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McKinnon Management 
Buckling As Strike 
Pressure Mounts ! 

St. Catharines 

~ JULY 23, 1948 
Pressure from the rest of the G€neral Motors empire, from other supplier industries 

in the Niagara Peninsula, and from Canadian competitors in the automobile industry 
was building up to an early breaking pointas McKinnon Industries Local 199 UAW-CI(' 
neared the second weekend of its strike. 

ABOVE GROUND: Here is a typical view of one of the picket lines at the McKinnon Industries subsidiary of 
General Motors in St. Catharines, where UAW-CIO Local 199 struck for higher wages on July 14. The strikers 
are demanding the same wages GM pays in Oshawa and Windsor. Their rates are "more than a quarter of a 
dollar lower". 

AND BELOW: This was an often-repeated scene as the strikers' Policy Committee met in a basement head
quarters "somewhere on the strike front" to discuss <lay-to-day strategy. Regional Director George Burt is 
shown reporting on a meeting with company officials and Labour Minister Daley. Reading clockwise: Burt, 
Watson Clemens, President Ernest Wheatley, Carl Smith, Assistant Regional Director Tommy MacLean, Char
lie Williamson, Lorne "Porky" Bigford, International Representative Jimmy Smith, Billy Race, James Connell, 
Gordon Lambert, Fred Steeve, Lawrence "Tiny" Storin, and Lloyd Hawke. Absent were Committeemen Johnny 
Karens, Alec MacFarlane, Charlie Wedsworth and Ken Brisbois. 

That pressure was all on T. J. 
Cook, company general manager, 
and Hon. Charles Daley, Ontario 
Minister of Labour. Daley faced 
pressure from public opinion to 
call both labour and management 
back to negotiations. 

Faced with the demand for 
10,000 more GM cars in Can
ada before the Fall model 
change, Cook stood directly re
sponsible, before Corporation 
brass that makes his own 
marks of rank look like some
thing somebody forgot, for the 
entire Canadian automobile 
field being left wide open to 
the Ford and Chrysler comp-
anies. 

* * * 
25c UNFAIR: The pressure on 

him grew greater last weekend 
when UAW workers in GM 
plants in Oshawa and Windsor 
voted to accept 10c-to-13c-an
hour pay increases. The increases 
made cgm:glete Local 199's chantc..._ 
that t he company was ctiscrimin- • 
ating against St. Catharines 
works by more than 25c an hour. 

"Let General Motors pay us 
what it pays Oshawa and 
Windsor auto workers and we 
will go back to work within 
the hour," said Ernest Wheat
ley, president of the striking 
local. 
Pressure from other car mak

ers developed in UAW -CI O ne
gotiations in Windsor. 

( Continued on Page Four) 

A Living Wage 
Is McKinnon 
Strike Demand 

"Just what do McKinnon work
ers want?" 

That w,as a popular question in 
St. Catharines as UAW-CIO Lo
cal 199 struck the General Motors 
plant, biggest industry in town. 

And the strikers had a simple 
answer-the same one they gave 
Company Manager T. J. Cook the 
day before the walkout. 

"We want General Motors to 
pay its St. Catharines workers 
as much as it pays its Oshawa 
and Windsor workers." 

But Cook turned that one down 
and an alternative one with it. 

* * * 
OR ELSE: The union's second 

choice was 16 cents an hour to 
make up for the rise in the cost
of living since the last pay raise, 
plus 10 cents an hour as a 
"chunk" out of the differential 
between Oshawa GM wages and 
St. Catharines GM wages. 

Cook didn't like that one any 
better. 

In fact, he liked it so little that 
he closed his books and took back 

(Continued on Page Four) 
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EDITORIALS 
C.F.L. "Too Fat" For Hayes 

Management 
... 

THE UNIONEWS 

Safety Commit-= 
tee Gets Action 
At Hayes 

gammg Committee Member on 
the Hayes Safety Committee. 

We have had slow but never
theless good co-operation from 
the Company with respect to rec
tifying unsafe conditions report
ed by the Union Representative. 

• After repeated warnings UNSAFE CRANE 
from the Plant Safety Com- However, Die Room employees 
mittee that a certain broach- are quit~ unsa~isfied as to the 
• • f manner m which a crane, un-

N o sooner was the first edition of UNIONEWS distri- mg_ machme was unsa e, a suitable for heavy duty, was re
buted in the Hayes Steel, than Management called Brother U:mon _Brother lost almost paired to a so-called "safe condi

his entire hand because the tion" •for their use. 
Little, Chairman of the Plant Committee and Brother recommendations O f t h e In recent weeks a Die Room 
Meredith, Plant Committee member, into the office. Safety Committee had been employee badly injured his foot 

They had a beef! They objected to being connected ignored and no safety pre- :3-nd :i,nother ?ie Room employee 
in any way, even by implication, with such an outfit as cautions taken. is still suftermg from the results 
the Canadian Federation of Labour! Now after the THIRD of an accident some years ago. 

"Our dealings are with Local 676 and Local 676 s riou~ accident on the Bo_th resulted from the use of 
l L I 676 · th 1 b · · t · th e . this very same crane! a one. oca IS e so e argammg agen m e s~me machme, preventa- Accidents do not happen. They 

Hayes Steel," they said. tive measures have b~en are caused either by carelessness, 
It was pointed out to Management that the Canadian taken and the operatrng neglect or use of defective ma

Federation of ~abour was well kno~n to be composed of method changed. terial. No one wants these acci
an amalgamation of company u_mons throughou~ the With this and other unneces- dents as they are detrimental to 
co~mtry. Theref?re,. anybody w~rkmg for or belongmg ~o sary accidents in mind, the Union all. 
this so-called umon is of necessity a company stooge. This was determined to take a stand We hope that the Hayes 
Management did not deny. in regards to safety. This met Steel Management will grant 

We retract not one word of our statements concern- with the approval of the Com- our request that' regular safety 
ing the C.F. of L. pany and we now have a Bar- meetings be established for the 

UNION-BUSTERS: 
Completely subservient to the Canadian Manufactur-1 

ers' Association, the C.F. of L. is company sponsored, 
company dominated and serves the interests of organized 
employers and not organized workers, by tearing down 
with lies and slanders all that has been built up by bona 
fide International Unions. 

* * * 

PLANT COMMITTEE 
REPORTS AT .HAYES 

The Plant Committee is pleased to announce that 
carpenters and oilers at the Hayes have received a 5c 
increase. 

July 23, 1948 

foremen. We feel that the fore
men are the Safety Supervis
ors in their respective depart
ments and that they should be 
safety conscious at all times. 

REPORT DANGERS 
Make yourself, your family and 

your place of employment secure 
from unnecessary accidents. Safe
ty first, safety always, will pro
tect you from serious accidents. 

Do your part by reporting all 
unsafe conditions to Brother Cy 
Chevers in the Tool Room. 

WHO TOOK THAT PICTURE? 
Many have asked who took the 

excellent picture of Local 676 Ex
ecutive which appeared in the 
last issue of UNIONEWS. The 
photographer was Joseph Shu
milo, 266 St. Paul St., St. Cath
arines, by the Capitol Theatre. 

We think a lot of the boys who 
took in the Moonlight Excursion 
were wishing they would have to 
spend the night in Toronto the 
Good. Darn it! Someone had to 
spoil it! Better luck next time. 

We have noticed lately a lot of 
our young men coming to work 
with a suntan that would put 
Jane Russell to shame. But they 
get it the hard way by digging 
foundations for their new homes. 

We commend the Hayes Management for so strongly 
disapproving these tactics. All honest managements re
spect honest trade unions. Our relations with the Hayes 
Management have been harmonious and peaceful for 11 
years. Co-operation across the bargaining table has re
sulted in gain after gain for the Hayes workers. 

The Chairman of the Plant Many grievances have been Joe Budney, our vice-president 

Who is now attempting to disrupt this relationship 
by sewing suspicion among the employees at the Hayes 
Steel? 

Who will profit if all our energies are expended in a 
useless fight of worker against worker? 

Why do these people always become active just before 
wage negotiations? 

G€t into the U.A.W., boys! It's the sole bargaining 
agent at the Hayes. 

Th,, ~ont~,..,,.t ~av" so ! Management says so! And the 
vast niaJOrILy v.i:. Woi:-n.ers at the Hayes who belong to the 
U.A.W. say so, too! 

He' II Negotiate! 
"I WILL NOT NEGOTIATE!" 

Those words of T. J. Cook, arrogant general manager 
of McKinnon Industries, rang out for all St. Catharines' 
people to hear this week as they had rung previously for 
UAW-CIO committeemen who had tried to move the Gen
eral Motors subsidiary to accept its responsibility to this 
community by paying a living wage. 

"I WILL NOT NEGOTIATE!" 

Committee requests every em- satisfactorily sett I e d between is a fine example. Best of luck 
pl,oyee to get a copy of the new Steward and Foreman or be- and happy digging, Joe. That's 
Agreement now available at the tween Bargaining Committee one way to solve the housing 
police office. After you get it, Member and Superintendent. Only shortage. 
READ IT. It won't do you any one has reached top Management. 
good in your pocket or tool box. This is still under negotiation. It won't be long now until a 

lot of the boys will be trying for 
that big trout that got away last 

NOTE TO UNION MEMBERS: Al~hou~h _your Plant summer. Of course they never 
Committee is very flattered by t~e 1mphcat10n, . we are get away from Howard Munroe. 
forced to admit that we are not mind readers. Neither do He always gets them (it says 
we have a crystal ·ball in which we can see all that goes on here). Try and beat that gur,-wif 
in the two Hayes Plants. We are workers with a job to do, you! 
just like yourselves. 

So instead of keeping your grievance under your hat, I remember years ago, an old 
put it' on a grievance form (obtained at the police office) man who h~d a different pipe for 
and we will do our best to straighten it out. every day m the week. ~ut we 
REMEMBER: Right or wrong no man can be fired for ~ave a young m:3-n on the Journal 

. . . ' hne who has him beat, because 
handmg 1n a grievance. for the last month I've noticed 

The Committee wishes to thank Merritton Plant and two in the 
Brother George Burling for his Thorold Plant. No excuse for not 
co-operation in making the new . , . 
union bulletin boards. We now knowmg whats gomg on now, 
have six bulletin boards in the boys! 

he had a new one every day. 
Wouldn't cigarettes be cheaper, 
Bob? 

THUMBS HIS NOSE: In spite of 58c-an-hour wages 
for women and 79c for men; in spite of the unprecedented Oh yes, come back to work and Mr. Cook will do some 
hundreds of millions of dollars in profits which General talking to us! 

Cupid is always on the job 
and he's catching up with our 
little night foreman. It won't 
be long now before he says, "I 
do". Good luck to you, Ronnie. 

Motors is reporting every three months of these post-war HEARD IT BEFORE: But we have heard that kind of 
years; in spite of the criminal discrimination the company talk, all of it that Cook knows. And we're not having any 
is practicing on the working men of this area as compared more of it! 
with what it pays its other Canadian employes; in spite of When we meet it will be on as nearly equal footing with 
a spiraling cost-of-living; in spite of family budgets among the company as the union cau get. We will not have our 
his ~orkers which have made our kids drink water instead people where Cook can pressure them. We will be on the 
of milk and brought such worry and misery to our homes picket lines where we are now! 

There is an old saying that you 
can do it if you will make up 
your mind, but we know of a 
softball team that seems to be 
having trouble making up its 
mind to win. How about it, 
Chuck? that in many of them there is no longer any happiness· - All we have got to do is stay where we are! Cook 

in spite of all these things, T. J. Cook thumbs his nose ~nd will come to us! All it takes is solidarity! We've got 
Well, so long boys, 

Your reporter, 
says: "I will not negotiate!" that; let's keep it. Then Cook will negotiate! Joe Savoie. 

UNION-WON WAGES ARE THE KIND THAT LAST! 
Ever run into a person who said 

he didn't need a union in his shop 
because his boss always paid as 
much as the union places, and why 
should he pay dues for nothing? 

The temptation is to commit 
mayhem on the spot, but, while 
that person is showing himself to 
be completely spineless, he is at 
least being frank. 

How about the guy who says his 
boss is responsible for the good 
wages and the wages would be 
good even if unions didn't exist? 

This stinker is distinguishable 
from the first guy chiefly by his 
ignorance. 

Management is so proud of its 

"do-as-good-as-the-union-does" un
ion-busting technique that it does 
not make any attempt to hide it 
any more. 

Take the July 3 issue of "Busi
ness Week", big business publica
tion. Commenting on the CIO 
Textile workers' demand for a 15c
an-hour wage boost at the Dan 
River Mills in Virginia, the maga
zine revealed the whole story. 

IT SAID : "Whatever Dan River 
does is expected to sweep through 
the mills in Georgia, Alabama, and 
the Carolinas like a July storm. 
Most mills will fall into line with 
the raise that Dan River gives its 
unionized textile workers." 

IT ADDED: "For the non-union 
operators, such a policy is insur
ance against the CIO's "Operation 
Dixfe" (name of the CIO's organ
izing drive in the Deep South). 
This fits the pattern followed by 
the non-union mills for the past 
two years : One of their techniques 
in checking "Operation Dixie" has 
been to keep wages on a par with 
those in the CIO mills." 

There you have it right from the 
horse's mouth. 

Pretty obvious, eh, that ALL 
wage increases in the South are 
union-won increases! 

What should be just as obvious 
is that when the day comes for 

wages to start going the other way, 
ONLY the CIO will stand up to 
management. In all other cases, 
management will take away what 
was management-given. Where 
wages will not fall, or will fall last 
and slowest, will be where both 
management and labor were par
ties to the wage increases. 

But there are none so blind as 
those who will not see. 

When the "eye-opener" comes, 
some people are going to see things 
they never knew were there! But 
it will be too late then. 

Right now, there is still time to 
join the union ! 

• 
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July 23, 1948 

HEADQUARTERS: Here is a shot of Cappy's Lunch, opposite 
the Forge Gate, Local l99's strike headquarters. Cappy donated 
a back sitting-room and the basement. A CCF-loaned loud speaker 
system blared music and announcements from the upper windows. 

PICKETLINE PARAGRAPHS 
Picket signs were kind of 

scarce on "Opening Day" (as the 
boys called the first day of the 
McKinnon strike), and short Billy 
Race and long Carl Smith, com
mitteemen assigned to the back 
gate, had to tell everybody as 
they came along that the strike 
was on and that nobody was go
ing through. 

One of the guys standing 
around looked Billy and Carl 
over and cracked: "There's the 
long and short of the strike!" 

Jennie is a mischievous picket 
and kept the boys scared for 
quite a while the first night with 
her threats to really sing the 
song they kept stopping her on. 

She finally compromised by 
joining the_bo_yi, in "Jo~ Hill", 
"I'm Sticking to the Uniorr'' aJ\d 
a few others. 

That Delco line very nearly be
came a Congo line a couple of 
times what with all those pretty 
Armenian girls and the sound 
car's re-bop music. 

Charlie Williamson, chairman 
of the bargaining committee, and 
T. J. Cook, McKinnon general 
manager, gave the Thursday 
morning pickets a little preview 
of their July 15 meeting in Lab
our Minister Daley's Toronto 
office. 

That was the day the local's 
policy of peacefully persuading 
the foremen not to go into the 
plant went into effect. Even 
though it was payday for the 
foremen, a lot of them turned 
liack when the pickets suggested 
it was nice fishing weather. 

Finally, Cook came out and 
started waving in the foremen 
with his magic wand. So the 
pickets started razzing the ones 
who went back. 

About that time, Williamson 

came curb-cruising along in Re
gional Director George Burt's car. 

"What's the matter, Mr. 
Cook?" needled Charlie. "Are 
you having trouble getting 
your foremen in this morn
ing?" 
A few more quick jabs of the 

Williamson needle brought Cook 
hurrying up to the car. 

"No, I'm not having trouble 
getting my foremen in," he ex
ploded. "But if you try any more 
of your intimidation, you'll have 
trouble!" Then he turned on his 
heel and sped away. 

"That's a lot of horse-rad
ish !" Williamson yelled after 
him. 

A city cop stepped up to warn 
Gharlie about commenting on 
equine by-products ,vith such 
emphasis. Cook marched into his 
plant and the union car drove 
away to Toronto. 

If there is still anybody in man
agement who thinks this is a 
strike maneuvred by the union's 
leadership, he should have been 
in the Local 199 office the night 
the top policy committee set th~ 
strike hour. 

All the telephone calls (and the 
damn thing seldom stopped) in 
the first part of the evening 
were from guys wanting to know 
whether the committee had prov
ed yet whether it was really 
blood that flowed in their veins; 
and from 11 p.m. on, the phone 
callers wanted to check whether 
the good news was true and why 
were we waiting until 6 a.m. 

Committeeman Ken Brisbois 
seemed to sum up how much 
"heat" there was in the rank
and-file for immediate strike ac
tion when he commented: "If a 
strike is not called for tomorrow 
morning, I am not going to work. 
I wouldn't dare!" 
--------------

Get "Coffee And" 
In the Tashnag 

Tashnag Hall, near the Forge 
gate, is the coffee and cakes 
headquarters for the after-dark 
and early-bird McKinnon strik
ers. 

If you are on the lines anytime 
between 10 p.m. and 10 a.m. you 
are welcome to stop in at the 
Tashnag for the pause that re-
freshes. 

Committeeman Billy Race and 
the local's Ladies' Auxiliary are 
in charge of keeping the coffee 
coming. The hall has generously 

WE GOT COMPANY! 
Four CCF members of 

the Ontario Parliament, el
ected June 7 with organized 
labour's support, marched 
in the McKinnon picket 
lines this week. They were 
William Temple, who per
sonally defeated Conserva
tive Premier George Drew, 
Lloyd Fell of Parkdale, Jo
seph Easton of Hamilton, 
and 21-year-old Reid Scott, 
Toronto Teamsters' Union 
official. 

been donated "for the duration." • ------------~ 
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Yl age Spread 
Hits Welland 
Workers Too 
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Sc. 
Averts 

II D p // own ayment 
Welland Strike 

WELL~ND - UJ\ W-CIO WELLAND - Strike action by Local 275 UAW-CIO 
Local 27t>, representmg the was averted here last week when the Canada Foundries 
'".orkers at CJ'!-nada ~01;1nd- and Forgings, Limited, agreed to a 5 cent-an-hour "down 
nes and Forgmgs, L1m1ted, payment" wage increase for all employes in its Welland 
has its _own ve_rsion of the plants. 
wage. d1fferen~ial headache The balance of the wage increase will be paid, the com-
that 1s bothermg Local 199 pany agreed when the area "pattern" has been set. 
in St. Catharines. That the pattern would be con--------------

Where the McKinnon subsidi- siderably more than the down 
ary of General Motors in St. payment was evident by the fact 
Kitts is paying wages more than that both union and management 
a quarter of a dollar an hour less looked to the McKinnon lndust
than GM workers get in Oshawa ries subsidiary of General Motors 
and Windsor, the Welland Auto in St. Catharines to set the pace. 
Workers don't have to go out of UAW members at McKinnon's 
town for their gripe. "hit the bricks" at 6 a.m., July 

llc LESS: As a matter of fact, 14, demanding 16 cents an hour 
they don't even have to go be- as a cost-of-living bonus and 
yond their own local. hourly rates equal to those paid 

The rub here is that tool- GM workers in Oshawa. 
makers and repair machinists * * * 
in the Heavy Forge unit of TWO BITS: Oshawa workers 
Canada Foundries get as much are averaging over 25 cents an 
as 11 cents an hour less than hour more than their fellow GM 
the company pays similar workers in St. Catharines, UAW 
workers in its Drop Forge officials charged. 
plant. 

Local 275's bargaining com
mittee has won an offer of a 6 
cents an hour pay boost for the 
grieving Heavy Forgers, but is 
holding out for that other 5 cents. 

Heaters in Drop Forge picked 
up a 5 cents-an-hour wage in
crease via the grievance route. 

BIGGEST LOCALS 
PLEDGE SUPPORT 

Telegrams from Earl 
Watson and Roy England, 
president of Locals 195 and 
200, Windsor, biggest in the 
U A W - C I O in Canada, 
pledging moral and finan
cial support to the McKin
non strikers were received 
by the St. Catharines' local 

Larry Miller, youthful presi
dent of Welland Local 275, said 
in a visit to the McKinnon picket 
lines on the first day of the 
strike that if the McKinnon strik
ers succeeded in closing the gap 
between their wages and Osha
wa's, his local would settle for 
nothing less. 

"We want the full pattern," 
said Miller. "Welland wages 
should be no lower than Osha
wa's any more than St. Cath
arines' should." 
Both the Drop Forge and the 

Heavy Forge plants of Canada 
Foundries were covered by the 
"down payment" increase. The 
boost came after the Drop Forge 
unit voted 149 to 11 to strike if 
the company held to its position 
of doin nothing on wages until 
the area "pattern" had been set. 

* * * 

WELLAND w ANDERINGS I 
Bro. Walter McPherson, our Nimble-footed and hard-headed 

genial financial-secretary practic- exponents of the noble art of 
ally since the local was organized, soccer-football are requested to 
is a busy man these days what get in touch with Gil Colhoun. 
with being an alderman and * * * 
drummer in the Citizens Band, Entered in the first race at 
in addition to his job in the shop Fort Erie were G. Grant, wearing 
and his union duties. How come the colours of the Temple Club, 
that isn't bagpipes the man plays J. Mitchell, S. Platt and Roy the 
with a name like McPherson? Baker. Take it easy these days, 

* * * boys. You know Larry Miller is a 
What foreman is still work- first class jockey, but you can al

ing in Drop Forge who was ex- ways stumble at the first hurdle. 
pected to leave? * * * 

* * * 
Congratulations to the old 

plant committee of Larry Miller, 
Don Thurston, Dick Helm, Sam 
Primerano, and Tom "Old Silent" 
Sidney. And a big welcome to the 
new committee of Miller, Sidney, 
Helm and those two genial Irish
men, the brothers Tom and Jim 
Nesbitt. Looks like the new com
mittee will wear union buttons in 
one lapel and shamrocks in the 
other; some of them will, any
way. 

Why does capitalist Bus Ear
heart not buy a new truck to de
liver woods sticks? At least there 
would be some guarantee of de
livery then. But maybe Bus finds 
it harder to get delivery on a 
new truck! 

* * * 
Tom Bowden, chairrman of the 

Heavy Forge unit, underwent an 
operation in St. Cathwrines Hos
pital a couple of weeks back but 
is 0.K. now. How does it feel 
with a new ream job, Tommy? 

CHANGES MADE: Local 275 
leaders emphasized the import
ance of the victory they had won. 
They pointed out that they had 
caused the company to make a 
distinct departure from its his
toric policy of "wait and see." 
Until now, Canada Foundries had 
always waited until Hayes Steel 
in Merritton had moved, and 
Hayes Steel had waited until 
McKinnon's had led the way. 

Miller and International Rep
resentative Jimmy Smith, who 
led the local's negotiating efforts, 
credited the Drop Forge's strike 
threat with forcing the company's 
hand. Feeling in the plant that 
the raise was past due provided 
the necessary "heat" to bring on 
the successful strike vote, they 
asserted. 

"Now that we have estab
lished the principle that man
agement in the smaller area 
plants cannot · postpone entirely 
their responsibility to their 
workers until the neighbor
hood "toughie" has been 
brought to terms, we intend to 
keep it that way," they de
clared. 

The "down payment", they 
contended, is tangible evidence of 
management's committment to 
pay more. They indicated they 
preferred to have this "bird in 
the hand" r ther than just a
promise to negotiate when the 
area "pattern" has been set. 

We wonder why the company 
posted notices in the plant in
forming us of the last wage in
crease, and taking all the credit 
for giving same? Oh well, they 
can dream, can't they? 

* * * 
Why is it a certain guy in the 

Heavy Forge does not like the 
union? 

* * * 
We'll bet he didn't keep his 

hands in his pockets when the 
union-won wage increase came 
through. 

* * * 
Hope Mr. and Mrs. Tetlaw had 

a good holiday in Hot Springs, 
Colorado. 

* * * 
Mr. Weir was certainly the pic

ture of health the day the com
mittee won that 5 cents-an-hour 
wage increase. The golf course is 
a place where one can put on a 
good tan these days. 

* * * 
Of course, some of the boys 

get a glow on in the Drop For
ge. Every man to his likes, we 
guess. Or do we? 
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MANAGEMENT 
BUCKLING 

(Continued from Page One) 

With the 10-to-13c figure nail
ed down in GM plants in Oshawa 
and Windsor, and some Windsor 
plants paying that and more (13-
to-16c at Canadian Automotive 
Trim; 12c at Dominion Bridge 
Co.), the Ford Motor Co. showed 
signs at mid-week of wanting to 
settle quickly. 

* * * 

FORDS GO BY: Ford Person
nel Manager Wall ace Clark had 
asked the UAW representatives 
earlier to see him as soon as they 
were through at General Motors. 
He indicated he would like to 
reach an agreement on wages be
fore this weekend.. All 10,000 
Ford of Canada employes go on 
two weeks' paid vacation next 
Monday. 

Assistant Regional Director 
Tommy MacLean arrived back in 
St. Catharines Tuesday noon from 
Windsor only to learn that the 
Chrysler Co. had been trying to 
reach him while he was en route. 

W. K. McDonald, Chryslsr per
sonnel manager, notified Mac
Lean that he wanted to see either 
him or Regional Director George 
Burt at the earliest possible mo
ment to "get rid of this wage 
question." McDonald said he did 
not want to deal further with the 
international representatives the 
union had sent to the bargaining 
table because he wanted someone 
in there "who can finalize this 
thing." 

With Ford and Chrysler in 
the clear as far as labour-man
agement relations are concern
ed, the spotlight swung back 
again to St. Catliarines. 

TOP HOLE: There, far from 
showing any sign of weakening, 
the 2,650 strikers were holding 
public street dances, lampooning 
management in vaudeville skits, 
holding overflow mass member
ship meetings despite the steam
ing hot temperature, jitterbug
ging on the picket lines and 
turning out in two to three times 
the force they did during the 
opening week. 

Unity in the ranks was attribu
ted by Charlie Williamson, chair
man of the plant bargaining 
committee, to the fact that 
"everyone knows the issues and 
knows that we have got to win 
this one." 

Organized labour generally in 
Niagara showed that they, . too, 
understood what was at stake. 
Auto Worker and non-Auto Work
er delegations from unions in St. 
Catharines, Welland, Merritton 
and neighboring towns voluntar
ily marched in the picket lines. 
There was absolutely no attempt 
by any worker to return to work. 

"Your fight is our fight," 
Cy Chevers, young president of 
Hayes Steel Local 676, Mer
ritton, told the pickets. "Our 
company has already told us 
they are waiting on McKinnons 
before they move on wages. 

HORSEPLAY: Indication of 
how high the morale of Mc
Kinnon strikers was after a 
week on the picket lines is 
given in these pictures. Ex
planation of the antics is 
made in the cutlines below. 

LIVING WAGE 
(Continued from Page One) 

even the 10 cents he had been 
offering. 

Oh, yes. There was another 
company offer. It was 3 cents an 
hour ( count it, brothers!), plus 
an "escalator" clause. 

* * * 
NO DICE: The union failed to 

bite on that one, and here's why. 
If we accept 3 cents and an "es
calator" that keeps us up with 
the cost-of-living from here in, 
we are agreeing that our present 
wages are all right except for 3 
cents' worth. 

In other words, we would be 
agreeing that as long as we 
don't become any worse off 
than we are now, we will be 
doing all right! 

BEFORE AND AFTER: Here, in pantomime, McKinnon committeemen demonstrate for the picket But it is BECAUSE we are SO 
lines how different things are going to be after Local 199 UAW-CIO wins its strike. On the left 
"Porky" Bigford and Gordon Lambert, representing GM Workers, pull top-hatters Lloyd Hawke and FAR BEHIND the cost-of-living 
Ken Brisbois who do their best to look like Management. In the centre shot the Workers go on that we are striking. We can't 
strike. Hawke pleads: "What's wrong? Don't we always give you everything you want--except keep up with the pace of prices 
wages?" At the right, the Workers are triumphant. Bigford takes a drag on his "Canadian Club" any longer. Just to be able to 
and Lambert on a "25c ~eegar", while Hawke and Brisbois look not too taken up with their new role. keep the gap from getting any 

Others are waiting on Hayes H , H th s •k bigger would~s. 
Steel. That's the way it is all ere S OW e trl e THIS IS 1948: .A. fact- that 
through the peninsula. This ought not to be forgotten is that 
McKinnon tree has a lot of s11·d Smoothly Into Gear our cost-of-living index is based 
branches. Let's shake it good so on the 1939 standard of living. 
that there will be plenty for _____ And the UAW-CIO is here to 
everybody." state that 1939 was not good en-

* * * UAW leaders moved quickly in the first hours of the ough. We fight today for a BET-
GM TO BLAME: Other union McKinnon strike to consolidate the union's position. TER tomorrow! 

leaders similarly pictured Mc- Long before the first day of the auto union's peaceful What do McKinnon workers 
Kinnons as the place to beat. Re- seige of the great General Motors' plant was over, most of want? They want a LIVING 
gional Director Burt called it the "bugs" were being worked out of the picketing set-up. wage-a_ wag_e that a~sur_es t~em 
"the bottleneck industry" of the All l3 Policy Committee mem- . . that their children will l~ve m _a 
Niagara area. It is "directly re- hers who late Tuesday evening person tried to get m or better world than they did. It is 
sponsible," he charged, for this set 6 a.m. • Wednesday, July 14, squaw~ed- about being kept as simple as that! 
being a "depressed wage area." as the time for "hitting the from his Job. . 

Starting wages of 79c an hour bricks," were at the plant gates ~t 2 p.m: the flr~t d~y, the 
for men and 58 for women at the before the zero hour. By seven pol_icy comf1:ittee had its_ first on
McKinnon plant bore out these o'clock the lines were swollen by strike . meetmg. It appo:nted _In
charges. hundreds of workers who had ternat10_nal Repr_esentative Jim-

Typical of •the "unfairness" come to the plant for their regu- my Smith as strike marshal!. 
'-" hich General Motors is practic-

1 

lar shift. Many of them did not * * * 
ing against the higher skilled know until they got there that ROUND-THE-CLOCK: A plan 
workers in its McKinnon branch the strike had been called; others of picket duty was drawn up and 
was shown in the case of Bill had heard it on the 11 o'clock picket captains were instructed to 
Kuryluc, a member of the strik- broadcast the night before and get men on each shift so that 
ers' "Flying Squad." came with their walking shoes every gate would have pickets at 

A full-fledged pattern-maker, on. all times. The first two nights, 
Kuryluc gets $1.15 an hour. Except for two workers who the lines were a bit skimpy on 
For the same work in Windsor slipped through the Foundry the 2 a.m. to 6 a.m.-or "grave-
he would get $1.55, and in De- gate very early, not a single yard"-shift. 
troit $2.45. ______________ Biggest decision of the first 

WHO'S HIGH?: An amateur.. ABLE TO PAY: UAW Re- day was that the local would 
cost-of-living check in St. Cath- search Department figures in accept Minister of Labour Daley's 
arines this week revealed the every recent battle between the invitation to meet with him and 
following: man's summer suit, auto union and the car manufac- company representatives in To
cleaned and pressed, St. Cathar- turers have shown that not only ronto the following morning. Be
ines $1.25, Windsor 85 cents, De- could management pay the de- sides _Regional Director Burt, 
troit $1.29; quart of English mantled wage increases out of Pre~ id e_n ~ Ernest 'Yheatley, 
cherries, St. Catharines 50 cents, current profits, but it could re- Charlie W:ll:amson, ch~irman of 
Windsor and Detroit the same; duce prices by a couple of I the bargammg committee, and 
camera film, St. Catharines and hundred dollars per car at the Committeemen Gordon Lan:iber_t, 
Windsor $1.04, Detroit 83 cents; same time and still make an 8 to Lloyd Hawke, and Ken Brisbois 
butter, St. Catharines and Wind- 10 percent profit on its invested made the trip. They reported on 
sor 72 cents, Detroit 96 cents; capital. it _to the re~t of the committee 
glass of beer, 10 cents in all three Like other GM units, McKin- Fnday mornmg and to the mem-
cities. nons has never dared argue bership Friday night. 

Union observers said the sur- "inability to pay!" * * * 
vey tallied with more extensive As the vacation period OUR GHQ: Local 199 Finan-
ones made by research organiza- approached and the striking cial Secretary Fred Steeve an
tions some time ago. Present high local made plans to maintain nounced Thursday that Cappy's 
St. Catharines prices debunk, its picket lines, the feeling re- Lunch, opposite the Forge gat<~ 
they said, the claim of newspaper mained general among the on Ontario Street, had been ob
and radio "stooges" of big busi- workers that "We've got Mc- tained as strike headquarters. A 
ne~s ~hat wage increas: s cause j Kinnons good. Let's keep 'em sound truck was set up a hundred 
pnce mcreases. that way!" feet away (just over the county 

line) to give the pick!lts some 
music and to carry policy com
mittee announcements. 

Tommy l\facLean, assistant 
regional director and veteran 
of most of the big strikes the 
UAW has had in Canada, 
arrived from Windsor late 
Wednesday. 
It was announced that a mass 

membership meeting would be 
held at 8 p.m. Friday in the 
Queensway Hotel auditorium to 
hear a report on what went on 
at Mr. Daley's office Thursday 
morning. 

* * * 
PUNCH: Picket cards were dis

tributed Friday afternoon and 
picket captains began to punch 
the cards as pickets came on and 
went off duty. In case of a long 
strike, the cards will be used to 
guide the policy committee in 
making financial contributions to 
the picketers. A well-punched 
card will be needed to make a 
member eligible. 

Four-hour picket "turns" be
ginning at ·6 a.m. Monday, July 
19, were ordered, with plans 
made to reduce these to three
hour and two-hour stints as soon 
as possible. 

Meanwhile, on all shifts and at 
all gates, pickets were in good 
spirits. The weather and th,, 
walking was fine. 

And that is the story of how 
this strike got going. 
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