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Hayes Local 
Wants Changes 

Revision of Agreement 
Proposed 

Negotiations will open soon to 
revise the existing agreement 
between the Hayes Steel Com
pany and Local 676, UAW-CIO, 
Fred Steeve, UAW-CIO represen
tative announces. 

R. A'. Lachance, energetic pre
sident of the Local, states that 
the new agreement is designed 
to improve relations between em
ployees and management and do 
away with a number of the un
satisfactory features of the pres
ent contract. 

Among the new features asked 
in the contract are the union 
shop, check-off, recognition of 
stewards, improved grievance 
and seniority clauses to bring 
them in conformity with other 
UAW contracts, overtime on 
earned rate for piece-rate work
ers. Separate negotiation of a 
new wage agreement will be 
asked. 

Dances Planned 

The fall program of the Local 
is developing on the social side 
also with a series of Saturday 
night dances planned. The first 
dance will be in the Merritton 
Town Hall on October 9th. The 
second one will take the form of 
a masquerade. 

Fred Steeve was severely criti
cal of the stalling tactics of the 
Regional War Labor Board (see 
story elsewhere in this issue), in 
connection with the Hayes 
Local's demand for equal pay in 
the plant. This case has been 
further delayed through the 
Board waiting for the Company 
to submit a brief. 

Steeve wired the Minister of 
Labor Daley on this point and on 
Local 676's request for holidays 
with pay and increased wages for 
machinists. The representatives' 
wire requested the Minister to 
use his influence to obtain a 
speedy disposition of all these 
cases which have been before the 
Board for months. 

ST. CATHA!RL.TES, ONT. ~28 OCTOBER 9, 1943 

New ~'~~~ .. .... r STEWARD BODY GROWS; 
::e~:i~1io~~:~~n::i= LOCAL 195 REORGANIZES 
will guarantee its regular ap-
pearance in future. Those 
who have acted as reporters 
for their locals or departments 
in past are asked to get the 
news in to the Union office 
again so it can appear in the 
paper. 

Those plants which have 
n e v e r appointed reporters 
should do so immediately so · 
that their activities will be 
covered in their paper - the 
WAR WORKER. 

BONUS LISTS 
NOT POSTED 

The failure to post bonus lists 
in some departments at McKin
non's is rousing protest. The 
bargaining committee is taking 
this matter up with the manage
ment demanding that at all 
times such lists should be avail
able for inspection by the em
ployees. This is just one of the 
causes of a growing resentment 
amongst employees of McKin
non's with the incentive pay sys
tem in effect there. The system 
has been made so complicated 
that an employee never knows 
whether he. is being fleeced on 
his pay or not. The system 
should be simplified in the inter
ests of full production. 

C1>.arlie Tanner, new VA W-CIO representative in St. 
Catharines, announces that an intensive drive has been 
begun to reorganize the stew~rd body. Regular steward 
meetings are now being held and attendance at the meet
ings is steadily growing. Forty stewards were present at 
the first meeting and 50 at the second. 

Bert Hillier, veteran UAW member, has been named 
president of the reorganized steward body. Dan Dominey, 
another popular union man, was elected secretary. 

First task of the stewards is to see that members keep 
in good standing and to bring in new members. The new 
activity of the stewards is showing results as a number 
of new members were enrolled last month. 

Saturday was the busiest<£>•-----------
day at the Union Office in I that a steward group of 150 
months and several more members is the aim of the 
new members signed up. officers. Get behinu the stew-

The second job of the ard body for an active union 
steward is to see that griev- at McKinnon's. 
ances are taken up through 
the union procedure. Twelve 
grievances are at present 
being taken up. Recently a 
woman who was fired was 
reinstated with full seniority 
when the union took up her 
case. The union also secured 
her transfer to a more suit
able department. 

For the first time in years 
stewards are now wearing 
their union buttons in the 
plant. The button is evi
dence of their intention to 
do a good job for the mem
bership. If you have a griev
ance, consult your steward. 

Aim at 150 

UAW OVER 
MILLION 

As the 1-943 convention of the 
UAW-CIO opens in Bu,ffalo, 
George F. Addes, International 
Secretary-Treasurer announces 
that the union has topped the 
million mark reaching 1,077,947 
dues paying members for July. 

Union Ignored; 
Brings Protest The Bargaining Commit

tee reports a more friendly 
and co-operative attitude on 

Reps Letter Not Answered the part of 'management 
since Local 199 has built up 

Addes, in releasing the report, 
said: "At the 1942 National 
Convention in Chicago the aim 
of the Union was 1,000,000 mem
bers before the next Convention. 
This has now been achieved and 
our Union is confidently looking 
forward to a continutaion of its 
phenomenal growth during the 
forthcoming months." 

Addes reported that during 
July over 56,000 new members 
were initiated into membership, 
and n e a r I y 6,000 were re
admitted. 

Local 199 has cosistently been its steward group. Th e 
ignored by the Regional War stronger the steward body 
Labor Board, Fred Steeve and and the more active the 
Charles Tanner, UAW-CIO rep- stewards in the plant are the 
resentatives, claim in statements easier it will be to get griev
made to the War Worker. Appli-
cations made by McKinnon In- ances se~tled. If there is no 
dustries to the Board have been steward m your department, 
dealt with by the Board without ! report the fact to the union 
the union being notified of the I office and help build the 
application or given any oppor- stewards. 

< continued on Page 2) Charlie Tanner reports 

"The steady and constant 
growth enjoyed by the Union 
during the past months and 
years is undeniable proof that 
the workers of this Nation have 
the utmost confidence in the pol
icies of the CIO and are convinc
ed that the UAW can best pro
tect their welfare,'' Addes said. 
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EDITOR 
TALKS 

Jobs for All After the War 
"Every able-bodied person must be given the opportunity for 

u_seful work," states the UAW-CIO post-war program. A peace
tim~ economy of full employment and full consumption must be 
achieved. Wages must be maintained and full employment achieved 
through .public enterprise and the lowering of the work week to 30 

1111111111111111111111111111111111111111111111 hours without reduction of weekly earnings. 

Why Join a Uniora? The UAW-CIO has firmly set its course against a return to 
the pre-war world. Its full energies are being rallied to insist that 
the government acts to fulfill the aims of a better world for which 

"What will I get out of the 
union" is the question most fre
quently asked by non - union 
workers who've never belonged 
to a union. They aren't opposed 
to unions but before they put out 
any money they want to be con
vinced that they are going to get 
something back. 

workers are fighting and producing. The first fruits of this policy 
were shown in the decisive way in which UAW-CIO members 
expressed themselves for progress in the Ontario election. 

The UAW post-war program calls for government or municipal 
owner~hip of all monopoly industry and of industries strategically 
essential to the national safety a long with control and regulation . 
of other industries. 

A national construction program is called for to provide suffi
cient housing and elimina e slums, build schools - particularly in 
rural areas; hospitals, recreational facilities and undertake con

Can you answer the question? servation work. 
If you ca4't you should think A full program to provide for the establishment of members of 
about it because you'll never per- the armed forces is proposed. This includes jobs, separation allow
suade a worker to become a ance up to $2,500, education and weekly allowances for disabled 
union man unless you can. soldiers and a special re-training program for them. 

Unions are associations of An expanded nation-wide public health program is essential to 
working men built on the prin- eradicate disease and malnutrition. A guarantee of an education to 
ciple that you have something in every child and youth to the fullest extent of the individual's abili
common with a worker whom ties, not limited by financial capacity and without regard for race, 

color or creed, is asked. you've never seen, just because 
he is a worker. The thing you 
have in common is the fact that 
you work for wages. 

Workers want bigger wages so 
they can enjoy the good things 
in life, they, want more leisure, 
they want safer, healthier work
ing conditions. The owners want 
profits-the biggest profits they 
can get. To get profits they want 
as much work for as small 
wages as they can pay. They 
don't want to spend money in 
making their plant safer and 
healthier. 

Since they own the means of 
production and all the worker 
owns is his ability to work, they 
can say whether a worker will 
work or not and at what terms. 
They can say that, to one worker, 
even to a half dozen workers or 
more but they can't say it to all 
their workers. That's where the 
union comes in. 

The union organizes all the 
workers in the shop and bargains 
with the management for them. 
The owners pay no attention to 
one worker - they listen to the 
representatives of all their work
ers because they need their co
operation to make profits. 

For this reason workers in 
union plants are better paid, 
work shorter hours under better 
conditions than workers in un
organized plants. No wonder 
thousands of workers are joining 
unions in Canada. 

The first reason workers join 
unions is to improve their econo
mic conditions- for better wages 
and working conditions. We will 
deal with other reasons in sub
sequent i s s u e s of the WAR 
WORKER. 

MUST CONSULT LABOR 
It is pointed out that a fundamental necessity for the intro

duction of proper post-war policies is "full representation and 
responsibility at all levels" for organized labor. ?,'he program gives 
a practical form to the basic principles contained in the Atlantic 
Charter and the Four Freedoms. To finance the plan, a tax policy 
based on ability to pay is ad_vocated with steeply ungraded inherit
ance taxes and reasonable ceilings on profits and income. 

The plan is based on the principle that everyone able to work 
must have employment and that social security should be provided 
from the cradle to the· grave, not on a relief standard, but at a 
level compatible with a Canadian standard of living. 

The plan has been put forward, the UAW states, "in the con
viction that its popularization now •can serve a1, a powerful stimulus 
to the immediate job of winning the war." It places "the collective 
power of the workers behind a program which in the post-war world 
can guarantee opportunity, security and work for all." 

WILL THEY COME HOME TO TIDS? 

Bulletin Board 
Local 199 Meets 
19 Queen• Street 

MclilNNON'S 
General Membership Meeting

Second Thursday · of Every 
Month 

Steward Body-
Every Tuesday, 8 p.m. 

Bargatning Committee
Every Second Friday 

Executive-
Every Friday, 8 p.m. 

IMPERIAL moN 
General Membership Meeting

Every Second Friday ( on 
pay nights) 

Women's Auxiliary, Local 50 
Business Meeting-

Last Friday of the Month 

Local 676 Meets 
Merritton Library Basement 

HAYES STEEL 
General Membership-

Se<;ond Wednesday E v e r y 
Month, 8 p.m. 

Stewards' Meeting-
All Other Wednesdays 

Local 275 Meets 
UE-CIO Hall, 12 East Ma(n 

Street 
CANADA FOUNDRIES AND 

FORGINGS 
General Membership-

Third Sunday Every Month, 
2 p.m. 

Stewards' Meetings- -
Second and Fourth Sundays, 
2 p.m. 

Union Ignored; 
Brings Protest 

(Cont'd from page 1) 

tunity to present their views, the 
representatives state. 

On the other hand, any appli
cation made by the union must 
always be forwarded to manage
ment and is not dealt with until 
they have presented their views 
on it. 

The failure of the Board to 
hear employee representations 
has resulted in a wage structure 
in the plant which is completely 
lopsided and unfair, T an n e r 
claims. A revision of wages 
throughout the entire plant will 
be necessary to restore equitable 
diJ'f'erentials, Tanner states. 

Brother Tanner has written 
Mr. Metzler, secretary of the 
Board, expressing the union's 
protests. Thus far the letter has 
been ignored, though Metzler has 
given assurance that an .answer 
will be made. The preference 
shown employers by the Regional 
War !--,abor Board is causing dis
satisfaction in labor c i r c 1 e s 
throughout the province. 
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Niagara United 
Labor 
Meets 

Committee 
Institute 

Frank Discussion Held 

The Unions represented through the Niagara United 
Labor Committee which is the body that grew out of the 
Labor's role in the War Conference met with the members 
of the Niagara Industrial Relations Institute in the ball
room of the Welland House last Sunday to exchange views. 
Labor Mfnister Daley acted as chairman of the meeting. 

Fred Steeve, UA W-CIO representative, opened the 
meeting by stating the case for labor, while Dr. Fox, presi
dent of the Institute, presented the viewpoint of manage
ment. 

Union representatives.., 
state that while nothing con- WIRE DALEY 
c r e t e w a s accomplished. 
there was a clarification of OV'ER DELAY 
the role of the Institute. The 
Institute was fully repre
sented as was the Labor Fred Steeve, UAW-CIO repre-

Committee. Discussion cen- sentative, wired Charles Daley, 

PILOT OFFICER ERIC TANNER 

UAW-CIO REPRESENTAJIVE'S SON G'ETS 
WINGS A'ND COMMISSION 

Among the young airmen to receive their wings at Hagers-
tred around a five-point Minister of Labor, last week ask- ville Flying School recently, was Eric Tanner, son of Charlie Tanner, 
agenda which explored the ing him to use his influence to UAW-CIO international representative, well known to St. Catha
attitudes of labor and man- get the Regional War Labor rines Union members. 

A unique item at the presentation occurred when Captain a,gement to the Collective · Board to take action of the 
Bargaining Bill, joint sub- agreement between Local 275 and 
ml·ssi·ons to the War Labor McMaster, R.N., who made the presentation, pinned the R.A.F. 

the Canada Foundries and Forg-
Boards' absenteeism, Labor- wings on his son who graduated from this class. 

ings' management which is be-
t d U C t l·on Several of the new airmen were granted commissions the same managemen P r O fore them for approval. The 

committees and equal pay agreement has been before the 
for equal work. 

Not Hopeful 
Union leaders were large

ly of the opinion followinr 
the meeting that since thr 

Board for over a month without 
any action being taken though 
the submission is not opposed by 
management. The delay of the 

day, among this group, Eric Tanner. 
Needless to say Charlie is very proud of Eric, as are all who 

know him. Charlie served as an officer in the senior service during 
the last war, on a submarine. Eric is now an officer in the junior 
service. 

Pilot Officer Tanner has been posted to Arnprior, Ontario, 
I t ·t t d" 1 . d Board is holding up the union's ns 1 u e 1sc aime an? where he takes a special course, after which he. commences new 
authorl·ty 01- even 1·nfluencr negotiation of wage increases in 

over its membership, it couk' the plant. 
hardlv serve to develop bet Lay-offs which have been oc-
ter labor-management rela- curring in the plant are causing 
tions. concern and the union is plan-

The Niagara United Labor ning to take action to meet this 
Committee has now becomr situation. 
an established factor in thr 
Labor picture in this area 
It is a living example of thr 
possibility of that unitv 
which both labor congresses 
at their recent conventiom 
expressed themselves in 
favor of. Th e Niagara 
Peninsula is blazing the way 
for the rest of labor in Can
ada in the field of united 
action. 
Officers of the United Labor 
Committee are: President. 
Hugh McMaster; vice-presi
dent, Tom Dealy; recording 
secretary, C. R. Su!Hvan; 
treasurer,. G e o r g e Pay; 
trustees, R. LaChance, Roy 
Ellis, Jack McGillican. 

PRODUCI SHARI 

duties as an elementary flying instructor. 

UAW Enters 
Hamilton 

First Vote Won 

A 68 per cent majority was 
piled up by the UAW-CIO in a 
vote held by the Department of 
Labor at the Noury Aircraft 
plant in Hamilton recently. The 
voting was between the UAW 
and a union which the company 
favored. It is the first plant to 
be organized by the UAW in 
Hamilton. 

The victory at the Noury plant 
l'Jas helped to advance unioniza
tion of Cub Aircraft where the 
UAW now has a considerable 
membership. An attempt to pre
vent real union organization is 
now being made by the company 
through the organization of a 

company union. The social club 
is having its face lifted and is 
being streamlined for the role of 
a union-busting Employees' Coun
cil. Workers are sticking to- the 
real union, the UAW-CIO union 
representatives report. 

Organization has also been 
begun at the Wallace Barnes 
plant. 

IIII IIIII IIIIIIIIIII II II 1111111111111111111111 

WAR WORKER 

St. Catharines District 
Edition 

Published in the interests of the 
organization of the workers of 
the St. Catharines District into 
the United Automobile, Aircraft 
and Agricultural I m p I e m e n t 
Wol"lcers of America,--CIO. Office, 
19 Queen Street, St. Catharines. 
Phone 1252. 
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MASSEY-HARRI S GOES UAW 
3 ,000 Protest Output Curtains For 

Company Union 

Demonstrating again s t 
c u r t a i l e d production in 
Windsor war plants, 3,000 
UA W-CIO members, men 
and women, marched 
through the streets Satur
day to City Hall Park where 
they called on the govern
ment to take action. 

Labor - management pro
duction committees and the 
appointment of a controller 
of automotive production 
were asked in resolutions 
forwarded to the govern
ment. 

Only recently Donald Nelson, 
production chief in the States, 
said: "We cannot let the march 
toward victory falter now. -To
day we need more war prod:-ic
tion, not less. Like a champ10n 
going in for the kill we neecl to 
tap our reserves of productive 
energy for the final attack. We 
need to produce on so vast a 
scale that in the months ahead 
our :fighting men will be able 
to deal the enemy swift smash
ing blows again and again until 
Germany and Japan follow the 
Italian example and surrender 
unconditionally.'' 

More Output Needed 
Concern has been expressed in 

the states because their produc
tion schedules a re falling be
hind the goals set. They are put
ting on a great drive in an at
tempt to reach the '43 goals 
in the last three months of the 
year. 

At the same time we find re
duced production in many Can
adian factories. What is wrong? 
Is Canadian production not 
geared to the production of the 
other United Nations? Could not 
some orders which are not be
ing met in American factories 
be transferred to Canadian 
plants? Workers must demand 
action from Ottawa. We must 
not fall down on the other 
United Nations. 

Imperial Iron 
Drive Commenced 

As part of the overall cam
paign to revitalize the UAW
CIO in St. Catharines, a member
ship drive is being commenced 
in Imperial Iron. As elsewhere, 
effort is being concentrated on 
building the steward body. A re
porter will be appointed also to 
keep the WAR WORKER in
formed of developments. 

CIO UNION MEN 
MAKE GOOD FIGHTERS 

A major UAW-C10 vic
tory was rung np last week 
when workers at the Toron
to Massev-Harris plant chose 
the UAW-CIO as their bar
~aining agency, almost three 
to one, in a vote held at the 
direction of the Labor Court. 

The following stories of two union members who are 
now convalescing at the Walter Reed Hospital in Washington 
show what our brothers in the armed forces are going through 
in order that we may continue to have free tratje unions here. 

E m n I o y e e s ci:tst 1.569 
votes for the UAW-CIO as 
ag-ainst 591 votes against. 
The victory takes on added 
significance when one real-First, there is Private David 

H. Jones, a former steeJ worker 
and CIO member from Warren, 
O. His body is fever-wasted and 
his right leg, shatterecl by a bul
let on a ridge near Bizerte, is 
elevated at a 45-degree angle 
with a steel pin through it. Jones 
has to "exercise" by moving his 
aching shoulders in such a way 
as not to disturb his leg. 

Like the others here at Walter 
Reed, he is modest. He told news
papermen of wha t he did, simply, 
without heroics. 

"We were told to take this 
ridge. It was in open country 
and we went forward steadily, 
the Nazis falling back, but all 
the time laying down a heavy 
artillery fire from the hills." 

Jones barely mentions how he 
threw a grenade at a shack hous
ing a machine gun and captured 
12 Nazis. Then he heard some 
firing off to his left, he 'says. He 
borrowed an automatic gun and 
crawled to some bushes behind 
a German machine gun nest that 
was holding up the American ad
vance. The Nazis saw him and 
shot him in the leg but he fell 
behind a bush. 

"Did they do a job of pruning! 
In that minu,te they had that 
bush stripped down like a plate 
of chicken bones. 

"I was scared, but played dead 
until they shifted back to the 
company that was trying to cross 
their line of fire." 

Then, doing nothing "out of 
the ordinary" Private Jones gave 
himself first aid and went on 
with his war. He was now about 
15 yards behind and to the right 
of the grimly besieging Germans. 

"I braced myself up against 
rock. I straightened up best I 
could and held the trigger tight 
on the guy behind the gun. He 
fell back and as the others turn
ed I moved my gun across them 
like it was a pencil drawing a 
line. 

"And that was about all there 
was to it." 

Private Jones has been on his • 
bed for two months now, never izes that the Massey-Harris 
moving more than a few inches. Company is not a mushroom 

Then there is Sergeant Arby g-rowth due to the war but 
Barnes, 27, from Wauson, Ohio. is a firm thoroughly estab
He was a CIO member at the lished in Canadian economic 
Toledo plant of the American life. In peace-time it manu
Can Co. before entering the factures farm implements. 
Army. . 'now it is engaged in vital 

Sergeant Barnes. was helpmg war production 
unload an ammunition ship near · 
Gela, Sicily, when an enemy tor- Company Union Base 
pedo hit it. As he tells it: 

"When the first torpedo hit, 
the flash set fire to bedding, mat
tresses, and bags in the hatch. 
Some of the men were blown 
against the bulkheads. They were 
stunned and the flames were 
reaching them. I just dragged a 
couple out, that was all." 

That was all. Of course, he 
was burned in doing it. 

Then there is Private Alec 
Mylncovich, 25 from Windber, 
Pa.. who is also a former CIO 
steelworker. Once he had a hole 
in his back "you could sink your 
fist in." The fragment of shell 
that' caused it came very, very 
close to his heart. 

"Now listen, you ain't going to 
make a hero out of me," he says. 

"You talk about the First 
Division." 

Okay, Mylncovich. So what 
about the First Division? 

The story opens with the at
tack on Oran last November and 
moves on through El Guettar, 
Mateur, Maknassy, Ouesseltia 
and Kasserine Pass. It ends, for 
Alec Mylncovich, March 23 this 
year. After 137 days of continu
ous battle he is hit in the back 
by fragments of shell thrown by 
a German heavy gun. 

.So now. 
"So now, I'm back. I ain't kid

ding. .It's been hell, but when I 
look around, see what I see, I 
can't help think--" 

What, Alec? 
"The guy in the White House 

was right. We had it to do. We 
still got it to do. I hope we make 
this the last one. And we will be-

The Massey-Harris Com
pany has a long- history of 
exploitation of C. an a d i a n 
workers for profits. Cham
pions of the open-shop, M-H 
has supported a "company
kept" union for twenty-five 
years. During- this period it 
operated without f u n d s. 
without any meetings and 
had on its executive top
rank executives of the Com
pany. The "company union" 
was ruled off the ballot bv 
Justice Barlow in the Labor 
Court as not being a legiti
mate bargaining agency. 

This vote for the CIO bv 
one of the most conservative 
group of workers in Canada 
indicates that workers are 
more and more realizing 
that their only strength lies 
in organization. 

cause," he winds up determined
ly. "We aren't kidding. We did 
fight for freedom and for secu
rity. For ... well, everybody." 

Union men are fighting in a 
way that should make us proud 
of our unions. It should make 
us determined, too, that we are 
going to back them up with all 
we've got and that means all -
all-out production, no absentee
ism, regular investment in war 
bonds and stamps. A new war 
bond drive is about to start. Are 
you getting ready to buy all you 
can? 
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