences of organization in the awaken
ing industrial gain to the south, were. both powerful forces in 
building the great Canadian labor movement we know today. 

Despite a British statute of 
1800, affecting Canada which 
prohibited combinations of work
ers, numerous societies which 
sought to improve working and 
living conditions of their mem
bers sprang up in the ea-rly· years 
of the 19th Century. 

Printers First 
Printers founded t h e first 

Canadian trade societies. There 
are records indicating the exis
tence of printers' societies in 
Quebec in 1827, in Toronto in 
1834 and in Nova Scotia three 
years later. In the years follow
ing, shoemakers, maaona, brick
layers, machinists, stone cutters, 
iron moulders, shipwrights and 
tailors also forined local unions. 
Much assistance in building up 
these organizations was gained 
from uniona already active in the 
United States. 

While these local unions bad 
attempted to influence their con
ditions of employment, the law 
of ~riminal conspiracy in re
stramt of trade, combined with 
the hostility of the employers, 
made their efforts of little sig
nificance. 

After the middle of the cen
tury a number of the union or
ganizations began to affiliate 
with their opposite numbers in 
the United States. There were
also locals of the English car
penters and encineen socletie, 
established in Canada. 

The first l'l'OUp to formally af. 
filiate with a U.S. union was the 
moulders. They joined the Iron 
Moulden Union of America in 
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1859. A more important affilia
tion, however, was that of the 
Canadian printers in St. John 
(to be followed later in the 1860's 
by locals in Toronto, Ottawa and 
other towns) who joined the 
National Typographical Union
later to become the I.T.U. The 
activities of these printer ·groups 
eventually led to the birth of the 
Canadian trade union movement 
as a whole. 

• 
Rail Union Solidarity 

With the rapid expansion of 
the Canadian railway system, 
employees of the rail companies 
began to organize. In 1863 the 
Brotherhood of Locomotive En
gineers was formed and five 
years later the conductors form
ed their own locals in Canada. 
Railway firemen established their 
union in 1873 and the first lodge 
of trainmen was organized at 
Moncton, N .B. in 1885. 

The early trend towards or
ganization among railroad em
ployees and the l'l'OWth of their 
organizations as the ran sy1-
tem expanded ba1 bad much to 
do. with the 101idarity of the rail 
unions. 

Around thi1 period, al10, the 
Knieht■ of St. Cri1pin-orsaniz
ed by U.S. 1hoemaken oppo1in1' 
the uu of new machinery for 
nplacins their craft work1hop1 
- be&'an recruitinl' Canadian 
members. The Knlsht■ were or
sanized in 1867, yet only five 
year■ later they bad 400 lodse■ 
and became the larse1t American 
union before 1876. Chan&ins fn-
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By Clifford A. Scotton 

UNION MAID- Lonly Ava Gardner 
is just one of the many beautiful 
Hollywood stars that belong to the AF 
Screen Actors Guild. Never mind the 
dHs, just sign us up, A-,a! 

dustrial conditions, l a c k of 
market11 and failure of the leader
ship when faced with these cir
cumstances resulted in their early 
collapse. 
· Throughout the years follow
ing the middle of the century, 
intematioonal union connections 
reaching into Canada helped 
stimulate the l'l'OWth o! a Cana
dian trade union movement. 

In 1871 the Toronto coopers' 
union approached 14 other labor 
1'l'Oup1 with the 1usse■tion that 
a Toronto Trade■ A11embly be 
formed. The followins year a 
number of leal'Ue■ ■eekinr a 
nine-hour workinl' day were or
pnized and from there the Ot
tawa and Hamilton Trade■ and 
Labor Council■ were bom, It 
wa1 the■e 1'l'Oup1 that led to the 
foundation of the labor con
l'l'HHI we know today. · 
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HOW THE CANADIAN LABOR MOVEMENT WAS BORN 
A BRIEF HISTORY OF CANADIAN LABOR 

(The second in a series of articles on the growth of the 
labor movement in Canada). 

While the Canadian labor movement has, over the 
years, been very successful in its campaigns for legislation 
designed to foster the welfare of the nation's workers, there 
have been few governments - either provincial or federal 
- that have taken the initiative in approving progressive 
labor legislation. Thus, it took a near-riot to win for workers 
the simple right of organization into groups of their own 
choice. 

The law of criminal conspiracy 
in restraint of trade, that had 
applied to trade unions, was re
pealed by the passage of the 
British Trade Union Act and 
Criminal Law Amendment Act 
of 1871. The law of Canada, how
ever, remained unchanged. Thus, 
any action by a Canadian union 
group to enforce its demands for 
improved working conditions was 
still a criminal offence. 

In 1872 when printers in To
ronto and other cities struck for 
a nine-hour working day, 24 of 
their leaders were arrested on a 
charge of criminal conspiracy. 
The labor movement immediately 
set up a tremendous outcry for 
the repeal of the archaic anti
union law. 

The Toronto Trades Assembly 
organized a public meeting at
tended by 10,000 Torontonians 
who protested the arrest of the 
printers. As a result of this and 
other demonstrations, the law of 
the land was amended the same 
year to conform with the changes 
that had been made in Britain 
in 1871. 

Canadian Labor Union 
The barriers that legislation 

could place in the way of trade 
union growth convinced many 
union leaders of this era that 
labor groups must be organized 
on a Dominion-wide and province
wide basis in order to influence 
law-making on those two levels. 

Accordingly, the leaders of the 
Toronto Trades Assembly in
vited other unions to form with 
it a central labor body. The Ca
nadian Labor Union was formed 

and held annual meetings from 
J 873-77 attended by delegates 
from 30 local unions in eight On
tario towns. In 1877 the organi
zation met under the name of 
the Canadian Labor Union Con
gress. 

Depression of the 1870's 
During the late 1870's a busi

ness depression hit Canada. This 
resulted in a sharp decline in 
union activity which spelled the 
end of the CL U and the Toronto 
Trades Assembly. However, these 
organizations had shown their 
worth in influencing both pro
vincial and Dominion legislation 
affecting labor. 

In the years following the de
pression, two important labor 
groups became established. These 
were the Provincial Workmen's 
Association of Nova Scotia and 
the Knights of Labor. The two 
had very little in common, but 
were later to clash· on the issue 
of raiding. 

PW A Becomes District 26 
The PW A was formed in 1879 

during a mine strike (at Sprin_g
hill, N.S.), against a proposed 
wage-cut. Eventually every col
liery in Nova Scotia was or
ganized by the Association. At
tention was then turned to the 
organization of other groups and 
soon unions of shoe, garment, 
steel, railway workers, long
shoremen and clerks were char
tered. 

The beginning of the end for 
the Nova Scotia PWA came with 
the organizing activities of the 
United Mineworkers of America 
in 190'7 which led to internal dis-
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"Hey Pop, how about a guar
anteed annual allowance? " 

putes among PW A members. In 
1917 the two groups decided to 
merge and form the Amalga
mated Mineworkers of Nova 
Scotia-two years later this body 
became District 26, UMW A. 

Knights of Labor 
Probably the first major group 

to advocate industrial - as op
posed to craft - unionism, was 
the Knights of Labor. It was 
founded in Philadelphia in 18GQ. 

The growth of the Knights was 
remarkable as its activities eX\
tended. Membership climbed fron1 
50,000 to 700,000 between 1883 
and 1886. Peak membership was 
reached in Canada in 1888 when 
the Knights had seven district 
assemblies with a total of 250 
locals. 

The confused attitude of the 
K n i g h t s towards strikes is 
generally believed to be a major 
reason for its decline. Many of 
the most important leaders were 
against the use of the strike 
weapon and often alienated t.he 
membership by their inept hand
ling of strike situations. 

While many Canadian unionists 
held membership in both the 
Knights of Labor and the Trades 
and Labor Congress the strength 
of the Knights gradually waned. 

LOCAL UHION NEWS 



YOU CAN DO THIS TOO ! 
During the last few weeks of the strike, 

when the situation seemed blackest, the 
following sentiment was handed in, along 
with the generous donation of money .and 
clothing from Westinghouse workers: 
Keep on Trusting in the Cause that's Right, 
K6ep on Looking for the Dawn of Light, 
Keep on Fighting till you've Won the Fight, 
And you'll see a New Dawn in the Morning. 

Well, we kept on trusting, looking and 
fighting and we've seen the new dawn. 

We have a new contract-pages of it and 
it is a wonderful document. True perhaps 
everyone didn't get all that they felt was 
coming to them but the overall picture 
marks a milestone of progress-even for 
the UAW-in Canada. 

The Committee has listed 60 important 
changes in the contract-gains for the bet
terment of all. 

However, this document embodying these 
gains will remain only words on paper un
less you-the members in the plant-make 
it live. 

You have shown by your fortitude and 
sacrifice during the strike that you have 
the persistence to do this job. 

Help your committeeman in the plant 
make the company live with our new 
contract. 

NOTICE 
Next deadline for copy for the Moy issue of NEWS ond 

VIEWS is April 27th. 
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[ __ WE_LLA_N_D _V_OT_E _RE_PO_RT----Jr 
Your bargaining committee have been active 

the past few months on your behalf in processing 
and adjusting grievances and at present are 
studying submissions to management for 11 new 
contract. T~ere will be an election soon for 
committeemen in the plant-Watch for notices. 

We were successful in getting the Company 
to check-off the increased dues you voted to 
support the GM strike. Management at first 
refused to go along with your desire to help the 
GM workers. 

Your plant and its problems is being fairly 
represented at all labor gatherings. I was a 
delegate to the last OFL Convention in London 
and at the March General Membership was 
elected to attend the Unity Convention of the 
new Canadian Labour Congress in Toronto this 
month. 

On March 22nd the Committee met manage
ment to further pursue a time study grievance 
pertaining to rates set on blanking light rakes. 
The Company agreed to re-study as soon as the 
job is running again. We discussed also the 
matter of some foremen persistently sidestepping 
the grievance procedure. This has been attended 
to by management. We also made a reque5t 
for t_he installation of a cigarette vending mach
ine in the plant and the matter will be given 
consideration.-George Brown, Chairman. 

The more noise a man or a motor 
makes the less power there is avail
able. -W. R. McGEARY. 

"Set the plane on 'automatic 
pilot.' I just got a message that 

we're out on strike!" 

DOUBLE STANDARD 

HIGHBALLS AND LOW BALLS 
On a cro111-country flight a lively 

youngster nearly dro.ve everyone 
crazy: He was running up and 
do,m the aiale, and when the atew
ardeu atarted aemnc coffee he ran 
amack into her, knocking the coffee 
to the floor. 

Aa he watched her el•n the 
aeu, ahe slanced up at t~ bo7 
alld uicl, "Look, wla7 Hli't 7ou run 
out.Ide and itlaFT·" 

* * * A New Englander wu brajrging 
about his part of the country to an 
old friend from the South. ~ 

"Up there," he said, "the aki tows 
are busy all winter long." 

"That's rough," said the other 
·"It's · 'bad enoueh to have the~ 
biting all summer," 

A man was g1vmg some 
advife to . his son. At the end 
ef a rather stern lecture, he 
said. "Now, my boy, you 
understand perfectly what I 
mean?" 

"Yes," replied the boy, 
"witat it boils down to is this: 
If I do well it's because of 
hereiity, and if I · fail it's my 
OWD fau!t." 

* * * Asked by the teacher: 

"Now, if I were to lay five 
eggs here and two eggs there, 
how many would I have?" 

"You couldn't do it tea
cher," replied Jimmy. 

If N£V£2 FAILS B'f ~{(As 
~UST WKEN YOU GET A SUPEINISOR BROKEN 
IN RIGHT - THEY TRANSFER HIM TO ANOTHER 
DEPARTMENT l 

11 LOCAL UNION NfWS-



.. 

·N E W s· and V I E W S 
!Official Shop Paper and UAW Local 199 Edition of 
LGcal Union News, 3 Chestnut St., St. Catharines, Ont.l 

Published in the interests of Membet·ship 

Executive Board 
PRESIDENT-JOHN L. IDESON 

V1CE-PRESIDENT ~NcRM BERGE 
FIN. SEC.-TREAS.-E. D. BALDWIN 

RECORDING SECRETARY-DAVE REDEKOP 

Will Automation Take Your Place? 1 

I Continued from page 1 I 

"LEO". Thi■ machine doe■ the complete payroll 
for 33,000 employee■ In 12% hour■. It u■ed to take 
4,275 man-hours! 

The U.S. Government's Treasury Department has 
a new machine f"r auditing cheques, which replaces 
450 employees and saves $2,250,000 a year. 

An automatic "reaervi1or" used by American Air 
Linea keeps a complete, up-to-the-minute record 
of all aeata available on a thousand different flights. 

CHAIRMAN OF TRUSTEES-ERIC COOPER 
TRUSTEE-GEORGE -BROWN 
TRUSTEt-FRED STEEVE 

SERGEANT-AT-ARMS-LES RUDRUM 
GUIDE-ALEX Ross 

Editorial Board 
John L. Ideson Norm Berge 

1 Pushing a button immediately shows which flight 
has a vacancy fc,r a given destination on a given 
date. A similar type of machine is in use by several 
railways in the U.S. 

E. D. Baldwin 
(The opiniona and Mws item, j,rinted herein are the 
impreuiona of thoee writers wboae. ai.gnatures ue at
tached and are not necc.aurily the opinions of the 
Editora or Local Union Ollicua.) 

P■blislled by Ca-operati•e LabClllr Press SerYice 
i11 co-operation with the CCL Education Dept. 

Editorial 
This issue of NEWS and VIEWS is a depar

ture from our former mimeographed copy. 
Before the GM Strike, membership authorized 

the publication of at least three issue of this 
new lithographed medium. 

The strike of course held up publication, but 
here you are-the first issue of what we hope 
can be a continuing effort. 

The success of a shop paper depends upon the 
faithful few who contribute the material con
tained-the others who volunteer for distribu
tion-and the interest shown by the readers. 

In the past there has been too little effort by 
too few and very little interest evident in the 
end result. 

The Executive and Editorial Board are open to 
any constructive criticism. Let us know what 
you want in a shop paper-but remember some 
of the items you desire mean that some indi
viduals will have to assume the position of re
porter for their deportment or division. 

Will you volunteer now and get some copy in 
by the deadline? 

Let us together make our paper something of 
which we can iustly be proud! 

LOCAL UNION NlWJ 12 

"FOR GOOD OR EVIL .•• " 
To sum up, automation and the other new and 

radical technological developments: 
#properly ned, con adnnce by many yean the reali

zatioti ... of -■•s 09e old dream of an ec011-r of 
■-■dollCe. 

"l■1property ■sed, for narrow and selfish purposes, 
they ca■ create o social and economic nightmare . . . 

"The illCreclibly rapid progr11s l,eing 111ade in increa1-
i119 productiYe efficie11q in o■r ind111tri11 . • . giYes 
IIIOre ■rgellCJ tho■ r,er l,efore to the nec:111ity for find
NII o sol■tiN to the problem of -intoini119 fvll em
plo,-ie■t o■4 fllll prod■ction in pooce tilllo." (ltnol•tian 
adopted lly the 14th C011•ention of the UAW, Morch, 
1953.) 

REGULAR MONTHLY 

GENERAL MEMBERSHIP 
MEETING 

TONIGHT, APRIL 11th, 8 p.m. 

UNION HALL 
3 Chestnut St. 

EXECUTIVE REPORT AND RECOMMENDATIONS. 
STANDING COMMITTEE REPORTS. 

This serYes as notice of nomination ond election ot 
this meeting for Peninsula Labor Council Delegates-
10 to be elected. 

TH IS IS 

ATTEND 

YOUR BUSINESS 

ATTEND 
Executive Boord, 
Local 199, U.A.W. 
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